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SENTINEL
COMMENT

In regard to the recent confusion
on Facebook about St Helena’s
immigration
requirements,
St
Helena Human Rights explained the
following:

Mic-kail Harris, SAMS
Last week’s Sentinel featured an
article about the fibre-optic cable that
is meant to be operational on-island in
early 2021 and result in cheaper, faster
internet for the whole island.
I think most of us share similar hopes
for the cable. I’d like to this week share
my views on the fibre-optic cable and
how it could affect the island.
Firstly, I am all up for this cable.
People love seeing videos, photos and
websites from St Helena. But due to
limitations (internet speed, cost) it
proves difficult to keep up our online
presence. With the fibre-optic cable,
all those limitations would hopefully
be eased. During an SAMS Radio 1
interview with Governor Rushbrook
this week, he said he feels confident
the cable will benefit St Helena:
“Once you’re connected to a digital
economy, where download capacity is
not restricted, where your line speeds
are much more rapid, you could do
whatever you want to do.”
So the fibre-optic cable could open
up a lot of opportunities for individuals
and businesses planning on becoming
more digitally-based.
“You don’t need to be in an office to
become a web developer these days,”
the Governor said. “You can do it from
the comfort of your own home[...]
There’s no limit to people’s creativity
on the internet. It really comes down
to people’s interest in doing it[...]
the sky is the limit if people have the
entrepreneurial flair to take the risk.”
My expectations for the fibre-optic
cable, in summary:
• Unlimited Internet Packages - Even
if this costs a lot, having it as an option
would be beneficial.
• Faster/Cheaper Internet (obviously)
- This could also include not having to
wait until midnight for free internet.
• Better Opportunities - I really don’t
want to see the island stuck in the
position it is right now, with Saints
having no other choice but to seek
employment overseas. But for Saints to
become online entrepreneurs, it would
also be good to see more training
opportunities etc building our abilities
to use the technologies that would be
available to us.
• Fewer Internet Outages - This
already gets really frustrating, and
would mean our ability to benefit from
the cable would decrease.

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens,
Jamestown, St Helena, South Atlantic
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh

There has been a lot of
misunderstanding with regard to
travel arrangements for St Helenians
to St Helena.
Proof of Saint Status is only needed
by those with Saint Status who
permanently reside on St Helena or
those who are entitled to be here
without travel insurance and are
travelling on a British passport not
a BOT passport. The difficulty is not
with St Helena but with the ground
staff at Johannesburg ORT.
The world over the carrier has to pay
if they transport someone without
the required documentation from
one country to another. International
agreements mean they have to take
the passenger back to where they
came from at no cost to the country
they have arrived in.
Ground Staff at ORT do not allow
people to board planes without travel
insurance for the country they are
visiting. What this means is that
Saints who live here, go overseas
but when they come back they are
prevented from boarding the St
Helena plane because they have not
got travel insurance for St Helena.
They do not need it (they live here)
but there is no way of proving that.
Saints are born all over the world and
non-Saints are born on the island
so the place of birth shown on the
passport does not help.
In order to assist Saints to have a
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YOUR LETTERS
trouble free trip, Immigration here
have assisted by providing a letter
which can be shown to the staff at
ORT saying that travel insurance is
not required as they are resident.
St Helenians travelling on a British
passport to St Helena (rather than a
British Overseas Territory passport
issued by St Helena) are strongly
encouraged to carry documentary
proof of their St Helenian status.
A letter confirming St Helenian
status can be obtained free of charge
from either the Immigration Office
via
email:
emerald.newman@
sainthelena.gov.sh or telephone:
22626 (00290 22626 from overseas),
or from the Immigration desk on
their departure from St Helena.
Please note that although St
Helenians are not required to have
medical insurance in order to travel
to St Helena, those who have been
away from the Island for some
time are strongly advised to have
insurance covering overseas medical
treatment as, if this is required, it
can be extremely costly and is not
provided by SHG for the first six
months.
Dear Editor
It was interesting reading the
Sentinel Comment by Andrew Turner
on Thursday, 11July 2019. Firstly the
Health Directorate would like to thank
Mr Turner for the positive comments
about our staff being ‘exemplary’.
We are delighted that both himself
and his family member received good
care and effective explanations and

were happy on that front. However,
we note that Mr Turner was unhappy
with our Visiting Policy and we
would like to take the opportunity
to comment and clarify some of the
issues he has raised.
Visiting times have been in
operation at the hospital for many
years and were extended, a few years
ago, to open up morning visiting
from 11-12 based on patient/visitor
feedback. All policies are designed
with the best interest of the patient
at the core. Patients who require
admission, need a different amount
of rest to those who are well. Our aim
is to protect that.
Mr Turner’s comment correctly
states that we adhere to protected
mealtimes. This was a concept
introduced within healthcare across
the world to improve the nutrition
of hospital inpatients (and is not
for privacy or to stop people seeing
them eat). If patients have visitors,
they are likely to be having a good
chat, and therefore do not eat
their food. Nutrition in illness is
important, so skipping meals can be
very detrimental. Protected (from
visitors, from medical testing,
doctors rounds, from all and any
interference/distraction) mealtimes
was aimed to reduce this.
Mr Turner’s comment further listed
a recent review (in 2017) of visiting
policies that concludes there is
‘insufficient evidence for widespread
implementation
of
protected
mealtimes in hospitals’. Because
of our size, we don’t have different
specialist wards as most big hospitals
do (this is what they mean by
widespread implementation), so we
cannot differentiate implementation
by wards or specialities. We have
reviewed the evidence quoted and
note that the evidence goes further to

support that the intended benefits of
an improvement in nutritional status
have not been realised.
Mr Turner also mentions not
being allowed in before 11am. This
is because during the week ward
rounds take place and is not a suitable
time for visitors to be present. The
majority of our patients wish to
have their washes in the morning,
which is also why visiting starts
later. Mornings are also the times
for the majority of interventions
(such as tests, examinations, physio
etc.). So most Monday to Friday
mornings are very busy for patients
and staff until 11am. However we
have scope for flexible starting
times on the weekends. There aren’t
routine tests or interventions/physio
completed on the weekend. There is
also not such a formal ward round.
This means that when the morning
routine is finished (which will vary)
we can allow visitors in earlier.
In light of Mr Turner’s comments,
we will look to initiate a trial without
protected mealtimes and assess
its impact on patients, staff and
visitors. We will also be looking at
how to implement flexible visiting

start times on the weekends (without
creating confusion).
We would like to thank Mr Turner
for his invaluable feedback, this is an
excellent example of how feedback
should work. Should he or any
member of the public have any other
thoughts or suggestions, or know
someone who does, please encourage
them to come and talk to us. Feedback
is a very useful tool that enables us
to react, adapt and change. If people
are feeling unhappy or dissatisfied,
without informing us, we cannot
learn or change and that is why
the Health Directorate encourages
feedback.
Yours sincerely
Lisa Niemand
Hospital Nursing Officer
Dr Carlos Soto
Senior Medical Officer
Dr Juliane Kause
Medical Officer (Hospital Lead)
Edward Rayment
Interim Director of Health

Annual Price Inflation at 4%
Andrew Turner, SAMS

The inflation rate has dropped by

0.1% according to the latest estimates
from the St Helena Statistics Office.
The latest rate of annual price
inflation is estimated to be 4.0%,
between the first quarter of 2019 and
the first quarter of 2018.
This is a 0.1 percentage point
decrease from the previous quarter,
when the annual price inflation rate
was measured at 4.1%.

Compared to a year ago, the
biggest increase in prices has been
in ‘Communications.’ This is thanks
to an increase in landline telephone
services in the third quarter of
2018, and an increase in broadband
internet services in the second
quarter of 2019.
The lowest annual increase has been
in ‘Household Energy,’ reflecting
the unchanged price of domestic
electricity.

June 2019 register
Births

Deaths

Name: Finley Eden Neil Leo
Born: 19/06/2019

Name: Jean Elizabeth Hudson
Died: 06/06/2019
Age: 55

Name: Scarlett Sapphire Duncan-Young
Born: 26/06/2019

Name: Brian George Hopkins
Died: 24/06/2019
Age: 69

Marriages
Names: Karim Salah Abdelrahman
Abouelghar & Jessina Kaye Andrews
Married: 15/06/2019
Place of Marriage: The Castle,
Jamestown
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Saints Graduate from University
Three young Saints, who departed St Helena in 2016 to undertake studies through the island’s scholarship
programme, this week graduated with bachelor’s degrees from University of Portsmouth.
Emma Weaver & Donna Crowie, SAMS

David J. Clarke
David graduated with a First-Class
Honours BSc Mathematics degree.
“I found the maths degree,
particularly
the
final
year,
challenging but enjoyable,” David
said. “It was a pleasure learning
from professionals in the maths field
at University of Portsmouth, which
is ranked 9th for mathematics in
the University League Tables 2020.
In general, exposure to the UK has
been outstanding. I exceedingly
congratulate those who graduated
alongside of me. I extend thanks to
the PAS Post-School Scholarship, to
family and friends (including the late
Brian Frederick and family) as well
as previous teachers, lecturers and
employers. I now look forward to my
immediate future on St Helena.”

Jordan Clingham
Jordan graduated with a BEng in
Computer Engineering.
“It has been a great three years
studying at university, an excellent
experience where I have met and
made friendships with people all
over the world, learned and practiced
new skills not only academically but
also in new hobbies and activities.
I hope many other young Saints
will be able to do the same in their
own university adventures. Thank
you greatly to everyone involved in
making my university experience
possible.”

Kyle Shoesmith
Kyle graduated with a First-Class
Honours BEng in Civil Engineering.
“I am pleased that I have achieved
what I set out to do, and in the process
have met good people and have
obtained valuable life experiences,”
Kyle said. “My achievement is a
reflection of those who have helped
me throughout the way, no matter
how large or small, including the
scholarship committee, employers,
teachers, family and friends. I would
encourage other Saints to strive to
reach their full potential with any
opportunities available. In doing so,
your potential will grow allowing for
limitless development.”

Climate Change Policy for St Helena
Andrew Turner, SAMS

St Helena may soon have a Climate

Change Policy – a document the
island has not had before.
On Tuesday, Executive Council
(ExCo) approved the new Climate
Change Policy for SHG.
The policy governs how SHG will
work to reduce climate change in all
aspects of its role, including through
managing
natural
resources,
mitigating the airport’s carbon
footprint and ensuring energy and
water use is more efficient.
Chair of the Environment & Natural
Resources Committee, Councillor
Russell Yon, at Tuesday’s meeting
presented the policy and noted there

were “no direct financial implications
at this time.”
He said the policy would improve
public image while supporting
the National Goal of “Altogether
Greener.”
Chair of the Public Health
Committee,
Councillor
Derek
Thomas, praised the policy for
“showing leadership” and said the
policy could help SHG access overseas
funding from environmental groups.
This sentiment was echoed by
Financial Secretary Dax Richards,
who noted that environmentalism
was being very well-funded already
on St Helena by external groups.
Chair of the Education Committee,

Councillor Christine Scipio, said that
the lack of financial implications
was refreshing. She then ensured
correction of a few typographical
errors in the policy.
Chair of the Social & Community
Development Committee, Councillor
Tony Green, said “everybody has
a part to play” in reducing climate
change. He said that when adopting
the policy, SHG should consider
setting aside some funding in order
to carry out some of the objectives.
There has been a global move to
combat climate change over the last
two decades and even now the UK
Government is debating new ways to
reduce their effect on climate change
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with the Environment Secretary,
Michael Gove proposing a new
Environment Act and the creation of
an Office of Environment Protection
that would have legal powers to
combat climate change issues.
Locally the water shortages over
the last 10 years have been attributed
to climate change.
“We are experiencing the impact
of climate change here on a daily
basis,” Chief Secretary Susan O’Bey
said.
The Bill was approved by all
members and as a final remark,
Governor Dr Phillip Rushbrook said
the policy was only the beginning of
St Helena’s work to tackle Climate
Change. He also noted that the policy
should aid St Helena’s development,
and not be used as a reason to hinder
it.
“This is a starting point, not the
end point,” he said. “The Climate
Change Policy should be at the

28 Days’ Water
Left, Most Water
at Hutt’s Gate
A

heart of building opportunities, not
preventing them.”

Midterm ExCo Elections
to be Held July 26
Cyril (Ferdie) Gunnell, SAMS

A change in the five councillors

sitting on Executive Council may
soon occur.
Twelve people are elected to
Legislative Council (LegCo) every
four years by General Election on St
Helena. Those 12 members then elect
five of their number to also sit on
Executive Council (ExCo) for a period
of two years.
The last General Election was July
2017 – and so a new ExCo election is
due this month.
Each ExCo Member is Chair of one
Council Committee. Currently, the
island’s ExCo Members and their
committees are:
- Cllr Tony Green: Social &
Community Development Committee
(SCDC)
- Cllr Lawson Henry: Economic
Development Committee (EDC)
- Cllr Russell Yon: Environment
& Natural Resources Committee
(ENRC)
- Cllr Christine Scipio: Education
Committee
- Cllr Derek Thomas: Public Health
Committee (PHC)
It is expected that the ExCo election
will happen at the July 26 formal
LegCo meeting.
The elections will reveal which, if
any, of the five council committees

may be getting a new leader.
Although the elections are a main
reason for next week’s formal
LegCo, questions and motions
have been delivered to the Clerk of
Council as usual and the customary
adjournment debate is also expected.
While at this stage it is not known
if any of the council committees will
have a new chairman, but it is known
that the SCDC at the very least will
soon see change.
This is because Cllr Kylie Hercules,
currently sitting on the SCDC, has
announced she will be resigning
from LegCo next month.
The SCDC in their July 10 open
meeting discussed the latest in all
areas of their work, and the Bills the
SCDC has been mandated, so that upto-date positions could be recorded
in the minutes.
At the meeting, Chairman Cllr
Green said it was a possibility that
the composition of any of the five
committees could change on July 26.
An ExCo election, according to the
Constitution of St Helena, Ascension
& Tristan da Cunha, must also be
held three years after the LegCo
election (so in another year’s time).
This month and next year’s elections
provide opportunity for existing
ExCo members to step down as well
as for new members to be elected.

Emma Weaver, SAMS

s of Tuesday this week, St Helena
still has 28 days of water supply left
in the reservoirs.
The island’s consumption remains
the same as it has for the past two
weeks – the reduced consumption is
the main reason the water levels are
stable, as the intermittent rains St
Helena was experiencing in previous
weeks have subsided.
The Met Office does not predict any
significant rainfall within the next
two weeks.
But if you’ve noticed the Hutt’s
Gate reservoir looks quite full –
this is because the majority of St
Helena’s water is currently stored
there and being pumped out to other
reservoirs. The main source of water
for the island is currently a borehole
near Prosperous Bay, and the water
from there feeds into Hutt’s Gate.
Connect has also cleared pumps at
Chubb’s Spring, which has resulted
in slightly better water capture in the
Jamestown area.
Water restrictions remain in place
and the public is thanked for the
continued reduced consumption.

Property Tax Ordinance
Temporarily Withdrawn

T

Andrew Turner, SAMS

he Property Tax Ordinance that
LegCo approved March 25 this year,
was officially withdrawn June 28.
The Ordinance was withdrawn,
according to a source within SHG,
due to an “administrative error.”
It seems that the Ordinance that
was officially signed into law, was
the wrong version of the Ordinance.
The Ordinance was enforceable from
April 1 – but as the assent document
was incorrect, the Ordinance will now
need to be resigned to become law
(the assent document is the official
document signed by the Governor,
which brings the Ordinance into law
after approval by LegCo).
The correct Ordinance introduces
an Empty Commercial Property
Tax for any commercial building
unoccupied for more than 270 days
in any tax year. Property owners are
liable to pay £5 per day for buildings
up to 90sq. metres and £10 per day
for buildings over 90sq. metres.
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Know your Employment Rights
Cyril (Ferdie) Gunnell, SAMS

E

mployment
Rights
on
St
Helena, at least for privatesector employment, are not as
comprehensive as elsewhere in
the world. Community members
frequently turn to councillors with
questions about these rights.
So during last week’s People’s
Voice programme on SAMS Radio 1,
outgoing Councillor Kylie Hercules
spent a few moments raising
awareness
about
Employment
Rights.
Who/what decides my employment
rights?
The Employment Rights Ordinance
was enacted in 2010 and came into
force in part Aug. 1, 2012 and in full
April 1, 2013.
The Ordinance and supporting
regulations make provisions relating
to employment and rights of
employees, and create a framework
for the enforcement of such rights.
The Ordinance is for both employees
and employers.
The Ordinance provides for the
appointment of a Labour Regulating
Authority (Regulator) that is required,
among other things, to promote
and protect the rights of employees
as set out in the Ordinance; and to
investigate and determine claims
made by employees.
But
private-sector
employees
often turn to councillors for help,
as many are still uncertain of their
entitlements and how to go about
making claims. And perhaps more
concerning is that it seems not all
employers are aware of the provisions
in the Ordinance either.
The Ordinance has therefore
increasingly become the subject of
questions in council committees and
LegCo meetings.
The
Social
&
Community
Development Committee (SCDC) in
its July 10 meeting discussed that
“nobody seems to be responsible
for monitoring or enforcing the
Employment Rights legislation;
some employees seem to be in fear
of asking employers for their rights;
and employers should be encouraged
to comply with contract regulations.”
“What measures are being taken
to ensure that the Employment
Rights Ordinance is being fully
applied in the private sector – in
particular, how employees making
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reason of pregnancy, childbirth or
maternity.
Grievance
and
disciplinary
procedures: The employer must
provide information on grievance
and disciplinary procedures, so
employees are aware of such.
This information would inform
employees, for instance, about who
to contact in case of a grievance, or
who to contact if dissatisfied with
any disciplinary proceedings.
What do I do if I don’t think I’ve
been granted my employment
rights?
Any employee feeling aggrieved
needs to seek protection from the
Ordinance.
Any employee who has not been

complaints against an employer can
be protected with regard to their
future employment?” Cllr Brian
Isaac asked the SCDC Chairman, Cllr
Tony Green, in a Jan. 25, 2019 formal
LegCo meeting.
And two months later, Cllr Kylie
Hercules in another formal LegCo
asked the Attorney General (AG)
“What legal protection exists for
rights of employees in the private
sector?”
Both the SCDC Chairman and AG
referred to the Employment Rights
Ordinance. This gives right to
financial penalty if non-compliance
is found following an investigation.
Cllr Hercules on People’s Voice July
11 said the Ordinance gives provision
for almost all employees.
“However, there are some who are
excluded,” she said. “Two examples
are master or crew of a fishing
vessel, whereby they are paid by the
profits or gains from the vessel; and
prisoners detained or on temporary
release.”
Kylie then provided an overview
– noting that the overview is not
comprehensive – of the main aspects
of the Employment Rights Ordinance
and Regulations.
What are some main points of the
Ordinance?
Annual Entitlements: Employees
are entitled to a minimum of 5
days paid annual leave and up to 5
days paid sick leave. This is within
a 12-month period of employment.
If an employee was employed for
less than 12 months, the amount is

shared out accordingly.
Equal pay for Women: This basically
ensures that women are on a level
wage with men when in a similar job
position and when holding similar
skills and experience.
Minimum wage: The minimum
wage is regularly reviewed and
employees should not be paid lower
than the minimum wage. At present
the rate, employees 18 years and over
get £3.13/hour and those under 18
get £2.18/hour.
Written statement of wage: This
basically means that employees
should have a pay slip, or equivalent.
The Ordinance sets out the details
that should be within such a
document.
Statement
of
particulars
or
contract: Some of the details set out
in these are personal details of the
employee and employer, such as
the date when employment began,
payment details, working hours
and leave entitlements. Although
the Ordinance under this section
provides for pensions and pension
schemes to be included there is no
legal requirement for such, as there
is no complaint for failure to provide
pension or pension scheme.
Unfair dismissal: This is covered
within the Ordinance, but an
employee can only make an unfair
dismissal claim if they have been
continuously employed for 12
months or more. However, a claim
for unfair dismissal can be made by
those employed less than 12 months
in the case that the employee was
dismissed on the sole or principal

given their entitlements under this
Ordinance can lodge a complaint to
the Labour Regulating Authority.
The Authority is the statutory body
that deals with complaints of noncompliance.
Further, if an employee feels that
their employer is not giving them
their entitlements, they can:
1. Contact the Public Solicitor’s
Office, who can assist in these
matters.
2. Contact a Lay Advocate.
3. Contact a Member of LegCo, as
Councillors can give advice and/
or help people contact the relevant
person(s) able to assist further.
The Ordinance also sets out the
forms required to be completed if
lodging a complaint. It sets out the

next steps and the process to be
followed.
I’m an employer, and wanting
advice on the rights I need to ensure
for my employees?
Any employers in need of assistance
on their statutory duties can also
contact the above-named.
It is vital that employers understand
their responsibilities under the
Ordinance. All persons should use
the avenues provided and make
contact with the relevant bodies for
further information, clarification or
assistance.
On the People’s Voice programme
July 11, councilors expressed thanks
to the employers who diligently obey
the Ordinance and Regulations.

SHG Administration Now in Charge of
Freedom of Information, Data Protection:
No Clear Progress on Either
Cyril (Ferdie) Gunnell, SAMS

“Who in St Helena is leading

on the way forward with Freedom
of Information (FOI) legislation and
Data Protection (DP)?”
This was a question from Cllr Derek
Thomas at the July 10 meeting of
Social & Community Development
Committee (SCDC).
St Helena has been without
Freedom of Information (FoI) and
Data Protection (DP) legislation for
years, despite public calls for such
legislation and despite works having
begun multiple times before being
scrapped.
Now, knowing that DP is perhaps
more critical than ever due to the
fibre-optic cable supposedly going
live by 2021, Cllr Thomas’ question
sent uneasiness through Members
and the public in attendance.
But the most uneasiness arose from
the answer.
“A decision needs to be made
further up,” said SCDC Chairman Cllr
Tony Green.
Cllr Green later confirmed both
pieces of legislation are with SHG
Administration to “consider” - as
they have been for the past eight
months - and until considerations
are complete, the island’s Elected
Members cannot progress FoI or DP
legislation.
FoI was first demanded in 2013. And
most recently, following dissolution
of the old council in May 2017, the
new SCDC gave the mandate for FoI

legislation and appointed a subcommittee to lead the work.
What was being sought was FOI
legislation “suitable for St Helena” –
something SHG described as “not too
robust,” a “light touch.”
SHG at the time said DP and
FoI would be combined in a Draft
Information (St Helena) Bill.
But during consultation some
felt that FOI and DP should be kept
separate. Crown Counsel (Christine
Cooper), assisting the working
group, advised the SCDC in October
2018 that separate legislation could
be taken forward with FoI progressed
first. Christine opined they could not
be dealt with at the same time.
Christine soon left the island at the
end of her contract, but left examples
of key principles she felt could be fitfor-purpose. The SCDC had agreed
that the Gibraltar FoI ad DP, which
previously draft legislation had been
based on, were “too complicated,
unworkable, extremely bureaucratic,
burdensome and too complex for St
Helena.” Also there were concerns
about the cost of implementation.
Andrew Radley was appointed
the new Crown Council (Civil) and
continued where Christine had left
off, assisting the working group.
But in a November 2018 SCDC
meeting the Crown Council said SHG
had asked him to look at implications.
He said the EU’s General Data
Protection Regulations (GDPR) and
Compliance that had come into

force May 25, 2018 “is designed to
modernise laws that protect the
personal information of individuals
and it is equatorial.”
St Helena was included under the
new EU regulations, he said.
So again – this time because of
regulations that had been in force
for nearly six months while the SCDC
worked on legislation – all FoI and
DP works were scrapped. The FoI
draft legislation was halted that day
as the SCDC did not want to continue
with a Bill “that is beginning to look
like it may not be what is actually
needed.”
The Crown Council said SHG
would be committed to undertake
some regulations, obligations and
potential liabilities; and analysis
of resources, etc. was needed. The
island would need a Data Protection
Commissioner and a body to enforce
regulations. Members feared that the
costs of setting up full GDPR in St
Helena would be prohibitive, and they
wanted clarification as to whether St
Helena is indeed obligated to have
full GDPR; or what specifically was
expected of SHG.
Cllr Green says the SCDC is still
awaiting news of progress.
“The matter is [still] with the
Administration, which will also
analyse the various implications
of placing FoI on a legal footing
including the various impacts on
both SHG and the private sector,”
Cllr Green said.
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Children & Adult Social Care
Directorate Seeks Foster Families
with fostering-process improvements in place
Andrew Turner, SAMS

The Children & Adult Social Care

Directorate (CASCD) has launched a
campaign to find foster families on
St Helena.
Fostering is simply caring for a
child that is not your own. This is
a common practice on St Helena,
particularly as parents often go
overseas to work (this is known as
private fostering).
As part of its new campaign, CASCD
wants to find more foster families
and offer support to the people
who open up their homes to foster
children.
But the path to CASCD’s new
fostering campaign was not simple.
In 2013, a St Helena Supreme
Court case revealed weaknesses in
the checks and balances of CASCD’s
(formerly the Health & Social Welfare
Directorate, and more recently named
Safeguarding) foster-care system. In
the 2013 case, just two individuals
were deciding, on their own and not
to the letter of the law, where foster
children would be placed.
But CASCD since 2013 has been
working to ensure such situations
don’t arise again. The Fostering
Policy has been overhauled and a
fostering panel created to negate
the risk of individuals making
incorrect, unchecked calls. And even
with the improvements already in
place, CASCD is going further and
enhancing St Helena’s fostering
services.
The launch of this new fostering
campaign, signifies CASCD putting
its improvements into action.
Why launch the campaign?
According to CASCD Assistant
Director
Victoria
Kellett,
the
campaign arose after CASCD talked to
children in the Children’s Residential
Home. Based on those talks, the goal
of the campaign became to remove
the need for children to stay in the
home, and instead allow them to
grow up in family environments.
“We would like to see the Children’s
Residential Home almost become
redundant, because what we would
like is for children to be in a loving
family home,” she said.

Lynval Thompson is a visiting
consultant from the UK who is here
to develop fostering services and
services to children who are in the
care of SHG (Corporate Parenting)
both in the residential home and
fostered.
“The
Government
wants
to
improve its offer to young people,”
he said. “So in relation to Corporate
Parenting, it wants to make sure
everybody, all the professions on the
island who look after children, know
their responsibility.”
What is the Directorate looking for?
There are four types of foster
placements that the Directorate is
looking for.
The first is emergency placements.
These are short-term placements
that would take effect when, for
example, a single parent is sent away
on medical.
The second is a short-term
placement.
These
would
be
placements when, for example,
the Directorate needs to do an
assessment as to whether a child is
“at risk” in their home.
Long-term Foster Care will occur
where a child, who would normally
have to live in the Children’s
Residential Home, would instead live
with a foster family for a number of
years.
The Directorate is also looking at
Respite Care. This is where parents
who care for a disabled child may
need a weekend off to recharge their
batteries, and a Respite Carer would
look after the child while they do so.
How did CASCD find solutions to
previous issues, to ensure they don’t
reoccur?
Fostering
caused
significant
controversy on St Helena in the past,
particularly after the 2013 Supreme
Court case to decide the fate of a
child referred to publicly as ‘R.’
R was born on St Helena but was
unable to live with her mother, so
she was fostered with a non-Saint
family who intended eventually to
take R off the island.
When it emerged that the uncle of
R was both willing and (as the court

eventually decided) able to care for
the child, the court found that the
staff of the Health & Social Welfare
Directorate (now CASCD) had actively
blocked the uncle from becoming R’s
carer.
R was eventually allowed to live
with her uncle.
Since the 2013 case the Welfare of
Children Ordinance, which defines
the procedures for fostering and
adoption of children, has undergone
various changes to ensure such cases
don’t arise again.
And a fostering panel is being set
up to oversee fostering on the island.
The final makeup of the panel is still
being decided, however according to
legislation the panel will feature staff
from CASCD and from the Children’s
Safeguarding Board.
The panel will have the final say on
where foster children are placed, in
theory preventing staff from deciding
such things on their own.
“It’s not going to come down
to whim at all,” Victoria said.
“The decision is finally made by a
fostering panel, so it is not made by
a single person. And it won’t be made
by the social worker who makes the
assessment. So we’re building in a
level of safeguard and oversight.”
An appeals process has also been
introduced so that families can
respond to CASCD’s decisions.
CASCD’s practices have also
changed and are now in line with the
United Nations Convention on the
Rights of the Child, which states that
placements should wherever possible
stay within the family and if family is
not an option, then the child should
ideally stay within the same culture.
Sounds like there’s been a lot of
improvement – what if I might want
to get involved?
The Directorate is hosting drop-in
sessions in various districts to provide
further information on fostering.
The last of these events is 5-7pm
Thursday, July 18 at Pilling Primary
School. Community members can
also contact Victoria Kellett on 22713
or at victoria.kellett@sainthelena.
gov.sh.
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A Visitor from Belgium
Mic-kail Harris, SAMS

A 63-year-old man whose main

hobby is travelling the world taking
photographs, departed St Helena
Sunday after a three-week visit.
Helmut Boy lives in Belgium and
teaches dental assistants. He has
been teaching for 30 years.
In two years, Helmut plans to retire
– but even before retirement he has
managed in his spare time to travel
to dozens of places around the world.
“I was in many countries [in the
past],” he said.
It was a newspaper article about
the opening of the St Helena
Airport, Helmut said, that spurred
him to choose St Helena as his next
destination.
“I read in the newspaper that they
opened the airport on St Helena,” he
said. “This was something that I was
interested in, and so I decided to go
to St Helena.”
So Helmut set a plan to travel to St
Helena.
“I met [the St Helena Tourism]
team on the ITB in Belgium and
they gave me some information,
[however] I booked accommodation
for myself by internet, and the flight

also by myself.”
Last month, Helmut set off from
Belgium to Johannesburg – but his
journeys were more rushed than he
had planned, as one of his flights was
delayed.
“The flight from Belgium to Madrid
was very late, and so I missed my
connecting flight,” he said. “So there
were only two hours to get the flight
to St Helena.”

But Helmut made the SA Airlink
flight. During his three-week stay onisland, Helmut was accommodated
at Maldivia Lodge and spent his time
relaxing, reading books and talking
to the locals.
“The people are so friendly, I’ve
never met such friendly people like
here on St Helena,” Helmut said.
He also visited as many sites around
St Helena as he could.
“I booked a tour by Aaron’s
Adventure Tours, and I rented a car
for five days and drove around,” he
said.
Helmut said he could not imagine
staying only one week on the island.
“It’s too short,” he said.
Even three weeks was not enough
for Helmut, who said he plans to
return. On his return, he plans to
drive around to see more of the
island, to take more pictures and to
relax.
The relaxation possible on St
Helena, Helmut said, was one of the
things that made St Helena stand
out from all the other places he had
travelled.
“It’s very important in our world to
find a way to relax,” Helmut said.

500-Year-Old Olive Jar
Found in James Bay
Andrew Turner, SAMS

Two local divers have discovered a

16th (or possibly 17th) century olive
jar in James Bay.
Leigh Morris and Karl Thrower
were conducting lobster research
on Tuesday, July 9 when, whilst
swimming back to the wharf, Leigh
spotted the jar lying on the bed next
to the moorings of the Extractor.
“When I found the pot (laid next
to a mooring block) I immediately
thought it was interesting,” Leigh
said. “As it was nowhere near a
designated wreck site (which items
must not be removed from), and
as I’d previously chatted with the
Museum/Heritage Society on the
legalities of bringing items from the
sea, I carried the pot very carefully
back to shore.”
Leigh immediately took the jar to
the Museum, where the team began
busily ensuring the jar is properly

preserved.
“If the jar dried out straight after
coming out of the ocean, the salt
could crystalize and crack it,” said
David Pryce from the museum.
“[So] the olive jar is currently being
soaked in tap water, with one drop
of washing up liquid added, the aim
of which is to leach as much salt as
possible out of it. The jar will stay in
tap water for a month or so, before
being transferred into rainwater for
a few days, then it will be dried out.”
Once the preservation process
has been completed, the jar will be
displayed in the display case with
the large model of the Portuguese
carrack (a type of sailing ship that
often frequented St Helena in its
early history), as this type of jar
would have been used on ships like
this.
So why is this jar so interesting?
Jars like these are quite rare, and it

is even rarer to find one in such good
condition.
From the fact that barnacles and
other sea life has grown all around
the jar, David believes that the jar has
been moving around under the ocean
for quite some time. It is therefore
odd that the jar is still intact.
There has been one other similar
discovery in the past, where a plate
from the shipwrecked Witte Leeuw
(White Lion), which was sunk outside
Sandy Bay, was discovered in James
Bay, apparently having travelled
under the currents around the island
and still remaining intact.
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Sleeping Citizens’ Smartphones
Find Anti-Cancer Foods
Emma Weaver, SAMS

W

hat foods contain the most
anti-cancer molecules?
What existent drugs – especially
diabetes drugs – might also help
fight cancer?
New research findings are emerging
to answer these questions.
But it’s not only the findings that
are interesting.
The way the research is being
conducted is revolutionary.
Smartphone users across the globe
have downloaded an app called
DreamLab. The app is turned on
overnight while the smartphones are
charging and otherwise not being
used – and the DreamLab app uses
the available computing power of the
thousands of smartphones across the
globe, to process cancer-research
data.
“By downloading the app and
running it at night while their
phones charge, members of the
public donate some of their phone’s
unused processing power to crunch
data and help to speed up cancer
research while they sleep,” says the
Imperial College London, who is corunning the DreamLab project with
the Vodafone Foundation.
And amazingly, the network of
smartphones is analyzing data faster
than any supercomputer we have
developed.
“The smartphone network can
analyse the data in a fraction of the
time it would take a super computer,”
says the Imperial College. “While
it would have taken decades using
traditional computing methods, the
cloud-based network can crunch
the same amount of data in a few
months.”
The data being analysed is billions
of combinations of existing drug
and food-based molecules and
genetic interactions that are helping
to identify previously unknown
cancer-beating properties that are
already available to us – meaning
the research could help inform new
diet plans and other natural ways of
battling cancer.
The DreamLab app connects to
the cloud in order to link all data
processing; so it’s unfortunate that on
St Helena, our internet connectivity
levels do not allow us to regularly use
cloud-based technologies.
But it is fortunate that thousands
of smartphone users elsewhere have

Cabbage,
carrots
and celery
are among
the top
anti-cancer
foods so far.
joined together to use the computing
power of their smartphones for
the greater good. So while we can’t
easily help the research while on St
Helena – unless the fibre-optic cable
drastically changes our situation –
we can still benefit from the findings.
So far, carrots, celery and oranges
have been identified as having the
highest number of cancer-fighting
molecules; with grapes, dill and
cabbage not far behind.
Many
of
these
anti-cancer
molecules are flavonoids, which is
the huge class of compounds that
helps give fruits and vegetables their
colour.
And the DreamLab research has
also found anti-cancer properties
associated with a number of existing
medicines, including the antidiabetic drug Metformin and the
anti-microbial Rosoxacin.
Researchers say this means that
potentially these drugs could be
‘repurposed’ to target cancer, and
that this could be much faster,
cheaper and safer than developing
completely new cancer drugs.
But this research is relatively new
– and as with any new research,
experts warn that further study is
needed.
“This intriguing study suggests
we might be able to find leads for
new cancer therapies among the
naturally occurring chemicals that
make up our food and drink,” Weilin
Wu, Cancer Research UK’s health
information officer, told the BBC.
“But even if this approach bears
fruit, there’s a long road ahead to
develop them into cancer treatments
and test whether they’re effective in
treating the disease.
“Your overall diet is much more
important for reducing cancer risk
than eating a particular type of
food. There’s good evidence that
you can reduce your cancer risk by
eating more foods high in fibre, like
fruit and veg, and cutting down on
processed and red meat, and highcalorie foods and drink.”

Book of
the Week
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HOME & GARDEN

ST HELENA PEAR TART

This tart makes an indulgent dessert, but it could equally be served as a morning treat or for afternoon tea.
If your pears are locally grown they’ll likely be firmer than imported pears, so I’d cook them for a few minutes in the microwave
and allow them to cool before using in the tart. This tart can be served on its own or with cream or custard.

Public Library Service

Barbara George, Contributed

Pastry Case
A high-profile marriage thrust into
the spotlight. A wife, determined to
keep her family safe, must face a
prosecutor who believes justice has
been a long time coming. A scandal
that will rock Westminster. And the
women caught at the heart of it.
Anatomy of a Scandal centres on a
high-profile marriage that begins to
unravel when the husband is accused
of a terrible crime. Sophie is sure
her husband, James, is innocent
and desperately hopes to protect
her precious family from the lies
which might ruin them. Kate is the
barrister who will prosecute the case
– she is equally certain that James is
guilty and determined he will pay for
his crimes.
‘A compelling and cautionary story
about how we can never truly know
someone else; how even after twelve
years of marriage, a wife might not
know everything about her husband.

Shortcrust Pastry

Filling
Ingredients

4-5 pears (depending on size)*

1115g margarine or butter, softened

4 tbsp apricot jam or redcurrant jelly

250g plain flour

115g sugar (preferably caster)

125g margarine or butter

2 Lg eggs, beaten

1 tbsp sugar (optional)

115g ground almonds (see below tip)

1 egg

25g plain flour

Cold water

Method
Sift flour (and sugar, if using) into
a bowl. Add the butter or margarine
and cut through the flour with a knife,
or if using a mixer, use the paddle
attachment. You can also use your
fingers to do this, but do not use the
palms of your hands as they make the
mixture too hot. When the mixture
looks like breadcrumbs, add the beaten
egg and sufficient water to make a
pliable dough that is not too soft.
Wrap in cling film and place in the
fridge for at least 20 minutes.
Roll out the dough on a floured surface
or, you can roll out between two pieces
of non-stick baking paper.

Please reserve by contacting the
following:Telephone Number: 22580
Email: publiclibrary@helanta.co.sh

Place the rolled dough in a 23cm flan tin
and press into the grooves if the tin is
fluted. Trim the edges; you can do this
with a knife or you can roll the rolling
pin over the top of the flan tin and the
excess pastry will fall off.

New Books are available each week.
Come and view our Titles!

Set the oven at 190C° and place a baking
tray on the shelf you will use to bake
the tart. This is important as the heat
from the baking tray will help to cook
the bottom of the tart, as this tart is not
being baked blind before being filled.

Topping

Method
Place all ingredients into a bowl and
beat until light and fluffy. Spoon into
the unbaked pastry case and level the
surface.

Barbara’s Tip:
If you choose not to use ground
almonds, you can use 115g plain flour
with 1 teaspoon of baking powder and
omit the other 25g flour as listed under
the filling ingredients.

Method
*If using local pears, you might wish
to do as I did which is to cook them for
about 5 minutes in the microwave oven
first.*
Pears need to be peeled and quartered
and then sliced and placed into cold
water with a little lemon juice in it to
prevent the pears going brown. Some of
this water can be used to cook them in,
in the microwave.
Cool the cooked pears before placing
them in a pattern on top of the filling
in the pastry case. Press them down
slightly into the filling.
Warm the jam or jelly to glaze the pears,
then place the flan tin on top of the
baking tray in the oven and bake for
about 40 to 45 minutes to ensure the
pastry is cooked and you do not have a
soggy base.
The pears can be reglazed when taken
from the oven.
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SCHOOL PAGE

Pilling Primary School
PPS, Contributed

7/16/2019

13

DLTK's Template Printing

TIME OUT

PUZZLE TIME:
World Emoji Day is an unofficial holiday celebrated
July 17, deemed a "global celebration of emoji." The
day has been celebrated annually since 2014 with emoji
events and product releases.
7/16/2019

DLTK's Template Printing

7/16/2019

DLTK's Template Printing

https://www.dltk-kids.com/t.asp?t=https://www.dltk-kids.com/crafts/emojis/images/b-crossword-hard.gif

7/16/2019

DLTK's Template Printing

https://www.dltk-kids.com/t.asp?t=https://www.dltk-kids.com/crafts/emojis/images/b-word-ladder-hard.gif

https://www.dltk-kids.com/t.asp?t=https://www.dltk-kids.com/crafts/emojis/images/b-sudoku-easy.gif

1/1

1/1

1/1
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FAITH MATTERS
BAHA’I FAITH
www.sthelenabahai.org
“O Son of Man!
Sorrow not save that thou art far from
Us. Rejoice not save that thou art
drawing near and returning unto Us.”
		

-Baha’i Scripture

DEVOTIONAL MEETING
BAHA’I CENTRE
Gumwoods
8pm
THURSDAY EVENINGS
ALL ARE WELCOME
Telephone 24342

NOTICE BOARD
DIOCESE OF SAINT
HELENA
The Cathedral Parish of St Paul
Sunday 21 July - 16 Sunday of the
Year
8.00 a.m. Reserved Sacrament
			
Cathedral
10.00 a.m. Sung Eucharist and
Baptism		
Cathedral
3.30 p.m. Reserved Sacrament
			
St Peter
Thursday 25 July
10.00 a.m. Eucharist
St Swithins
6.30 p.m. Patronal Festival Choral
Evensong
St James
Sunday 28 July - 17 Sunday of the
Year
8.00 a.m. Eucharist
Cathedral
11.00 a.m. Sung Eucharist and
Parade		
St Andrew
11.15 a.m. Reserved Sacrament		
St Helena and the Cross

Saturday 20th July 2019
0915 – 1000
Sabbath School Programme
1000 – 1045 Group Bible Study
1100 – 1200 Divine Service
1400 – 1500 Youth
Every Wednesday
Wednesday 24th July
1930 – 2030 Prayer Meeting
All are Welcome
For further information contact:
Pastor Paul Millin Tel No 22267

The Parish of St James

No services will be held in the Sandy
Bay and Head O’Wain Chapels.
Bible Studies
Tuesday -23rd July
Jamestown Chapel
7.00 pm
Thursday -25th July
Sandy Bay Chapel
5.30 pm
ALL ARE WELCOME
For further information contact:
Tel No 24644 or 24438

Activities at the Army this weekend
Sunday 28 July - 17 Sunday of the
Year
FRIDAY 19TH JULY 2019
9.30 p.m. Sung Eucharist
St James
‘QUALITY SECONDS’ SHOP & CAFÉ
OPEN FROM 10AM TO 1PM.
Parish of St Matthew
Sunday 21 July - 16 Sunday of the
Year
11.15 a.m. Sung Eucharist
St Mark

Application forms may be collected
from Solomons Reception Desk, in the
Main Office Building, Jamestown or
alternatively an electronic copy can
be requested via e-mail address:
hradmin@solomons.co.sh and should
be completed and returned to Miss
Daryl Legg, Human Resources Officer,
Solomons Office, Jamestown,

July 2019.

Solomon & Company (St Helena) Plc
has a vacancy for a

Grocery Sales Assistant
Within the Half Tree Hollow Supermarket
Job Outline
To provide a high standard of customer service and to assist with the day-to-day running of the shop.
Interested Persons Should:
Have excellent Customer Service skills
 Be competent in Maths, English & IT
Have some knowledge & experience in Food Handling
 Have some experience in Cash Handling




Salary for the post will be £605.05 per month (£7,260.60 per annum)

PUBLIC NOTICE

Thursday 25 July - St James the
Apostle
6.30 p.m. Patronal Festival Choral
Evensong		
St James

Family Guest Service Sunday 21st July
Blue Hill Community Centre 3.00 pm

For further information,
including the Company’s
attractive benefits package,
please contact
Marilyn Joshua,
Grocery Manager
(Country Outlets)
on telephone number: 23559
or via email address:
hth-manager@solomons.co.sh

by 23

Sunday 21 July - 16 Sunday of the
Year
9.30 p.m. Sung Eucharist
St James

BAPTIST CHURCH

15

SUNDAY 21ST JULY 2019
FAMILY SERVICE AT THE HALF
TREE HOLLOW HALL AT 11AM.
ALL ARE WELCOME.

Thursday 25 July - St James the
EVERY WEDNESDAY EVENING
Apostle
PRAYER MEETING AND BIBLE
6.30 p.m. Patronal Festival Choral
STUDY
AT THE HALF TREE HOLLOW
Evensong		
St James
HALL AT 7.30PM. ALL ARE
WELCOME.
Sunday 28 July - 17 Sunday of the
Year
11.15 a.m. Sung Eucharist St Matthew There is always a warm welcome for
you at the Salvation Army.
If you would like to know more about
The Salvation Army’s activities, contact
Majors Nhlanhla and Priscilla Ziqubu
on telephone Nos 22543/22703.
Take care and God bless.

VACANCY
Assistant Secretary (Councils)/Clerk of Councils
An exciting position has become vacant within the Corporate Services Directorate for an Assistant Secretary (Councils)/Clerk
of Councils.
Responsible to the Head of Corporate Support, the post holder will be required to make decisions relating to the day-to-day
operational activities of the Executive and Legislative Councils.
The main duties of the post will include:
- Ensuring papers for Executive Council are properly processed to include all necessary inputs; that minutes of meetings are
produced and follow up actions carried out, all within the set timeframes
- Arranging and attending formal meetings of Legislative Council and ensuring follow up action as appropriate
- Performing the duties of Assistant Registration Officer and Assistant Returning Officer for conducting General and ByeElections and compiling the annual Register of Electors.
Applicants should have at least GSCE English Language and Mathematics at Grade C or above and should ideally have the
following:
. Level 3 Diploma in Management
. At least 5 years administration experience at middle management level
. At least 2 years managerial experience
Applicants must be confident in dealing and communicating with senior officials and members of the public, as well as
possessing excellent written and verbal communication skills. The post holder should also have the ability to plan and prioritise
workloads to meet strict deadlines and occasional out-of-hours work will be necessary.
Salary for the post is at Grade D commencing at £11,034.
For further details regarding the duties of the post and for a copy of the job profile, interested persons can contact Assistant
Secretary (Admin), Connie Johnson, on telephone no: 22470 or e-mail: connie.johnson@sainthelena.gov.sh
Application forms can be obtained from Corporate Human Resources and Corporate Support and should be submitted through
Directors, where applicable, to Delma Stevens, Corporate Human Resources, The Castle or e-mail: delma.stevens@sainthelena.
gov.sh by no later than 4pm on Monday, 22 July 2019.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants
meeting the minimum criteria listed in the job profile will be guaranteed an interview.

16

www.sams.sh

Thursday 18 July 2019 | THE SENTINEL

THE SENTINEL | Thursday 18 July 2019

www.sams.sh

17

NOTICE BOARD

NOTICE BOARD

PUBLIC NOTICE

The Baptist Church
Invites you, your family & friends to their

VACANCIES FOR SENIOR CARE ASSISTANTS,
EBONY VIEW & COMMUNITY CARE CENTRE
The Children & Adult Social Care Directorate is seeking to recruit suitably qualified persons to fill their
vacant posts of Senior Care Assistants.
The post holderS will be expected to deliver a high quality health and social care service directly to the
frail and vulnerable people in full time residential and day care, in the Community Care Complex (CCC)
and Ebony View enabling them, as far as possible, to live full and active lives.
Salary for this post is Pre-entry level, £8,402 per annum.
For further details about the posts and a copy of the Job Profile, interested persons should contact
Ms Rosalie Brown, Community Care Centre on telephone number 25331 or e-mail: rosalie.brown@
sainthelena.gov.sh or Ms Nicolene Adams on 23343 or email: nicolene.adams@sainthelena.gov.sh
Application forms can be obtained from Corporate Human Resources and Children & Adults Social Care
Directorates and should be submitted through Directors where applicable, to Tina Sim, Senior Human
Resources Officer, The Castle or e-mail tina.sim@sainthelena.gov.sh by no later than Thursday, 25 July
2019.
All appointments are subject to the successful candidate providing satisfactory clearances, including a
medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the
application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender, disability,
age, sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance
with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be
guaranteed an interview.

Family Guest Service

HEALTH EXPO

PLACE: BLUE HILL COMMUNITY CENTRE
DATE: SUNDAY 21st JULY 2019
TIME: 3.00 PM

What about having a free Health Check?

COME ALONG AND JOIN IN FOR
AN AFTERNOON OF WORSHIP and
FELLOWSHIP

Are you constantly feeling tired?
Are you stressed?

Blood Pressure
Body Fat Index
Lung Capacity
Fitness Test
Shoulder/Neck Massage
Guinea Grass Community Centre
Sunday 21 July 2019
3:30 – 6:00 pm

Followed by fellowship tea
ALSO THERE WILL BE GUEST SINGERS
TO BRING YOU SOME INSPIRING GOSPEL
MUSIC
LOOK FORWARD TO SEEING YOU THERE!
Tel Nos 24438 & 24644

PUBLIC NOTICE
HEALTH DIRECTORATE
VACANCY – TEMPORARY MEDICAL STOREKEEPER
The Pharmacy Section of the Health Directorate is looking to recruit a highly motivated candidate to
work in the Pharmacy Store for a period of two months.
The successful applicant will be responsible for stock management in the medical store, stock rooms are
kept in an organised and clean manner, ensuring that stock is issued and that stock records are updated
in accordance with the agreed procedures.
Candidates should possess experience in the duties outlined with strong communication skills and
knowledge in IT skills. Experience in stores would be an advantage.
Salary is at Grade B, commencing at £6,722 per annum.
All appointees are subject to the successful candidate providing satisfactory clearances, including a
medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the
application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender,
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis of
merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria
listed in the job profile will be guaranteed an interview.
For further information please contact Mrs Helen Albon, Locum Pharmacist on telephone no. 22500 or
email: vlad-dorin.cucuiu@sainthelena.gov.sh
Application forms and a Job Profile which are available from the Health Directorate should be completed
and submitted through Directors where applicable to Miss Madonna Henry, Human Resources Officer, on
telephone no. 22500 email: madonna.henry@sainthelena.gov.sh Health Directorate by no later than 4pm
on Friday, 19 July 2019.

CAREER OPPORTUNITY - CUSTOMS OFFICERS
As a Customs Officer you will be helping protect the borders of St Helena and assist with raising important revenue which helps
to stimulate the economy of our beautiful and unique island.
This is a unique and interesting role with demands that are ever-changing. You need to be adaptable, open to change and ready
to think on your feet.
Being a Customs Officer is an exciting and interesting role, you will come into contact with a wide variety of people and your
days will be varied. You may find yourself boarding the MV Helena or a private yacht, welcoming tourists at the Airport or
processing freight down at the wharf.
Customs Officers are required to work varied hours which includes some weekends and Public Holidays and require good
customer service skills, a keen willingness to learn, good level of fitness, basic IT skills and must pass the vetting/DBS clearance.
Applicants should possess Grade C or above in GCSE (or equivalent) in English and Maths and a valid driving licence, however
consideration will be given to applicants who do not meet this criteria. These candidates will be required to undertake a literacy
and numeracy assessment.
Salary is Grade C entry level £8,613 per annum. On successful completion of your probationary period you will be required to
join the On Call rota for which you will receive an allowance of £200 per month. So if you have a passion for public service and
would like to become part of a team helping to keep St Helena a safe place to live, work and visit then come and find out more
about becoming a Customs Officer. For further information about the post please contact Sarah Botting, Head of Customs on
telephone number 22287 or email sarah.botting@sainthelena.gov.sh
Application forms can be obtained from Corporate Human Resources or Corporate Finance and should be submitted through
directors, where applicable, to Delma Stevens, Corporate Human Resources, The Castle or email delma.stevens@sainthelena.gov.
sh by no later than 4pm on Friday 26th July 2019.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and
vetting/DBS clearance. SHG reserves the right to have information provided on the application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual
orientation, religion or belief and will consider all applications on the basis of merit, in accordance with the person specification.
All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.
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PUBLIC NOTICE

PUBLIC NOTICE

VACANCY FOR A TRAINEE HIGHER LEVEL TEACHING ASSISTANT

VACANCY FOR A TEMPORARY TEACHER

The Education & Employment Directorate is seeking to employ a suitable person to fill the post of Higher
Level Teaching Assistant in a training capacity within the Primary Sector of the Directorate.
The purpose of the post is to provide assistance to the class teacher by supporting teaching and learning
in the school/classroom environment. In addition, they will be responsible for teaching 25% of the
school teaching timetable independently, and will plan, prepare and deliver lessons and assess, record
and report on development, progress and attainment of pupils
Applicants must be in possession of a GCSE in English and Math’s at Grade C or above and have at least
two years’ experience of working as a Teaching Assistant. The ideal candidate must be self motivated,
have good interpersonal skills and have a passion for working with children.
Salary payable will range from Grade TA1, £7,226 per annum.
For further details regarding this post and a full job description, interested persons should contact Mrs.
Carlean Crowie, Headteacher Harford Primary School on telephone number 24719 or e-mail carlean.
crowie@primary.edu.sh
Application forms which are available from Education & Employment Directorate and Corporate Human
Resources should be completed and submitted, through Directors where applicable, to the Human
Resources Officer at the Education Learning Centre or e-mail gillian.lithgow@sainthelena.gov.sh by no
later than 4pm on Thursday, 25 July 2019.
SHG positively accepts applications from all members of the community regardless of race, gender, disability,
age, sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance
with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be
guaranteed an interview.

The Education & Employment Directorate is seeking to employ a suitable person to work in the Primary
Sector on a temporary basis for the period 2nd September 2019 – 13th December 2019. The successful
application will be required to teach all subjects across the primary curriculum,
Please note that the opportunity for this post is advertised locally.
Applicants must have qualified teaching status and recent experience in teaching would be advantageous.
The ideal candidate must be self-motivated and have good interpersonal skills
Rate of pay for this role will be dependent on qualifications and experience, on the Directorates Scheme
of Service ranges from £10,550 - £18,114 per annum.
The Education & Employment Directorate is committed to safeguarding and promoting the welfare of
children and expects all staff to uphold these principles. All appointments are subject to a satisfactory
medical check and vetting or DBS Disclosure.
For further details regarding this post and a full job description, interested persons should contact
Miss Elaine Benjamin, Headteacher Pilling Primary School on telephone number 22540 or e-mail elaine.
benjamin@primary.edu.sh
Application forms which are available from Education & Employment Directorate and Corporate Human
Resources should be completed and submitted, through Directors where applicable, to the Human
Resources Officer at the Education Learning Centre or e-mail gillian.lithgow@sainthelena.gov.sh by no
later than 4pm on Monday, 29 July 2019.
SHG positively accepts applications from all members of the community regardless of race, gender, disability,
age, sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance
with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be
guaranteed an interview.

St Helena
Singers
Monday
practices start
on July 29th

Further details: 23988.
creativesainthelena@gmail.com
Facebook: St Helena Singers

Songs for 60’s vs
70’s night in
November or / and
Christmas!

Join us to enjoy singing together.
You don’t have to read music or be
a great singer. Sing the tune or try
the harmony part... it’s for fun,
charity and community.
All welcome. Mondays, 5 - 6.30 pm
at St John’s Hall at the bottom of
Ladder hill.

PUBLIC NOTICE
VACANCY FOR A TEACHING ASSISTANT
The Education & Employment Directorate is seeking to employ a suitable person who enjoys working
with young people to join a committed team of teachers within the Secondary Sector of the Directorate.
Applicants must have GCSEs in English and Maths at Grade C or above or equivalent qualification.
Recent and relevant work experience would be desirable. The ideal candidate must be self-motivated,
have good interpersonal skills and a sense of humour.
The successful candidate will be expected to provide assistance to the class teacher by supporting
teaching and learning in the school/classroom environment. Plan and prepare programmes of work under
the direction of the class teacher to cater for the learning needs of groups of pupils and or individuals.
Salary payable will be from Grades TA1- TA2, ranging from £7,226 to £7,562 per annum.
For further details regarding this post, interested persons should contact Miss Kerry Lawrence,
Deputy Headteacher, Prince Andrew School, on telephone number 24290 or e-mail kerry.lawrence@
princeandrew.edu.sh
Application forms which are available from Education & Employment Directorate and Corporate Human
Resources should be completed and submitted, through Directors where applicable, to the Human
Resources Officer at the Education Learning Centre or e-mail gillian.lithgow@sainthelena.gov.sh by no
later than 4pm, on Thursday 25 July 2019.
SHG positively accepts applications from all members of the community regardless of race, gender, disability,
age, sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance
with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be
guaranteed an interview.
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Calling anyone
that loves a challenge!

THANK YOU FROM ST PAUL’S
Our sincere thanks to everyone who contributed in any way to the success of our “Queen’s Official Birthday
Holiday” Fund Raiser, held at Kingshurst on Monday 17 June 2019. ‘Takings’ from this event totalled £1,633.23.
Thank You so much.
WINNERS OF THE MULTI RAFFLE WERE:

Sign up for a free fun cycle ride
around the Island!
One fun route for anyone,
One challenging route for keen cyclists

Saturday 21st September
Party, food, live music and raffle at the end!
Registration is now open to anyone – until 9th August!
For more event information:
Call: 22569 or Email: jamie.ellick@trust.org.sh
– The ride aims to promote health &
raise funds internationally for St Helena marine conservation –
*Stay tuned for more event updates!*

1st Prize

Food Hamper

Prudence Joshua

Plantation Square

2nd Prize

Sandwich Toaster

Hazel Henry

Thompson’s Hill

3rd Prize

Vegetable Rack

Rosalie Lawrence

Sapper Way

4th Prize

Toilet Hamper

Joanne Jonas

Half Tree Hollow

5th Prize

Cherry Cake

Kerry Lane

Blue Hill

6th Prize

Microwave Shelf Stand

Kensie Fowler

Half Tree Hollow

7th Prize

25 Piece Cutlery Set

Michael Glanville

Jamestown

8th Prize

Glasses

Colby Richards

Jamestown

9th Prize

Candy Tray

Craig Yon

Longwood

10th Prize

Chopping Board

Laura Duncan

The Hermitage

11th Prize

Box of Biscuits

Annalyn Williams

Longwood

12th Prize

Flask in a Book

Simon Green

Knollcombes

Thank You to those who kindly sold tickets for this Multi-Raffle prior to the date of the event.
Thank you too, to members from St Peter’s Chapelry who contributed to and organised, a stall and raffle for St
Peter’s Church (within our Parish) at the event. The amount raised was £253.00.
Parishioners, Friends of the Parish, Visitors and Stall Holders – Your presence, generous ‘giving’ and ‘spending’,
together with your help (before, after or during the event) is greatly appreciated. We thank you for your continued
support to our Parish Fund Raiser Event.
God Bless You All.

PUBLIC NOTICE
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EXPRESSIONS OF INTEREST FOR A CASUAL WORKER
The Support Services Division under the Infrastructure and Transport Directorate and Environment,
Natural Resources and Planning Directorate is seeking expressions of interest from persons to fill
the role of Receptionist on a casual basis for about five months in the first instance. The Receptionist
will be required to work flexibly at Essex House and Scotland Offices and be available when any of the
Administration Assistants is on leave or indisposed.

St Helena Tourism is seeking to purchase St Helena underwater footage for international
promotion.

Interested persons should have a sound academic background which includes some experience of
working in an administrative or customer focused environment.
Salary for the post is at £22.89 per day.

The footage/video clips should be fairly recent, and of relatively good quality and visibility.
Ideally it should showcase a stunning array of St Helena marine wildlife, underwater caves,
popular dive sites or ancient wrecks.
Whale shark footage is also desirable— being a huge centre of scientific and touristic interest.
All lengths of footage considered.
Interested parties should contact the Enterprise St Helena Marketing Team by Friday 19th July.
For further information please contact Sophia Joshua on telephone 22920 or via email
Sophia.Joshua@tourism.co.sh
Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com

For further details regarding this post, interested persons should contact Miss Karen Thomas, Human
Resources Manager at Essex House; on telephone number 22270 or e-mail karen.thomas@sainthelena.
gov.sh. Application forms, available from Essex House Reception, should be submitted to this address by
no later than Tuesday 30th July 2019.
All appointments are subject to the successful candidate providing satisfactory clearances, including a
medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the
application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender, disability,
age, sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance
with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be
guaranteed an interview.
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READING YOUR WATER METER
In last week’s newspapers, Connect Saint Helena Ltd suggested that households check their water
meter on a weekly basis to determine if you are using more water than you are aware off, and if so

Enterprise St Helena is offering funding to support Social Enterprises. Grants will be offered at 75% of the project cost to a
maximum grant value of £7,500.00.

WHO IS ELIGIBLE TO APPLY?

Social Enterprises, Non-government Organisations, Associations and Charitable Organisations with a business approach and a
social aim, or provide products and services that deliver social, economic and environmental benefits to the local community
and/or enhance the local tourism product.

this might mean that you have a water leak on your property.

How many of us though know how to read our water meter, to see how much water we’re using in a
week? For those who do not, we hope you find the below instructions helpful.

SUPPORTED ACTIVITIES
Strategic plan preparation

Planning application requirements
(e.g. design plans)

Read the black
numbers only.
Black numbers
are units.

Business financial and administration systems

The numbers with
red background
are fractions of a
unit.
This meter reading
shows 0.271 cubic
meters.

Equipment, fixtures and fittings, technology
hardware and software
Step 1: Make note of the numbers in black on your water meter.

Technical and Legal Advice

Website design and implementation including
promotional video development

Step 2: After a week, record your water meter reading again.
Step 3: Minus your first reading from the last reading. The answer will be the number of units used
in that week.

Marketing advice including packaging and
branding

Note: One unit equates to one cubic metre. If you want to convert this to litres, then times

Skills Development*

the number of units by 1,000.
Continue to do this exercise for at least a month to see if there are any abnormalities in your water
usage.

Grants are subject to eligibility criteria; terms and conditions apply
*Skills Development Grants are offered at 75% of total cost of course / training project, with the minimum
amount of £500.00 up to a maximum of £5,000.00.

For more information please contact Mandy O’Bey on telephone 22920 or e-mail mandy.obey@esh.co.sh

You can also try setting a goal for you and your household to reduce your water usage each week
by using our water saving tips.
If you have any further queries regarding reading your water meter, plea.se feel free to call
Connect Saint Helena Ltd on 22255.
Connect Saint Helena Ltd would also like to remind the island’s consumers that we are still under a
hosepipe ban, so please continue to restrict your water usage to essential use only.
16 July 2019

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh
Visit us online Business and Investment: www.investinsthelena.com Tourism: www.sthelenatourism.com
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PUBLIC
ANNOUNCEMENT

SIDE PATH ROAD CLOSURE
The following is a Public Announcement from
the Infrastructure & Transport Directorate:
The Highways Authority has given approval for
Side Path Road to be closed from 9am to 3pm on
Wednesday, 24 July 2019.
This closure is to allow the Rock Guards to carry
out a controlled rock removal and stabilisation
above the top section of Side Path Road.
An evacuation is not needed for the duration of
the works. Flag men and appropriate signage will
be in place.
During the closure, the diversion route will be via
Constitution Hill Road and no Emergency Services’
vehicles will be granted access.
The Roads Section would like to apologise for
any inconvenience caused and thank the public
in advance for their continued understanding and
cooperation.

Only 63% of owners think
their pets can feel sadness
or loneliness…
They can.
And pain…
And fear…

15 JULY 2019

ax Timeline
Submission of Income Tax
Returns—Year 2018/2019
This is a final notice
to all those with
employment income
Please take note 31 July 2019 is the last
day for employees to submit an Individual
Tax Return, after this date you will have no
further right to complete a return.
You can obtain a Return from the SHG
web site www.sainthelena.gov.sh/forms/.
This must be completed electronically and
send via email.
Or alternatively you should come into the
Tax Office where a computer and help will
be available for you to complete your
Return.

You should submit an Individual Tax
Return if:

The tax deducted from your income
for the above year was greater than
what should have been deducted

Or, you have un-tax income to declare
You can perform a quick check to find out
if you have paid the correct tax below:
For each individual you are allowed to earn
£7000 tax free, any income over that is
taxed at 26% on the first £18,000 & 31%
on any remaining income.

Concerns?
Call confidentially
and leave a
message on
22999

If you are unsure if you should be
completing a Return please talk to any of
the Income Tax Staff on telephone number
22287 or email the office using the address
below:

pamela.joshua@sainthelena.gov.sh

Maths Matters (Study Summary) by David J Clarke
Mathematics can be defined as the science of numbers, measure, mechanics
and space categorised as abstract concepts (pure maths) or applied maths.
Mathematicians look for patterns in various settings and create models that
allow predictions. In addition, Mathematical foundations are used to build
smarter technology.
It is not surprising that maths appears in many disciplines such as physics,
engineering, biology, chemistry, economics, computing & software, logistics,
etc. In our everyday life we often forget or take for granted the maths being
used behind the scenes in things like weather forecasts, financial trading,
mobile phones, GPS, etc.
In August 2016 I departed St Helena to undertake a 3-year BSc (Hons)
Mathematics degree at the University of Portsmouth. On the 15th July 2019 I
graduated with First Class Honours. There were six units in each year at Level
4 (1st Year), Level 5 (2nd year) & Level 6 (3rd year) with many assessments
such as coursework’s and exams throughout. The degree delivered a stunning
overview of many areas such as analysis, applied maths, calculus, finance,
statistics & supply chain management. Below I summarise some key elements
of the degree content:
Differential Equations abbreviated DEs are equations that describe change
of ‘something’ over time or rate of change (mathematicians often give the
‘something’ mentioned a shorter/easier name like x or y or z or a letter from
the Greek alphabet - call it what you wish in algebra, just remember what the
abbreviation means). Calculus in the 1st year highlighted Ordinary Differential
Equations or ODES, since I had already met this type of equation at A-Level,
these were ‘easily’ recapped. Intermediate Calculus (2nd year) focused
on exact methods to solve DEs in 1, 2 & 3 dimensions. Partial Differential
equations or PDEs (3rd year) focused particularly on equations with physical
applications in heat diffusion, waves (such as light & other electromagnetic
waves) and traffic flow modelling. Due to the character of these problems an
exact solution cannot always be found so we adopt numerical methods to find an ‘approximate’ solution which is commonly
done in real-life contexts.
Applied maths (2nd year) and Nonlinear Dynamics (3rd year) included mechanics; the study of dynamical systems that could
be described by DEs. Several dynamical systems were discussed such as the simple pendulum; the double pendulum; pattern
formations (e.g. patterns on tigers & zebras); logistic, population growth and chemical models. Moving from applied maths in
the 2nd year to final year meant increasing the number of dimensions whilst simultaneously switching from linear problems
to nonlinear & here the difficulty of study grew exponentially. Chaos theory featured at the end of this unit which is a branch
of maths focusing on the behaviour of systems that are extremely sensitive to initial conditions; the weather & climate are
interesting examples of chaotic dynamical systems.
Cryptography (1st year) explained how mathematical ciphers used to keep data transmissions secure e.g. in internet banking,
(on which the RSA encryption is the basis) involves modular arithmetic & prime numbers.
Real & Complex analysis (2nd year) outlined theory behind many of the components of maths in real and complex numbers
such as series, sequences, functions, differentiation & integration. Real numbers are those we use to count; they extend to
both positive & negative infinity (although infinity is not a real number itself, just a concept). In contrast, Complex numbers
are those that consist of a real part and an imaginary part, where an imaginary number has the defining property √(-1)= i .
Mathematicians agree that the name ‘imaginary numbers’ is misleading; Complex numbers are used in many calculations and
are vital in Quantum Physics/Mechanics. A skilled mathematician will find differentiation and integration just as important
(but not as easy) as other operations like addition, etc.
Out of the 90 students who had made it to the final year, 3 students (including me) choose Advanced Analysis (3rd year)
which examined metric and topological spaces. For this unit I was honoured to be taught by Professor Andrew Osbaldestin,
Head of the School of Mathematics & Physics. Each week the three of us came to his office to learn new definitions, theories
and corresponding proofs that used logic (in relation to concepts like continuity, convergence, etc). Although this was a Pure
maths unit, this ‘notion of distance’ or metric is applied in various applications, e.g. measuring a distance with a tape measure
uses the Euclidean metric in real numbers (regardless of your chosen units); however much more intricate metrics exist e.g. in
facial recognition & fingerprint matching, metrics for the cosmos, etc.
Introduction to General Relativity & Cosmology (3rd year) was another challenge. This was the only unit where I was required
to work in 4-dimensions referred to as spacetime. Initially, in 1905 Albert Einstein submitted The Theory of Special Relativity or
SR where the equation E=mc^2 became famous. SR is restricted to flat spacetime (Euclidean geometry) or Minkowski space. To
explain gravitational effects due to curved spacetime, Einstein submitted The Theory of General Relativity in 1915 abbreviated
GR, it extended work of Isaac Newton on gravitation and generalised SR. (I can remember in one of the first lectures of this unit
whereby we were told in curved spacetime angles in triangles no longer add to 180 degrees, meaning Pythagoras Theorem is
restricted to flat space or Euclidean geometry). In this unit we developed skills like index notation, tensor calculus & calculus
of curvature to derive The Einstein (field) Equation: G_μυ =8πT_μν - 4Λ basically this version using Einstein summation
convention is a set of sixteen nonlinear PDEs linking curvature to matter & energy (note the appearance of the eminent π (Pi),
and the cosmological constant Λ ). We also focused on the Schwarzschild solution to these equations, as well as Black holes,
Gravitational waves and other related phenomena within the universe. Physicist John Wheeler described the theory of GR in a
nutshell by saying: “Spacetime tells matter how to move; matter tells spacetime how to curve.”
I found the Maths degree (particularly the final year) challenging, but enjoyable. It was a pleasure learning from professionals
in the maths field at University of Portsmouth which now has a ranking of 9th place for Mathematics in the University league
tables 2020. In general, exposure of the UK has been outstanding, that said I am in no hurry to return for lectures/work in the
winter season.
I exceedingly congratulate those who graduated alongside of me. I extend thanks to the PAS Post School Scholarship, family
& friends (including the late Brian Frederick, & family) as well as previous teachers, lecturers & employers. I now look forward
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SPORTS ARENA

Jamestown
Rifle Club
Invitation to Tender
The Saint Helena Government wishes to invite
suitably experienced contractors to submit tenders for
the following contractProposed Refurbishment of No.1 Verandah Quarters,
Ladder Hill
Copies of the tender document can be obtained from
Miss Tiffany Lawrence
Procurement Officer
Essex House
Jamestown
Telephone No: 22270 or email tiffany.lawrence@
sainthelena.gov.sh
A site visit to view the works will take place on
Wednesday, 10 July 2019, at 10am, meeting at Verandah
Quarters, Ladder Hill.
If you are unable to attend the site visit during
this time, please contact the Procurement Officer to
arrange another date & time.
Should you require any further details, please contact
the Project Manager, Mr Mark Plato, on telephone
number 22270 or email mark.plato@sainthelena.gov.
sh.
Completed tenders should be placed in the Tender
Box at Essex House by 12noon on Friday, 19 July 2019.
Interested parties should note that this opportunity
is not being advertised overseas.

C

Pat Henry, Contributed

urrently in our youth training
programme are Hanna, Tatelyn,
Elizabeth and Robin. Although
training sessions are designed to
develop shooting abilities, just as
importantly, we are instilling in
our young people good sporting
values, a healthy competitive
spirit and an all-round respect for
others. After 11 years, it continues
to be a privilege to coach our
island’s youngsters.
On Tuesday 16 July, twelve
members from the St Helena Golf
Club were invited to the Rifle Club
for a friendly shoot.
Some had never shot before
although a few had experience
with a full bore rifle. But, following
an obligatory safety briefing, it
didn’t take much coaxing to get
the first four onto the shooting
platform, they were excited and
ready for action. Everyone shot
really well and didn’t have too

much of a problem sighting
their targets. There was a real
eagerness to review scores and
work out how well they had shot.
Our golfing visitors all shot the
second target and five of them
shot three times! After all scores
were calculated and verified,
it was an exciting and surprise
moment for the top three gents
to receive their first prizes for
shooting. In 1st place was Ronald
De Reuck with 93.3 & 90.1 = total
183.4. In 2nd place was Dawid
Breed with 86 & 94 giving him
180 points. And in 3rd was Jeffrey
‘Foxy’ Stevens with 84.1 & 88.1
giving him 172.2 points. The two

Falkland Building Services are looking to employ an HGV Driver preferably with
Plant Operator experience.
The successful candidate must have a flexible approach to work as the job is varied
and in the summer months the working hours will be maximised and overtime hours
will be available. An immediate start would be advantageous.
Successful applicants must hold a full clean driving licence, and be of clean sober
habits.

1 Day. 100 Countries. 1000 Events.
The world’s biggest day in diving!
Why not come and celebrate women in diving
on St Helena!

20th July 2019

For further information on the above posts contact Roy Smith, Construction Director
on 00500 27605 or email your CV with a covering letter to construction@fic.co.fk

3-6pm at the Yacht Club
Open to everyone: divers and non-divers, any age,
male or female, families welcome!
Come and learn more about diving (free and Scuba) on
St Helena and share your favourite ocean stories over a
tasty fish fry – bar will be open!
*Sub Tropic Adventures will dive as normal on Sat AM and
Dive St Helena will dive as normal on Sun AM!

ladies Yvette De Recub with 85
& 83 giving her 168 points, and
great effort from Helena Stevens
with 58 & 73 settled her in with
131 points.
They were presented with
crossed rifles medals for their
good efforts and supporting the
club. Even the lowest scorer for
the gents received a medal but
no names mentioned. Everyone
feasted on some plo and expressed
their enjoyment and gratitude.
Thanks to our guests for not
shooting out-of-bounds! Let’s
hope your golf will always stay on
target.
Have a pleasant weekend.

England Win
Cricket World Cup
in Record-Setting
Match Against New
Zealand
A

Emma Weaver, SAMS

s cricket fans on St Helena will already know,
England on Sunday won the men’s Cricket World
Cup.
Fans on St Helena gathered around TVs and radios
to watch and listen to England take on New Zealand
– a match now being described as “one of the most
amazing games of cricket ever played.”
The match, which was the first Cricket World Cup
win for the England men’s team, was tied twice.
The match went into a superover due to a tied
score at the end of the regular overs; and then the
superover also ended in a tie.
England however scored more boundaries during
the match, and so won the World Cup Final.
The BBC described England’s win as “a barely
believable conclusion.” The match was the first tie
to ever occur in a World Cup final.
cont’d on next page...
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“In an emotional and electric
atmosphere at Lord’s [Stadium],
both sides scored 241 in their
50 overs and were level on 15
when they batted for an extra

over apiece,” reports the BBC.
“[This] meant England were
crowned world champions by
virtue of having scored more
boundary fours and sixes – 26 to
New Zealand’s 17 – [during] the

match.”
Sunday’s win also means
England have become the only
country so far to have won the
football, rugby and cricket world
cups.

St Helena Golf Report
O

SHGC, Contributed

n Sunday 14th July 2019 the
golf club hosted 18 Hole Cross
Country stroke play competition
which was played in cloudy
weather conditions with gaps of
sunshine. 17 golfers turned up
to take part in this unique golf
competition where the course
is played in reverse. In the 19th
hole when all the scores were in
Mr Dawid Breed was the ultimate
winner with a nett 62. A whole
6 under par. In second place
after missing on the leaderboard
for sometime was the Club Capt
Bramwell
Lumukwana
who
returned a nett 67. Third place

was Mr Brian Fowler with a nett
68. The two ball pool was shared
between Mr Dawid Breed and Mr
Gerald George. Congratulations to
all the winners.
Next competition on Sunday
21st July 2019 is 18 Hole stable
ford competition with a tee
off time of 12:00. Registration
is ongoing through the usual
channels. Add your name to the
list on the clubhouse noticeboard,
leave a voice mail on 24421, or
drop a message to our Facebook
page
@SGHC.org.sh
Junior
golfers training continues every
Thursday at 16:15 until further

notice.
Wish you all a great golfing
weekend…..!

St Helena Football Association
SHFA, Contributed

FOOTBALL RESULTS

13th July 2019

Football Fixtures

Axis 4 v 0 Wizards
Goals for Axis - Joe 2, Vontray 2.
Yellow card - Luke of Wizards.
Harts 2 v 1 Wirebirds
Goals for Harts - Sean Lee 2.
Goal for Wirebirds - Own goal
YPOM - Sean Lee of Harts.
MOM - Greg Coleman of Wirebirds..

Saturday 20th July
Fixture

Referees

Organisers

1:30 FC Lakers V Saints

Martin Buckley

Wizards

3:30 Wirebirds V Rovers

Luke Bennett

Axis

14th July 2019
Rovers 19 v 0 Saints
Goals for Rovers - Rico 7, Ronan 5,
Christen 2, Jacob, Brett, Tristan, Ross,
Own goal.
MOM - Rico Benjamin of Rovers.
Bellboys 5 v 0 Lakers
Goals for Bellboys - Ryan 2, Wayne, Tyler,
Matthias.
MOM - Ryan Benjamin.

Sunday 21th July
Fixture

Referees

Organisers

1:30 Wizards V Bellboys

Nick Stevens

Saints

3:30 Axis V Harts

Rico Benjamin

Rovers

