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YOUR LETTERS

Roughly two months ago in my 
comment I wrote about the lack of 
eye care on the island. I have since 
heard that in October/November, 
we may see an eye doctor coming to 
the island.

But is that a case of too little, too 
late?

A few weeks ago I was talking to 
someone at the Hospital, and they 
told me they were there for an eye 
problem. They said that all the 
Hospital could do was prescribe an 
eye wash, and take some pictures to 
send off-island for examination.

For just over a month this person 
continued going back frequently to 
the Hospital for this eye issue, and 
I later found out that this person 
was flown out and had to receive 
extensive surgery as their retina 
had detached.  

According to the NHS, “[a detached 
retina] needs to be treated quickly 
to stop it permanently affecting 
your sight.” 

The patient first went to the 
Hospital with their eyesight 
complaint 33 days before he was 
flown off-island for eye surgery. 
Now, all that this person and their 
family/friends can do is hope that 
the doctors in SA did manage to 
restore vision by rebuilding the 
patient’s eye. 

Like many eye problems, retinal 
detachment can happen to anyone 
but is most common in people with 
prior or existing eye issues. 

It’s concerning that a young 
member of our community could 
lose sight in one of their eyes as 
a result of this situation, and its 
concerning to think any one of 
us could also end up in a similar 
situation. 

Clearly, while the need for 
increased eye care on the island at 
first might seem like an issue just 
for those needing glasses, etc, it is 
an issue that concerns each of us.

So, wanting to find out more 
about the processes the Hospital 
has in place for cases like this, 
I’ve asked the following of the 
Health Directorate and am awaiting 
response:

1) What equipment/capabilities 
does the Hospital have on-island 
in regard to eye care/examination, 

while there’s no eye doctor on-
island?

2) What is the process for when 
a patient comes to the Hospital 
complaining of eye problems?

3) How efficient/effective is the 
system of sending photographs off-
island for examination?

4) Does the Hospital have the 
capabilities (equipment/trained 
personnel etc) to carry out 
appropriate aftercare for eye patients 
(and if not, what is the process for 
ensuring aftercare)?

5) What plans are there to improve 
eye care on-island?

Dear Editor,

I write in response to Mr Bramwell 
Bushuru’s letter in last week’s 
Sentinel, 19 Sep 2019.

It seems Mr Bushuru may have 
been hurt or offended by one or 
more of the ‘News Alerts’ on the 
Inside St Helena App. If so, I can only 
apologise, as there was no intention 
on our part to do so. 

We have designed the ‘News Alerts’ 
feature as factual style of reporting, 
generally free from opinion or 
sentiment. Having reviewed the 
posts this week, I’m satisfied they’re 
a fair account of events.

Perhaps I could offer Mr Bushuru a 
Saint perspective to island life in this 
moment, which may be helpful.

My wife, Sharon and I have been 
lucky enough to visit a number of 
countries around the world. In each 
place we have been respectful of local 
customs and norms, even those that 
at times conflicted with our own 
beliefs or we didn’t fully understand. 
Even living in the UK for five years, 
as British passport holders, we were 
ever mindful of subtle nuances in 
cultural differences and careful that 
it was always us who adapted to our 
new environment.

On St Helena, it’s the opposite. 
Here I expect guests, whether 
tourists or contract workers, to 
respect the Saints’ way of life. One 
of these lifestyle traits is the way 
we talk and express our opinions. At 
the Longwood meeting two weeks 
ago, discussing the Labour Market 
Strategy, the issue of immigration 
attracted plenty of comment. It was 
fantastic to observe so many Saints 
attending and confidently putting 
forward their views.

Recent arrivals over the last few 
years could probably not imagine 
some of the boisterous and ill-
tempered public consultation 
meetings from 13 or 14 years ago, on 
the topic of immigration. For me, it’s 
been humbling over recent weeks and 
months to see the difference in how 
Saints now present their concerns at 
these meetings and to recognise the 
huge progress.

St Helena is far from alone in 
grappling with the challenging 
issue of immigration. Just turn on 
the TV for the despair, chaos and at 
times outright cruelty that afflicts 
virtually every country. In contrast, 
St Helenians are debating openly and 

honestly, however uncomfortable it 
may sound to some, but it’s surely 
a far better way for locals to find 
solutions.

Mr Bushuru used a thriving 
UAE driven by a 90% immigrant 
population statistic to persuade us 
the island shouldn’t fear an influx 
of foreigners. This shows that even 
after two years living on St Helena 
it is possible to completely not 
understand at all how Saints feel 
about their home.

Most Saints recognise the need for 
TC and expat workers, yet at the same 

time most of us have suffered far too 
many ‘unsuitable’ appointments, 
with some unbelievable stories to 
tell. Our fear that proposed changes, 
as they stand, will cause more 
harm than good, is valid. The LMS 
consultation process has invited 
honest input so this is the time to put 
these views forward.

It is also right for the island’s 
media to document these important 
steps in our history. Reporting 
‘genuine disharmony’ is a vital part 
of this and should not be confused 
with, ‘creating disharmony.’ 

Editorially independent media has 
often been the only effective tool of 
accountability keeping the ‘system’ 
answerable.

In closing I would kindly propose 
Mr Bushuru gets in touch if he has 
any concerns about our motives or 
position. I would be more than happy 
to sit down for a discussion over 
coffee to achieve a better mutual 
understanding.

Yours sincerely
Darrin Henry
Co-Creator Inside St Helena App

Andrew Turner, SAMS

St Helena’s government and 
constitution might be changing

A ministerial form of government 
is the “likely” outcome of SHG’s plans 
to reform St Helena’s governance.

Last week, in an open letter to the 
people of St Helena, Governor Dr 
Philip Rushbrook publicly raised the 
possibility of changing St Helena’s 
governance – saying St Helena’s 
current governance was clearly “a 
less-than-ideal, some have said 
disjointed, way of making decisions 
and operating the public services.”

Under the Constitution, the 
Governor is responsible for “good 
governance” and in that role the 
Governor is asking people to submit 
their ideas about how SHG could be 
better structured – and has brought 
in a governance expert.

Dr Jeremy Sarkin, a law professor 
hired by SHG to examine potential 
new forms of government, arrived 
to St Helena Sept. 21 to investigate 
public views on the reforms and to 
explore potential new methods of 
governance.

According to his Terms of Reference 
(ToR), Dr Sarkin “will review the 
current model and develop options 
for a (likely) transition towards a 
ministerial type of government that 
would bring St Helena more in line 
with other Overseas Territories.”

The ToR also states that “recent 
feedback from Elected Members 
would suggest that a majority of the 
population would now be in favour 
of a ministerial form of government. 

Elected Members recognise the 
limitations of the current system 
and are keen to pursue a ministerial 
model (which will require another 
referendum). As an initial step 
Elected Members have introduced a 
new position amongst their group of 
lead Elected Member.”

In 2005 the island held a referendum 
about moving to a ministerial system; 
52% voted against the change. 

Dr Sarkin hosted two public 
meetings to that effect on Tuesday 
and Wednesday evening this week. 
A press conference is scheduled 
for 1pm Friday and further public 
meetings are planned for October. 

Written submissions regarding 
governance reforms can also be sent 
to the Governor’s Office via email: 
William.Spooner@fco.gov.uk.

How does SHG currently work? 
Currently St Helena operates 

under a system where each of the 
five government departments has 
a related council committee. These 
committees are each made up of a 
few of the island’s 12 councillors 
(AKA the Legislative Council – or 
LegCo – members) and government 
officials. The council committees 
deal with policy issues and are the 
starting point for most regulations 
and pieces of legislation. 

Committees then report potential 
legislation/regulation changes to the 
five elected members of Executive 

Council (ExCo – elected from and 
by LegCo), who can either pass/deny 
regulation changes or recommend 
that legislation be debated by the full 
LegCo. 

LegCo will then debate and pass/
amend, or block, any legislation as 
they see fit. 

Why does SHG think ministerial 
governance might be better?

Governor Rushbrook has 
criticised the current SHG system 
for its inefficiencies and lack of 
accountability. 

“Above all, the present system of 
government means no one within the 
body of elected councillors is explicitly 
accountable for the performance 
of any part of government,” he 
said. “Likewise, the public service, 
ambiguously called the St Helena 
Government, does not work directly 
for any particular councillor but 
instead tries to address queries and 
demands made by different elected 
representatives.”

In a ministerial system, however, 
each elected member, or minister, is 
directly responsible for a department 
of government. This could include 
for example a Minister for Health, 
Minister for Education etc. – where 
each minister would be directly 
accountable for the actions/
performance of their department. 

Ministerial government “likely” outcome of SHG reforms
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24 local businesses give insight to 
operating on St Helena

Small businesses are critical to St 
Helena, but the economy in recent 
times has been extremely challenging 
for local business. 

Governor Dr Philip Rushbrook 
recently talked about the importance 
of small businesses to the island’s 
economy; but described St Helena as 
“firmly in an economic slump.”

Throughout last year, in partnership 
with ESH, The Sentinel was able to 
provide a series of in-depth features 
about local businesses on St Helena. 
We talked with 24 different local 
businesses about their services, 
the challenges they faced and the 
solutions they were finding in order 
to maintain operations.

The picture we built throughout the 
year was of a business environment 
that both existing and new 
businesses were finding incredibly 
challenging. Nearly every business 
owner reported seeing no increase 
in footfall; and nearly every business 
struggled with shipping challenges 
and utilities costs.

But still, most of the local business 
owners were finding solutions to 
the challenges. They were learning 
to expand their markets online; to 
network with people overseas; and 
to take up and fully utilise available 
grants and support.

Next week, The Sentinel will begin 
shifting toward covering more 
overarching economic/development 
topics rather than only featuring 
individual businesses.

But before we shift gears, here’s 
a glance back at some of the most 
memorable aspects of the 24 business 
interviews conducted last year. 

Despite the new air access, 
remoteness was still an issue for 
local business

Rather than the five-day RMS 
journey from Cape Town to the island, 
St Helena can now be accessed each 
Saturday by air and by near-monthly 
voyages of the MV Helena cargo ship.

However, many local businesses 
last year said that importation of 
goods to the island was still one of 
their biggest challenges.

Cutting Edge Salon owner Sandie 
Walters, for instance, said many of 
her hair products couldn’t be flown 
in due to air freight regulations, so 

she had to import her stock via the 
MV Helena – typically she had to 
book cargo at least three months in 
advance. 

“It’s difficult trying to get products 
to the island,” Sandie said. “The 
worst thing to say to a client is ‘Oh, I 
can’t do your hair today because we 
don’t have the product.’ We have to 
order three months in advance, so we 
have to think ‘Will we run out of this 
product or that product?”

And the shipping costs were almost 
as significant as the waiting time.

“We have to pay 20% when you buy 
straight from the manufacturers, and 
then another 20% getting it into the 
island,” Sandie said. “So it’s 40% on 
top of what you bring in, and if you 
want to aim for something different 
in quality products, it’s costly.”

And for Clint Stevens – who 
owns and operates Clint’s Haulage 
(providing industrial services such 
as JCB hire, truck mechanics and 
haulage) – replacing vehicle parts 
was a significant struggle.

Although he could order vehicle 
parts on air freight, costs for air-
freighting heavy equipment like 
truck and JCB parts were prohibitively 
expensive. (Pricey air freight costs 
were demonstrated last year by air-
freighted potatoes, which cost three 
times the potatoes imported by ship).

Clint said rising freight costs on 
the MV had hit hard, complicating 
maintenance of his fleet; and if a 
vehicle broke down and Clint needed 
large vehicle parts like gearboxes, 
it could take months before he was 
back up and running 

“When you get a [vehicle] 
breakdown, you stay down,” Clint 
said.

Utilities increases affected business
Last year, the island’s water tariffs 

increased by a total of 40% and the 
island’s phone services increased 
even more.

The local businesses that relied 
most heavily on water usage 
reported being the most affected by 
the increases.

“To run an innovative [horticulture] 
system, my pumps are running 24/7 
to get the water up the system and 
back,” said Martin Joshua of Joshua 
Brothers Covered Productions. “So 

utility costs are quite expensive.
“Price increases are linked to 

any increases in utility bills,” said 
Vanessa (Nessy) Baggett of Annie’s 
Laundrette, Napoleon Street. “Our 
main outlay is electricity and water, 
so as much as we try to keep our prices 
as reasonable as possible, we cannot 
help but pass on increases such as 
the last rise in water charges.”

And the island’s main butchers was 
greatly affected by electricity as well 
as water increases.

“The biggest challenge that we face 
right now is of course the prices of 
utility rates, they are really affecting 
our business,” said Vanessa Stevens 
of Stevens’ Family Butchery. “To 
put it into perspective – for just 
electricity, per quarter, for just one 
of our buildings alone, we pay on 
average £4,000.”

Minimum wage on St Helena was 
£3.05, and Vanessa said that she 
often found herself thinking long and 
hard about whether her customers 
could afford a price increase, even 
if the increase seemed necessary for 
the Butchery.

“We have felt recently that our 
customers are being affected by 
what many are calling an ‘economy 
in crisis,’” Vanessa said. “At the 
moment I think St Helena is in a 
very bad state, so money isn’t always 
plentiful.”

Increased prices were not offset by 
increased footfall

The majority of the business 
owners echoed the same feeling – 
that perhaps the increasing amount 
of local businesses could survive if 
there were a bigger market on the 
island. 

Many business owners felt they had 
been encouraged to invest but were 
not seeing the tourists they thought 
would by now be frequenting the 
island.

“Things got more expensive on the 
island,” said Rosie Bargo of Rosie’s 
Bar & Restaurant. “The spending 
power of the islanders didn’t increase 
with the rate of inflation. We’ve 
found that people really don’t have 
the money to spend over the last 
couple of months, and you can feel it, 
you can see it. It has been a bit of an 
impact[...] we were hoping for more 

people, but that didn’t happen, and 
that is crucial for the success of any 
business in the hospitality sector.”

But some business owners, like 
Tara Wortley of the Rose & Crown, 
identified that a few more tourists 
indeed were coming into the island 
since the opening of the Airport; but 
significantly, footfall to businesses 
seemed the same or worse because 
of the exodus of Basil Read and its 
subcontractors.

“I think it’s fair to say that we’ve 
seen a downward trend since the 
exodus of what was the Basil Read 
staff,” Tara said. “And so I think 
we’re also quite keen to see, as we 
approach this off-peak period for 
St Helena after the summer months 
now, to see how that affects the 
footfall coming to St Helena and then 
how that affects what’s happening 
on the shop floor and in our books.”

And Saints began leaving the island 
in greater numbers after the Airport 
opened – Tara said that not only 
was this an indicator of an economic 
slump being tangible to the local 
population, but it was a difficulty for 
staffing of businesses.

“So from November until the end 
of February we’ll be losing seven 
members of staff,” she said earlier 
this year. “We currently employ 
close to 40 people across all of our 
businesses, and seven of those people 
are moving either to Ascension 
Island, to the Falklands or back to the 
UK looking for better opportunity. 
And that is I think a strong indicator 
of what is happening [on St Helena].”

Despite the challenges, the Saint 
businesses were finding solutions

Although Sandie couldn’t herself 
do anything about the shipping 
costs for her salon products – and 
although she did set herself up as 
competition to other existing salons 
– she immediately tried to establish 
her own unique place in the local 
market. Cutting Edge aimed to offer 
“that little something different” by 
using and selling higher-quality 
products like KeraStraight, which 
weren’t available in any shops on St 
Helena.

And like many other business 
owners, Sandie said she was seeing 
an extremely low level of tourists. 
Despite lower-than-expected 
numbers, Sandie and other business 
owners decided to concentrate, 
at least for now, on building and 
maintaining their local market. 
Expansion would come if/when more 
tourists did.

And despite price increases, finding 
and maintaining existent areas of 

St Helena’s market where there 
was opportunity to capitalise upon, 
kept some businesses relatively 
stable. Both Annie’s Laundrette and 
Anne’s Place, for instance, focus 
much of the year on servicing the 
yachting community – a community 
that frequents the island especially 
during certain months but on which, 
said Jane Sim of Anne’s Place, other 
local entities don’t typically focus 
their efforts. And Martin Joshua was 
trying to offset water tariffs with 
more innovative and sustainable 
methods that cut costs in other areas.

And in terms of a lack of footfall 
Giselle Richards of G-Unique wasn’t 
just idly waiting for more tourists to 
come. Instead, she made her import 
costs cheaper and more sustainable 
by using more locally sourced 
materials, and set up online ordering 
for international customers. 

“We’ve started doing a lot more 
online work to try and export 
where we can,” Giselle said. “If you 
can’t make do with what you have 
right now, you have to try and do 
something to make it easier to access 
other streams of revenue.”

While mainly all 24 businesses 
were supporting themselves, each at 
some point sought help from ESH. 
Sometimes a business only needed 
a few extra plates or a single water 
tank in order to survive – sometimes 
the business needed a start-up loan 
or a bit more support.

While times continue to be 
challenging and stories of businesses 
closing will no doubt continue 
surfacing, each business The 
Sentinel featured last year remains 
open. Some have existed and adapted 
to a changing island for generations; 
while many have only opened within 
the past few years. 

Clearly, while the business 
environment on the island is far from 

ideal, the business owners featured 
were all fighting to find solutions to 
the difficult and unique problems of 
St Helena today, to keep their local 
businesses alive. 

It was perhaps Tara Wortley who 
best summed up this drive to keep 
local business afloat. We asked her 
if there was any secret to sustainable 
business on St Helena, despite the 
challenges:

“Hard work. And to be honest 
that’s the only way I can summarize 
it because obviously the business is 
managed between myself and my 
mum and dad, and I think at face 
value people look at the number of 
outlets we have and they see that 
the business is expanding – but that 
takes a lot of hard work underneath 
it all. 

“When you’re running a business, 
you have to be willing to dedicate 
[yourself to] it, and it doesn’t come 
easy. So in this environment now, I 
think you will whittle out the weak 
businesses. And that happens in 
any economy – just because the 
businesses are closing down that 
doesn’t mean it’s bad, it’s a sign that 
we all have to be resilient and look 
for innovative ways in which we can 
create greater value in our businesses 
during this difficult time.

“Over recent years we’ve increased 
the number of lines that we import 
ourselves – we are constantly 
looking for new suppliers so that we 
can introduce new product lines... 
you have to be willing and responsive 
to identifying those kinds of trends. 
And we don’t always get it right, 
we still run out of stuff and the lead 
times with trying to get goods from 
the UK is quite challenging. [But] 
I like to think that we try to stay 
ahead of our competitors by keeping 
our products fresh, and always just 
looking for new opportunities.”

Don’t Forget!

Deadline for adverts for 
The Sentinel is at 4pm on 

Tuesdays!
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Incentive package for St Helenians 
returning from overseas?

A Draft Labour Market Strategy 
(LMS) is currently out for public 
consultation, and some members 
of the public so far have expressed 
concern that some of the proposals 
within the LMS could result in 
unintentional consequences down 
the line if implemented as drafted. 
And some have wanted further 
details about a potential incentive 
package for Saints returning to the 
island.

With this in mind, Senior Economist 
Amanda Curry Brown was asked to 
what extent economic and social 
assessments have been carried out 
regarding the LMS. 

Amanda said that the terms 
“economic assessment” and “social 
impact assessment” can include a 
range of different activities, so she 
provided some background on how 
the Draft LMS was developed and on 
the next steps for the document:    

“The first step in developing the 
Draft LMS was an analysis of the 
current situation on-island as it 
relates to labour and employment. 

“This included a review of the 
previous strategy (published 
2012) and relevant statistics, 
as well as individual and group 
consultations with people from a 

range of backgrounds. Through these 
consultations, a number of common 
challenges and opportunities 
emerged. 

“Each policy and programme 
proposed in the draft LMS is intended 
to address a challenge or seize upon 
an opportunity that was identified 
through consultations. 

“While I drafted the strategy, the 
proposals included built-upon ideas 
expressed by people across St Helena. 
For example, I heard frequently that 
people were frustrated with HR 
policies and practices on-island. 
For this reason, an entire section of 
the draft LMS is devoted to aligning 
these policies and practices with 
the vision of a labour market that 
is both competitive and fair. Many 
people also expressed a desire to take 
advantage of the opportunities that 
will come with a fibre-optic cable. 
That’s where the idea to market St 
Helena as a destination for remote 
workers (“digital nomads”) came 
from.

“Now that the draft has been written, 
the public consultation process 
will be important for informing the 
final LMS. I’ve appreciated all of the 
feedback we’ve gotten through the 
public consultations so far and am 

already considering how that can be 
reflected in the final Strategy.” 

So what happens after the public 
consultations? 

“After the consultation period is 
completed and the LMS is finalised, 
there will need to be additional work 
to implement what is proposed.  
Some proposals are straightforward 
and can be implemented quickly, 
sometimes with little or no additional 
cost – the HR work referenced 
above is a good example of that. For 
other proposals, the LMS is just the 
first step of a more comprehensive 
process. For example, the Draft 
LMS consultation seeks feedback 
on options for an incentive package 
for St Helenians returning from 
overseas.” 

Amanda said that the decision of 
whether or not to proceed with such 
an incentive package, as well as 
the details of incentives included, 
would be determined based on that 
feedback. 

“Using this information, options 
will then be proposed through the 
standard tax and revenue process, 
including analysis of the costs and 
benefits of those options.”   

Senior Economist gives overview of Labour Market Strategy 

Mic-kail Harris, SAMS

St Helena cyclists ride alongside 
London to Morocco

Local cyclists rode alongside 
the London to Morocco Bike Ride 
without having to leave the island 
in the Plantation2Ruperts Bike Ride 
organised by the St Helena National 
Trust on Saturday Sept. 21.

Cyclists started gathering at White 
Gate at 11:30am and at 12:30pm, 
participants made their way to 
Plantation House for Briefing, 
conducted by Head of Marine 
Conservation, Beth Taylor.

Shortly after 1pm, cyclists lined up 
at the start line at White Gate. After a 
short speech, the ribbon was cut, and 
the cyclists took off, on their way to 
Ruperts.

Cyclists stuck together for the first 
part of the journey, taking them to 
Sandy Bay Junction before splitting 
up to take their designated routes.

The long route took the cyclists to 
Rock Rose before meeting up with 
the short cyclists at Hutts Gate. 
The short route cyclists travelled to 
Lemon Tree Gut before meeting with 
the long route cyclists at Hutts Gate. 
Both route-takers then travelled to 
Deadwood and down the Haul Road.

Four of the eight cyclists of the team 
“Artemis”, consisting of Alonzo 
Henry, Rhys Hobbs, Damon Millar, 
Martin Henry, Sergio Villatoro Bran, 
Simon Smith, Craig Yon, Colby 
Thomas, Jamie Ellick and Joachin 

Naulaerts, were the first to cross the 
finish line at Wicked Wahoo, taking 
them around 2 hours to complete the 
long route.

At 3:30pm, the Kids Obstacle Ride 
took place outside Wicked Wahoo, 
where children sprinted from the 
start to the end of Wicked Wahoo 
before turning back to the start, then 
took part in a hoop toss and bean bag 
toss.

At 5:30pm, medals were awarded 
to all participants, both adults and 
children, and winners of the raffle 
were announced shortly after.

In total, 24 cyclists took part in 
this event. Entrance fees at Wicked 
Wahoo went to the Tristan da Cunha 
Red Cross Appeal.



8

ST HELENA NEWS
www.sams.sh Thursday 26 September 2019 | THE SENTINEL 9

ST HELENA NEWS
www.sams.shTHE SENTINEL | Thursday 26 September 2019

Andrew Turner & Emma Weaver, SAMS

SHG joins Thomas family in seeking 
easement over SHCPLC land in Broad 

Bottom
SHG has added its name to the list 

of those seeking legal easement over 
the site of the proposed Trade Winds 
Golf Resort in Broad Bottom. 

The easement (a legally granted 
right of way) would allow tenants 
of SHG land to still have access 
to the agricultural land that has 
traditionally been accessed through 
the Trade Winds site.

SHG is asking for the easement on 
the basis that its tenants have had 
over 20 years of unhindered access 
to the land.

The decision to grant or deny 
the easement will be made by the 
Registrar of Lands, Mr Nicholas 
Aldrich. 

If an easement is not granted then 
there is a potential loss of significant 
agricultural land. Agriculture is one 
of the key sectors for development 
under SHG’s Sustainable Economic 
Development Plan and the loss 
of any agricultural land could 
create difficulties in implementing 

increased agricultural growth. 
The Trade Winds land was sold 

to SHCPLC by Solomon’s, an SHG 
divestment of which SHG owns 
69.2% of paid-up share capital – 
meaning SHG is now seeking legal 
easement over land they would have 
had majority say in voting to sell off.

SHG is not the only group seeking 
easement through the Trade Winds 
land. 

Jack Thomas, son of the former 
Councillor Helen Thomas, and his 
family are also in the process of 
seeking a legal easement to their 
family land through the Trade Winds 
development. The Thomas family is 
also seeking easement on the basis of 
unhindered land access. 

The Trade Winds Golf Resort 
development is owned by Trade 
Winds St Helena Island, Ltd – a 
company of which South African 
businessman Mr Paul O’Sullivan is 
Director and of which 100% of the 
Class A shares are owned by a St 

Helena Resorts, Ltd. 
St Helena Resorts, Ltd. is a 

company that also lists Mr O’Sullivan 
as Director and of which 100% of 
the shares are owned by St Helena 
Corporation, PLC (SHCPLC). 

Mr O’Sullivan is also the Director 
of SHCPLC, which is the company he 
used to purchase and build the land 
and log home at Sapper Way.

Mr O’Sullivan, through SHCPLC 
and his minimum-six other relevant 
entities (also including Saint Helena 
Construction, Ltd. and Saint Helena 
Developments, Ltd), is the self-
described “single largest investor” to 
St Helena behind the UK Government; 
with ownership including the Sapper 
Way log house, the Trade Winds 
Resort and the recently purchased 
105acres in the Horse Pasture area 
(for which a ‘Trade Winds Luxury 
Homes’ housing development is now 
planned).  

Under the Magistrates’ Court Ordinance, the Governor may appoint any person who appears to be suitable to 
perform the duties of the office, but section 90(4) of the Constitution requires the Governor to act in accordance 
with the advice of the Judicial Service Commission.  It is hoped that the Commission will be able to meet in November 
2019 to make recommendations to the Governor.

Expressions of interest are therefore invited from persons who wish to be considered for appointment. Public 
officers are now entitled to serve as judicial officers on the basis that is consistent with the independence of the 
judiciary and with the efficiency of the public service.

The main function of Justices of the Peace is to participate in the sittings of the Magistrates’ Court.  There is 
a regular sitting each Thursday morning, for which a rota is published well in advance, and occasional special 
sittings to deal with urgent business.  Justices also have a number of out-of-court functions in relation to issuing 
summonses and warrants, and countersigning various formal documents.  The position is by tradition an honorary 
one, but a monthly retainer is paid, plus an allowance for each court sitting.

Further information can be obtained by speaking to any of the current Justices, or from the Clerk of the Peace:
  Yvonne Williams
  Castle Courtyard
  Jamestown
  Tel: 22340
  Email: yvonne.williams@sainthelena.gov.sh.

Expressions of Interest should be submitted to the Clerk of the Peace, in writing, to arrive by 4pm on Friday 18th 
October 2019.  A form is available from the Clerk, and its use is encouraged, but letters will be accepted.

Yvonne Williams
Clerk of the Peace
25th September 2019.

Appointment of Justices of the Peace

Andrew Turner, SAMS

Local charities help Hospital get 
new equipment and telephones

The St Helena League of Friends 
has donated two cordless phones to 
the General Hospital and contributed, 
with the Girl Guides, to the purchase 
of a bilirubinometer.

A bilirubinometer is a device that 
can test babies for jaundice without 
having to take blood. This means that 
the hospital team can now test for 
jaundice without having to weaken 
the baby; and that the  tests can now 
be done outside of the Hospital, so 
that parents do not have to bring 
their newborns in. 

“You just have to put it on and push 
a button onto the sternum or to the 
forehead,” midwife Rosie Mittens 
said. 

The two cordless phones, one 
for the male ward and one for the 
female ward, have been donated to 
replace the old cordless phones that 
were removed during the hospital 
renovations in 2016.

During the renovations the old 
phones were removed to make way 
for a new switchboard system and 
standard wall phones were installed 
in the wards. This meant that 
patients could only make or receive 
calls if their bed was in reach of the 
phone. 

“[New cordless phones] was the 
ideal solution,” Chair of the League 

of Friends, Pamela Ward Pearce, said. 
The bilirubinometer and new 

phones were formally announced at a 
presentation at the Hospital Tuesday 
afternoon. 

The League of Friends also 
announced on Tuesday that their 
25th anniversary ball will be 
hosted at the Generals Quarters at 
Longwood House, in association with 
Napoleonic Heritage Ltd.

“They have allowed us to use the 
building and it’s not going to cost us 
anything,” Pamela said. “This is our 
way of saying thank you back to the 
St Helenians who have supported us 
over the last 25 years.” 

David Jeff Clarke (22) of New 
Ground, pleaded guilty to driving 
whilst over the prescribed limit 
he entered his plea at the earliest 
opportunity. He was dealt with 
by way of a Financial Penalty of 
£240.00 and £15.00 costs. He was 
also disqualified from driving for a 
period of 18 months.

St Helena Magistrates’ Court
Judicial

Alex Craig Fowler (20) of Ruperts 
Valley, pleaded guilty to theft 
of diesel, he entered his plea at 
the earliest opportunity. He was 
dealt with by way of a Conditional 
Discharge for a period of 12 months. 
He was also ordered to pay £70.50 
compensation and £15.00 costs.

Gareth Scott Hudson (25) of Ladder 
Hill, pleaded guilty to causing 
criminal damage and using words or 
behaviour to cause alarm, harassment 
or distress. He entered his pleas at 
the earliest opportunity and was 
dealt with by way of a Conditional 
Discharge for a period of 2 years for 
both matters. He was also ordered to 
pay £252.06 compensation and costs 
of £15.00. 

Top: Rosie Mittens with the bilirubinometer.
Bottom Right: League of Friends President, 

Pat Musk, showcasing one of the two cordless 
phones in the Hospital



10

LIFESTYLE & CULTURE
www.sams.sh Thursday 26 September 2019 | THE SENTINEL 11

NOTICE BOARD
www.sams.shTHE SENTINEL | Thursday 26 September 2019

Winners
The “Staycation for 2 at Mantis St Helena” Photo Competition has come to a close.

Cyril (Ferdie) Gunnell, SAMS

‘Movements to Music’ at the 
CCC on Thursdays

Each Thursday for the last two 
months, Teeny Lucy and other 
volunteers on behalf of the Creative 
St Helena (CSH) committee – along 
with Community Care Centre (CCC) 
activity workers and Julia Benjamin 
– have been helping people to limber 
up and to have fun while doing so. 

Last week (Sept. 19) the Rose Ville 
block of the CCC, Ladder Hill was a 
hive of activity when more than 20 of 
the residents took part in 47 minutes 
of ‘movements to music.’ 

All of the movements are from a 
seated position (although there was 
one person who wanted to get up and 
dance to some of the country and 
wartime songs), and all exercises are 
designed to help loosen up joints. 

CSH committee volunteers on this 
occasion were Debbie Fantom and 
Kath Squires. An activity worker said 
that some CCC residents are stroke 
patients, many of them sit around a 
lot but all can benefit from enhanced 
activities that motivate and improve 
circulation; and the residents look 
forward to this “social event.” Some 
day care clients are also invited.

Led by Teeny, the non-stop 
movements are related to everyday 
life, for example sweeping the 
floor, stirring the pot, chopping 
the vegetables, kneading the bread 
dough, playing the guitar, piano 
and violin; rocking the baby, foot-

tapping, heel raising, shoulder head 
and stretching movements to name 
just some. 

And all of this was in tune to some 
well-known songs: Amazing Grace; 
Run Rabbit Run; Stand by Your Man; 
King of the Road; Country Roads; 
9-5; When the Saints go Marching 
In; My Bonnie Lies Over the Ocean; 
Banks of the Ohio; Raining in my 
Heart; She’ll be Coming Round the 
Mountain when She Comes; You 
Must Have Been a Beautiful Baby; 
Daisy Daisy; and There’ll be Blue 
Birds Over the White Cliffs of Dover.

It was clear that the movements to 
music were enjoyed by all. 

 “It brightens up a day for them,” 
Activity Worker Joyce Williams said.

Correction 
On page 8 of last week’s Sentinel 

in the article entitled “Essex House 
Gets a Facelift” the first paragraph 
the article should have read “Grade 
1 Listed Building” and not “Grade 

2 Listed Building”.

Has a Temporary Part-time Vacancy for an Assistant 
Care Worker 

Supporting our full time Care worker three days per week (Monday s– Wednesdays)for the period, 21 
October 2019 through to 8 January 2020, providing care and  enrichment activities for our high 
dependent clients on the Carraressi Programme. 
 
Duties include: 
 
• To assist with travel needs which will include  transporting/escorting clients to and from their home . 
 
• To actively participate in the development of daily timetables of activities of clients to enhance their 
quality of life. 
 
• To assist clients with all aspects of their personal care  including toileting and hygiene whilst 
maintaining their dignity and privacy at all times. 
 
•To adhere to SHAPE's Safeguarding Policy and Procedure for disabled and vulnerable people. 

 
•Undertake any other duties as directed by the Manager 
 
Job Requirements:- 
 
•VETTING CERTIFICATE/DISCLOSURE AND BARRING SERVICE (DBS) CLEARANCE 
•Experience in Care Work - Desirable 
• Qualification in NVQ Social Care  Level 2 –Desirable 
• Driving license Class A &C – Desirable 
• Basic understanding of disability issues and willingness to assist people with  a range of disabilities. 
 
 
 

 
 
 
 

For a full job description and an application 
form please contact  

Mrs Marianne Young-Crowie (SHAPE Manager) 
on 24690  
or email  

SHAPE@helanta.co.sh   
 
 

Please submit your application form to  
Miss Danielle Anthony  

(Finance & Administration Manager) via email 
Finance_AdminManager.SHAPE@helanta.co.sh  

by 7th October 2019 at 4pm 
 
 
 

We look forward to hearing from you! 

The two winners of the Photo 
Competition are:

Ayla Phillips (Picture Left)

&

Thomas Hickling (Picture Right)

Congratulations to you both!
You can collect your voucher for your 

staycation at the SAMS Office in the Castle 
Gardens
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Harford Primary School 
Monday 23rd September saw Harford Primary host 
their annual ‘Welcome Back to School’ evening for 
parents. The evening started with a presentation 
by Head Teacher, Mrs Carlean Crowie, on Growth 
Mindset and what it means to have a positive 
attitude. This was followed by a short 
presentation by Miss Lisa Joshua on ‘Times Table 
Rock Stars’—a new programme introduced to KS1 
and KS2 to improve mental maths fluency and 
times table knowledge.  

  

The main focus for 
the evening was to 
give parents the 
opportunity to 
discuss the year group’s curriculum and 
expectations of the school with their child(ren)’s 

class teacher(s). A variety of activities were 
enjoyed including solving mathematical problems, 
using various concrete resources and phonics 
games as well as gaining an understanding of the 
different terminology children are expected to 
know. The evening ended with tea and 
refreshments provided by the school. 

 

Public Library Service

Book of the 
Week

PIECES OF HER 
By

Karin Slaughter

 It takes a split second for your life 
to change forever. And for Andrea 
Oliver that split second is a mass 
shooting in her local mall.

 
But this shocking act is only the 

start. Because then, as the bodies fall 
around them, Andy’s mother Laura 
takes a step forward into the line of 
fire.

 
Hours later, Laura is in hospital, 

her face splashed over the 
newspapers. But the danger has only 
just begun. Now Andy must embark 
on a desperate race against time to 
uncover the secrets of her mother’s 
past before any more blood is shed.

Email:
publiclibrary@helanta.co.sh

New Books are available 
each week.  Come and view 

our Titles!

Water consumption is up by 
6.2% over the last week according to 
Connect St Helena.

Island-wide water reserves 
are at 39% and Connect are still 
pumping water from Chubbs Spring 
in Jamestown and Hutts Gate in 
Longwood.

Consumption rates need to average 

Andrew Turner, SAMS

Water consumption 
increasing

below 1000 m3 per day and this has 
been achieved on two days in the last 
week although usage has been going 
up on the remaining days.



Activities at the Army this weekend

FRIDAY 27TH SEPTEMBER 2019 
‘QUALITY SECONDS’ SHOP & CAFÉ OPEN 

FROM 10AM TO 1PM.

SUNDAY 29TH SEPTEMBER 2019
MORNING SERVICE AT THE HALF TREE 

HOLLOW HALL AT 11AM.   ALL ARE 
WARMLY WELCOME. 

EVERY WEDNESDAY EVENING PRAYER 
MEETING AND BIBLE STUDY AT THE 

HALF TREE HOLLOW HALL AT 7.30PM.  
ALL ARE WELCOME.

There is always a warm welcome for you 
at the Salvation Army.

If you would like to know more about 
The Salvation Army’s activities, contact 
Majors Nhlanhla and Priscilla Ziqubu on 

telephone Nos  22543/22703. 
Take care and God bless.
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Reach us on 22727

BAHA’I FAITH
www.sthelenabahai.org

 “He (God) who is the Eternal Truth 
is the one Power Who exerciseth 

sovereignty over the world of being, 
Whose image is reflected in the mirror 
of the entire creation.  All existence is 

dependent upon Him, and from Him is 
derived the source of the sustenance of 

all things.”
                                        -Baha’i Scripture

DEVOTIONAL MEETING
BAHA’I CENTRE

Gumwoods
8pm

THURSDAY EVENINGS

ALL ARE WELCOME
Telephone 24342Saturday 28th September 2019

0915 – 1000 
Sabbath School Programme

1000 – 1045 Group Bible Study
1100 – 1200 Divine Service

1400 – 1500 Youth

Every Wednesday
Wednesday 2nd October

1930 – 2030 Prayer Meeting

All are Welcome

For further information contact:
Pastor Paul Millin Tel No 22267

Sunday Service - 29th September
Sandy Bay Chapel                08.45 pm
Head O’Wain Chapel            10.45 pm
Jamestown Chapel                 6.00 pm

Bible Studies
Tuesday - 1st October

Jamestown Schoolroom        7.00 pm
Thursday - 3rd October

Sandy Bay Chapel                  5.30 pm   

ALL ARE WELCOME

For further information contact:
Tel No 24644 or 24438 

BAPTIST 
CHURCH

PUZZLE TIME: Sudoku

Sentinel Quiz:
*If you are the first person to submit your correctly spelled answers to SAMS 

via e-mail: news@sams.sh or hand your answers in to the Office in the Castle 
Gardens, your name will feature in next week’s Timeout Page! 

Deadline for submissions is at 4pm on Tuesday.*

1. In what year did the Dutch invade St Helena?

2. What aircraft was used for the calibration flights at 
St Helena Airport?

3. In June 2018, a protest was held outside the 
Courthouse over what?

4. What is the name of St Helena’s only Secondary 
School?

5. What is the name of St Helena’s current Governor?

6. What is the prize money for ESH’s “Grand Ideas” 
competition?

7. What organisation organised the 2019 International 
Youth Day on St Helena?

8. The Museum of St Helena is situated in what 
district?

9. In The Sentinel Vol 8 Issue 25, it was announced 
that the Tristan Appeal Fund has thus far reached a 
total of £____________________.

10. On Sept. 11, the crew of the MV Helena took 
delivery of a:

a. Desalination Machine
b. Defibrillator
c. Deconstruction Machine
d. Deodorant.

Arts and Media 
Crossword:

Across
3. A group of musicians who play modern music together. (4)

5. The collective term for music, art, theatre, literature, etc. (7)
6. A large, printed picture or notice put on a wall, in order to 

decorate a place or to advertise something. (6)
7. Several songs or pieces of music on a CD, a record, etc. (5)
11. The people who sit and watch a performance at a cinema, 

theatre, etc. (8)
12. A book, newspaper, etc. that is one of several that are the 

same and were produced at the same time. (7)
15. A television or radio station (= broadcasting company). (7)

16. A television or radio programme or performance. (4)
17. A very popular book that many people have bought. (10)

Down
1. A room or building which is used for showing works of art. 

(7)
2. A short period of time between the parts of a play, 

performance, etc. (8)
4. When objects such as paintings are shown to the public. (10)
6. The story of a book, film, play, etc. (4)
8. A person in a play or a film. (4)
9. A report in a newspaper, magazine or programme that gives 

an opinion about a new book, film, etc. (6)
10. A view or picture of a film, play or show. (5)
13. A picture, especially on film or television or on a screen. (5)
14. All the actors in a film, a play or a show. (4)
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ANRD wishes to advise Tenants of their 
agriculture assets, that licenses for the period 

2019-2020 can be signed at Scotland Office from 
Monday 30th September through to Friday 1st 

November between 8.30am and 3.45pm, or with 
prior arrangement with the Farmers Support 

staff. 

Staff can be contacted on telephone number 
24724 or email frederick.green@sainthelena.
gov.sh or martina-leo@sainthelena.gov.sh 

 

 

Solomon & Company (St Helena) Plc 
has a vacancy for an 

Assistant Manager   
 

within the Bulk Fuel Installation 
 Job Outline  

To assist the Manager with the day to day running of the Bulk Fuel Installation, and to deputise for 
the Manager in his absence. 

  
Interested Persons Should: 

 Ideally have GCSE Maths & English or equivalent at Grade C or above 
 Have knowledge of bulk fuel storage, distribution and handling and related Health & Safety 

 Have good leadership ability with experience in managing a team 
 Have strong interpersonal & organisational skills 

 Have excellent IT skills and be able to communicate effectively  
 Ability to multi task & work under pressure  
 Be in possession of a valid driver’s license 

 
Salary will start at £ 13,566.96 per annum, (£1,130.58 per month) 

 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  
Andrew Plato,  

Acting Manager, BFI 
on telephone number: 22332 

or via email address:  
BFI@helanta.co.sh 

 

Application forms may be collected 
from Solomons Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail 
address: hradmin@solomons.co.sh 

and should be completed and 
returned to Anya Thomas, Human 
Resources Development Officer,  

Solomons Office, Jamestown,  
By 09 October 2019 

 

St Helena Airport Limited (SHAL) would like to remind all 
passengers who are flying to and from St Helena that it is 
important to take precautions to secure your valuables.

Valuables can include laptops, portable devices, currency, 
jewellery, watches and anything else of significant monetary 
or sentimental value.

Whilst the likelihood of tampering or theft from luggage 
cannot be entirely eliminated, there are a number of 
precautions that can be taken to minimise the possibility of 
tampering or theft occurring.

It is recommended that you place valuable items in 
your cabin baggage and keep it with you at all times; as a 
secondary security measure, consider using a lock for your 
cabin baggage and try not to use external pockets that cannot 
be secured.

It is normally recommended that you do not use hold 
baggage to transport your valuables, but should the need 
arise, please consider additional security measures.  Having 
your luggage professionally wrapped will add an additional 
layer of security as well as protecting your luggage against 
damage.  Wrapping services are available at St Helena 
Airport, OR Tambo International Airport and most other 
international airports.

Alternatively, consider using a luggage strap to minimise 
the loss of the contents of the luggage should the main zip 
fail; luggage straps with locks are also available.

Taking these precautions can minimise the likelihood of the 
loss of the contents of your luggage, particularly in respect of 
valuables, and can also assist in keeping the contents secure 
during the rigours of air travel.

SECURING YOUR VALUABLES WHEN TRAVELLING

PRESS RELEASE 

Dishwashers use 
less water, and is 

especially 
effective if it is an 
energy-efficient 

model. 
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Vacancy – Electricity Generation Manager 
 

Connect Saint Helena Ltd is seeking a suitably qualified and experienced person to fill the position of an Electricity Generation 
Manager, on a fixed term contract for a period of two years. This is a key role within the Company’s management structure with 

responsibility for the operation, maintenance, repairs and strategic development of generation equipment on Saint Helena up to the 
point of distribution at 11,000 volts. 

 
The successful candidate should have the following qualifications and experience: 

HND in Electrical/Electromechanical Engineering, 10 years Post Qualification Technical Experience, 3 years Management 
Experience, Computer Literate, Working knowledge of SCADA Systems operation, Experience in renewable energy development & 

storage technology, Health & Safety risk assessment, Training & Development experience, Authorised Person(Electrical) HV/LV 
and a Class C Drivers licence. 

Commitment to best practice and resource management is also essential to this role. 
 

For a full job description and/or further details on this position please contact Clare Harris on 22255 or email Clare at 
clare.harris@connect.co.sh Completed application forms should be emailed to Carol Thompson on email 

carol.thompson@connect.co.sh  or handed in to the Connect Saint Helena Ltd main office at Seales Corner, Jamestown by 12:00 
noon, Monday 7 October 2019. 

Job Vacancy 
IP NETWORKS SYSTEMS ADMINISTRATOR  

The ideal candidate will be expected to work within a small team and should possess excellent verbal and written 
communication skills, be self motivated, eager to learn and proactive. An ability to deal effectively, professionally 
and confidentially with internal and external customers is essential. A high standard of customer services and   
computer literacy is imperative. Desirable: Cisco CCNA or other Network equivalent certification; a good knowledge 
and understanding of computer networking.  

Due to the nature of this position, the post holder must hold a satisfactory police disclosure.   

Join us and you will enjoy some of the many benefits that Sure provides, including but not limited to: Incentive Bonus 
Scheme, Staff Discount, entitlement to join the Retirement Benefits Plan and opportunities for continued               
professional development. 

The starting salary for the new post-holder is dependent on qualifications and experience.   

Further information regarding the responsibilities of the post may be discussed with  Adam Yon, Manager Networks 
on Tel no: +290 22229 or E: Adam.Yon@sure.co.sh  

Application forms may be obtained from Bishops Rooms or contact Keirah Wade, HR & Finance Administrator on   
T: +290 22800 or E: Keirah.Wade@sure.co.sh.                                     

Applications to be submitted to the  HR & Finance Administrator, Sure South Atlantic Limited, Bishops Rooms,  
Jamestown by 4pm on Friday, 27 September 2019. 

Sure has a vacancy for a IP Systems Networks Administrator to join the IP Networks team.  

The Education & Employment Directorate has a vacancy 
for a Public Examinations Administrator. The successful 
post holder will be based at Prince Andrew School and 
will be responsible for the registration and administration 
of all external tests, public examinations and vocational 
assessments for students. 

 Applicants should have a grade C or above in GCSE Maths 
and English.  A recognised qualification in IT is desirable. 
The ideal candidate must be self motivated and have good 
interpersonal skills.

Salary for the post is Grade C, £8613 per annum.

For further details regarding this post, interested persons 
should contact Mrs Penelope Bowers, Headteacher, Prince 
Andrew School, on telephone number 24290 or e-mail 
penelope.bowers@princeandrew.edu.sh 

Application forms which are available from Education & 
Employment Directorate and Corporate Human Resources 
should be completed and submitted, through Directors where 
applicable, to the Administration Officer at the Education 
Learning Centre or e-mail santana.fowler@sainthelena.gov.
sh by no later than 4pm, on Tuesday, 01 October 2019.

VACANCY FOR PUBLIC EXAMINATIONS 
ADMINISTRATOR

PUBLIC NOTICE

The Education & Employment Directorate is seeking to 
employ a Temporary Teaching Assistant to work within the 
Nursery class at Harford Primary School on a fixed-term 
basis for the period of 1st October 2019 until 16th December 
2019.

Applicants must have GCSE’s in English and Maths at Grade 
C or above or equivalent qualification.  Recent and relevant 
work experience would be desirable.  The ideal candidate 
must be self-motivated, have good interpersonal skills and 
a sense of humour.

The successful candidate will be expected to provide 
assistance to the class teacher by supporting teaching and 
learning in the school/classroom environment.  

Salary payable ranges from TA1, £7,226 per annum to TA.2, 
£7,562 per annum, depending upon qualifications.

For further details regarding this post, interested persons 
should contact Mrs Carlean Crowie, Headteacher, Harford 
Primary School on telephone number 24719 or e-mail 
carlean.crowie@primary.edu.sh 

A full job description and application forms, which are 
available from the Education & Employment Directorate 
and Corporate Human Resources should be completed and 
submitted, through Directors where applicable, to the 
Administration Officer at the Education Learning Centre or 
e-mail santana.fowler@sainthelena.gov.sh by no later than 
4pm, on Monday, 30 September 2019.

VACANCY FOR TEMPORARY TEACHING ASSISTANT

PUBLIC NOTICE

NOTICE OF ANNUAL GENERAL MEETING OF MEMBERS OF SHAPE
(St Helena’s Active Participation in Enterprise)

Under Section 77 of the Companies Ordinance 2004 (“the Ordinance”) and 
Articles 77 and 78 of the Articles of Incorporation

NOTICE is hereby given of an Annual General Meeting 
of  Members of SHAPE (St Helena’s Active Participation in 
Enterprise) to be held on 5th October 2019 at SHAPE Head 
Centre, Sandy Bay at 10:00 am

Agenda:
1. Welcome. 
2. Apologies
3. Confirmation of Minutes of previous Annual General 

Meeting
4. Chair of Directors Report
5. Treasurer’s report
6. Appointment of Directors
7. Any Other Current Business

Note: Any member or representative of a corporate 
member, except an employee member, who wishes to be 
considered for appointment as a community or corporate 
member at the annual general meeting must lodge with the 
company secretary a written notice of his/her willingness to 
be appointed, signed by him/her, at least seven days before 
the date of the annual general meeting.
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Units available at the ESH Business Park, Ladder Hill and Longwood Enterprise Park 

Enterprise St Helena (ESH) have units available for rent to local entrepreneurs for non-industrial / clean business at ESH 
Business Park, Ladder Hill and Longwood Enterprise Park. 

Applications should be submitted to Robyn Franconi, Finance Manager, in the form of an extended business brief 
detailing your planned business and intended opening hours with a 3 year cash flow via email robyn.franconi@esh.co.sh 
or in hard copy to the Enterprise St Helena Office, ESH Business Park by no later than 1200 hours (GMT) on Monday 
30th September 2019.  

Terms and Conditions apply. 

 
 

For further information please contact Michielle Yon, Director of Resources on telephone 
22920 or email on michielle.yon@esh.co.sh 

Units 

Availabl
e 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh 
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com 

St Helena Marathons 
Saturday 02 November 

 

 3km & 10km 

FUN RUNS 
 

Starting Line: Francis Plain 

Registration Opens: 08:00  

RACE STARTS: 09:00 

For more information please contact Shelley Magellan-Wade                

       on 22158 or email address shelley.magellan-wade@tourism.co.sh 

Sunday 03 November 
 

21km & 42km  

MARATHONS  
 

Starting Line: Francis Plain 

Registration Opens: 06:30 

RACE STARTS: 07:00 

REGISTER TODAY! 

Current Records 

3km: 16:07 |10km: 42:22 

Current Records 

21km: 1:40:46|42km: 3:44:05 
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Work will include upgrading the network 
infrastructure and synchronising all 

computers, maintaining hardware and 
software.  For further details and a 

specification, interested persons may contact 
Anthea Moyce on telephone 22133 or email 

anthea@humanrightssthelena.org

Bids must be sent in a sealed envelope to 
Anthea Moyce, Equality and Human Rights 
Office, PWSD Yard, Jamestown by no later 

than 04th October 2019.

The Equality and Human Rights Commission is 
seeking invitations to tender for the provision of 

I.T Support.

VACANCY - CLOUD FOREST PROJECT CONSERVATION TECHNICIANS

The Environment, Natural Resources and Planning Directorate is recruiting two Conservation Technicians to work under the 
Cloud Forest Project. The Technician will be responsible for the day-to-day specialist restoration fieldwork activities under the 
project and supporting the Peaks Management team.

The candidate should have a certificate in basic numeracy and literacy, adequate knowledge of nursery and propagation 
techniques and of St Helena’s native habitats. The candidate should also have experience of working at heights and on steep 
terrain. A clean drivers licence is also essential.

This contract will continue for a 3 year period and the successful candidate will be expected to commence work as soon as 
practicable.

Salary for the post starts at Grade B1 which is £6,722.

For further details regarding this post, interested persons should contact Mr Ross Henry, Cloud Forest Senior Conservation 
Technician on telephone number 66240.

Application forms and job profiles, which are available from Essex House and Scotland Office should be completed and 
submitted to Miss Karen Thomas, Human Resources Manager or email karen-thomas@enrd.gov.sh by no later than Wednesday 
2 October 2019.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and 
vetting/DBS clearance. SHG reserves the right to have information provided on the application form independently verified.

This Week’s 
Football Fixtures:

Saturday, 28th September 2019

AFC Bournemouth v West Ham
Aston Villa v Burnley
Chelsea v Brighton

Crystal Palace v Norwich City
Everton v Man City

Leicester City v Newcastle United
Man Utd v Arsenal

Sheffield United v Liverpool
Spurs v Southampton

Wolves v Watford
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Football Fixtures
Fixture Referee's Organisers

1:30
Wizards V Saints

Mike E Williams Harts

3:30
Axis V FC Lakers

Keith Yon Rovers

Saturday 28th September
Fixture Referee's Organiser

1:30
Wirebirds V 

Bellboys

Wayne Yon Wizards

3:30
Harts V Rovers

Gibby Young Saints

Sunday 29th September

Pat Henry, Contributed

Jamestown Rifle Club
Another good practice session early 

on Tuesday, 24.09.19, with our youth 
shooters, Hanna, Tatelyn, Elizabeth and 
Hugo. All set now for next week’s 60-
shot competition.

An excellent turnout of 17 people 
took part in the individual evening 
competition. Only those using the rifle 
rest were included in this event, with 
five of the experienced shooters opting to 
have a normal practice shoot instead.

Some serious competitors in the ladies 
team battled it out for the three top 
positions. In 3rd was Helen Burt with 92.2 
& 91.2 = 183.4. In 2nd position was Debbie 
Leo with 97.2 & 90 .2 = 187.4, but freshly 
back from holiday was Heidi Murray with 
95.3 & 93.2 = 188.5 in 1st position. 

The other ladies were Wendy with 178.2, 
Bianca 175.1, Helena 173.1 and Francis 
171.1. Well done ladies.

Surprises in the gents team for the top 

three positions. In 3rd was Dave Lynch 
with 90 & 92.2 = 182.2, in 2nd position 
was Nicky ‘Kaiser’ Stevens with 183.1 
and top of the house in 1st position Tim 
Harper 98.2 & 94.3 = 192.5. Following 
behind them were Andrew with 153, Dave 
R with 169.2, Foxy 160.1, Pascal 181.2, 
Peter J 160 and Arthur 156.

Others should get a worthy mention, 
Rhys 92.2, Robin 98.4 and another good 
performance from Mark W shooting 
100.4 & 100.7.

We are looking forward to next week 

for another good performance from 
our experienced shooters. We are 
hoping to have the final shoot for the 
60 shots competition on 08.10.19 and a 
presentation night Saturday 12 October 
with a bring-and-share meal.

Thanks to all for another great night. 
An archery activity will be taking place 
on a Saturday afternoon at PAS, date will 
be confirmed soon.

Until we enjoy the next shooting event 
enjoy a healthy and peaceful weekend.

Junior 
League 
Results

Saturday 21st September 

(Primary Schools)
Yellow Devils :6 VS Jungle Rangers :6

 
Goal scorers (Yellow Devils)- Harry W: 

3, Aden S:1, Keenon B:1, Zac F: 1
 Goal scorers (Jungle Rangers)- Lebron 

George: 2, Blaze Baldwin: 2, Toure O: 2 

YPOM : Harry W and Blaze Baldwin

(11- 15 yr olds)
Galacticos: 12 VS Titans: 0

 Goal scorers (Galacticos)- 1 Own goal, 
Aiden YS: 5, Ethan Harris: 5 Musa: 1 

MOM: Aiden YS

Andrew Yon 20 Bellboys 

Rico Benjamin 15 Rovers 

Shane Stroud 15 Harts 

Sean Lee Thomas 14 Harts 

Ronan Legg 12 Rovers 

Tyler Benjamin 11 Wirebirds 

Matthias Young 9 Bellboys 

Jace Williams 9 Lakers 

Ryan Benjamin 9 Bellboys 

Christopher Owen 8 Wirebirds 

Own Goals 8 - 

Vontray Thomas 6 Axis 

Cody Thomas 6 Lakers 

Tyler Brady 6 Bellboys 

Jacob Duncan 5 Rovers 

Brett Issac 5 Rovers 

Sanjay Clingham 5 Wirebirds 

Selwyn Stroud 4 Harts 

Sean Benjamin 4 Rovers 

Alex Langham 4 Bellboys 

St Helena Football Association

Saturday

Lakers 3 v 2 Wirebirds

Goals for Lakers – Cecil Johnson 2, 
Louis Barnikle

Goals for Wirebirds – Sanjay 
Clingham, Greg Coleman

MOM – Christopher Herne of Lakers

Sunday

Harts 7 v 0 Wizards

Goals for Harts – Shane Stroud 2, Sean 
Lee Thomas 2, Clayton Thomas, Selwyn 
Stroud,

Simon Scipio
MOM – Shane Stroud of Harts

Bellboys 6 v 1 Saints

Goals for Bellboys – Andrew Yon 3, 
Ryan Benjamin, Rick Joshua, Tyler Brady

Goal for Saints – Owen Richards

Week 12

FOOTBALL RESULTS
20 Top Hot Shots


