THE

SENTINEL
South Atlantic Media Services, Ltd.

Vol. 8, Issue 40 - Price: £1

“serving St Helena and her community worldwide”

www.sams.sh

Thursday 09 January 2020

Cracked windshield diverts first
2020 Cape Town flight

2019 St Helena’s driest year ever
Sophia’s art
exhibition

PAS students help launch
whale shark season

Councillors and public debate at
Unified Saints meeting

2

www.sams.sh

Thursday 09 January 2020 | THE SENTINEL

OPINION

YOUR LETTERS

SENTINEL
COMMENT

Dear Editor,

Andrew Turner, SAMS
Why even have St Helena law at all?
As many of you will have read in The
Sentinel on Dec. 19, a recent court case
seems to have set a new precedent
for how UK law can be applied on St
Helena.
Skipping the detail (those interested
can find the article at www.sams.
sh), a person was charged with an
offence under the UK Licensing Act
even though there is a local Licensing
Ordinance.
Since 2007, pre-2007 UK laws have
applied to St Helena only when no local
Ordinance covers the issue (except
when a UK law is specifically disapplied for St Helena, such as Freedom
of Information).
The Attorney General’s Chambers
argued that because the local Licensing
Ordinance does not make a provision
for the specific charge they wanted to
apply, the UK charge could apply.
So despite their being local law, it
was put aside in favour of UK law
because the local Ordinance didn’t suit
the police/prosecutors.
The St Helena Equality & Human
Rights Commission is seeking legal
advice as to the extent to which this
court case sets a new precedent.
But in the meantime, the main
thought I’m having is “so if the AG’s
Chambers can simply push local laws
aside now, what is the point in having
local laws at all?”
Well, the answer is we need local
laws to suit local circumstances – and
for the public to be aware of the laws
to which they need to abide... and that
is precisely why it is so dangerous for
local law to be pushed aside in favour
of UK law.
The plus side perhaps, if local law
can always be ignored then it can
be removed. This would mean that
SHG would have to abide by UK
minimum wages, UK-level Freedom of
Information, the Human Rights Act,
etc. Oh, and we also wouldn’t have
need for local lawmakers, so we could
get rid of council too and save a few
pennies that way...
No matter what, the mixture of local
law and applied/dis-applied UK law
has consistently proven confusing
even before this new precedent. I don’t
think it’s going to become simpler
anytime soon.
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Well, a fibreoptic subsea cable now
looks set to land in St Helena, courtesy
of Google no less, though it will be at
least another couple of years before
it does. My main concern about the
cable project has been that it’s been
enduring more years of famine in the
promise of future years of feast, with
the rejection of improved satellite
access even as an interim measure,
for example, allowing people to
have their personal satellite internet
connections - I’ve spoken to people
in the Falklands on Skype on theirs,
one of whom having to fight a court
battle against Cable and Wireless,
which he won, the other using his to
stream Saint FM locally.
And there’s also the matter of
getting improved broadband into
people’s homes and offices - will
it be wireless or still through the
old copper wires using fibre to the
cabinet? Or directly, through fibre to
the premises, which is what we’ve
been promised in the UK? Google
already operates fibre (or ‘fiber’)
broadband services in US cities,
so could do the same in St Helena.
What, then, will happen to Sure?
With people using services like Skype
or Netflix instead of Sure’s own
telephone and TV offerings, it could
end up more of a utility providing
water and electricity, neither
are cheap either, and overcharge
accordingly.
Yes, people in St Helena are already
using Skype, WhatsApp and the
like to circumvent Sure’s rip-off
international rates, just as those
calling them from the rest of the
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world do. Unfortunately, the flipside
of this is that telephone companies
in poorer countries and territories
like St Helena have turned a blind
eye to their numbers being used for
fraudulent purposes, meaning that
if people do make calls from abroad,
it’s by hacking into office telephone
systems or stealing mobile phones,
and dialling these numbers, earning
money all the time they stay on the
line. As a result, calls to these places
are deemed high risk and barred.
Given that Ofcom in the UK
ultimately has responsibility for
the Overseas Territories and their
relations with the International
Telecommunication Union, which
assigns
their
country
codes,
it’s in a much better position to
address the problem than the local
regulators. Does St Helena have a
communications regulator? Even
the Falklands has one, despite also
being under the Sure monopoly. In
that respect, the UK having ultimate
responsibility is an advantage rather
than a disadvantage, as it is in other
areas like aid and development,
but whether it will exercise it on St
Helena’s behalf is another question.
In fact, does St Helena really need
a separate country code from the
UK? Officially, Tristan da Cunha also
uses the +290 code, but you’d never
know it, given how it uses London
numbering courtesy of the Foreign
Office telecoms network, the irony
being that it makes it seem a lot less
foreign. While the French overseas
departments still have separate
country codes from metropolitan
France, as routing calls using the
code +33 risked higher costs and

Richard James International would like to wishes all customers
a happy, healthy and peaceful new year 2020.

lower voice quality for calls from
neighbouring countries, using +44
for St Helena would be much less of a
problem as call volumes from Africa
are so small anyway.
Sure is owned by Batelco in Bahrain,
which has been much more pragmatic
about Voice over IP services than
other countries in the Middle East,
which ban or block them, and at one
point Skype opened a branch office
there. At the time, Batelco’s Chief
Executive said of Skype that: “They
will co-exist with our business and
there’s definitely a market for their
services... we are of course monitoring
them, and we have no problem with
partnering with them — not at all”.
Well, then, build those services into
your services in St Helena - there’s
a happy medium between charging
more than £1 a minute and receiving
no money at all.
As it happens, Bahrain has a
historical link with St Helena, as
three political dissidents were sent
into exile on the island at the behest
of its ruler in 1957, where they were
kept in prison. Their crime? Calling
for some members of an advisory
committee on public sanitation to be
elected instead of being nominated
by the ruler. Is Sure’s indifference
towards its customers in St Helena
some kind of payback for this? If
so, it seems unfair, as the decision
to imprison those men on St Helena
was not of their forefathers’ making.
Perhaps Batelco’s Chairman Shaikh
Abdulla Bin Khalifa Al Khalifa should
pay the island a visit - he could fly in
on a royal jet.
Recently the Sunday Telegraph in
the UK had an article about St Helena
and the impact of improved internet
access, which was also published in
the Sunday Times in South Africa.
While not as bad as previous articles
about the introduction of television
and air travel, depicting Saints as
noble savages living in a time warp
who need to be protected, its author
did romanticise what he called
‘island time’, adding that ‘it sounds
pathetic, but in our super-connected,
instantaneous
modern
world,
sometimes you need an enforced
break from technology in order to
shock your senses and reassess the
habits you have come to regard as
normal’.
Indeed we do, but it shouldn’t be
at St Helena’s expense - after all,
the Amish in the US shun modern
technology completely, lighting their
houses with candles and travelling
around in horse-drawn buggies,
but they don’t impose their lifestyle

choices on others. And nor do the
Orthodox Jews in London who won’t
open shops or even switch on a light
on Saturdays do theirs. However,
that’s the opposite extreme, as
despite being surrounded by that
‘super-connected,
instantaneous
modern world’, some young people
in that religious community are
so cut off from those around them
that they grow up only able to speak
Yiddish.
Yours,
Ken Westmoreland, UK

Dear Editor,
A little poem:
The Earth is revolving day by day,
And time is moving fast
We don’t know what the future
holds,
But we certainly know the past,
So we wish everyone good fortune
and cheer
A merry Christmas and a happy
New Year
A.E. DAVID CLARKE

FOR SALE: Near new Honda powered BELLE
MINIMIX 150 CEMENT MIXER only used for one
job setting 130 curb blocks.
£995
Save yourself £90 from new cost.
Also 37 surplus curb blocks, sand, cement,
stone and dust. Any or all for pickup at Luffkins
Spring. Phone Cliff on 24342.

2019 St Helena’s driest
year on record
Reservoir levels still declining as
island heads into 2020
Andrew Turner, SAMS
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019 has just been officially
named as the year with the lowest
annual rainfall on St Helena since
records began in 1977.
The
dry
weather
clearly
contributed to the island’s current
water shortage, and coincides with
weather patterns across the globe.
And as St Helena heads into
2020, the reservoir levels are still
declining.
During the holiday season, the
island experienced only a limited
rise in consumption. Reservoir
levels, however, continued to
decline and water sources are
showing a reduction in output.
Chubbs Spring in particular is
one of the main backup sources
of water and is down to 60m3 per
day, as opposed to its usual output
of 180m3 per day.

Connect St Helena said that some
producers with exemptions to the
water restrictions are still using
more water than their exemptions
allow. Connect is warning people
with exemptions to stick to the
limits provided in the exemption,
as those who do not may lose
exemptions in the future.
Connect is continuing to pump
water from the usual sources.
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Councillors feel full force of public’s
discontent at Unified Saints meeting
Andrew Turner, SAMS

Councillors felt the full force of

the public’s discontent at the Unified
Saints meeting on Wednesday
evening, Jan. 8.
The meeting between councillors
and the public was hosted by the lobby
group Unified Saints as a follow-up
from a meeting in December, when
members of the public had asked to
directly question councillors.
Councillors’ integrity
The meeting began with an opening
speech from Cllr Cyril Leo, who
immediately criticised the public
in attendance for “questioning his
integrity” at the December meeting.
“Some of the statements in this
document, I am not very pleased
about,” he said. “When public
statements are made that call into
question my integrity, then that has
to be treated differently. That has to
be taken seriously.”
Cllr Leo received immediate and
strong backlash for his comments
and was challenged several times
to say where in the minutes from
the December meeting anyone had
questioned any specific councillor’s
integrity. Cllr Leo, after much to-ing
and fro-ing, was unable to find any
such passage.
“We are not questioning your
integrity – nowhere in that
document did we question your
integrity,” one member of the
public said. “We questioned your
abilities and competencies and your
awareness of what is happening in
this community.”
Cllr Leo went on to detail the
complaints procedure for councillors
and outline how the public could
get council dissolved should they
so choose – a key demand from the
December meeting.
Freight
The discussion soon moved on
to freight. Chair of the Economic
Development Committee Cllr Lawson
Henry gave a short presentation on
how the freight system works.
This sparked a lengthy debate where
members of the public expressed
their struggles to afford to maintain
even a basic lifestyle.
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New Horizons Manager Nick
Stevens raised the matter of ‘freedom
of choice.’ He criticised council for
penalising people for their lifestyles
and said that people should be better
educated about healthy choices
rather than just being penalised for
a vice. (This in part referred to the
SHG health campaign that has been
telling people what to consume
without much further detail, and
has caused things like a declining
availability and increasing cost of
drinks that contain real sugar.)
“What is important is not just the
physical wellbeing but the mental
wellbeing,” he said. “We have been
priced out of our social life and that
is a fact[…] Altogether healthier
for us has unfortunately made us
altogether poorer.”
Vehicles were another point of
contention. One returning Saint
criticised the huge amount of tax
they had to pay to bring a vehicle
into the island; this set off a further
discussion on the new “emissionsbased” method of defining import
tax. Emissions-based tax began in
December, but SHG has no equipment
to measure the emissions of vehicles.
Several members of the audience
criticised the move, saying that it
was wrong to tax a vehicle based
on emissions when SHG cannot say
what those emissions are.
Saints-first policy
The topic of a Saints-first policy
came to the forefront of the meeting,
with some people in the crowd
sharing their own experiences of
being passed over for jobs in favour
of non-Saints.
One returning Saint revealed that
they had been offered a job on-island
that was advertised at over £40K per
year, but when they applied, they
were suddenly offered a much lower
‘local’ rate.
Cllr Dr Corinda Essex responded
with an update on works to change
the Constitution to allow for a
Saints-first policy.
Constitutional change requires
approval from the UK Privy Council
and Cllr Essex revealed that Andrew
Mitchell MP, a member of the UK
Privy Council, has said that the

Cracked windshield turns back
first 2020 Cape Town flight
Emma Weaver, SAMS

Privy Council would not approve the
change.
Cllr Essex did however say that
councillors were working with the
Governor to see what could be done
to get the change through.
UK Government reliance
Reliance on the UK Government
became one of the main themes of
the night, especially after multiple
councillors said they do not have
power to make any changes on several
key projects because the projects are
directly controlled/funded by DfID.
Cllr Cruyff Buckley in particular
made it quite clear that councillors do
not have complete financial control
over what happens on St Helena.
“What we can manage and what
we are responsible for, we must be
accountable for,” he said. “Projects
like the BFI were DfID-managed,
overseen by Halcrow and out of the
councillors’ remit; but now it seems
we have to pick up the pieces.”
This led to a discussion on
governance reform, with Cllr Essex
saying that a ministerial system
would still not give council full
financial control – but that it was
one step closer.
Fisheries
Although the meeting could easily
have gone on for many more hours,
the final discussion centred on the
island’s fisheries.
People wanted to know what the
plan was for buying fish now SHFC is
to close at the end of the month.
Cllr Henry answered that no
definitive plan has been approved,
but that they were working with
merchants.
As one person put it… “There are
fishing rods for sale in the Queen
Mary.”
Written response from councillors
Councillors said they will now write
a response, based on the meeting,
to be published for the public to
read. This response will then form
the basis of a round of constituency
meetings where people can come
back with any further questions or
criticisms of the response.

Tuesday’s flight from Cape Town

did not land as scheduled at St
Helena Airport, as the windshield of
the aircraft cracked while in flight.
The plane was about an hour and a
half away from the island when the
captain announced they were turning
back to Cape Town due to a crack in
the windshield of the aircraft.
The captain assured the passengers
there was nothing to worry about,
and the plane safely diverted back to
Cape Town.
“The aircraft had just passed equal
time point when it turned back so
the distance was minimal,” Airport
Contracts Manager Alan Shaw
told The Sentinel. “As there was no

safety issue it made sense to return
to Cape Town where there is an
Airlink Maintenance Base. From an
engineering point of view this was
the most sensible position to adopt.
There were no safety issues and the
aircraft operated normally.”
All passengers were put up in a
hotel Tuesday night. According
to one passenger, the airline was
“fantastic” in organising transport,
food and hotel for those on the flight
– but upon arrival to Cape Town,
the passengers were shocked at the
visual state of the windshield.
“[When] we saw how bad it actually
was when we got off... None of
us were expecting the crack to be
so bad,” the passenger said. “We

thought [it would be] like a hairline
[fracture]; but it looked like someone
threw a brick at it, like when a car
windscreen breaks in an accident.”
Alan Shaw said the crack had
occurred in the outer skin of one of
the aircraft’s windshields.
“Aircraft
windshields
are
manufactured of at least double
pane and skins,” he said. “[Cracked
windshields] are not that common
and pilots, and for that matter air
traffic controllers, have specific, and
recurrent, training to deal with this
unlikely scenario.”
In a 2019 USA Today article, a
retired US Airways airline captain
who now runs his own aviation
safety consulting company answered
the question “How dangerous is a
cracked cockpit windshield?”
“Cockpit windshields contain two
panes of thick glass with a plastic
layer in between for heating,” he
said. “Either pane is capable of
holding full pressure if the other is
lost. Typically, a heating problem
will cause the outer pane to crack,
and the spiderweb will progress.
“Airplanes are designed to remain
safe if a windshield cracks. While
this does happen occasionally, it is
infrequent. Pilots will descend to
reduce the pressure and plan on a
diversion if necessary.”
The Cape Town flight was
rescheduled for Wednesday, Jan. 8.

Pro-bono promotion for St Helena
in USA
Emma Weaver, SAMS

Two news outlets Jan. 7 (Travel

Daily News International and
O’Dwyer’s PR News) reported
that St Helena Tourism had
“hired travel specialist Geoffrey
Weill Assocs. to help put it on
the tourism map in the United
States.”
However, St Helena Tourism
told The Sentinel that while Weill
is indeed now helping to promote
the island, the company has not

technically been ‘hired’ – because
the promotion is at no cost to
Tourism.
“St Helena Tourism was
contacted by Weill 25 [who]
offered to promote St Helena on
a pro bono basis,” said ESH’s
Marketing and Communications
Manager. “As this is at no cost to
St Helena it was therefore decided
to allow Weill 25 to commence
promoting St Helena in the
USA to test the market and as

such Enterprise St Helena is not
officially paying a PR Agency in
the USA.”
Both news outlets Jan. 7 reported
that Geoffrey Weill told them:
“I’ve been obsessed with St.
Helena ever since reading Simon
Winchester’s The Sun Never
Sets: Travels to the Remaining
Outposts of the British Empire
almost thirty years ago, and so
this appointment is particularly
gratifying.”
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Five new officers join the St Helena
Police

Fresh St Helena produce
to fly to Ascension for free

Other staff awarded commendations

Emma Weaver, SAMS

F

or at least February-August,
fruit, vegetables and eggs produced
on St Helena can be air freighted to
Ascension Island at no cost.
This ‘air freight waiver’ is part of a
six-month trial aimed at benefitting
both St Helena and Ascension.
The main benefit for Ascension
would be increasing the consistency
of fresh produce.
“Due to Ascension relying on sea
freight for most of their food produce,
food products are often months old
before they reach the Island,” SHG’s
Agronomist Edward Whitton told The
Sentinel. “Not so much of a problem
with potatoes, onions and carrots but
many other products are poor quality
or have to be frozen. The flight from
St Helena is the only route for truly
fresh imports, but was expensive.”
So the trial of air freighting fresh
produce from St Helena to Ascension
could help Ascension, but could also
increase St Helena’s fresh produce
production and exports.
“Now with the zero-rate air freight
there is a new export market for St
Helena products,” Edward said. “It

provides an outlet for veg and eggs
when there is excess production,
meaning less crop will go to
waste, and gives the population on
Ascension a source of fresh food
between ships.”
The trial also aims to strengthening

“It is a win-win when St Helena
exports produce which our nearest
neighbour wants to buy and
consume.”
– SHG Agronomist Edward Whitton
trade between the sister islands.
“St Helena’s Sustainable Economic
Development Plan has meant we have
been focused on looking at export
opportunities,” Edward said. “It is
a win-win when St Helena exports
produce which our nearest neighbour
wants to buy and consume.”
The air freight waiver will only
apply to business-to-business sales.
“All organisations on Ascension
Island that currently sponsor the
monthly inter-island charter Airlink

flight have generously agreed to this
waiver,” said an SHG press release
on Monday.
Key products will be eggs, cabbage/
broccoli/cauliflower, beans and St
Helena specialties like sweet potato
and bananas.
“The Embraer hold is small, so
won’t leave St Helena short on
veg, and the flight won’t supply
Ascension with all their needs for
the month between flights; rather a
selection of high-quality products,”
Edward said.
The trial will begin in February.
After six months, the trial will be
reviewed “to ascertain whether the
offering should be continued.”
To get involved, SHG says
interested local businesses must
contact retailers on Ascension Island
directly – however, Edward can lend
a hand (24724 or edward.whitton@
sainthelena.gov.sh).

Still no outcome to 28 months’ old LegCo Motion
for ‘alternative destinations for sourcing goods’
Cyril (Ferdie) Gunnell, SAMS

It has been 28 months since the

Motion by Cllr Derek Thomas “That
in view of the costs of sourcing
goods from South Africa, options
for sourcing goods from other
destinations such as Walvis Bay or
Brazil should be considered.”
In Cllr Thomas’ exposition he spoke
about escalating cost of goods from
South Africa, and how a growing
number of customers were struggling
to afford the goods by the time they
reached the shelves.
The Motion was passed Sept. 15, 2017
and was supported unanimously.
But two years later, there is still no
clear outcome on works to implement
the Motion; and in the meantime
freight rates on the MV Helena (the
main cause blamed for escalating
costs) have continued to increase.
“I understand from colleagues
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that the matter is still under
consideration, so there is no clear
outcome at this point in time,”
Deputy Chief Secretary Gillian
Francis said Dec. 18, 2019.
But what has the process involved,
for following through with this
unanimously passed Motion? And
will we hear firmer answers soon?
“When it comes to other ways/
alternative import routes, this is
still being looked at and all ways are
trying to be calculated to achieve
the best outcome for the Island and
our economy,” Cllr Clint Beard told
The Sentinel in June 2019. “Pricing
structures and costing are being
calculated to see what our options
are; we need to be mindful of our
buying power and how that will
dictate pricing and preferable pricing
scheme when ordering.”
“Successful Motions are recorded

and assigned to a lead officer(s)
to take forward,” the Deputy
Chief Secretary on Jan. 2 told The
Sentinel. “The Lead Officer is also
responsible for providing periodic
progress reports, which are copied to
Members.”
The Deputy Chief Secretary said that
Marc Lockley of Corporate Finance
was responsible for following up on
this particular Motion.
Cllr Thomas (the mover of the
Motion) has not been able to report
anything (perhaps because the Lead
Officer responsible for reporting back
to Elected Members has not provided
additional reports).
“I am in the process of reviewing
and hope to come back to you
shortly,” Marc told The Sentinel Jan.
6.

Photos by SHG

Emma Weaver, SAMS

A

t the end of December, five
new Police Constables – Brittney
Coleman, Patsy Green, Charlene
John, Genaro Mendoza, and Gererda
Gosina Pitlo – joined the St Helena
Police.
The new Constables all undertook
an
eight-week
Initial
Police
Training course before, at Plantation
House Saturday, Dec. 21, receiving
certificates for passing the training.
The Constables have now begun
their regular duties with the Police
force.
During the Dec. 21 certificate
presentation,
a
few
other
Police Directorate staff received
commendations.
Police Sergeant Mark Morrison,
Police Constable Ruby-Jade Stevens,
Detective Constable Jody Balme and
Police Controller Joyce Greentree
received a commendation for “the
way in which they responded to and
dealt with an incident involving a

violent male who attacked officers
with a large knife and attempted to
escape custody.”
Police Sergeant Mark Coombe
received a commendation for “his
outstanding achievement in the
delivery of training and development
to officers and staff.”
And
Community
Psychiatric

Nurse Ian Rummery received a
commendation for his outstanding
contribution
in
supporting
individuals with Mental Health
issues – this commendation was
jointly awarded by the Police and
Health Directorates.

Precedent-setting court case concluded
Andrew Turner, SAMS

A court case that may have set a

new precedent for how UK laws are
applied to St Helena has concluded.
In the St Helena Magistrates’ Court
Thursday, Jan. 2 Mr Walter Henry of
Trapp Cott was sentenced to 80hrs of
community service for Driving While
Over the Prescribed Limit, and given
a conditional discharge for Being

Drunk in Charge of a Child.
This second charge, however, is
listed under UK law but not under St
Helena law.
During the case, the Attorney
General’s Chambers argued that
because the local Welfare of
Children’s Ordinance does not make
a provision for the charge of Being
Drunk in Charge of a Child, UK law

could apply.
Mr Henry’s representative initially
disputed that claim, as previously UK
charges could only apply to St Helena
if the charges did not reasonably
fall within a St Helena ordinance.
However, Mr Henry’s representative
decided not to fight the charge during
this case.
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from Prince Andrew
School’s Travel & Tourism As-level
group hosted a whale shark trip on
Saturday, Jan. 4.
The trip helped mark the start of
the whale shark season on St Helena.
About 20 people, both locals and
tourists, paid the usual ticket price
for the trip.
“We chose to do a whale shark trip,
as it is one of our seven wonders,
which attracts a lot of tourists,” the
Prince Andrew School (PAS) group
said. “Conveniently, our event took
place within whale shark season
(December-March).”
The group consists of Alaina Crowie,
Isaac Greentree, Danielle Benjamin,
Tyanne Williams and Marcella
Mittens. The planning, advertising
and hosting of the trip was part of
their AS-Level coursework.
“Creating a tourism event takes
a lot of planning and can be very
time-consuming,” the group told
The Sentinel. “It took the team 4-5
months to construct business plans,
marketing and organising. There was
a huge amount of commitment and
dedication in planning, as well as
trying our hardest to make customers

happy and making everything
suitable for all ages.”
People were kept entertained
onboard the Enchanted Isle by games
such as “Pin the Fin on the whale
shark” and “guess the number of
spots on the whale shark.” Activities
were unique to this trip (they don’t
normally take place on the local
whale shark trips).
Over the four hours, Enchanted
Isle skipper Johnny Herne expertly
steered the boat through choppy
waters, in search of the elusive
giants. Conditions were calm for that
windward side of the island (which
whale sharks tend to frequent), but
even so tourists and locals alike
succumbed to seasickness.
“This was the first time for all
of our team members to host a
tourism event,” the group said.
“Unfortunately, parts of our itinerary
did not go as planned. However, with
good improvisation from the team
and contingency plans in place, we
were able to create an interesting day
full of fun. There were games, there
was food, there were whale sharks!
Overall, we achieved our goals and
the customers were satisfied.”
Eventually two whale sharks swam
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Travel & Tourism students
host early-season whale
shark trip

Students

www.sams.sh

around the boat. Masks, snorkels and
fins were provided by the Enchanted
Isle so that people could see firsthand the creatures that have brought
so much attention to St Helena from
the marine community and tourists.
Whale sharks typically visit St
Helena from late December to March,
with February being the peak of the
season. There are several theories
as to why the whale sharks visit
the island, but scientists believe the
island to be the one of the only places
(if not the only) where fully mature
males and females gather to mate.
This makes St Helena an attractive
destination for tourists who are
interested in whale sharks – worldrenowned travel magazine Wanderlust
this week listed whale shark trips
as their activity for February in
their article St Helena: A whole year
of unique experiences. Large groups
of the creatures are not uncommon
and the island’s crystal clear waters
mean people can see every detail of
the world’s largest fish.
The PAS group said whale sharks
are a ‘bonus’ for St Helena’s
tourism product – the creatures
have increased tourist numbers and
created business for many sectors

within the local economy.
“It has opened many doors for our
local people; for example our local
craft workers, who make souvenirs
and products.”
However, the group did warn that
tours need to be regulated.
“St Helena is achieving a lot of
attention because of these gentle
giants, and that’s not a bad thing.
However, because of the continuous
boat trips out to swim with these
magnificent creatures, at some point
the [whale shark] numbers are going
to decrease, as we feel they might
become irritable. However, the set of
rules in place to protect these fish is
priority and is being well looked after
by the National Trust in combination
with the Blue Marine Foundation.”
The PAS-organised tour may have
been a one-off, but whale shark
trips are available all season through
tour operators such as Johnny Herne
(Enchanted Isle) and Craig Yon (Dive
St Helena).
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LIFESTYLE & CULTURE

Last chance to see
Sophia Joshua’s art
exhibition
Emma Weaver, SAMS

S

ophia Joshua’s art exhibition,
hosted in the Museum, will be taken
down in mid-January.
The exhibition – Sophia’s first art
exhibition – has been open since Dec.
18 and has received positive feedback
from community members.
“I like that it’s not just the same
old thing, and that the pieces she did
were varied and showed personality,”
one visitor said.
Mediums
include
acrylic,
watercolour, wooden block work,
charcoal, oil, nail-and-string and
more; while pieces include a cartoon
portrait, modern art pieces, drawings
and paintings of local scenes and
more.
Sophia, a St Helenian who spent
years in the UK, used to see her art
more as a private hobby.
“I have created pieces over years
(very few pieces actually), most of
which are in the exhibition,” Sophia
told the St Helena Ambassador. “I
decided when I left the UK to make
a bucket list, and having my own
exhibition was quite high on my list.”
Sophia said that being exposed
to a broad range of art and artists
while living in the UK helped give
her locally themed pieces a different
stylistic touch.
It was from a young age that Sophia
began creating works of art that she
remains proud of – the oldest piece
in the exhibition is around 13 years
old.
Sophia commented: “It started with
copying the Disney characters and

LIFESTYLE & CULTURE

36 years of local coins
Andrew Turner, SAMS

J

an. 3 marked 36 years since
the introduction of St Helena and
Ascension Island coins.
Until Jan. 3, 1984 St Helena
used primarily British coinage
(though
some
non-circulating
commemorative coins were issued).
In the island’s early days, currencies
brought in from ships were used as
well.
Local coins were introduced in 1984
in denominations of 1p, 2p, 5p, 10p,
50p and £1, with each coin showing
wildlife that is special to the island.
The 5p pieces originally issued
showed the Wirebird and the 10p
coins showed Arum Lilies (then our
National Flower). These original
coins were much larger than the
modern 5p and 10p coins. They were
changed to the current designs in
1998, the same year a 20p coin was
introduced.
While British sterling coins and
notes can be used on St Helena, St
Helena coins and notes cannot be

used in the UK. However, due to the
relative rarity of St Helena coins, and
to the unique depictions of wildlife
etc, St Helena coins have sometimes
been known to fetch much more than
their marked price on eBay and in
auction.
Although local coins are often
updated to reflect their UK

Andre Rallo McDaniel

progressed to a love for visuals and
design; and actually, crafting is what
I have more fun with now. The more
abstract and unusual the better. The
oldest piece in the exhibition is about
13 years old, and I’d say that’s when
I actually started experimenting a lot
more with my work.”
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counterparts,
St Helena is
yet to adopt
the
UK’s
12-sided
£1 coin –
however,
some UK 12-sided coins are in
circulation locally.

Handsome baby boy Andre Rallo McDaniel was born Nov. 7 to proud parents Sharnell
Benjamin and Rudie McDaniel. Andre weighed a healthy 6lb 1oz when he arrived at 7:55pm.
Andre loves attention and loves being talked to, which results in lots of smiles, mummy
said.
Sharnell is enjoying every minute of motherhood.
“Andre is growing way too fast,” she told The Sentinel.
Daddy Rudie loves his baby boy and is so proud of him.
“I’m finding it hard to leave him each morning to go to work,” he said.
Sharnell and Rudie would like to thank Midwives Erica Bowers and Rosie Mittens and
Doctor Valentina for all their help and support throughout and after the birth of baby Andre.
“Extended thanks to our family and friends and to all those who sent cards and gifts,”
Sharnell and Rudie said.

LIFESTYLE & CULTURE

Christmas Hope

Andy Lester, SAMS International Correspondent

Y

ou could be forgiven for
thinking that we are about to enter
a very troubled year. Politically,
economically and socially the UK is
a very divided nation inside a very
divided continent. The future for the
Overseas Territories is uncertain.
Collectively,
we
are
feeling
vulnerable.
And as you will have seen from
this newspaper column, all is not
well with the planet either. From the
climate crisis to single-use plastic
issues, from species loss to rainforest
depletion, the Earth is under pressure
like never before.
In the UK we continue to worry
about
upland
sheep
farmers,
declining cuckoos and hedgehogs...
And on St Helena, the battle against
invasive species continues. All is not
well.
And yet the last few weeks have
given me reason to still hope and
believe, despite the struggles and
challenges.
A few weeks ago I headed out on
a crisp winter’s morning to search
for a particular songbird – a great
grey shrike – on a Hampshire heath.
This is a very rare winter visitor,
which comes to UK shores in colder
weather from northern Europe
to look for food. After an hour
searching, we found the bird perched
in the watery sunlight eating a moth
that it had discovered under a frostcovered gorse bush. As I watched this
stunning, thrush-sized silver, white
and black hunter devour its dinner, I
was reminded of why it matters that
we remember all is not lost.
Standing in the sun, with good
friends, watching a beautiful bird,
helped to remind me that despite
the battles, nature is incredibly
robust. Given half a chance, wildlife
can recover amazingly well from
seeming disaster. A few weeks ago, I

reported on the extinction of Bahama
nuthatch (a very rare woodland bird
destroyed by the terrible autumn
hurricane in the Caribbean). But just
days ago, the bird was rediscovered
in an isolated stand of trees. A
programme to reintroduce them to
the rest of the island has begun. In
spite of appearances and the deep
concern of many scientists, somehow
the bird had survived a Category 5
storm to live another day.
In 2020 we will inevitably hear
stories that make us lament. But
it is very important we do not give
in to despair; for there is still good
out there, and those good things in
nature could still be saved. You can
still see the flash of a kingfisher on
the rivers throughout the UK; still
encounter herds of fallow deer on
the heaths and still chance across
an otter on quiet backwaters. On
St Helena there are still Wirebirds,
tropicbirds and whales.
Just because we are now seeing
nature under threat like never before,
does not mean we should ignore
the moments of joy. We should still
appreciate the mayfly dancing over
the waters of my local River Test or
Itchen; a sleek grey heron stopping
in your garden to search for food; a
fairy tern hovering against an azure
blue Jamestown dawn; or a spinner
dolphin leaping for joy offshore.
I for one will need plenty of great
grey shrike and spinner dolphin
moments in the year that follows.
As we find solace in nature, we will
gather strength for the other things
we have to face. Let’s be thankful
for the shrike, for the mayfly, the
Wirebird the fairy tern. Remember
that this a season of hope; and even
when the darkness seems so tangibly
close to many of us, the sunlight is
not far away.

Andy Lester has been The Sentinel’s International Correspondent
since he visited St Helena in late 2018.
Andy is Conservation Director for the charity A Rocha UK (ARUK),
a Christian environmental charity that works to equip and empower
community action on wildlife issues, and that constantly looks for new
and creative solutions to the challenges of the 21st century. Andy researched possible new projects with the local community during his
visit to St Helena, and now keeps Sentinel readers linked more closely to
UK news – especially on the environmental front.
Andy, his South African wife and their four boys live near Southampton, UK. In his spare time he writes for two UK regional newspapers,
regularly speaks on national radio and is Chair of his local wildlife trust
group.
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ON THIS DAY

In 2007, Apple Inc CEO Steve
Jobs announced the iPhone

Happy Hour
Tired of bad news? Here’s
your happy place
Sustainable Sand
Gives Pollution a OneTwo Punch by Soaking
Up Toxic Metals
and Purifying Water
Supplies
From the moment Lucy met her
husband’s mother, Diana, she was
kept at arm’s length. Diana was
exquisitely polite, and perfectly
friendly, but Lucy knew that she
was not what Diana envisioned.
Even so, Lucy wanted so much to
please her new mother-in-law.
That was five years ago.
Now, Diana has been found dead,
a suicide note near her body. Diana
claims that she no longer wanted to
live because of a battle with cancer.
But the autopsy finds no cancer.
The autopsy does find traces of
poison and suffocation.
Everyone in the family is hiding
something. But what? And where
will the secrets stop?

Please reserve by contacting the
following:Telephone Number: 22580
Email: publiclibrary@helanta.
co.sh.
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TIME OUT

Public Library Service

The Mother-InLaw by Sally
Hepworth

www.sams.sh

A team of engineers has developed a
mineral-coated sand that can soak
up toxic metals like lead and
cadmium from water.
Along with its ability to
destroy organic pollutants like
bisphenol A, this material could
help cities tap into stormwater—
an abundant, but underused water
source.
The team’s findings were recently
published in the journal Environmental
Science: Water Research & Technology.
The researchers from UC Berkeley
knew that the naturally occurring
minerals they coated onto sand could
react with organic contaminants like
pesticides in stormwater. However,
the ability of the coated sand to also
remove harmful metals during filtration
could unlock urban water supplies that
had been written off.

www.sudokuoftheday.com

www.sams.sh

Sudoku
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FAITH MATTERS

NOTICE BOARD
Diocese of St Helena
The Cathedral Parish of St Paul

Saturday 11th Jan 2019
0915 – 1000
Sabbath School Programme
1000 – 1045 Group Bible Study
1100 – 1200 Divine Service
1400 – 1500 Personal Ministries
Every Wednesday
1930 – 2030 Prayer Meeting
All are Welcome
For further information contact:
Pastor Paul Millin Tel No 22267
BAHA’I FAITH
www.sthelenabahai.org
“Observe equity in your
judgement, ye men of understanding
heart! He that is unjust in his
judgement is destitute of the
characteristics that distinguish man’s
station.”
- Baha’i Scripture
		
DEVOTIONAL MEETING
BAHA’I CENTRE
Gumwoods
8pm
THURSDAY EVENINGS
ALL ARE WELCOME
Telephone 24342

15

Sunday 12 January
Baptism of Christ
8.00 a.m.
Eucharist
Cathedral
9.30 a.m.
Reserved Sacrament
			 St Martin
11.15 a.m.
Sung Eucharist		
St Helena and the Cross
5.30 p.m. Choral Evensong Cathedral

Baptism of Christ
11.15 a.m. Sung Eucharist
St Mark
Tuesday 14 January
7.00 p.m.
Eucharist St Mark
Sunday 19 January
2 Sunday in Ordinary Time
11.15 a.m.
Sung Eucharist
St Mark

Thursday 16 January
10.00 a.m.
Eucharist
Arabia
Sunday 19 January
2 Sunday in Ordinary Time
8.00 a.m.
Reserved Sacrament
			 Cathedral
10.00 a.m. Sung Eucharis/Baptism
			 Cathedral
3.30 p.m
Patronal Festival St Peter
The Parish of St James
Sunday 12 January
Baptism of Christ
9.30 a.m. Sung Eucharist St James
Thursday 16 January
7.00 p.m.
Eucharist with Healing
			
St John
Sunday 19 January
2 Sunday in Ordinary Time
9.30 a.m. Sung Eucharist
St James
3.30 p.m. Patronal Festival
St Peter
Parish of St Matthew
Sunday 12 January

Activities at the Army this weekend
SUNDAY 12TH JANUARY 2020
PRAISE & WORSHIP SERVICE AT
THE HALF TREE HOLLOW HALL
AT 6.30PM. ALL ARE WARMLY
WELCOME. BRING AND SHARE TEA
AND REFRESHMENTS WILL FOLLOW
AFTER THE SERVICE.
ALL MID WEEK ACTIVITIES WILL
START AFTER THE SCHOOLS
REOPENS.
There is always a warm welcome for
you at the Salvation Army.
If you would like to know more about
The Salvation Army’s activities,
contact Majors Nhlanhla and
Priscilla Ziqubu on telephone Nos
22543/22703.
Take care and God bless.

Have you just been
blessed with a
gorgeous bundle of
joy?
Would you
like to have
your baby
featured in
The Sentinel?

If your answer is ‘Yes,’
contact Donna at SAMS
on 22727 or
E: donnacrowie@sams.sh
for further details

NOTICE OF ANNUAL GENERAL MEETING OF MEMBERS OF SHAPE
(St Helena’s Active Participation in Enterprise)
NOTICE OF ANNUAL GENERAL MEETING OF MEMBERS OF SHAPE

Under Section 77 of the Companies Ordinance 2004 (“the Ordinance”) and
Articles 77 and(St
78Helena’s
of theActive
Articles
of Incorporation
Participation
in Enterprise)
NOTICE is hereby given of an Annual General Meeting of Members of SHAPE (St Helena’s Active Participation
in Enterprise) to be held on 25th Under
January
2020
SHAPE
Head
Centre,
Sandy
at 10:00
Section
77 ofatthe
Companies
Ordinance
2004
(“the Bay
Ordinance”)
andam
Agenda:
Articles 77 and 78 of the Articles of Incorporation
1.
Welcome.
2.
Apologies
th
is hereby given ofof
anMinutes
Annual General
Meeting of
Members
of SHAPE
(St Helena’s Active Participation in Enterprise) to be held on 25 Ja
3.NOTICE Confirmation
of previous
Annual
General
Meeting
SHAPE of
Head
Centre, Sandy
Bay at 10:00 am
4.2020 atChair
Directors
Report
5.
Treasurer’s report
6.Agenda:Appointment of Directors
1. Any
Welcome.
7.
Other Current Business
2. Apologies
3. Confirmation of Minutes of previous Annual General Meeting
Note: Any member or representative of a corporate member, except an employee member, who wishes to be
4. Chair of Directors Report
considered
for appointment as a community or corporate member at the annual general meeting must lodge
5. Treasurer’s report
with the
company
secretary
a written notice of his/her willingness to be appointed, signed by him/her, at least
6. Appointment
of Directors
seven7.days
before
the
date
of
the annual general meeting.
Any Other Current Business
Robert Midwinter (robert.midwinter@esh.co.sh)

Note: Any member or representative of a corporate member,
exceptSecretary
an employee member, who wishes to be considered for appointment as a comm
Company
Head
or corporate member at the annual general meeting must SHAPE,
lodge with
theCentre
company secretary a written notice of his/her willingness to be appointed, s
Sandy Bay
by him/her, at least seven days before the date of the annual general meeting.
Robert Midwinter (robert.midwinter@esh.co.sh)
Company Secretary
SHAPE, Head Centre
Sandy Bay

PUBLIC NOTICE
VACANCY – ELECTRICIAN
The Infrastructure and Transport Directorate has a vacancy for an Electrician who will be responsible
for carrying out daily maintenance on electrical installations and associated equipment and assisting with
testing and inspections of electrical installation within SHG buildings in accordance with the BS7671 17th
Edition IEE Electrical Regulations.
The candidate should have qualifications in Functional Skills Level 1 in Literacy and Numeracy, City and
Guilds in Electrical Installations or St Helena Wireman’s License and a Valid Driver’s License at Class C. At
least two years’ experience working as a qualified electrician is also required.
The salary for the Electrician is at Grade C1 commencing at £8,613 per annum.
For further details regarding this post, interested persons should contact Mr Anders Bowers, Senior
Superintendent (Installation) on telephone number 22054 (e-mail anders.bowers@sainthelena.gov.sh)
Application forms and Job profiles for both posts are available from Essex House and should be submitted to
the Human Resources Manager, ENRD, Essex House or e-mail karen.thomas@sainthelena.gov.sh by no later
than Wednesday 22nd January 2020.
All appointments are subject to the successful candidate providing satisfactory clearances, including
a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the
application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender,
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis of merit,
in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in
the job profile will be guaranteed an interview.
Derek Henry
Director of Infrastructure and Transport Directorate
7th January 2020
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NOTICE BOARD

PUBLIC NOTICE
VACANCY
SCHOOL SECRETARY – HARFORD PRIMARY
The Education & Employment Directorate is seeking to employ a highly motivated and
organised person to fill the post of School Secretary within Harford Primary School.
Serving as the face of the school, you will be responsible to the Head Teacher for assisting in
the running of the school office and giving support to teaching staff and students as required.
Some of the key tasks include:
• Provide a first point of contact by receiving and addressing visitor enquires by telephone or
in person, redirecting enquires as considered appropriate;
• Undertake administrative duties which include collating and distributing information and
correspondence to parents and staff;
• Provide secretarial support to meetings as directed by the Headteacher, which includes taking
Minutes;
• Undertake various tasks in SIMs which include: entering student data as required, maintaining
attendance data for students, exporting attendance, behaviour and achievement reports as
required;
• Assist with school fundraising events and count, keep record and secure funds raised;
• Assist Deputy Headteacher with duties relating to the school library including issuing,
cataloguing and cleaning of books;
• Assist with the supervision of pupils in the playground and on school visits as required.
Applicants must be in possession of a GCSE in English and Math’s at Grade C or above (applicants
without a Level 2 qualification in Maths and English may still apply and can undertake a
functional skills assessment as part of the recruitment process), have work experience in an
administrative role and cash handling. It would be an advantage to have experience working in
an office environment.
The ideal candidate must be an effective team player, have good IT skills in Microsoft
programmes, be able to produce accurate and clear written communication and the ability to
apply objective judgement.
Salary for the post is at Grade B, £6,722 per annum.
The Education & Employment Directorate is committed to Safeguarding and promoting the
welfare of children and expects all staff to uphold these principles. All appointments are subject
to the successful candidate providing satisfactory clearances, including a medical check and
vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.
For further details about the post and a full job description, interested persons can
contact Mrs Carlean Crowie on telephone number 24719 or e-mail: carlean.crowie@
primary.edu.sh
Application forms are available from Corporate Human Resources and on the SHG
website at: www.sainthelena.gov.sh/vacancies and should be submitted through
Directors, where applicable, to Madonna Henry, Human Resources Officer, The Castle
or e-mail madonna.henry@sainthelena.gov.sh by no later than 4pm on Tuesday, 21
January 2020.
SHG positively accepts applications from all members of the community regardless
of race, gender, disability, age, sexual orientation, religion or belief, and will consider
all applications on the basis of merit, in accordance with the person specification.
All disabled applicants meeting the minimum criteria listed in the job profile will be
guaranteed an interview.
Education & Employment Directorate 					
07 January 2020

ANNUAL GENERAL MEETING
DATE:

Monday 27 January 2020

TIME:

6.30 pm - 8.30 pm

PLACE:

EDUCATION LEARNING CENTRE

Please join us for the Annual General Meeting of the St Helena National Trust. Members of
the Trust and the wider community are invited to review the Trust’s financial position and
annual report for the year ending 31 March 2019. Light refreshments will be provided.
The meeting will include election of a new President and Vice President of Trust Council –
the charity’s governing body. The Slate of Nominees* is as follows:
President:
Vice- President:

Neil Fantom
Nick Thorpe

*If only one nominee is standing for election, he shall be deemed to have been elected to that office. Members of the Trust
may nominate an individual to contest any of the positions above provided nominations are signed by the individual
nominating, the individual seconding, and the individual standing for election. Such nominations must be received by the
Trust office at least two business days prior to the AGM. If a position is contested, a secret ballot will be conducted at the
meeting to determine the successful candidate. Only Members of the Trust shall be eligible to vote.

The full agenda and attendant papers (including financial statements and Annual Report)
will be published on the Trust’s website: http://www.trust.org.sh/impact/
PLEASE JOIN THE ST HELENA NATIONAL TRUST
Our vision:
‘St Helena’s heritage, for all, forever’
Our mission:
‘Championing the conservation of St Helena’s built, cultural and natural heritage, through
evidence based proactive management’
Membership dues may be paid at our office or at the meeting at the following rates:
Local Residents:
Overseas Residents:

Adults £3/year, Families £5/year
£100 for Life
Adults £30/year, families £50/year £500 for Life
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ADVERTISEMENT OF VEHICLE FOR SALE BY SEALED BID
NOTICE BOARD

NOTICE BOARD

Notice is hereby given of the sale of Mitsubishi Pajero, Registration number 535
Viewing of the vehicle can be arranged at Colin’s Garage, Farm Buildings Rosemary Plain – please
telephone the Bank of St Helena to arrange a viewing.

ADVERTISEMENT
FORbeSALE
SEALED
BIDOffice,
Offers should
be made in writing in a OF
sealedPROPERTY
envelope and should
receivedBY
by the
Public Solicitor
The Fort, Ladder Hill no later than 4pm on Friday 31 January 2020. The sealed bid envelopes should be
Notice
is hereby
given ofPajero
the sale
of Lucille
Johnson’s
3 bedroom
partially
property at Cleugh’s
clearly
marked
‘Mitsubishi
Offer
– DO NOT
OPEN’
and addressed
to furnished
Helen Scott.
Plain, registered under the Scotland Registration Section 393 0.41 acres.
The reserve is set at £1,000.00. Full payment and completion of the sale is to be made within 14 days of the
notification
acceptance
of theand
bid.further details obtained from the Public Solicitor Office - telephone
Viewingsofcan
be arranged,
23008
An open day will be held on Friday 3 January 2020 from 10am until 4pm
Offers should be made in writing in a sealed envelope and should be received by the Public Solicitor Office,
The Fort, Ladder Hill no later than 4pm on Friday 31 January 2020. The sealed bid envelopes should be
clearly marked ‘Cleugh’s Plain Property Offer – DO NOT OPEN’ and addressed to Helen Scott.
The reserve is set at £150,000. Full payment and completion of the sale is to be made within six weeks of
the notification of acceptance of the bid.

Enterprise St Helena is seeking to employ a suitably qualified and experienced person to work with the Marketing and Communications Team.

Reporting to the Marketing and Communications Manager, the successful applicant will be responsible for supporting the team with co-ordinating
Enterprise St Helena’s marketing and public relations activities, both locally and internationally, with a key focus on promoting St Helena Tourism.
The successful candidate must have:






A related qualification (Public Relations, Marketing, Communications or Journalism)
Previous experience of working in a marketing or communications role

Excellent communication skills including a high standard of written communication, grammar and spelling
Information management skills including a high level of accuracy and attention to detail

A copy of the Terms of Reference and an application form can be obtained via email or collected from the Enterprise St Helena Office at dadder Hill
Business Park. Completed application forms should be submitted to the HR and Administration Manager, dadder Hill Business Park, by no later than
close of business Friday, 17th January 2020.
For further information please contact Justine Green, Marketing and Communications Manager, on
telephone 22920 or email justine.green@esh.co.sh

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com

Expression of Interest
Re-Design and Maintenance of SHG’s International
Recruitment website

ADVERTISEMENT OF VEHICLE FOR SALE BY SEALED BID

Notice is hereby given of the sale of Mitsubishi Pajero, Registration number 535
Viewing of the vehicle can be arranged at Colin’s Garage, Farm Buildings Rosemary Plain – please
telephone the Bank of St Helena to arrange a viewing.
Offers should be made in writing in a sealed envelope and should be received by the Public Solicitor Office,
The Fort, Ladder Hill no later than 4pm on Friday 31 January 2020. The sealed bid envelopes should be
clearly marked ‘Mitsubishi Pajero Offer – DO NOT OPEN’ and addressed to Helen Scott.
The reserve is set at £1,000.00. Full payment and completion of the sale is to be made within 14 days of the
notification of acceptance of the bid.

is seeking expressions of interest from
interested parties for the re-design and
maintenance of their international recruitment
website, which is a platform aimed at providing
information about vacancies and St Helena to
international candidates. The aim will be to
create a site that contains the most up-todate and useful information about the island to
potential candidates and also where we post all
international vacancies.
Expressions of interest will need to include:
•
The design and maintenance of site and
content (uploading and removing adverts)
•
Creation of content about St Helena and
refreshing as required so that it relevant and
up-to-date
Interested parties will need to be able to
demonstrate their capability and experience in
providing this service.
Expression of interest should be sent to
Meliza Lawrence, Human Resources Advisor,
Corporate Human Resources (meliza.lawrence@
sainthelena.gov.sh) by 24 January 2020.

Rather than wasting
water by continuously
running the tap, hold a
minimum amount of
water in a separate
basin for multiple
rinsing after washing
up until it’s necessary
to change the water.
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NOTICE BOARD

NOTICE BOARD

The Baptist Church
Invites you, your family & friends to a
Family Guest Service

Calling all St Helena

Community Grant Scheme
2019/20 Round 2 now open
Max £4,000 per Application per Grant Round

PLACE:

SANDY BAY COMMUNITY
CENTRE

WHEN:

SUNDAY 12TH JANUARY 2020

TIME:

3.00 PM

COME ALONG AND JOIN IN FOR AN
AFTERNOON OF
WORSHIP & FELLOWSHIP

To be eligible organisations should:
Be based on St Helena and have a constitution that complies with the
Charities Ordinance 2005. However, consideration will be given to
applications from organisations that are neither a charity or constituted
group. Such organisations will be expected to take steps towards becoming a
charity or association.

Hold a bank account that requires at least two signatures
Hold verifiable Statement of Accounts for the previous financial year
Have vetted Committee Members (if applicable)
Have a Safeguarding Policy (if applicable)
Be compliant with any current Grant Agreements held with the CDO
Projects can include:
- Equipment for day to day activities
- Special one-off events and activities
- Community and organisational development
- Capital works

Followed by fellowship tea

Please note: there will be 2 Grant Rounds only in 2019/20 due to

LOOK FORWARD TO SEEING YOU THERE!

limited funding.
Closing date for Round 2 applications is 27th January 2020
For an application form or further information contact Jeremy Johns

Tel Nos: 22388 & 24644

community.sthelena@gmail.com or call 22791

APPLICATION FOR DEVELOPMENT
PERMISSION
NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following proposal:
1.
Application 2020/01: FULL Planning Application for Construction of a Two Bedroom Dwelling,
Head O’ Wain, Blue Hill on Parcel 0218 Barren Ground, adjacent to the property of Mr Peter Williams.
Applicant: Karen J Buckley
Copy of the Application and Plans may be inspected by prior appointment with the Planning Section,
Essex House, Main Street, Jamestown, Monday to Friday, from 8.30am to 4pm. Appointments can
be made with the Secretary on Telephone 22270 or email Karen.Isaac@sainthelena.gov.sh stating the
Application Reference Number they wish to inspect.
Any person who wishes to make Representations on the above Application should make them in writing
within 14 days to the Planning Office, Essex House, Main Street, Jamestown or Email karen.isaac@
sainthelena.gov.sh
Public Representation Closing Date:			
4pm – 23rd January 2020
Appeal Notice – Demolition of Ruins at the rear of the Property and Construction of Nine Accommodation
Units – Application 2019/61
A Notice of Appeal has been submitted to the Land Development Appeals Tribunal against the Decision
of Refusal by the Land Development Control Authority (LDCA) at its meeting on 6 November 2019, in
relation to the Application for Demolition of Ruins at the rear of the Property and Construction of Nine
Accommodation Units – opposite Pilling School, Market Street, Jamestown.
Shane Williams
Planning Officer
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PUBLIC NOTICE
VACANCY
PUBLIC EXAMINATIONS ADMINISTRATOR
Are you looking for a new and challenging career? Then this could be the opportunity for
you!
The Education & Employment Directorate is seeking to employ a highly motivated person to
fill the post of Public Examinations Administrator within Prince Andrew School.
The post holder will be responsible to the Deputy Head (Curriculum) PAS.
You will play a pivotal role in the registration and administration of all Public Examinations
and vocational assessments for students, adult learners and members of the public in
accordance with the requirements of the Awarding Bodies.
Some of the key tasks include:
• Communicate with Awarding Bodies on all matters pertaining to public examinations/
assessments and liaise on issues on behalf of Subject Leaders (PAS) and the Assistant Director
(Lifelong Learning), St Helena Community College;
• Responsible for ensuring compliance with all regulatory examination bodies to maintain the
integrity of examinations;
• Maintain the filing systems and effective organisation of school based candidate
registrations, tracking records and qualification results data, to ensure data protection,
security, confidentiality, accessibility and efficiency.
• Responsible for providing invigilators with documentation and guidance for invigilation,
including training invigilators in accordance with published guidelines.
• Maintain financial and resource records for examination and assessment programmes and
progress timely ordering and re-ordering of relevant materials.
Applicants must be in possession of GCSE in Maths and English Language at Grade C or
above or equivalent qualification (applicants without a Level 2 qualification in Maths and
English may still apply and can undertake a functional skills assessment as part of the
recruitment process), have a minimum of 3 year’s previous experience and proven record in
an administrative pressured environment. It would be an advantage to have a NVQ Level 2 in
Business and Administration.
The ideal candidate must have excellent written and verbal communication skills with an
excellent command of the English Language, have excellent IT skills in Microsoft Applications
and the ability to apply objective judgement when having to deal with delays and arranging
examinations.
Salary for the post is at Grade D, £11,034 per annum.
The Education & Employment Directorate is committed to Safeguarding and promoting the
welfare of children and expects all staff to uphold these principles. All appointments are
subject to the successful candidate providing satisfactory clearances, including a medical
check and vetting/DBS clearance. SHG reserves the right to have information provided on the
application form independently verified.
For further details about the post and a full job description, interested persons can contact
Mrs Penelope Bowers, Head Teacher on telephone number 24290 or e-mail penelope.bowers@
princeandrew.edu.sh
Application forms are available from Corporate Human Resources and on the SHG website
at: www.sainthelena.gov.sh/vacancies and should be submitted through Directors, where
applicable, to Madonna Henry, Human Resources Officer, The Castle or e-mail madonna.
henry@sainthelena.gov.sh by no later than 4pm on Tuesday, 21 January 2020.
SHG positively accepts applications from all members of the community regardless of race,
gender, disability, age, sexual orientation, religion or belief, and will consider all applications
on the basis of merit, in accordance with the person specification. All disabled applicants
meeting the minimum criteria listed in the job profile will be guaranteed an interview.
Education & Employment Directorate 					

07 January 2020
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PUBLIC NOTICE
VACANCY
HIGHER LEVEL TEACHING ASSISTANT
Are you a Teaching Assistant who wants to further develop your skills and take your career to
the next level in the teaching profession? Or perhaps you are aspiring to become, if not already,
an excellent classroom practitioner?
If so, this is an opportunity for you! The Education & Employment Directorate is seeking to
employ a suitable person to fill the post of Higher Level Teaching Assistant (HLTA) within the
Primary Sector of the Directorate.
The purpose of the post is to provide assistance to the class teacher by supporting teaching
and learning in the school/classroom environment. In addition, the HLTA will be responsible
for teaching 25% of the school teaching timetable independently, and will plan, prepare and
deliver lessons and assess, record and report on development, progress and attainment of
pupils.
Some of the key tasks include:
• Planning, preparing and evaluating programmes of work to cater for learning needs;
• Working with groups or individual pupils/students to support the teaching process;
• Being actively involved with the preparation of individual pupil/group work plans;
• Being fully involved with the monitoring and evaluation of the individual pupil’s/group’s
work;
• Keeping a record of work carried out and comment appropriately on pupils’ performance;
• Contributing to pupil review meetings with parents.
Applicants must be in possession of a GCSE in English and Math’s at Grade C or above and
have at least two years’ experience of working as a Teaching Assistant or equivalent. The ideal
candidate must be self-motivated, have a good interpersonal skills and have a passion for
working with children.
Salary payable will range from Grade TA3, £8,235 to TA4, £8,828 per annum but is dependent
upon qualifications and experience.
The Education & Employment Directorate is committed to Safeguarding and promoting the
welfare of children and expects all staff to uphold these principles. All appointments are subject
to the successful candidate providing satisfactory clearances, including a medical check and
vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.
For further details about the post and a full job description, interested persons can contact
Miss Kerry Lawrence, Assistant Director, Schools on telephone number 22607 or e-mail: Kerry.
lawrence@sainthelena.gov.sh
Application forms are available from Corporate Human Resources and on the SHG
website at: www.sainthelena.gov.sh/vacancies and should be submitted through
Directors, where applicable, to Madonna Henry, Human Resources Officer, The Castle
or e-mail madonna.henry@sainthelena.gov.sh by no later than 4pm on Tuesday, 21
January 2020.
SHG positively accepts applications from all members of the community regardless
of race, gender, disability, age, sexual orientation, religion or belief, and will consider
all applications on the basis of merit, in accordance with the person specification.
All disabled applicants meeting the minimum criteria listed in the job profile will be
guaranteed an interview.
Education & Employment Directorate 				

07 January 2020

PUBLIC NOTICE
VACANCY - SCIENCE LABORATORY TECHNICIAN
Do you have a passion for science and enjoy supporting children to learn?
If so, this is an opportunity for you! The Education & Employment Directorate is seeking
to employ a suitable person to fill the post of Science Laboratory Technician within Prince
Andrew School.
The purpose of the post is to under the direction of the relevant Subject Lead (Science), the
Laboratory Technician will be required to service the science laboratories, prep rooms and
chemical store at Prince Andrew School including the laboratory at the Harpers Agricultural
Centre and make available equipment and related materials required for science lessons..
Some of the key tasks include:
• Be responsible for maintaining all science equipment and materials and for ensuring
compliance with Health and Safety regulations;
• Be responsible for setting up equipment, experiments and other materials in laboratories as
specified by members of science staff;
• Be responsible for confidential external practical examination material preparation and set
up all science practical materials and equipment for external examinations;
• Be responsible for keeping and maintaining a science inventory and monitoring stock of all
science equipment, text books, apparatus, chemicals etc;
• Monitor the science local purchase budget and make requisitions for orders when needed;
• Support the maintenance of health, wellbeing, safety and security of all pupils/students.
Applicants must be in possession of:
• GCSE in Maths, Science and English at Grade C or above or equivalent;
• NVQ/BETC Level 2 or equivalent qualification for Science Technicians and a relevant Health
and Safety Qualification e.g. COSHH (applicants who do not have these would need to be willing
to work towards gaining this within the first two years);
• Previous experience with working with young people and working in a science lab would be
advantageous.
The ideal candidate must be self-motivated, Innovative and creative and have a caring manner
with the ability to show patience and understanding.
Salary for the post is at Grade C, £8,613 per annum.
The Education & Employment Directorate is committed to Safeguarding and promoting the
welfare of children and expects all staff to uphold these principles. All appointments are subject
to the successful
candidate providing satisfactory clearances, including a medical check and vetting/
DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.
For further details about the post and a full job description, interested persons
can contact Mrs Penelope Bowers on telephone number 24290 or e-mail: penelope.
bowers@princeandrew.edu.sh
Application forms are available from Corporate Human Resources and on the SHG
website at: www.sainthelena.gov.sh/vacancies and should be submitted through
Directors, where applicable, to Madonna Henry, Human Resources Officer, The Castle
or e-mail madonna.henry@sainthelena.gov.sh by no later than 4pm on Tuesday, 21
January 2020.
SHG positively accepts applications from all members of the community regardless
of race, gender, disability, age, sexual orientation, religion or belief, and will consider
all applications on the basis of merit, in accordance with the person specification.
All disabled applicants meeting the minimum criteria listed in the job profile will be
guaranteed an interview.
Education & Employment Directorate 					

07 January 2020
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Annual General Meeting

Head Teacher, Staff, Pupils and
PTA of Pilling Primary School would

th

Date: Thursday 16 January 2020 l Time: 6:30pm l Where: The HTH Community Centre
Join us at the Half Tree Hollow (HTH) Community Centre for our AGM.

like to thank everyone who either
assisted in any way, participated

Please note the new opening hours for
2020.
Jamestown Nr Seales Corner:

in, or supported their Christmas

Mondays, Wednesdays & Fridays: 9:00 am
– 2:00 pm

activities which were hugely

Kunjie Field:

This meeting will also host an informative session about the Community Grant Scheme

successful again this year. We were

NEW and Exciting:

delighted to hear so many positive

Tuesdays & Thursdays: 4:00 pm – 6:00
pm
Saturdays: 5:00 pm – 6:00 pm.

The launch of an exciting new project “The Legacy Project”

comments. Profits of all events

Members and non-members are welcomed.
Please let us know in advance of nominations for the Community Development
Organisation (CDO) committee.

A venture where all Non Government Organisations (NGOs) and Registered Charities have a unique opportunity to
either solely or jointly, submit ideas for a Project in the region of £10,000+.
The Community Development Organisation is a small voluntary group working at the intersection of community
development to improve social, sustainable, and community resilience. Our services include financial and nonfinancial support to the civil society sector on St Helena.
Come along if you would like to learn more or join our committee.

will be published shortly. We look
forward to entertaining you again
during 2020.
Have a happy new year!

We would like to bring in the New Year
with a 10% discount on all items till further
notice.
Take advantage of this fabulous offer
and shop at the Anchor where there is
“something for everyone!”
Contact: Jean Fowler Tel: 24044

further information can be obtained from the CDO Officer, Jeremy Johns
community.sthelena@gmail.com / shcdo@helanta.co.sh or call 22791

CLOSED SEASON FOR SPEARFISHING
1ST JANUARY 2020 TO 31ST MARCH 2020

PUBLIC ANNOUNCEMENT
ROAD CLOSURE
ROSEMARY PLAIN TO BLUEMANS FIELD
The following is a Public Announcement from the Infrastructure & Transport Directorate:
The Highways Authority has given approval for the road from Rosemary Plain to Bluemans
Field to be closed from 9am to 3pm on Tuesday, 14, Wednesday, 15, Tuesday, 21, and
Wednesday, 22 January 2020.

DURING THIS PERIOD SPEARFISHING IS NOT ALLOWED AT ANY
TIME OR PLACE IN ST HELENA’S WATERS.
The Spear Guns (Control) Ordinance states that during a closed season, no person shall have
a spear gun in his possession on or within twenty meters of any tidal water or upon any beach
or foreshore or while swimming or while in any vessel.
During this time most fish are at the spawning stage and it is therefore necessary to put
measures in place to allow marine life a chance to breed and to grow into sustainable
resources. The aim of the controlled season is not to stop people from enjoying the sea and
its life, but to respect our oceans and its resources.
____________________________________________________

ENVIRONMENTAL MANAGEMENT DIVISION, ESSEX HOUSE, JAMESTOWN

This closure is to allow the Roads Section to carry out slurry works in this area.
During this closure, only emergency services will be granted access.
The public is thanked in advance for their continued support and understanding.
SHG, 6 January 2020
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PUBLIC NOTICE

VACANCIES SEA RESCUE SERVICES CREW

Corporate Human Resources Vacancies

The Sea Rescue Services of the St Helena Police Directorate has an opportunity for a selfmotivated and enthusiastic individual to join their team as Sea Rescue Services Crew (Coxswain).
This post will be on a permanent contract.

Would you like to pursue a Career in Human Resources or interested in a Career change?
If you are, then Corporate Human Resources has two exciting opportunities available for individuals who
are self-motivated, flexible and willing to learn and develop within their team. This is your opportunity to
contribute towards the development of the team in this exciting time of HR change within SHG.
These two roles are key in supporting the recruitment team in delivering an efficient recruitment and
selection service to the St Helena Government.
Human Resources Assistant (Recruitment)
Key tasks include:
•
Prepare documentation (adverts and overseas vacancy information) in readiness for advertising,
ensuring information included is in line with role specifications and terms and conditions of service;
•
Confirm short-listing and interviewing panel members and prepare short-listing/interviewing
criteria in accordance with job specifications. Distribute packs to members in a timely manner;
•
Prepare draft offer letters and follow up on clearances (references, medical/dental and DBS/police
checks);
•
Check and process payments/reimbursements in line with contracts and TACOS, including diversity
travel invoices and liaising with relevant parties to confirm any areas for clarification.
Prospective Candidates should have GCSE in Mathematics (or similar qualification in Accounts) and
English Language at Grade C or above or equivalent, (applicants without a Level 2 qualification in Maths and
English may still apply and can undertake a functional skills assessment as part of the recruitment process).
Candidates should also possess at least 1 years’ experience of working in an administrative support role.
The post requires strong communication and excellent organisational skills with a keen eye for detail. The
post holder should be proficient in IT skills including Microsoft applications and should have the ability to
work under pressure to be able to meet tight timescales.
Salary for this post is at £6,722 per annum.
Human Resources Apprentice (Recruitment)
Key tasks include:
•
Maintain and monitor the recruitment mailbox; receiving emails/applications, reverting on
incomplete submissions/sending general responses where required;
•
Log applications throughout the advertising period keeping in view closing dates. Liaising closely
with relevant Human Resources Officer in terms of responses and completion;
•
Receive, save and log contractual documents in relevant Personal File. Track deadlines for follow-up
action/receipt of end of contract reports and the logging of exit interviews.
Prospective Candidates should have Functional Skills Level 2 in Maths and English; or equivalent,
Previous work experience in an administrative or customer focused environment is desirable.
The post requires strong communication and excellent organisational skills with a keen eye for detail. The
post holder should be proficient in IT skills including Microsoft applications and should have the ability to
work under pressure to be able to meet tight timescales.
Salary for this post is at £5,713 per annum.
For further details about these post, interested persons should contact Mrs Meliza Lawrence, Human
Resources Advisor on telephone number 22470 or e-mail: meliza.lawrence@sainthelena.gov.sh
Application forms are available from Corporate Human Resources and on the SHG website at: www.
sainthelena.gov.sh/vacancies and should be submitted through Directors, where applicable, to Madonna
Henry, Human Resources Officer, on telephone number 22470 or e-mail madonna.henry@sainthelena.gov.
sh by no later than 4pm on Friday, 10 January 2020.
All appointments are subject to the successful candidate providing satisfactory clearances, including
a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the
application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender,
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis of merit,
in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in
the job profile will be guaranteed an interview.
Corporate Services								19 December 2019

The purpose of the post is to protect and save life at Sea. Some of the key tasks and
responsibilities are:
1. Carry out directions from the Officer in Charge when at sea rescue incidents ensuring work
is completed within the standard operating procedures.
2. Support the wider Police Directorate through deployment when required within limitation of
training given, as a Special Police Constable.
3. Under the direction of the Sea Rescue Service Deputy Manager, responsible for ensuring the
maintenance and proper use of all Sea Rescue facilities, boats and equipment ensuring it is in
a state of readiness at all times.
4. Make safety critical decisions during sea rescue operations and other deployments, ensuring
the safety of the public, other agencies and the sea rescue crews.
Applicants should be 18 years of age or over and be a confident swimmer with the ability to
pass a swim fitness test.
Prospective candidates should have:
• GCSE Math and English at Grade C or above or equivalent. If applicants do not have these
qualifications they will be required to successfully pass a Functional Skills assessment in
English and/or Maths.
• First Aid Qualification - First Responder would be an advantage
• Valid and clean driving licence in Class A.
• Experience /Qualifications in the Maritime field.
Hours of work will be 35 per week and the successful applicant will be required to be on-call
for emergencies and will be required some weekends as per an on-call and Aircraft cover rota.
Salary for the post is at Grade C commencing at £9,053 per annum.
For further details regarding the full role and a copy of the job profile, interested persons
can contact Mr Simon Wade, Sea Rescue Manager on telephone number 25052 or e-mail
simonwade@helanta.co.sh or Mr Craig Scipio, Deputy Sea Rescue Manager Tel 25215, email:
craigscipio@helanta.co.sh. Deputy Sea Rescue Manager Leeroy Caswell Tel 25215, Email: leeroy.
caswell@helanta.co.sh
Applications should be completed and submitted, through Directors, where applicable, to Anya
Richards, Human Resources Officer at Coleman House, Police HQ, Jamestown (or email anya.
richards@sainthelena.gov.sh) by no later than 16.00 on Tuesday14th January 2020.
All appointments are subject to the successful candidate providing satisfactory clearances,
including a medical check and vetting/DBS clearance. SHG reserves the right to have information
provided on the application form independently verified.
SHG positively accepts applications from all members of the community regardless of race,
gender, disability, age, sexual orientation, religion or belief, and will consider all applications
on the basis of merit, in accordance with the person specification. All disabled applicants
meeting the minimum criteria listed in the job profile will be guaranteed an interview.
David Price
Acting Chief of Police
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PUBLIC NOTICE
VACANCY CONSTRUCTION PROJECT MANAGER
Are you interested in construction and project managing? If so, this is an opportunity for you. Corporate
Finance is seeking a motivated and organised individual to fill the position of Construction Project
Manager within the Programme Management Unit.
The Construction Project Manager is expected:
• To act as Project Lead and ensure that product information is delivered and presented to Project Boards
for approval;
• Ensure that a building project is completed safely, within an agreed timeframe and budget. Managing
the practical side of every stage of the build;
• Supervise and direct a range of operations on a construction site and ensure that all trades people and
contractors are working together to an agreed plan and progress is being made;
• Provide Project Boards/Clients with relevant reports and information to aid their decision making;
• To be responsible for a project team and where applicable act as Contracts Manager
Some of the main duties of the post will include:
• Co-ordinate the project through the RIBA stages, ensuring that the appropriate approvals are gained
prior to any commencement of works;
• Act as the Project Lead on behalf of the Client;
• Plan, develop and organise the construction effort to formulate the most cost-effective plan to timely
completion within budget and to implement the execution of that plan;
• Prepare and present the following project management documentation as and when necessary
o Issue report
o Progress reports
o End stage reports
o End project reports
o Exception reporting
Applicants should have the following qualifications and experience:
• HND/HNC, a foundation degree or degree in a relevant area, such as building engineering, architecture
studies, civil engineering, construction management or construction engineering. A professional
qualification in Project Management such as PRINCE 2 Practitioner level;
• Internationally recognised qualification in ICT at Diploma level;
• At least 5-10 years’ experience working as a Construction Manager or Project Manager;
• At least two years’ experience working as a Construction Manager or Project Manager in an infrastructure
environment;
• Demonstrable experience of good quality report writing and correspondence skills that demonstrate
the ability to provide clear and coherent information;
• Experience in managing project teams.
Applicants should have excellent Microsoft Office Skills in particular advance knowledge of Excel, Work
and MS Project, well-developed communication skills and the ability to build good working relationships,
with the ability to meet tight deadlines and work under pressure.
Salary for this post is at £14,138 per annum.
For further details about the post, interested persons can contact Miss Alfreda Yon, Capital Programme
Manager on telephone number 22777 or e-mail: Alfreda.Yon@sainthelena.gov.sh
Application forms are available from Corporate Human Resources and on the SHG website at: www.
sainthelena.gov.sh/vacancies and should be submitted through Directors, where applicable, to Madonna
Henry, Human Resources Officer, The Castle or e-mail madonna.henry@sainthelena.gov.sh by no later
than 4pm on Friday, 17 January 2020.
All appointments are subject to the successful candidate providing satisfactory clearances, including a
medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the
application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender,
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis of
merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria
listed in the job profile will be guaranteed an interview.
Corporate Services 									03 January 2020

PUBLIC NOTICE
VACANCY QUANTITY SURVEYOR
Are you interested in construction and project managing? If so, this is an opportunity for you. Corporate
Finance is seeking a motivated and organised individual to fill the position of Quantity Surveyor within
the Programme Management Unit.
The Quantity Surveyor is expected to:
• Manage all costs related to building and civil engineering projects from the initial calculations to the
final figures, which form part of the new programme as well as the strategic and operational advice to
Directors, Elected Members and DFID;
• Seek to minimise the cost of a project and enhance value for money, while still achieving the required
standards of quality. This includes ensuring statutory building regulations are met;
• Prepare estimates and costs of the work and when the project is in progress, you’ll keep track of any
variations to the contract that may affect costs and create reports to show profitability.
Some of the main duties of the post will include:
• Undertake cost analysis for all capital programme projects, to include repair and maintenance activities;
• Feed cost estimates to Senior Economist undertaking the Cost Benefit Analysis in a timely manner;
• Interfaces with the Programme Manager, Construction Project Manager, site supervisors to deliver
professional and competent advice and support to ensure the projects are managed in accordance with
the contract, and meeting the required reporting deadlines;
• Liaise with the Construction Project Manager to review and update risk registers, aligned with any
early warnings;
• Analyse cost quotations and actual costs of previous projects to understand what cost contingency
(also known as optimum bias) should be applied to projects.
Applicants should have the following qualifications and experience:
• Undergraduate degree accredited by the Royal Institute of Chartered Engineers (RICS), in quantity
surveying, commercial management or cost engineering, or equivalent;
• A –Level or equivalent in Mathematics;
• Internationally recognised qualification in ICT at Diploma level;
• At least 5 – 10 years’ experience working as a Quantity Surveyor or leading role in the commercial
development sector;
• Demonstrable experience of contract administrations and NEC Contracts;
• Demonstrable experience of good quality report writing.
Applicants should have Excellent Microsoft Office skills in particular advanced in excel,
well-developed communication skills and the ability to build good working relationships,
with the ability to meet tight deadlines and work under pressure.
Salary for this post is at £14,138 per annum.
For further details about the post, interested persons can contact Miss Alfreda Yon, Capital
Programme Manager on telephone number 22777 or e-mail: Alfreda.Yon@sainthelena.gov.
sh
Application forms are available from Corporate Human Resources and on the SHG website
at: www.sainthelena.gov.sh/vacancies and should be submitted through Directors, where
applicable, to Madonna Henry, Human Resources Officer, The Castle or e-mail madonna.
henry@sainthelena.gov.sh by no later than 4pm on Friday, 17 January 2020.
All appointments are subject to the successful candidate providing satisfactory clearances,
including a medical check and vetting/DBS clearance. SHG reserves the right to have
information provided on the application form independently verified.
SHG positively accepts applications from all members of the community regardless of race,
gender, disability, age, sexual orientation, religion or belief, and will consider all applications
on the basis of merit, in accordance with the person specification. All disabled applicants
meeting the minimum criteria listed in the job profile will be guaranteed an interview.
Corporate Services 								03 January 2020
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SPORTS ARENA

Golf Report for Sunday 5th
January 2020

PUBLIC NOTICE
VACANCY FOR ADMINISTRATION & ACCOUNTS MANAGER
Corporate Support is seeking to recruit a versatile and experienced individual to join their team to undertake
the role of Administration & Accounts Manager.
Responsible to the Head of Corporate Support, the post holder will be responsible for ensuring efficient and
effective accounting and administration management in the Corporate Support, Policy and Planning section
of Corporate Services.
Some of the main duties of the post will include:
• Perform the duties of sub Accounting Officer for the Corporate Support, Policy and Planning section
of Corporate Services in accordance with Financial Regulations to include monitoring of expenditure and
revenue in close liaison with Heads of Sections, deciding when budget lines have to be adjusted by the
application of virement warrants; and in the absence of the Accounting Officer make decisions regarding
unplanned expenditure/calls on the budget.
• Responsible for compiling and monitoring expenditure against phased budgets and providing financial
forecasts for Corporate Support, Policy and Planning.
• Responsible for induction for all new recruits in the Corporate Support, Policy and Planning section of
Corporate Services in accordance with induction procedures set by Corporate Human Resources
• Member of the Corporate Support, Policy and Planning Management Team to set the strategic direction
of the section.
• Arrange Annual Remembrance Day Service, Swearing in Ceremonies and other special events on behalf of
Corporate Support, Policy and Planning and the Governor.
• Manage re-payments to the Governor’s Emergency Fund, reconciling the bank account Applicants should
have the following qualifications and experience:
• GCSE in English, Maths and Accounting at Grade C or above, or an equivalent qualification
• Certified Accounting Technician (CAT) qualification, or equivalent
• A minimum of 3 years’ experience in an accounts environment
• Experience in applying accounting best practice
The post holder should ideally have:
• experience in drafting and preparing budgets
• Intermediate IT skills in Microsoft Word, Excel, Powerpoint, Databases and advanced skills in Access
Dimensions or equivalent.
• the ability to work under pressure and prioritise workloads to meet tight deadlines, with good organisational
skills and attention to detail
Applicants should be highly motivated and an effective team player.
Salary for this post is at £11,034 per annum.
For further details about the post, interested persons should contact Mrs Carol George, Head of Corporate
Support on telephone number 22470 or e-mail: carol.george@sainthelena.gov.sh
Application forms are available from Corporate Human Resources and on the SHG website at: www.
sainthelena.gov.sh/vacancies and should be submitted through Directors, where applicable, to Madonna
Henry, Human Resources Officer, The Castle or e-mail madonna.henry@sainthelena.gov.sh by no later than
4pm on Friday 17 January 2020.
All appointments are subject to the successful candidate providing satisfactory clearances, including
a medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the
application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender,
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis of merit,
in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in
the job profile will be guaranteed an interview.
Corporate Services 										02 January 2020
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SHG, Contributed

he first golf competition
of the year took place on
Sunday 5th January 2020 from
12:00hrs. Cloudy conditions
kept the temperature low and
provided conducive conditions
for the golfers. The low turn
out of golfers didn’t affect the
upbeat mood of those who

turned up. At the end of the 18
holes Mr Tony Green playing
off handicap 13 emerged tops
on the leaderboard scoring a
nett 69 after a consistent score
in both the first and second
nine holes. In second place
with handicap 15 Mr Douglas
Augustus scored a birdie on

the second and a total of 6
pars to end up with nett 70.
There was no two ball pool
winner. Congratulations to the
two prize winners. The prizes
were presented by the Captain
Bramwell who is acting games
manager for January.
Sunday 12th January the club
will host a par 3 competition.
Registration is ongoing. To
register, add your name to the
list in the club house when
the club house is open, leave
your name on the club voice
machine 24421 or let us know
through our Facebook page @
SHGC.org.sh
Check out the programme of
competitions for January to
March 2020.
Happy golfing in 2020
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SHCA, Contributed

he
St
Helena
Cricket
Association’s 35-over league
continues into 2020 with the first
matches of the year played last
Saturday and Sunday.
On Saturday, Lions came out
on top in a close encounter with
Western A Mustangs after Dan
Marlow took
5/46 for Lions
and Nathan Knipe scored 101*
for Mustangs. Lions kept their

composure during the run chase
and were able to overhaul the
required target of 226.
On Sunday Jamestown Heat
scored 316 against Western
Woodpeckers.
Dax
Richards
top-scored with 90. Chris Owen
looked threatening during the
run chase and he struck 78.
However Jason Thomas ripped
through the rest of their top order

to return bowling figures of 4/39.
Woodpeckers finished on 192.
The final match of the weekend
saw Levelwood Allstarz continue
with their winning ways and
inflict a second consecutive
defeat upon Royal Challengers.
Levelwood successfully defended
157
following
outstanding
performances in the field from
both sides.

Results
Sun 5 January 2020
Sat 4 January 2020
Allstarz 153
Heat 316/4
Gareth Johnson 41
Mustangs 226
Dax Richards 90
Jerry Thomas 21
Nathan Knipe 101*
Gavin George 83*
Deon Maggott 23
Sean-Lee
Thomas
Julian Henry 2/29
3/20
Dan Marlow 5/46
Ralph Knipe 1/45
Jordan Yon 3/26
Nick Aldridge 3/46
Woodpeckers
192
Challengers 83
Lions 230/7
Chris Owen 78
Andrew Yon 19
Philip Yon 40
Kristan Leo 33*
Cliff Richards 19
Kalen Crowie 34*
Jason Thomas 4/39
Jerry Thomas 2/10
Chae Coleman 3/18
Kenon Bailey 3/4
Ross Henry 2/13
Luke Bennett 2/48
Performance Points:
Performance Points:
Performance Points:
Dax
Richards
3, Clayton Leo 3, Gareth
Dan
Marlow
3,
Nathan Knipe 2, Philip Gavin George 2, Chris Johnson 2, Sean-Lee
Thomas 1
Owen 1
Yon 1

CRIMINAL JUSTICE (FIXED
PENALTY NOTICE) BILL, 2019
REVISED PUBLIC CONSULTATION
MEETING DATES
The Social & Community
Development Committee will
soon be conducting Public
Consultation Meetings on the
new Criminal Justice (Fixed
Penalty Notice) Bill, 2019,
as announced in the press
release dated 20 December
2019.
Please see below revised
dates for Public Consultation
meetings in Longwood and
Levelwood:

Fixtures
Saturday 11 January
12:00
Woodpeckers V Allstarz
Umpires: Mustangs
Sunday 12 January
8.45
Heat V Lions
Umpires: Challengers
13.30
Pirates V Mustangs
Umpires: Allstars

The draft legislation is
available in hard copy at the
Customer
Service
Centre
and the Public Library in
Jamestown
and
is
also
available on the SHG Website
via
the
following
link:
https://www.sainthelena.
gov.sh/government/publicconsultation/.
Social & Community
Development Committee
8 January 2020

