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Andrew Turner, SAMS

Voters will be heading to the 
polling booths next week for the 
2019 by-election. 

And, perhaps rarely for a by-
election, voters have got five 
candidates to choose from. 

So far candidates have been 
pushing their pre-prepared 
statements and manifestos out, 
but as both a journalist and a voter 
I find myself wishing the island 
had a better system in place for 
elections.

It would be good to see things like 
rolling voter registration, increased 
information/support for candidates 
wanting to properly campaign, and 
a lengthier campaign window.

But I’ve also been disappointed at 
how few of the current candidates 
have been actively wanting to be 
interviewed in the local media. 
Perhaps there is a perception 
among candidates that tough 
questions from the media are an 
attempt to trip them up or to make 
them lose votes - but it’s quite the 
opposite is true. Council is by no 
means a simple job and it’s fair to 
say that candidates should want to 
show the public members that they 
are hoping to represent, that they 
know the issues and have plans 
to tackle them. A pre-prepared 
statement can easily show a 
candidate is aware of issues, but it 
is only under in-depth questioning 
that a candidate can really prove 
their understanding to the public. 

In contrast, in the current UK 
general election, two parties are 
actively suing ITV for not inviting 
them to a TV debate. 

Of course, in fairness the current 
candidates have an immensly short 
window for campaigning. It will be 
interesting to see if campaigns are 
more intense in the next general 
election.

Members of the public can hear 
interviews with candidates Jeffery 
Ellick and Jeremy Johns starting at 
3pm Sunday on SAMS Radio 1.
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YOUR LETTERS

All Elected Members 
had the opportunity 
to meet with Mr 

Donald Gavine, Internal Audit Office, 
DFID, on 13th November.

Mr Gavine invited elected members 
to “speak openly and frankly with 
any opinions, thoughts or concerns”.

After Mr Gavine was asked if he 
was fully aware of the social and 
economic situation our community 
is being forced to contend with, 
he was told what some of the main 
contributing factors that have led to 
the current situation were.

The United Kingdom has invested 
some 370 million pounds into 
air access with the intention of 
stimulating economic activity and 
enhancing community prosperity.  
Led by DFID, air access has failed to 
deliver on promise and expectation.  
The House of Commons Committee 
of Public Accounts reported in 2017 
that ‘Thus far, the Department has 
unquestionably failed the residents of 
St Helena and the British taxpayer.’

The failure by DFID to integrate 

local knowledge and experience 
in decision making processes has 
seriously handicapped social and 
economic advancement for the 
people of St Helena.

DFID’s unilateral decision to stop 
providing St Helena with financial 
aid through a capital programme 
some three years ago is now having 
the predictable serious detrimental 
consequences.  St Helena is 
desperately reliant on financial aid 
from the United Kingdom.  Reduce 
or cut off that crucial financial 
assistance and the community’s 
social and economic fabric will 
simply disintegrate.

Mr Gavine asked elected members 
to provide him with feedback on 
possible positives. 

Work has been ongoing between 
SHG officers, DFID officials and all 
elected members to halt the social 
and economic disintegration and 
further emigration of Saints.  

Constituents will recall being 
informed that extensive talks with 
DFID have resulted in a commitment 
from the United Kingdom of 
a 30 million pound Economic 
Development Investment Programme 
for St Helena.  15 million pounds are 
committed for the next three years 
(FY2019/20 – FY2021/2022), to be 
followed by a break point review 
to unlock the remaining 15 million 
pounds investment planed for the 
following three years (FY2022/23 – 
FY2024/25).

Following the meeting with 
Mr Gavine, all elected members 
and the SHG Capital Programme 
Manager, carried out preliminary 
work according to what was the 

next agenda item: Prioritisation of 
Economic Development Investment 
Programme Projects. Once the 
work is completed, the St Helena 
Government is expected to inform 
the wider community of the details 
accordingly.

As a result of the present difficult 
social and economic problems many 
within our community are currently 
experiencing, few constituents will 
appreciate the constructive and 
positive progress taking place at 
Council level and throughout SHG to 
address the problems.  The journey 
from where we were some two 
years ago to where we are today has 
been challenging and there will be 
many more challenges to overcome.  
However, the steady progress 
achieved thus far will become more 
and more evident to the wider 
community.    

If we are to maximise social and 
economic success throughout 
the community, the collective 
constructive efforts of all concerned 
will be required for the process.  

Cllr Cyril Leo (LegCo)

THE 
CONSTITUENT

SHCFA comment on SHG Press Release 
The SHG press release regarding 

the - ALTERNATIVE BUSINESS 
MODEL FOR FISH PROCESSING AND 
SALES ON ST HELENA will no doubt 
be this weekend’s hot topic on island 
and will come as no great surprise 
to those with an interest in the 
fishing industry. The crippling losses 
highlighted by the press release were 
there from virtually day one and too 
little was done to address it. A freezer 
downsizing initiative identified years 
ago as a possible mitigation measure 
has only been completed this year 
and from what we understand, the 
system is still not operational. This is 
just one example of action that should 
have been taken but for whatever the 
reason, was simply left on the back 
burner and all the while, hundreds 
of thousands of pounds continued to 
be poured into the factory for ever 
increasing operational costs. This 
trend could only continue for so 
long, and it would seem that SHG has 
finally drawn the line.

Fishermen are understandably very 
anxious at this moment, the future 
is very uncertain to say the least and 
it is not a very nice feeling to have 
other people making decisions on 
how you make a living, especially 
when some of these people are not 
necessarily equipped to do so.

The St Helena Commercial 

Fisherman’s Association was given 
the opportunity to view the Draft 
Alternative Business Model a few 
days before it was presented to ExCo 
and it resulted in us responding 
with a 10 page document which 
highlighted many weaknesses 
within the model. It is therefore no 
surprise that ExCo have directed the 
Fisheries Task Group to undertake 
“meaningful consultation with 
stakeholders” in order that the 
proposal is strengthened.

We in fact find the compilation 
of this Task Group a curious affair, 
the group consists of 5 Government 
personnel and 1 FCO staff member 
– there is neither SHFC nor SHCFA 
representation. Given that SHFC 
Management Board has always 
been top heavy with SHG personnel, 
we have yet to see any significant 
improvements; which reveals that 
this system is clearly not working. 
However, SHG demonstrates that 
no lessons have been learnt as 
they continually look internally for 
solutions instead of reaching out and 
utilising expertise within the sector.

The SHCFA is currently aware that 
2 potential investors will be arriving 
on island before the end of this 
year with an interest in the fishing 
industry, one can only speculate 
whether this factor is playing a part 
in the current situation...?

SHCFA – Nov. 15

Jamestown about three weeks ago 
when Thorpe & Sons moved their 
fleet of vehicles including lorries, 
buses, cars and forklifts to their 
spacious new parking area.

The new parking area is in the 
Brewery Yard, in the space that 
was formerly the property of Garry 
Stevens and site of Colin’s Garage. 

According to Henry Thorpe of 
Thorpe & Sons, some vehicles will 
be moved eventually to make way 
for a warehouse (although some 
of the area will be unavailable for 
this purpose because of two ancient 
Ficus trees protected by a Trees 
Preservation Order).       

Highways Authority Chairman Cllr 
Russell Yon told The Sentinel that 
this initiative by Thorpe’s was very 
welcome and should help enormously 
with making spaces available for 
other vehicles. 

Cllr Yon is also the Chairman of the 
Environment & Natural Resources 
Committee (ENRC). He talked to 
The Sentinel about SHG’s plans 
for further additional car parks in 
Jamestown. 

It appears the Quarry play area at 
top of Jamestown is a priority area 
for car-park development. 

“This will give us 20 ‘day park’ 
spaces (hospital staff),” Cllr Yon 
said. 

Potentially this would 
correspondingly free up 20 spaces in 
front of the Hospital, cutting down 
on daily congestion and leaving a 
clearer path for ambulances called to 
emergencies. 

Cllr Yon said that the main problem 
is helping drivers exit the Quarry 
area onto the main road. But he said 
this is being dealt with.           

According to Cllr Yon, 
approximately 60-80 parking spaces 
could be provided in the St Johns and 
Maldivia areas in Upper Jamestown 
(on either side of the Band Room) 
along to China Lane. This would 
involve taking down retaining walls, 
excavating both areas and then 
rebuilding retaining walls against 
the hillside.   

Narra Backs in Lower Jamestown 
was identified some years ago for 
parking, and the ENRC is revisiting 
this idea. Cllr Yon said that 
approximately 25 parks could be 
provided if the Run is covered over 
with concrete slabs (while ensuring 
access into the Run could be obtained 
when necessary).

Although funding is a barrier, 
opposing views from individuals are 
apparently also causing delays with 
developing new car parks. 

But Cllr Yon said that the areas 
Twenty-eight additional 

parking spaces became available in 

28 more 
parking 
spaces in 
Jamestown 

Cyril (Ferdie) Gunnell, SAMS

Take some time out, wind 
down...

Wellbeing retreat Day
24th November 2019 10:30 -15:30

Bertrand’s Cottage
£40, includes all classes, food & 

professional massage 
Tickets from Essence, G-Unique, 

Mark, Jules
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Freedom of Information and Data 
Protection still on indefinite hold

that public members have pointed 
out as potential car parks are being 
explored. These include Sister’s 
Walk, the area behind the Canister 
and the top half of Duke of Edinburgh 

Playground. The Playground was 
under serious consideration a while 
back for 17-19 cars, but this was 
turned down. One of the reasons was 
that introducing a car park in the 

area could have a negative effect on 
the use of a historical asset – buried 
archaeology, because underneath the 
Playground is a Jamestown burial 
ground discontinued in 1853.

Cyril (Ferdie) Gunnell, SAMS

Until technical assistance becomes 
available, or until a development 
occurs that makes it necessary for 
the committee to revisit this issue, 
Freedom of Information and Data 
Protection remain on indefinite hold.

Chairman of the Social & Community 
Development Committee (SCDC), 
Cllr Tony Green, told The Sentinel 
the Information Bill remains on hold 
because the SCDC can only mandate 
proposed legislation when it is clear 
what exactly needs to be put into that 
legislation.

This is not currently the case, Tony 
said, for the island’s Information 
Bill.

“The potential impact on both 
Government and the private sector is 
just one of the key considerations,” 
Tony said.  

It has been six years since Freedom 
of Information (FoI) became a hot 
topic at a general election. The 
development of FoI legislation for St 
Helena (the UK’s legislation was dis-
applied on St Helena) has a history 
of stops and starts spanning that six 
years. 

In early/mid 2018 the current SCDC 
started public consultation on how 
an Information Bill could work for 

St Helena. The bill was to encompass 
both FoI and Data Protection. 

But in the Nov. 14, 2018 SCDC 
meeting Crown Council Andrew 
Radley said SHG had asked him 
to look at “implications” of the 
legislation. 

This, he said, was in light of the EU’s 
General Data Protection Regulations 
(GDPR) & Compliance that came into 
force May 25, 2018. The GDPR was 
designed to modernize laws that 
protect the personal information 
of individuals, and St Helena, as an 
Overseas Territory of an EU member, 
“might” be committed to undertake 
some regulations, obligations and 
liabilities. 

In July 2019, following a discussion 
with SHG Administration about the 
applicability of the GDPR to St Helena, 
the SCDC halted consultation on the 
proposed Information Bill. Members 
wanted clarification as to whether 
St Helena was indeed obligated to 
have full GDPR; the SCDC would not 
progress the ‘light touch’ FoI and 
DP combination that they had been 
formulating, until this was clear. 

Four months later – on Nov. 13, 
2019 – the Information Bill was back 
on the SCDC agenda. 

Members said it was “recently 

clarified” that in certain 
circumstances only, the GDPR does 
apply to St Helena. 

With this in mind, consideration 
was given to ‘decoupling’ FoI and 
Data Protection and progressing FoI 
while the Data Protection issues were 
being resolved. But the subjects were 
too interrelated to do so, some said. 

“We cannot have FoI legislation 
without Data Protection legislation; 
and we will need to fully understand 
the impacts of introducing such 
legislation as there will be impacts 
for both the public and private 
sectors, and for individuals.” 

Deputy Chief Secretary Gillian 
Francis said SHG Administration has 
made a bid for technical assistance 
during the current MTEF process – 
as technical assistance would now be 
necessary for the development of FoI 
and Data Protection legislation. 

The Chief Secretary’s Information 
Paper said that Corporate Services 
will have oversight of this work and 
will be responsible for developing the 
Terms of Reference for the technical 
assistance, and that it was anticipated 
this work would be finalised during 
Financial Year 20/21.  

‘Charlie Boar’ seamount officially named

‘Charlie Boar Seamount’ is now 
the official name for the seamount 
that was recently mapped 30 nautical 
miles Southeast of St Helena.

The name, which won a Seamount 
Naming Competition earlier this 
year, is now official after having been 
accepted by the Sub-Committee on 
Undersea Feature Names (SCUFN).

The name ‘Charlie Boar’ was put 
forward by Mia Henry of Jamestown, 
who won the naming competition 
(hosted by SHG and St Helena 
Tourism). 

‘Charlie Boar’ was the nickname 
of Mia’s grandpa, a well-known 
seafarer on St Helena.

The proposed name was submitted 
to the SCUFN March 4 and officially 
accepted Nov. 11. 

The seamount was mapped during 
a joint Blue Belt Programme/British 
Antarctic survey of the waters around 

St Helena and Tristan da Cunha 
back in 2018. During the marine 
survey scientists also studied the 
biodiversity on the seabed floor and 
collected biological specimens from 
the waters.  

Andrew Turner, SAMS

The St Helena Chief of Police has 
decided that the Police will continue 
to carry Tasers.

The decision follows the first 
biannual review of the weapons. 

The SHG Press Office cited the 
Police being understaffed as the first 
reasons Tasers were necessary:

“There are still small numbers of 
Police Officers to attend incidents 
of violence; One officer has been 
assaulted when an offender resisted 
arrest; [and] There have been 
occasions when there has only been 
one officer on duty, due to illnesses 
and necessary training, resulting in 
no immediate ‘back up’.

The Press Office further cited a lack 
of public complaints, Taser download 
data showing full compliance.

“An assessment of the download 
data shows that there has been full 
compliance with the use of the issued 
CED; [and] No public complaints 
have been received regarding the 
use of force since the issuing of the 
authority to carry the CED.”

The Tasers have been drawn in two 
incidents within the first six months 
of the Police carrying the devices, 
SHG said. In both incidents the Taser 
was drawn but not fired.

In the first incident the Taser was 

used to “assist in controlling an 
intoxicated, aggressive, verbally 
abusive, injured man” to protect 
an Officer and another emergency 
service worker.

In the second incident an officer 
attended the home of a male who 
had assaulted another person that 
day. This decision was based on a 
risk assessment by the Officer at that 
time.

Tasers are described as a “less-
lethal” alternative to firearms.

There is no independent oversight 
of the Police use of Tasers. Taser use 
on St Helena is governed only by the 
Police’s internal policies/practices, 
including the St Helena Taser Policy, 
which is a document that SHG says 
“is not for public disclosure.”

But according to SHG the Police’s 
“tactical plan” for the use of Tasers 
has changed, with the Chief of 
Police now issuing officers with 
the authority to permanently carry 
Tasers. 

“However, where the assessment of 
risk is very low then Tasers will not 
be carried, for example during crowd 
management at commemorative 
events or similar situations,” said 
the SHG Press Office.

Where the Police practice joint 
patrolling, and the threat and risk is 
assessed as low, then Tasers will be 
carried in a vehicle “safe.”

Once body cameras arrive in 
December, the Press Office said, 
Police Officers will also operate body 
cameras when a Taser is drawn. 

Tasers still deployed after police 
review

Andrew Turner, SAMS

Births Deaths

Name: Rhyan Henry-Phillips 
Born: 05/10/2019 

Name:  Tadiwa Gurure
Born:  12/10/2019 

Name: Linda June Twyning
Died: 12/10/2019 Age: 67

Name: Vilma Eileen Benjamin
Died:  15/10/2019  Age: 69

October 2019 register

Current hot weather conditions 
and a lack of substantial rainfall have 
led to a reduction in surface water 
flow over the past week.

Consumption rates have remained 
high, with only Friday, Nov. 15 
under the 1000 cubic metres per day 
targeted island-wide usage needed. 

The St Helena Resilience Forum is 
warning that if daily consumption 
rates of above 1000 cubic metres 
continue, and the stored water 
volume subsequently continues to 
decrease, further island-wide water 
restrictions will be imposed.

Reduction in 
surface flows 

but not in 
consumption

Andrew Turner, SAMSCharlie Boar
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The annual White Ribbon 
Campaign began Monday morning 
on St Helena.

The White Ribbon Campaign, 
which is an anti-domestic-abuse 
campaign, is an annual event in the 
calendar of the United Nations, but is 
adapted and celebrated locally. 

“The White Ribbon Campaign is 
an international campaign,” said 
Detective Sergeant Liam Fuller. “The 
2019 campaign is very specifically 
domestic violence by men towards 
women.”

But when the local White Ribbon 
Campaign committee looked at the 
UN’s 2019 campaign, Liam said they 
changed two things.

The first was that the committee 
widened the topic from ‘domestic 
violence’ to ‘domestic abuse.’

“Domestic violence is one thing – 
we needed to broaden that because 
domestic abuse is something much 
wider,” Liam said. “It would include 
emotional abuse – like controlling 
patterns of behaviour, whether 
partners and loved ones are able to 
go out, maybe having control over 
phones... Really restrictive emotional 
and financial abuse.”

The second change was that the 

local campaign isn’t focused solely 
on men’s actions towards women, 
but on all forms of domestic abuse 
regardless of factors like gender.

“Very often [internationally] they 
ask the males to take a stand and 
the males to be the voice of the 
campaign,” said Children & Adults 
Social Care Directorate representative 
Nicolene Adams. “[But] when this 
proposal was sent out to various 
businesses etc, we got feedback... We 
didn’t want to leave the voice of the 
women out, so we decided to make 
sure the voice of the campaign was 
the voice of the adult population of St 
Helena, male and female.”

The motto for the campaign, 
according to an SHG Press Release, 
is “Speak out, Stand up for Domestic 
Abuse” (“against” domestic abuse 
likely being meant rather than 
“for”).

White Ribbon awareness-raising 
events were held Monday-Thursday 
at places like schools, the CCC and 
the Market; and on Friday from 9am-
noon in the Castle Courtyard. UN-
sponsored T-Shirts were available 
for donation-only purchase and 
life-sized, person-shaped cardboard 
cutouts have been plastered with 
small papers signed by individuals 

throughout the week.
The finale of White Ribbon Week is a 

‘march’ scheduled for 11am Monday, 
Nov. 25. The march will start at 
Napoleon Street and end at the Castle 
Gardens, where a Closing Ceremony 
including speeches and the planting 
of a rose tree will take place.

Liam and said that not just this 
week, but at all times, people should 
be aware of what domestic abuse is 
and that it’s important to speak out.

“Don’t suffer in silence,” Liam 
said. “There is help out there for you, 
whether you call the controllers at 
the Police, call the Children & Adults 
Care Directorate...”

Catherine Turner, St Helena Equality 
& Human Rights Commissioner, said 
Human Rights could also provide 
help for anyone not ready to go 
directly to the Police or SHG.

“Sometimes you just need 
somebody to hold your hand and 
guide you through the process,” she 
said. “Because of where our office is, 
because it’s not the Police building 
– you could be coming into Human 
Rights for absolutely anything – 
its somewhere safe and reasonably 
anonymous.”

Anti domestic abuse campaign 
march to take place Monday 

Emma Weaver, SAMS

The St Helena Equality & Human 
Rights Commission – or EHRC – on 
Wednesday released its half-year 
report.

The report outlined the most 
common subjects that community 
members contact the EHRC about; 
talked about the overarching human 
rights issues of the island and those 
that may breach the Constitution; 
and outlined its achievements and 
in-progress work.

EHRC said that its workload has 
increased this year, in the amount of 
people contacting EHRC and in the 
complexity of the issues raised.

Between April and September of 
this year, the EHRC was contacted 

most about five subjects: These 
subjects were Private Employment, 
Government Landlord Housing, 
Benefits, Health, and the Police & 
Prison.

The EHRC in its report also gave 
a description of what it sees as the 
overarching human rights issues 
currently facing St Helena.

“We still need to deal effectively 
with the past, including the remnants 
of colonialism, and the continued 
absence of a strategy to reduce 
poverty,” the report says. “The EHRC 
believes that Saints’ relationship 
with the UK Government is strained 
due to lack of funding and the gaps 
that exist between the protection of 
rights in the UK and those extended 
to St Helena. The failure of the UK 

Government to engage with the 
Overseas Territories over Brexit has 
not improved the perception that the 
people of St Helena, who are after all 
British citizens, are treated as second 
class citizens, if indeed they are 
considered at all. The implications for 
the protection of human rights and 
equality post-Brexit are substantial.”

Overall, the EHRC said a lack of 
funding them has prevented them 
from achieving some of their goals, 
but that they have consistently 
worked with councillors and SHG 
departments, as well as with 
legislation and other documents, 
as well as working with community 
members to address human rights 
concerns.

Private employment and Government Landlord Housing 
announced as most commonly reported human rights 

issues
Emma Weaver, SAMS

In September, Governor Dr Philip 
Rushbrook put forward an open 
question: How do we want to govern 
ourselves? 

A consultant, Dr Jeremy Sarkin, 
soon afterward arrived on-island 
to gather views about the present 
committee-based system and how 
St Helena Government currently 
functions overall.

Dr Sarkin will reportedly return 
to St Helena in January 2020 with 
his a report on SHG and possible 
improvements. 

Dr Sarkin and SHG representatives 
said that the report – which should 
be made available to the public – 
could suggest anything from ways 
to “fix” the current governmental 
system, to dissolution of the current 
SHG, updating of the Constitution 
and introduction of an entirely new 
system. 

Similarly to Governor Rushbrook, 
Governor Capes spent one year in 
office “trying to make the over-
complicated and clunky system 
work,” until in 2013 he concluded 
gathering people’s frustrations about 
how SHG could be improved. 

A corresponding proposal in 
March 2013 would have amended 
the Constitution to include a Chief 
Councillor appointment. The idea was 
not new – it was first proposed by the 

Constitutional Commission in 1999 
(to review the 1988 Constitution). 

But the message in 2013 was clear 
and emphatic; a resounding “no” 
as the proposal was defeated in a 
Constitutional Poll.

Now, Governor Rushbrook is 
similarly seeking to fix or entirely 
replace the current “clunky system.”

“The present system of government 
means no-one within the body 
of elected members and public 
servants is explicitly accountable 
for the performance of any part of 
government,” he said. 

The Governor said he hopes people 
will recognise that change to SHG 
has been a long time coming, and 
encourages everyone to take part in 
defining the best ‘new SHG’ for the 
island. 

“Anything is do-able if we want it,” 
he said.   

Although Dr Sarkin’s proposal 
could state anything, in line with 
the Governor’s hopes it is good to 
remind ourselves of the systems 
of government that have been 
previously proposed for St Helena, in 
order to know if we want our futures 
governed in that way.

It is not possible to include here 
all the principles in the 2013 Chief 
Councillor for St Helena proposal, 
but a few selected principles follow: 

- A Chief Councillor to be elected 

by the elected members and on 
appointment be required to nominate 
the required number of further 
elected members to serve with him/
her. The Chief Councillor needs to 
build a team which can work together 
as a team. They must govern in such a 
way that they command the majority 
in the Legislative Council;  

- The number of committees would 
reduce to five and the five chairmen 
would form Executive Council; 

- LegCo would elect one member 
to be chairman with other members 
appointed by the Governor on the 
advice of the chairman; 

- LegCo can remove chairman 
by vote of no confidence - other 
members removed by Governor if 
advised by chairman; 

- LegCo can remove Chief Councillor 
by vote of no confidence -other 
members removed by Governor if 
Chief Councillor so advises;

- The Executive Council will always 
have five votes in Legislative council 
- there are seven other votes in the 
“opposition”;

- The Legislative Council can 
remove either the whole of the 
Executive Council, or a single member 
of it, by means of no confidence. In 
particular, the Chief Councillor can 
be removed if LegCo is dissatisfied 
with the performance of ExCo as a 
whole. 

          

Could this be how SHG looks in a few months’ time?
exploring new governance - the chief councillor system 

Cyril (Ferdie) Gunnell, SAMS
Prince Andrew School students on Wednesday morning forming a white ribbon as part of this week’s campaign. Photo by the SHG Press Office.
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A case to decide if Saints and 
other Overseas Territories members 
should be compensated equally to 
other UK citizens took place Monday 
in the Committee of the Privy Council 
in London.

The case relates to a Supreme Court 
judgment from 2017, where money 
was awarded to two women who had 
been unlawfully sterilised by a doctor 
at the St Helena General Hospital. 

At the time, both women 
were awarded the same level of 
compensation as a UK citizen would 
have been awarded.

But SHG said they believed that St 
Helenians should receive only around 
1/3 of the compensation of what a UK 
citizen would.

SHG appealed the decision to the 
UK Court of Appeals, where the Court 
decided the women indeed should be 
treated the same as other UK citizens.

SHG on the same grounds then 
appealed to London’s Privy Council.

Essentially, the case now with the 
Privy Council has become a larger 
issue than the Hospital case itself. 
What is now being decided could 
affect all compensation cases – for 
instance any future compensation 
awarded against the General Hospital 
– and could set a precedent not only 
for St Helena but for all the UK’s 
Overseas Territories. 

“It’s setting guidelines for 
other cases,” said SHG’s legal 
representative before the Privy 
Council, Caroline Harrison QC.

“[We’re] trying to devise principles 
for something that essentially is 
unprincipled – that’s a really difficult 
thing to do,” said one member of the 
Privy Council Board.

The women involved in the 
original case (for whom in total 
the compensation amounted to 
£265,000 for pain, suffering and loss 
of amenity) in the meantime have 
been receiving only around 1/3 of the 
court-mandated compensation from 
SHG, based on SHG’s belief that the 
island’s compensation levels should 
be significantly lower than elsewhere 
in the UK.

The Privy Council hearing began 
Monday morning, with all those in 
the courtroom agreeing the delicacy 

of the topic.
Caroline Harrison said that the case 

was essentially deciding whether the 
Judicial College guidelines (followed 
in the UK) are applicable without 
adjustment to personal injuries 
sustained on St Helena.

“It is surprising that what is 
applied in developed England, should 
be applied to 4.5 thousand people on 
a very remote St Helena,” she said.

Local wages and economic 
circumstances are relevant to the 
level of compensation, she argued, 
as well as the effect of compensation 
levels on the public purse (which 
could be on broader SHG services).

“Assessment and valuation 
of general damages has to be 
appropriate for the place where the 
injury was sustained,” she said. 

SHG’s legal argument was based 
around the average annual income 
disparity between St Helenians and 
other UK citizens.

At the 2012 Year End, St Helena’s 
median income was £6,280 while the 
UK’s was £26,500. It could take, at 
current rates, around 1,000 years for 
that gap to close.

Representatives of the two women, 
and representatives of the St 
Helena Equality & Human Rights 
Commission (who were allowed 
to intervene in the court case, as 
the human rights implications for 
Overseas Territories citizens were 
seen as significant), spoke next.

One representative said that “local 
expectations” was another legal 
factor that had to be considered in 
deciding compensation levels.

“When considering local 
expectations, the Chief Justice 
had to consider the view of the St 
Helenians,” he said. “They are proud 
of their citizenship. Reduction would 
give them the impression that there 
was discrimination against the public 
at large.”

And while wages were immensely 
higher in the UK than on St Helena, 

the cost of living was an entirely 
different story.

“One of the fundamental differences 
which is keenly felt by St Helenians is 
the internet,” another representative 
said. “But it’s fundamental to life 
on-island that they have internet 
access. But the cost of it means that 
they might have to use internet 
overnight to be able to afford it.”

“The St Helena internet packages 
are so small and so slow that we 
couldn’t find anything comparable 
in the UK,” one Privy Council Board 
member stated.

Even excluding the internet costs, 
“utilities costs are roughly 65% 
higher on St Helena than in the UK.”

And some of the healthcare needs 
of those needing compensation 
on St Helena may not be able to be 
met on-island, and that would also 
need consideration in compensation 
levels, they argued.

One Board member asked about the 
frequency of personal injury cases on 
St Helena.

The representative said he did not 
know, but gave answer about there 
being limited access to justice and 
that this could affect personal injury 
case statistics.

“There’s little public funding. 
There is a public solicitor with a very 
small budget. Otherwise there is very 
limited access to justice. It would be 
prohibitively costly for anyone from 
the UK to travel there without some 
cost recovery,” he said.

The representatives also said there 
was a great deal of mobilisation 
between UK and St Helena; that the 
UK funding the Airport Project should 
clearly show the UK expects quicker 
economic growth on St Helena; and 
that the 2012 White Paper essentially 
means the UK is responsible for 
protecting Saints’ rights. 

The Privy Council Board is now 
considering the arguments and will 
make a recommendation in writing, 
perhaps around the New Year.

SHG argues overseas citizens should get 
lower compensation than other UK citizens 

But “reduction would give [Saints] the impression that there was 
discrimination against the public at large,” defendants say

Emma Weaver, SAMS

LIFESTYLE & CULTURE

First-time parents Clint and Kimberley Peters were blessed with their adorable baby girl Misha River Peters at 
4pm June 19. Misha, who arrived in Johannesburg, weighed 7.21lbs at birth.

 Misha is growing stronger by the day and is starting to roll over to grab her favourite toys. She loves attention 
and looking in the mirror, which often results in giggles. She has had a love for music since she was born and loves 
nothing more than dancing in her mummy’s arms.

 Mummy is doing much better and can’t believe how her little girl is starting to grow up way too fast. Daddy loves 
bathing his little girl and now looks forward to early wake-up calls.  

Kimberley and Clint would like to thank the staff at the General Hospital and midwives for the care and attention 
given during Kimberley’s pregnancy, and extend a ‘thank you’ to Dr Valentina, who continues to prioritise Misha’s 
health.  

They  would like to extend thanks to their colleagues, friends and family for their support, Misha’s grandparents 
for always being there and a special mention to Misha’s auntie Kiera for continuing to spoil her niece.   

Misha River 
Peters

Donna Crowie, SAMS

After publication of last week’s 
newspaper, St Helena Tourism 
provided The Sentinel with the Trail 
Run results. 

The Trail Run, which took place 
Saturday, Nov. 9, was meant to 
be the final event in this year’s 
Festival of Running – however, as 
the Triathlon was postponed due to 
adverse weather, Tourism said they 
will be rescheduling the event but 
have not yet confirmed a date.

As the Festival of Running is one 
of the main events in Tourism’s 
annual calendar, The Sentinel 
also asked Tourism how they’re 
promoting next year’s Festival 
internationally.

“A few visitors on-island did 
take part in the Jacob’s Ladder 
Challenge, but we did not have 
any international participation 
that came especially for the 
FoR this year,” said a Tourism 
representative. “With regards 
to 2020, we do not have any 
international registrations as of yet 
– but have received international 

interest for a group of 7 runners 
(they are still to confirm their 
attendance).

“Last year we had a journalist on-
island that took part in the festival 
to write about it. His articles 
described the terrain etc. He wrote 
for Outdoor Fitness & Trail Running 
Magazine. We also did promotion 
in Trail Running Magazine in 
addition to this. We also promote 
on all of our social media platforms 
throughout the year.”

Following are the results from 

this year’s Trail Run:
In the men’s division, Joachim 

Naulaerts came first with a time 
of 0:58:12; Damon Millar second 
with a time of 1:04:36; and Sergio 
Villatoro with a time of 1:13:36.

In the women’s division, Alfreda 
Yon came first with a time of 
1:39:52.

In the boys’ division, Kalem Henry 
came first with a time of 1:23:18; 
Blaine Bennett came second with a 
time of 1:29:22; and Riley Yon third 
with a time of 1:40:06.

Trail Run results, Triathlon 
to be rescheduled

Emma Weaver, SAMS

UK citizen compensation

SHG’s view for St Helena 
compensation
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During October, a few thousand 
pounds was raised in aid of cancer 
support and awareness. The last of 
the official Cancer Awareness events 
– the Pink Walk – occurred Oct. 27.

But last Saturday, the island’s 
Sea Rescue Service took Cancer 
Awareness efforts into November.

Sea Rescue raises 
another £1,000 for Cancer 

Awareness

Fourteen Sea Rescue swimmers 
completed a 4km swim in aid of 
Cancer Awareness and raised more 
than £1,000 to add to October’s sum.

Cancer Awareness month occurs 
each October, with all funds raised 
going to the St Helena Cancer Support 
& Awareness charity. 

Emma Weaver, SAMS

A pair of boots that French 
Emperor Napoleon Bonaparte wore 
during his exile on St Helena, are 
currently gaining international 
attention.

This is because the boots are going 
up for auction in Paris at the end this 
month, and are expected to sell for 
around £69,000, according to The 
Economic Times.

The boots are roughly a size 7. They 
were gifted by General Bertrand – 
the namesake of Bertrand’s Cottage 
in Longwood – to a man who, after 
Napoleon’s death, was sculpting an 
equestrian statue of Napoleon.

The son of that sculptor later gifted 
the boots to French politician Paul Le 
Roux, a minister under the Second 

Empire of Napoleon’s nephew, 
Napoleon III, and the Le Roux’s 
family kept the boots safe ever since.

The Le Roux family, through 
auctioneers, will on Nov. 29 put the 
boots up for auction at the Drouot 
Auction Rooms in Paris.

Napoleon’s boots expected 
to fetch £69,000 at auction

Emma Weaver, SAMS

Following on from his triumphant 
TV shows and books James Martin’s 
American Adventure and James 
Martin’s French Adventure, our food 
hero comes home and brings us what 
he does best in James Martin’s Great 
British Adventure.

The book sees James travel 
from coast to coast, cooking and 
eating everywhere from Whitby to 
Snowdonia, Bristol to Belfast, and 
Orkney to Padstow. On the way he 
cooks classic British dishes alongside 
some more surprising recipes, all 
with the best ingredients this small 
island has to offer.

It’s the culinary journey that’s right 
on your doorstep and here are recipes 
from the series, along with exclusive 
photography from behind the scenes 
on James’s extraordinary food trip.

Please reserve by contacting the 
following:-

Telephone Number: 22580
Email: publiclibrary@helanta.

co.sh.

James Martin’s 
Great British 
Adventure

Public Library Service

Book of 
the Week

LIFESTYLE & CULTURE

On Nov. 11, the planet Mercury 
passed across the face of the Sun over 
the course of about six hours, as seen 
from here on Earth and specifically 
on St Helena. 

I attempted to recreate the 
observations that Sir Edmund Halley 
(second Astronomer Royal) made 342 
years ago on St Helena, by observing 
it with some binoculars. 

Because looking through the 
eyepiece without a solar filter would 
have caused serious damage to my 
eye, I projected the image of the Sun 
onto a piece of white card. 

The transit began at 12:35, as the 
bright sun was high in the sky, and 
Mercury could be seen as a tiny dark 
spot moving imperceptibly slowly 
across the solar disc. From St Helena 
we could technically have seen the 
whole transit, because at 18:04 the 
Sun hadn’t quite set, but at that 
point enough clouds had gathered to 
block the view.

When a planet passes across 
the face of the Sun it’s called a 
planetary transit. Measurements of 
the transits of Mercury and Venus 
have been historically important in 
helping astronomers to understand 
the dynamics of the solar system 
and measure its size. By 1619, the 
German astronomer Johannes 
Kepler had figured out the relative 
distances of all the planets from the 
Sun but didn’t know the absolute 
distance. He’d calculated that if 
Earth’s distance from the Sun is one 
astronomical unit (AU), then Venus’s 
distance about three-quarters of this 
(.72 AU), Mars’s distance is one-
and-a-half times (1.5 AU), and so on. 
However, no one could work out how 
to measure the actual value of 1 AU 
(in miles or km).

In 1677, Halley visited St Helena 
on a mission to map the stars of the 
southern hemisphere. 

Although colleagues reported that 
the adventurer-turned-astronomer 
“talks, swears, and drinks brandy 
like a sea captain” Halley was also 
one of the most inspired scientists of 
his age. During his stay on the island 
he happened to observe the transit of 
Mercury and realised that it would be 
possible to measure the size of 1 AU 
if a similar transit could be observed 
from widely separate geographical 
locations. Because distant observers 
see the planet cross the Sun at a 
different angle, a measurement of 
this angle could be used to determine 
an accurate Earth-Sun distance. The 
maths is not too complicated, but the 
observations (at that time) were very 
hard to make.

In 1691, Halley published predictions 
of future Mercury and Venus transits 
together with his method for how 
to use them to calculate the size of 
1 AU. Transits of Mercury happen 
reasonably frequently – about 13 
or 14 times per century. However, 
transits of Venus are much rarer, 
occurring in pairs, eight years apart 
separated by 100-120 years. The last 
transit of Venus, for example, was 
in 2012, but the next one won’t be 
until 2117. Since transits of Venus 
are much easier to measure, Halley 
championed the idea that scientists 
from various nations should observe 
the 1761 and 1769 transits of Venus 
from as many parts of the world as 
possible. This, he argued, would 
result in a “certain and adequate 
solution of the noblest, and otherwise 
most difficult problem” of accurately 
establishing the distance between 
the Earth and the Sun. Halley didn’t 

live to see the transits since he was 
already in his 60s at this point.

In preparation for the Venus 
transit on June 6 1761, astronomers 
from Britain, France, Russia, 
Germany, Sweden and the American 
colonies were dispatched to set up 
observatories in the furthest corners 
of the world. Overcoming incredible 
odds and political strife, most of 
these astronomers, in the end, had 
their efforts thwarted by bad weather 
and war. The British dispatched 
Neville Maskelyne to come back to 
St Helena. Maskelyne arrived April 6 
in plenty of time, but reported that it 
was hard to find a suitable place for 
his observatory. He “scrambled up 
and down the dangerous paths hewn 
into the steep mountainsides” and 
knowing that if he slipped, he would 
“inevitably be precipitated to the 
valley.” Sounds familiar! 

Maskelyne reported that the 
more easily accessible valleys were 
useless observation points because 
the surrounding hills blocked the 
sightlines, while the locations higher 
in the mountains were “almost 
perpetually covered with Fogs and 
Vapours.” After days of zigzagging 
through the rough terrain, 
Maskelyne settled on a location 
“some distance below Halley’s 
Mount.” Frustratingly, on the day it 
was too cloudy for him to make any 
observations.

For the next Venus transit eight 
years later, safe and friendly 
St Helena wasn’t on the list of 
destinations. However, astronomers 
had much better luck with the 
politics and weather in other parts 
of the world and finally managed 
to measure the Earth-Sun distance: 
93,000,000 miles.

The transit of Mercury 
Mark Westmoquette, Contributed 

: Observing the transit with a pair of 
binoculars, a corn flakes packet, some 
silver foil and a piece of white card.

: an enhanced photo showing the tiny 
dark spot of Mercury passing in front 
of the Sun.

We’ve revamped our website. 
It’s simpler, it loads quicker, it takes fewer megabytes.

Check it out - www.sams.sh
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This week is Global 
Entrepreneurship Week.

Although the business climate on 
St Helena is incredibly challenging, 
local entrepreneurs are constantly 
developing and reshaping their 
businesses in order to keep afloat. 

They’re thinking creatively, finding 
ways their businesses can offer 
solutions to local problems, and 
learning to export services despite 
the lack of international banking for 
St Helena.

Last year SAMS interviewed two 
local entrepreneurs per month. This 
week, we’re revisiting our efforts to 
keep up with local businesses. We’ve 
interviewed Darrin and Sharon 
Henry, who have just announced 
that through their new app business 
Inside St Helena they will be hosting 
a St Helena business conference in 
2020.

We’ve also got a Top Tips list to 
help inspire the entrepreneur in you, 
too.

Two local entrepreneurs – Darrin 
and Sharon Henry

Darrin and Sharon Henry’s journey 
into entrepreneurship began in 1994, 
when they formed the company 
‘Capricorn Video’ and produced a 
documentary entitled Living On The 
Rock - Ascension Island ‘94. Below is a 
short Q&A with Darrin and Sharon, 
where they tell us about the life of 
entrepreneurs, about how they’ve 
diversified their business to keep 
multiple revenue options, and about 
the importance of adapting to niche 
areas of the market.

1. What different businesses/
revenue streams (Inside St 
Helena, What the Saints Did Next, 
photography sales etc.) do you have?

Our business name is ‘Capricorn 
Studios’ which covers all our 
different projects. Photography is 
our core skillset, but we also do 
graphic design, occasional film-
making, souvenir design & wholesale 
(t-shirts & caps) and website design. 
Our photography blog, ‘What The 
Saints Did Next’ launched in 2014. 
We started ‘Big Picture’ hiking tours 
in 2018. The app, ‘Inside St Helena’ 
is our latest venture, (2019). We are 
active in all these areas.

2. What is the importance of having 
different revenue streams?

Most private sector businesses on 
St Helena operate multiple strands, 
as the market and customer base is 
too small to sustain just one area of 
expertise.

3. Have you concentrated on 
operating a similar business to 
other existent entities on the island, 
or have you tried to find your own 
openings in the market?

We have always strived to identify 
niche areas of operation in order 
to avoid competing, where we can. 
Sometimes direct competition is 
unavoidable and also new ideas are 
often quickly copied on St Helena, so 
we always try be the best if possible 
and to keep coming up with better 
ideas.

4. Describe a typical working week 
for the pair of you?

A typical week usually involves two 
or three nightshifts, midnight to 
6am, to access the free internet for 
online work. The Inside St Helena 
app now consumes most of our time, 
which includes drafting Profiles and 
Page content, writing News Alerts, 
meeting with members, pitching 
to new customers and managing 
our various social media platforms. 
We try to get out hiking and taking 
photos four or five times a week. 
But one of the exciting things is the 
unpredictability and we’re always up 
for trying new things. 

5. Why have you decided to host the 
2020 business conference, and what 
do you hope to see result from the 
event?

The ‘Engage 2020 Business 
Conference,’ was an obvious event 
to arrange, after meeting with 
over 70 businesses and realising a 
networking forum like this could 
help the island. The Bank of St 
Helena coming on board as a sponsor 
has been instrumental in making 
it happen. We hope businesses 
who attend will come away from 
the conference inspired by, and 
appreciative of, each other’s efforts, 
and feeling a greater sense of ‘team’ 
than before.

The Sentinel’s top tips 
for entrepreneurs on St 

Helena 
1) Look for open opportunities rather 

than copying existent ideas. All the food 
places selling toasties, chicken and chips 
and fish n’ batter might seem to be doing 
well, but would yet another business like 
this be needed? Remember that many 
businesses find success by identifying 
gaps in the market – products and 
services that people would want, but that 
aren’t available. Is there a more niche type 
of food service that might work? Veggies 
on the Run, the new vegetable van, is a 
great example of a local business seeing 
an opening in the market, and providing 
a service that works for the community.

2) It can be helpful to do a SWOT 
analysis – Strengths, Weaknesses, 
Opportunities and Threats – to evaluate 
the pros and cons of any business you are 
considering.

3) If you already own a business but 
are struggling, are there any new areas 
you could expand into? Mylyn’s is a 
great recent example. As the restaurant is 
located in upper Jamestown, the business 
was losing out on the customer base that 
typically stays in lower Jamestown on 
Friday and Saturday nights. So she now 
operates from a food truck on those days/
times.

4) Are there any discounts or deals 
that you could offer, to help promote 
your business? Amphibians Bar recently 
started offering 10p off your next drink 
when you bring your plastic cup back 
up to the bar to reuse – not only could 
offering this discount help increase 
revenue, it’s also a step toward being 
more environmentally friendly.

5) Take advantage of the help available. 
ESH provides assistance for all stages 
of business planning and development 
– even financial assistance like Youth 
Start-up Loans. And Government 
programmes like the current Pitch to 
Plantation competition can also help get 
your business off on the right foot.

Entrepreneurship on St Helena 
Emma Weaver, SAMS

TIME OUT

Happy Hour
Tired of bad news? Here’s your happy place

Now that’s what I call 
stupid

 
In my junior year of high 

school, this guy asked me on 
a date. He rented a Redbox 
movie and made a pizza. We 
were watching the movie and 
the oven beeped so the pizza 
was done. He looked me dead 
in the eye and said, “This is the 
worst part.” I then watched this 
boy open the oven and pull the 
pizza out with his bare hands, 
rack and all, screaming at the 
top of his lungs. 
We never had a second date.
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On Nov. 14 a New Jersey man 
was a two-state lottery winner 
after winning $150,000 in his 
home state and $100,000 in 
Pennsylvania.
The winner, identified as 

Thomas A. of Pitman, told 
New Jersey Lottery officials 
it was "just luck" that he 
decided to buy a High Card 
Poker scratch-off ticket with a 
spare $5 he had left over from 
buying some more expensive 
lottery tickets.

Now thats what I call 
lucky

Darrin and Sharon 
Henry hiking at one 
of their favourite 
spots, near the Barn, 
earlier this year. 
Photo provided.
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VOTE GILLIAN BROOKS 
Why am I putting forward my 

candidature? The decision to stand 
as a candidate was not one I made 
in haste. Such a responsible role 
requires you to carefully consider 
what you feel strongly about and, 
more importantly what concerns and 
affect us as a community. 

Since returning home to live 
permanently in 2017, I repeatedly 
hear the concerns and worries around 
many issues here on island and 
although this list is not exhaustive, 
it includes those that are high on the 
radar when it comes to our current 
and future concerns. To name but a 
few: 

• rising cost of food and essentials 
• utility bills that for some 

households become unmanageable 
• salaries and wages that does not 

meet the true cost of living on St 
Helena 

• job roles where the salary does not 
reflect the required duties of the post 

holder
• our current critical situation with 

the shortage of water 
• what will BREXIT mean for St 

Helena 
• the survival of small businesses in 

the current financial climate 
• succession planning coupled with 

employment and progression for 
school leavers 

• social and affordable housing 
• future planning for our ageing 

population 
• travel costs to and from St Helena 
and so the list goes on .... All of 

these mentioned and more, are and 
will no doubt continue to be, of great 
concern to all of us in some way. 
In such challenging times, we need 
to look at how best we can work 
with what we have. We should not 
be making the most out of a bad 
situation, but making the best out 
of what we have. I believe everyone, 
regardless of age or gender, should 

have a voice. 
I will not make promises to you that 

will be unfair and misleading, but I 
assure you, I will listen, be honest 
and up-front with you and stand 
firm in what I know is important to 
you. 

Come Polling Day, you will make 
your decision as to who you feel will 
best represent you. I have made my 
decision, which is, should you vote 
for me, I will do my utmost for you.

Good afternoon Residents of all 
constituencies of St Helena,

I am Elizabeth Knipe known as 
Betty from Sandy Bay.

To stand as a Candidate was not a 
decision that I have taken lightly. 

It is a commitment that needs to be 
respected and regarded as an honour 
to serve the People. 

I have always said a short Jabez 
Prayer.

• Please God Keep me in your hand
• Please protect me from  evil
• Please broaden my territory
• And Bless me.
My territory has been broadened 

with me relocating to the Island with 
my late husband and my son William. 
My husband’s family go back to the 
1800’s. 

I am the secretary for the Chamber 
of Commerce. 

I know and realise being a Councillor 
is a very responsible challenge. 

I cannot make promises, I promise 
to listen, be approachable and be 
honest and have the People of STH at 
heart.

I am not scared to ask questions, 
work towards finding solutions 
and expect answers and will give 
Feedback even if it is negative. 

We all realise and know what the 
challenges are on St Helena and know 
what needs to be done, we must not 
lose heart. St Helena is a magic place 
with wonderful people. We need 
to stand together, work towards a 
common goal and understanding. 

I am a People’s person. Not scared 
to talk and care for the underdog. 

I have the ability to mingle with 
people of all walks of life, have had 
that privilege. 

I will do my best should I be 
successful in the bye election. 

As a full time Councillor my home 
and office door will be open to all.

I am excited to be able to be part of 
this bye-election,

If there is anyone that would like to 
chat with me please do not hesitate 
to get in touch with me. 

MY MANIFESTO AS A COUNCILLOR 
FOR ST HELENA I WILL PROMOTE 
AND WORK TOWARDS THE 
FOLLOWING

The interest of the PEOPLE of St 
Helena

I cannot and will not make promises 
that cannot be fulfilled

Stand up for what is RIGHT – Not 
scared to ask questions and give 
feedback even if it is negative

I believe honesty and integrity are 
very important

Do the best I can for all.
MY BACKGROUND OFF ISLAND 

AND ON ISLAND
I worked for First National Bank 

for 7 years, in various departments.  
Qualified as a Traffic Inspector 
testing Learners and Drivers for 
licences. Working within the office 
I was   the Registering Authority of 
face value documents pertaining to 
this Directorate. 

I have two daughters Liesel and 
Tracy, and one grandson Christopher 
that are off island and a son.  Whilst I 
was not working full time I did direct 
selling for 18 years, selling women, 
men and children’s clothing. With 
highest sales I had the privilege 
winning trips to Rome, Spain Greece 
and Mauritius twice as Top Fashion 
Consultant. My passion has always 
been people. 

Later I qualified as a Principal 
Estate Agent training agents and 
managing my own business Whale 
Coast Properties. 

I served on a Municipal Ward 
Committee as a Ward Councillor 
within the Overstrand Region Western 
Cape for 10 years representing the 
Chamber of Commerce and Civil 
Society. 

As a committee member of a World 
Wide Charity Organisation CCWA I 
did a lot of charity work.  Served as a 
deacon in my church and sang in the 
church choir. 

On island I have worked within 
Statistics, Customs and on a contract 
for a year within   Safeguarding at the 
Safe Haven, as a Support Worker for 
domestic violence and abuse against 
vulnerable women and children. 
Presently I am employed within the 
Finance Directorate of St Helena 
Government for the last 2 years. I 
believe the solution to all problems 
is to be innovative with my thinking. 

I am passionate about handmade 
patchwork and enjoy reading for 
relaxation. 

Thank you. Jeffrey Robert Ellick
Currently St ‘Helena is going 

through a difficult time where the 
economy is at a very low point and 
morale amongst the majority of our 
community is also low.

With increasing prices and no 
significant inward investment to 
assist in balancing the increases, 
the private sector businesses are 
feeling the impact of this, especially 
in the hospitality, construction, 
fisheries and agricultural sectors. 

More so however, it is being felt 
by our vulnerable people in society 
who are finding it difficult to cope 
with necessities. We, as the entire 
community need to be moving 
forward together if we are to achieve 
a healthier and wealthier society, as 
currently we do not have it right, as 
people are being left behind.

St Helena needs leaders who are 
not afraid to challenge, scrutinise, 
take responsibility and justify to the 
community the decisions that are 
being taken.

Unified Saints have been 
facilitating meetings at the request 
of the community about issues 
that have impacted them directly. 
They have also attended Councillors 
constituency and consultation 
meetings throughout the island 
to challenge and seek justification 
on how and why decisions are 
made. Members of Unified Saints 
are supporting my nomination for 
this bye-election as there is an 
opportunity to continue their pursuit 
of achieving Unified Saints goal 
which is to strive for accountability.

It is time for action! Presently, 

Unified Saints are on the outside 
continuously knocking on the door 
of Government but, if they were able 
to secure a seat on the inside, they 
would have a better opportunity of 
convincing others within the realms 
of Government, to open that door 
and embrace the views, opinions and 
expertise of the community.

With this said, I want to clarify 
that there is no intention of working 
against those working within 
Government, in actual fact it will 
be the complete opposite. I will be 
seeking to work with others to build 
relationships, as the key to success 
for St Helena is collaboration and 
if we can build a good relationship 
between

Government and the people of 
St Helena, we can move forward 
together and more effectively to 
achieve our goals.

If you are concerned about the 
current situation on the island and 
feel that there is a need for change, 
do make the effort to go to the 
Polling Station on 27 November and 
cast your vote. 

Vote ELLICK

Below are messages and manifestos from four of the five candidates standing to be voted in as the twelfth member 
of Legislative Council (the fifth candidate, Lionel Williams, has at this point not submitted a manifesto nor agreed to 
an interview on SAMS Radio 1).

The by-election is Nov. 27 Jeremy Johns
I would like it to be known that I 

have decided to take a stand in the 
by-election. 

I choose to stand because I am one 
of those who always complains about 
our democratic society amongst 
other things, therefore I decided 
why not take a stand to see if I can 
make a difference or at least make a 
dent somewhere, a dent for you, my 
fellow community.

A councillor is elected by the people, 
therefore I strongly feel needs to 
stand by, listen to and fight for the 
people. 

Our island is changing and whilst 
this is not a bad thing, it concerns me 
whether it is changing for the better 
or not. 

We hear so much about attracting 

tourism to the island but what are 
the impacts?

I feel there are areas of grave concern 
where we can’t even accommodate 
our own community.

Our current water situation is an 
island-wide concern that I feel, 
with better management, and future 
sustainable decisions should no 
longer be a concern.

Our local laws and police have many 
loop holes that need clarification, 
change and community educating.

I strongly support the need for 
the freedom of information act, the 
urgent review and adjustments to the 
employment laws and our benefits 
system among many other society 
affecting issues. 

It is a councillor’s duty to make 
policy decisions therefore I feel 
decision should be made that are just 
and fair and with a future-securing 
view.

I support the need for accountability 
and transparency within our 
government.

In closing I wish to say that if 
elected to serve the community I will 
never forget that it is the community 
who put me there and it is them I 
must support – please vote Johns.



Bye-Election 2019 

Voting: Your questions answered 

Polling Day is on Wednesday, 27 November 2019. This is when St Helena will go to the 
Polls to elect a new member of Legislative Council to fill the currently vacant seat.  

In this insert we answer all your questions on voting and going to the Polls. 

The Presiding Officer will provide each voter 
with a ballot paper (see example above) which 
will have a unique number printed on the back 
and an official mark on both sides. On this, you 
will mark an ‘X’ by the name of the candidate 
you want to fill the seat on Legislative Council.  

Candidates for the 2019  
Bye-Election are:  
 

Gillian Ann Brooks  
of Half Tree Hollow 

Jeffrey Robert Ellick  
of Alarm Forest 

Jeremy James Johns  
of Half Tree Hollow  
Elizabeth Knipe  

of Sandy Bay 
Lionel George Williams  

of St Paul's 

Questions and Answers 

Q I want to vote in the Bye-Election but I am not  
     registered. Is it too late to get my name on the Register?  

A Whilst you can make application at any time to get on 
the Register, applications received after a Writ of Election 
has been issued cannot be processed until after the election. 
So, if your name is not already on the Register as published in 
the Government Gazette dated 18 October 2019, you cannot 
vote in this Bye-Election. 

Q I can’t remember which electoral district I am  
registered under. Where can I view this information?  

A This information is printed in the Register of Electors; this 
can be inspected at the office of the Registration Officer in 
the Castle or you can check with any of the Assistant  
Registration Officers. Copies are also available at the  
Customer Service Centre, the Public Library, rural Sub Post-
Offices and on the SHG Website. 

Q Where can I cast my vote?  

A There will be one polling station in each electoral district. 
The venues are as follows: Blue Hill Community Centre, 
Sandy Bay Community Centre, Kingshurst Community Centre, 
Half Tree Hollow Community Centre, Jamestown Community 
Centre, Harford Community Centre, Levelwood Clinic and St 
Mary’s Church, the Briars. You must vote in the electoral  
district you are registered under on the Register of Electors 
published on 18 October 2019.  

Q When will the Polling Stations open and close?  

A Polling Stations will open at 10am and will close at 7pm 
on Wednesday, 27 November 2019.  

Q If I am working in Jamestown on Polling Day, can I vote  
        at the Jamestown Community Centre?  

A You can only do so if you are registered in the  
Jamestown Electoral District. If, for example, you are  
registered in Levelwood, you will have to vote at the  
Levelwood Clinic.  

Q Will I be allowed to have time off work to cast my vote?  

A Polling stations will still be open after normal working 
hours and will not close until 7pm. However, the Elections 
Ordinance states that employers must allow their employees 
reasonable time to vote on polling day. The employer cannot 
deduct this time from the employee’s pay. If an employer 
refuses to grant a reasonable period for the employee to 
vote, then the employer will commit an offence (maximum 
penalty fine of £1000, six months imprisonment or both). 
This applies to all employers, including the private sector.  
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FAITH MATTERS

 

  
 
 

 

LAAC Project Coordinator – Request for proposals 

The St Helena National Trust is seeking proposals from suitably qualified individuals to coordinate delivery of 
an outcomes-based piece of work under the remit of the Liberated African Advisory Committee (LAAC).  

The objectives of the entire LAAC project are to provide a peaceful and respectful final resting place for the 
disturbed Liberated African remains from Rupert’s currently in storage in the Pipe Store; memorialise the 
‘Liberated’ Africans through acknowledgement of the tragedy of slavery; and educate future generations 
about the lingering consequences of the centuries-long enslavement of and trade in Africans supplied to the 
colonies of the Americas, the Caribbean, and Europe. Memorialisation will enshrine the legacy of the 
liberated Africans whose untold stories, memories and contribution to humanity changed St Helena. 

Proposals are invited to coordinate the following deliverables: 

1. Produce proposal and EoI for GPR survey in Ruperts Valley; subject to funding availability, 
commission work 

2. Produce business case and costed concept for interpretive signage, commission work; 
3. Produce business case and costed concept for coffins; 
4. Produce business case and costed concepts for artefact replicas; 
5. Produce plan for Landscaping and Protection for known and newly identified burial grounds;  
6. Produce Memorialisation and Reburial Plan; and 
7. Compile ToR for Design Consultant for Interpretive Centre, Memorial and Reburial sites. 

  
A maximum budget of £5,200 is available (to include all expenses) with completion required by the end of 
the financial year.  

To obtain the project terms of reference and to submit a proposal, please contact the St Helena National 
Trust Office Manager, Amanda Constantine: amanda.constantine@trust.org.sh.  

Proposals should include a CV and covering letter providing an outline of suitability for the role and a 
breakdown of proposed costs.  

 Successful applicants will demonstrate the following: 

• Understanding of the disturbed Liberated African remains from Rupert’s and the work of LAAC; 
Excellent project management skills with a track record of delivering funded outcomes to time and 
budget; and  

• Strong written and verbal communication skills with experience of presenting work to a range of 
stakeholders.  

 

The closing date for submissions is noon, Wednesday, 04 December 2019. Interviews and appointment will 
take place directly thereafter. 

  

DIOCESE OF SAINT HELENA

The Cathedral Parish of St Paul
Sunday 24 November- Christ the King 
8.00 a.m.   -   Eucharist    -   Cathedral
11.15 a.m.  -     Sung Eucharist -
  St Helena and the Cross
5.30 p.m.  -  Choral Evensong   -   Cathedral

Thursday 28 November     
10.00 a.m.   -  Eucharist  -   Arabia

Friday 29 November
7.00 p.m.  -   Patronal Festival -   St Andrew

Sunday 1 December  Advent Sunday 
8.00 a.m.  -    Eucharist -     Cathedral
10.00 a.m.   -   Sung Eucharist/Baptism -
   Cathedral
3.30 p.m.  -    Sung Eucharist  -  St Peter

The Parish of St James
Sunday 24 November Christ the King
9.00 a.m.  -    Sung Eucharist   -    St James

Thursday 28 November     
7.00 p.m.  -    Eucharist with Healing -  St John

Friday 29 November
7.00 p.m.  -    Patronal Festival    -  St Andrew

Sunday 1 December Advent Sunday 
9.30 a.m.  -     Sung Eucharist   -   St James
7.00 p.m.  -    Advent Carol Service - 
O Come Emmanuel      -      St James

Parish of St Matthew
Sunday 24 November Christ the King 
11.00 a.m.     -    Sung Eucharist -   St Matthew

Tuesday 26 November  
7.00 p.m.  -  Reserve Sacrament -  
   St Mark 

Friday 29 November
7.00 p.m.  -  Patronal Festival -   St Andrew

Sunday 1 December  Advent Sunday
11.15 a.m. -   Reserve Sacrament -   St Mark

Activities at the Army this weekend

FRIDAY 22NDNOVEMBER 2019 
‘QUALITY SECONDS’ SHOP & CAFÉ 

OPEN FROM 10AM TO 1PM.

SATURDAY 23RD NOVEMBER 2019
‘QUALITY SECONDS’ SALE AT THE 

JAMESTOWN HALL FROM 10AM TILL 
LATE.  COME AND GRAB SOME GREAT 

BARGAINS….DON’T BE LATE!!

SUNDAY 24TH NOVEMBER 2019
MORNING SERVICE AT THE HALF 

TREE HOLLOW HALL AT 11AM.
ALL ARE WELCOME

EVERY WEDNESDAY EVENING 
PRAYER MEETING AND BIBLE STUDY 
AT THE HALF TREE HOLLOW HALL 

AT 7.30PM.  
ALL ARE WELCOME.

There is always a warm welcome for 
you at the Salvation Army.

If you would like to know more about 
The Salvation Army’s activities, 

contact Majors Nhlanhla and 
Priscilla Ziqubu on telephone Nos  

22543/22703. 

Take care and God bless.

The following is a Public Announcement from the Roads Section:
The Highways Authority has given approval for Field (Rupert’s) Road to 

be closed from 9am to 3pm on Wednesday, 27, and Thursday, 28 November 
2019.

This closure is to allow the Roads Section to continue with slurry works on 
Field Road. During each closure the diversion route will be via the Airport 

PUBLIC NOTICE
FIELD (RUPERT’S) ROAD CLOSURE

Access Road and, as normal, only Emergency Services’ vehicles will be 
granted access. 

The Roads Section would like to apologise for any inconvenience caused 
and thank the public in advance for their continued understanding and 
cooperation.

SHG       19 November 2019

Saturday 23rd March 2019
0915 – 1000 

Sabbath School Programme
1000 – 1045 Group Bible Study

1100 – 1200 Divine Service
1400 – 1500 Youth
Every Wednesday

Wednesday 27th March
1930 – 2030 Prayer Meeting

All are Welcome
For further information contact:
Pastor Paul Millin Tel No 22267

The League of Friends annual sale will be held in the 
Jamestown Market on Thursday 28th November from 9:30am. 
On sale will be cakes, bric-a-brac, bottle and can, Christmas 
raffle tickets and a tombola stall for you to try your luck. We 

look forward to seeing you there, and thank you for your 
support.

BAHA’I FAITH
www.sthelenabahai.org

               
“If it be Thy pleasure, make me to 

grow as a tender herb in the meadows 
of Thy grace, that the gentle winds of 
Thy will may stir me up and bend me 
in conformity with Thy pleasure, in 

such wise that my movement and my 
stillness may be wholly directed by 

Thee.”
   - Baha’i Scripture

DEVOTIONAL MEETING
BAHA’I CENTRE

Gumwoods
8pm

THURSDAY EVENINGS

ALL ARE WELCOME

Telephone 24342
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Enabling Tourism and Economic Growth 

Enterprise St Helena (ESH) invites Expressions of Interest from persons in the Private Sector to serve as Chair of its 
Board of Directors.   ESH is the lead body for promoting and facilitating economic development on St Helena, in line 
with the Island’s Sustainable Economic Development Plan (SEDP).  The Chair is appointed by the Governor and is a 
part-time role; in addition to quarterly Board Meetings, the Chair is expected to attend occasional stakeholder 
engagements and public events as a key representative of the Organisation. 

 

The Main Responsibilities of the Chair are: 

 Provide strategic leadership of the Board and ensure its overall effectiveness in implementing the 
Organisation’s Strategy; 

 In consultation with the Chief Executive for Economic Development, set the Board’s agenda, ensuring that 
the Board meets regularly, and receives high quality, accurate and timely information; 

 Ensure that policies and actions support ESH’s objectives, and that the Board’s affairs are conducted with 
probity; 

 Ensure that new Board Directors are briefed on their terms of appointment, duties and responsibilities, and 
that the annual performance review of the Board and its Subcommittee is implemented and actioned; 

 Support the Chief Executive for Economic Development in managing the affairs of the Organisation. 

 

Specific Knowledge, Skills and Experience: 

 Previous Chair experience, preferably of a Private Company/Organisation; 

 Knowledge and understanding of Strategic Planning,  Corporate Governance, Quality and Performance 
Management, and Investment; 

 Skilled in supporting and encouraging open discussion, allowing the whole Board to contribute to decision 
making. 

 

Expressions of Interest, along with a current Curriculum Vitae, should be submitted to the Board Secretary by 
Monday 9 December 2019 via email: natasha.bargo@esh.co.sh or at the Enterprise St Helena Office, Ladder Hill 
Business Park. 

 

For further information please contact the Director of Resources, Michielle Yon on telephone: 22920 or email: 
michiellle.yon@esh.co.sh 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh 
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com 

NOTICE BOARD NOTICE BOARD

DRAFT ALTERNATIVE BUSINESS MODEL FOR FISH 
PROCESSING AND SALES ON ST HELENA
THE PRESENT STATUS AND NEXT STEPS

Following an urgent application from the St Helena Fisheries Corporation (SHFC) to Executive Council (ExCo), 
requesting additional subsidy to fund repairs to equipment in the Fish Processing Factory, Elected Members 
instructed the formation of a Fisheries Task Group.  The Task Group was set up to undertake a review of the 
current fish processing and sales on St Helena, and present an alternative business model to ExCo on 29 
October 2019. The key focus for the Group was to produce a model that curtails the crippling losses incurred by 
the SHFC with a view to reducing the subsidy provided to it by taxpayers.

Background
Over the last five years a total of £1,387,000 has been provided as operational subsidy by Government to the 

SHFC and the operation continues to report financial losses year on year. The SHFC’s business model has been 
broken for some time but masked by SHG paying out ever growing levels of subsidy to the fishing sector on 
an annual basis. This is money SHG can no longer afford. The fish factory has not made any profit for several 
years, it continues to build up ever-increasing losses, in the forlorn hope that it just might earn some cash 
from overseas sales to pay back the hundreds of thousands of pounds that have been sunk into the venture. 
In 2019 alone in nine months of the financial year the SHFC has used up a subsidy of around £450, 000 with 
nothing but even more losses to show for it.

The time has come for everyone, SHG, the SHFC, the St Helena Commercial Fishermen’s Association (SHCFA), 
all Fishermen and every resident of St Helena to realise that this cannot go on. A fundamental change in the 
system of fishing on the Island is needed with the adoption of a business model that, at the very least, has a 
fighting chance to break even. The SHFC and SHCFA have been asked repeatedly to propose, individually or 
collectively, a better way forward and to date neither entity has been able to produce a plan to address the 
serious losses.

 
In the absence of an alternative model from either entity, SHG’s Task Group in October, put forward a draft 

interim business model for a slimmed down fishing sector that has, as its first priority, sustaining a supply of 
fish to the domestic market. The draft model proposes an alternative interim business solution lasting between 
6-18 months focusing on providing the local market with fresh and affordable protein and the possibility of 
fresh exports by air of premium grade tuna.  The plan depicts options for alternative revenue streams and 
options for cost reduction. 

ExCo recognised the draft business model was not perfect and improvements needed to be made if it was to 
be acceptable. ExCo requested the Task Group to engage with the SHFC and SHCFA, as well as individuals with 
an interest in fishing, to work together to see if the plan could be improved. Targeted consultation is being 
carried out with the SHFC (staff and members of Board), SHCFA and Fishermen. To date the Task Group have 
met twice with the SHFC Board of Management and are awaiting feedback as promised, they have also offered 
support to the SHFC Board of Management for staff engagement.   

The Task Group is keen to meet with Fishermen to get their input, the Group would particularly like to 
understand from the Fishermen whether there are any alternatives to some of the assumptions proposed 
within the model. The Group recognises that the SHCFA is well-placed to work with SHG to help to build a more 
promising business plan for the future, however to date the Task Group has not been successful in securing a 
meeting with the Association.  

The Task Group is now extending an invitation to all commercial fishermen to attend a meeting next Monday 
evening, 25 November 2019, in the Council Chamber at 5.30pm, to meet with members of the Fisheries Task 
Group, Councillor Lawson Henry and the Chief Secretary. 

Copies of the draft Business Model are available from the Press Office and any Fishermen requiring a copy 
should contact: kerisha.yon@sainthelena.gov.sh or tel: 22368.
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NOTICE BOARD
 

H e a d  O f f i c e :  M a r k e t  S t r e e t  ·  J a m e s t o w n  ·  S t  H e l e n a  I s l a n d  ·  S T H L  1 Z Z  
T. +290 22390 · F. +290 22553 · email. info@sainthelenabank.com · web www.sainthelenabank.com  

Established and regulated under the Financial Services Ordinance, 2008, the Financial Services Regulations, 2017 and the Company Ordinance, 2004 
 

 

 

 

 

 
 

  
Increase in Cheque Book Fee  

Effective immediately 
 

Customers are advised that effective immediately, the fee for Bank of St 
Helena Ltd Cheque Books will increase to £6.10 
 
For further information, or to apply for a Bank of St Helena Cheque Book, 
please contact Bank Customer Services on telephone 22390 or email 
customerservices@sainthelenabank.com 
   

A meeting of the Enterprise St Helena Board of Directors will take place on Wednesday  
27 November 2019 at 9:00am at the Head Office , Ladder Hill Business Park. 
Specific items that will be discussed which are open to the public: 
 
1. Proposed Budgets 2021—2023; 
2. Proposal to Use On-line Banking; 
3. Promoting Local Businesses; 
4. Review of Funding Support Policies 2019/20; 
5. ANRD Application for Funding Support to Agriculture Development 2019/20; 
6. London 2019, Back to Office Report; 
7. Travel Shows attended Quarter 2/3, 2019/20; 
8. ESH Subcommittee Updates. 

Enabling Tourism and Economic Growth 

A copy of the Agenda and Papers open to public will be available from Monday 25 November 
from the Board Secretary via email: natasha.bargo@esh.co.sh or telephone No. 22920 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh 
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com 

NOTICE BOARD

Off-Shore 
seasonal sunset 
boat cruises! 
1: Friday 6th December - Country Music 
with Alex Vanguard and Friends 

 
2: Friday 13th December – Christmassy 
Sing-along Carols and Xmas songs 

 

3: Friday 3rd January - relaxing Classical 
Music recital 

✓ Limited tickets available from The 
Consulate Hotel 

Paypal payments also accepted – a 
great Christmas gift! 
https://paypal.me/pools/c/8jDKD5d4Hq 

▪ Relaxing early evening boat trips to start 
your weekend on leeward side of island 

▪ Watch the sun go down on the ocean 
▪ Live Music by singers and instrumentalists 
▪ First drink and snacks provided with ticket 
▪ Looking out for dolphins and other marine 

life 
▪ Opportunity to swim near Old Woman’s 

Valley 
▪ Captain Johnny Herne on The Enchanted Isle 
▪ £20 adults. £10 children under 16 
▪ 5.30 – 7.30 pm (17.30 -19.30)  

      

                                                                         

 

VACANCY SENIOR PAYROLL EXECUTIVE
Corporate Finance is seeking to recruit a highly-motivated person to join their team as Senior Payroll Executive in 

their Payroll function.
The post holder will be responsible to the Business Support Manager, for the day to day management of the Central 

Payroll function and processing of all SHG payrolls.
Some of the main duties of the post will include:
• Process payroll for SHG employees, Pensions and Income Related Benefits by established deadlines;
• Verify payroll data from directorates to ensure compliance with the Code of Management and payroll procedures;
• Reconciliation of period end payroll accounts and prepare journals for posting to main accounts;
• Prepare month end (P6) and year end (P7) returns for submission to the Income Tax Office;
• Collate Pension contributions for the Defined Pensions Contribution Scheme
Applicants should possess the following qualifications and experience:
• GCSE Maths, English and Accounts at Grade C or above or an equivalent qualification
(applicants without a Level 2 qualification in Maths and English may still apply and can undertake a functional skills 

assessment as part of the recruitment process);
• The ability to demonstrate good experience of finance and accounting across the whole financial year cycle and 

experience of managing a team to deliver results
Prospective candidates should have intermediate IT skills in Access Dimensions and Microsoft Excel, experience 

with Select Pay or an equivalent payroll system. The post requires excellent oral communication skills, good people 
management skills with attention to detail and accuracy.

An ACCA Diploma in Financial and Management Accounting (RQF Level 3) would be an advantage.
Corporate Finance provides an environment for professional development in the field of Finance and Accountancy. The 

starting salary for the post will be £8,613 per annum, and will be reviewed on the achievement of competencies in line 
with the Finance and Accountancy Cadre.

For further details about the post, interested persons should contact Miss Sarah Greentree, Business Support Manager 
on telephone number 22470 or e-mail: sarah.greentree@sainthelena.gov.sh

Corporate Service, St Helena Government, The Castle, Jamestown, Island of St Helena,
South Atlantic Ocean, STHL 1ZZ Telephone: +(290) 22470 Email: nicholas.yon@sainthelena.gov.sh
www.sainthelena.gov.sh
Application forms are available from Corporate Human Resources and on the SHG website at: www.sainthelena.gov.sh/

vacancies and should be submitted through Directors, where applicable, to Madonna Henry, Human Resources Officer, 
The Castle or e-mail madonna.henry@sainthelena.gov.sh by no later than 4pm on Friday, 29 November 2019.

Corporate Services           18 November 2019

PUBLIC NOTICE
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NOTICE BOARD NOTICE BOARD

 
 FIREFIGHTER VACANCY    

The St Helena Airport is looking to recruit an experienced professional in firefighting/ aircraft ground handling. 
  
The successful applicant will be a member of the Rescue and Fire Fighting Service and will be trained in the use of 
Aircraft Ground Service equipment to support aircraft turnarounds at the St Helena Airport.   
 
Applicants must be of a professional manner and achieve the following: 

 A full medical assessment 
 Pass a narcotic and Alcohol test 
 Pass a fitness assessment and agility test 
 Clean driving license (J4) 
 Able to pass a Criminal Background Check and Employment verification Check in accordance with the 

Overseas Territories Aviation Requirement (OTAR) 178.  

All applicants will be viewed with preferred experiences and certifications in the following: 

 Experience within a firefighting service 
 Experience within an airport environment 
 Fire fighter 1 and 2 or equivalent 
 Driver/pump operator 

The safety driven environment will expose the applicant to new hazards.  It would be advantageous if the applicant: 
 Is safety conscious  
 Is willing to undergo continued training  
 Has a Professional demeanour 

If you think you have the relevant qualifications and skills to suit this role, or you would like more information, or to 
receive the job description and application form please contact Elaine Hopkins at the St Helena Airport on Telephone 
number 25180 Ext 0 or email address recruitment@sthelenaairport.aero 

The closing date for this position is Wednesday 27 November 2019. Interviews will take place between 2nd and 6th 
December 2019. Should we not contact you by 2nd December 2019 you can consider your application not successful 
on this occasion. 

 

Don’t run the tap when 
washing vegetables.  

Fill the sink or a bowl 
instead and save water. 

A running tap uses 
around 10 litres per 

minute. 

               SUNDAY, 24 NOVEMBER 2019

The following is a public announcement 
from the Infrastructure & Transport 

Directorate:

The Highways Authority has given 
approval for the Roads Section to carry out 
line painting works on the parking areas 

in front of the Court House, Castle Gardens 
and the Mantis hotel, Jamestown, on 

Sunday, 24 November, starting at 7am.
All vehicle users are asked to vacate this 

area by 6.30am on Sunday, 24 November, to 
allow these works to take place.

The Roads Section would like to thank the 
public in advance for their cooperation. 

 
SHG

19 November 2019

PUBLIC NOTICE
LINE PAINTING WORKS IN 

JAMESTOWN

Event details must be 200 characters or fewer (including spaces) with no 
graphics or photos included.

Email news@sams.sh, samssentinel@gmail.com or call 22727.

Having an event? Need cheap 
advertising? 

This holiday season, for just £2, get your event in 
one issue of The Sentinel AND aired six times on 

SAMS Radio 1.
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NOTICE BOARD NOTICE BOARD
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Invitation to Tender 
The Saint Helena Government wishes to invite suitably 

experienced contractors to submit tenders for the 
following contract-

Refurbishment of White Gate House, St Paul’s
Copies of the tender document can be obtained from
Miss Tiffany Lawrence
Procurement Officer
Essex House
Jamestown
Telephone No: 22270 or email tiffany.lawrence@

sainthelena.gov.sh
A site visit to view the works will take place on Thursday, 

14 November 2019, at 10am, meeting at White Gate, St 
Paul’s.

If you are unable to attend the site visit during this time, 
please contact the Procurement Officer to arrange another 
date & time.

Should you require any further details, please contact 
the Project Manager, Mr Mark Plato, on telephone number 
22270 or email mark-plato@sainthelena.gov.sh .

Completed tenders should be placed in the Tender Box at 
Essex House by 12noon on Thursday, 28 November 2019.

Interested parties should note that this opportunity is 
not being advertised overseas.

PUBLIC ANNOUNCEMENT

ADVANCE NOTICE NEEDED FOR CRANE 
OPERATIONS 

The following is a Public Announcement from 
Port Control:

The public is advised that a 72-hour advance 
notice is needed for any requests for crane 
operations. This is due to the Logistics Coordinator 
having left the Island on Saturday, 16 November 
2019, until the New Year. 

Anyone requesting crane lifts is advised to 
contact Port Control directly via telephone: 22750 
and not to contact the Government Garage.

Port control apologises for any inconvenience 
and thanks the public for their continued support.

ST HELENA TOURISM ASSOCIATION 
AGM

The Annual General Meeting of the St 
Helena Tourism Association will be held 
at the Half Tree Hollow Community 
Centre on Tuesday, 3 December 2019, 
at 6.30pm.
The agenda will be as follows:
•                Welcome/Apologies
•                Confirmation of Minutes
•                Chairman’s Report
•                Presentation of Accounts
•                Election of Officers
•                Any Other Business
All are warmly welcome to attend.

REGISTRY OF LANDS, ST HELENA
22nd November 2019
NOTICE is hereby given of an application 

by Mr Andrew Hook, Mr Stedson Francis, 
Mrs Joyce Williams and Ms Mavis Peters for 
registration of an easement over Crown Land 
namely Parcel 53, in the Thompsons Wood 
Registration Section and over private land 
registered in the name of Hazel Elizabeth 
Peters namely Parcel 29 in the Thompsons 
Wood Registration Section and over private 
land registered in the name of Alan Theodore 
Yon namely Parcel 26 in the Thompsons 
Wood Registration Section.  Such application 
is made by virtue of claimed peaceable, 
open and uninterrupted enjoyment of said 
land for a period of at least 20 years.   A 
copy of the application and a plan of the 
said land are available for inspection at The 
Land Registry, Essex House, Jamestown, 
during normal office hours. Any person who 
wishes to make representations to the Land 
Registrar as to why this application should 
not be allowed must do so within 3 calendar 
months of the date of publication of this 
notice.
NICHOLAS ALDRIDGE, REGISTRAR OF 

LANDS
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SURE SA LTD 
Festive Season Opening Hours 

DATE TIME 

Tuesday 24th December 9am to 1pm 
Wednesday 25th December CLOSED 
Thursday 26th December CLOSED 
Friday 27th December 9am to 2pm 
Saturday 28th December 9am to 12pm 
Monday 30th December CLOSED 
Tuesday 31st December 9am to 1pm 
Wednesday 1st January CLOSED 

SURE SA LTD would like to wish all their customers a 
Happy Festive Season! 

*Directory Enquiries will be available during opening hours and Faults can be logged 24/7 on 121 

Shop at 
SURE on a 
Saturday 

Night! 
We’re OPEN: 

Saturday 7th and 14th 
December 

6:30PM to 8:00PM 

 

H e a d  O f f i c e :  M a r k e t  S t r e e t  ·  J a m e s t o w n  ·  S t  H e l e n a  I s l a n d  ·  S T H L  1 Z Z  
T. +290 22390 · F. +290 22553 · email. info@sainthelenabank.com · web www.sainthelenabank.com  

Established and regulated under the Financial Services Ordinance, 2008, the Financial Services Regulations, 2017 and the Company Ordinance, 2004 
 

 

 

 

 

 

 

 

 

   
Payroll and Direct Debit Processing Fees 

 
Please be advised that with effect from 01 December 2019 manual processing 
fees for Payrolls and Direct Debit payments will increase from £0.50 to £1.00, per 
transaction.   
 
For further information on these changes, please contact Bank Customer Services 
on telephone 22390 or email customerservices@sainthelenabank.com  

 

H e a d  O f f i c e :  M a r k e t  S t r e e t  ·  J a m e s t o w n  ·  S t  H e l e n a  I s l a n d  ·  S T H L  1 Z Z  
T. +290 22390 · F. +290 22553 · email. info@sainthelenabank.com · web www.sainthelenabank.com  

Established and regulated under the Financial Services Ordinance, 2008, the Company Ordinance, 2004 and the Company Regulations 2004 
 

       
 

Business Account Packages Upgraded 
 

Please be advised that with effect from 01 December 2019 Bank of St Helena Business Account Packages will be restructured as follows.  
 

Package Details Monthly Fee 

Basic  
Local Debit Card  

Free  
One Free Monthly Statement 

Standard    

Local Debit Card  

£5.00  
One free Cheque Book per month 

Online Banking  
view/downloading statements/ 20 Account Transfers or International Payments/1 Journal 

£300.00 Interest-Free Overdraft  

Premium  

Local Debit Card  

£30.00 
Online Banking Services 
(View/download Statements/unlimited Account Transfers/unlimited journals/unlimited International Payments/BACs/Direct 
Debit) 

£500.00 Interest-Free Overdraft 

 
For further information on these changes, or to apply for a business Account Package please contact Bank Customer Services on 
telephone 22390 or email customerservices@sainthelenabank.com 
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Enabling Tourism and Economic Growth 

For further information contact a member of the Business Development Team on 
tel: 22920, or email: delia.dupreez@esh.co.sh & mandy.obey@esh.co.sh 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh 
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com 

 

 
 

Professional Development Opportunities 
Always wondered about fulfilling your true potential? 

Enterprise St Helena is here to assist you with achieving just that! 

Skills Development Grants are potentially available to assist with the costs of an 
accredited course and/or a structured training programme, both local or offshore, 
with the intention of upskilling the Private Sector, Non—Government Organisations 
and Social Enterprises with business related skills.  ESH will grant fund at 75% of total 
cost of course up to a maximum of £7,500.00. 

This grants is subject to eligibility criteria. Policy, terms and conditions apply. 

VACANCY –DEPUTY HARBOUR MASTER
Are you interested in safeguarding and protecting St Helena’s harbours and surrounding waters? If so, 

this is an opportunity for you. Corporate Finance is seeking a motivated and organised individual to fill 
the position of Deputy Harbour Master within the Port Control Section.

The Deputy Harbour Master is required to control and manage the harbours in St Helena in accordance 
with the Harbour Ordinance 1997 and the Harbour Regulations 1998. The Deputy Harbour Master is 
the responsible port authority for coordinating the day to day running, control, management and 
development of the Jamestown Wharf and Rupert’s Jetty and any other designated landing place and 
shall perform any other duties as may be required for the good management of the post.

Some of the main duties of the post will include:
• To be an active member of the Maritime Authority in the absence of the Harbour Master;
• To assist with strategic planning and development relating to harbour areas and Port Control;
• Collecting and collating data required for statistical purposes pertaining to all vessels calling at St 

Helena;
• Assisting the Emergency planning department with any maritime incidents;
• Operate the cranes, reach-stacker and fork-lift trucks to aid everyday port operations
Applicants should have the following qualifications and experience:
• GCSE Maths and English at Grade C or above or equivalent qualification
(applicants without a Level 2 qualification in Maths and English may still apply and can undertake a 

functional skills assessment as part of the recruitment process);
• Health & Safety (IOSH Certificate) or similar qualification;
• Able to demonstrate experience of Wharf Management, Harbour and Cargo Operations and Port 

Security duties and;
• Driving Licence Classes A, B, C, D, E, F, H3 and J3

The post holder will be a ‘warranted’ law enforcement officer, with the powers of arrest, search and 
seizure, therefore, prior law enforcement experience is essential.

Applicants should possess good IT skills and be proficient in Microsoft applications, have effective 
verbal and written communication skills and good people management skills, with the ability to relate 
to internal and external customers.

Corporate Service, St Helena Government, The Castle, Jamestown, Island of St Helena,
South Atlantic Ocean, STHL 1ZZ Telephone: +(290) 22470 Email: susan.obey@sainthelena.gov.sh
www.sainthelena.gov.sh

It would be an advantage for candidates to have the ISPS Port Facility Security Officer (PFSO) Certificate, 
or be willing to attend overseas training, in order to obtain this certification.

Salary for this post is Grade D, commencing at £11,034 per annum.
For further details about the post, interested persons can contact Mr Steve Kirk, Harbour Master on 

telephone number 22750 or e-mail: steve.kirk@sainthelena.gov.sh
Application forms are available from Corporate Human Resources and on the SHG website at: www.

sainthelena.gov.sh/vacancies and should be submitted through Directors, where applicable, to Madonna 
Henry, Human Resources Officer, The Castle or e-mail madonna.henry@sainthelena.gov.sh by no later 
than 4pm on Friday, 29 November 2019.

All appointments are subject to the successful candidate providing satisfactory clearances, including a 
medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the 
application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, 
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis 
of merit, in accordance with the person specification. All disabled applicants meeting the minimum 
criteria listed in the job profile will be guaranteed an interview.

Corporate Services 
18 November 2019

PUBLIC NOTICE

St Paul’s Primary School
Dates for your Diaries

Thursday 28th November, SPP Christmas Market in Jamestown: 
Christmas cards, Christmas wreaths, table decorations, cakes and much more!

Thursday  5th December 2019 at 6PM
St Paul’s  Cathedral -Advent Service.

Friday, 13th December 2019 – Festive Parade
Come along and join in the fun & festive Christmas Parade, dance

through the streets of Jamestown with
St Paul’s  Primary School!  Leaving from New Bridge at 11.15am.
Donations in aid of PTA Funds. We look forward to your support!
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Enterprise St Helena (ESH) will be disposing of various items from previous capital projects which are surplus to our 
needs. 

Items for sale will include, Saniware (Toilets, basins, bathroom fittings), Fridges, Freezers, Washing Machine, 
Kitchenware (glasses, jugs, trays, mincer, slow cookers), stainless steel shelving, tables, bedside lamps, fans, wall & floor 
tiles, projector screen and more…. 

Members of the Public are welcome to view items for sale at the Ladder Hill Business Park (Units 10 and 15) on Monday 
the 25th November between 1200 and 1400 and Wednesday the 27th November 2019 between 1600 and 1800 

Bids must be submitted to our office by Friday the 29th November 2019 no later than 1500.  Bids must be submitted in 
a sealed envelope. 

For a complete list of items, please contact Mrs Robyn Franconi, Finance Manager on telephone 22920 or email on 
robyn.franconi@esh.co.sh. 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh 
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com 

For further information please contact Michielle Yon, Director of Resources on telephone 22920 or email on 
michielle.yon@esh.co.sh 

VACANCY – GENERAL OPERATIVE

The Infrastructure and Transport Directorate has a vacancy for a General Operative in the Roads section 
who will work as part of a team to deliver the roads maintenance programmes.

The candidate should be able to carry out operational duties, be physically fit, have basic written and 
verbal communication skills and an awareness of the importance of Health and Safety practices in the 
workplace.

The salary for the post is at Grade B1 commencing at £6,722 per annum.
For further details regarding this post, interested persons should contact Mr Darin Francis, Construction 

Supervisor on telephone number 22054 (e-mail roads.supervisor2@helanta.gov.sh)
Application forms and Job profiles are available from Essex House and should be submitted to the 

Human Resources Manager, ENRD, Essex House or e-mail karen.thomas@sainthelena.gov.sh by no 
later than Tuesday 26th November 2019.

Proposed interviews for shortlisted candidates will take place on Tuesday 3rd December 2019 at the 
Roads section.

All appointments are subject to the successful candidate providing satisfactory clearances, including a 
medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the 
application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, 
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis 
of merit, in accordance with the person specification. All disabled applicants meeting the minimum 
criteria listed in the job profile will be guaranteed an interview.

Darren Duncan
Acting Director of Infrastructure and Transport Directorate
12 November 2019

VACANCY - CLAIMS OFFICER
Corporate Finance is seeking to recruit a Claims Officer within the Social Security Office.

The Claims Officer will be responsible to the Claims Manager for carrying out the duties of Adjudication 
Officer in accordance with the Social Security Ordinance.

The main duties of the post include:
• Interview applicants for Income Related Benefit (IRB) and Basic Island Pensions (BIP) and adjudicate 

applications ensuring that all forms have been completed accurately in accordance with the Social 
Security Legislation;

• Implementation of the Unemployment Allowance policy ensuring that applications are appropriately 
assessed in accordance with the policy and that reassessment timeframes are adhered to;

• Re-assessment of recipients of IRB in accordance with the Social Security Ordinance, Regulations and 
guidelines as required;

• Monitor, prepare and process amendments to benefit entitlements in line with Changes of 
Circumstances;

• Provide advice and guidance to Claimants regarding Income Related benefits and Basic Island Pension 
provisions and requirements.

Prospective candidates should have
• GCSE Maths and English at Grade C or above, or an equivalent qualification, (applicants without a Level 

2 qualification in Maths and English may still apply and can undertake a functional skills assessment as 
part of the recruitment process).

• Able to demonstrate experience of providing excellent customer service while working in a frontline 
customer focused role that deals with the public on a regular basis and

• A valid Class A Driver’s Licence.

The post holder must have good Microsoft IT skills, excellent customer service and communication 
skills with the ability to deal with a wide range of people. They must be self-motivated and have excellent 
interviewing and negotiating skills.

Corporate Service, St Helena Government, The Castle, Jamestown, Island of St Helena,
South Atlantic Ocean, STHL 1ZZ Telephone: +(290) 22470 Email: susan.obey@sainthelena.gov.sh
www.sainthelena.gov.sh
Salary for this post is Grade D commencing at £11,034 per annum.
For further details about the post, interested persons should contact Mr Anthony Hopkins, Claims 

Manager at the 1st floor of the Post Office on telephone number 22605 or e-mail: anthony.hopkins@
sainthelena.gov.sh

Application forms are available from Corporate Human Resources and on the SHG website at: www.
sainthelena.gov.sh/vacancies and should be submitted through Directors, where applicable, to Madonna 
Henry, Human Resources Officer, The Castle or e-mail madonna.henry@sainthelena.gov.sh by no later 
than 4pm on Thursday, 28 November 2019.

All appointments are subject to the successful candidate providing satisfactory clearances, including a 
medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the 
application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, 
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis of 
merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria 
listed in the job profile will be guaranteed an interview.

Corporate Services              14 November 2019

PUBLIC NOTICE PUBLIC NOTICE
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Date 
Wharf          
Kiosk 

St Helena 
Branch 

Ascension 
Branch 

Accounts & 
Payments 

Lending 

Tuesday, 24 December Closed  09:00 - 12:00       

Friday, 27 December Closed  09:00 - 14:00 

Saturday, 28 December Closed 09:00 - 12:00 Closed 

Monday, 30 December  Closed 

Tuesday,  31 December Closed 09:00 - 13:00 

Wednesday, 01 January 2020 Closed   

Festive Season Openings 
2019 

International Remittance Services will close at 11:00 on Tuesday, 24 December; at 
13:00 on Friday, 27 December and at 12:00 on Tuesday 31 December 2019. These       
closures will also affect International Remittances undertaken with Online Banking. 
 
The  Bank’s Airport Currency Exchange Kiosk will open as usual on Saturday, 28           
December 2019 from 10:00 to 14 :30.  
 
Normal Bank opening times will resume on Thursday, 02 January 2020. 
 
 
Bank of St Helena Ltd takes this opportunity to wish all our                        
customers  a Happy Festive Season and a Prosperous New 
Year. 

 

H e a d  O f f i c e :  M a r k e t  S t r e e t  ·  J a m e s t o w n  ·  S t  H e l e n a  I s l a n d  ·  S T H L  1 Z Z  
T. +290 22390 · F. +290 22553 · email. info@sainthelenabank.com · web www.sainthelenabank.com  

Established and regulated under the Financial Services Ordinance, 2008, the Financial Services Regulations, 2017 and the Company Ordinance, 2004 
 

 
 
 

CUSTOMER DATA SECURITY 
GUIDANCE ON KEEPING YOUR DATA SECURE 

 
 
Bank of St. Helena Ltd takes customer security very seriously. Whilst we employ a wide range of measures to 
help keep you protected, including multiple firewall solutions, data encryption, and fraud detection tools, you are 
ultimately responsible for the security of your data when engaging with our services. 
 
With that in mind, we want to remind you of some useful tips and advice to help you keep your data secure: 
 
PASSWORDS AND PASSCODES 
 
• Use strong passwords and passcodes. Passwords should be a mixture of upper and lower-case letters, 

numbers and special characters. You should avoid using information which is easy to guess, for example 
because it relates to a fact about you it could be commonly known. 

• Do not use obvious numerical combinations for your passcodes (for example your date of birth or sequential 
numbering like “123456”).  

• Do not write down your passwords or passcodes. If you receive them in a letter or email, memorise them 
before carefully destroying that letter or deleting that email. 

• Do not share your passwords or passcodes with anyone else and do not give anyone else access to your 
accounts.  

• Use a different password or passcode for each account you use or service you access.  
• Consider changing your passwords and passcodes on a regular basis. 

 
COMMUNICATING WITH US 
 
• We will never ask you for your full password or security details. 
• You must inform us promptly if any contact details you have provided to us have been compromised or are 

no longer valid.  
• You should comply with any data security updates or advice we may provide from time to time.  

 
Contact Us 
To report suspicious account activity, please contact us promptly at SAR@sainthelenabank.com  
 
If you believe that your account (or an account which you use to engage with our services such as an email 
account) has been compromised, please contact us promptly at customerservices@sainthelenabank.com 
 
If you have any questions on data security, please contact us at helpdesk@sainthelenabnk.com 
 
A full version of our Customer Data Security guidance is available on our website, www.sainthelenabank.com and 
from any of our offices, call the Bank on +290 22390 or email customerservices@sainthelenabank.com  
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Technical and 
Legal 

Assistance 
 
 

New businesses 
and youth 

entrepreneurship 
scheme. 

Development 
Projects 

 
 
 

New businesses 
and youth 

entrepreneurship 
scheme. 

Product and 
Service 

Enhancement 
 
 

Existing 
businesses only. 

Hire for Reward  
and 

Vehicles/Trailers            
(as per policy)  

 
 

New and existing 
businesses. 

 
 

Skills 
Development 

 
 
 

All Sectors. 

75% to a  
Max of £2,500 

75% to a  
Max of £5,000 

50% to a  
Max of £10,000 

25% to a  
Max of £5,000 

75% to a  
Max of £7,500 

 Youth Loan 
from 16 to 26 yrs 

Youth Extension Loan  
 up to 30 yrs 

£3,000  
3% Interest 

£2,000  
1% Interest 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920  | Email: info@esh.co.sh 
Visit us online : www.investinsthelena.com | Tourism: www.sthelenatourism.com 

For further information contact a member of the Business Development Team on tel: 22920, or                                     
email: delia.dupreez@esh.co.sh & mandy.obey@esh.co.sh 

MICRO, SMALL AND MEDIUM ENTERPRISE (MSME) BUSINESS GRANTS 

These grants are subject to eligibility criteria. Policy, terms and conditions apply. 

POLLING DAY

WEDNESDAY, 27 NOVEMBER 2019

Polling Day has been set for Wednesday, 27 November 2019, when St Helena will go to the 
Polls to elect a new Member to fill the vacant seat on Legislative Council.
Candidates for the 2019 Bye-Election are: 
•         Gillian Ann Brooks of Upper Cow Path, Half Tree Hollow
•         Jeffrey Robert Ellick of Police Quarters, Alarm Forest
•         Jeremy James Johns of Nr. Harlyn, Half Tree Hollow
•         Elizabeth Knipe of Perkins Gutt, Sandy Bay
•         Lionel George Williams of ‘Brenville’, Nr. Half Tree Hollow, St Paul’s
Only those named on the Register of Electors dated 18 October 2019 will be able to vote in the 
Bye-Election. Votes must be cast in the Electoral District in which the voter is registered. 
On Polling Day, Polling Stations will be found at: 
•         Blue Hill Community Centre
•         Half Tree Hollow Community Centre
•         Harford Community Centre
•         Kingshurst Community Centre
•         Levelwood Clinic
•         Jamestown Community Centre
•         Sandy Bay Community Centre
•         St Mary’s Church, the Briars
The electorate is reminded that if they are ill, physically incapacitated or off-Island, and 
cannot make it to the Polling Station on Polling Day, there is provision to vote by proxy.
To do so, permission must be obtained in advance from the Returning Officer, Carol George, 
at the Castle. To get permission, an application form must be completed and returned to the 
Returning Officer by no later than 10am on Monday, 25 November 2019. Any applications 
received after this time cannot be accepted.
Application forms can be obtained from the Castle Reception, Assistant Returning Officers, 
Gillian Francis and Anita Legg, or from the SHG Website at the following link: https://www.
sainthelena.gov.sh/government/public-information/elections/.  
If a person wishes to vote by proxy, their proxy must be on the Register of Electors dated 18 
October 2019 and in the same electoral district in which the voter is registered. An elector 
cannot be proxy for more than one person.
To inspect the Register of Electors you may contact the Returning Officer, Assistant 
Returning Officers or Assistant Registration Officers. Copies of the Register are also available 
at the Customer Services Centre, Public Library, rural sub-post offices and on the SHG 
website. 
For more information, see insert in this week’s local newspapers.
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Enabling Tourism and Economic Growth 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh 
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com 

If you are considering yourself as a new entrepreneur and would like to venture into 
the business world, or you are an existing business within a key sector, then please 
contact the Business Development Team on telephone number 22920 for further  

information or email delia.duprez@esh.co.sh & mandy.obey@esh.co.sh 

How can we 
support you? 

Up-skilling 
Taking advantage of  

opportunities 

Achieving  

international  

standards 

Aiming to improve 
quality and quantity 
of local businesses 

Enhancing the 
island attractions 
and experiences 

Identify resources; land  

buildings, partnerships,  

networking etc. 

On-going advice,  

assistance,  

reviewing and 
guidance 

Financial Support 

(initial and further) at all 
stages of  

development 

It is widely recognised that entrepreneurs wishing to carry out an approved business development project or activity often 
need financial and professional assistance not only in their early stages but during the development of the project. 

Enterprise St Helena supports the development of potential new business start-ups and existing businesses that target key 
sectors as defined within the Sustainable Economic Development  Plan (SEDP). 

The same weekend this year’s 
local football season drew to a close, 
BBC Sound broadcast a short feature 
on St Helena’s recent international 
football tournament participation.

The episode was produced by Simon 
Parker, who also produced the recent 
podcast for BBC Sound regarding St 
Helena’s cricket.

The podcast said that “Last summer 
the far-flung territory of St Helena 
took a giant step – their first ever 
appearance on the international 
football stage.”

Centre back Michael Ryan Williams 
can be heard in the podcast:

“I don’t think words can describe, it 
was amazing feeling. To walk out and 
to hear the national anthem play and 
know that you are doing something 
for your island, it will always be 
something I will remember. If this 
is the last time I do it, I will have 
something to cherish. It was really 
good.” 

The podcast talked about the length 
of time and the amount of money 
it takes to get to any international 
games from St Helena, and manager 
Nick Stevens is featured talking about 
fundraising and the live streams of 
the football matches.

Rifle shooter Simon Henry, who 

BBC Sound reports on St Helena’s 
international football 

30 players participated in the 
18-Hole Stroke Play competition 
Sunday, Nov. 17 sponsored by the St 
Helena Golf Club. The winner of the 
turkey was Arthur Young with a net 
score of 68, and Pat Henry claimed 
the gammon with a net score of 71. 
Jeff Stevens claimed 29 balls for the 
two-ball pool – he putted a two on 
the 7th. Congrats to all winners. 

The monthly medal is scheduled for 
Sunday, Nov. 24. You may register 
your name on the sign-up sheet at 
the Golf Club or leave a voicemail 
on telephone number 24421 by 6pm 
Friday, Nov. 22.

Lee and Gary head out to the golf 
course for a quick nine holes. 

On the first tee, Lee turns to Gary 
and says, “What do you say we make 
this time worth something? Play you 
for five bucks?” 

Gary agrees, and they start their 
rounds. It’s a great game, and the 
two lifelong friends reach the No. 
9 tee box with Gary ahead by one 
stroke. After Lee hits a great drive, 
right down the middle, Gary steps up 
and promptly hooks a ball into deep 
rough and trees. 

“C’mon,” Gary says to Lee, “help 
me find my ball. I’ll look in this 
patch of trees, and you look around 
over there.” They look and look and 
look, but no ball can be found. The 
five-minute time limit on searching 
for lost balls is about to run out. 
Gary gets desperate. He gives a 
quick glance over to Lee to see if he 
is looking, then swiftly reaches into 
his pocket and drops a new ball into 
the rough. 

“Found my ball!” Gary shouts out 
triumphantly. 

Lee looks at his friend with great 
disappointment. “After all the years 
we’ve been friends,” Lee says, 
“you’d cheat me at golf for a measly 
five bucks?” 

“What do you mean cheat?” Gary 
asks indignantly. “I found my ball 
sitting right here!” Lee lets out a 
heavy sigh. “And you’d lie to me, 
too? All for a tiny little sum of 
money? You’d cheat me and lie to 
me, for what? For five bucks? I can’t 
believe you’d stoop so low.” 

“Well what makes you so sure I’m 
cheating and lying, anyway?” Gary 
asks.  

“Because,” Lee replies, “I’ve been 
standing on your ball for the last five 
minutes!”

Happy swinging.

the podcast names as “St Helena’s 
most decorated athlete,” is also 
interviewed within the podcast.

The 4min feature ends by looking 
at the future of St Helena football.

“So what now for St Helena’s 
fledgling football team? Could this 
be the start of a meteoric rise? 

“Well, sadly without FIFA funding 
they are pretty much on this journey 
alone. And they are now face with 
the daunting task of raising more 
money to get off the island for the 
next tournament in 2021. Perhaps 
more concerning still is that many 
more young islanders leave St 
Helena to find work overseas.

“’There simply aren’t enough 
well-paid jobs for them,’ says Nick 
Stevens. ‘We’ve seen the standards 
sort of drop. Again, we have some 
really good footballers here but 
youngsters keep leaving the island 
to seek employment elsewhere, 
which will have a massive effect 
on us to be able to form strongest 
team. At the moment we’ve got like 
23 people signed up for Guernsey 
2021, and we will probably pick 20 
out of those 23. Really we should 
be looking for choosing from 100, 
which would mean we will get a 
stronger team.’”  

Golf 
Report

A double team competition started 
Tuesday, Nov. 19 and is anticipated 
to last four weeks. The 10 teams of 
three were evenly matched from 
average scores recorded over the past 
three weeks. Everyone will shoot two 
score cards each, with the overall 
total identifying the winning teams.

Four youth started the early session 
with Tatelyn shooting 98.6 & 97.4 
(196 total); Elizabeth shot 95.3; 
Charlize 87 & 89 (176 total); Blaze 
89.1 & 90.2; and Skye 93.

The total number of people who 
shot on Tuesday night was 36. Five 
people were listed in the competition 
but couldn’t make it Tuesday, so 
only some teams managed to finish 
their competition shoot this week. 
They were:

Team A: Deirdre shot 98.5 & 98.7 
(197.2); Chris 95.2 & 87.1 (182.3); 
Nicole 96.2 & 95.1 (191.3). The team’s 
total is 570.8.

Team C: Simon shot 100.8 & 100.8 
(201.6); Sarah 90.1 & 83 (173.1); Helen 
Burt 95.3 & 87 (182.3). The team’s 

total is 557.
Team H: Debbie shot 97.3 & 96.3 

(193.6); Andrew 88 & 87 (175); Dave 
L 95.4 & 101 (196.4). The team’s total 
is 564.7.

Team J: Tatelyn shot 98.6 & 97.4 
(196); Tim 89.1 & 89.2 (187.4); Dave 
Elms 93.3 & 89.2 (182.5). The team’s 
total is 565.9.

Next week we will expect to see a 
challenge to the leaders and we’ll 
also start the knockout competition. 

It was nice to see Madolyn Andrews 
come along, all kitted and ready for 
action, as if she’d never been away. 
She shot 96.5 & 98.8.

Looking forward to seeing a good 
turn-out next week and to see 
who will be the winners for this 
competition.

May we all be blessed with a richness 
of love and blessings.

Pat Henry, Contributed

SHGC, 
Contributed

Donna Crowie, SAMS

Jamestown Rifle Club 
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Football Presentation Day

Saturday saw the conclusion of 
this year’s football season on St 
Helena. 

The day kicked off at 10am with the 
11-16 year old Futsal Knockout Cup 
Final. 

The match ended Galacticos 17 v 
Titians 1. 

Goal scorers for Galacticos were 
Aiden Yon-Stevens (8); Ethan Harris 
(3); Evan Constantine (2); Musa (3); 
and 1 own goal.

The goal scorer for the Titans was 
Ethan Johnson.

The Player of the Match was Aiden 
Yon-Stevens (Galacticos).

The second final, at 11am, saw the 
Jungle Rangers defeat the Yellow 
Devils 5-3 in an exciting Primary 
School final.

Goal scorers for the Jungle Rangers 
were Toure Osborne (2) and Blaze 

Baldwin (3).
Goal scorers for the Yellow Devils 

were Aden Thomas-Stevens (2) and 
Kenan Bargo (1).

Players of the Match were Blaze 
Baldwin (Jungle Rangers) and Aden 
Thomas-Stevens (Yellow Devils).

A St Helena Football Association 
(SHFA) friendly took place at noon, 
ending with Rovers 10 v Lakers 1.

Goal scorers for the Rovers were 
Rico Benjamin (4); Dane Wade (1); 
Ronan Legg (1); Brett Isaac (1); Aiden 
Yon-Stevens (1); Christan Yon (1); 
and Peter Benjamin (1).

The goal scorer for the Lakers was 
Tyrone Cansick.

And at 2pm the SHFA Knockout 
final took place and ended Harts 2 v 
Bellboys 0.

Goal scorers for the Harts were 
Sean Lee Thomas (1) and Selwyn 

Stroud (1).
Man of the Match was Selwyn 

Stroud.

This season’s SHFA results in brief:
Knockout Cup Winners: Harts 
Knockout Cup Runners-up: 

Bellboys
District Champions: Jamestown 
District Runners-up: HTH
District Top Goal Scorer: Shane 

Stroud (Jamestown – 7 goals)
League Champions: Rovers
League Runners-up: Harts
Goalkeeper of the Season: Keith 

Yon (Rovers)
Top Goal Scorer: Andrew Yon 

(Bellboys – 23 goals)
Young Player of the Season: 

Brandon Harris (Harts)
Player of the Season: Rico Benjamin 

(Rovers)

Nick Stevens, Contributed Photo by Danielle Caswell


