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Can you hear us now?
SAMS Radio 1 now broadcasting 

in Jamestown 
Emma Weaver, SAMS

Last Thursday afternoon, SAMS 
Radio 1 began broadcasting to the 
whole of Jamestown.

Transmitters, formerly located 
at the Briars, were moved into 
Jamestown to allow for better 
reception in the Jamestown area. 

This announcement comes after 
more than a year attempting to 
secure the relocation, and SAMS 
looks forward to providing enhanced 

public service as a result.
As we work in conjunction with 

SURE (who hosts our services) to 
ensure the new transmission is 
performing at its best, please do 
contact the office on 22727 or at 
news@sams.sh to inform us of any 
faults.

Radio adverts can also be booked via 
the above contact information – our 
prices remain £10 for the first 1-2 
days and £4 for each following day.

Pleas entered and 
charges dropped in 

Solomon’s car theft case
Andrew Turner, SAMS

In the St Helena Magistrates’ Court 
on Thursday, Oct. 10, in relation 
to the Solomon’s car-theft case, 
Shageyo Andrews pled guilty to theft. 

His co-defendant Adam Grocock, 
pled not guilty, and the prosecution 
withdrew all charges against the 
third defendant, Komella O’Dean.

Adam Grocock’s not guilty plea 
means he will now go to trial. Shageyo 
Andrews’ guilty plea means he could 
proceed straight to sentencing, but 
may still have to first go to trial, 
depending on the results of Adam 
Grocock’s trial.

According to the prosecution, 
“much of the evidence comes from 
Mr Andrews himself.”

The theft charges relate to an 
incident on April 18 this year, when 
a Solomon’s car and around £3,000 
were stolen in the Rock Rose area.

The trial for the theft will be heard 
by the Magistrates’ Court rather than 
the Supreme Court.

The case has now been adjourned 
until Oct. 24, when the Court will 
hold a Case Management Hearing to 
decide how the trial will proceed – 
trial is so far expected to be scheduled 
for January 2020.  

Dear Editor

“Despite being surrounded by the 
second biggest ocean in the word, 
there are no fish.

Despite there being fields where 
cattle graze, there is no fresh milk. 

Despite there being acres of arable 
land, vegetables are not always 
available and are expensive.

Despite there being springs of water 
cascading down the hillsides into the 
sea, there is a shortage of water. 

Despite now having an airport, 
hotels and private accommodation 
are empty and there are very few 
tourists.

Despite there being regulatory 

bodies set up (probably too many) 
to oversee the management of 
our island’s affairs, no one has 
the decency to apologise for their 
mistakes and goof-ups.

We look to our leaders and 
representatives to get off their 
behinds and do something about it. 

There is no doubt our people are 
of one mind, and that is that our 
island is certainly NOT going forward 
as predicted by economists and 
consultants. Sad to be negative, but 
it seems that we certainly are going 
backwards.”

Contributed by Yours sincerely (an 
islander).

Grand Ideas 
winners

Derek Richards/Anthony Caswell, 
and the Kingshurst Community Centre 
Association, have each won “up to 
£1,000” in the Grand Ideas competition.

 At the beginning of September 
Enterprise St Helena (ESH), in partnership 
with the Governor’s Office and Foreign 
& Commonwealth Office International 
Program Fund, ran a competition for 
the most creative, innovative and cost-
effective community ideas to improve 
life on the island. Each idea had to have 
clear social and/or economic benefit to 
St Helena.

On Wednesday, Oct. 16 ESH announced 
the competition winners, who each won 
up to £1,000 to implement their ideas. 

 
Derek Richards and Anthony Caswell 
for “Island Aquaponics” 

 Island Aquaponics will produce 
vegetables and salads grown 
organically and sustainably on-
island. The project will be comprised 
of a growing system that uses barrels 
and freshwater fish – the fish create 
waste, which is then converted into 
plant fertilizer, which in turn grows 
the plants. 

“Aquaponics is a simulated 
freshwater ecosystem which is 
currently not widely used in St 
Helena,” ESH said. “The initiative 
will demonstrate the use of all local 
resources. Fish and a growing media 
will be obtained locally, and the idea 
will benefit the organisers, students, 
and other interested agencies 
who would like to learn from, and 
implement this innovative idea. 
The funding from the competition 
will be used to purchase start-up 
equipment.”

Kingshurst Community Centre 
Association for “Soft Play Area” 

The Kingshurst Community Centre 
Association will use the Grand Ideas 
winnings to purchase a soft play 
activity pack that will allow small 
children to play safely, develop 
coordination, and develop social, 
physical and cognitive skills.

This public soft play area will be the 
first for the island.

“The activity pack will be available 
to members of the public to use at 
Kingshurst and can be used for social 
events or play groups,” ESH said. 
“This equipment will also incentivise 
other uses for the Centre, such as 
pop-up stalls, and coffee shops for 
parents. It will also support family-
focused days at the Centre.” 

Donna Crowie, SAMS

Andrew Turner, SAMS

Consumption drops 
after two-week rise

Water consumption has dropped 
after a two-week period where 
consumption levels were rising. 

On Friday, Oct. 11 and Saturday, Oct. 
12 the level of water consumption 
was below the 1,000m3 per day 
needed for water reserves to rise.

Stored volume is now at 41% and 
pumping operations are continuing 
from Jamestown and Hutt’s Gate.

But surface flows into the reservoirs 
have again decreased and some flows 
are still completely dry.

According to Connect “the 
majority” of the island’s water is 
now coming from backup systems 
such as pumping and boreholes.

There is no significant rainfall 
predicted for the foreseeable future. 

Local job vacancies have been a 
hot topic for quite some time now, 
and with vacancies advertised in 
local newspapers often for weeks at 
a time, a question has to be asked: 
“Why are these jobs still vacant?”

It may not be that no one is 
interested in the advertised field 
of work, but instead might be 
that a person may not meet the 
requirements needed for a certain 
job.

For example, some vacancies 
require at least four years experience 
in that certain field. Now for some 
people that I have talked to, they 
haven’t been working for four years, 
either because they left school 
within the past four years or because 
there were no jobs available at that 
time to give them the four years’ 
experience.

This to me seems unfair to those 
that are passionate about the field 
of work but who don’t have the 
required years of experience.

One example is a vacancy, 
advertised in September, for a 
mechanic. The vacancy says “The 
Mechanic should have in possession 
a Motor Mechanics certificate (or 
equivalent qualification) plus have 
at least 2 years practical experience 
and have a valid driving licence.”

However, those who have only 
recently left school and hold the 
necessary certificate, but haven’t yet 
been able to gain “2 years practical 
experience,” this could seem like 
a barrier being put up on a desired 
career path very early on in their 
working lives.

I know people say that times have 
changed, and that there are new 
rules and regulations behind these 
sorts of things. But is there more we 
could be doing, locally, to help young 
people who really want to apply for 
a job in a certain field, but who lack 
the experience needed?
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The Ascension Island Government 
(AIG) has “temporarily” suspended 
the operations of its local fire service. 

Earlier this year personnel of the 
Fire Service College, a leading UK-
based fire service assessor and 
accreditor, visited Ascension Island 
to conduct a review of AIG’s Fire & 
Sea Rescue Service.   

The College drew a number of 
conclusions and made a number of 
recommendations. 

AIG accepted the College’s findings, 
and on Aug. 1 this year made the 
decision to temporarily suspend the 
Ascension Fire Service.

Donna Crowie, SAMS

Ascension’s fire service 
“temporarily” suspended

“AIG took this decision as a result of 
recommendations contained within 
the report produced by Fire Service 
College, following their review,” an 
AIG representative told The Sentinel.

AIG have said they are “confident” 
that there will be no additional risk to 
the community of Ascension Island 
while the service is shut.

Ministry of Defence (MOD) 
contractor Interserve Defence 
Limited (IDL) is temporarily 
providing fire service to the island 
until a decision is made by AIG on the 
future of its own fire service.

AIG told The Sentinel they are 
“currently considering a number of 

options for future delivery of this 
service and any decision taken will 
seek to ensure that the highest level 
of protection possible is provided to 
the community.”

AIG will now be developing an action 
plan based on the recommendations 
made in the College’s report.

Although the Fire Service has been 
shut down, the Sea Rescue service is 
still in operation – but they too are 
implementing changes to how sea 
rescue is delivered to the island.

In November, a UK-based specialist 
training and support company will be 
visiting Ascension Island to deliver 
sea rescue training. 

It used to be standard practice 
for all 12 available Elected Members 
(EMs, AKA LegCo members) to meet 
and formally caucus on Executive 
Council (ExCo) papers prior to ExCo 
meetings. 

Since last week’s Sentinel article 
entitled “An extra £1.50 per week 
for IRB and BIP,” in which Cllr Beard 
referenced the IRB and BIP increases 
not having been caucused by all 12 
EMs, other EMs provided further 
information:  

“Just to clarify, it is still standard 
practice for all EMs to caucus on 
ExCo papers. When it is difficult to 
find a mutually convenient time for 
the majority to meet to discuss the 
documents collectively (as was the 
case earlier this month), all EMs 
are given the option of sending in 
comments to the Chairperson for the 
month instead, unless those who can 
make themselves available state that 
they still wish to meet. If this is the 
case, then those who cannot attend 
are still invited to provide feedback 
by e-mail.”

Cyril (Ferdie) Gunnell, SAMS

Councillors say 
caucus now 
sometimes done 
via email rather 
than in personPersonal baggage was left behind 

on the monthly SA Airlink flight to 
Ascension Island on Saturday, Oct. 
12.

To date it has not been made 
clear as to why these goods were 
not loaded onto the aircraft, but St 
Helena Airport, Ltd (SHAL) said the 
case is under investigation.

“Once the reason/s have been 
ascertained, any inadequacies in 

Donna Crowie, SAMS

Ascension flight departs 
without personal baggage

our procedures will be corrected to 
prevent this from happening again,” 
SHAL CEO & Accountable Manager, 
Gwyneth Howell, told The Sentinel.

Because there is just one flight per 
month to Ascension, the baggage is 
now in secure storage at St Helena 
Airport. SHAL said the bags will be 
returned to their owners “as soon 
as is practicable” and that “those 
affected have been contacted and will 
be kept informed of developments.”

The first cruise ship for this 
month, the MS Albatross, visited St 
Helena Monday, Oct. 14.

A number of passengers went on 
island tours, and taxis and buses 
were made available on the day.

“It took three hours for the tour, 
but it was worth every minute,” one 
passenger told The Sentinel. “The 
island is a beauty.” 

The vessel departed St Helena just 
after 7pm Monday evening. 

Before stopping at St Helena the 
Albatross had visited Ascension 
Island.

Sources on Ascension said no 
passengers were allowed to disembark 

Donna Crowie, SAMS
First cruise ship visit for October

at Ascension, but Ascension Island 
Conservation and Post Office staff 
went onboard the vessel. There 
has been no confirmation as to 
why the passengers were unable to 
disembark. 

On Wednesday, Oct. 23 St Helena 
will have its second cruise ship visit 
for October – the MV Boudicca.

*NOTE: “Nick Williams” is not the 
fisherman’s real name, as he preferred 
to keep anonymous.

Fishing is one of St Helena’s most 
strenuous jobs with back-breaking 
labour, early starts and long days 
pulling in tuna after tuna (which can 
reach weights over 180kg).

And the job is especially hard 
for those who tackle the risks and 
dangers of offshore fishing.

Out there on tiny boats in the 
open water, offshore fishermen get 
thrown around by  rough seas and 
death is a very real and ever-present 
danger as there are no helicopters or 
other immediate rescue facilities.

From a business standpoint, the 
risks for offshore fishermen are real 
too. Every trip means spending out 
on large amounts of fuel, food and 
water because each journey to the 
sea mounts could take as much as 
10-12 hours – for a 120 mile journey. 
And the trips are taken all in the hope 
that the fish are there.

And for St Helena’s offshore 
fishermen, life seems to keep on 
getting harder. 

On Sept. 26 St Helena Fisheries 
Corporation (SHFC) announced yet 
another failure at the fish factory 
in Rupert’s, this time with the 
refrigeration system. SHFC said they 
would be accepting inshore catches 
as normal. But it has been a different 
story for the offshore fishermen.   

Nick Williams (see note above) has 
been a fisherman for over a decade.  

When SHFC told Nick and his skipper 
that they wouldn’t be accepting any 
offshore catches for the next three 
weeks, Nick was devastated.

Fishermen are legally obliged to 
sell their catches to SHFC, so if the 
plant will not accept catches, the 
fishermen have no source of income.  

For offshore fishermen, trips to the 
seamount can be quite lucrative. But 
the income is sporadic, so the money 
from each trip has to be stretched 
in order to make it last to the next. 
A three-week gap with no wage is 
therefore a significant problem.

“I do make a fairly good wage 
in what I do, and that’s due to 
my skipper,” he said. “When the 
weather is good we try to go as often 
as possible. [But in times like this, 
monetarily] I have to fall back on my 
partner.”  

For Nick, fishing is more than just 
a job; it’s a way of life that, although 
difficult, ignites a passion for both 
the sea and for St Helena. But with 
increases in prices island-wide on 
even basic essentials, Nick struggles 

Andrew Turner, SAMS
SHFC closure: hard times for offshore fishermen

more and more to support his family.
“We put our lives on the line,” he 

said. “The amount of money we get 
for our fish is very low compared 
to elsewhere in the world, and fish 
don’t come every day. It doesn’t 
work out to be a standard wage, not 
for fishermen.” 

This is far from the first time SHFC 
has temporarily stopped accepting 
fish, and this sort of occurrence is 
predicted to become more and more 
common as SHFC’s infrastructure, 
which is over 20 years old , continues 
to degrade.

In June of this year the then-
General Manager of SHFC, Anthony 
Van Rensburg, said the failures were 
due to a lack of maintenance of 
equipment at the factory. 

“Because of all the uncertainty 
[surrounding fisheries finances] 
maintenance was not top of the list 
of priorities in the past, and that 
unfortunately is now coming to 
bear,” he said. 

As the factory and its assets are 
owned by SHG, SHFC management 
said the ball is in SHG’s court. 

“It’s not as though we on the Board 
or management haven’t highlighted 
this to SHG – and also the Fisherman’s 
Association has raised concerns as 
well,” said Chair of the SHFC Board, 
Councillor Christine Scipio. “We have 
asked on a number of occasions about 
the value of [the fish factory] and 
what is planned for it, and we’ve not 
been given an answer.”SHG granted 
a £173,000 bailout in November 2017 
to prevent SHFC from collapsing, and 
in September 2018 granted an extra 
£122,000. But these investments 
yielded only temporary fixes for 
electricity debts, etc – they did not 
alleviate the ongoing infrastructure 
issues nor the struggles of the 
fishermen who need the factory to 
keep reliably open.

So without further significant 
investment, what could be done 
when, like now, SHFC isn’t accepting 
fish? 

“I think some form of compensation 
or some form of something back,” 
Nick said. “I’m not looking for a 
handout but this is not my problem 
that has happened. This is a 
government issue. We have supported 
this many times before but if we keep 
supporting this nothing is going to 
get done for people like myself.”

Nick also said that although SHFC 
have said they will remain open for 
inshore fish, at the moment there are 
no inshore catches. 

“There is no fish coming,” he said. 
“SHFC is prepared to stay open for 
inshore boats but not for offshore 
boats and I don’t see the point[...] 
Now SHFC are paying their staff and 
the inshore fleet aren’t bringing in 
any fish.”

Nick is sure that SHFC would be 
able to sell the fish caught offshore 
to the local market without the need 
for the fish to be stored at the SHFC 
factory.

The Sentinel approached SHFC 
for comment, and their response is 
included on this page.

Nick said that he and other 
fishermen are nearing the end of 
their tether. For Nick, this latest 
setback may be the end of his 10-
year fishing career. 

“You do think about seeking a job 
elsewhere,” he said. “After all I’m 
not a single man, I have a family so 
that is my number one interest.”

Nick also said he has seen fewer and 
fewer young people interested in the 
fishing industry due to the ongoing 
struggles. The longevity of the 
island’s fishing industry is important 
to the culture and economy of the 
island, but also to SHG’s Sustainable 
Economic Development Plan (SEDP), 
which prioritises growing the fishing 
industry and the amount of fish that 
St Helena exports. But if there are no 
fishermen, then there are no fish, 
and therefore no exports. 

Following a mechanical fault at the St Helena Fisheries Corporation Cold 
Store which resulted in the refrigeration system having to be shut down 
while extensive repairs are undertaken, all fish for human consumption, 
both local and export, was transferred to reefer containers to avoid spoilage.  
Attempts were made to keep the product stored for bait in useable conditions. 
However, once the freezer had completely defrosted it was necessary for this 
bait to be disposed of as hiring a further reefer container to preserve it would 
not provide value for money, given the high utility cost. Approximately 50% 
of this bait was used as silage and the remainder was transported to Horse 
Point landfill site. The repairs to the refrigeration system are currently 
underway.

Board of Management, St Helena Fisheries Corporation
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Removable bollards and chain link fence 
for Castle Gardens 

Cyril (Ferdie) Gunnell, SAMS

Deterring unauthorised vehicles 
from parking in the Castle Gardens, 
Jamestown has been difficult 
according to authorities. But if 
their application for planning 
development, the review date for 
which closed Sept. 27, is approved 
in December 2019 then ANRD will 
install six removable bollards in the 
middle of roads leading to the interior 
to prevent motorists from parking in 
areas such as the fountain. 

The planning application also 
includes a chain link fence being 
erected to prevent unauthorised 
persons from entering the area of the 
Gardens where seedlings are grown.  

Presenting their case at the 

Jan. 18, 2018 ENRC meeting the 
Maintenance Section of ANRD said 
that the removable bollards will not 
interfere with the route for vehicular 
traffic through Castle Gardens to 
the Harbour View car park, nor 
obstruct access to the SAMS building 
or residential properties. The 
bollards could also be lowered when 
maintenance to trees is required. 

The chosen design allows for ease 
of installation and maintenance and 
will cause minimal disruption to the 
area to install.  

ANRD said the Castle Gardens 
is promoted as a green area for 
recreation within a built-up area, and 
parking is for residents only. Over 
the years there have been instances 

where private vehicles have parked 
along the walkways. 

“Not only do they detract from 
the visually pleasing aesthetics of 
the Gardens, but the manoeuvring 
of vehicles poses a safety risk to 
children and persons using the Castle 
Gardens for recreational purposes,” 
the Maintenance Section said. 
“Access to prams, strollers as well as 
mobility aid for those with physical 
disabilities will remain possible and 
will not be impeded.” 

In that same meeting the ENRC 
agreed to the proposal “for a trial 
period.” There was talk of alternative 
ways of deterring vehicles from 
parking but nothing else to date 
seemed to have worked. 

Taser review due this month 
Cyril (Ferdie) Gunnell, SAMS

The review to determine whether 
St Helena Police Officers should 
continue to be armed with Conducted 
Energy Devices (CEDs) is due to take 
place by Oct. 29. 

The Chief of Police, David Lynch, 
said that dependent on the decision 
to access the need for the deployment 
of the CED (commonly known as 
Taser), he will ask for a second round 
of public meetings. 

“If you are aware of any specific 
concerns since the last round of 
meetings could you please tell me 
what they are,” the COP said to The 
Sentinel. 

Public members can email news@
sams.sh or call 22727 with questions/
concerns.

The first round of public information 
meetings took place during August 
2019. Presenters explained why the 
Police decided they should be armed 
with Tasers. 

People wanted to know what the 
justification was and what data had 
been collected over what period 
to show that violent crimes had 

increased considerably, as the Police 
had said. 

The police said that in the last year 
there were 73 times when some 
degree of violence was present at a 
crime scene.

The Police also said that crime had 
increased in the past year – although 
they said that crimes weren’t 
recorded accurately in the past “but 
now they are.” 

The change in how crimes are 
recorded on St Helena means that 
actually, comparisons in the crime 
rate between April 2017 and April 
2018 are nearly impossible, as the 
method for recording crime changed 
significantly in the space of that 
year. Previously, when dealing with 
an incident only the highest ranking 
charge would be recorded – so if a 
person was charged with ABH and 
Common Assault, only the ABH would 
be recorded. Now, however, both the 
ABH and the Common Assault would 
be recorded. This clearly led to an 
increase in recorded crime, as the 
Police statistics show, but does not 
prove an increase in actual crime.

This subject was met with a great 
deal of criticism by the public, who 
saw using such crime statistics as 
justification for introducing Tasers 
to the island as being over the top. 
And some former long-serving 
Police Officers said that in the 1990s, 
when a lot of crimes were recorded, 
they were dealt successfully without 
the use of Taser. 

The COP, who had made the final 
decision on introducing the Tasers, 
said that a review would be carried 
out every six months to see if the 
Tasers were still needed. 

Meetings were held in all community 
centres. Half Tree Hollow (1); Guinea 
Grass (0); Sandy Bay (8); Kingshurst 
(4); Blue Hill (0); Levelwood (0); 
Harford (15 in the first meeting and 
12 in the second); Jamestown (7). 

Police had said that four further 
meetings will take place focusing 
on the centers that had poor or no 
attendance. Apparently these will 
take place once the COP’s review has 
been decided at the end of October.  

What is the MIS, and why is it 
increasing by £1.50?

Cyril (Ferdie) Gunnell, SAMS

The Minimum Income Standard 
(MIS) will be increasing by £1.50, 
last week’s Sentinel reported.

The MIS is important to many 
islanders, as it is used to calculate 
Income Related Benefits (IRB) and 
Basic Island Pension (BIP) rates. 

But what is the MIS, exactly? And 
why is it increasing by £1.50?

What is the MIS?
The MIS was agreed in 2013 

through a consultative process 
with IRB/BIP recipients, and other 
islanders, represented. Their task 
was to determine what should be 
included in a basket of goods and 
services believed to be the minimum 
requirements for a reasonable 
standard of living in St Helena. 

This basket included items like 
milk, and things like utility and 
telecommunications bills.

It was agreed that when people’s 
habits as well as what was available 
in the shops changed, “the list of 
items making up the basket would be 
reanalysed to see if that basket is still 
appropriate.” This was because, for 
example, certain items may become 
unavailable and alternatives may be 
more expensive. 

“Given the former RMS subsidy 

was taken away – with the impact 
that action is having on the cost of 
living today, due to ever-increasing 
freight rates having to be passed 
on to consumers in the shops, the 
items decided for the ‘basket’ in 
2013 should be revisited to see how 
that list would compare with a list 
appropriate for today,” Cllr Brian 
Isaac told The Sentinel. “Public 
consultation should be involved in 
this process.”       

How is the MIS calculated?
“The Statistics Office is charged 

with collecting price information 
for the goods and services in the 
agreed MIS basket every six months 
– currently January/February and 
July/August,” said SHG Statistical 
Commissioner Neil Fantom.

The items in the basket used to be 
priced annually, but is now done 
every six months to better protect the 
poorest members of the community 
and to ensure the time it takes ExCo 
to adjust the IRB/BIP based on the 
MIS is as short as possible.

No overhaul of the items in the MIS 
basket has occurred, as Cllr Isaac 
said he believes necessary.

“The MIS basket is intended to 
measure an acceptable minimum 
required to live on St Helena,” Neil 

said. “Further consultation with the 
public has not [yet] been needed, 
since the original MIS basket has 
not been revised - though it should 
be noted that the results of the 
regular price updates are presented 
and discussed at both the SCDC and 
EXCO.”

Still, a few updates to the basket 
have occurred over time.

“The food part of the basket was 
initially based mainly on WHO 
nutritional guidelines, but was 
improved to also ensure that it 
enables the purchase of a healthy 
local menu, as provided by the 
dietician,” Neil said.

Neil said that updating the basket to 
account for price increases involves 
visiting retail outlets around the 
island (currently 21) to identify the 
cheapest available products in each 
of those stores that represent items 
in the agreed basket. 

A simple average of prices of 
available items across the retail 
outlets is used so that the value of 
the basket can be calculated even if 
some items are out of stock in some 
outlets. 

The most recent assessment was 
the the basket would increase £1.50.

Video game, 
book feature 

St Helena
Andrew Turner, SAMS

St Helena is the central feature 
of a new marine science “make-a-
zine” and an upcoming video game 
being introduced in UK schools.

The “make-a-zine” (an interactive, 
magazine-style booklet), An Ocean 
Adventure, aims to teach primary 
school students about the marine 
environment and marine issues 
including plastic pollution. An Ocean 
Adventure includes pop-up displays 
and craft projects to keep kids 
interested in the material, and the 
central feature of the book is a pop-
up display of St Helena. 

The display shows the marine life 
found around the island including 
dolphins, tuna and whale sharks.

The book has also been distributed 
to primary school students across 
St Helena, and local teachers are 
beginning to include the book in 
their lessons.

The book was produced by the Blue 
Marine Foundation in partnership 

with Planetari. 
The Blue Marine Foundation set 

up and is funding the St Helena 
National Trust (SHNT) Marine 
team, which promotes St Helena’s 
marine environment locally and 
internationally and carries out 
conservation and research projects. 

The team helped craft the St Helena 
part of the make-a-zine.

“We wanted to develop something 
that didn’t just collect dust on a 
shelf, but that hopefully gives some 
pride to readers here when they 
see St Helena being featured; and 
also reiterates to people back in the 
UK that St Helena is a place for the 
world to cherish,” said SHNT’s Head 
of Marine Conservation, Beth Taylor.

In addition to the book, the Blue 
Marine Foundation, SHNT Marine 
and Planetari are producing a video 

game based on St Helena and its 
marine environment. 

The game aims to promote 
conservation activities and 
teach players about the marine 
environment of St Helena in a way 
that is enjoyable, particularly for 
young players. 

The game would be an easily 
updateable resource, as information 
in the game can be updated as new 
research is completed.

A screenshot of the in-production video game.
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A boost for agriculture, animal 
care and conservation

Environmental courses reintroduced at Prince Andrew, Harper’s centre being rejuvenated 
Emma Weaver, SAMS

Courses in subjects like weather, 
vegetable growing, animal care 
and wildlife photography are being 
introduced to Prince Andrew School 
(PAS) students.

Harper’s agricultural centre – a PAS 
facility with a classroom building, 
work area, plots of soil, chicken 
coops, a shade house and more – will 
host the new courses. 

The courses are not the first of their 
kind to take place at Harper’s – but 
such courses, and Harper’s itself, 
had been essentially shut down for 
the past three years. 

The moves to reintroduce such 
courses (with new internationally 
recognised qualification 
opportunities) and to rejuvenate 
Harper’s are part of a larger movement 
to enhance the island’s agricultural 
and environmental sectors. Harper’s 
should also soon become a hub for 
non-PAS environmental work.

The new courses are being trialled 
this term with a group of just four 
students, but the plan is to next year 
offer the training to all PAS students.

The new courses signify the 
reopening of Harper’s agricultural 
centre

Harper’s, situated in the valley 
below PAS, was originally opened in 
1988. 

Historically the centre was a hub for 
environmentally based, practical O 
Level (GCSE) courses. “Notable island 
residents” like Barbara Osborne, 
Derek Henry and Andy Timm helped 

deliver the programme and will now 
be involved in the centre again.

The centre was “an excellent facility 
with many existing good resources 
both for classroom work and outdoor 
practical sessions” Including a 
classroom building, work area, plots 
of soil, chicken coops, a shade house 
and more. 

But in the past few years, significant 
lack of interest in the courses meant 
that Harper’s essentially shut down.

So Aug. 28, a Stakeholder Meeting 
entitled “Re-Development of 
Harper’s” was held, with 21 people 
(ranging from PAS staff to the SHG 
agronomist) in attendance.

It was decided that Harper’s 
would reopen. Students benefitted 
from outside-of-the-classroom 
learning, and needed to learn about 
food, farming and the environment; 
but this unfortunately hadn’t 
been happening after the O Level 
programme closed.

Harper’s was already an ideal 
centre for environmental courses, 
and is now being rejuvenated and 
enhanced. SHCC has said they will 
provide Wi-Fi, a digital projector 
and a few computers. A work/potting 
bench that would enable more than 
20 people to carry out practical tasks 
is being installed, rabbit and guinea 
pig hutches are being costed and 
the weather station, shade house, 
chicken coop roof etc. are being 
repaired.

SHG’s Agri-skills Development 
Consultant, Leigh Morris, was 

instrumental in re-opening Harper’s. 
He said that the aim is for the centre 
to once more become a base for 
environmental work on the island as 
well as for PAS students.

The trial so far
Since the beginning of the school 

year (last month), four Year 9 PAS 
students have been going to Harper’s 
three days a week for classroom-
based as well as hands-on, outdoor 
sessions.

They are the first students to trial 
PAS’s new agricultural courses.

This is because these students were 
already attending Harper’s each week 
on alternative education provision, 
simply assisting with whatever 
work the groundskeeper was doing. 
Now, the students are working 
toward internationally recognised 
AQA qualifications in “Agriculture, 
Animal Care & Conservation” while 
doing so.

Each trip to Harper’s begins with 
a classroom-based session. Subjects 
covered so far include weather, 
weeding and garden-tool care. 

After the classroom-based work 
is complete, the students get to go 
outside onto the rest of Harper’s 
grounds for the practical session.

The Sentinel last Friday morning 
visited Harper’s while the Year 9 
students were helping prepare soil 
for planting carrots, beans, cabbage 
and more. 

PAS science teacher Steve Coates 
said the new system of classroom 

learning followed by practical 
learning was having positive impact 
on the students.

“There’s definitely a positive 
influence on the boys’ behaviour 
and motivation,” Steve said. “They 
are quite excited about coming down 
here on the occasions that they do. 
It’s still quite difficult at times to get 
them to do some of the written tasks, 
because they want to get outdoors 
and doing the practical work, but it 
gives us a sort of leverage to try and 
bring them round and have them see 
the practical side as a bit of a reward 
if they work well. And it does work 
quite well.”

Importantly, the students – Tyrese 
Osborne, Dontae Buckley, Macoy 
Williams and Jerome Peters – seemed 
to feel the same way.

They said they loved being able to 
get outside and interact with nature 
rather than having only classroom-
based learning.

“It’s a big help down here, learning 
so much about the outdoors and 
nature, climate and weather,” 
Macoy said. “[Harper’s] is quite 
interesting.”

Jerome, who spends much of his 
home life in his garden and with his 
livestock, said the course has already 
helped him be a better farmer and 
gardener. For instance, he now 
realises that his livestock can’t eat 
certain types of weeds that grow on 
the island.

“I have two sheep and two lambs, 
and I’ve started a small garden,” he 
said. “I’ve got cockfowls too. I’ve 
learned here [at Harper’s] that some 
weeds, the animals can’t eat because 
they could die.”

A few arrangements need to be 
sorted before the courses are offered 
to further PAS students. The travel 
time between the centre and PAS 
would need to be decreased by the 
cutting of a new footpath or the 
levelling of a car park; timetabling at 
PAS could better allow for the travel 
time; and a technician (to maintain 
the centre, monitor trials, prepare 
practical classes, keep student 
records and assist with teaching) and 
a coordinator (to oversee required 
PAS courses and bookings from 
others) or a combined role would 
need to be hired. But plans are in 
place to see through the necessary 
arrangements by next year so greater 
numbers of students can soon benefit 
from the courses.

Why is this all important?
The trial so far has provided new 

educational opportunities for the 
island’s secondary school students.

Not all students at Prince Andrew 
are interested in English or maths; 
only three students per year can get 
scholarship to go to university; and 
many of the students may be hands-
on learners yet may never have been 
introduced to agriculture. 

So reintroducing agricultural 
training at PAS could mean opening 
young Saints up to a career paths 
they had not considered – and, as 
the training comes hand-in-hand 
with internationally recognised 
qualifications, it also means more 
young Saints getting qualified on-
island.

But the reopening of Harper’s, 
and the reintroduction of secondary 
school environmental training, could 
also have wider impact for the island.

In terms of agriculture – the 
shortages in fresh produce, whether 
the infamous potato shortages or 
more recent onion shortages, have 
shown clear need to enhance the 
island’s agriculture sector. Training 
more young farmers could mean 
greater food stability for St Helena in 
the future.

And in terms of conservation, 
according to the recent State of Nature 
report St Helena’s environment is 
of global importance and protecting 
endemic environments is critical for 
the future.

“Simply put, humans don’t protect 
what they don’t know and value,” 
the report says. 

The new courses, which help get 
students involved with nature and 
sustainable practices, could help 
enhance the cultural value of the 
island’s environment.

The Harper’s Stakeholder Meeting 
group agreed Harper’s should:

- Connect, inform and inspire 
young people about agriculture, 
conservation and the fantastic 
environment of St Helena

- Be a centre for teaching all primary 
industries, animal care, conservation 
and wider environmental studies

- Remain in the ownership of PAS 
but be a wider island resource

- Encourage and enable input into 
teaching from ANRD/EMD staff and 
others 

- Be a place for carrying out small-
scale trials (linked to teaching)

- Be integrated with the private 
sector producers, including the 
adjacent Joshua’s Farm

And the rejuvenation of Harper’s 
isn’t just for the new AQA courses.

Harper’s is also now used by 
the EcoSchools programme and 
enrichment groups from Prince 
Andrew – and importantly is 
also being reopened to the wider 
community. Harper’s will be the 
location for the upcoming series 
of ANRD training sessions, and 
in future, will be opened up even 
further to the public for all types of 
environmental training.
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Public Library Service

Book of the 
week

Ocean

A Children’s Encyclopedia

Explore the hidden depths of the 
ocean with this stunning visual 
encyclopedia for children.

Ocean: A Children’s Encyclopedia 
reveals the secrets of the seas 
through stunning images and 
beautiful photography to engage and 
educate kids. From the Arctic to the 
Caribbean, tiny plankton to giant 
whales, sandy beaches to the deepest 
depths, this detailed and beautiful 
encyclopedia lets your child discover 
the mysterious world beneath the 
waves.

Packed with fun facts for kids, it 
will dazzle your child with everything 
from sea creatures and ocean birds 
to the Great Barrier Reef. Topics are 
presented through a combination of 
fun graphics, interesting fact-boxes, 
and high-quality photographs.

This fascinating book is the perfect 
guide for students working on school 
projects or curious minds of any age 
who can read it from beginning to 
end!

Please reserve by contacting the 
following:-

Telephone Number: 22580
Email:

publiclibrary@helanta.co.sh.

My name is Danyl and I am a 
member of the Student Council.   In 
year three we have been super busy 
learning lots of new things.  This half 
term our theme is ‘Rock and Roll’. We 
have been learning about different 
Rock Stars, The Stone Age and the 
rarest rocks in the world.   This is 
what some of Year three children 
enjoyed most.

I have really enjoyed learning about 
Rock and Roll.  The two Rock and 
Rolls stars that impressed me were 
Jimmy Hendrix and one of my Mum’s 
Favourite’s,  Bon Jovi.  Jimmy Hendrix 
was born on the 27th November….. 
and was an American rock guitarist, 
singer, and songwriter.  He is widely 
regarded as one of the best electric 
guitarists in the history of popular 
music, and one of the most celebrated 
musicians of the 20th century. Jon 
Bon Jovi is a New Jersey-born rock 
star who spent most of his teen years 
recording music in a studio owned by 
his cousin. As of 2019, Jon Bon Jovi’s 
is worth $410 Million, making him 
the 6th richest rock star in the world.  
If I had $410 Million I would build 
a better reservoir so we would have 
water all the time.  I would also build 
a place for children who inspire to do 
different things and of course lots of 
things for myself. (Dillon George)

I enjoyed learning about Elvis 
Presley as he is the real King of 
Rock and Roll.  Elvis was famous 
for his black hair and cool look.  He 
purchased his first guitar when he 
was just 11 years old. He wanted a 
rifle, but his Mum convinced him to 
get a guitar instead. Elvis paid $4 to 
make his first record which was a gift 
for his Mum.  I enjoyed listening to 
Heartbreak Hotel which was released 
in 1956.  We had so much fun 
dancing to ‘Jail house Rock’ (James 
Lawrence) 

I did some research on The Beatles 
and found out that they were an 
English rock band, that started in 
Liverpool in 1960. They were, and 
still are, one of the most successful 
bands in the history of modern 
music. The members of the band 
were John Lennon (rhythm guitar), 
Paul McCartney (bass guitar), George 
Harrison (lead guitar) and Ringo 
Starr (drums).

Starting in 1957, John Lennon and 

several of his friends played in a 
British band called the Quarrymen.  
McCartney may be the richest 
musician who ever lived, and 
he’s certainly among the great 
songwriters of the 20th century.  If 
I was one of the richest celebrities in 
the world I would buy a huge house 
for my family to live in. I would also 
turn High Knoll into a play area for 
all the children on St Helena. (Ellie 
Bedwell)

I have just started school at St 
Paul’s.  I like the fun activities that 
goes on in year 3.  I really like Math, 
English and Science.  I can do so 
much more now!  School is fun and 
I have made some good friends.  
(Jasmine Adams)

St Paul’s Primary School, Contributed

We love rock and roll

Kordell’s favourite words:
Try your best

 
THURSDAY 17TH 

FUNDRAISING & AWARENESS STALL In front of The Cannister 
(Donations of Cupcakes/Cakes etc would be appreciated) 

SATURDAY 19TH 
PINK PARTY @ Rosie’s Restaurant, Ladder Hill (evening event) 

Call Rosie Tel No 25507 for further information 
SUNDAY 20TH  

PINK TEA @ Mantis Hotel, Jamestown – 3pm to 5pm 
Tickets £8 each – From Mantis Hotel Tel No 25505 

SUNDAY 20TH 

PINK SUNDAY – V2 Paradise, Longwood 
Call Lucy Tel No 25544 for further information 

THURSDAY 24TH 

FAMILY BINGO      -     8pm       -     Jamestown Community Centre 
FRIDAY 25TH 

MUFTI DAY –  Wear a BANDANA (worn how you want) OR a T.SHIRT/TOP 
in Lavender or Dark Blue (AND MAKE A DONATION TO  

THE CANCER SUPPORT & AWARENESS CHARITY) 
PINK LADIES NIGHT – V2 Paradise, Longwood, Call Lucy Tel No 25544 for 

further information 
FRIDAY 26TH 

CURRYOAKE – Kingshurst Community Centre 
SUNDAY 27TH 

SPONSORED PINK WALK – Starting from the Mule Yard 
Registration Time 2pm   -   Walk Starts 3pm 

Short Walk – Start Mule Yard – Past Museum – Up Shy Road – 
Down Past St John’s Church – Back to Mule Yard 

Long Walk - Start Mule Yard -  Past Museum – Up Shy Road - Down to  
St John’s Church, Up New Bride Road – Up Constitution Hill Road – 

Down Side Path Road – Back to Mule Yard 
SATURDAY  2ND November 

DONNY’S NEON PARTY – Donny’s Club, Jamestown - Starting @ 9pm 

Fundraising &Awareness Events 
- October 2019 

Two years of 
commercial flights

Andrew Turner, SAMS

It has been two years since the 
era of air access began for St Helena 
Island.

The first commercial passenger 
flight arrived at St Helena Airport 
from South Africa on Saturday, Oct. 
14, 2017. 

St Helenian Olive McCormack (nee 
Yon) was the first passenger to step 
off the flight.

The SA Airlink flight departed for 
Johannesburg on Sunday, Oct. 15.

And on Saturday, Nov. 18 Airlink 
flew to Ascension Island for the first 
time. The flight left Ascension early 
on Nov. 19, and arrived at St Helena 
Airport two hours later before flying 
on to Johannesburg.

According to SHG statistics, from 
the beginning of commercial flights 
to August 2019 a total of 7,199 people 
have flown into St Helena – 3,839 
(53.3%) of whom came for holiday or 
tourism purposes. 

The island’s air service expanded 
again in April 2018 when SHG 
announced a temporary second 
weekly flight to Johannesburg 
between December 2018 and April 
2019.

This year the additional summer 
flights will happen again, but this 
time will be going to Cape Town from 
Dec. 3, 2019 to Feb. 11, 2020. The 
additional flights will then continue, 
but to Johannesburg, from Feb. 18, 
2020 to March 31, 2020.
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PUZZLE TIME: Sudoku
 Crossword: Movement
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Joke of the Week

Q: What do you get when you 
cross a dinosaur and a pig?

A: Jurassic Pork!

3. To move your body so that you are facing a different 
direction. (4)

4. To rest with the weight of your body on your bottom, for 
example, on a chair. (3)

5. To walk with difficulty because one of your legs or feet is 
hurt. (4)

6. To move quickly for a short distance. (4)
8. To move on your feet at a faster speed than walking. (3)
9. To move your feet and body to the rhythm of music. (5)
11. To move slowly, quietly and carefully, usually in order to 

avoid being noticed. (5)
14. To push your body up and away from the ground using 

your feet and legs. (4)
15. To slide by accident and fall or almost fall. (4)

Across

1. To not move any more. (4)
2. To move on your hands and knees. (5)
4. To be in an upright position on your feet. (5)
5. To rest against something for support. (4)
7. To suddenly stop moving, especially because you are 

frightened. (6)
10. To fall or almost fall because you hit your foot on 

something when you are walking or running. (4)
12. To go past something or someone. (4)
13. To stay away from a person or place. (5)
14. To run slowly. (3)

Down
Saturday 19th October 2019

0915 – 1000 
Sabbath School Programme

1000 – 1045 Group Bible Study
1100 – 1200 Divine Service
1400 – 1500 Masterguide, 
Pathfinders & Adventurers

Every Wednesday
Wednesday 23rd October

1930 – 2030 Prayer Meeting
All are Welcome

For further information contact:
Pastor Paul Millin Tel No 22267

DIOCESE OF SAINT HELENA

The Cathedral Parish of St Paul

Sunday 20 October - 29 Sunday of 
the Year 

8.00 a.m. Reserved Sacrament   
                      Cathedral
10.00 a.m. Sung Eucharist/Harvest/
Parade            Cathedral
3.30 p.m. Sung Eucharist/Harvest  
            St Peter

Thursday 24 October
10.00 a.m. Eucharist             Arabia

Sunday 27 October - 30 Sunday of 
the Year 

8.00 a.m. Reserved Sacrament  
                        Cathedral
11.00 a.m. Eucharist/Harvest/Parade  
         St Andrew
11.15 a.m. Reserve Sacrament   
               St Helena & The Cross
5.30 p.m. Choral Evensong   Cathedral

The Parish of St James

Sunday 20 October - 29 Sunday of 
the Year 

Sunday Service - 20th October
Sandy Bay Chapel                08.45 pm
Head O’Wain Chapel            10.45 pm
Jamestown Chapel                 6.00 pm

Bible Studies
Tuesday - 22nd October

Jamestown Schoolroom        7.00 pm
Thursday - 24th October

Sandy Bay Chapel                  5.30 pm   

ALL ARE WELCOME

For further information contact:
Tel No 24644 or 24438 

BAPTIST CHURCH
BAHA’I FAITH

www.sthelenabahai.org
               

“Dissipate not the wealth of your 
precious lives in the pursuit of evil 
and corrupt affection, nor let your 

endeavours be spent in promoting your 
personal interest.”

   - Baha’i Scripture

DEVOTIONAL MEETING
BAHA’I CENTRE

Gumwoods
8pm

THURSDAY EVENINGS
ALL ARE WELCOME

Telephone 24342

9.30 a.m. Sung Eucharist      St James

Thursday 24 October
7.00 p.m. Eucharist with Healing 
             St John

Sunday 27 October - 30 Sunday of 
the Year

9.30 a.m. Sung Eucharist/Harvest/
Parade           St James

Parish of St Matthew

Sunday 20 October - 29 Sunday of 
the Year

11.15 a.m. Reserve Sacrament/
Harvest            St Mark

Tuesday 22 October
7.00 p.m. Reserve Sacrament  St Mark

Sunday 27 October - 28 Sunday of 
the Year 

11.15 a.m. Reserve Sacrament  
      St Matthew

This Week in History
Oct. 14, 2017:

First commercial passenger flight lands at St 
Helena Airport.

Oct. 14, 1994: 

An announcer on Radio St Helena Day tells an 
enquirer that Jonathan the tortoise was brought 
here by Captain Cook…

Oct. 16, 1818: 

Major Anthony Emmett publishes his ‘Military 
Report of the Island of St Helena’, analysing the 
island’s defences, commissioned by Governor 
Hudson Lowe.

Oct. 17, 1815: 

Napoleon steps ashore from HMS Northumberland. 
He spends his first night ashore in Mr Porteous’ 
house.
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Affordable ad rates, just for you: 
£10 (first 1-2 days) and £4

(each following day)

Hey, 
Jamestown... 

Can you 
hear us 
now?
Tune in:

102.7

Last week I shared with you the work the St Helena and the UK Governments are doing to support St Helena in the 
run up to Brexit on 31 October. I also shared actions you may need to take. As ever, I value all the comments I receive 
so please continue to get in touch via: linda.glanville@sainthelena.gov.sh.

State Opening of Parliament 

On Monday Her Majesty The Queen attended Parliament for the State Opening of Parliament to give the ‘Queen’s 
Speech’. The Queen’s Speech is when The Queen sets out the Government’s priorities and legislative programme 
for the next session of Parliament.  

The Queen said that the Government’s priority had ‘always been to secure the UK’s departure from the EU on 31 
October’ and that ministers would continue to work on new regimes for agriculture, fisheries and trade after Brexit. 
During this week, MPs will debate the Speech, while on Thursday (17 October) in Brussels there will be an EU-UK 
summit. The summit will bring together EU and UK leaders for a further round of talks. The issue of the Northern 
Ireland border in post Brexit arrangements is seen as the key factor. 

On Tuesday BBC News reported that the UK Government had shared a new text of its customs proposals. BBC 
News also reported the EU’s chief negotiator saying a deal could be struck this week at the summit. This follows 
on from discussions between EU and UK officials with nearly 12 hours of talks on Monday. Last week news reports 
mentioned that hopes of a deal being agreed were boosted after a meeting between the UK Prime Minister and his 
Irish counterpart.  

BREXIT – THE UK’S DEPARTURE FROM 
THE EU: UPDATE FROM THE GOVERNOR

The UK will leave the EU on 31 October 2019.

Answer a few questions to find out how you or 
your business should prepare. Go online to www.
gov.uk/brexit. 

Driving licences

You may need an International Driving Permit if 
driving in the EU, EEA or Switzerland. Go online to 
www.gov.uk/driving-abroad. 

British passports

You may need to renew your British passport 
earlier if you are travelling after Brexit to most 
EU countries, Iceland, Liechtenstein, Norway and 
Switzerland. Go online to www.gov.uk/check-
a-passport-for-travel-to-europe or visit the St 
Helena Immigration Service. 

EU entry requirements for British Overseas 
Territory Citizen passports are unaffected. 

Find out more about travelling to Europe after 
Brexit. Go online to www.gov.uk/visit-europe-
brexit.  

Get ready for Brexit 
Passports 

The St Helena Immigration Service are advising British 
Citizen passport holders travelling to the EU to check 
whether their passports are valid. Our notice below gives 
details on how to do this. 

The rights of British Overseas Territory Citizen passport 
holders will not change as a direct result of Brexit. This 
includes 90-day visa-free access to the Schengen area 
within the EU in any 180 days. British Citizen passport 
holders resident in the Overseas Territories will have 
no fewer rights to access the EU than British Citizen 
passport holders in the UK. The UK’s long-standing 
historical links and constitutional relationship with its 
Overseas Territories remain the same: Brexit in no way 
alters this.  

Driving licences 

If you have a GB or NI driving licence you may need 
an International Driving Permit before you drive in the 
EU, EEA or Switzerland. Our notice below gives details 
on how to do this and access to other guidance from 
the UK Government. While I appreciate that much of 
this information is specific to UK-based businesses 
and individuals, depending on circumstances this 
information may be helpful to St Helenian businesses 
and individuals too. 

I intend to issue a further instalment of the Brexit 
negotiations next week. 

Philip Rushbrook
Governor of St Helena, Ascension and Tristan da 

Cunha 

Adorable baby boy Tyron Scott John Ellick was a blessing to his proud parents Komella 
O’Dean and Callum ‘Fry’ Ellick at 14:13 Aug. 17. Tyron weighed a healthy 6lb 5oz.

First-time daddy ‘Fry’ is over the moon with Tyron’s arrival and hopes he grows up to be 
a good football player, just like him.

Mummy Komella is just so happy to see how baby Tyron is growing and how he changes 
every single day.

Big Brother Antwon is very helpful and always ready to help mummy. 
Callum and Komella would like to thank Midwife Erica Bowers, Doctor Valentina and 

theatre staff for a safe delivery, especially as baby Tyron arrived earlier than planned.
Extended thanks go to everyone for all their special gifts, cards and messages. 

Tyron Scott John Ellick 

Donna Crowie, SAMS
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PITCH TO 
PLANTATION
DO yOu HAve A New AND INNOvATIve busINess IDeA?
Enterprise St Helena (ESH) in conjunction with the 
Governor’s Office and Foreign and Commonwealth Office 
International Programme Fund are seeking expressions 
of interest from individuals with new and innovative 
business ideas.

The competition will be open to person’s age 16 to 26 
years that are permanently resident on the island. 

The successful ‘Pitch to Plantation’ winner will receive 
£500.00, second place will receive £200.00 and third place 
will receive £100.00 in the form of vouchers. 

The winner will automatically qualify for a start-up support package 
with ESH. (T&Cs apply)

Pitch to Plantation programme will kick start with a business 
development bootcamp on Monday 18th November 2019.

The Grand Finale will be held in January 2020.

Expression of interest should be submitted via an application form 
which can be e-mailed or collected from Mandy O’Bey at Enterprise 
St Helena.

Closing date for expressions of interest is by Thursday, 31st October 
2019.

For Further information please contact Mandy O’Bey on 22920  
or e-mail mandy.obey@esh.co.sh 
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NOTICE BOARD

VACANCY FOR MARITIME COMPLIANCE POLICY OFFICER
Corporate Services is seeking to recruit a qualified person to join their team to undertake a new and exciting position of Maritime Compliance 

Policy Officer.
The Maritime Compliance Officer will be required to provide a leadership role within SHG which ensures that all systems and processes required 

are adhered to the international maritime obligations and to the standard required to satisfy the obligations. They will provide a supporting role 
to other SHG officials in the design and delivery of the desired systems and processes where necessary. The role requires providing support to 
the existing SHG directorates in achieving maritime compliance in their expert areas as well as developing areas for which there is currently no 
capacity or designated personnel within SHG.

Some of the main duties of the post will include:
. To provide support and guidance to the Maritime Working Group, Project Board and key stakeholders in developing strategies and practical 

implementation measures to assist in reaching compliance with the III Code;
. To ensure maritime compliance requirements and strategies are appropriately communicated within government and that appropriate 

domestic legislative arrangements are in place;
. Achieve, maintain and improve overall performance and capability as a flag, port, and coastal State by continuous monitoring, review and 

evaluation;
. Seek to identify and eliminate causes of actual and potential noncompliance by monitoring and providing recommendations to the relevant 

service area;
. Engage with sea users, local stakeholders and businesses to improve understanding, change behaviour and develop a culture of compliance.
. Implement and maintain a monitoring programme to continuously check the adequacy of the measures being taken to give effect to relevant 

international conventions.
Applicants should have the following qualifications and experience:
. Relevant degree level qualification or equivalent in a maritime related subject (such as Maritime Law, Merchant Navy Deck/Engineering, 

Ocean Engineering, Ocean Environment, Naval Architecture, etc.) and a proven track record of 3 year plus in a position of this nature.
. A valid driver’s license
. At least 5 years’ experience in a maritime environment
. Experience of developing policy regulations.
Applicants should have an understanding of International Maritime Legislation and regulations,
St Helena’s maritime environment and existing laws and of the IMO and ILO Conventions and relevant Codes.
The post holder should possess strong leadership, interpersonal and communication skills in order to lead in areas of maritime expertise, 

have excellent organisational and record-keeping skills and have proficient IT skills in MS Office. Applicants should be highly motivated with 
innovation to be an effective team player.

Salary for this post is £14,138 per annum depending on qualifications and experience.
For further details about the post, interested persons should contact Mrs Susan O’Bey, Chief Secretary on telephone number 22470 or e-mail: 

susan.obey@sainthelena.gov.sh or Mrs Samantha Cherrett, FCO on telephone number 22470 or e-mail: Samantha.Cherrett@fco.gov.uk
Application forms are available from Corporate Human Resources and on the SHG website at: www.sainthelena.gov.sh/vacancies and should be 

submitted through Directors, where applicable, to Madonna Henry, Human Resources Officer, The Castle or e-mail madonna.henry@sainthelena.
gov.sh by no later than 4pm on Tuesday, 29 October 2019.

PUBLIC NOTICE

Fixed Term: 2 year contract (opportunity to extend)
Salary: £10,000 per annum
We are seeking a passionate & community-minded individual to support and develop civil society on St Helena.
The St Helena Community Development Organisation (CDO) is a small voluntary group working to build a strong and resilient 

Civil Society through promoting and enhancing the sector on St Helena. Our services include financial and non-financial support 
to local civil society organisations.

In addition to enabling and advocating for civil society organisations, the St Helena Community Development Organisation 
Officer will be responsible for the day-to-day operations and administration of the organisation, and the Community Grant 
Scheme.

QUALIFICATIONS AND SKILLS
Essential
. Can demonstrate experience working in the field of community/social development in a paid or voluntary capacity
. Knowledge and experience of St Helena’s Civil Society Organisations and key stakeholders
. Financial, project co-ordination, organisation and reporting skills/experience
. Excellent oral and written communication skills
. Exemplary interpersonal skills
. Advanced skills in Microsoft Office
. Highly organised, self-motivated and disciplined
. Positive, pro-active, creative and energetic
Desirable
. Experience of working under the direction of a committee
. Experience with policy and process development, and strategic planning
This is a full time position and normal hours of work are Monday to Friday, 8:30am – 4:00pm. However, consideration can 

be given to persons wishing to undertake this as a part time position (a minimum of 21 hours per week will be required with 
the relevant salary adjustment made). Please note, occasional evening and weekend work may be required. Having your own 
transportation would be advantageous.

The post-holder will be responsible to the CDO Management Committee.
For further information about the post please contact Shayla Ellick on telephone number 23787 after 5pm or email: community.

sthelena@gmail.com To apply please send your CV and cover letter addressed to the St Helena Community Development 
Organisation via e-mail to community.sthelena@gmail.com. Closing date for applications is 16.00 Friday, 18 October 2019
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Farmers Masterclass No.1

ANRD is running the first in a series of free Masterclasses for farmers, the first
one on how to grow healthy potatoes. It will cover topics including: crop rotation,
seed storage, pest, disease & weed control and field craft. Lunch is provided.

Places are open to all, but must be booked in advance by 
telephoning the Farmers Support Office at Scotland on: 24724 

or email to edward.whitton@sainthelena.gov.sh
Places are limited. Please book by 4pm Friday 18 October.

Growing Healthy Potatoes 
Tuesday 22 October 9.30am-12.30pm

at the Harpers Agriculture Centre, PAS

Location Date Time 

Scotland Wednesday, 23 October 09:30 — 13:00 

HTH Supermarket Thursday, 24 October 09:30 — 13:00 

Longwood Enterprise Park  Friday, 25 October 09:30 — 14:00 

Bank of St Helena would like to advise the public that Remote Banking for October will take place 
as follows: 

Save yourself the trip into Jamestown, visit your nearest Remote Banking Location 
For your convenience you can also use your ‘Local Debit Card’ at all our Remote Banking Locations 

REMOTE BANKING OCTOBER 2019 

Head Of f ice: Market  Street ·  Jamestown ·  St.  Helena ·  South Atlantic ·  STHL 1ZZ 
Tel: +290 22390 · Fax: +290 22553 · e-mail: info@sainthelenabank.com · web: www.sainthelenabank.com  

Established and regulated in St. Helena under the Financial Services Ordinance, 2008 the Company Ordinance, 2004 and the Company Regulations, 2004 
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Units available at the ESH Business Park, Ladder Hill  

Enterprise St Helena (ESH) have units available for rent to local entrepreneurs for non-industrial / clean business at ESH 
Business Park, Ladder Hill. 

Applications should be submitted to Robyn Franconi, Finance Manager, in the form of an extended business brief 
detailing your planned business and intended opening hours with a 3 year cash flow via email robyn.franconi@esh.co.sh 
or in hard copy to the Enterprise St Helena Office, ESH Business Park by no later than 1200 hours (GMT) on Monday 
28th October 2019.  

Terms and Conditions apply. 

 
 For further information please contact Michielle Yon, Director of Resources on telephone 

22920 or email on michielle.yon@esh.co.sh 

Units 

Availabl
e 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh 
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com 

VACANCY – MARINE CONSERVATION ASSISTANT
The Environment and Natural Resources and Planning Directorate (ENRP) has a vacancy for a full time Marine Conservation 

Assistant within the Marine Conservation Section. The team are responsible for the protection of St Helena’s marine environment 
and delivery of St Helena’s Marine Management Plan in order to maintain its Category VI Sustainable use Marine Protected Area.

The successful candidate will be required to undertake a variety of fieldwork, laboratory work and office work, helping to 
deliver scientific research and monitoring, both locally and with international project partners. The successful candidate must 
be able to demonstrate good written English, basic mathematic skills and have some understanding of and interest in working 
in the marine environment. They should be comfortable working at sea, and recognise that this role can be physically strenuous, 
and may sometimes include long working days and unusual hours. SCUBA certification would be beneficial, but is not essential.

Salary for the post is at £8,613 per annum.

For further details regarding this post, interested persons should contact Rhys Hobbs, Marine Conservation Officer on e-mail 
rhys.hobbs@sainthelena.gov.sh or Karen Thomas on telephone number 22270.

Application forms and a copy of the job profile are available from Essex House/Scotland and should be submitted to the Human 
Resources Manager, ENRP, or e-mail karen-thomas@sainthelena.gov.sh by no later than 4pm Wednesday 23rd October 2019.

Potential interviews for shortlisted candidates will take place on Thursday 31st October 2019.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical declaration 
and vetting/DBS clearance. SHG reserves the right to have information provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, 
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants 
meeting the minimum criteria listed in the job profile will be guaranteed an interview.

PUBLIC NOTICE

Applications are invited from suitably qualified persons with an interest in Human Rights to 
fill the post of Executive Manager in the Equality and Human Rights Commission’s office in 
Jamestown.

A detailed job description is available on request but the main duties of the post will require the 
successful candidate to provide support for the CEO and deputise in her absence.  Duties of the 
post include the following:

• Assisting the CEO with the effective execution of the core work of the Commission, namely 
promotion and protect Equality, Diversity & Human Rights, research and human rights advocacy.
• Deliver, monitor and review the Strategic plan and the annual budget and audit rounds.
• Develop and maintain office policies and procedures, filing and IT systems.   
• Assist as appropriate, the public, Commissioners and CEO with information, advice, etc.   
• Monitor laws that affect Human Rights.
• Undertake and coordinate inquiries and investigations.
• Develop and maintain accurate data and provide information to CEO and Commissioners 

as and when required. 
• Assisting the CEO in developing and delivering programs for generating training, learning 

and developmental materials and methodologies to implement human rights approaches.
• Supervise staff. 

Applicants must have at least 7 years senior management experience, GCSE English and Maths 
in grade C or above and computer literate in Word/Excel/Outlook/PowerPoint. Accounting and 
budget preparation experience would be an advantage. 

For further details regarding the position, interested persons should contact Catherine Turner, 
CEO on telephone number 22133 or email catherine@humanrightssthelena.org

To apply please submit your CV in person or by email to catherine@humanrightssthelena.org 
by no later than Friday 31st October 2019.

Vacancy – 
Executive Manager, Equality & Human Rights 

Commission

Competitive Salary



22

NOTICE BOARD
www.sams.sh Thursday 17 October 2019 | THE SENTINEL 23

NOTICE BOARD
www.sams.shTHE SENTINEL | Thursday 17 October 2019

Did you or your partner or spouse serve in the UK’s 
Armed Forces, with the Royal Navy, the Royal Marines, 
the Army or the Royal Air Force? Or with the Merchant 
Navy in a vessel in support of the Armed Forces? If 
you did, please get in touch with the Governor’s Office 
to share or update your details. Contact Mrs Linda 
Glanville, PA to H.E. the Governor via: linda.glanville@
sainthelena.gov.sh or on tel: 22555. 

 
Veterans are encouraged to apply for a Veterans 

Badge (or for those who served in the Merchant Navy 
in a vessel in support of the Armed Forces, a Merchant 
Seafarers Veterans Badge) – to apply for a badge or to 
replace a lost badge check your eligibility at: www.gov.
uk/apply-medal-or-veterans-badge. To help ensure 
prompt delivery veterans are encouraged to apply 
through the Governor’s Office on tel: 22308. 

SUPPORTING OUR VETERANS – GET 
IN TOUCH

The Saint Helena Government wishes to invite suitably 
experienced contractors to submit tenders for the following 
contracts:-

VACANCY FOR HEAD OF INCLUSION
The Education & Employment Directorate has a vacancy 

for a Head of Inclusion. The successful applicant will be 
responsible to the Director of Education and Employment to 
lead the Inclusion Service to ensure that it contributes to the 
raising of attainment for all students served by the Education 
and Employment Directorate through inclusive education 
and to strategically lead the Inclusion Service to ensure that 
the Directorate achieves its strategic aims for pupils with 
identified special educational needs.

Applicants must have a degree in relevant subject areas 
e.g. Education, Psychology or Special Needs, an accredited 
qualification in Special Education Needs or willing to study 
towards gaining a relevant qualification, have a local or 
UK Qualified Teaching Status, at least three years recent 
experience of working in a teaching profession as well as 
some experience of working with children with special 
education needs.

Salary for the post is grade E starting at £14,138 per annum.
For further details regarding this post, interested persons 

should contact Mrs Wendy Benjamin, Director on telephone 
number 22607 or e-mail wendy.benjamin@sainthelena.gov.
sh 

Application forms which are available from Education & 
Employment Directorate and Corporate Human Resources 
should be completed and submitted, through Directors where 
applicable, to the Administration Officer at the Education 
Learning Centre or e-mail santana.fowler@sainthelena.gov.
sh by no later than 4pm, on Wednesday, 23 October 2019

PUBLIC NOTICE  

SHIPPING & TRAVEL AGENCY 
CUSTOMER NOTICE 

 
Solomon & Company (St Helena) Plc would like to  

remind members of the public  
expecting to receive any cargo on the MV Helena,  

that they are first required to collect a Waybill  
from the Shipping & Travel Agency  

for the goods being imported.   
 

This Waybill will then need to be presented to HM Customs 
before any goods will be released from the Wharf. 

 
The Shipping & Travel Agency  

is located in The Malabar, Jamestown  
and opening times, for Waybill collection only, are: 

 
Mondays – Fridays: 0800hrs – 1600hrs 

 

BONFIRE NIGHT
FIRE RESTRICTIONS

Bonfire Night (Tuesday, 5 November 2019) is just around the corner, but when planning your celebrations this year 
please remember St Helena’s current water situation.  

For the past few years the average volume of water used to extinguish bonfires at popular events is approximately 
40,000 litres or two fifths of the Island’s daily water consumption. 

The St Helena Fire & Rescue Service (SHF&RS) has therefore imposed the following restriction that any bonfires 
this year should be no more than 6 metres in diameter and 1.5 metres high. The SHF&RS will be monitoring the size 
of bonfire material prior to events taking place. However, once the bonfire is lit and starts getting smaller, more 
timber can be added. 

Furthermore, hazardous materials such as tyres, paint tins, aerosol cans, furniture containing foam (foam contains 
cyanide which is deadly), asbestos (which is illegal to burn) etc should not be allowed on the fire as this is dangerous 
for spectators. 

As normal, the SHF&RS will be patrolling events on the night as Safety Officers. 

For further information or clarification please contact the Fire Station on tel: 23344.

The St Helena Fire & Rescue Service wishes everyone a safe and happy Bonfire Night. 

NOTICE IS HEREBY GIVEN that an Application has been received in respect of the following proposals:

1. Application 2018/31: FULL Planning Application for Excavation Works for Permanent Siting of a 20ft 
Container for Storage Purposes (Revised Plans), Firing Range, Cox’s Battery on Parcel 0025 Prosperous 
Bay. Applicant: Police Directorate, St Helena Government.

2. Application 2019/94: FULL Planning Application for Raising of Roof Profile, Half Tree Hollow on 
Parcel 0516 Half Tree Hollow, adjacent to Kidz R Us, the property of Mr Alan Joshua. Applicant: Diana 
Thomas.

Copies of the Applications and Plans may be inspected by prior appointment with the Planning Section, 
Essex House, Main Street, Jamestown, Monday to Friday, from 8.30am to 4pm. Appointments can be 
made with the Secretary on Telephone 22270 or email Karen.Isaac@sainthelena.gov.sh stating the 
Application Reference Number you wish to inspect.

Any person who wishes to make Representations on the above Application should make them in 
writing within 14 days to the Planning Office, Essex House, Main Street, Jamestown or Email Karen.
Isaac@sainthelena.gov.sh

Public Representation Closing Date: 4pm – 31st October 2019

APPLICATION FOR DEVELOPMENT PERMISSION

Site Visit Date/
Time

Closing Date for 
Tenders

Renovation of 
Public Toilets 
at the Duke 
of Edinburgh 
Playground, 
Jamestown

Thursday, 24 
October 2019 at 
10am, meeting 
at the Duke 
of Edinburgh 
Playground, 
Jamestown

Thursday, 31 
October 2019 at 12 
noon

Renovation of 
Public Toilets at 
the top of Jacob’s 
Ladder, Ladder Hill

Monday, 28 
October 2019 at 
10am, meeting at 
Ladder Hill Public 
Toilets

Monday, 04 
November 2019 at 
12 noon

Copies of the tender documents can be obtained from
Miss Tiffany Lawrence
Procurement Officer
Essex House
Jamestown
Telephone No: 22270 or email tiffany-lawrence@

sainthelena.gov.sh
If you require any further details, please contact the 

Graduate Civil Engineer, Mr Kyle Shoesmith, on telephone 
number 22270 or email kyle.shoesmith@sainthelena.gov.sh

Interested parties should note that this opportunity is not 
being advertised overseas.

Invitation to Tender
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St Helena Marathons 

For more information please contact Shelley Magellan-Wade                

       on 22158 or email address shelley.magellan-wade@tourism.co.sh 

REGISTER TODAY! 

Triathlon 
 

The Triathlon will challenge your swimming, cycling and running abilities 

along a NEW route in RUPERTS 

SWIM: From the jetty to a designated buoy and return 

CYCLE: From the jetty to Upper Ruperts Fuel Station and return (x 2) 

RUN: From the jetty to Upper Ruperts Fuel Station and return (x 2) 

Enter as a Team of 3 or test your Individual endurance.             

“NEW RECORDS TO BE MADE!” 

Entrance Fee: £5.00 per person 

Starting at 17:00 
WEDNESDAY 06 November 

St Helena Marathons 
THURSDAY 07 November 

For more information please contact Shelley Magellan-Wade                

       on 22158 or email address shelley.magellan-wade@tourism.co.sh 

SATURDAY 09 November 
 

TRAIL RUN 

REGISTER TODAY! 

Current Record: 

05:16:78 

Current Record: 

00:56:55 

Challenge the 699 steps from Jamestown to 
Ladder Hill. 

RACE STARTS: 17:00 

 JACOB’S LADDER               
CHALLENGE  

A 15km race from the lowest point on the 
island, Jamestown, to the highest point Diana’s 

Peak. 

RACE STARTS: 09:00 
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VACANCY FOR TEMPORARY ACCOUNTS CLERK- HEALTH 
DIRECTORATE

The Health Directorate has a vacancy for a Temporary Accounts Clerk to assist with the day to day 
running off the Accounts Section.

Duties will include assisting with the preparation of the Directorate’s payroll, ensuring data for 
submission to SHG Central Payroll Section is accurate and to deal with any associated queries,

Responsibility for ensuring that supplier invoice returns are accurate and the associated processes are 
carried out in accordance with financial procedures,

Responsibility for ensuring that all billing information for the Directorate is promptly captured and 
accurate Customer Invoice returns are generated,

Preparing pay sheets, local bank payments and journal vouchers as necessary and requisitions for 
consumables- (eg- fuel, stores, maintenance jobs, etc) for relevant sectors of the Directorate,

Collating all billing information for the Directorate and preparing Customer Invoice returns,

The Clerk will also be responsible for carrying out cashier duties and for the Directorate’s Stores.

Salary for the post is at Grade B commencing at £6722 per annum.

All appointees are subject to the successful candidate providing satisfactory clearances, including a 
medical check and vetting or DBS Disclosure and references. SHG reserves the right to have information 
provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance 
with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be 
guaranteed an interview.

For further information contact Miss Clarissa Osborne, Administration & Accounts Manager on telephone 
No 22500 or email clarissa.osborne@sainthelena.gov.sh

Application forms which are available from the Health Directorate should be completed and submitted 
to Mrs Brenda Thomas, Human Resources Officer, Health Directorate on telephone no 22500 or email 
brenda.thomas@sainthelena.gov.sh by Friday, 18 October 2019.

PUBLIC NOTICE
Friday  13th December 2019  

 Friday 20th 
December 2019  

Advent Service – St James’ Church 
Wednesday 04th December 2019 at 12:15  

at work 
Experience 

Person 
Teamwork 

Commitment 
Benefits 

 

REGISTER 
  

Worked for Maintenance Services 
Staff Benefit & Retention Policy 

  
 

          JOB’ 
BUSINESS 
Individual 

Package 
             22380 

  

at work 
Experience 

person 
  

Individuals 
start 

given 
                  22567 

  

   WORK 
Experience 
Flexible 

CALL US 
Opportunity 
 

    Customer 

Reliable 
Friendly 
Wanted 
Training 
Customers 
    Email so 
 

     NEW 
Busy Env  
Require 
Salary on 
Flexible 

Call 
Time 

 

Honest 
Trustworthy 
Wanted 
Training 
Individual 
   Call 
   Email so 
   Visit 
 

Solomon & Company (St Helena) Plc 
are inviting expressions of interest 

for Part-Time Staff. 
 

Contact the Human Resources Department  
on email hradmin@solomons.co.sh or telephone 22380,  
to register your contact details, skills and preferences.  

You can also apply online via  
https://solomons-sthelena.com/job-vacancies 

 
Your name will be added to our Register  
and we will contact you, when required. 

ROAD CLOSURES
DUNGEON TO HUTT’S GATE AND BLUE HILL JUNCTION 

TO BLUE HILL BUS SHELTER

The following is a Public Announcement from the 
Infrastructure & Transport Directorate:

The Highways Authority has given approval for the road 
from the Dungeon to Hutt’s Gate to be closed from 9am to 
3pm on Monday, 21, and Tuesday, 22, October 2019. 

This closure is to allow the Roads Section to carry out 
excavation works.

While the road is closed the diversion route will be via 
Gordons Post.

The Highways Authority has also given approval for the 
road from Blue Hill junction to Blue Hill bus shelter to be 
closed from 9am to 3pm on Wednesday, 23, Thursday, 24, 
and Friday, 25 October 2019. 

This closure is also to enable the Roads Section to carry out 
excavation works. 

During all closures, appropriate signage will be in place, 
and only emergency services will be granted access.

The Roads Section would like to thank the public in advance 
for their continued support and understanding.

PUBLIC ANNOUNCEMENT
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Jamestown Rifle Club
Pat Henry, Contributed

This week we continued our 60-
shot competition, now taking place over 
a 4-week period. We notice how the 
shooting family is growing; tonight we 
recorded 24 entries for a club shoot, 17 of 
them taking part in the competition and 
7 who hadn’t shot before came to give it 
a go.

We have 27 members listed for this 
individual competition into two groups A 
& B. A fun side has been added with an 
extra flavour of each group to have team 
captains to pick their team members.

This is the results starting from tonight. 
Group B No.1 Captain Heidi 93.3, 95.3 = 
188.6, Francis 75, 85 = 160, Bianca 84, 73 
= 157, Andrew 88.4, 88 = 176.4, Barbara 
91.3, 91.3 = 182.6 & Mel 89.1, 67 = 156.1. 
Group B1 total = 863.7.

Group B No.2 Captain Wendy 94.1, 93 = 

187.1, Arthur 87, 86.1 = 173.1 Dave L 90, 
85.4 = 175.4, Dave P 100.6, 99.9 = 200.5. 
Group B2 total = 736.1 with Samantha 
still to shoot.

Group B No.3 Captain Debbie 95.3, 94.4, 
97.3 = 287, Helen 195.3, Sue, Bramwell 
95.1 91 = 186.2 & Liam Fuller 99.4, 95.1 = 
194.5. Group B3 total = 862.9.

Captain for group A No. 1 Tatelyn, 
Patrick Y, Rex, Colin & Elizabeth still to 
shoot.

Group A No.2 Captain Hanna, Deirdre 
99.5 Pat H 98.6, 100.9 = 199.5, Mark, 
Robin 99.3, 97.4 = 196.7 & Rhys. Still 
some members to shoot who were unable 
to make it tonight, only 495.7 points.

We welcomed visitors and first-time 
shooters, Lauren and Amanda Burt. After 
a brief overview, everything clicked and 
away they shot, Lauren 92.2 and Amanda 
92.1 & 92.3 = total 184.4. An enjoyable 

night for them, well done ladies.
We also welcomed visitor Seven who 

popped in to see the club and have a try 
at something he’s never done before, 
finishing with a very pleasing 70 points.

It’s really exciting for us to introduce 
people, especially those new to St Helena, 
to the experience of rifle target shooting.

See you all next week. Let’s see what 
scores will improve to make it closer to 
the top of the leader board.

Take care and have a fab weekend.

Golf Report
SHGC, Contributed

Sunday the 13th of October the club 
hosted a normal stroke play competition in 
preparation for the Open Championship, 
sponsored by Keith Joshua (KJ), played 
over 18 holes. With overcast, cool and 
moderate windy conditions, 19 players 
turned out to compete. 

Two players Peter Johnson and Tony 
Green were tied in second place after 
scoring nett 68 shots, but after the 
count back, Tony Green was awarded the 
second prize. The winner for the day was 
Jeffrey Stevens with a score of nett 64. He 
was also the only winner for the internal 
two ball competition.

Nearest to the pin competition was one 
by Helena Stevens on the 7th hole and 
Gerald George on the 16th hole. 

Congratulations to all the winners, and 
a big thank you to KJ for the sponsorship 
of the competition.

This coming weekend the Open 
Championship will start, with the 
first round of qualifiers on Sunday. All 
participants are requested to be at the 
clubhouse by 9h30, for the annual photo 
session, with tee-off to start at 10h00. A 
Curry and rice meal will be provided by 
the club on completion of the last day 
of the Open Championship, schedule for 
the 2nd of November. Attendance list 
is available for completion inside the 
clubhouse.

A course clean-up is also plan on 
Saturday morning from 9h00, any 
volunteers are welcome to join us to 
ensure the course is in perfect condition 
for the Open Championship.

Keep on swinging.

District Football Fixtures

Fixture Organisers

1:30
HTH V Jamestown

St Paul’s

3:30
Longwood V St Paul’s

Jamestown

Saturday 19th October

Junior Football 
Results

Sunday 13th October 
(Primary Schools)

Jungle rangers: 7 Vs Yellow Devils: 1 

Goals Scorers:
Jungle Rangers: Blaze B: 3, Toure O: 3, 

Lebron G: 1 

Goals scorer Yellow devils: Aden 

Mom: Riley yon Jungle Rangers & Aden 
Yellow devils 

(11- 15 Yr olds)
Galacticos Vs Titans 

Goal Scorers Galacticos: Ethan H: 4, 
Aiden YS; 4, Jamie P: 1 

Goal Scorers Titans: Macoy W: 1, Ethan 
T: 1. 

MOM: Ethan H Galacticos


