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YOUR LETTERS
Dear Editor

I am an AFRICAN. September 2019 
marks the beginning of my third year 
on St Helena Island. Over the past two 
years I have observed, interacted, 
read books, local newspapers and 
even social media accounts about St 
Helena. The idea has been to learn 
what my new environment has to 
offer and also to stay current on what 
is happening in the community. I 
have even downloaded the Inside 
St Helena App on my phone. I have 
learnt a lot both good and bad. I 
have done the above in silence. 
Many are the times that I have 
disagreed with sentiments shared 
on the aforementioned platforms 
but I decided to be silent. I didn’t 
feel that it was up to me to rectify 
misconceptions or skewed views. 
However, in the recent past the 
situation seems to be getting worse 
with every passing day. I have come 
to the decision that silence is no 
longer an option.  Someone once said 
and I quote “to sin by silence when 
they should protest makes cowards 
of men”. As a person residing on St 
Helena this is a civic duty that I have 
to perform. I am cognisant of the 
possible backlash this article is likely 
to generate.

I have had some very great 
interactions and I have made good 
friends with a number of Saints. We 
have mutual respect. Unfortunately, 
in the recent past there are very 
disturbing views and sentiments that 
are expressed publicly. These views 
and sentiments are likely to create 
disharmony in the community. I will 
give a few examples. In the recent 

LMS Meeting at Hartford community 
centre as reported in the Inside St 
Helena App News Alerts someone 
“shared an experience of visiting 
the Victoria Shop in Jamestown 
and noticed that half the customers 
were Africans, suggesting that it 
may not be long before saints could 
be in the minority.” When a view 
like this is publicly expressed and it 
goes unchallenged it means that it is 
endorsed. First of all, what is wrong if 
Africans shop together? Is it a crime? 
Are they spending stolen money? Are 
they not supposed to shop? Secondly, 
what makes one think they are 
Africans? Is it their colour? Those 
kinds of views are racist and they 
shouldn’t go unchallenged. Secondly, 
there is nothing wrong with Saints 
being minorities provided the system 
takes care of them. In mid 2017 the 
UN estimated United Arab Emirates 
population at around 9.4 million. 
90% of that population is expatriates 
and immigrants. Emiratis are only 
10% in their own country. Their 
economy is thriving largely driven by 
the expatriates. The Emiratis are not 
protesting the influx of foreigners, 
in fact they keep encouraging more 
foreigners to go and take up jobs 
in the UAE. The locals also known 
as Emiratis cannot on their own 
sustain their economy. The point is 
there is absolutely nothing wrong 
with having more foreigners on the 
Island because they all come here for 
a reason. To quote the governor Dr 
Rushbrook on his 100 Days on the 
Job article “If our economy is going 
to grow it will inevitably increase the 
number of new faces coming to live 
on the Island.” The fact of the matter 

is there are not enough people in 
terms of population to generate 
enough economic activity to make 
the Island self-sustaining.

The St Helena Independent Volume 
XIV, Issue 41, Friday 13th September 
page 5 covered the Longwood meeting 
as well. In the article one person 
commented that some TC officers 
were “absolutely useless”. TC officers 
or any expatriates for that matter 
are hired through a recruitment 
process. And they are hired based on 
their qualifications, competence and 
skills. When someone says some TC 
officers are useless they should be 
asked to substantiate. Which officers 
are they referring to and what makes 
them “useless”. We cannot be silent 
and allow people to make blanket 
remarks that they cant substantiate.

This week the Island had a high 
profile visitor with his entourage the 
vice president of Angola H.E Bornito 
de Sousa. I was very disappointed to 
read in one of our weekly newspapers 
and also to listen to a local radio the 
light in which Angola was painted. 
Where I come from when you have 
a visitor, other than showing them 
great hospitality and courtesy your 
conversation should be positive.  
Painting Angola as one of the most 
corrupt countries in the world 
and the visiting Vice presidents 
predecessor as a man who was 
embroiled in corruption involving 
more than 22 million pounds when 
the current Vice President is visiting 
is a show of utmost disrespect. It 
is distasteful. Is it because it is an 
African country? I know a significant 
segment of the community believe 
that everything African is bad, poor 
quality, mediocre etc. It is a trend 
that even some of the international 
media houses follow. It is cheap 
propaganda and fear mongering. Our 
local media houses should be careful 
not to follow that path. There is a 
positive side of Africa that is rarely 
portrayed. This negative information 
is being made public when the visitor 
is still on the Island and right before 
he is interviewed on live radio. 
Question is; when he comes across 
the negative portrayal of his country 
during his visit what impression do 
you expect him to take away? There 
are plenty of positive things that 
could be said about Angola. It is the 
2nd largest oil exporter in Africa. 
It recorded the World’s highest 
Annual Average GDP growth between 
2001-2010 at 11.1%. It is also rich in 
diamonds, gold, copper and wildlife. 

How do we proceed from here?  I 
have some ideas.

1. Do unto others what you expect 
them to do unto you. The Island 
cannot grow without welcoming and 
accommodating those who possess 
skills that are not locally available. 
The skills have no colour; they 
have no continent or nationality. 
TCs/expatriates are hired and 
remunerated based on their skills. 
Those skills can be used anywhere in 
the world.

2. Leaders/chairpersons of public 
forums should not allow individuals 
to make remarks that they cannot 
substantiate. If you can’t substantiate 
something don’t say it. If you say 
it be ready to give full disclosure 
so that the case can be dealt with 
individually.

3. If you are an editor of a newspaper 
or administrator of a social media 
platform or an App please be vigilant 
and do not allow people to use your 
platform to air views, which sow 
disharmony and discord in the 
community. Allowing people to use 
platforms for which we have control 
to create disharmony effectively 
makes us accomplices.

4. We should be careful not to have 
a one sided view of things. Let us 
aspire to exchange value. Those of 
us who are not from here are here 
because we have something to offer. 
Instead of being afraid of people 
from elsewhere in the world I would 
like to encourage saints to be open 
to share their heritage, their culture 
their values with non-saints. Iron 
sharpens iron. We have something 
to learn from each other. We need to 
exchange value to make each other 
better for a better world.

Lastly, St Helena although 
surrounded by nothing but the ocean 
cannot exist in isolation. We are part 
of a larger world. This is a reality 
that is irreversible. We cannot close 
ourselves off from the rest of the 
world while at the same time we are 
increasing our efforts in tourism 
promotion. One only needs to log 
into flight radar to see the number of 
flights criss-crossing the globe. What 
does that tell you? People are always 
travelling for business, pleasure and 
even immigrating to new countries. 
It is a reality we have to live with. 
Let us all strive to make meaningful 
contribution in creating an Island 
that is conducive to all that live in it.

Bramwell Bushuru
(The views expressed in this article are 

my own)
Bramwellke@gmail.com
Twitter @bramwell07

Dear Editor

As we are about half-way through 
the public consultation process for 
SHG’s new draft Labour Market 
Strategy (LMS), we wanted to take a 
moment to address some of the most 
frequent questions that have come 
up in consultations so far.

How the LMS Will Help in the Near 
Term

Firstly, we’ve had a lot of questions 
about what the LMS does to help 
people on St Helena in the ‘here and 
now’.  We wanted to highlight a few 
actions in the LMS that are focused 
on making positive changes in the 
near term. 

Recruitment 
We’ve heard from a number of 

people who are frustrated about 
specific SHG recruitment policies. 
In many cases, the policies are not 
the issue but the way they’ve been 
implemented in the past has felt 
inconsistent or unfair to people. We 
understand those frustrations and 
are committed to making changes. 
Work is being done to make sure 
we consistently value experience 
as much as formal education, that 
individuals with criminal convictions 
have a fair go at making a life for 
themselves and to address other 
concerns that have been voiced about 
the recruitment process. The job 
isn’t done yet, but addressing the 
frustrations with the recruitment 
process is one of the first priorities 
of the LMS.

Career Access St Helena
Career Access St Helena (CASH) is 

another proposal with potential to 
help people on-Island in the near 
term. This builds upon the previous 
work of a ‘jobs centre’ that helped 
to connect unemployed workers 
with jobs, but was not used when 
the economy was at near-full 
employment. CASH is envisioned as 
a one-stop shop for employment-
related resources on-Island and 
would be available to St Helenians 
at every stage of their career and 
every level of ability. If you are an 
unemployed construction worker 
looking for temporary work, a student 
or school leaver who wants help 
applying for their first job, someone 
who has caring responsibilities but 
is interested in casual employment 
or anyone seeking a career change, 
CASH is intended to help you. 

Immigration 
Secondly, there has been lots of 

interest in the proposals related to 
immigration. We are taking this 

It was pleasing to see Year 9 
and 10 students taking part in the 
International Youth Day last week.

The students showed great 
enthusiasm with the activities 
hosted by the Children and Adults 
Social Care Directorate and 
thoroughly enjoyed the Jamestown 
Amazing Race.

The students showed tremendous 
teamwork in the race, which is one 
of the features that is needed in the 
working world. 

Teamwork is one of many factors 
that help develop abilities in 
individuals. Without sufficient 
teamwork, how does a business 
grow, and how does one gain 
confidence in talking and helping 
out other people in the community?

On Team Building Blog online, 
one person commented: “For me, 
teamwork is the concept of people 
working together cooperatively, 
supporting each other in order to 
strive towards a common goal. 
Teamwork allows a group of people 
with different skills, interests and 
opinions to work together as a 
unit to reach this goal effectively. 
However this does not mean that 
the individual is not important, 
it does mean that efficient and 
effective teamwork goes beyond 
individual accomplishments.”

To give an example, let’s say 
someone wants to start a new career 
that could benefit the island. They 
have planned everything out step-
by-step, even describing the tiniest 
detail about what they want to 
achieve not just for them but for the 
island. Without a bit of teamwork 
from the community, how can their 
business plan develop? And like 
the person from the blog said, it 
does not mean that the individual 
is not important, but even with 
just a bit of support, the teamwork 
implemented can motivate them 
into achieving their goal.

Remember: it takes an individual 
to develop, and teamwork to 
develop further.
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feedback seriously and considering 
how to accomplish the goals 
of the Strategy in a way that is 
sensitive to the legitimate concerns 
expressed. This includes sharing 
the results of our consultations with 
the Immigration Working Group 
to inform the draft policy being 
prepared.

Retirement
Finally, the Strategy is not 

proposing to raise the retirement age 
beyond 65. When we say one goal of 
the LMS is to increase ‘the working 
age population on St Helena’ we 
mean the goal is to ensure there are 
sufficient numbers of people living 
and working here who are between 
the ages of 18 and 65. This will be 
made clearer in the final document. 
The LMS is not proposing a flood of 
people from overseas coming to St 
Helena, but instead recognises that 
even a small number of additional 
people spending money and paying 
taxes on-Island is one factor that 
will help the economy grow.

We Welcome Your Feedback
We have appreciated all of the 

feedback we’ve received on the LMS 
over the past few weeks and look 
forward to continuing to engage 
until the consultation closes on 
11 October 2019. Because of the 
strong interest in the Strategy, 
we’ve added an additional public 
consultation session at Kingshurst 
Community Centre on Monday, 23 
September, at 7pm. For those who 
aren’t able to attend in person, we 
also welcome comments via email: 
Amanda.Brown@sainthelena.gov.
sh or through the online survey: 
https://www.surveymonkey.com/r/
VYQ5PR8. 

Best Regards,
Amanda Curry Brown, SHG Senior 

Economist
Lindsay Shankland, SHG Director of 

HR and Organisational Development

Andrew Turner, SAMS

Governor’s Question Time
In this session of “Governor’s Question 

Time,” (live on SAMS Radio 1 at 2pm 
on the third Tuesday of every month) 
Governor Dr Philip Rushbrook gave 
updates on repair works after the Tristan 
storm, the fibre-optic cable project, the 
balance of foreign and local investment, 
SHG’s role in the private sector and 
scholarships.

In this second part we have included 
foreign and local investment and 
scholarships. 

Foreign and Local Investment
Q: Obviously St Helena is trying 

to develop its economy and we’ve 
always been told that there will 
need to be both local and foreign 
investment. But which of these is 
SHG’s priority, if it came down to 
a choice between supporting a local 
investor or an overseas investor?

A: I think when it comes to which 
horse you back it really comes down 
to a case by case basis. The sad fact 
at the moment is we don’t have a 
large queue of investors knocking on 
the door to invest millions of pounds 
here.  

There are some people, who are 
interested and tend to be the more 
innovative, more head of the pack 
type investors, but we have to take 
each of their enquiries seriously 
because at the end of the day there 
are not that many other people 
asking to come here. 

Likewise our businesses have got 
limited resources themselves in 
terms of expanding their activities 
be they export or import substitution 
or delivery of services on behalf of 
government or others, so indigenous 
business is not going to be the entire 
answer to improving our economy. 

We essentially need both. We need 

more local businesses doing more 
and we need more inward investors 
doing things that the island is 
comfortable in allowing to be done. 

Q: How important is the role for 
Saints returning from overseas in 
building St Helena’s future?

A: I think it is very important. What 
we call the repatriation of funds 
from your diasporas overseas is quite 
important here. I would have thought 
if it is not the second or third then 
it is pretty high up in the ranks of 
income coming to the island. I would 
guess it is the second largest source 
of income after DFID financing. 

Inbound cash from Saints is 
important in two ways. Firstly it 
tends to get channelled into small 
business ventures or into property 
and secondly by doing that, providing 
land is available and we don’t create 
problems in issuing permits to lease 
or buy land, it generates business for 
the small business people. In every 
thriving free market economy, small 
businesses are usually the largest 
proportion of the private sector.

I would encourage as many Saints 
as possible who wish to reinvest in 
this island after working abroad to 
do so. The job of government is to 
make sure that reinvestment isn’t 

delayed unduly by slow or tedious 
requirements to obtain land or 
complicated blockages to planning 
requirements. Its government’s 
job to make this as swift and 
straightforward as possible. 

Q: Often you hear government 
officials talking about finding “the 
right investors.” So what attributes 
define “the right investor?”

A: It’s one of these sort of nebulous 
concepts where you think you know 
what it means, but try writing it 
down on paper. 

The reality as I see it is that the 
right investor is someone who has 
two sides to their character.

Firstly is that they are pretty strong 
businessmen or women. They know 
their way around a balance sheet, 
they know if something is profitable 
or not. 

But secondly they have an aspect 
to their side that wants to help the 
society or community that they are 
operating in. 

So that’s what I’m looking for. I’m 
looking for investors that I would 
regard as appropriate, those that 
have got that sort of two aspects to 
their character. 

They know how to make money 
but equally they know how to 
be sympathetic with their local 
community. 

Q: With potential luxury housing 
developments looming over St 
Helena, will Governor in Council, 
when it sits as the Planning Authority, 
be considering introducing low-cost 
housing requirements in line with 
Council practice in the UK?

A: Certainly when we receive a 
planning application, remember 
we don’t cover all of the planning 
applications; the vast majority are 
dealt with by the Land Development 
Control Authority. The ones that come 
to Governor in Council (ExCo) are 
those that are close to the shoreline, 
those which have a national strategic 
requirement, and potentially big 
projects that will have an impact 
beyond their local community. 
Something like a big development 
like this might be regarded as that.

Clearly we would look at what is the 
offer. There is a lot of debate about 
the actual purchase of the land but 
that is in my opinion probably the 
wrong point for debate. 

Land transactions between two 
private organisations is between two 
private organisations and that’s the 
way it should be. If you want to sell 
land you don’t want government to 
intervene and say you can’t.

The big part of the debate should 
come at the point of planning. What 

are you going to do with the land? 
The plans when you have those are 
the clear intent and that is when you 
can decide if they are sympathetic to 
community requirements or not. 

I think for the developments you 
are talking about I have not seen any 
plans submitted so I think we are 
waiting to see. 

Education & Scholarships
Q: At the recent PAS results day 

many students were keen on trying 
to get SHG scholarships to go to 
university. We obviously see what 
the people who go on scholarships 
get from the scheme, but what is 
SHG’s interest in the scheme?

A: As the Governor, my observation 
is that on-island we need to invest 
in the future. We need to invest in 
both professional qualifications and 
academic qualifications. 

This is part of a two-pronged 
approach. 

We have been exceptionally 
successful this year in terms of 
the quality of the degrees that the 
students have got.

The island, as I see it, invests a lot 
of money in these people in terms 
of the deal under the scholarship. It 
is quite a generous deal and there is 
a quid pro quo, the island expects a 
payback. 

My expectation for those as they 
return to the island is, obviously 
there is the bond but it is quite a small 
amount of money, my hope is that 
they understand the trust and hope 
that the island has put in them and 
they work hard to contribute back to 
the island using the new skills they 
have got. 

I know there is an expectation that 
government should find them a 
job, but I think that’s perhaps a bit 
narrow-minded. If you are a student, 
done three years of academic 
training, you should have enough 

nouse to find a job as well. So I think 
the idea that “I can’t live out my 
two year bond because government 
hasn’t given me a job” is a little bit 
simplistic. 

But the obligation is on those people 
and most of the people I’ve spoken to 
realise that the island has invested in 
them and it’s their turn to give back 
to the island. 

What SHG and private sector 
employers need to do is make their 
job prospects attractive enough that 
they want to stay after the end of the 
bond. Otherwise we’ve put the money 
in, got a short return and then they 
leave the island. 

The challenge for everybody who 
employs the graduates when they 
come back is to make sure that they 
have fulfilling prospects that make 
them want to stay on the island. 

The second stand to academic 
improvement is professional training 
and I hope to have another gathering 
at some point for those who have got 
professional qualifications this year. 

I’m already aware that new 
teachers have got internationally 
recognised qualifications in the 
Education Department, in the Health 
Department, in the Audit team there 
is one person who has graduated 
with an internationally recognised 
professional qualification and there 
are other areas of the public sector 
where people have professionally 
improved themselves. Those too 
should also be recognised for the 
achievement they have made.   

Lastly I want to give my warmest 
wishes of success to those three 
students who are leaving to take 
up university places in Britain and 
I look forward to seeing them in 
three years’ time with good-quality 
degrees. 

Q: Are they means-tested?
A: Not to my knowledge they’re not. 

It’s not like the UK where essentially 
it’s a loan you have to pay back. 

It’s not like the old system in Britain 
where there is a standard amount 
and then any additional amounts you 
got were means tested.  

To my knowledge the scholarship 
is essentially a flat sum to everybody 
for maintenance travel and fees. 

Andrew Turner, SAMS

No Rain, No Gain
Although there have been a few 

smatterings of rain during the winter 
months there has been no rainwater 
going into the island’s reservoirs.

According to Connect St Helena 
the slight rise in the stored volume 
of the island’s water (now at 36.7%) 
have only been caused by the public 
reducing their consumption.

Consumption rates need to average 
below 1000 m3 per day and this has 
been achieved on two days in the last 
week although usage has been going 

up on certain days. 
There is no significant rain forecast 

for the coming week and as St Helena 
moves into summer that situation is 
not expected to change.  

Don’t Forget!

“I know there is an expectation that 
government should find them a job, 

but I think that’s perhaps a bit narrow-
minded. ” – Governor Rushbrook

Deadline for adverts for 
the Sentinel is at 4pm on 

Tuesdays!
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First International Youth 
Day Held on St Helena

On Friday, Sept. 13 at 11am, St 
Helena held an International Youth 
Day event at the Mule Yard.

International Youth Day is officially 
held on Aug. 12, however the event 
was held a month later due to the 
schools being closed on Aug. 12. 

Activities for the day were put 
together by the Children and Adults 
Social Care Directorate.

The first event was the Jamestown 
Amazing Race, which started at 
11am. Students were put into groups 
of three and had to work together to 
solve clues relating to young staff 
members in different businesses in 
Jamestown.

The first group back was Josh Herne 
and Pascal Walters who arrived back 
to the Mule Yard at 11:30am (the third 
student in the group was unable to 
finish).

After the Amazing Race, students 
took part in some novelty sports in 
the Leisure Park, which saw team-
based games including Tug-of-War 
and the Caterpillar Race. 

Students who weren’t taking part in 
the activities in the Leisure Park took 
part in some other activities in the 
Mule Yard, such as a sing-a-long.

The organisers had originally 
intended to host a Hot Dog Eating 
Competition at 2pm however after 
public criticism it was later changed 
to an Apple Eating Competition.

At 2:30pm students gathered in 
the Mule Yard for the presentation 

of medals, badges and speeches. 
During the closing ceremony 
Isaac Greentree talked about the 
challenges facing youth of St Helena 
today and Children’s Champion, Cllr 
Derek Thomas, talked about Youth 
Parliament for International Youth 
Day. Believe and Achieve St Helena 
(BASH) also spoke about their 
mentoring programme.

Medals and badges were presented 
by SHAPE Manager Marianne Young-
Crowie and Nick Stevens from New 
Horizons.

The day concluded with thanks and 
a wrap-up of the day by Nicolene 
Adams.

“To all of the youth on St Helena, 
International Youth Day is a 
reminder that you are competent, 
smart, strong and motivated to do 
things you want,” Nicolene said. 
“Each of you have a combination 
of high energies, intelligent brains 
and smartness – the formula for a 
successful St Helena.”
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Essex House Gets a Facelift
The front of Essex House, 

Jamestown is to be full-plastered 
using lime mortar returning the 
facade of this Georgian Heritage 
Grade 2 Listed Building to its former 
glory.

 In 1974 the original plaster was 
stripped off the wall and some of the 
stonework was finished with cement 
mortar.    

Then in 2016 the Property Division 
was granted planning permission to 
render the façade and although it 
has taken a few years (presumably 
because of lack of funding), the 
project is now underway. Henry’s 
Construction was awarded the 
contract and work started Aug. 26. 
Originally the parapet wall was built 
with red stone and had started to 
deteriorate. Now the red stone has 
been removed and the parapet wall 
rebuilt using basalt (iron) stone. 

The construction workers will 
remove cement mortar from 
approximately the first floor to the 
parapet and replace this with stone 
pinners and lime mortar. The facade 
is then to be rendered with lime. 

Installing cast iron hoppers and 
downpipes completes the job. 

The Infrastructure & Transport 
Directorate’s Assistant Buildings 
Manager, Theron Henry, said that 
rather than using cement in the 
mortar they are using lime. Lime he 

said has many benefits, “for example 
it will help the building to breathe 
and prevent problems with moisture 
getting trapped within the wall.” 

Weather permitting, the contract 
will be completed by Nov. 8.  

Cyril (Ferdie) Gunnell, SAMS

Limited Public Consultation on 
Labour Market Strategy  

Consultation on the Draft Labour 
Market Strategy (LMS) has only 
taken place in the Half Tree Hollow 
and Longwood districts. 

Although someone at the Longwood 
meeting said the draft “has no 
structure just the bare bones,” 
the recommendations relate to 
some sensitive but crucial matters 
including immigration and Saint 
status. 

The SHG Press Office, answering 
an enquiry steered by the council 
committee leading on the LMS, said 
that “two public meetings held in the 
selected locations would be suitable 
based on past experience.” What 
was meant by “past experience” 
was not answered so it is uncertain 
if this relates to numbers attending 
meetings in the constituencies.  

Recent meetings have shown 
that constituents attending these 

“opportunities to participate in 
matters proposed by the Government 
on their behalf” are increasing.  

The round in August recorded 
107 persons. This total exceeds the 
101 for nine districts in April this 
year and was far greater than the 
disappointing 43 making the effort 
in October 2018. The largest totals for 
the last round were 34 in Longwood 
and 18 in Blue Hill (it would have 
been 20 if two children had been 
counted). 

The messages from the Press 
Office also said, “EDC (Economic 
Development Committee) is open to 
having more meetings but obviously 
will need to hear from people that 
they want these extra meetings” 
and additional options for people to 
provide feedback have been provided 
i.e. through using the online survey 
or contacting the Senior Economist 

directly. 
A meeting for employers is 

scheduled for Sept. 24 at the Museum 
in Jamestown as there are a number 
of proposals that are unique to 
employers.     

Not everyone is comfortable with 
filling in things online, if indeed they 
have that facility at home, and there 
are people who prefer to listen to 
what others around them are saying. 

This is precisely what happened 
at Harford Community Centre on 
Sept. 11 when the attendance was 
more than 50. They were mostly 
from Longwood and Alarm Forest. 
Some members of the public have 
expressed alarm that other districts 
need to “request” additional 
meetings if they want their voices to 
be heard in a similar forum.    

Mic-kail Harris, SAMS

Angolan Vice 
President Visits St 

Helena
The Vice President of Angola, 

Bornito de Sousa, arrived at St 
Helena on Sunday morning. The Vice 
President is visiting for a private 
holiday.

On Monday morning at 9:45am a 
presentation was held in the Council 
Chambers with H.E. Governor Dr 
Philip Rushbrook and ExCo members 
present.

The Vice President of Angola 
presented the Governor with a 

Donna Crowie, SAMS

Sharon Peters Passes 
Supporting Teaching 
and Learning Course

Following a year of online study, 
Additional Learning Needs Teacher 
Sharon Peters has completed a Level 
3 Supporting Teaching and Learning 
Course with Stonebridge College.

The Course was based on four 
assignments, with each assignment 
consisting of up to 25 questions 
relating to various aspects such as 
communication and professional 
relationships, development and 
understanding children, young 

people and adults. 
The course was supported by former 

Teacher Trainer Gary Cameron.
“This course took a lot of time and 

commitment and was challenging 
at times,” Sharon said. “I am very 
pleased to complete and pass the 
course and I will now take on those 
skills to help me progress in my 
future role. I would also like to thank 
those who supported me in any way 
throughout.”

sculpture and the Governor presented 
the Vice President with a plaque 
bearing the St Helena Crest.

The Vice President departed St 
Helena on Wednesday Sept. 18.

The week before, a private flight 
arrived at St Helena airport with 
Civil Servants from the Angolan 
Government who visited to ensure 
that all relevant arrangements were 
in place for the arrival of the Vice 
President.

Donna Crowie, SAMS

MV Helena Receives Defibrillator 

On Sept. 11, the crew of the 
MV Helena took delivery of a 
Philips Health UK HeartStart FRx 
defibrillator. This machine is used 
in CPR and will allow for a better 
response to incidents both on board, 
or when the vessel is alongside at St 
Helena and response time is critical.

The MV Helena arrived back from 
Ascension Island on Sept. 17 for 
offloading and back loading of 
containers for the journey back to 
Cape Town.  

The crew of the MV Helena.

H.E. Governor Dr Philip Rushbrook with Angolan 
Vice President Bornito de Sousa.



to plant all cabbage, you can plant 
a combination of Cabbage, Broccoli 
and Cauliflower. 

Plots can also be split with different 
families so that you might plant 
beans and carrots in one plot, so long 
as the preceding and following crops 
are from different families. 

Inter-Cropping
Inter-cropping is a form of rotation 

that grows more than one type crop 
in the same plot. Normally two crops 
are grown in alternate rows. The 
crops will be selected to complement 
each other; for example tomatoes 
and brassicas; where the tomatoes 
will deter Diamond Back Moth

The aim is to imitate and work 
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ANRD, Contributed

Crop Watch
In this edition of Crop Watch we will 

look more closely at the importance of 
rotations and the potential of mixed 
cropping.  Crop Rotation is perhaps the 
most fundamental principle of good 
agricultural practice.

 Crop Rotations
This means alternating crop types 

in a specific area of soil. It is vitally 
important is to prevent the build-up 
of pests & diseases and look after the 
soil.

A crop rotation is a planned 
sequence of crops. The sequence 
should ensure that succeeding crops 
belong to different “families.” 
Diversity of crop types promotes 
soil flora and fauna and will lead to 
healthier soil. 

Many pests and diseases that affect 
our crops come from the soil and 
these build up over time if the same 
type of crop is grown continuously. 
The result is that the pest builds up 
to such an extent we can’t grow the 
crop at all.

Benefits of a Crop Rotation
• Diversity; a rotation means 

growing more crops. This means 
more diverse produce to eat and sell. 
It’s healthier and more profitable.

• Reduction in pest and 
disease, interrupting the build-up of 
problems. This reduces the reliance 
on chemicals and improves the 
quality and yield of harvested crops.

• Improves the soil: different 
crops have different rooting habits 
and residues. These can break up the 
surface soil or penetrate deep into 
the subsoil to break up compacted 
layers

• Increases soil fertility; 
legumes “fix” nitrogen with their 
roots, other crops have high nutrient 
content in their leaves and roots left 
behind after harvest.

• Reduces risk; certain weather 
or pest infestations could cause one 
crop to fail while another thrives, 
this means there should always be 
something to harvest. 

Record Keeping
A key part of a good rotation is 

keeping records of your crops. This 
means you have a reference of what 
crop was planted where and when. 
So in three years’ time you don’t 
accidentally plant potatoes back in 
the same plot. 

One really useful tool is to have a 
simple map of your garden or plot. 
Maybe you can arrange your land 

into similar sized plots and give 
them a number to identify them. 

You can use this to record any 
particular pest or disease issues in a 
crop, and this can help decide what 
to plant and how to manage it next 
time round. 

These records can be very useful 
to help you look back and see what 
crop/variety/method worked well 
in the past and what didn’t work so 
well.

Crop Groups
Many of the crops we grow might 

seem very different but belong to the 
same family. Pests and diseases can 
pass between members of the family 
and so they must be kept separate. 
Most common crop groups are:

• Solanace: Potatoes, 
Tomatoes, Peppers, Aubergine

• Brassica: Cabbage, Broccoli, 
Cauliflower, Raddish

• Legumes: Beans, Peas, 
Clover, Vetch. 

• Umbellifers: Carrot, Celery, 
Parsley, Parsnip

• Cucurbits: Squash, Pumpkin, 
Courgette, Cucumber, Melon

• Chenopods’: Beetroot, 
Spinach, other beets

• Asters’: Lettuce, Artichokes
• Alliums: Onions, Leeks, 

Garlic
• Cereals: maize, Sweet Corn, 

Oats, Barley, Millet
• Convols’; Sweet Potato
Some crops will complement each 

other better than others. Figure 1 is a 
simple rotation:

Rotations can be made very 
complex, but keeping it simple 
is always a good strategy! But 
remember plots can be subdivided, 
so if the plan you’ve made says you 
need to plant brassicas in this plot 
this year it doesn’t mean you have 

Example Crop Map

Intercropped with Vetch.

with nature; look into the natural 
environment and you will see 
nowhere is there “mono-culture” of 
just one type of plant.

Perhaps the ultimate intercrop is to 
“agro-forestry” where annual crops 
are grown in combination with tree 
crops like avocados, fruit trees and 
coffee. 

Help is at Hand! 
If you’d like assistance to create 

a map, make a record sheet, plan a 
rotation, decide what crops to grow, 
or anything else crop related please 
give us a call

For all enquiries please contact 
ANRD at Scotland on 24724.

Agronomy: Ted Whitton ext. 216. 
Email: edward.whitton@sainthelena.
gov.sh

Pest Control: Rosie Peters ext. 210. 
Email: rosalie.peters@sainthelena.
gov.sh

Cyril (Ferdie) Gunnell, SAMS

Lively Labour Market Strategy 
Meeting in Longwood

The headcount including the 
panel at Harford Community Centre 
to discuss the Draft Labour Market 
Strategy (LMS) Sept. 11 was 53. 
The attendance was mainly from 
Longwood and Alarm Forest. 

The Chairman of Economic 
Development Committee, Cllr 
Lawson Henry, introduced the LMS 
after which the Senior Economist, 
Amanda Curry Brown, gave a brief 
overview of the contents. In total, all 
of this took half-an-hour. For much 
of the remaining two hours it seemed 
the attendants set the agenda.       

The LMS document includes 
sections on: Demographics; Access 
to qualifications; Cycle of Low wages 
high rates and home ownership; 
Growing St Helena’s workforce 
with St Helenians; Recruiting St 
Helenians from overseas; Growing 
St Helena’s workforce with foreign 
workers; Attracting highly beneficial 
migrants; Preparing for the Future 
through Succession Planning; 
and Connecting Education with 
Sustainable Economic Development. 

When the meeting was opened to 
the floor it was clear that not many 
had read the draft strategy and some 
relied on radio interviews and press 
releases. Someone said the LMS has 
no structure, just bare bones. The 
same person said TC people become 
de-skilled after years being here and 
should be replaced by new blood. 

Someone else (someone who had 
read the document) voiced many 
concerns: people have been pushed 
away and at the same time reward is 
offered to other people coming here 
causing resentment; Saint workers 
on Ascension and Falklands are 
considering moving to the UK and 
elsewhere rather than returning, 
even though they might have homes 
here; some who did return have left 
again; a statistic said that 478 have 
left for pastures anew; all leavers say 
they are fed up and disillusioned with 
the way the island is run and unfair 
way policies are implemented; people 
feel undervalued and at the same 
time others seem to have everything 
laid out for them with a job for life 
where they become complacent and 
unaccountable. He said there appears 
to be no plan to address any of this.  

The same proposals keep coming up, 

it was said. Some are implemented 
but then fall away only to be brought 
up later by some other newcomer, 
as something new. The LMS is 5-10 
years out of date.    

A few subjects in the LMS were 
dwelled on. A hugely contentious one 
was Saint Status and the proposal 
to “invite” TC officers and non-
St Helenian staff to apply for the 
status and stay here on a permanent 
basis. The document says “SHG will 
encourage other businesses on-
island, including the state owned 
entities to do the same.” People 
said they felt that the way people 
working for government can almost 
automatically achieve this after 
five years (their time working for 
government included), while for 
others this is much more difficult, 
may be discriminatory. There was 
concern that some foreign workers 
seem to be using Saint Status only 
as a “stepping stone to the UK and 
British passport,” so the Falkland 
Islands model was referred to as a 
fair way of employing people from 
offshore.  

A member of the public said the 
upcoming Immigration Ordinance 
public consultation should have been 
conducted before the LMS.      

 There was a call for SHG to, “Listen 
to what the people are saying, 
please.” Lindsey Shankland from 
Corporate Human Resources made 
notes for including in a report and 
she told about Human Resources’ 
addressing some public concerns 
about qualifications for government 
jobs being “over the top.” 

Several subjects refereed to are not 
included in the LMS, for instance 
there was a suggestion that the 
Review on Social Benefits is taking 
far too long and vulnerable people are 
suffering meanwhile. The statistic 
that 41 people are unemployed was 
challenged because it is known 
that some have had no job since 
February. But the reason why they 
are not registered is because of the 
household policy in the benefits 
system. It was said the Community 
Work Scheme will not be reinstated 
due to legal issues.   

The meeting was lively with many 
comments acknowledged with 
clapping. It was the second and final 
meeting scheduled for the general 
public to give their views on the 
proposed LMS. The first was at Half 
Tree Hollow Community Centre Sept. 
9 where a reported 20 people were 
present.   Figure 1
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Public Library Service

Book of the 
Week

The Good 
Menopause Guide 

By Liz Earle
The ultimate guide to looking and 

feeling your radiant best throughout 
the perimenopause, menopause and 
beyond.

‘I have always found it curious that 
we talk openly about pregnancy and 
birth but when it comes to an equally 
important phase in our lives - the 
menopause - there is an audible 
silence... I want all of you who read 
this book to know you have the 
tools to feel and look your radiant 
best. And more than that, I want my 
daughters  and yours- to embrace 
the menopause as simply another 
phase in our lives which is natural 
and liberating.’

Liz Earle, MBE, is one of the 
world’s most respected and trusted 
authorities on wellbeing. Following 
on from her bestselling books 
Skin and The Good Gut Guide, 
this beautifully illustrated guide 
shares all of the information, tips 
and advice you need for a healthy 
menopause. She provides guidance 
on how to balance your hormones, 
the importance of a nourishing diet, 
the myths and facts about HRT, 
osteoporosis, how to optimise bone 
health, and how to boost energy and 
self-esteem.

An expert on beauty, Liz Earle 
also provides advice on how to take 
special care of skin, hair and nails, 
and how to combat ageing with 
supplements. She also shares 60 
nutritious recipes - including many 
suitable for vegetarians - to help you 
feel and look your best.

Andrew Turner, SAMS

ExCo 
Approves 

Prison
Executive Council has approved 

outline development permission for 
the new prison in Bottom Woods. 

In a meeting on Sept. 17 ExCo, sitting 
as the Planning Authority, approved 
the proposed development with two 
conditions including the creation of 
a conservation management plan 
to ensure that the area around the 
prison can be made Wirebird friendly 
post-construction.

The site of the prison had originally 
been intended as Wirebird habitat 
post-airport. However, the land had 
been allowed to become overgrown 
and unsuitable for Wirebird habitat.  

During the meeting Councillor 
Lawson Henry insisted that SHG 
should “follow up” and “monitor” 
on commitments to environmental 
mitigation in the future. 

SHG now has two years to bring 
before ExCo a detailed application for 
full development permission. 

Donna Crowie, SAMS

Update from Tristan da Cunha
It was reported that it was been a 

busy week beginning with the arrival 
of the SA Agulhas II on Saturday 
Sept. 7.

 The community waited eagerly at 
the American fence for the helicopter 
to arrive bringing family and friends 
that have been away for some time. As 
the sea conditions were not suitable 
in the harbour for the rafts, luggage 
was brought ashore by helicopter 
after the arrival of the passengers.

The weather worsened on Sunday 
so the community spent the day 
visiting new arrivals and getting to 
know visitors who were there for the 
three-week stay.

The St Helena Branch of the Red 
Cross has announced that the total 
amount raised so far for the Tristan 
Appeal Fund is £3,993.14. Donations 
can still be made and should be paid 
to the Bank of St Helena Red Cross 
Account No. 00334002 and donations 
should be marked as “Tristan 
Appeal.”

St Paul’s Primary School (SPPS), Contributed

St Paul’s Primary 
School Visits Library

In Year 2 at St Paul’s Primary 
School, we enjoy looking at books 
and reading, so what better way to 
combine the two, then a visit to the 
Public Library!

On Thursday 12th September, 
our class made a visit to the Public 
Library. 

We were greeted by friendly 

Librarians Ivy and Kimberley. 
We were allowed to browse the 

books and also borrow some books 
to take back to the school for our 
class to reading during our reading 
sessions.

We thoroughly enjoyed their trip 
and look forward to returning to 
borrow a different selection of books. 

I enjoyed the visit to the library and I liked 
reading the books. Tylon showed me quite an 

interesting book on ‘Bones’.
Aidan Marlow

It was a good visit to the library.
I looked at books about a Cats and Dogs 

home.
I am looking forward to going back to visit 

again.
Willow Yon-Duncan

I had a good time and enjoyed my visit to the library. 
I liked looking at the Barbie books and a dog book. 

Ebony Henry-Stevens. 

I liked looking at the book ‘The Hungry Caterpillar’ at the public library.
I enjoyed the visit and am waiting to visit again.

Erin Benjamin

Donna Crowie, SAMS

Watch Manager David John and
Firefighters Ashley Clingham and
Christopher Wade, from the St 

Helena Fire & Rescue Service, recently 
departed the island to undertake 
training  at the Fire Service College 
in Moreton-in-Marsh, UK.

David and Ashley will begin their 
training as Road Traffic Collision 
Instructors.

With major development in 
car safety over the last decade, 
and a global shift towards the 
electrification of cars, today’s 
emergency crews face far greater 
challenges and complexities in safely 
extricating casualties from vehicles.

With David and Ashley doing this 
part of the course, this will allow the 
St Helena Fire & Rescue Service to 
move forward and come in line with 
the UK Fire Services best practice. 

Ashley will  also be studying Hazmat 
First Responder, Fire Safety and Fire 
Risk Assessment. His final course 
will be Fire Safety and Engineering 
Principles, which will introduce 
him to the principles of fire safety 

engineering.
 David will be studying Fire & 

Rescue Services Incident Commander 
Level 1, Hazmat First Responder, Fire 
Safety and Fire Risk Assessment, and 
Practical Fire investigation.

Christopher’s first course will be 
an eight-week intensive course on 
firefighting development. This will 
provide him with the foundation 
skills required to respond, prevent 
and adapt to the needs of the 
community. The course sets the 
foundation for further development 
and a successful career in the Fire & 
Rescue Service.

For both David and Christopher 
their final course will be a Practical 
Fire Investigator course, this has 
been developed and is delivered 
in conjunction with the College of 
Policing for both fire investigators 
and forensic investigators. The 
course provides the knowledge and 
understanding required for the role 
of a fire investigator and develops 
their investigative skills as fire/crime 
scene investigators.

Three Firefighters 
Away on Training 

Scenes on the American fence field as returning islanders and visitors are welcomed ashore.
Photo by Shirley Squibb.
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Reach us on 22727

PUZZLE TIME: SudokuWuzzle

Weather Vocabulary Words Puzzle
Each line of the puzzle has one word hidden in a list of random letters. The blank space is a missing 

letter that belongs to that word. Decide what word is hidden in the letters and write in the space the 
missing letter. A word bank has been provided. Each word in the word bank appears somewhere in the 

puzzle.

©  www.eslvocabfox.com

Weather

Date:Name:

Each line of the puzzle has one word hidden in a list of random letters. The blank space is a 
missing letter that belongs to that word. Decide what word is hidden in the letters and write 
in the space the missing letter. A word bank has been provided. Each word in the word 
bank appears somewhere in the puzzle.

1. Clouds that are uniform gray clouds 
that often cover the entire sky.

2. The physical process by which vapor 
becomes liquid or solid; the opposite of
evaporation.

3. Frozen precipitation in the form of 
white or translucent ice crystals.

4. Water that has condensed on a cool 
surface overnight from water vapor in 
the air.

5. The degree of hotness or coldness.

6. Is a measure of the amount of water 
vapor content of the air.

7. Type of cloud that typically has a �at 
base with a piled-up, pu�y top.

8. High-level clouds that are mainly 
composed of ice crystals.

9. Any form of water that falls from clouds
and reaches the ground.

10. Type of cloud that will bring a long 
steady rain.

CONDENSATION CIRRUS HUMIDITY NIMBOSTRATUS
SNOW STRATUS CUMULUS TEMPERATURE
PRECIPITATION DEW

1. K V R U B E U A S T R A U S P Q U I V Z M O X C

2. M D U Z F D E G C O N D N S A T I O N B U V V P

3. F P K Y F I A O Q V S X N O W P F Z M E X J W C

4. K C F C N D Z W K Z D E E O T A E I C V E Z O K

5. Q K Y U T W T E M P E R T U R E I L S R H D F C

6. R B R L H W P V H U M I I T Y S X H R O U E N X

7. J S I G D E P T M W C U U L U S H F G M I H W Q

8. Z S K H S N L D K Z X C R R U S G Y H V O G N Q

9. X Y O E U Q E G P G Q H R E C I P I T A T I O N

10. W W Y F U Q H M H N O N M B O S T R A T U S J X

Wuzzle Answers: 1. Hole in One 2. Walking on Air 3. Easel 4. Prison Sentence 5. Walk in the Woods 6. Pigs in a Blanket

1. Clouds that are uniform gray clouds
that often cover the entire sky.
2. The physical process by which vapor
becomes liquid or solid; the opposite of
evaporation.
3. Frozen precipitation in the form of
white or translucent ice crystals.
4. Water that has condensed on a cool
surface overnight from water vapor in
the air.
5. The degree of hotness or coldness.

6. Is a measure of the amount of water
vapor content of the air.
7. Type of cloud that typically has a at
base with a piled-up, puy top.
8. High-level clouds that are mainly
composed of ice crystals.
9. Any form of water that falls from 
clouds
and reaches the ground.
10. Type of cloud that will bring a long
steady rain.

©  www.eslvocabfox.com

Weather

Date:Name:

Each line of the puzzle has one word hidden in a list of random letters. The blank space is a 
missing letter that belongs to that word. Decide what word is hidden in the letters and write 
in the space the missing letter. A word bank has been provided. Each word in the word 
bank appears somewhere in the puzzle.

1. Clouds that are uniform gray clouds 
that often cover the entire sky.

2. The physical process by which vapor 
becomes liquid or solid; the opposite of
evaporation.

3. Frozen precipitation in the form of 
white or translucent ice crystals.

4. Water that has condensed on a cool 
surface overnight from water vapor in 
the air.

5. The degree of hotness or coldness.

6. Is a measure of the amount of water 
vapor content of the air.

7. Type of cloud that typically has a �at 
base with a piled-up, pu�y top.

8. High-level clouds that are mainly 
composed of ice crystals.

9. Any form of water that falls from clouds
and reaches the ground.

10. Type of cloud that will bring a long 
steady rain.

CONDENSATION CIRRUS HUMIDITY NIMBOSTRATUS
SNOW STRATUS CUMULUS TEMPERATURE
PRECIPITATION DEW

1. K V R U B E U A S T R A U S P Q U I V Z M O X C

2. M D U Z F D E G C O N D N S A T I O N B U V V P

3. F P K Y F I A O Q V S X N O W P F Z M E X J W C

4. K C F C N D Z W K Z D E E O T A E I C V E Z O K

5. Q K Y U T W T E M P E R T U R E I L S R H D F C

6. R B R L H W P V H U M I I T Y S X H R O U E N X

7. J S I G D E P T M W C U U L U S H F G M I H W Q

8. Z S K H S N L D K Z X C R R U S G Y H V O G N Q

9. X Y O E U Q E G P G Q H R E C I P I T A T I O N

10. W W Y F U Q H M H N O N M B O S T R A T U S J X

BAHA’I FAITH
www.sthelenabahai.org

“Regard thou the one true God as One 
Who is apart from, and immeasurably 
exalted above, all created things.  The 

whole universe reflecteth His glory, 
while He is Himself independent of, and 
transcendeth His creatures.  This is the 

true meaning of Divine unity.”                      
                                            -Baha’i Scripture

DEVOTIONAL MEETING
BAHA’I CENTRE

Gumwoods
8pm

THURSDAY EVENINGS

ALL ARE WELCOME
Telephone 24342Saturday 21st September 2019

0915 – 1000 
Sabbath School Programme

1000 – 1045 Group Bible Study
1100 – 1200 Divine Service
1400 – 1500 Masterguide, 
Pathfinders & Adventurers

Every Wednesday
Wednesday 25th September
1930 – 2030 Prayer Meeting

All are Welcome

For further information contact:
Pastor Paul Millin Tel No 22267

DIOCESE OF SAINT HELENA

The Cathedral Parish of St Paul

Sunday 22 September - 25 Sunday of 
the Year 

8.00 a.m. Reserved Sacrament  
                     Cathedral
11.00 a.m. Reserved Sacrament/
Parade       St Andrew
11.15 a.m. Reserve Sacrament   
              St Helena & The Cross
5.30 p.m. Choral Evensong    Cathedral

Thursday 26 September
10.00 a.m. Eucharist             Arabia

Sunday 29 September - 26 Sunday 
of the Year 

8.00 a.m. Mass          Cathedral
10.00 a.m. Sung Eucharist        Cathedral
5.00 p.m. Patronal Festival St Michael

The Parish of St James
Sunday 22 September - 25 Sunday of 

the Year
9.30 a.m. Sung Eucharist        St James

Sunday 29 September - 26 Sunday 
of the Year 

9.30 a.m. Sung Eucharist         St James

Sunday Service - 22nd September
Sandy Bay Chapel                08.45 pm
Head O’Wain Chapel            10.45 pm
 Jamestown Chapel                6.00 pm

Bible Studies
Tuesday - 24th September

Jamestown Schoolroom        7.00 pm
Thursday - 26th September

Sandy Bay Chapel                  5.30 pm

ALL ARE WELCOME

For further information contact:
Tel No 24644 or 24438

BAPTIST 
CHURCH

5.00 p.m. Patronal Festival St Michael

Parish of St Matthew

Sunday 22 September - 25 Sunday of 
the Year 

11.15 a.m. Reserve Sacrament  
      St Matthew

Tuesday 24 September
7.00 p.m. Reserve Sacrament  St Mark

Sunday 29 September - 26 Sunday 
of the Year

11.15 a.m. Reserve Sacrament  St Mark
5.00 p.m. Patronal Festival St Michael
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    Help them to be themselves…  
                                 And we’ll help you to be you! 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

The Children & Adults 
Social Care Directorate is 
recruiting for several 
INTERESTING and 
REWARDING roles within 
the Adult Residential and 
Sheltered Services across 
St Helena… 

 

IF YOU FEEL THAT 
YOU ARE THE 
MISSING LINK… 
 

…then we would love to 
chat with you at: 

 
Brick House, Jamestown 

Telephone: + (290) 22713 
 

“This is our third consecutive recruitment event in recent months. We take this opportunity of thanking 
everyone who has supported the CARE Campaign since its launch. We are also very encouraged by the 

numbers of people who have been appointed as a result of recent recruitment events; we wish them 
every success, along with established staff, in building and sustaining our vision for providing                           

person-centred care and support. 
 

“Anyone who is empathetic towards people’s feelings, is passionate about making a difference, and 
willing to work as part of a team, should come along and find out more about current and future vacancies 

in Social Care.” 
 

~ Gavin (Jack) Thomas 
Quality Assurance & Policy Lead 
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RELIABLE PATIENT 

Reference: ENRD-0275-SHG

St Helena Government is seeking Requests for 
Proposal for Solar Street lights for Jamestown.

Full documentation and the specifications can be 
found on the St Helena Government e-Procurement 
system which can be accessed via:

https://in-tendhost.co.uk/sainthelena following 
registration on the system.

User guides are available via the ‘Supplier Information’ 
tab to assist prospective suppliers registering on the 
e-Procurement system.

Any questions in the interim should be addressed 
to the Procurement Office for the attention of Christy 
Joshua, Procurement Officer.

E-mail: christy.joshua@sainthelena.gov.sh

The deadline for submissions is 12.00 GMT on Friday, 
11 October 2019.

REQUEST FOR PROPOSAL – SOLAR STREET 
LIGHTS FOR JAMESTOWN

CHILDREN & ADULTS SOCIAL CARE DIRECTORATE OPEN-DOOR RECRUITMENT DAY
FRIDAY, 20 SEPTEMBER 2019

As part of the Children & Adults Social Care Directorate’s ‘CARE’: Caring And Respecting Everyone 
Campaign, an open-door recruitment event will be held at the Princess Royal Community Care Centre 
(CCC) on Friday, 20 September 2019, from 11am-2.30pm. 

This event will allow interested persons to talk with Directorate staff, learn more about working in 
Social Care, and explore a typical day in the life of a Carer and Support Worker. Interviews will take place 
on the same day.

Quality Assurance & Policy Lead, Gavin (Jack) Thomas, said:
“This is our third consecutive recruitment event in recent months. We take this opportunity of thanking 

everyone who has supported the CARE Campaign since its launch. We are also very encouraged by the 
numbers of people who have been appointed as a result of recent recruitment events; we wish them every 
success, along with established staff, in building and sustaining our vision for providing person-centred 
care and support. 

“Anyone who is empathetic towards people’s feelings, is passionate about making a difference, and 
willing to work as part of a team, should come along and find out more about current and future vacancies 
in Social Care.”

If you are unable to attend the open-door recruitment event but would like to make an appointment to 
discuss career opportunities in Social Care, please contact Lisa Thomas at Brick House on tel: (00 290) 
22713.

Reference: CS-0278-SHG

St Helena Government is seeking Invitations to 
Tender for Financial Services Policy Adviser.

Full documentation and the specifications can be 
found on the St Helena Government e-procurement 
system which can be accessed via: https://in-tendhost.
co.uk/sainthelena following registration on the system.

User guides are available via the ‘Supplier Information’ 
tab to assist prospective suppliers registering on the 
e-Procurement system.

Any questions in the interim should be addressed 
to the Procurement Office for the attention of Christy 
Joshua, Procurement Officer.

E-mail: christy.joshua@sainthelena.gov.sh

The deadline for submissions is 12.00 GMT on Friday, 
25 October 2019.

INVITATION TO TENDER – FINANCIAL SERVICES 
POLICY ADVISER
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NOTICE BOARD

CAREERS  
FAIR  2019  
Wed | 09 October | From 10.00—15.30 & 18.30—20.00 

At Prince Andrew School 
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Meet your prospective employers & learn from their experience. 

Are you looking for a Job? 

Are you thinking about a change of 
career? 

Are you looking for inspiration for 
your career development? 

Would you like to help your                 
children with informed career 

choices?  

 If so, then do not miss this                                
opportunity to gain this information, 

advice and guidance through displays, 
presentations and demonstrations at 

this event. 

All are welcome!  

There are still opportunities for potential Employers  to hold a stall at the fair.                        
If you are interested or require further information please contact: Helena Twyning or Carley                  

Peters  as soon as possible on telephone 22607 or email shcc @sainthelena.gov.sh  

St Helena Community College Education Directorate, St Helena Government, Jamestown, St Helena Island, STHL 1ZZ          

 

 

 
 
 

 
 

Vacancy – Network Plumber 
 

Connect Saint Helena Ltd is seeking a suitably experienced person to fill the position of Network Plumber in their Water Division. 
This is a permanent position within the Company 

 
The successful candidate will work as part of a team responsible for the day to day implementation of maintenance operations.  

 
Potential candidates will have a minimum of 2 years technical experience in plumbing and water distribution processes, an 

awareness of health and safety in the workplace, be physically fit and possess a valid drivers’ licence in classes A & C. Good 
communication skills and the ability to work well in a team is also essential in this role. 

 
For a full job description and/or further details on this position please contact Paul Duncan on 22255 or email Paul at 

paul.duncan@connect.co.sh  
 

Completed application forms should be emailed to Carol Thompson on email carol.thompson@connect.co.sh  or handed in to the 
Connect Saint Helena Ltd main office at Seales Corner, Jamestown by 12:00 noon, Wednesday 25 September 2019. 

Education & Employment Directorate | St Helena Community College | Jamestown 
St Helena Government | South Atlantic Ocean | STHL 1ZZ    

Tel: +290 22607 | Email: shcc@sainthelena.gov.sh  

Mindfulness Training might be the answer! 

Stressed by the pace of modern life?  
Struggling with pain or low moods? 

Life can sometimes overwhelm us, but at other times it can 
feel routine and automatic. Mindfulness is the practice of 

being 100% aware of what we’re doing each moment,               
without judgement. This helps us to de-stress, slow 

down and find a new vitality. 
 

This course, run by experienced teacher                        
Mark Westmoquette, will teach you how to                          

incorporate mindfulness into your life. 
 

Commencing at the St Helena Community College Hall, 
on Thursday, 3rd October 2019 from 5.30-7.30pm, 

the training will be held for 8 sessions on                               
Thursday evenings and will cost £21 per person. 

Each participant will be asked to undertake 20-30 mins of 
home practice every day between the classes. 

 

For further information please contact Mark                              
Westmoquette on telephone 23876 or email                                 

westmoquette@gmail.com 
 

To register please contact Carley Peters,                                         
Administration Officer on telephone 22607 or via 

email: shcc@sainthelena.gov.sh 

Education & Employment Directorate | St Helena Community College | Jamestown 
St Helena Government | South Atlantic Ocean | STHL 1ZZ    

Tel: +290 22607 | Email: shcc@sainthelena.gov.sh  

Mindfulness Training might be the answer! 

Stressed by the pace of modern life?  
Struggling with pain or low moods? 

Life can sometimes overwhelm us, but at other times it can 
feel routine and automatic. Mindfulness is the practice of 

being 100% aware of what we’re doing each moment,               
without judgement. This helps us to de-stress, slow 

down and find a new vitality. 
 

This course, run by experienced teacher                        
Mark Westmoquette, will teach you how to                          

incorporate mindfulness into your life. 
 

Commencing at the St Helena Community College Hall, 
on Thursday, 3rd October 2019 from 5.30-7.30pm, 

the training will be held for 8 sessions on                               
Thursday evenings and will cost £21 per person. 

Each participant will be asked to undertake 20-30 mins of 
home practice every day between the classes. 

 

For further information please contact Mark                              
Westmoquette on telephone 23876 or email                                 

westmoquette@gmail.com 
 

To register please contact Carley Peters,                                         
Administration Officer on telephone 22607 or via 

email: shcc@sainthelena.gov.sh 
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Mindfulness Training might be the answer! 

Stressed by the pace of modern life?  
Struggling with pain or low moods? 

Life can sometimes overwhelm us, but at other times it can 
feel routine and automatic. Mindfulness is the practice of 

being 100% aware of what we’re doing each moment,               
without judgement. This helps us to de-stress, slow 

down and find a new vitality. 
 

This course, run by experienced teacher                        
Mark Westmoquette, will teach you how to                          

incorporate mindfulness into your life. 
 

Commencing at the St Helena Community College Hall, 
on Thursday, 3rd October 2019 from 5.30-7.30pm, 

the training will be held for 8 sessions on                               
Thursday evenings and will cost £21 per person. 

Each participant will be asked to undertake 20-30 mins of 
home practice every day between the classes. 

 

For further information please contact Mark                              
Westmoquette on telephone 23876 or email                                 

westmoquette@gmail.com 
 

To register please contact Carley Peters,                                         
Administration Officer on telephone 22607 or via 

email: shcc@sainthelena.gov.sh 
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Mindfulness Training might be the answer! 

Stressed by the pace of modern life?  
Struggling with pain or low moods? 

Life can sometimes overwhelm us, but at other times it can 
feel routine and automatic. Mindfulness is the practice of 

being 100% aware of what we’re doing each moment,               
without judgement. This helps us to de-stress, slow 

down and find a new vitality. 
 

This course, run by experienced teacher                        
Mark Westmoquette, will teach you how to                          

incorporate mindfulness into your life. 
 

Commencing at the St Helena Community College Hall, 
on Thursday, 3rd October 2019 from 5.30-7.30pm, 

the training will be held for 8 sessions on                               
Thursday evenings and will cost £21 per person. 

Each participant will be asked to undertake 20-30 mins of 
home practice every day between the classes. 

 

For further information please contact Mark                              
Westmoquette on telephone 23876 or email                                 

westmoquette@gmail.com 
 

To register please contact Carley Peters,                                         
Administration Officer on telephone 22607 or via 

email: shcc@sainthelena.gov.sh 

Reference: AIR-0276-SHG

St Helena Government is seeking Invitations to 
Tender for Air Service Consultancy.

Full documentation and the specifications can be 
found on the St Helena Government e-procurement 
system which can be accessed via: https://in-tendhost.
co.uk/sainthelena following registration on the system.

User guides are available via the ‘Supplier Information’ 
tab to assist prospective suppliers registering on the 
e-Procurement system.

Any questions in the interim should be addressed 
to the Procurement Office for the attention of Christy 
Joshua, Procurement Officer.

E-mail: christy.joshua@sainthelena.gov.sh

The deadline for submissions is 17.00 GMT on Friday, 
18 October 2019.

INVITATION TO TENDER – AIR SERVICE 
CONSULTANCY
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Technical and 
Legal 

Assistance 
 
 

New businesses 
and youth 

entrepreneurship 
scheme. 

Development 
Projects 

 
 
 

New businesses 
and youth 

entrepreneurship 
scheme. 

Product and 
Service 

Enhancement 
 
 

Existing 
businesses only. 

Hire for 
Reward / 
Vehicles 

 
 
 

New and existing 
businesses. 

 
 

Skills 
Development 

 
 
 
 

All Sectors. 

75% to a  
Max of £2,500 

75% to a  
Max of £5,000 

50% to a  
Max of £10,000 

25% to a  
Max of £5,000 

75% to a  
Max of £7,500 

 Youth Loan 
from 16 to 26 yrs 

Youth Extension Loan  
 up to 30 yrs 

£3,000  
3% Interest 

£2,000  
1% Interest 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920  | Email: info@esh.co.sh 
Visit us online : www.investinsthelena.com | Tourism: www.sthelenatourism.com 

For further information contact a member of the Business Development Team on tel: 22920, or                                                            
email: delia.dupreez@esh.co.sh & mandy.obey@esh.co.sh 

MICRO, SMALL AND MEDIUM ENTERPRISE (MSME) BUSINESS GRANTS 

Financial 

Support 

These grants are subject to eligibility criteria; policy, terms and conditions apply. 

 

Encompass Digital Media Services Ltd 
BBC Atlantic Relay Station 
English Bay 
Ascension Island, ASCN 1ZZ 
South Atlantic Ocean 

 

 

 

Tel  + (247) 66800  
Fax + (247) 66117 

 

 
Vacancy for Senior Communications Engineer or Communications 

Engineer – Transmitting Station 
 
Encompass has a vacancy for a full-time Senior Communications Engineer or Communications 
Engineer at the BBC Atlantic Relay Station on Ascension Island.  
 
The post holder will form part of the team that is primarily responsible for transmitting programmes for 
the BBC and other customers. 
 
Duties will include maintenance and fault-finding on transmitters and associated equipment. 
  
This post will be offered either on a Single or Accompanied status fixed-term contract, depending on 
personal circumstances and with bungalow accommodation.  
 
Any offer of employment will be conditional on passing a medical examination. 
 
Essential Qualifications & Experience 
 Engineer qualified to BTEC National Certificate Level or equivalent in a relevant subject. 
 Consistent application of Engineering skills and developed experience in the role of 

Communications Engineer. 
 Comprehensive knowledge of safe working practices and safety procedures. 
 In depth knowledge of HF propagation and transmission, Electronic, Electrical, Data, RF 

and Power Engineering. 
 Ability to analyse difficult technical problems. 
 Able to demonstrate an in depth knowledge of electronics and fault finding. 
 Consistent and developed practical experience of transmitter station’s operation and 

maintenance work.  
 Ability to communicate well, both verbally and in writing with both internal and external 

customers. 
 Ability to maintain accurate technical and administrative records. 
 Workshop skills, specifically hand and power tools. 
 IT Competent, particularly in the use of Microsoft Office. 
 Strong self-motivation and the ability to work with a degree of autonomy. 
 Full driving licence. 
 The Ability and willingness to work flexible hours and to be available for call-outs and 

faults, outside of normal working hours. 
 
Desirable Qualifications / Experience 
 Experience of antenna systems. 
 High Voltage Authorisation. 
 People management experience. 
 
Please contact the Administrative Officer on +247 66800 (Extn 102) or email 
Glen.yon@encompass.co.ac for a Job Application Form, Job Description and for further 
information regarding the post. 
 
Applications to be sent to:    

Admin Officer 
 BBC Atlantic Relay Station, English Bay 
 Ascension Island (or email glen.yon@encompass.co.ac) 

      
Applications should be submitted on our job application form, and must be received by Monday 30th 
September 2019. 
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Vacancy – Electricity Generation Manager 
 

Connect Saint Helena Ltd is seeking a suitably qualified and experienced person to fill the position of an Electricity Generation 
Manager, on a fixed term contract for a period of two years. This is a key role within the Company’s management structure with 

responsibility for the operation, maintenance, repairs and strategic development of generation equipment on Saint Helena up to the 
point of distribution at 11,000 volts. 

 
The successful candidate should have the following qualifications and experience: 

HND in Electrical/Electromechanical Engineering, 10 years Post Qualification Technical Experience, 3 years Management 
Experience, Computer Literate, Working knowledge of SCADA Systems operation, Experience in renewable energy development & 

storage technology, Health & Safety risk assessment, Training & Development experience, Authorised Person(Electrical) HV/LV 
and a Class C Drivers licence. 

Commitment to best practice and resource management is also essential to this role. 
 

For a full job description and/or further details on this position please contact Clare Harris on 22255 or email Clare at 
clare.harris@connect.co.sh Completed application forms should be emailed to Carol Thompson on email 

carol.thompson@connect.co.sh  or handed in to the Connect Saint Helena Ltd main office at Seales Corner, Jamestown by 12:00 
noon, Monday 23 September 2019. 

 
 
 
 

GRAND IDEAS
Enterprise St Helena, in partnership with the Governor’s Office and Foreign and Commonwealth Office
International Programme Fund, is running a competition for the most creative, innovative and cost-effective  
community ideas to improve life on the island. 
 
Entries will be judged in two categories:
• Economic benefits for St Helena 
• Social benefits for St Helena 
 
Competition is open to all children, adults, community groups and businesses that are permanently  
resident on St Helena.
 
Win a ‘Grand’ (£1000) towards  implementing your creative idea. 
 
Application forms can be emailed or collected from Mandy O’Bey at Enterprise St Helena.
Closing date for submission of ideas is by Monday 30th of September 2019. 
 
For further information please contact Mandy O’Bey on Tel No: 22920 or e-mail mandy.obey@esh.co.sh

Do you have an innovative, creative idea?
The Education & Employment Directorate has a vacancy for 

a Science/ Laboratory Technician. The successful applicant 
will work under the direction of the relevant subject lead, the 
Laboratory Technician will be required to service the science 
laboratories, prep rooms and chemical store at Prince Andrew 
School including the laboratory at the Harpers Agricultural 
Centre and make available equipment and related materials 
required for science lessons.

Applicants must have GCSE Maths, English and Science at 
Grade C or above.

Salary for the post is grade B starting at £6,722 per annum.

For further details regarding this post, interested persons 
should contact Mrs Penelope Bowers, Headteacher, Prince 
Andrew School on telephone number 24290 or e-mail 
penelope.bowers@princeandrew.edu.sh 

Application forms which are available from Education & 
Employment Directorate and Corporate Human Resources 
should be completed and submitted, through Directors where 
applicable, to the Administration Officer at the Education 
Learning Centre or e-mail santana.fowler@sainthelena.gov.
sh by no later than 4pm, on Monday, 30 September 2019

VACANCY FOR SCIENCE/LABORATORY TECHNICIAN

NOTICE OF ANNUAL GENERAL MEETING OF MEMBERS OF SHAPE
(St Helena’s Active Participation in Enterprise)

Under Section 77 of the Companies Ordinance 2004 (“the Ordinance”) and 
Articles 77 and 78 of the Articles of Incorporation

NOTICE is hereby given of an Annual General Meeting 
of  Members of SHAPE (St Helena’s Active Participation in 
Enterprise) to be held on 5th October 2019 at SHAPE Head 
Centre, Sandy Bay at 10:00 am

Agenda:
1. Welcome. 
2. Apologies
3. Confirmation of Minutes of previous Annual General 

Meeting
4. Chair of Directors Report
5. Treasurer’s report
6. Appointment of Directors
7. Any Other Current Business

Note: Any member or representative of a corporate 
member, except an employee member, who wishes to be 
considered for appointment as a community or corporate 
member at the annual general meeting must lodge with the 
company secretary a written notice of his/her willingness to 
be appointed, signed by him/her, at least seven days before 
the date of the annual general meeting.
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Location Date Time 

Scotland Monday, 23 September 09:30 — 13:00 

HTH Supermarket Tuesday, 24 September 09:30 — 13:00 

Longwood Enterprise Park  Friday, 27 September 09:30 — 14:00 

Bank of St Helena would like to advise the public that Remote Banking for September will take 
place as follows: 

Save yourself the trip into Jamestown, visit your nearest Remote Banking Location 
For your convenience you can also use your ‘Local Debit Card’ at all our Remote Banking Locations 

REMOTE BANKING SEPTEMBER 2019 

Head Of f ice: Market  Street ·  Jamestown ·  St.  Helena ·  South Atlantic ·  STHL 1ZZ 
Tel: +290 22390 · Fax: +290 22553 · e-mail: info@sainthelenabank.com · web: www.sainthelenabank.com  

Established and regulated in St. Helena under the Financial Services Ordinance, 2008 the Company Ordinance, 2004 and the Company Regulations, 2004 

Auditions       
                         Your chance to be part of a special show  
                                  in a very special place…. 

One day - two performances  
               at HIGH KNOLL FORT in mid-February 2020 

                   Love ABBA? Fancy a singing or acting part - 

                   or just want to be part of the chorus? 
  Come along to an informal, 

non-scary workshop audition 
so we can put a great cast 
together, 
On:  SATURDAY 28th SEPTEMBER 
10.00 – 12.00 AT: JAMESTOWN 

COMMUNITY CENTRE 

 

 

Further cast details: See Creative Saint Helena 
Facebook page, email: 
creativesainthelena@gmail.com or call 23988 

Creative Saint Helena            
with thanks to  
St Helena National Trust 
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White Mitsubishi ASX 4 Clear Tec DI-D 1.8 Turbo Diesel SUV  
 2011 Model 

115003 miles on clock. One owner from new, owned for past 5 years. 
In excellent condition well looked after. Serviced regularly. Driven by 2 

drivers, just passed MOT in May 2019. Been fitted with 4 new tyres, 
fuel & oil filter and engine oil change.  

Car comes with full leather interior seats, front seats included heating 
system.  

Push button to start and stop engine, 6 speed manual, reverse camera 
and parking sensors, front and rear electric windows, air conditioning, 
power steering, built in colour changing radio with remote, navigation 

system, Bluetooth and CD compatible. Hands free mobile 
system. Tinted side and rear glass. Very economical on fuel.  

Vehicle comes with 2 head gaskets, 2 wiper blades, complete clutch 
kit, front and rear brake disc pads, 2 front brake discs, handbrake 
shoes, water pump, brake light switch, thermostat, clutch slave 

cylinder, 2 drive belts, various light bulbs, spare tyre and rim. 
 

FOR SALE 

Price £13,000.00 or nearest offer 

Interested persons can contact Jeffrey Johnson on 
25169/63065 or email kayrenala.jeff@helanta.co.sh 

DO YOU EMAIL ACCOUNT TRANSFER AND INTERNATIONAL PAYMENT FORMS TO THE BANK? 
 
Please remember, with effect from Tuesday, 01 October 2019, the Bank will no long accept these instructions by email. You may 
still present these to the Bank in person or utilise Online Banking services to undertake the transactions yourself.  
 
WHY NOT GET ONLINE BANKING AS A ONE-STOP SOLUTION?  
Online Banking is available to Personal Banking Customers on the Premium Account Package at £2.00 per month and for        
Business Banking Customers, Online Banking services start from the Standard Account Package for £5.00 per month. You can: 
 
• Monitor you account  
• Make your own local account transfer or journal payments  
• Make your own international payments 
 
Contact our Customer Service section for further information, or to apply, on telephone 22390 or email customerservices@sainthelenabank.com 
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The following is a public announcement from the 
Roads Section:

The Roads Section would like to advise the public 
that the road from Mr Nigel Dollery’s residence, 
New Ground, to Sunny Side Junction will be closed 
from 9am to 3pm on weekdays between Monday, 23 
September, and Friday, 4 October 2019. This closure is 
to allow the Roads Section to repair the retaining wall 
near Mr Joe Terry’s residence in Young’s Valley.  

During this closure, only residents in the affected 
area and Emergency Services will be granted access. 
Appropriate signage will be in place. The diversion 
route for this closure will be via Sunny Side Road or 
Sapper Way. 

The Roads Section would like to thank the public 
in advance for their continued understanding and 
cooperation.

ROAD CLOSURE
NEW GROUND TO SUNNY SIDE JUNCTION

Public Announcement

Units available at the ESH Business Park, Ladder Hill and Longwood Enterprise Park 

Enterprise St Helena (ESH) have units available for rent to local entrepreneurs for non-industrial / clean business at ESH 
Business Park, Ladder Hill and Longwood Enterprise Park. 

Applications should be submitted to Robyn Franconi, Finance Manager, in the form of an extended business brief 
detailing your planned business and intended opening hours with a 3 year cash flow via email robyn.franconi@esh.co.sh 
or in hard copy to the Enterprise St Helena Office, ESH Business Park by no later than 1200 hours (GMT) on Monday 
30th September 2019.  

Terms and Conditions apply. 

 
 

For further information please contact Michielle Yon, Director of Resources on telephone 
22920 or email on michielle.yon@esh.co.sh 

Units 

Availabl
e 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh 
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com 

A new draft Labour Market Strategy (LMS) has been 
developed for St Helena and is now out for public consultation 
until Friday, 11 October 2019.  

In response to public interest in the draft LMS, SHG has 
scheduled an additional consultation meeting to take place at 
the Kingshurst Community Centre on Monday, 23 September 
2019, at 7pm. 

In addition, the public consultation meeting for employers 
scheduled to take place on Tuesday, 24 September, will now 
be held at the Museum in Jamestown. The meeting will begin 
at 7pm as previously scheduled.

The draft LMS is available on the Publications page of the 
SHG website: http://www.sainthelena.gov.sh/publications/. 
Hard copies are available at the Public Library and Customer 
Service Centre in Jamestown.

You can also share your opinions by completing a short 
online questionnaire via: https://www.surveymonkey.com/r/
VYQ5PR8 or by sending an email to the Senior Economist, 
Amanda Curry Brown, via: Amanda.Brown@sainthelena.gov.
sh.

DRAFT LABOUR MARKET STRATEGY
UPDATE ON SCHEDULED PUBLIC CONSULTATION 

SESSIONS
VACANCY - CLOUD FOREST PROJECT CONSERVATION TECHNICIANS

The Environment, Natural Resources and Planning Directorate is recruiting two Conservation Technicians to work under the 
Cloud Forest Project. The Technician will be responsible for the day-to-day specialist restoration fieldwork activities under the 
project and supporting the Peaks Management team.

The candidate should have a certificate in basic numeracy and literacy, adequate knowledge of nursery and propagation 
techniques and of St Helena’s native habitats. The candidate should also have experience of working at heights and on steep 
terrain. A clean drivers licence is also essential.

This contract will continue for a 3 year period and the successful candidate will be expected to commence work as soon as 
practicable.

Salary for the post starts at Grade B1 which is £6,722.

For further details regarding this post, interested persons should contact Mr Ross Henry, Cloud Forest Senior Conservation 
Technician on telephone number 66240.

Application forms and job profiles, which are available from Essex House and Scotland Office should be completed and 
submitted to Miss Karen Thomas, Human Resources Manager or email karen-thomas@enrd.gov.sh by no later than Wednesday 
2 October 2019.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and 
vetting/DBS clearance. SHG reserves the right to have information provided on the application form independently verified.
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Job Vacancy 
IP NETWORKS SYSTEMS ADMINISTRATOR  

The ideal candidate will be expected to work within a small team and should possess excellent verbal and written 
communication skills, be self motivated, eager to learn and proactive. An ability to deal effectively, professionally 
and confidentially with internal and external customers is essential. A high standard of customer services and   
computer literacy is imperative. Desirable: Cisco CCNA or other Network equivalent certification; a good knowledge 
and understanding of computer networking.  

Due to the nature of this position, the post holder must hold a satisfactory police disclosure.   

Join us and you will enjoy some of the many benefits that Sure provides, including but not limited to: Incentive Bonus 
Scheme, Staff Discount, entitlement to join the Retirement Benefits Plan and opportunities for continued               
professional development. 

The starting salary for the new post-holder is dependent on qualifications and experience.   

Further information regarding the responsibilities of the post may be discussed with  Adam Yon, Manager Networks 
on Tel no: +290 22229 or E: Adam.Yon@sure.co.sh  

Application forms may be obtained from Bishops Rooms or contact Keirah Wade, HR & Finance Administrator on   
T: +290 22800 or E: Keirah.Wade@sure.co.sh.                                     

Applications to be submitted to the  HR & Finance Administrator, Sure South Atlantic Limited, Bishops Rooms,  
Jamestown by 4pm on Friday, 27 September 2019. 

Sure has a vacancy for a IP Systems Networks Administrator to join the IP Networks team.  

CHEVENING SCHOLARSHIPS
APPLICATIONS OPEN

The UK Government’s global Chevening Scholarship Programme for study in the UK in 2020/2021 is now 
open for applications until Tuesday, 5 November 2019. 

For the 2020/2021 programme, courses will commence in September 2020. The scholarship offers full 
financial support and allows candidates to gain access to a wide range of exclusive academic, professional, 
and cultural experiences.

Past St Helena Chevening Scholar, Tracey Williams, encourages potential future scholars to take 
advantage of this opportunity. Tracey said:

“The Chevening Scholarship was a life changing opportunity for me. In addition to gaining a formal 
qualification, the wealth of experience gained from living and studying in the UK has given me countless 
opportunities. I would certainly recommend this Scholarship to anyone thinking about studying in the 
UK.”

Further information about the Chevening Scholarship Programme can be found on the Chevening 
website: www.chevening.org, through which applications should also be submitted. 

To apply, candidates must meet certain criteria including:
• Having completed all components of an undergraduate degree that will enable entry into a postgraduate 

programme in the UK
• Having at least two years’ work experience 
• Returning to St Helena for a minimum of two years following the course  

Further information and guidance on eligibility can be found at: www.chevening.org/scholarships/who-
can-apply/eligibility. 

Manager of the Governor’s Office, Kerry Lane, is able to provide advice and support locally. For more 
information, please call Kerry on 22308 or email her via: Kerry.Lane@fco.gov.uk.

COMMONWEALTH SCHOLARSHIPS 2020
INVITATION FOR NOMINATIONS

The Commonwealth Scholarship Commission (CSC) in the United Kingdom is inviting nominations from St Helena for 
Commonwealth Masters Scholarships tenable from September/October 2020.

Nominations will be for one candidate to be considered by the CSC for a one year Masters Course.
Commonwealth Scholarships are intended to contribute to the development needs of Commonwealth countries by providing 

training for skilled and qualified professionals and academics and to contribute to UK higher education and foreign policy aims 
by encouraging collaboration and links.

Intended beneficiaries include academically successful candidates who wish to earn Masters degrees and have the potential to 
enhance the development of their home countries with the knowledge and leadership skills they acquire.

The CSC aims to identify talented individuals who have the potential to make change and are of the highest academic quality. 
Scholarships are being offered under six development themes:

•         Science and technology for development
•         Strengthening health systems and capacity
•         Promoting global prosperity
•         Strengthening global peace, security and governance
•         Strengthening resilience and response to crises
•         Access, inclusion and opportunity

The Commission is committed to a policy of equal opportunity and non-discrimination, and encourages applications from a 
diverse range of candidates. For further information on the support available to candidates with a disability, please see the CSC 
disability support statement at: http://cscuk.dfid.gov.uk/apply/csc-disability-support-statement.

Further information on the Commonwealth Scholarships can be found on the website: http://cscuk.dfid.gov.uk/apply/applicants 
or by emailing: caesar.nayoto@sainthelena.gov.sh. 

Persons interested in a scholarship should write an initial letter of application that identifies the developmental theme they 
wish to apply under, the type of study that they wish to pursue, their reason for pursuing it and its relevance to St Helena.  In 
addition to this, the letter should include their professional aspirations and educational background including previous study 
undertaken and qualifications earned.  Initial letters of application should be sent to the Scholarships Awards Committee, 
through the Secretary, Education Learning Centre, or via email to: caesar.nayoto@sainthelena.gov.sh by no later than Tuesday, 
22 October 2019.

The Awards Committee is the official nominating body for the Scholarships Award and will decide on a suitable nomination 
based on the set criteria.

Work will include upgrading the network 
infrastructure and synchronising all 

computers, maintaining hardware and 
software.  For further details and a 

specification, interested persons may contact 
Anthea Moyce on telephone 22133 or email 

anthea@humanrightssthelena.org

Bids must be sent in a sealed envelope to 
Anthea Moyce, Equality and Human Rights 
Office, PWSD Yard, Jamestown by no later 

than 04th October 2019.

The Equality and Human Rights Commission is 
seeking invitations to tender for the provision of 

I.T Support.

Andrew Turner, SAMS

By-Election to Take 
Place in November
Governor Dr Philip 

Rushbrook has announced 
that a by-election will take 
place on Wednesday, Nov. 27 
to find the replacement for 
Kylie Hercules, who resigned 
from Legislative Council on 
Aug. 31.

SHG has issued a reminder 
to the public that to vote in 
the by-election or to stand for 
election to Legislative Council 
your name must be on the 
Register of Electors. “You can 
only apply to be on the register 
if you are 17 years of age or 
older with St Helena as your 
ordinary place of residence 
and have St Helenian Status 
as defined in the Immigration 
Ordinance, 2011”

SHG is allowing people 
whose names are not included 
in the Register of Electors to 
be added. Forms need to be 
submitted before Sept. 20.
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Football Fixtures
Fixture Referee's Organisers

1:30
Rovers V Axis

Wayne Crowie Bellboys

3:30
FC Lakers V Wirebirds

Mike E Williams Harts

Saturday 21st September

Fixture Referee's Organiser

1:30 Harts V 
Wizards

Alistar Buckley Wirebirds

3:30 Bellboys V 
Saints

Luke Bennett Axis

Sunday 22nd September

This Week’s 
Fixtures:

Saturday, 21st September 2019
Arsenal v Aston Villa

Burnley v Norwich City
Chelsea v Liverpool

Crystal Palace v Wolves
Everton v Sheffield United

Leicester City v Spurs
Man City v Watford

Newcastle United v Brighton
Southampton v AFC Bournemouth

West Ham v Man Utd

Saturday 14th September

 Liverpool 3   Newcastle 1

 Manchester United 1  Leicester City 0

 Sheff Utd 0  Southampton 1

 Norwich City 3  Manchester City 2

 Wolverhampton 
Wanderers

2  Chelsea 5

 Tottenham Hotspur 4   Crystal Place 0

Sunday 15th September

 AFC Bournemouth 3  Everton 1

  Watford 2  Arsenal 2

Monday 16th September

 Aston Villa 0  West ham United 0

Pat Henry, Contributed

Jamestown Rifle Club
Tuesday 17th September, 2019, 

practising in the early session was 
Hanna, Elizabeth and Tatelyn, preparing 
themselves for a 60-shot prone 
competition scheduled for 1st October. 
Tatelyn’s scores were 99.6, 98.6 & 99.3, 
Elizabeth 91.3, 91.4 & 90.3, Hanna 96.2, 
99.9, 99.7 & 99.5. They will be competing 
against the club’s other experienced 
shooters for this event.

The format for this 1 Oct event is 60 
scoring shots, including sighters, using 
six, 10-ring scoring cards. There are 12 
names listed and it’s anticipated to run 

over a period of two weeks. It’s the first 
time to host this competition at the club.

Four new entries were included in the 
18 who came to our late shooting activity, 
ensuring another enjoyable buzz down in 
the moat. It’s amazing to hear the crack 
of gun shots, spotters shouting out scores 
and the happy chatter inside the club.

A good effort by all and a ‘well done’ 
mention to our newcomers, Bianca with 
86, Frances 87.1, Dave R 88 & 85 and 
Laurence with 79 & 94.2. Helena ‘Foxy’ 
Stevens is progressing rapidly, scoring 
83, 89.2, 86 & 85.1. Shooting’s not 

everyone’s favourite sport but it’s worth 
trying.

Next Tuesday 24 September, an 
individual competition shooting off 
the rest supports. We hope to attract a 
good turn-out for this event with glass 
trophies for top three in both ladies and 
gents. For this event, two targets with 24 
shots will cost £4.80 plus £2.20 for the 
competition, open to all.  Let’s make it 
another cheerful night.

Barclays Premier League Results and Fixtures


