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SHG
15th August 2019

Mic-kail Harris, SAMS
Is the public transport system working
for young people?
Normally when I travel to and from
work from my home in Half Tree Hollow
I get a lift from co-workers. However
there are certain days when this is not
practicable and have to consider using
public transport.
However on days where I have to be in
early (either to do the Sunrise show or
to get the paper ready), because of the
public transport not commencing until
7:20am, I have to resort to walking, and
I know a lot of you have seen me walk
down the road as early as 6am.
According to the bus timetable, the
bus’ arrival and departure time at the
Salvation Army Hall is as early as 7:42am
and should arrive at the Grand Parade at
7:53am (another bus arrives at Salvation
Army hall at 8:06am and arrives at the
Grand Parade at 8:25am). However due
to some working days commencing at
6:30am the public transport just does not
work.
I have been talking to a few people
recently and they all have the same issue;
trying to source public transport to and
from their destination at the relevant
times.
Getting to and from work can prove
difficult because abnormal work times
and being unable to afford the bus. I
know of someone who has to walk right
from Bottom Woods to get to work on
time because they cannot afford the £10 a
week out of their £76 per week minimum
wage job.
Another issue is that students under the
Apprenticeship Scheme at SHCC cannot
use the school buses to get to and from
work, so they have to use the public
transport.
For the apprentices who start work
at 8:30am there is public transport
available, but, according to a few students
with different working hours it can be a
struggle. To add to this, most apprentices
finish at 3.30pm and are stuck waiting in
town for the public transport that only
departs at 4:10pm
Could the public transport timetable &
fees go under review to cater for young
people on minimum wage and people
who have to get to work when the buses
are not available? Maybe this can be
achieved by increasing arrival times so it
allows those working early hours to get
to work and home at the right times?

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens,
Jamestown, St Helena, South Atlantic
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh

Adrian Mark Duncan of Sapper
Way, pleaded guilty to Careless
Driving, entered his plea at the
earliest opportunity. He was dealt
with by way of a Financial Penalty
of £40.00. There was no order as to
costs.
8th August 2019

Faron Thomas (43) of Longwood,
pleaded guilty to one charge of
Assault Occasioning Actual Bodily
Harm. He entered his plea at the
earliest opportunity and was dealt
with by way of a Community Service
Order for a total of 100 hours together
with compensation of £50.00 and
costs of £15.00.
1st August July 2019
Leroy

Young

of

Ladder
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YOUR LETTERS
pleaded guilty to one charge of using
threating abusive words or behaviour
causing distress. He entered his plea
at the earliest opportunity and was
dealt with by way of a Conditional
Discharge for a period of 12 months.
He was also ordered to pay costs of
£15.00.
Kyle Joshua of Sapper Way, pleaded
guilty to one charge of Common
Assault. He entered his plea at the
earliest opportunity and was dealt
with by way of a financial penalty
in the sum of £140.00 together with
costs of £15.00.
25th July 2019

Edwin Richards (41) of New
Ground, pleaded guilty to one charge
of being in charge of a motor vehicle
whilst over the prescribed limit.
He entered his plea at the earliest
opportunity and was dealt with by
way of a fine for a total of £200.00
together with costs of £15.00. As
the offence occurred within 5 years
of a previous offence he was given
a mandatory disqualification from
driving for 3 years.
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Anthony Johns of Half Tree Hollow,
pleaded guilty to one charge of
sexual activity with a child family
member contrary to section 25 of the
Sexual Offences Act 2003. He entered
his plea at before trial and was dealt
with by way of a custodial sentence
for a period of 9 months suspended
for 2 years. He was made subject to
a Sexual Offences Prevention Order
and Notification Requirements. He
was also ordered to pay costs of
£15.00.
Stephen Macdaniel of Cleughs
Plain, pleaded guilty to one charge
of Common Assault and one charge
of Assaulting a Customs Officer.
He entered his plea at the earliest
opportunity and was dealt with by
way of a Community Service Order
for a total of 60 hours together with
costs of £15.00.

Dear Editor
The Centre for Home Movies, an
American non-profit organization
that is dedicated to projects involving
home moviemaking, is seeking home
movies from St. Helena for a major
international web project. "Home
Movie Day and Night: The 24-Hour
Home Movie Marathon" is going
to be a worldwide webcast of home
movies from every time zone.
The idea is to show "gatherings and
rituals, daily life, or cultural events,
but should give the viewer a strong
sense of the community where they
were filmed." Put simply, we want
amateur films that will show the
world what life on St. Helena is like.
The project is primarily historical
in nature, so we are looking first at
films (8mm or 16mm), but will also
consider older videotapes. Films that
have already been digitized will get
top priority, but there is a possibility
that we would be able to digitize films
that do not yet have video versions.
More information can be found
at the project's web page at www.
centerforhomemovies.org/24-hours
Dwight Swanson
The Center for Home Movies
24hours@homemovieday.com

seven days not fourteen as stated.
The site was not clearly identified.
Only a government code was given,
‘Parcel Nos 185 & 186 of Block 1 in
the Thompson’s Hill Section of the
Land Registry’. So who could be sure
where it was? There was no address
to send a comment, no email address
and no telephone number. Did the
Immigration Board really want to
hear from the public?
To make things more difficult
the Board could not supply a map
showing the site position when
asked. Instead they recommended
making an appointment to see an
official at Essex House. Only then
could it been seen it was not at
Thompson’s Hill at all but it was the
popular Horse Pasture campsite on
the opposite side of Lemon Valley.
Why did the Immigration Board
make this information so difficult for
the public to access?
By this time there was only one
day remaining to comment. I did
so and objected on the basis of lack

of information and also requested,
“This notice should be advertised
again for 14 full days and include a
worded description of the location
and a site plan so the public can
understand the application.”
It was not re-advertised and it
is surprising a decision to grant
the application was made without
properly informing the public. To
find out why my suggestion had
been dismissed or whether it had
even been to the board I asked to
see the minutes of the meeting.
The Immigration Board replied, “In
accordance with the Immigration
Control Ordinance, all information
presented and dealt with by the
Immigration Control Board is
confidential,
therefore
nothing
is disclosed.” How can we have
confidence that the Immigration
Board is above-board?
Yours sincerely
Andy Pearce

July 2019 register

Dear Editor
I am very concerned about the
length of time it takes mail from UK
to get home. We now have an Airport
with flights arriving once a week yet
mail posted in UK is taking as long as
eight months!!
I posted a cheque in November it
arrived on Sunday appalling. It was
not just a letter but a very much need
cheque which is now out of date.
Could someone explain why this
is happening please? I emailed the
post office months ago still none the
wiser. Appreciate your help.
Regards
Shirley Green
Dear Editor
Regarding the recent Immigrant
Landholding License for the 105
acre Horse Pasture site; before the
Immigration Board made its decision
it advertised the application in the
Sentinel on Thursday 13th June to
seek public views.
However it did not give the public
fair opportunity. The notice was
published a week late giving only

Deaths

Births
Name: Aaliyah Bella Rose Yon
Born: 23/07/2019

Name: Jeffrey Ivan Williams
Died: 15/07/2019
Age: 45

Name: Allegra Elizabeth Lilian Yon
Born: 29/07/2019

Name: Dulcie Mary Yon
Died: 19/07/2019
Age: 85

Charity Adverts are Always 50% Off
Prices might be rising everywhere across
the island... But we’re keeping our ad prices
for The Sentinel.
Registered charities can take advantage of the
discount by contacting us at:
E: news@sams.sh
T: 22727
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MV Helena Still
Going Slow and
Steady
Donna Crowie, SAMS

T

he MV Helena is still making
slow progress to Walvis Bay, after
a turbo charger problem occurred
while on her way to St Helena.
The vessel departed St Helena on
the afternoon of Monday 12th August,
heading for Walvis Bay for repairs.
The journey usually only takes five
days but thanks to issues with the
turbo charger, it is taking the better
part of 12 days.
Andrew Weir Ship Management
Ltd has confirmed that the vessel is
now making good time and is due
to berth in Walvis Bay on Saturday
24th August to start the repair on
the vessels turbo charger. Once the
repair is complete the vessel will sail
directly for Cape Town to commence
cargo operations.
The MV Helena’s revised schedule
will now be as follows:

Cape Town
ETA - 30th August 2019

ETD - 2nd September 2019
St Helena

ETA - 8th September 2019

ETD - 11th September 2019
Ascension

ETA - 14th September 2019

ETD - 15th September 2019
St Helena

ETA - 18th September 2019

ETD - 20th September 2019

Cape Town
ETA - 27th September 2019
Voyage 21 will start as scheduled departing Cape Town 30th September

Jamestown Swimming
Pool Temporarily Closed
Mic-kail Harris, SAMS

I

t was announced on Thursday Aug.
15 that the Jamestown Swimming
will be closed until further notice.
It has been confirmed that the
reason for the closure is because of
the water shortage.
The Adult pool’s water level has
dropped below the railing line,
whereas the Toddler’s Pool appears
to be empty.
Water levels in the pool have become
too low to allow for safe swimming
and because of the shortage, Connect
St Helena were unable to supply
enough water to refill the pool in one
go. Connect are however allowing the
pool to refill in stages.
It is hoped that rains will come
before the pool’s water levels drop
again.
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Low Numbers
cause Hudson Lowe
Exhibition to be Closed

Book of
the Week

The Sir Hudson Lowe Exhibition

Sweets, Candy and
Chocolate
By Claire Ptak

Andrew Turner, SAMS

which was launched at Plantation
House on April 14 has been closed
due to the low number of visitors
attending.
The exhibition was organised by St
Helena Tourism, Napoleonic Heritage
Ltd and the St Helena Museum.
It was reported by the Curator of
the exhibit that “very few” people
had paid to see this Exhibition. This
may not have been helped by the
Exhibition materials being moved
around when the building was
prepared to host different events and
functions.

Despite suggestions from HE
the Governor to either store the
Exhibition until times when more
tourists were expected, or to have the
exhibition put into a room separate
from the house tours, the Curator
took the decision to dismantle the
Exhibition with immediate effect.
Lt. General Sir Hudson Lowe was
the Governor of St Helena during
the exile of Napoleon. The aim of the
exhibition is to mark his history with
Napoleon but also shed light on his
lesser known role in bringing an end
to slavery on St Helena.

Water Crisis Could
Worsen with Increased
Summer Flights
T

Andrew Turner, SAMS

he additional summer flights
could worsen the island’s current
water shortage if more is not done to
reduce consumption.
The additional flights will, in
theory, bring more people to the
island and, although some rainfall is
predicted, it is likely that water levels
will continue to deplete.
Currently Connect St Helena have
36 days of water in reserve which has
only been achieved due to efforts in

pumping water from Jamestown and
Hutts Gate.
There has still been not been
enough significant rain to saturate
the ground and so there is no new
water going into the reservoirs.
Water consumption needs to reduce
island-wide to less than 1000m3 per
day before levels can really increase.
On a more positive note, over the
last week water consumption islandwide dropped below the 1000m3 per
day on Wednesday and Thursday.

Public Library Service

This title features 150 irresistible
recipes shown step by step in
over 750 exquisite photographs:
sweets, candies, toffees, caramels,
fudges, candied fruits, nut brittles,
nougats, marzipan, marshmallows,
taffies, lollipops, truffles and
chocolate confections. You can
satisfy your sweet tooth with this
wonderful collection of home-made
confectionery. It includes 150 recipes
that feature classics from around
the globe, such as Pear Drops, SaltWater Taffy, Honeycomb, Vanilla
Fudge, Rocky Road, Turkish Delight,
Champagne
Truffles,
Chocolate
Peanut Butter Cups and Mini
Lamingtons. It offers more than 750
gorgeous photographs include stepby-step pictures and a picture of
each finished dish. A comprehensive
introduction
covers
ingredients
and equipment, as well as a guide
to techniques from working with
fondant to tempering chocolate.
Usually associated with childhood
indulgences, the taste of candy and
chocolate is a pleasure that we enjoy
all our lives. This volume evokes all
those memories of long-forgotten
tastes, with 150 recipes for sweets,
candies and chocolate confections,
whether hard, chewy, soft or sticky.
It includes old-fashioned treats and
some modern twists on traditional
classics. The book also includes a
fascinating history of candy and
chocolate, a guide to ingredients and
equipment, and an in-depth directory
of techniques, all explained step by
step and with helpful photographs of
tricky stages. Re-create best-loved
candies in your own kitchen with
this beautiful new cookbook.
Please reserve by contacting the
following:Telephone Number: 22580
Email: publiclibrary@helanta.co.sh
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A Day in the Life of a Senior
Operational Meteorologist
O

Mic-kail Harris, SAMS

n a flight day, it’s important to
know whether there are any weather
factors that could disrupt flights.
This week The Sentinel talks to Bill
Reeves, who is the Senior Operational
Meteorologist at the St Helena
Airport, to get an inside look at this
aspect of Airport Operations.
The process begins a few days
prior the flight day when the MET
Office Team are constantly looking
at weather patterns to try and get an
idea of what the weather would be
like on the flight day.
The day before the flight, the team
can be more accurate with tracking
the weather changes.
“On the day before the flight day
we’ll do a detailed forecast which gets
sent to Airlink, so they’ve got their
heads up of whether it’s going to be a
straight forward day or whether there
may be problems,” Bill said. “On the
day before we decide what time we’re
coming in the next morning to start
the shift.”
If it looks like it’s going to be a
tricky flight day the MET Office team
signs in as early as 3am, but on a
normal day the team usually signs in
at 4am.
“[On the flight day] we start
analysing the weather,” Bill said.
“We look at satellite pictures, model
products, trajectories from where
the air is coming from to see what’s
likely to be over the airfield at the
time the Airlink arrives. From that
we then produce another detailed
forecast which gets sent to Airlink
by about 5am and then we can start

making decisions on whether they’re
going to leave Johannesburg and go
to Walvis Bay, or whether they’re
going to stay in Johannesburg if it
looks very bad.”
If the plane is in Walvis Bay, the
MET Team will reassess the weather,
and the decision will be made to
either stay in Walvis Bay or continue
to St Helena.
When the weather is unfavourable,
Bill can voice his professional
opinion on whether the plane should
continue its journey to St Helena or
return to Johannesburg, however it’s
up to Airlink Operations Centre and
the Airport to decide.
Due to a lack of landing aids, the
MET Team has to ensure that the
runway will be visible to pilots for
landing.
“That means if they’ve got low
cloud it quite often covers the airfield
and they can’t see to land,” Bill said.
“In those situations they have to go

into a holding pattern and wait for
the weather to improve.”
The problem with the flight waiting
for the low cloud to clear is that there
are no nearby diversion airfields and
they haven’t got much holding fuel,
so the MET Team has to try and
prevent that situation.
The MET Team has to interpret
satellite pictures to predict the
weather because as the island’s
weather comes over the ocean from
the south east, there are no surface
observations.
“It’s not as straight forward as just
saying ‘that is what’s to the south
east of us’ and ‘that is what’s going
to be here in 4 hours time,’ so we do
have to keep monitoring it,” Bill said.
After a long day’s work, and the
flight successfully departs, the MET
Office Team closes their equipment
and get ready to check out the
weather for the next flight.

Lamb killed at Head O Wain by
dogs
Andrew Turner, SAMS

O

n Wednesday August 7, Police
were called to the Head O’Wain area
where a Lamb had been attacked and
killed by a dog or dogs.
The police are now appealing to the
public for information regarding this
matter.
“Police are keen to speak to anyone
with any information of this incident,
regardless of how minor they

consider their information to be,”
they said in an SHG press release.
The police have also issued a
notice reminding dog owners of
their responsibilities to ensure they
do not allow their animals to roam
unattended.
It can be expected that, if the culprit
is found, that they will be subject to
an order for “restorative justice,”

after the police stated in October 2017
that they would seek to “replicate”
the “high investigative standards
exhibited”
when
investigating
former Governor Lisa Honan; whose
dog had been allowed to wander and
had killed multiple sheep.
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Students from Tristan Da Cunha
Secure A-levels
Daily Echo, 19 August 19

S

tudents from the most remote
settlement on the planet have
become the first in a generation to
achieve A level results and vocational
qualifications.
Janice Green, Jade Repetto and
Rhyanna Swain travelled from the
island of Tristan Da Cunha in the
South Atlantic to Peter Symonds in
Winchester, boarding at the college
while they studied for post-16
qualifications.
Janice gained A levels in business
and product design and a BTEC
subsidiary diploma in sport, Jade
gained A levels in business, classical
civilisation and English language
and literature, and Rhyanna gained A
Level English language and a diploma
in health and social care,
They are the first inhabitants
of Tristan Da Cunha to make the
journey to Britain for their education
in nearly 30 years.
Commenting on her results,
Janice said: “My mum studied in
Britain and encouraged me to grab
this experience, as it was my one
opportunity.
“I am very pleased with my A level
grades, especially as they resulted in
a better outcome than expected.
“This means I have a wider range of
opportunities allowing me to choose

T

Hospital Awards handed over to
Museum

Cyril (Ferdie) Gunnell, SAMS

A

the best possible higher education
course for me.
“I am very thankful for all the
support given to me by the staff and
especially my teachers from Peter
Symonds which has enabled me to
achieve this.”
The students plan to spend some
time at home in Tristan Da Cunha
for a year or two before returning to
the UK to continue their education,

with Jade and Janice considering
apprenticeships and Rhyanna a
career in nursing.
Jade said: “I’ve made friends
for life and had experiences and
opportunities I would never have had
otherwise.”
Rhyanna added: “Being the first
in a number of generations to come
away to further my education feels
like a big achievement.”

South African Court Declares Display
of Apartheid Flag Hate Speech
SABC NEWS, August 21

he Nelson Mandela Foundation
brought the matter to court,
stating that the display of the flag
amounts to hate speech and unfair
discrimination against black South
Africans.
The Equality Court, sitting in the
High Court in Johannesburg, has
declared the public display of the
apartheid flag as hate speech, saying
it constitutes harassment.
The Nelson Mandela Foundation
brought the matter to court,
stating that the display of the flag
amounts to hate speech and unfair
discrimination against black South

9

Africans. Lobby group, AfriForum,
challenged the move, saying it will
violate freedom of speech.
Deputy Judge President Phineas
Mojapelo handed down the judgment.
“It is in fact hurtful, harmful,
promotes and propagates hatred
towards black people. It demonstrates
a clear intention to be hurtful, to be
harmful and incites harm and it in
fact promotes and propagates hatred
against black people in contravention
of Section 10.1 of the Equality Act. It
constitutes hate speech.”
Judge Mojapelo says the flag is a

symbol of racial oppression.
“As stated in the minister’s
affidavit, it’s “an image that
was the international symbol of
apartheid.” For these reasons, the
dominant meaning attributed to
the old flag, both domestically and
internationally, is that it is for the
majority of the SA population a
symbol that immortalises the period
of a system of racial segregation,
racial oppression through apartheid,
a crime against humanity and of SA
as an international pariah state that
dehumanised the black population.”

handing-over
ceremony
of historic hospital items to the
Museum of St Helena took place on
August 16.
The items included the Norah
March Trophy representing huge
achievement by the midwifery
team in the 1950s, and the Rose
Bowl presented to St Helena’s first
Matron and Founder of the Island’s
Professional Nursing Service.
At
the
ceremony
speeches
were given by the Acting Chair
of the Heritage Society, David
Pryce, Chairman of Public Health
Committee, Cllr Derek Thomas, and
Ivy Ellick OBE who is a Member of
the St Helena Heritage Society and
former Chief Administrative Health &
Social Services Officer. Three former
midwives; Marjorie Young BEM,
Faith Nicholls and Jean Peters were
among the attendees witnessing the
transfer.
What is the Norah March Trophy?
This award, which all of the
Overseas
Territories
contested,
represented the huge achievement
by the midwifery team at St Helena’s
hospital
in
delivering
babies
successfully in the 1950s. The Trophy
was to be kept for three years and
was proudly displayed in a glass
case inside the foyer of the General
Hospital on the counter to the left of
the front door.
Accompanying the Norah March
Trophy – a black statuette of a
mother holding her baby was a
certificate reading:
“This is to certify that Saint Helena
has been awarded the Norah March
Trophy by the National Baby Welfare
Council for continued progress in
Maternal and Child Welfare in the
years 1955-1960. This trophy will
be held by St Helena for three years
(1963-1965).”
But after yet another remarkable
baby delivery, the National Baby
Welfare Council allowed St Helena
to keep the Trophy indefinitely. This
followed a situation where a mother
gave birth to a baby prematurely;
at 25 weeks with the baby weighing
only one-and-a-half pounds and
not expected to live – there were no
incubators then and the mother was
without milk.
Back then it was not uncommon

for 6 or 7 babies to be cared for at
the same time. There were just two
doctors (including the Senior Medical
Officer) and the Matron, Gracie Sim.
Still, there was no way this baby was
going to slip away. Using a dropper
the nurses fed the baby with another
mother’s milk and kept the baby
warm in a cot using four “hot water
bottles” at correct temperature. The
baby, born prematurely, did not only
survive but is today a strapping man
in his 50s.
At the ceremony on August 16,
Mrs Young told about another baby
weighing just one-and-a-halfpounds at birth. She said, “That baby
was brought up in an Epsom Salts
box and she is now a 70 year old
woman.”
Mrs Ellick talked about concern
raised about a year ago when the
Norah March statuette “went
missing” for a while. It was following
the refurbishment by Basil Read of
the General Hospital and a number
of displayed items had been put away
for safety. Mistakenly the statuette
got included with other items
destined for the dump. Fortunately,
someone who realized the enormous
value of the prestigious award to St
Helena came upon the statuette and
had put it safely aside.
What is the Rose Bowl?
The second item handed over to
the Museum was the Rose Bowl
that had been presented to the
late Grace H. Sim BEM SRN SCM.

The inscription reads: St Helena’s
own First Matron and Founder of
the Island’s Professional Nursing
Service. With love from all those she
trained, worked with and above all
cared for with such devotion, and our
gratitude for her continuing peerless
example in patient care.”
Mrs Ellick spoke affectionately
about the work and leadership of
‘Gracie’ Sim. Of the impeccable
standards she had set for herself and
encouraged others to emulate. She
also spoke admirably about the late
Matron Till, who had preceded and
inspired Matron Sim.
Safe in the knowledge that the
Norah March Trophy and Rose Bowl
will be on permanent display for
visitors to Museum of St Helena,
refreshments were served following
the ceremony.
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St Helena Girl Guides – Branches
Breakout Update

“Brew and Chew” Opens

Mic-kail Harris, SAMS

O

n Monday Aug. 19, a new cafe
opened at the former Solomons
‘Bazaar’ building named Brew and
Chew owned by Anne Clarke.
Anne’s background is in baking
and she has been doing catering for
various shops around the island,
however she has always wanted to
run her own little cafe.
Anne, with the support of her
partner Chris Peters, is aiming to
provide a comforting atmosphere for
people to enjoy their meals.
“The inspiration for the place was
trying to keep it a bit of character and
a bit of a warm feeling when you come
into the place,” Chris said. “When
you go into a cafe or a restaurant
you want to feel comfortable in your
surroundings and not too clinical so
[we] try to recreate that.”
Brew and Chew offers take away or
sit down meals as well as a selection
of hot drinks. Throughout the week,
they offer the regular savouries,
cakes and sandwiches.
The opening times for the business

I

have not yet been announced;
however they are hoping to open
the cafe on Thursday, Friday and
Saturday nights.

Book Lovers day at the Public
Library

St Helena Girl Guides, Contributed

t has been just over a week since 6
members of the St Helena Girl Guide
Association left St Helena to attend
the first ever Branches Associations
jamboree camp in Bermuda. During
their first week of travel, the team
had the following to say.
‘The St Helena Girl Guiding team
is embracing the trip thus far. Since
our departure on the 11th of August
we have experienced three different
times zones. The exposure has been
a real eye opener. We have become
closer as a team and the bond is
growing. We have shared some
really exciting experiences and have
celebrated some special moments
whilst consoling each other through
a difficult time. However, the exciting
times has lend itself to helping to
overcome this. Our next step will take
us to the highlight of the trip and the
team is raring to face the challenges
and experiences that lies ahead.’
The team will have by now met up
with final members, Demi George

Holiday Activities day
took place at the Public Library on
Tuesday 20 August.
On this occasion the day was
planned by St Paul’s Primary School.
The theme for the day was based
around celebrating Book Lover’s
Day and activities consisted of crafts
such as origami, collage, colouring
pages and creating decorative book
markers.
The day was enjoyed by all with 42
children in attendance.

(Ranger) and Heather Cowdry
(Commissioner), and will have
arrived in Bermuda to begin their
camp. We look forward to next

week’s update to hear all about what
new and exciting ventures they take
on.

Tally for persons falling into Run
has increased

Donna Crowie, SAMS

Another

11

Cyril (Ferdie) Gunnell, SAMS

A

t just before 10 last Thursday
evening the tally over a number of
years for persons falling into the Run
in Jamestown was increased when
a man in his 50s, fell in and needed
to be rescued by the emergency
services.
Fortunately this was yet another
occasion when only minor injuries
were sustained. The fall was from
8-9 feet above.
Still, two fire tenders with ladders
and an ambulance were required to
get the badly-shaken man out of
the Run from the very spot where
approximately 20 months ago
another man in his 50s, fell in.
On that occasion the victim’s head
was in a pool of water created by a
blockage in the stream, a nearby
resident at the time who attended
the man had said.
But both men, it would appear,
tripped over a manhole. It would

appear that approximately 9 feet of
railing and some safety fencing would
at least stop walkers falling into the
Run from that same spot. This is

something for the Infrastructure &
Transport Directorate to consider.
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Fishermen Have the Solution
– But will SHG Listen?
T

Andrew Turner, SAMS

he St Helena Commercial
Fisherman’s Association has spoken
out about a number of inaccuracies
in the recent meeting of Legislative
Council in regards to the fishing
sector.
In the meeting, the Financial
Secretary outlined the government’s
position regarding how they were
developing the industry including
downsizing the Fisheries Corporation
freezers and the creation of a new
fish factory.
However, one group that has not
been consulted on many of these
plans are the fishermen themselves.
They, through the SHCFA are trying
to ensure their voice is heard.
Vice-chair of the SHCFA and
International
Pole
and
Line
Foundation (IPNLF) Project Manager
Julie Thomas alongside the Secretary
of the SHCFA and head of Marine
Conservation at the National Trust,
Beth Taylor, in an SAMS Radio 1
interview have responded to the
information provided in the council
meeting.
In the interview, the pair presented
the fisherman’s views on how the
industry should be developed and
asked that SHG involve them more in
the decision making process.
“We are not here to be critical,
we just want to be involved so that
we can help to build a sustainable
fishery for the future of this island,”
Julie said.
The fishing sector on St Helena is
facing a number of challenges, most
of which revolve around the St Helena
Fisheries Corporation (SHFC).
These issues have been highlighted
by The Sentinel a number of times
but most recently in an article “SHFC
to Receive Annual £350,000 for
Foreseeable Future” in the August 1st
edition that reported on the council
meeting.
“It gave us a better understanding
of where SHG is when planning for
the future of the island’s industry,”
Julie said. “It seems slightly different
to how the SHCFA or those working
within the industry see it.”
What are the problems with SHFC?
SHG has made a budget provision of
£350k for a subsidy to the St Helena
Fisheries Corporation (SHFC) for this
current financial year.
Serious
troubles
with
old
infrastructure have hampered SHFC
since it took over the fish processing
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plant in 2015, after the previous
fisheries company Argos withdrew
from the island.
According to SHCFA however, this
subsidy money is only for operational
costs such as water, electricity and
wages. This means that it cannot be
used to replace the assets that are
causing so many of the company’s
closures and financial difficulties.
What
is
happening
with
Investment?
In July 2018 SHG sought private
investment for SHFC but in April
2019, SHG announced they had failed
to find an investor for SHFC.
The SHCFA have now revealed that
they entered an investment bid as
part of the process, with their plan
to put the fish factory in the hands
of the fishermen so that the two
groups could work closely for mutual
benefit.
“We wanted to keep a hold of our
industry without it being flogged off
to the highest bidder,” Julie said.
None of the bids submitted to SHG
went beyond the first stage of the
process, and Julie told The Sentinel
that the SHCFA bid was rejected on
the grounds that they didn’t “show
proof” of their financial backing.
However, according to Julie, this
was because SHG have still not
released any information about
where the proposed new fish factory
would be located and what size it
would be.
“How can you cost something
when you don’t know the size of land
that’s going to be offered to you?”
Julie said. “No information was given
in regards to the existing assets and
if they were going to be given or
leased.”
“We were very prepared, if given
information on plant size and
assets, to provide such financials
and information,” Beth said. “But
if you’re not even given the chance
then you’re on the back foot already.”
Julie told The Sentinel that this plan
for investment was the first time
fishermen had the opportunity to
have a real stake in the industry.
Why are fishermen being kept out
of the loop?
According to the Financial Secretary
Dax Richards at the LegCo meeting,
SHG are awaiting “formal proposals”
from potential alternative investors.
Julie said that the SHCFA has met
with one potential investor in June of

this year.
“You could tell that by the time they
had met us, their vision was pretty
much that they had been accepted
into the industry,” Julie said.
Julie said it was “sad” that the
fishermen had only met the potential
investor on the final day of their trip
and that the investor had already
been accepted, albeit unofficially.
“Luckily we were all singing off the
same hymn sheet so we were very
supportive,” she said.
However since the end of June there
has been no involvement of SHCFA
and no updates have been given.
Julie also called out SHG for not
involving the SHCFA in the planning
for the Economic Development
Investment Plan (EDIP) also known
as the capital programme.
“If you want the support of the key
stakeholders in the industry, then
the best way is to talk to them from a
very early stage,” Julie said.
Is 500 tonnes per year still the
right figure?
It has been quoted by numerous
sources that the SHFC factory needs
approximately 500 tonnes of fish
through the door each year for the
company to break even. But is this
still the right figure?
According to Beth, these numbers
absolutely need to be revised.
SHG’s own marine team, with
support from the UK Government Blue
Belt programme have been assessing
Tuna, Grouper, and Lobster numbers
in St Helena’s waters. According to
Beth, once the results of these stock
assessments are published it will be
necessary to review the 500tonnes
per year figures so that the actual
stock of fish in St Helena’s waters is
taken into account.
“It’s slightly illogical to be quoting
a strategy from 2016 to 2025 that will
clearly need revision in any case,”
She said.
There is also a risk that by working
to a 500 tonne per year figure that
the island’s fishery will be anything

but sustainable.
Cllr Lawson Henry told SAMS
that sustainability depended on
increased throughput of fish “just
to break even” but Beth has argued
against that assessment saying that
sustainability means more than just
making the company break even.
“What you’re essentially saying
is that to keep the doors open of a
factory that is losing £250,000 per
year - if we deplete our resources
even more before these expensive
stock assessments are complete – we
will be fine, we will break even,” she
said. “To me sustainable isn’t just
breaking even. Nobody wants to see
people out of livelihoods, so for me
sustainability is looking at securing
livelihoods for the saints, the
fishermen and the community while
making sure that if you have fish on
your plate today, you also have fish
on your plate for your daughter, your
granddaughter and securing that
resource for future generations.”
What other ways can the factory be
made profitable?
SHFC’s fish factory’s assets are
over 20 years old and thanks to their
advanced age are very inefficient
in their use of electricity. These
inefficiencies mean that SHFC
spends over £17,000 every month on
electricity alone.
“If you know electricity is at
£17,000 per month, surely that
would be something that you think
‘well that’s something we could
potentially change,’ but they have
done nothing about it,” Julie said.
According to Julie, the largest part
of SHFC’s debts is to Connect St
Helena for the electricity bill, and
so finding a way to reduce their use
is essential to making the company
profitable.
Beth has already done work with
SHFC to try and help them reduce
their electricity bills by finding
organisations that would potentially
fund solar panels to generate
electricity for SHFC.
However, once again the factory
itself proved to be the downfall.
“I was categorically told that the
roof is too weak and too old that it
would not even be able to support a
solar panel,” she said. “Every time
it comes back to the issue that the
factory is out of date, not fit for
purpose anymore, crumbling and
can’t even support the level of solar
panels you need to counteract this
costly electricity.
“Everything is screaming ‘stop
putting this drip-fed funding into
plugging a gap,’ sort the issue out”

First glimpses of New
Replica Rockfall Memorial
Fountain
Andrew Turner, SAMS

On

Monday this week after
traffic had slowed, onlookers near
the Canister, Jamestown had first
glimpses of the replica Rockfall
Memorial Fountain.
The replica was ordered by
Enterprise St Helena and arrived in
May. It has been stored in the former
PWD yard since its arrival.
The Fountain was placed at three
locations: in front of the Canister,
on top of the roundabout and next to
the street light outside the Consulate
where the original fountain stood.
This exercise was to aid in seeking
planning permission, so that the
planners could view potential sites.
Onlookers said the fountain looked
prominent on the roundabout
whereas at other sites it looked lost.
If the replica is placed on the
roundabout, there will need to be

Photos by Catherine Turner
tests to see if large vehicles can
manoeuvre safely around it.
The replica is to replace the original
Rockfall Memorial Fountain that
was erected September 12, 1891 in
memory of the nine persons who lost
their lives April 17, 1890 when 1,500
tonnes of rock fell from between
High Rock and Pierie’s Revenge
above Ladder Hill Road on the west
side of Jamestown. But the fountain
disappeared from Main Street
sometime in the late 1940s.
The original drinking fountain
was manufactured by Macfarlane of
Glasgow and the replica has been
manufactured to the same patent.
In June 2019 ESH said costs incurred
were £18,000 to date. In terms of
shipping, Richard James carried the
item free of charge.
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How does an understaffed police
structure impact service level?
A

Cyril (Ferdie) Gunnell, SAMS

rguably the prime responsibility
for St Helena Police is protection of
the public. Constitutionally, Police
is a special responsibility of the
Governor and recently the Social &
Community Development Committee
(SCDC) were given oversight of the
Police Directorate.
The full extent to which SCDC can
become involved in police matters
including resource level, is not yet
known to the public, but at recent
Police presentations on Conducted
Energy Devices (Tasers) the Chief of
Police (COP) David Lynch said their
numbers have reduced, potentially
impacting the level of service police
can provide.
For instance, the public have asked
for more policemen to be on the beat,
and that that they are seen directing
traffic regularly. This, after all, was
common previously. Regarding the
level of risk a police officer will take
in potentially violent situations, the
COP said police were more willing to
accept risk in previous years.
So what is the police service

structure currently:
• Senior team:
COP
Lynch;
Detective
Chief
Inspector Mick Luke; Acting Chief
Inspector Jonathan Thomas
• Operational team:
Police Inspector Julianne Stevens;
Police Sergeant Michelle ThomasLawrence; Acting Police Sergeant
Mark Morrison
• Confirmed officers 3yrs service
and more:
Sophie Crowie; Christopher Joshua;
Ruby Stevens
• Probationers one year and less:
James Venning; Sebastian Williams;
Martin Franconi; T-Jay Coleman;
Carlos Yon; Declan Franconi
Currently the police service is short
of 1 Inspector, 2 Sergeants and 6
constables. The COP said the service
does not have the collective local
knowledge it would prefer, so to what
extent is the service inexperienced?
Training takes place constantly and
on these occasions officers have to be

pulled off the street the COP said.
By
comparison
the
prison
management looking after prisoners
on behalf of the community has a
full staff of 21 (including the cook).
They cover 24 hours a day unlike the
police.
Inspector Stevens said to the
Sentinel, “To some, the numbers may
not look so bad but these numbers
are split into three teams. Given
the minimum experience, they do a
fantastic job. We try to still provide
the same level of service with less
resource. The officers that we have
are 100% dedicated and even when
they are on rest days if required they
come in to work. They work beyond
their roster hours and all for the
betterment of the community. It is
completely understandable why the
Taser is necessary to carry based
on this. It all comes down to safety,
being in a position to keep yourself
safe to prevent harm from coming to
the public.”

Google Survey Ship Arrived on
Sunday
Andrew Turner, SAMS

T

he MV Fugro Gauss arrived
on Sunday August 18 to survey St
Helena’s waters for Google’s Equiano
submarine cable.
The ship assessed potential landing
routes for the cable in Ruperts and
stayed until Monday August 20.
This work is being undertaken as
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part of the fibre optic cable project,
which could connect St Helena to
high speed broadband in 2021.
The MV Fugro Gauss is a 69m long
hydrographic survey vessel, fitted
with an infrastructure for both
geophysical and geotechnical survey
work. The ship has accommodation

for up to 12 crew, 12 passengers and
4 guests.
The ship surveyed the potential
route for the cable during its voyage
to St Helena and then used its smaller
survey boat Alumaster to survey
landing options in Ruperts.

Crop Watch
ANRD, Contributed

This edition of crop watch will

look at soil and its importance in our
farming system. Soil is the resource
that all field production relies on;
it is the source of water, air and
nutrients to the plants we grow as
well as being the anchor. It takes a
very long time for soil to form so we
must look after it like the precious
material it is.
Soils
Soil is a combination of weathered
rock, (Mineral) organic matter
(plants and animals), water and
air. The different amounts of each
determine the type of soil and
suitability for growing crops.
What Soil Type
Most soils are classed by their
minerals; the percentage of Sand,
Silt and Clay, which is used to
describe their ‘texture’. This tells
us important things about how the
soil will interact with water and
nutrients. Nearly all the soil on St
Helena is Sandy Clay or Sandy Clay
Loam. This means that if we treat the
soil well we have free draining (from
the sand) and nutrient rich (from
the clay) soil that is perfect for crop
production. Soils with more clay will
be wetter and hold on to moisture
for longer in a dry period. Soils with
more sand will drain better in wet
weather but be more drought prone.
Organic Matter
The Organic matter (OM) of a soil
is very important. It is made up of
living and dead material, includes
earthworms, roots, leaf mould,
decomposing animals, fungi, bacteria
to name but a few. In short everything
in the soil that is or once was alive.
“OM” is the binding material in soil
that stops it becoming concrete in
the dry and soup in the wet. It also

can provide a lot of nutrients for
plants. Compost and Manure are
forms of OM that we can add to the
soil to improve it and can be rich in
nitrogen, phosphate and potash; the
essential building blocks of plants.
Increasing OM percentage by adding
manure, compost and mulch will
improve any soil.
Soil Structure
This is the arrangement of particles
in the soil. Common problems with
soil structure are compaction and
capping. These result in a hard layer
of soil that gets in the way of roots,
slows down rainfall soaking in and
makes it harder to produce a “good
tilth.”
Good soil structure has fine
particles near the surface (tilth) and
vertical cracks below with no hard
layers. This ensures good seed and
root to soil contact and free drainage
of water. Good cultivation techniques
and careful management will ensure
good soil structure.
Conclusion
In the next crop watch soil water
and nutrition will be looked at. As
ever, if this raises questions or you’d
like advice on how to manage your
soil as please get in touch.
Crops
Potatoes
Are being harvested and planted
around the Island. At harvest potato
vines can be removed and tubers left
in the soil for up to two weeks to
“set” the skin. Call me for advice on
techniques to do this.
Cooler and wetter weather has
slowed down Tuber Moths and mites,
but keep an eye out for them.
The disease Potato Blight is still
an issue. Blighted vegetation should
be removed from the patch and

composted. The tubers will still
be worth harvesting. Small “early
potatoes” yield less but are very tasty
boiled whole skin on.
Strawberries
I’m keen to hear form anyone
interested in growing strawberries
on a commercial scale, please do get
in touch.
Rotations
It is very important that you plant
crops from a different crop group in
sequence to prevent the build-up of
pests and disease. For example; do
not plant potatoes in the same area
for at least five years. Cauliflowers,
Cabbage and Broccoli are all the same
crop group (Brassicas) and they get
the same P&D problems, so make
sure you have a gap of a few years
before planting any of them in the
same area.
A simple 6-year rotation cycle
would be: Potatoes, Cabbage,
Pumpkin, Carrots. Beans, and Back
to Potatoes.
Also consider mixing the rows up.,
and not having big blocks. This makes
management a bit more difficult
but confuses pests and diseases and
promotes beneficial insects.
Starting Out
If you are inspired to plant crops
and want to advice on what and how
to grow then give me a call. We can
assess your plot and see what’s most
suitable. No plot is too small and
even a window box can produce fresh
food for you and your family!
For all crop related enquiries please
contact ANRD at Scotland on 24724.
Agronomy: Ted Whitton ext. 216.
Email edward.whitton@sainthelena.
gov.sh
Pest Control: Rosie Peters ext. 210.
Email
rosalie.peters@sainthelena.
gov.sh
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Who was Edmond Halley?
When an undergraduate travels to St Helena to create the first reliable southern-hemisphere star chart

Mark Westmoquette, professional astronomer, St Helena Astronomy Club, Contributed

I

’m sure most of you know that the
small hill in the centre of the island
known as Halley’s Mount was named
after British astronomer Edmond
Halley, who came here in 1677 to
catalogue the stars of the night sky.
Halley (1656-1742) was a remarkable
fellow. Born in Haggerston, east
London to a wealthy soap-maker
from Derbyshire, he went to Oxford
University to study physics and
maths.
While there he was introduced to
the first Astronomer Royal, John
Flamsteed (1646-1719), and it was
him that inspired Halley to come to
St Helena to make a new map of the
stars.
Star maps have always been
essential for navigation, particularly
at sea where stars are the only
reference points. In the 16th and 17th
centuries, as the Europeans were
starting to explore further and further
abroad (and further south), accurate
star maps were of great importance.
Remember, the stars visible from the
northern hemisphere are different
from those in the south.
In Halley’s time, the southern stars
remained un-catalogued, whereas
the northern stars and constellations
had been mapped fairly well.
In ancient times, Ptolemy (circa AD
100, working in Alexandria, Egypt)
was the first to create an extensive
catalogue of over a thousand stars. He
arranged them into 48 constellations
– most of which are familiar to anyone
living in the northern hemisphere
today. The next major catalogue of
northern hemisphere stars came at
the end of the 16th century, created
by the Danish astronomer Tycho
Brahe (1546–1601). Although (like
Ptolemy) he was working only with
naked-eye instruments, this resulted
in a tenfold improvement in accuracy.
The first attempts to catalogue
southern hemisphere stars came in
the late 16th century. Pieter Platevoet
(1552–1622), a Dutch theologian
and cartographer, instructed two
Dutch navigators, Pieter Keyser and
Frederick de Houtman, who were
on a voyage around the Cape of
Good Hope to Indonesia, to make
observations of the southern skies.
Based on these Platevoet invented
12 new constellations that first
appeared on a map in 1598.

About
seventy-five
years
later in Britain, Flamsteed (the
aforementioned Astronomer Royal)
was in the middle of a project
to compile a more accurate and
extensive catalogue of northern stars
using the newly invented telescope.
As a young university student, eager
to prove himself Halley proposed to
Flamsteed that he could do the same
for the Southern Hemisphere. So in
1677 Halley (then 20 years old and
still an undergraduate) set out to
survey the southern skies.
Halley decided that St Helena, a
friendly island at a latitude of 16°
south and served regularly at the
time by ships of the British East India
Company, was the most convenient
location from which to make his
maps. He took with him a large
sextant (an instrument that measures
the angular distance between two
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points) with telescopic sights plus
some other telescopes (all of this was
paid for by his wealthy father). There
is no doubt his instruments were
excellent and he had mastered how to
use them from Flamsteed. However
he was still young and inexperienced
in worldly matters. For example, he
had no clear idea of the terrain of
St Helena or its climate before he
set out. Halley didn’t record exactly
where he set up his observatory, but
it’s thought to have been on a hill at
680m near the centre of the island
now known as Halley’s Mount –
which was presumably less forested
than it is now. As it turned out, the
weather on this hill was far cloudier
than he had hoped (as anyone who
lives up that way would attest to)
allowing no more than a few hours
observing per night. Even when it
was clear, he complained that his

“instruments and notebook rapidly
became soaked with dew.”
Halley spent just over a year
observing on St Helena and
catalogued 341 stars. His results
were published in 1678 and included
the first star catalogue ever compiled
with the aid of a telescope and the
first reliable chart of the southern
hemisphere skies. That was enough
to get him elected as a member of the
Royal Society (and eventually as the
second Astronomer Royal).
Halley was also the first to record
the unusual star we now know as
Eta Carinae, which periodically
undergoes powerful outbursts. When
Halley recorded it, it was of 4th
magnitude. By 1730, it brightened
significantly and became one of the
most prominent stars in Carina. By
1782 it dimmed again, but in 1843 it
became the second brightest star in
the sky (after Sirius). Nowadays it’s
back to about 4th magnitude again.
The 18th century saw the
production of more accurate and
complete star maps of the southern
sky, filling in the gaps Halley left.
The French astronomer Nicolas Louis
de Lacaille (1713–62), working from
a small observatory at the Cape of
Good Hope, recorded the positions
of nearly 10,000 southern stars in
under a year. Lacaille also invented 14
new constellations including Mensa
(which means ‘table’, referring to
the great Table Mountain that was
just behind his observatory). These
constellations were among those
officially adopted in the complete list
of 88 at the first General Assembly
of the International Astronomical
Union (IAU) in 1922.
Halley did more than just map the
sky. While on St Helena, he observed
a transit of Mercury across the face
of the Sun. He later realised that
a similar transit of Venus could
be used to determine the absolute
distance between the Earth and
the Sun. Though Halley died before
he could observe the next transit
(1761), other scientists did, including
Nevil Maskelyne (who also became
Astronomer Royal).
Maskelyne also came to St Helena
to make his measurements. This
gave us our first estimate of the size
of the solar system.
Halley was also somewhat of an
astronomical
archaeologist.
By
looking into historical records, he
came to the belief that the comet
sightings of 1456, 1531, 1607 and
1682 were of the same comet, which
he predicted would return in 1758.
Sadly he did not live to witness the
comet’s return, but return it did –

A photo from some years ago showing the remains of Halley’s observatory at Halley’s Mount.
Photo provided by Mark Westmoquette
and the comet was named Halley’s
Comet by Nicolas de Lacaille.
Like many learned men of the
time, Edmond Halley was from a
privileged upbringing. But from the
beginning he made very good use
of that privilege. By the end of his
life he had contributed widely to
the fields of astronomy, geophysics,
mathematics,
meteorology
and
physics. As such, his name has been
given to a whole variety of things,
including Halley’s Comet, the lunar
crater Halley, the Martian crater
Halley, Halley Research Station in
Antarctica and, of course, Halley’s
Mount here in St Helena.
The next time you’re up on Halley’s
Mount, take a moment to consider
the contribution he made on that
very spot.
*The next meeting of the St Helena
Astronomy Club will be on Sept. 17.*
Did you know?
There are various ways to
pronounce Halley’s name, and
none is ‘right’!
The most common is /’hæli/
(rhymes with “valley”).
But people also say /
/ (like
hayley).
One of Halley's biographers
preferred /
/ (with a short ‘o’,
as in haw-ley).
So you can take your
pronunciation pick!

Ascension
Runway
Repairs
may be
delayed
Andrew Turner, SAMS

T

he works to repair the runway
on Ascension Island may be delayed
until 2022.
UK Government Defence Minister
Mark Lancaster has confirmed that
the contract is yet to be awarded for
the repair works:
“The US Air Force Civil Engineering
Centre are expecting tender returns
in August 2019 from which the
contract will be awarded in the final
quarter of 2019,” he said
According to the UK Defence Journal,
it is anticipated that the repair work
could take up to 24 months.
The repair work was originally
scheduled to be complete by 2020.
The runway has been partially
closed since April 2017 causing
the cancellation of all civilian
flights between the Falkland’s and
Ascension.
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FAITH MATTERS
BAHA’I FAITH

DIOCESE OF SAINT
HELENA

“O Son of Being!
Thy heart is MY home; sanctify it for My
descent. Thy spirit is My place of revelation;
cleanse it for My Manifestation.”
-Baha’i Scripture

The Cathedral Parish of St Paul

www.sthelenabahai.org

DEVOTIONAL MEETING
BAHA’I CENTRE
Gumwoods
8pm
THURSDAY EVENINGS
ALL ARE WELCOME
Telephone 24342

BAPTIST CHURCH
Combine Service - 25th August
Jamestown Chapel
2.00 pm
There will not be any services in the Sandy
Bay and Head O’Wain Chapels
Bible Studies
Tuesday - 27th August
Jamestown Schoolroom 7.00 pm
Thursday - 29th August
Sandy Bay Chapel
5.30 pm
ALL ARE WELCOME
For further information contact:
Tel No 24644 or 24438

Sunday 25 August - 21 Sunday of the
Year
8.00 a.m. Eucharist
Cathedral
11.00 a.m. Reserved Sacrament St Andrew
11.15 a.m. Sung Eucharist/Baptism
		
St Helena and the Cross
5.30 p.m. Choral Evensong
Cathedral
Thursday 29 August
10.00 a.m. Eucharist

Arabia

Sunday 1 September - 22 Sunday of the
Year
8.00 a.m. Reserved Sacrament Cathedral
10.00 a.m. Sung Eucharist
Cathedral
3.30 p.m. Eucharist
St Peter
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TIME OUT

PUZZLE TIME:

Cell Meetings:
On Tuesday 27th August at 5pm at Cape
Villa

Sudoku

Wuzzle

At Sandy Bay at 6:30pm
On Wednesday 28th August at 7:30
pm at the home of Anthony and Elaine
Hopkins Sapperway and also at No 3 Unit
Longwood Enterprise Park.
The Christian Bookshop and DVD library
will be open on Saturday 25th August
from 10:30am to 12 noon.
All are welcome.
For further details contact 62552 or
23249.

The Parish of St James
Sunday 25 August - 21 Sunday of the
Year
9.30 a.m. Sung Eucharist
St James
Thursday 29 August
7.00 p.m. Eucharist with Healing St John
Sunday 1 September - 22 Sunday of the
Year
9.30 a.m. Sung Eucharist
St James
3.30 p.m. Eucharist
St Michael

Name:

Sunday 25 August - 21 Sunday of the
Year
11.15 a.m. Sung Eucharist
St Matthew
			
Tuesday 27 August
7.00 p.m. Eucharist
St Mark

Rhyming Words Puzzle
Date:

Name:

Parish of St Matthew

Sunday 1 September - 22 Sunday of the
Year
11.15 a.m. Sung Eucharist
St Mark

Activities at the Army this weekend
FRIDAY 23RD AUGUST 2019
‘QUALITY SECONDS’ SHOP & CAFÉ OPEN
FROM 10AM TO 1PM.

Prayer Meeting:
Saturday 24th August at 8am at the
home of Anthony and Elaine Hopkins at
Sapperway.

Rhyming Words

Each line of Each
the puzzle
one word
hidden
a list of
letters. letters.
The blank
is a is a missing
line of has
the puzzle
has one
wordinhidden
inrandom
a list of random
The space
blank space
missing letter that belongs
word.
Decide
what
word
is hidden
in the
and write
Each to
line that
of the puzzle
has one
word hidden
in a list
of random
letters. The blank
spaceletters
is a
letter that belongs
to
that
word.
Decide
what
word
is hidden
in the
letters
and write in the space the
letter
belongs
to thathas
word.been
Decide what
word is hidden
in the word
letters and
in the space the missing missing
letter.
A that
word
bank
provided.
Each
inwrite
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missing
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A
word
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has
been
provided.
Each
word
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the
word
bank
appears somewhere in the
in the
missing letter. A word bank has been provided. Each word in the word
bank appears somewhere
inspace
thethe
puzzle.

Praise and Worship:
Sunday 25th August at 11am at No 3 Unit
Longwood Enterprise Park

1.

Sunday School at 11:30 am

EVERY WEDNESDAY EVENING PRAYER
MEETING AND BIBLE STUDY AT THE
HALF TREE HOLLOW HALL AT 7.30PM.
ALL ARE WELCOME.

If you would like to know more about The
Salvation Army’s activities, contact Majors
Nhlanhla and Priscilla Ziqubu on telephone
Nos 22543/22703.
Take care and God bless.

puzzle.

bank appears somewhere in the puzzle.

SATURDAY 24TH AUGUST 2019
‘QUALITY SECONDS’ SALE FROM 10AM
UNTIL 1PM. DON’T MISS OUT ON THIS
OPPORTUNITY TO GRAB SOME GREAT
BARGAINS……..THERE WILL NOT BE
ANY FOOD ON THIS OCCASION.

There is always a warm welcome for you at
the Salvation Army.

Date:

Rhyming Words

SUNDAY 25TH AUGUST 2019
MORNING SERVICE AT THE HALF TREE
HOLLOW HALL AT 11AM. ALL ARE
WELCOME.

Saturday 24th August 2019
0915 – 1000
Sabbath School Programme
1000 – 1045 Group Bible Study
1100 – 1200 Divine Service
1400 – 1500 Youth
Every Wednesday
Wednesday 28th August
1930 – 2030 Prayer Meeting
All are Welcome
For further information contact:
Pastor Paul Millin Tel No 22267

www.sams.sh
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Wuzzle Answers: 1. Bunk Beds. 2. Tricycle. 3. Stay overnight. 4. One on One. 5. I overslept. 6. A close race.
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PUBLIC ANNOUNCEMENT

PUBLIC NOTICE
VACANCY FOR A SECONDARY PART TIME ENGLISH TEACHER

The St Helena Fisheries Corporation (SHFC) has the
following
FOR SALE BY TENDER
2002 White Nissan Crew Cab – 2700cc
Vehicle will be sold on an as is basis, please contact
Miss Terri Clingham, Operations Manager on 22333 or
email terri.clingham@shfc.sh for viewing
Tender submission should be addressed to Mr
Graeme Beckett, Finance Manager, SHFC Main Office,
Ruperts in a sealed envelope marked Nissan Crew Cab
Tender by no later than 4pm Thursday 29th August
2019
SHFC reserves the right not to accept the lowest or
any tender
(It is reminded that tenders for the Lister Trailer
Crane close Friday 23rd August at 4pm)

The Education & Employment Directorate is seeking to
employ a suitably qualified Teacher to work at Prince Andrew
School, part time. The successful applicant must specialize
primarily in the area of English.
Applicants must have qualified teaching status and
preferably have a relevant first degree in a specialised subject.
Recent experience in teaching would be advantageous. The
ideal candidate must be self-motivated and have good
interpersonal skills and have the ability to offer another
subject.
Salary for the post is based on qualifications. The salary
band for teachers on the Directorate’s Scheme of Service
ranges from £10,550 - £18,114. Opportunities are available
for career progression.
For further details regarding this post, interested persons
should contact Mrs Penny Bowers, Headteacher Prince
Andrew School on telephone number 24290 or e-mail
penelope.bowers@princeandrew.edu.sh
A full description and application forms are available from
Education & Employment Directorate and Corporate Human
Resources should be completed and submitted, through the
Director, to the Acting Administration Officer at the Education
Learning Centre or e-mail santana.fowler@sainthelena.gov.
sh by no later than 4pm on Wednesday 28 August 2019.
SHG positively accepts applications from all members of the
community regardless of race, gender, disability, age, sexual
orientation, religion or belief, and will consider all applications on
the basis of merit, in accordance with the person specification. All
disabled applicants meeting the minimum criteria listed in the job
profile will be guaranteed an interview.

CONSTITUENCY MEETINGS TAKING PLACE IN AUGUST 2019
REMINDER
Councillors will hold a series of meetings in each district during August 2019 for constituents to ask
questions and raise concerns. The following key topics will also be discussed at each meeting:
•
Social Impact Assessment Review
•
Phase One of the DFID funded Economic Development Investment Programme
•
Unbanning cycling on roads into and out of Jamestown
•
St Helenian Status
Each meeting will start at 7pm.

Venue

Date

Blue Hill Community Centre

Thursday, 22 August

Jamestown Community Centre

Tuesday, 27 August

St Michael's Church, Rupert’s

Tuesday, 27 August

Silver Hill Bar, Levelwood

Wednesday, 28 August

Sandy Bay Community Centre

Thursday, 29 August

Police Directorate Vacancy
Community Beat Constable – 1 year fixed term contract
Do you want to make a difference?
NOW IS YOUR CHANCE
Saint Helena Police Directorate has an exciting opportunity for a self-motivated and enthusiastic individual to join their team
in the role of a community beat constable. You will focus on community engagement, listening and reacting to community
concerns, representing the Directorate at community meetings and much more.
Benefits of joining the service:
. Helping the community
. Make Saint Helena a better place to live
. Starting salary of £ 10,704
. 25 days annual leave
. 15% pension contribution made by SHG
. Ongoing training/development
. Opportunity to develop as an individual

21

Prospective candidates should:
. Be 18 years of age or over
. Hold a valid and clean driving license in class A.
. Achieved GCSE English grade C or equivalent, or willing
to undertake and pass the online BKSB assessment to
determine level of literacy skills

For more information telephone/email Sergeant Mark Coombe. Mark.Coombe@sainthelena.gov.sh. Telephone: 22310
Application forms and information packs are available from the St Helena Police Directorate.
All completed applications should be submitted to Bronwen Yon, HR Manager, Corporate Human Resources, Corporate Services,
The Castle, Jamestown or email Bronwen.Yon@sainthelena.gov.sh by no later than 4pm on Friday 6th September 2019.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and
vetting/DBS. SHG reserves the right to have information provided on the application form independently verified. SHG positively
accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion
or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.

PUBLIC NOTICE
VACANCY – SENIOR GIS SURVEYOR

The Equality & Human Rights
Commission would like to inform
members of the Public that with
effect from the 02nd September
2019, clients requesting help will be
seen by the Chief Executive Officer by
appointments only, from Monday’s to
Wednesday’s @ 09.00am to 15.00pm.
Thursday’s and Fridays’ are Drop in
days, where an appointment is not
necessary.
To make an appointment, contact
the office on telephone number 22133,
email nicole@humanrightssthelena.
org or pop in at the Human Rights
Office, PWD Yard, The Castle,
Jamestown

The Infrastructure and Transport Directorate is recruiting a
Senior GIS Surveyor. The key duties of this role will involve:
. Responsible for two GIS Surveyors
. Support the development of the St Helena Environmental
Information System
. Land Registry surveys in compliance with statutory
requirements.
. Support the provision of a mapping and GIS service for
customers and stakeholders.
. Provide GIS and Survey training to staff and stakeholders.
The candidate should have GCSE in Maths, English and
Geography at Grade C or above, an IT qualification at GCSE
Grade C or at an ECDL level covering Word, Excel and Access.
Two years’ experience in surveying and plan drawing and
some experience in staff management.
Salary for the post will start at D1, £11,034 per annum.
For further details regarding this post, interested persons
should contact Mr Devlin Yon, GIS Manager on telephone
number 22270 or e-mail devlin.yon@sainthelena.gov.sh
Application forms and job profiles, which are available from
Essex House should be completed and submitted to Miss
Karen Thomas, Human Resources Manager or email karen.
thomas@sainthelena.gov.sh by no later than Wednesday 4
September 2019.
All appointments are subject to the successful candidate
providing satisfactory clearances, including a medical check
and vetting/DBS clearance. SHG reserves the right to have
information provided on the application form independently
verified.
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VACANCY

Teller/Operations Assistant
Commencing at £7,656 pa
Bank of St Helena Limited is seeking to recruit a suitable person on a one year contract to fill the
vacant position of Teller/Operations Assistant. This position will incur significant contact with the
Public and other Bank staff.
The successful candidate must be flexible, demonstrate courtesy and provide excellent customer
service at all times. They must have a keen eye for detail, exhibit high accuracy levels and have the
ability to work under pressure and meet deadlines, whilst working well with others as part of the wider
Bank Team.
The main duties of the post include:
•
•
•
•

23

Undertaking counter transactions for customers and posting these to the Bank’s
computer system;
Cash handling and assisting customers in meeting their banking needs and queries;
Providing assistance in the delivery of Remote Banking services;
Assisting in the Operations/Compliance section with the checking of daily work and any other
Duties.

Interested persons can contact Auriel Williams, Teller Supervisor or Mercia George, Marketing
Manager on 22390 for further information.

An application form and a job profile are available upon request from the Bank.
Completed application forms should be addressed to Mrs Mercia George, Marketing Manager,
Market Street, Jamestown or emailed to marketing.manager@sainthelenabank.com

Closing date for applications is Friday, 30 August 2019

St Helena
Singers

Monday
practices
from 2nd
September

Jesus Christ!
Superstar!

She loves you,
yeah, yeah,
yeah, yyeah!

Songs from the 60’s
& 70’s by The
Beatles, Abba, Simon
and Garfunkel,
Mamas and Papas
and show songs!

Join us to enjoy singing together.
You don’t have to read music or be
a great singer. Sing the tune or try
the harmony part... it’s for fun,
charity and community.
All welcome. Mondays, 6 - 7.30 pm at St
John’s Hall at the bottom
of Ladder hill.

Further details: 23988.
creativesainthelena@gmail.com
Facebook: St Helena Singers

Police Directorate Vacancy
Police Sergeant
Do you want to make a difference?
NOW IS YOUR CHANCE
Saint Helena Police Directorate has an exciting opportunity for a self-motivated and enthusiastic individual to join their team
in the role of a patrol sergeant
Benefits of joining the service:
. Helping the community
. Make Saint Helena a better place to live
. Starting salary of £ 13,715.00 increasing to £ 17,450.00
on completion of probation period
. 25 days annual leave rising to 30
. 15% pension contribution made by SHG
. Ongoing training/development
. Opportunity to develop as an individual
. Career progression opportunities include:

Promotion
Authorised Firearms Officer
Criminal Investigation Department
Crime Scene Investigation
Training and development
Mentoring

Prospective candidates should:
. Have successfully passed the Sergeant Examinations and been a Police Officer within the last 5 years
. Be 18 years of age or over
. Hold a valid and clean driving license in class A.
. Achieved GCSE English grade C or equivalent, or willing to undertake and pass the online BKSB assessment to determine level
of literacy skills
For more information telephone/email Sergeant Mark Coombe. Mark.Coombe@sainthelena.gov.sh. Telephone: 22310
Application forms and information packs are available from the St Helena Police Directorate.
All completed applications should be submitted to Bronwen Yon, HR Manager, Corporate Human Resources, Corporate Services,
The Castle, Jamestown or email Bronwen.Yon@sainthelena.gov.sh by no later than 4pm on Friday 6th September 2019.

Head Office: Market Street · Jamestown · St Helena Island · STHL 1ZZ
T. +290 22390 · F. +290 22553 · email. info@sainthelenabank.com · web www.sainthelenabank.com
Established and regulated under the Financial Services Ordinance, 2008, the Company Ordinance, 2004 and the Company Regulations 2004

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and
vetting/DBS SHG reserves the right to have information provided on the application form independently verified.
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EXPRESSIONS OF INTEREST
Non-Executive Board Director
Bank of St Helena Ltd is seeking Expressions of Interest from persons to serve as a Non-Executive Director on their Board.
Non-Executive Directors are required to act with a degree of independence from the operational activities and have a role in
providing strategic vision; monitoring the Bank’s performance; the financial reporting process; the review of risk and controls; and
governance.
Time commitment is on average 2 days per month and remuneration is provide at £3,000 to £3,500 per annum. Where
experience and qualifications allow, there is potential for a non-Executive Director to also serve as Chairperson of the Board.

Interested persons should submit their Expressions of Interest and a CV to Leeanne Henry, Acting Managing Director, by email
asst.managingdirector@sainthelenabank.com or in person at Bank of St Helena Office in Market Street, Jamestown.

Closing date for Expressions of Interest is Friday, 30 August 2019
Head Office: Market Street · Jamestown · St Helena Island · STHL 1ZZ
T. +290 22390 · F. +290 22553 · email. info@sainthelenabank.com · web www.sainthelenabank.com
Established and regulated under the Financial Services Ordinance, 2008, the Financial Services Regulations, 2017 and the Company Ordinance, 2004

Police Directorate Vacancy
Police Constable
Do you want to make a difference?
NOW IS YOUR CHANCE
Saint Helena Police Directorate has exciting opportunities for self-motivated and enthusiastic individuals to join their team in
the role of a patrol constable.
Promotion
Benefits of joining the service:
Authorised Firearms Officer
. Helping the community
Criminal Investigation Department
. Make Saint Helena a better place to live
Crime Scene Investigation
. Starting salary of £ 10,704 increasing to £ 11,678
Training and development
on completion of probation period
Mentoring
. 25 days annual leave rising to 30
. 15% pension contribution made by SHG
. Ongoing training/development
. Opportunity to develop as an individual
. Career progression opportunities include:
Prospective candidates should:
. Be 18 years of age or over
. Hold a valid and clean driving license in class A.
. Achieved GCSE English grade C or equivalent, or willing to undertake and pass the online BKSB assessment to determine level
of literacy skills
For more information telephone/email Sergeant Mark Coombe. Mark.Coombe@sainthelena.gov.sh. Telephone: 22310
Application forms and information packs are available from the St Helena Police Directorate.
All completed applications should be submitted to Bronwen Yon, HR Manager, Corporate Human Resources, Corporate Services,
The Castle, Jamestown or email Bronwen.Yon@sainthelena.gov.sh by no later than 4pm on Friday 6th September 2019.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and
vetting/DBS SHG reserves the right to have information provided on the application form independently verified.

Police Directorate Vacancy
Special Police Constable
Do you want to make a difference?
NOW IS YOUR CHANCE
Saint Helena Police Directorate has exciting opportunities for self-motivated and enthusiastic individuals to join their team
as a special constable. Special Constables, or ‘Specials’ as they are commonly known, are members of the community who work
part time as Police Officers. You will have all the powers of a regular officer, duties will reflect those of your full time colleagues.
Flexible working patterns, allows you to choose when you report for duty.
Benefits of joining the service:
. Helping the community
. Make Saint Helena a better place to live
. Flexible working pattern
. £4.56 per hour + Monthly retainer fee
. Free uniform
. Ongoing training/development
. Opportunity to develop as an individual
Prospective candidates should:
. Be 18 years of age or over
. Hold a valid and clean driving license in class A.
. Achieved GCSE English grade C or equivalent, or willing to undertake and pass the online BKSB assessment to determine level
of literacy skills
For more information telephone/email Sergeant Mark Coombe. Mark.Coombe@sainthelena.gov.sh. Telephone: 22310
Application forms and information packs are available from the St Helena Police Directorate.
All completed applications should be submitted to Bronwen Yon, HR Manager, Corporate Human Resources, Corporate Services,
The Castle, Jamestown or email Bronwen.Yon@sainthelena.gov.sh by no later than 4pm on Friday 6th September 2019.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and
vetting/DBS SHG reserves the right to have information provided on the application form independently verified.

Remember to check
outside for leaks too,
small leaks in outside
taps.
Pipes not only waste
water but could cause
damage to your
property.
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STAYCATION

Saturday 2nd

3km & 10km Fun Runs
Sunday 3rd
OPTION ONE
ROOM ONLY

£80.00 PER NIGHT

OPTION TWO
CHOICE OF TWO COURSE DINNER FROM A SET MENU AND A BOTTLE OF WINE,
A NIGHTS STAY IN THE BEST AVAILABLE ROOM, BREAKFAST AND
FREE WIFI
£120.00 PER NIGHT

21km & 42km Marathons
Wednesday 6th
Triathlon
Thursday 7th
Jacob’s Ladder Challenge
Saturday 9th
Trail Run
Register Today!

t

25505

e

st.helena@mantiscollection.com

Staycation offer based on one night stay only, and is only available to those living on St Helena Island. Choice of two course dinner
and a bottle of wine to be chosen from the staycation set menu only. Best available room will be allocated.
No other discount will be honoured with this offer. This offer is non-commissionable.
Offer available until 31st October 2019

Contact the St Helena Tourist Office
on email:
enquires@tourism.co.sh
Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com
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National Sports Association of St Helena
International Island Games Guernsey 2021
With the first deadline for ‘Entry by Sports’ fast approaching for the 2021 International Island
games in Guernsey, we the National Sports Association of St Helena would like to invite any
Athlete whom wishes to be considered for selection to register with Mrs Olive Williams on
email NSASH@helanta.co.sh or telephone 22820 by no later than Friday 20th September 2019.
Any entries after this date will NOT be considered.
Sports:
14 sports are to be contested in Guernsey, they are:
Archery, Athletics; Badminton, Basketball, Bowls, Cycling, Football, Golf, Sailing, Shooting,
Swimming, Table Tennis, Tennis and Triathlon
Eligibility:
To be eligible to represent St Helena in the International Island Games you need to be:
1.
Born on St Helena
2.
Be a resident on St Helena for 12 consecutive months prior to the start of the Games.
3.
A competitor may be considered to have been born on a Member Island if the mother
was normally resident on that Island immediately prior to the birth and returned to the Island
soon after.
Any competitor not complying with the above shall be subject to an automatic disqualification
from the Games.
Athletes who are not residents on St Helena but have St Helenian parent; parents or
Grandparents are not eligible to represent St Helena at the International Island Games.
In certain sports eligibility is decided on the age of the Athlete.
For clarification see section 6 in ‘Operational Guidelines International Island Games
Association.
https://www.iiga.org/media//constitution/OPERATIONAL%20GUIDELINES%20July%202018.
pdf
Funding:
Funding is provided for Island games in the form of training grants NSASH received from
Commonwealth Games Federation (CGF) and sponsorship from companies and organisations
on St Helena.
Funding obtain from the CGF can only be used for Commonwealth Games Sports. Football,
Golf, Shooting and Tennis are not Commonwealth Games Sports.
Selection:
Selection for the 2021 games will be based on trials held by the various Sporting Clubs with
qualifying times; distances and scores determine by the NSASH Committee using times;
distances and scores of Non-St Helenian Athletes from the 2019 Gibraltar International Island
Games.
All trials are timed measured and scored by independent members of NSASH Committee.
Selection for the Football Squad will be conducted by the St Helena Football Association.
Anti-Doping and Code of Conduct:
All athletes pre, during and post games will have to abide by the Anti-Doping laws as set by
the International Island Games Association in conjunction with WADA.
https://www.wada-ama.org/sites/default/files/wada_2019_english_prohibited_list.pdf
Athletes will also need to abide by the Code of Conduct stipulated by the International Island
Games Association and the National Sports Association of St Helena.

PUBLIC ANNOUNCEMENT
PUBLIC GUARDIAN FOR ST HELENA & ASCENSION ISLAND VISITS OFFICE OF THE PUBLIC
GUARDIAN FOR ENGLAND AND WALES
Public Guardian for St Helena and Ascension Island, Gavin (Jack) Thomas, undertook an official visit to the Office
of the Public Guardian for England and Wales (OPG) in the UK on 9 and 10 July 2019.
These visits gave Gavin the opportunity to meet with a wide range of managers and staff dealing with deputyship
orders and Lasting Power of Attorneys. Some of the key areas covered during this two-day visit included: joint
working with legal services and the courts, supervision arrangements for Deputies, oversight of Lasting Power of
Attorney, management of complaints, enforcement work, and strategic development.
Gavin said:
“I would like to thank all staff at OPG in the UK for taking the time to meet with me, also to Business Manager,
Sarah Chapman, who was instrumental in arranging and preparing both visits in Birmingham and Nottingham. I
really appreciate that staff shared their knowledge and insight about their roles and responsibilities within OPG.
I can now utilise this experience and support the development and sustainability of the necessary systems and
processes required to continue establishing the Office of the Public Guardian for St Helena and Ascension Island.”
Anyone interested in finding out more about the role of the Public Guardian, the benefits of registering Lasting
Power of Attorney, or the appointment of Deputies should contact Gavin on telephone number: (00 290) 22713 or
via email: gavin.thomas@sainthelena.gov.sh.

PUBLIC ANNOUNCEMENT
ACCESS TO THE JAMESTOWN WHARF
The following is a public announcement from Port Control:
Port Control would like to advise the public of the following procedures when clearing/collecting goods from the Jamestown
Wharf.
Procedure for pedestrians entering the Wharf
All pedestrians entering the Wharf area must do so via the footbridge that leads over the moat. Pedestrians will then need to
walk across the front of the Customs Building and onto the Wharf, keeping to the right-hand side and within the safety barriers.
Once persons have cleared their goods, they must walk back past the front of the Customs Building and across the footbridge
leading to the main road adjacent to the main Wharf entrance.
Collecting goods from the Wharf with a vehicle
No vehicles will be allowed beyond the barrier until the goods, which persons intend to collect, have been cleared with HM
Customs and persons are in possession of a receipt to prove that payment has been made. Only then will vehicles be granted
permission to enter the Wharf.
Persons may enter the Wharf on foot, using the pedestrian route (mentioned above).
Port Security Staff reserves the right to ask the driver/occupants of the vehicle of their intentions for visiting the Wharf,
including if they are to collect goods from Richard James International, Saint Trading, Zedcore or the Freight Terminal, before
granting permission to enter the Wharf.
Vehicles will be given permission to drop off/pick up equipment etc at the lower landing steps subject to cargo/passenger
operations.
Please note: any abuse will not be tolerated towards staff members of Port Control or HM Customs.
The public is thanked for their cooperation and understanding.
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ATLANTIC OUTPOST

PUBLIC NOTICE

Souvenir/Gift shop/Personalised gifts – IT services.
2nd Floor, The Market, Jamestown.

VACANCY FOR CONTROL / CONTACT CENTRE SUPERVISOR
The Emergency Services of the St Helena Police Directorate has an opportunity for a self-motivated, assertive and enthusiastic
individual to join their team as Control / Contact Centre Supervisor.
The job purpose is to be responsible for the efficient operation of the St Helena Emergency Service’s Control/Contact Centre
and the Maritime ship to shore radio service including the efficient management of the telephone switchboard and radio
communications.
Prospective candidates should have GCSE’s in both Mathematics and English at Grade C or above or equivalent, if applicants
do not have these qualifications they will be required to successfully pass a Functional Skills assessment in English and Math’s.
Candidates should have relevant background experience in Call Centre operations or customer care and experience of dealing
directly with the public managing other staff at supervisor or team leader level.
Applicants should be 18 years of age or over and must have the ability to communicate effectively make on the spot decisions
when deploying Emergency personnel to reported incidents and monitor and supervise as necessary Centre operators.
Salary for the post is at Grade C commencing at £10,704 per annum covering a 40 hour week supervising staff on operations
24/7 including weekends. The post is not shift based but you will be required to be flexible to cover unforeseen staff shortages
as necessary.
For further details or an information pack, interested persons are invited to contact Ian Johnson, Operations and Civil
Contingencies Manager on 25052.
Application forms are available from the Police Directorate (Police Headquarters, Coleman House). Applications should be
completed and submitted, through Directors, where applicable, to Delma Stevens, Senior Human Resources Officer, Corporate
Human Resources (or email delma.stevens@sainthelena.gov.sh) by no later than Friday 23 August 2019
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and
vetting/DBS clearance. SHG reserves the right to have information provided on the application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants
meeting the minimum criteria listed in the job profile will be guaranteed an interview.

Opening times
Monday

Closed

• Dark & Light colour shirt printing. Have your say with your
own personalised T-Shirt

Tuesday

09:30 to 16:30

• Engraving on wide range of materials

Wednesday

Closed

• Personalised gifts to suit any occasion

Thursday

09:30 to 16:30

• Image illuminated in acrylic by LED lights

Friday

09:30 to 16:30

• Create your own cake decorations

Saturday

09:00 to 13:30

• Photograph printing, up to 5X7 prints

Sunday

Closed

• Signage, including health and safety signs

•

IT services
Over 15 year’s experience working within large organisations including NHS England.
•Troubleshoot Hardware & Software issues
•System upgrades & rebuilds
•Software & hardware installs
Wired and wireless network setups, security, and troubleshooting

Email: simon.henry@helanta.co.sh 		

Phone: 61304 			

Facebook page: Atlantic Outpost

PUBLIC NOTICE
VACANCY FOR AN ADMINISTRATION/SUPPORT OFFICER

Date: Monday 2nd September 2019
Time: 7.00pm
Where: The Dive Club, the wharf
Join us at the dive club for our 2019 AGM.
Members and non-members welcome.
Membership is due on the night or can be paid in
advance at the BoSH.
Please let us know in advance of nominations for the
committee.
If you have any matters you wish to discuss, please let
us know. If you need to get in touch, email us on
shdiveclub@gmail.com

The Education & Employment Directorate is looking for a
person to offer administration support to the Inclusion Team
and Research Institute.
Applicants must have GCSE’s in English and Maths at Grade
C or above, a recognised qualification in IT, NVQ Level 2 in
Customer Service and Business Administration is desirable.
The successful candidate must have at least 2 years’
experience in working in an administrative and customer
focus environment, be self-motivated, computer literate,
have good verbal and written communication skills and have
the ability to work using their own initiative.
Salary payable is Grade B.1, £6,722 per annum.
For further details regarding this post and a full job
description, interested persons should contact Miss Santana
Fowler, Acting Administration Officer on telephone 22607,
or e-mail santana.fowler@sainthelena.gov.sh. Application
forms should be submitted to this address by no later than
4pm on Thursday, 29 August 2019.
SHG positively accepts applications from all members of the
community regardless of race, gender, disability, age, sexual
orientation, religion or belief, and will consider all applications
on the basis of merit, in accordance with the person specification.
All disabled applicants meeting the minimum criteria will be
guaranteed an interview.
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PUBLIC NOTICE
VACANCY FOR TEMPORARY TEACHING ASSISTANT

VACANCY WITHIN THE ST HELENA AIRPORT LIMITED BOARD OF DIRECTORS
The St Helena Airport Limited is looking to recruit an appropriate individual for the following post:
CHAIRPERSON OF THE BOARD OF DIRECTORS
St Helena Airport Limited (SHAL) was formed with a clear mandate to operate and maintain St Helena Airport in
accordance with Air Safety Support International’s (ASSI) certification requirements. The company is currently
in its infancy and requires an experienced and dynamic individual to undertake the role of Board Chairperson.
The incumbent will be expected to train and mentor a designated chairperson on island to take over the role at
the end of their tenure.
The Chair of the Board of Directors is expected to provide leadership to the Board to ensure it functions
effectively. The current Board believes that the Board Chairperson must be a qualified and appropriate individual.
All applicants will be expected to possess the following attributes:
. Aerospace and/or airport or aviation experience;
. Civil engineering, Environmental engineering, planning, compliance, protection, etc. experience;
. Knowledge of the mandate and business activities of St Helena Airport Limited and a good understanding of
the regulatory environment in which it operates;
. Knowledge of corporate governance and best practices;
. Knowledge of human resources management;
. Financial literacy and competency;
. Knowledge in strategic business and master planning;
. Ability to anticipate emerging issues and lead organizational change;
. Ability to develop effective working relationships with other Board members, SHAL senior management, St
Helena Airport business partners and stakeholders;
. Superior communication skills, both written and verbal, and
. Previous board experience is essential preferably in a similar role.
Key duties and responsibilities of the Chair are as follows:
. Plan the Board’s annual schedule of meetings and agendas, in consultation with the Chief Executive Officer
(CEO) and other directors as appropriate;
. Coordinate with the CEO to ensure that the Board receives the appropriate quantity and quality of information
in a timely manner to enable it to make informed decisions;
. Chair all meetings of the Board and ensure that meetings are conducted efficiently and effectively;
. Facilitate full and candid Board discussions, ensure all directors express their views on key Board matters and
assist the Board in achieving a consensus;
. Develop teamwork and a cohesive Board culture and facilitate formal and informal communication with and
among directors;
. Help ensure that action items established by the Board are tracked and appropriate follow-up action is taken
as necessary;
. Chair annual and special meetings if necessary;
. Collaborate with the Member (St Helena Government) on the structure of the Board of Directors, including the
performance of individual directors and
. Train and mentor a designated chairperson during the tenure of their role to take over the role of Board
Chairperson.
If you think you have the relevant qualifications and skills to suit this role, or you would like more information
please submit your CV and a Letter of Intent to St Helena Airport Limited on Telephone number 25180 Ext 128 or
email address recruitment@sthelenaairport.aero to
Business Manager
St Helena Airport Limited
Attention: Board of Directors
The closing date for this application to this position is 31st August 2019. Interviews will take place in October
2019.

The Education & Employment Directorate is seeking to
employ a Teaching Assistant to join a committed team of
teachers within the Primary Sector of the Directorate on a
fixed-term basis for the period of 2nd September 2019 until
16th December 2019.
Applicants must have GCSE’s in English and Maths at Grade
C or above or equivalent qualification. Recent and relevant
work experience would be desirable. The ideal candidate
must be self-motivated, have good interpersonal skills and
a sense of humour.
Salary payable ranges from TA1, £7,226 per annum to TA.2,
£7,562 per annum, depending upon qualifications.
For further details regarding this post, interested persons
should contact Mrs Patricia Williams, Headteacher, St Paul’s
Primary School on telephone number 24737 or e-mail
patricia.williams@primary.edu.sh
A full job description and application forms, which are
available from the Education & Employment Directorate
and Corporate Human Resources should be completed and
submitted, through Directors where applicable, to the Acting
Administration Officer at the Education Learning Centre or
e-mail santana.fowler@sainthelena.gov.sh by no later than
4pm, on Wednesday, 28 August 2019.
SHG positively accepts applications from all members of the
community regardless of race, gender, disability, age, sexual
orientation, religion or belief, and will consider all applications on
the basis of merit, in accordance with the person specification. All
disabled applicants meeting the minimum criteria listed in the job
profile will be guaranteed an interview.

Press release
50% off air fares between St Helena and
Ascension
A number of fares between Ascension and St Helena are
being offered for sale to the public at half the standard price.
Flights included in this offer range from September 2019 to
January 2020.
This offer also includes two flights from St Helena to
Ascension in December and two flights from Ascension to
St Helena in January, making it more affordable than ever to
spend Christmas on Ascension.
Bookings are now being taken and the number of seats
available at this price is limited.
For further information please contact Ascension Island
Travel and Booking on flight.bookings@ascension.gov.ac or
call (00 247) 66244.
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Business interests are increasingly looking for independent advice and technical support. As such, Enterprise St Helena (ESH)
would like to hear from qualified or experienced individuals who would be interested in offering professional services in order
that a list of local contacts may be provided to parties seeking such support. Such areas would include, but are not limited to:






Accountancy, Book Keeping & Payroll services
Business, Marketing and Sales Plans
Financial and cash flow forecasting and profit
improvement programmes
Company formation, Partnership agreements and
Commercial contracting
Supply chain management






Branding and graphic design
Website development/IT Services
Employment policy and Human Resources
Legal services

Please note that it would be the responsibility of the Service Provider to ensure they comply with any relevant local
legislation and regulations. However, relevant training and support may be available through ESH.
For an informal discussion or for further information, interested parties may contact Mr Robert Midwinter via
Robert.Midwinter@esh.co.sh or Anne Dillon via Anne.Dillon@esh.co.sh or by telephone +290 22920
Enabling Tourism and Economic Growth

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com
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Solomon & Company (St Helena) Plc
has a vacancy for an

Attractive salary and incentive
packages are offered for this
Apprenticeship.

Apprentice Mechanic
Within the Auto Shop

Application forms may be
collected from Solomons Reception
Desk, in the Main Office Building,
Jamestown or alternatively an
electronic copy can be requested
via e-mail address:
hradmin@solomons.co.sh and
should be completed and returned
to Miss Daryl Legg, Human
Resources Officer,
Solomons Office, Jamestown,
By

03 September 2019

If you have a passion for motor vehicles, the drive to perform, and the desire to learn - this career path is
perfect for you.
Candidates should be interested in pursuing a career in the motor industry, working on a range of vehicles,
and be committed to a training period of 2 years, willing to work as part of a team and independently, and
have the ability to follow written and verbal instructions.
On successful completion of this Apprenticeship, you will be will be offered a full time position
within the Auto Shop as a Mechanic
For further information please contact:
Anya Thomas, Human Resources Development Officer on telephone number 22380 or
via e-mail address: hrdo@helanta.co.sh

St Helena Golf Report
T

SHGC, Contributed

he clouds were overcast. It was
drizzling and it was time to tee
off. The field of 18 golfers were not
deterred by the weather. When you
are passionate about something not
even the weather can deter you. All
fairways were shortened and all
tee boxes were moved for this Par
3 competition. For majority of the
golfers it was a game of irons. One
would expect it to be easy. It wasn’t.
Three eights of the full handicap was
applied. Mr Gerald George returned
a solo nett score of 64 to take first
prize. He left three gentlemen (Nicky
Stevens, Bramwell and Ray Yon)
tied with nett 65 to battle it out for
second prize. A decision had to be
made. The lowest of the last three
holes determined the winner. Using
this simple formular Bramwell with
double bogey on 16th and 17th was
the first to be eliminated even though
he had a Par on the 18th. Nicky
Stevens with Par on 16th ,Bogey 17th
and double bogey on 18th was next
to be eliminated leaving Ray Yon who
had par on 16th , Double bogey 17th
and par 18th as the ultimate second

Junior
Football
Results
Saturday 17th August

prize winner. Mr Paddo Johnson
and Gerald George scored birdies to
share the two ball pool. The prizes
sponsored by Mr Alastair Norrie were
presented by our former Captain Mr
Larry Thomas. Congratulations to all
the winners.
Sunday 25th August 2019 the club
will be hosting our usual monthly
medal stroke play competition. Tee
off time is 12:00. There will a fun
competition on Monday 26th for
those interested tee off 10:00 a.m
which will be followed by bring and
share barbeque. This will be a family
friendly event for those who would
like to bring their families along
for the barbecue. Junior members
training continues on Thursdays at
16:15 weather permitting.

Primary school
Yellow Devils:6 VS Jungle
Rangers:5
Goal scorers: Yellow DevilsKeenon B -1, Aden-2, Harry W-3
Goal scorers: Jungle RangersBlaze B-4, Eureece-1
POM: Keenon B & Blaze B
11 – 15 yr olds.
Galacticos: 10 vs Titans: 1
Goal scorers: Galacticos- Ethan
H-2, Aiden Yon Stevens-5, Calumn
Y-1, Musa-1, Jolen- own goal.
Goal scorers: Titans- Jeremiah-1.
POM: Musa
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Jamestown Rifle Club

O

Pat Henry, Contributed

ur weekly Tuesday night’s
shooting activities always brings a
joyful vibe among the members in
the club. Sport teaches us a lot about
ourselves and we learn to appreciate
the joy of support given in our
environment.
We registered 18 people taking part
in this week’s practising, it was nice
to see Terri Clingham polishing her
rifle and all kitted out in readiness for
burning her barrel. We also welcomed
two new entries for membership,
Helen and Andrew Bart, who haven’t
shot before.
Mixed improvements with scores
this week – Helen for her first ever
shoot, 85.1 & 81, also Andrew with a
keen eye shot 89.1 & 89.2 showing his
consistency, well done to you both.

Peter Johnson was back after winning
his medal last week, shooting 86 &
80.2, he dropped points this week.
Debbie Leo strengthening her ability
shot 94.1 & 90.1, Helena Stevens shot
94.1 an exciting moment for her.
Arthur Young scored 82 & 87, but,
way ahead of him with 92.2 & 95.1
was his better half Wendy. Good
shooting from Nicky K Stevens with
95.3, 87 & 94.3, and trying hard to
better himself but not quite making
it was Foxy with 80, 86.2 & 92.1.
Young Pascal gave it his all, 82, 87 &
92.2, pleasing for him.
A good recording from Deirdre with
98.5, we welcomed back Rhys with a
good score 95.4, and Nicole with 92.1
giving him some encouragement this
week. Good hit from Nicky George

with 99.6, Terri out of practice shot
89, Colin Knipe 97.2, Pat H 100.7 and
the matching top spot of the night
was Patrick Young who shot 100.3 &
100.9 Well done and thanks to all for
a wonderful night.
A reminder to everyone, Archery
sessions are on Mondays at 4pm,
another enjoyable sport at the club
open to all, why not come and give
it a go.
Our next Steak Meal Night will be
at the club, 31 August 2019, starting
at 7pm. anyone who would like to
make bookings please contact Pat on
mobile 63241, home 24385 or email
pathenry22@hotmail.com
On behalf of the rifle club stay well
and safe and enjoy a well-earned
weekend.

Football Fixture

Junior Football Fixture
Saturday 24th August

Saturday 24th August

Pitch 1(Primary School)

Pitch 2 (11-15 year olds)

9am: Young Rebels v Yellow
Devils

9am: Galacticos v Skyscrapers
10am: Titans v Rangers

Fixture
1:30pm Bellboys V Harts

Barclays Premier League Results
Saturday 17th August
Arsenal

2

Burnley FC

1

Southampton

1

Liverpool

2

Everton

1

Watford

0

West Ham

1

Brighton

1

Aston Villa

1

Bournemouth

2

New Castle

1

Norwich City

3

Man City

2

Tottenham

2

Sunday 18th August
Sheff Utd

1

Crystal Palace

0

Chelsea

1

Leicester City

1

Monday 19th August
Wolves

1

Man United

1

