
www.sams.sh

Vol. 8, Issue 15 - Price: £1 Thursday 11 July 2019“serving St Helena and her community worldwide”

SENTINEL
THE South Atlantic Media Services, Ltd.

Finally! 
Fibre-Optic Cable 
and 
100% Renewable 
Energy 
Agreements 
Surface Again 

Fresh Genes for Island’s Goats

... pages 4, 5

Island Games: 
Team Members Beat 

Personal Bests
... page 31

... page 11

... pages 2-4

“Around the World in 80 Saints” Returns
This Week: Nathaniel Yon, London ... page 10

“The Police Officer told me he is 
surprised that Government would 
send medevacs to a place [that] is 

not secured.”
Saint speaks out “to correct the Pretoria robbery press release”



2

OPINION
www.sams.sh Thursday 11 July 2019 | THE SENTINEL 3

ST HELENA NEWS
www.sams.shTHE SENTINEL | Thursday 11 July 2019

Andrew Turner, SAMS

Many people complain about the 
hospital, but it is a topic I have so far 
avoided. 

However, over the weekend I had 
a family member in hospital. Now 
before I start complaining I do want 
to say that the doctors and nurses 
were exemplary. They were caring, 
explained the problem effectively and I 
have no complaints on that front. 

But what really got to me is the 
frankly ridiculous visiting hours.

Being in hospital is one of the most 
stressful experiences a person can go 
through. You’re there because you’re 
sick and if that isn’t bad enough 
you’re expected to stay in a strange 
environment while others literally lay 
dying around you. 

There are few comforts and perhaps 
the most helpful for a patient’s state 
of mind is having family there. A 2015 
study showed that friends and family 
play a huge role in patients’ emotional 
wellbeing and therefore in recovery.

So why were hospital staff constantly 
asking us to leave?

The first instance was 
understandable, we were asked to leave 
while tests were done and to come back 
in 15mins. But upon our return we were 
again kicked out and told we wouldn’t 
be allowed in for another two hours. 
The patient was not informed that we 
would not be allowed in and was left 
thinking they had been abandoned. 

For the life of me I cannot see any 
sane reason for doing this. All we were 
told was it was “for lunch.” Like I’ve 
never seen someone eat before? 

Perhaps it’s a copy-and-pasted 
policy from the CCC where visiting 
hours are there to protect the dignity 
of clients who cannot feed themselves. 
But that argument does not translate 
to the hospital. Each bed has privacy 
curtains, and a 2017 review of visiting-
hours polices in the UK said there is 
“insufficient evidence for widespread 
implementation of protected 
mealtimes in hospitals.” 

Fast forward to the next morning, 
and I was not allowed in until 11am. 
Honestly I can visit a prisoner before 
11am so why does the prison have 
better visiting hours than a hospital?

Perhaps it’s to reduce stress on the 
staff. Although I am more sympathetic 
to that reason and I understand the 
job is difficult, another study, by 
Shulkin (2014), noted that a benefit of 
unrestricted visiting hours was that 
staff received fewer phone calls from 
family members asking for updates 
about their relative – this improved 
the experience of staff. These findings 
were backed up by other studies in 
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YOUR LETTERS
other settings including intensive care 
(Chapman 2016).

So to the new Locum Director... I 
implore you. Use such evidence to 
change this outdated policy. This 
is a simple fix that can do a lot for 
the welfare of the patients and their 
families, and perhaps (with a bit of 
luck) do something to stop further 
reputational damage to a hospital that 

At 3:29pm June 13, SHG sent out a press 
release stating that three St Helenians 
who had been accompanying patients on 
medical referral in Pretoria had been held 
at gunpoint while shopping. 

The press release stated that the 
persons were safe and unharmed and 
were receiving support. The release said 
Pretoria is relatively low-crime, that this 
sort of incident could have happened 
anywhere and that people need to travel 
sensibly.

The release immediately came under fire 
on social media. Community members 
said statements within the release were 
untrue, and the tone of the release 
seemed to be blaming the victims rather 
than simply addressing the incident and 
looking to comfort the public.

This week, The Sentinel sat down with 
one of the three people who the press 
release talked about, to get a first-hand 
account of the incident.

Doreen Thomas said she wanted to 
clear up the statements within the press 

release that were inaccurate, and to 
help get Saints better protection when 
travelling to Pretoria.

No one contacted us before putting out 
the press release

The first thing Doreen wanted to say 
was that no one from SHG had contacted 
them the day of the incident.

The armed robbery happened at around 
1:15pm June 13. SHG’s press release was 
sent out two hours later, at 3:29pm.

Within this time, no one from SHG 
nor the MSO had contacted those 
involved, said Doreen. She therefore is 
left wondering where SHG sourced the 
information for the press release.

The robbery happened at the SHG-
arranged accommodation, not the shops 

“St Helena Government (SHG) are 
aware of an incident in Pretoria today 
where three St Helenians accompanying 
medical referral patients were held at 
gunpoint while out shopping,” begins 
the June 13 SHG press release.

But Doreen says the armed robbery did 
not happen while they were shopping.

Instead, it happened at the gated 
entrance to their accommodation. 

For context – Doreen had departed St 
Helena June 1 to accompany her daughter, 
who was a medical patient being sent by 
SHG for a major operation in Pretoria.

SHG arranges accommodation in 
Pretoria for the medical patients – 
Doreen was able to stay in the same 
accommodation at her own cost. 

But Doreen’s daughter was the first to 
be placed in a different accommodation 
than SHG’s usual arrangement. The 
guesthouse is about a 15 minute walk 
from the Hospital.

It was right outside the guesthouse 
where the incident happened.

Around 1:15pm, after visiting the 
nearest place to buy food and exchange 
cash, a taxi dropped off Doreen and the 
two other Saints. The taxi pulled away, 
and immediately three people pulled up 
in a car. They were armed. The street was 
quiet. The gate of the accommodation 
is a significant distance from the 
accommodation, and no one answered 
the shouts for help. Everything they were 
carrying was taken, including passports.

The owner of the accommodation was 
the first to come see what happened 
after all belongings were stolen from 
the three Saints and the car had driven 
off again. However, he did not provide 
much help, and he flew out of Pretoria 
that afternoon. The group of three has 
not heard from him since.

It’s not explicitly true that the “persons 
were not harmed” and were “safe”

The next lines of the press release state 
that the persons were not harmed and 
were safe. 

“I don’t know where they got that 
from,” Doreen said. “[Because] no one 
from SHG contacted us and no one really 
told us we should be checked at hospital.”

Luckily it is true that no one was 
seriously injured. But Doreen has photos 
of large black-and-blue bruises down 
her arm that resulted from the incident.

And the mental impact was also 
significant, Doreen sais.

Two nights after the incident the 
accommodation was rented for a party, 
which Doreen says occurred each 
weekend. The gates were open and 
crowds of people were drinking and 
playing music into the night. Having 
just experienced a traumatic event at 
the gates, and having nearly no support, 
Doreen said this was difficult to handle.

The Health Directorate had not contacted 
our families when the release was sent

“The Health Directorate has contacted 
the families of those affected to make 
them aware of events,” the release says.

Again, Doreen said this was not true 
– she said the press release was in the 
public domain before families knew the 
actual details of what had occurred.

“I thought they should have left it 
for the next morning – got the details 
properly before they broadcasted it,” she 
said.

We did not receive the counselling stated 
in the release and ExCo report

“The persons are receiving pastoral 
support and assistance from MSO,” the 
release goes on to say. 

And an Executive Council report June 18 
said “Members also expressed concern 
regarding the recent incident which took 
place in Pretoria and were pleased to 
note that the victims, and indeed all of 
the patients and their Carers were being 
supported by MSO including receiving 
counselling and pastoral support.”

Doreen says this is not true.
“I was angry,” Doreen said. “They 

were saying we were getting counselling 
– [but I] don’t know where they would 
get that information from. We weren’t 
getting any bit of counselling. It was just 
our own Saints that came every day and 
sat with us, keeping us together.

“We didn’t have what we heard on 
the radio – no one came to counsel us. 
Nobody came to take us to the doctor or 
check us over. We didn’t have any contact 
from SHG. We did have two pastoral 
carers, but they couldn’t spend the time 
with us because they had other medical 
people to take out to the doctors. 

“We had the Manager of MSO, she came 
looking say two days after – and she did 
say to us that we should know by that 
Wednesday about all our belongings, our 
money and whatever stolen. 

“But right up to this day I’ve not heard 
anything more about it.”

Doreen - who did not leave the 
accommodation for a full week afterward 
– said that the only real counselling they 
did have, was from fellow Saints also in 
Pretoria.

“We’d just like to thank all our St 
Helena friends [who were] there – Nicky, 
Wendy, Joycelyn and Lucille, Kimberly 
and Clint,” Doreen said. “[They helped] 
see that we had food, they were always 
there every day with us, comforting us.”

“This could happen anywhere” – but are 
we making sure we’re not increasing our 
chances of it happening to us?

“This is an unfortunate incident which 
could have happened anywhere in the 
world,” the release said. “Whilst Pretoria 
is relatively safe and low-crime by South 
African standards, sadly criminals can 
operate anywhere at any time.”

Doreen said she understands that crime 
can happen anywhere.

But Doreen had accompanied her 
daughter to Cape Town previously for 
medical (before SHG changed the medical 
destination for monetary reasons). She 
said the arrangements in Cape Town did 
not make her feel vulnerable to crime, but 
that those in Pretoria may open Saints up 
to greater chances of being targeted.

In Cape Town, Doreen said, the 

First-Hand Account of 
What Really Happened: 

Armed Robbery in Pretoria

accommodation, shops and cash-
exchange were all significantly closer 
to the Hospital. And Saints all knew 
the people who would accompany them 
shopping and aid them to walk places 
– taking a taxi or walking 15 minutes 
across town was not necessary.

But the arrangements in Pretoria felt 
vastly different. The distance from the 
accommodation to the Hospital and the 
nearest shopping centre – where Saints 
need to buy food and exchange cash 
– is greater than with the Cape Town 
arrangement. Saints can’t exchange 
money with a bank card, because Bank 
of St Helena cards don’t work anywhere 
but on-island; and Saint drivers licenses 
are not valid forms of ID elsewhere. This 
means that Saints needing to exchange 
money in Pretoria must carry cash and 
passports to this nearest shopping centre.

“We understand this can happen 
anywhere in the world, but coming from 
St Helena where there’s almost no crime, 
for Saints who are not used to this – it is 
really hard,” Doreen said.

And according to the South African 
Police, Doreen said, the distance between 
the accommodation and the Hospital/
centre could open people up to crime.

“The Police told me there was likely 
a ‘spotter,’ and they saw that we came 
from a foreign country and followed 
us around,” Doreen said. “So when we 
go to the [shopping centre] to change 
our money – when we fill in the form 
we have to fill in where we’re staying. 
They can still see Saints coming there 
changing money... So it’s hard to believe 
that will never happen again. We asked 
pastoral support and the manager of the 
place and they said they couldn’t change 
our money for us.”

Police Officer says he’s “surprised that 
Government would send medevacs to a 
place where it is not secured” 

“Patients, their families and all persons 
overseas are reminded to be extra vigilant 
particularly in areas where recent crimes 
have taken place,” the release says.

Doreen did say that the guesthouse and 
area were nice. But there was no security, 
and the streets were quiet. 

Saints need to leave the accommodation 
to buy food, exchange money, go back 
and forth to the Hospital... So Doreen 
wondered what SHG meant when asking 
people to be extra vigilant in such 
circumstances, when it was SHG placing 
Saints in the accommodation.

“When the incident happened and the 
police officers came to close the case, 
they said they couldn’t do anything 
about it because there’s no cameras, 
no security,” Doreen said. “The Police 
Officer told me that he is surprised that 
Government would send medevacs to a 
place where it is not secured.”

And the accommodation itself is not 
secure or a good place for rest and 
recovery, Doreen said, as the guesthouse 
is rented on weekends for parties etc and 

has frankly hit the rock-bottom of 
public perception.

Emma Weaver, SAMS
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Updates on the fibre-optic cable 
project – planned to deliver faster, 
cheaper internet to St Helena by 2020 
– have been few and far between 
since the project was announced in 
2017. 

And as of Monday, the project had 
not even declared official Intention to 
Proceed nor had it achieved Financial 
Close, according to its website.

But still, it appears that within the 
past few weeks, some preparation 
works for the cable may have finally 
begun. 

The cable project is run by the 
company South Atlantic Express 
(SAEx), and St Helena’s involvement 
(we will be delivered a branch of 
SAEx’s already planned undersea 
cable) is funded through the 
European Development Fund.

St Helena Government and SAEx 
in October 2017 had signed an 
agreement to deliver to St Helena 
the undersea internet cable. The 
cable, SHG said at the time, would 
be “ready for service” in 2020 
and would deliver “quicker and 
cheaper [internet] connections for 
households and businesses.”

The cable was due be laid during 
2019. 

But no official update on the cable 
project has come from SHG since a 
brief update nine months ago, in 
October 2018, and no preparation 
works were apparent to the public.

So what’s happening with the cable 
project, SAMS asked SHG last week?

 “We note this request for a further 
update,” the Government Press Office 
replied July 2. “We have an update 
planned to be available shortly.”

No update has yet been received. 
But what might we expect from this 

update, when it does arrive?
Well, in the past few weeks 

preparation works apparent to the 
public appear to have started. SHG 
has advertised for a Regulatory 
Advisor for Satellite Ground Stations 
and the St Helena Connected Working 
Group has begun gathering public 
comments.

St Helena Connected Group
Last week, a Working Group called 

“St Helena Connected” – chaired 
by Councillor Lawson Henry and 
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Finally, Some Tangible Progress 
on the Fibre-Optic Cable Project?

including representatives from SHG, 
Sure South Atlantic, the Bank of St 
Helena, Enterprise St Helena and 
the Chamber of Commerce – began 
gathering opinions from island 
residents about what is hoped for 
after the cable’s delivery.

The Working Group’s job is to 
“ensure St Helena maximises the 
benefits of the cable and [delivers] 
the milestones of [the] EDF funding 
agreement.”

The Group held a workshop last 
Wednesday evening to gauge public 
opinion.

“The workshop went very well and 
was participative and centred around 
public expectations, in relation to 
the landing of the cable,” Councillor 
Henry told SAMS. 

Questions at the workshop included 
“How do you think the current 
internet service could be improved?” 
and “What do you expect to be able 
to do differently in your home life 
and work life after the fibre optic 
cable goes live?”

The Working Group has also put a 
10-question survey online for further 
feedback.

Ground Station Consultant
Last week SHG advertised for a 

Regulatory Advisor for Satellite 
Ground Stations.

SHG has hoped, ever since the cable 
project was announced, that satellite 

ground stations would be an outcome 
of the fibre-optic cable landing at St 
Helena.

“In order to realise the benefits of 
the fibre-optic cable, an important 
step is to enable the location of 
satellite ground stations on St 
Helena, as stated in the Sustainable 
Economic Development Plan,” SHG 
told The Sentinel. “To set out our 
stall, we need to demonstrate a clear 
process with respect to the licensing 
of ground stations and will most 
likely require some modernisation to 
the Telecommunications Ordinance 
to factor this in. In this regard, we 
are looking for assistance this year 
to develop that enabling regulatory 
process.”

Essentially, the job role is for 
someone to come assess St Helena 
as a site for satellite ground 
stations (a station that controls and 
communicates with satellites).

This could mean revisions 
to local laws, especially the 
Telecommunications Ordinance 
as mentioned above. It could also 
signify soon there may be other work 
to encourage companies to build 
ground stations on-island.

SHG hopes that satellite ground 
stations would provide more jobs 
and improve the economy, as set 
out in the Sustainable Economic 
Development Plan.

A side-on view of what the undersea fibre-optic cable looks like inside. Photo by Andrew Turner.

An agreement that should see St 
Helena become a 100% renewable-
energy island – an agreement that in 
April 2018 was to “be signed within 10 
days” – should now “realistically” be 
signed within the next few months.

The Power Purchase Agreement 
(PPA) between Connect St Helena, 
Ltd. (the island’s monopoly utilities 
company) and PASH Global Ltd. (an 
international impact investor in the 
clean energy sector) essentially states 
that Connect will buy electricity from 
PASH Global, who will generate 
power from renewable sources on St 
Helena. 

The arrangement would see energy 
costs decrease and would significantly 
lessen St Helena’s environmental 
footprint. Energy costs would be 
lowered because renewable energy 
is not dependant on the import of 
diesel, which is the largest factor in 
the cost of electricity. 

The agreement was first publicised 
in April 2018, when SHG had 
announced that the agreement would 
be “signed within 10 days.”  

Indeed, in May 2018 St Helena 
even won a Global ‘Greening the 
Islands’ Award for Energy for a 
project entitled “100% Renewable 
St Helena,” which detailed how the 
PASH agreement aimed to have St 
Helena 100% renewable by 2022.

“Many will be aware that following 
a tender process we have identified 
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100% Renewable: Draft Finally Circulated

PASH as the preferred bidder to 
move our renewables forward at a 
time when capital funds are scarce,” 
Connect CEO Barry Hubbard said at the 
time. “We are currently negotiating 
a Power Purchase Agreement which 
once signed will transform the words 
in our submission to the reality of 
large scale renewable energy on St 
Helena.”

But after the award, news on the 
agreement fell silent for more than 
a year.

Until last week, that is – when 
Barry told The Sentinel that “the 
unique situation on St Helena” had 
delayed the signing process.

“What we asked for was non-
standard; so because it’s a non-
standard contract, it has taken a 
while to get everybody on board,” he 
said. 

The agreement, Barry said, should 
now be signed within the next few 
months.

The framework of the PPA is 

mostly complete and a draft has 
been circulated between the relevant 
parties in PASH, Connect, the Bank of 
St Helena (who are providing credit 
support) and SHG. 

“All the difficult and delicate bits 
have been resolved,” Barry said.

Connect’s legal team in the UK are 
now awaiting stakeholder input in 
order to make the final changes to 
the agreement before signing. 

“If it’s going to happen, it’s going 
to happen within the next couple of 
months,” Barry said. 

Some smaller works for the 
renewable energy agreement have 
already been completed. Development 
permission has been granted for the 
extension to the Ladder Hill Solar 
Farm and PASH has already sourced 
batteries and equipment for the 
island’s renewable-energy storage.  

Other plans are awaiting 
Environmental Impact Assessments 
before being presented to the Land 
Development Control Authority. 

the gate is left open while people are 
drinking and playing music loudly into 
the night.

“Keep large amounts of money, 
expensive jewellery, cameras and phones 
out of sight and only take with you what 
you need for the day,” the SHG press 
release says. “Where possible secure your 
valuables in your hotel room.”

But Doreen says the rooms were not 
a secure place, with the gate to the 
accommodation frequently being left 
open and the rooms themselves not well-
secured. And no safes are provided in the 
accommodation.

“All I could do was lock one bag and 
carry the keys. There’s no safes in the 
accommodation. Cleaners go in and out 
all the time,” Doreen said.

We’ve waited, we’ve written letters – 
we’ve still heard nothing and we’re 
worried Saints will be targeted again

The three Saints have sent two letters, 
the first dated June 14 and the second 
June 25. They asked the Governor and 

Councillors to discuss the safety of Saints 
staying at the guesthouse.

They have received no official reply. 
“We have written letters in, but not sure 

what’s going to happen,” Doreen said. 
“No response, nobody has even phoned 
me since I’ve been home, not St Helena 
Government and not our Hospital.” 

Doreen says she wouldn’t mind if 
SHG said there was no support they 
could provide – but the fact that the 
Government sent out a press release with 
inaccuracies, and has not spoken to the 
three Saints themselves even up to this 
day, is difficult to understand.

“I think they are very bad to us,” she 
said. “I would appreciate if they would 
just pick up the phone and say ‘How 
are you doing? We’re so sorry but we 
won’t be able to support you all.’ That 
would be fine, but we don’t hear a thing. 
I don’t know if it’s because we weren’t 
the medevacs, but without our support 
the medevacs we accompanied would not 
have been back by now.”

Doreen says she’s still having trouble 

dealing with the incident – but more 
important than her own experience, is 
what actions SHG now takes to address 
the incident and enhance the safety of the 
current and future patients and families.

At least six Saints are still being housed 
in the guesthouse, Doreen said.

“The Saints that are left [at the 
guesthouse] – they are [saying] ‘we don’t 
hear anything, to say if they’re going to 
move us from here or anything.’”

The very end of the June 13 press release 
gives links to travel advice from the FCO – 
but Doreen said that no such information 
was given to her or her daughter prior to 
departure. Even ensuring Saints each get 
this information before travelling would 
be a simple move toward enhancing 
protection, she said.

In the meantime, Doreen says she is 
regardless glad she accompanied her 
daughter, who would otherwise have 
been alone and struggling to take care of 
herself in a foreign place. Doreen says she 
will continue pushing for answers from 
SHG about the Pretoria arrangements.
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A Locum Director of Health 
arrived June 22 and will be in-post 
until September.

The Director is also acting as St 
Helena Government’s Chief Medical/
Health Advisor for this period, 
and will be “instrumental” in the 
Directorate’s actions and planning.

In this role, Edward (Ted) 
Rayment is responsible for “the 
overall management of the Health 
Directorate.”   

“I hope to work with the Health 
Directorate staff to finalise planning, 
prioritise risks and strengthen the 
work culture,” Edward commented. 
“I will add my thoughts and ideas 
based on many years managing 
health services in Australia.” 

Ted has served as CEO of Canberra 
Hospital in Australia and held 
other senior roles within Australia, 
including reviewing Aboriginal 
Health in the Northern Territory.

“Ted will be instrumental in 
working with stakeholders to develop 
the three-year strategic plan for the 
Health Directorate and his skill set 
will be invaluable to the process,” 
said Acting Chief Secretary Dax 
Richards.

Emma Weaver, SAMS

Temporary 
Health Director 
“Instrumental” in 
Decision-Making

In the St Helena Supreme Court July 
5, Mr Tyler Stevens was sentenced 
to six years’ imprisonment after 
pleading guilty to three charges of 
Sexual Activity with a Child. 

Mr Stevens had also been charged 
with Rape but was found not guilty 
after trial. 

All three offences involved 14-year-
old girls.

Mr Stevens used social media to 
contact the girls and, according to 
the Chief Justice Charles Ekins, Esq, 
Mr Stevens was clearly grooming 
them. 

“I have no doubt whatsoever that 
you were deliberately setting out to 
get her to trust you so that she would 
agree to meet you, and ultimately you 
hoped would agree to have sex with 
you,” the Chief Justice said. “In other 
words, you were grooming her.”

Mr Stevens had also attempted to 
solicit nude photographs of the girls. 
And in late October/early November, 
Mr Stevens had been issued with 
child abduction notices because of 
concerns about his approaches to 
young girls.

During sentencing July 5, the Chief 
Justice made particular mention of 

the harm that these kinds of offences 
can cause the victims. 

“Because you are not unintelligent, 
I have no doubt that you are aware 
of the potential harm that can be 
caused to girls of this age who are 
subjected to experiences which they 
are not emotionally mature enough 
to cope with,” he said. 

Alongside the six-year sentence, 
Mr Stevens will also be the subject of 
a Sexual Offences Prevention Order.

And in the St Helena Magistrates’ 
Court July 9 Mr Jeremy Mark Thomas 
was remanded into custody on a 
charge of ABH. 

Mr Thomas is alleged to have 
assaulted a woman in Jamestown, 
while already on bail for a separate 
assault on the same person. 

Mr Thomas did not enter a plea but 
denied allegations when interviewed 
by the Police. 

The Court denied bail to Mr Thomas 
on the grounds that he was likely 
to interfere with witnesses and 
would not keep to any imposed bail 
conditions. 

Mr Thomas has a number of 
previous convictions for violence, 
including Causing Unlawful Death 
Through Violence.

Andrew Turner, SAMS

Six Years for Sexual Activity with 
a Child, and No Bail for ABH

Will Drought Occur Again Next Year?
In 2013, 2016 and 2019 – every three 

years within the past nine – St Helena 
has experienced severe drought.

Rains arrived later than usual during 
these years.

Patterns like these are now 
common across the globe, and are 
acknowledged as an effect of climate 
change. Experts believe that rainfall 
will continue to decrease and droughts 
will become more frequent and more 
severe worldwide.

And on St Helena – also just as 
with many places across the globe 
– our population stands to increase; 
government, individual and business 
funds are tightening; and our utilities 
management and costs are coming 
under increasing criticism.

Yet still, we are aiming 
for infrastructure and other 
developments that all rely on a steady 
supply of water – a supply already not 
sustaining the current situation. And 
still, we are demanding not only better 
and cheaper utilities, but also more 
sustainable and environmentally 
friendly ones.

A Sentinel article two weeks ago 
discussed why desalination is not a 
clear solution for St Helena’s water 
supply.

But are there other potential 
solutions? What has our signed-
monopoly utilities company Connect 
St Helena, Ltd. been doing to ensure 
the drought pattern does not repeat 
itself, and to ensure that this time 
next year we don’t find ourselves in 
this same situation?

Before summer, our water levels 
were at capacity

St Helena has 10 reservoirs and five 
boreholes that are used to supply 
water to the island. Before the start of 
summer, all of these sources were at 
full capacity. 

But that full capacity hasn’t got us 
through the year without drought. 

For the current drought, Connect 
has a number of transfer systems that 
allow them to transfer water between 
reservoirs on the island. For example 
if St Paul’s is low on water, then 
Connect can pump from Hutt’s Gate 
to replenish the St Paul’s stock. 

If there are reservoirs that are not 
connected by the transfer systems, 
then water is bowsered. But bowsering 
water can be very expensive. 

“On average we spent about £5 
or £6 [per cubic meter in order to 
bowser], which is well in excess of 

Emma Weaver & Andrew Turner, SAMS
what we actually sell the water for,” 
said Connect CEO Barry Hubbard. 

Many people have questioned if 
water from the Run in Jamestown, 
which currently flows out to sea and 
is not usually used in the Jamestown 
waterworks, could be put to better 
use.

Barry said less water is currently 
coming down the Run, as water from 
Jamestown is being pumped out to 
Harper’s Reservoir due to the drought. 

However, the Run water carries 
a lot of silt and is beginning to clog 
up the pumps. And as the water 
from the Run is important for the 
natural environments above the Run, 
Barry said, Connect can’t take too 
much water from the area without 
environmental impact.

So how might we better prepare 
for when the rain doesn’t come, 
considering we maxed-out our water 
storage prior to this year’s drought 
and are enacting all currently possible 
drought measures?

Well, how do other places deal with 
water shortages?

Drought is not unique to St Helena. 
Other countries, notably South Africa 
and Australia, are also learning 
deal with and get ahead of water-
management issues.

In 2018, Professor Tony Wong – 
now CEO of the Australian-based 
Water Sensitive Cities Cooperative 
Research Centre – won the Global 
Water Award from the International 
Water Association, for the innovation 
of “Water Sensitive Cities.”

“Water Sensitive Cities” is a 
concept where a city provides the 
water security essential for economic 
prosperity through efficient use of 
available resources – essentially by 
collecting, cleaning, and recycling 
water to the most sustainable and 
affordable outcome.

The state of Victoria in Australia is 
currently becoming a Water Sensitive 
City. Authorities, companies and 
individuals are banding together to 
complete flagship waterway projects 
that are protecting and restoring 
natural-habitat health, supporting 
farmers’ resilience with new 
infrastructure and skills, and building 
community understanding of water 
management.  

“Water for Victoria is a plan for a 
future with less water as Victoria 
responds to the impact of climate 
change and a growing population. The 
plan supports a healthy environment, 

a prosperous economy with growing 
agricultural production, and thriving 
communities.”

Essentially, this scheme promotes 
economic development and addresses 
the growing issue of climate change.

Could St Helena do something 
similar?

These concepts above fall directly 
in line with St Helena’s 10 Year Plan, 
in which one of the National Goals is 
to be Altogether Healthier. This goal 
includes a promise to “ensure we will 
have access to an adequate supply of 
clean water.” 

The same plan also aims to increase 
the Government Landlord Housing 
stock, alongside other infrastructure 
projects. Most of which will require 
water. 

But the current drought has some 
members of the public questioning 
how St Helena plans to facilitate these 
housing and other infrastructure/
population developments.

Again, these issues are not unique 
to the island. Professor Wong pointed 
out that people in 2019 expect more 
from governments in terms of 
“adequate water.”

“Changing community expectations 
mean urban water utilities must 
increasingly account for their 
customers’ broader aspirations 
(such as liveable communities, 
environmental health and resilience 
to climate change), not just deliver 
efficient traditional ‘taps and toilets’ 
services,” says the Cooperative 
Research Centre for Water Sensitive 
Cities, Ltd. “At the same time, 
utilities must consider how delivering 
these additional services will affect 
customer prices, service efficiency, 
and the best use of existing assets.”

Indeed, in the Government’s recent 
priorities planning for the upcoming 
three-year budget, one of the policy 
priorities is to “Develop and maintain 
physical infrastructure on St Helena, 
including utilities[...]”

Another policy priority is “Enhance 
efforts to develop, protect, conserve 
and promote sustainable use of our 
environment.” 

“As the planet faces escalating 
extremes of weather and 
temperatures, effective urban water 
management is more critical than 
ever to manage droughts and flooding 
and related problems such as poor 
health and unstable infrastructure,” 
begins a January 2019 article from 
Forbes online.

But as always, cost is a barrier. 
Connect’s current assets are already 
depreciating and further investment 
may depend on Capital Funding.

But investment from international 
organisations, including Darwin 
Plus, Blue Marine and hopefully 
in the near future PASH Global, 
shows there is global interest in St 
Helena’s environment and a growing 
worldwide effort to combat climate 
change – so could St Helena, being 
a small, remote island with a small 
population and unique/diverse 
ecosystem, prove a perfect case study 
for investors looking to help spark 
changes in water use?

For now, said Chairman of the 
Connect’s Board of Directors, Mike 
Durnford, Connect does have plans 
to enhance water management on 
St Helena while also striving to 
support economic development and 
sustainable use.

“The 2019 Investment Strategy 
and 2018 to 2028 Strategic 
Economic Development Plan provide 
opportunities for Connect to manage 
water catchments for economic 
development,” he said. “Alongside 

construction of new reservoirs the 
following areas could also support 
Connect’s business and the wider 
economic development of the island:

-  Mist Harvesting – through 
increase in endemic cloud forest 
vegetation – more water for potable 
supply/agriculture and business, 
water stays on island for longer, 
reduces risk of soil erosion.

-  Cloud Forest – habitat protection 
through a long term externally funded 
restoration project, protect 1/3 of UK’s 
endemic plants and invertebrates.

-  Science/Research – through 
restoration of cloud forest, 
international recognition, example of 
a sustainable small island developing 
state, positive PR, promotes eco-
tourism.

-  Climate Change – resilience 
through cloud forest restoration, 
increased mist capture and more 
reliable stream flows throughout the 
year.

-  Bottled Water – could be a 
realistic business opportunity with 
a more reliable water supply, reduce 
imported water, reduce waste plastic, 
increase the remaining life of Horse 

Point Landfill Site.
-  Honey – through increased 

cloud forest habitat more peaty soils 
developed and more endemic plants 
for increased honey production.

“On St Helena we can increase 
available water, support endemic 
habitat creation, reduce risk of water 
shortages, provide a more reliable 
water supply and support economic 
development of the island through 
effective supply of our water supply 
catchments.”

But the timeline for realising these 
ideas, according to Barry, relies 
heavily on Capital Funding and the 
PASH agreement.
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A final celebration in honour of 
World Elder Abuse Awareness Day 
was held July 3 at the CCC.

World Elder Abuse Awareness Day 
(WEAAD) is held annually on June 15. 
Between then and July 3, St Helena’s 
Children & Adults Social Care 
Directorate (formerly Safeguarding) 
held a programme of activities, 
funded by the UN, celebrating this 
year’s theme of ‘Lifting up Voices.’

Community members had 
opportunity to promote, through 
campaigns, a better understanding 
of abuse and neglect of older persons 
by raising awareness of the cultural, 
social, economic and demographic 
processes affecting elder abuse and 
neglect.   

Campaigns started June 15, when 
a tea party was held at the CCC for 
the residents. Then from June 24-28 
the Directorate hosted community 
and residential elderly persons tea 
parties for residents of different 
island districts and of Deasons 
sheltered accommodation. 

On July 3, residents of Cape Villa 
Sheltered Accommodation joined 
in with CCC residents for the final 
WEAAD tea party. 

“The day comprised of welcome 
and awareness raising speeches, 
interactive games such as lucky dip 
and pass the parcel, singing along 
to old time favourites, dancing 
the much loved Boston and being 
entertained by line dancers,” said 
Community & Residential Disability 
Manager, and UN St Helena Domestic 
Violence Project Manager, Nicolene 
Adams. “Tasty snacks were enjoyed 
by all, accompanied by the sounds 
of timeless music provided by Keith 
Joshua (KJ).” 

Cyril (Ferdie) Gunnell, SAMS

World Elder Abuse Awareness 2019 

One Day at a Time Sweet Jesus That’s 
All I’m Asking from You was enjoyed by 
all, as was a poem entitled Wheelchairs 
and Walkers Don’t Make our Elderly Less 
Human. 

KJ played music throughout the 
afternoon and attendees said they 
enjoyed the event. 

Other activities included pass the 
parcel (won by Violet Stevens) and a 
few slow dances. Then Anna Crowie 
and Wendy Anthony (who had learnt 
her steps before going blind) took 
to the floor with two line dances to 
applause. Tea and snacks were served 
and it was then time for residents 
from Cape Villa to be returned home. 

 “Thank you from all of us, for 
being the people that you are, and for 
what you have done for the island,” 
Nicolene said as she concluded her 
July 3 speech. She went on to thank 
the United Nations and “all the 
staff of the Directorate who worked 
tirelessly to ensure the success of the 
campaign.”

Young People; Altogether Wealthier; 
Altogether Safer; Altogether Healthier; 
and Altogether Greener. Members 
in September 2018 approved two 
additional National Goals, which 
were Effective Infrastructure and 
Effective, Efficient and Accountable 
Public Sector.

The MTEF process takes months. 
Councillors shared the steps of the 
MTEF during their June follow-up 
constituency meetings:

SHG agrees the policy priorities 
for the three-year period; revenue 
forecasting takes place to see what 
revenues can be raised during the 

three year period; directorates are 
allocated budget ceilings based on 
strategic objectives and agreed policy 
priorities; each directorate estimates 
requirements for the medium-term 
planning period; directorates’ draft 
plans and budgets are revisited 
following a challenge and review 
process and ceilings are then 
adjusted based on the information; 
and directorates then make final 
adjustments. 

The final piece of the process is a 
review and finalisation of strategic 
plans and budgets. Here, Corporate 
Services assesses whether budget 

estimates are consistent with 
strategic objectives and policy 
priorities, and within allocated 
ceilings.    

Council committees have been 
discussing priorities for some 
time. The Social & Community 
Development Committee, for 
instance, on July 2 said their Social 
Security Working Group had noted 
“the need to feed any likely proposed 
changes into the MTEF process, 
which covers budget proposals for 
the next three years.”

Kudzaiishe Nayoto has taken up the 
role of Senior Food Microbiologist. 

Kudzaiishe will carry out relevant 
food and water microbiology testing 
and ensure that the laboratory 
maintains accreditation to the 
ISO17025:2017 standard.

“I look forward to providing a good, 
relevant and valuable service during 
my tenure on-Island,” Kudzaiishe 
said.

Kudzaiishe has been a microbiologist 
for 16 years and was a lab manager 
for 13 years at Zimbabwe’s largest 
poultry producing company, where 
she also held the post of Quality 
Manager for four years. She also led 
the company’s lab to accreditation by 
South African National Accreditation 
System to the ISO17025 standard and 
helped maintain it for 11 years.

Kudzaiishe has a Masters in 
Business Administration from 
the University of Zimbabwe and a 
BSc (Hons) in Applied Biology and 
Biochemistry from the National 
University of Science and Technology 
(Zimbabwe).

Emma Weaver, SAMS

Three New Appointments in Health Directorate

Dr Kingsley Osarenren in May took 
up the role of Public Health and 
Community Services Manager.

Kingsley will help lead effective 
and efficient delivery of primary 
care and public health services at 
the community level. This includes 
outpatient clinics, chronic disease 
management services, smoking 
cessation, weight management, 
physiotherapy, occupational therapy, 
school health, sexual health, home 
visits, palliative care, and more.

Kingsley holds a Master of 
International Development from the 
University of Birmingham, a Master 
of Public Health from the University 
of Wolverhampton, a Diploma in 
Programme/Project Management 
from the Chartered Management 
Institute (CMI) and a Bachelor of 
Dental Surgery as his primary degree.

Prior to coming to St Helena, 
Kingsley worked with the 
Birmingham Children and Women’s 
Hospital NHS Trust as the Paediatric 
Haemoglobinopathy (Genetic blood 
disorder) Network Development 
Coordinator for the West Midlands.

Charito (Charlie) Ihao in May took 
up the role of Oncology Clinical 
Nurse Specialist.

Charlie is responsible for setting 
up the Chemotherapy Day Unit, 
administering chemotherapy drugs 
to cancer patients and teaching staff 
nurses about safe administration 
of chemotherapy drugs and cancer 
screening.

“I feel lucky that I have the 
opportunity to work on St Helena,” 
Charlie said.

Charlie has a Bachelor of Science 
in Nursing, is a qualified mentor, 
qualified chemotherapy nurse and 
an oncology/haematology-trained 
nurse.

Charlie spent nearly 10 years 
as a Chemotherapy Sister in the 
Chemotherapy Day Unit at the 
Imperial College Healthcare Trust, 
three years as Oncology Sister at the 
London Clinic Hospital, and over 
four years as Locum (Oncology/ 
Haematology/Research/Senior 
Research Nurse) Chemotherapy 
Sister in the Chemotherapy Day Unit 
at St Bartholomew’s NHS Hospital.

SHG is early this year in important 
steps to ensure that unlike in 2019, 
next year’s budget is finalised and 
approved by March 2020.

The Medium Term Expenditure 
Framework (MTEF) process began in 
April 2019. 

The process sees Government 
Directorates and Officials agreeing 
the overall aims and policy changes 
hoped for within the next three years. 
These aims and policy priorities are 
each attributed to one of the island’s 
National Goals.

Already, ExCo in their June 28 open 

Cyril (Ferdie) Gunnell, SAMS

Budget-Planning on Time So Far
meeting approved the Strategic 
Objectives and Policy Priorities 
“which will inform and direct the 
strategic planning and budgeting 
process for the three-year period 
2020/21-2022/23.” 

The MTEF process will now see 
finalisation of a Draft Budget, which 
Executive Council (ExCo) will be 
asked to endorse in February. 

The MTEF is an annual, rolling, 
three year-expenditure planning 
process. The MTEF sets out 
expenditure/policy priorities and 
budget constraints, against which 
each government directorate’s 

Strategic Plan can be developed and 
refined.  

The process is meant to help 
avoid short-sighted planning and 
irresponsible allocation of resources. 

It is also meant to ensure alignment 
between National Goals, objectives 
and policy, planning and budgeting. 

While typically the island would 
have five National Goals, the Island’s 
10 Year Plan (2017-2027) recognises 
that “There are wider issues that 
do not necessarily fit into the five 
National Goals.”   

The original five National Goals 
are Altogether Better for Children and 
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Nathaniel Yon:   
         London

Around the 
World in 80 

Saints

St Helenian Nathaniel Yon lived 
at Klinka Meadows, Georgetown on 
Ascension and up from Farm Lodge, 
Rosemary Plain on St Helena before 
moving to London to further his 
education.

Nathaniel (19) is now studying 1st 
Year Bioscience at University of  Sussex.

When/why did you depart the 
South Atlantic? 

“I left Ascension Island on the 28th 
of Dec 2013. Why I left is a difficult 
story, one of injustice and cowardly 
behaviour, to put it short... [but I also 
left] to further educate myself. Those 
who know will and those who don’t 
will just have to ask those who do.”

What was easier or more 
difficult than you had imagined, 
to adjust to when moving to the 
UK?

“When moving to the UK I 
recommend making a playlist of your 
cousin’s best reggae hits [and] hip-
hop jams and your uncle’s country 
music. 

“The absence of our culture in the 
diaspora of London took its time 
to get used too. Going into school I 
needed a personal map to live out my 
day.

“People kept on asking where I’m 
from. When I told them, they would 
reply “there is no island there” or “do 
you live in mud-huts or something” 
in their sharp and cutting way of 
speaking. They were right, of course 
– on [most maps] St Helena and 
Ascension are not there. 

“So I found that I was reminding 
myself of my memories, our heritage 
and culture. It turned out to be the 
biggest disappointment, as I couldn’t 
share them with anyone, but looking 
around; I knew that my upbringing 
held so many precious moments that 
for the other students, would take a 
lifetime to find.”

 Is there anything you’ve done at 
uni that you wish your education 
at St Helena had better prepared 
you for?

“In my eyes, the education on 
Ascension and St Helena isn’t found 

only in the school. The interactions 
between age groups make for great 
base for socialising, especially with 
older people. I find people I meet are 
always a bit shocked at how well we 
can just talk to others; manners are 
definitely a part of our education.

“The stern words ‘Hah, come orn, 
clean up in here please.’ 

“‘You cleaned you lunch box for 
today?’ 

“Or ‘Ey, us got Aunty Silvy and 
Nanny Jenny coming round later, 
see. Go clean up you room.’

“And like clockwork the house 
erupts into a cleaning frenzy, we line 
up one-by-one to iron our shirts and 
shorts. 

“For me this is the second half to 
Ascension and St Helena’s education 
that many in the UK need to look 
into.”

What are you involved in outside 
of classes? 

“Loads. Recently, the coincidence 
came about to help organise a music 
event called “Island Unity” at a small 
community centre in London. Being 
a part of that has stepped me into the 

Emma Weaver, SAMS

world of organisations – how to ask 
the right people to get things done.”

What do you hope to do after 
uni? 

“To live closer to the equator, 
for a start. England’s lack of sun is 
switched for the great opportunity it 
provides.”

Do you talk with many other 
young Saints in the UK, and 
what are the general feelings 
about returning to live/work at 
St Helena?

“I talk to a great bunch of Saints, 
mostly centred around Portsmouth. 
We enjoy having a good yarn about 
differences in English and Saint 
culture. 

“I do look to return in hopes of 
working with the conservation team 
to uphold the nature found on island. 

“It’s hard to give up the more to 
return to less, this can be seen in 
material things like food and wages. 
When returning home, I would have 
to keep in mind it is not for the 
possessions that I return but for the 

connection to the people and our 
island.”

What advice would you give to 
any young Saints thinking about 
leaving for overseas schooling/
employment?

“Please do. St Helena will always be 
there for us, family and friends will 
last forever, the more you see them 
the greater chance of seeing them in 
a bad moment, but when you haven’t 
seen them for [a long while] they will 
welcome you with open arms.

“Education is a driving factor, the 
more jobs we can fill in higher places 
the less the government will need to 
look to South Africa and the UK to fill 
[vacancies]. The highest paid income 
will stay in the Saint community that 
can be put back into the economy, 
instead of being shipped away to the 
UK and South Africa.

“So I do recommend to get higher 
educations, also to expand our 
horizons.”

Tell us about your involvement 
with music and radio?

“Doing segments for SAMS Radio 
1 is an honour for me, my love for 
music combined with wanting to 
give back to St Helena. 

“There is a message in music – 
what you listen to can influence your 
thoughts. For example, [lyrics like] 
“there’s some h*** in this house” 
lead us to believe the sisters around 
us in the clubs were there only for 
sexual interaction and it was our job 
to take advantage of that. How could 
we go against the message is in the 
music, if the song had a cool beat and 
swagger and was very popular at that 
time?

“Now with the greater abundance 
of mbs, the internet has opened 
up what we can listen to and what 
messages we can receive. So on the 
air waves SAMS Radio 1, if you catch 
me doing my hours, know that I will 
be dividing the masses to bring a 
greater music selection, one that will 
bring peace and joy enjoyed by both 
men and women.”

What do you miss most about St 
Helena? 

“Family, the clean air and the 
natural scenery.”

Any messages for family and 
friends? 

“I hope everyone is doing well, 
absolutely can’t wait for an amazing 
holiday with me and Luiza as well. 
Xx”

After enduring “endless jokes 
about their cargo,” the crew of the 
MV Helena last month went beyond 
their regular duties to ensure the 
shipment of more than 100 straws 
of goat semen between Ascension 
Island and St Helena.

The semen will now be made 
available to goat breeders island-
wide, and will help prevent 
inbreeding and its negative effects on 
the island’s isolated goat population.

“One of the principles of livestock 
breeding on an Island is to prevent 
inbreeding with resultant reduction 
of productivity and quality,” said 
Senior Veterinary Officer Joe Hollins. 
“Artificial Insemination (AI) provides 
world-class genetics from proven 
billies, is relatively good value, and 
is safe from a biosecurity point of 
view – it is sourced with special 
certification proving that it has been 
collected after stringent testing of 
the billies, and then treated, so that 
we do not introduce any disease.” 

St Helena’s Agriculture & Natural 
Resources Division (ANRD) had 
spent nine months trying to procure 
and import the semen, and the 
cooperation of multiple persons and 
organisations eventually made it 

Emma Weaver, SAMS

“Endless Jokes” About 
Goat Semen Endured to 
Help Prevent Inbreeding

happen.
“It has been a heart-warming 

example of what can be achieved 
with positive attitudes along a 
complicated chain in what has been 
a complex operation,” Joe said. “We 
would like to thank all for their 
outstanding professionalism.”

The straws of semen come from 
six world-class Boer goats and one 
Anglo Nubian. 

“The Boer goat is primarily a meat 
breed, the Anglo Nubian more dual 
purpose – meat and milk,” Joe said.

Joe thanked semen companies 
Farmgene and AB Europe for 
amalgamating the order into one flask 
and doing last-minute certification; 
Richard James International in 
Bristol who organised the freighting; 
Kuehne Nagel who are the agents for 
the MoD; Kitty George who received 
the flask on Ascension and did a 
rush transfer to the MV Helena; the 
Captain and crew of the MV Helena 
who stood at anchor for an extra two 
days to pick up the shipment and who 
had to endure endless jokes about 
their cargo; and Solomon & Company 
(St Helena) Plc and AW Shipping Ltd 
for holding back the ship two days to 
match the flight. 

Public Library Service
Book of the Week

Fast Cakes is the unmissable and 
definitive baking book from Mary 
Berry. Mary has incorporated her 
‘all-in-one’ method of preparation 
into as many recipes as possible, so 
her recipes are faster to make than 
ever. Nearly 100 of the bakes take 
only 10 minutes to make and Mary 
has included small bake variations 
for fruit cakes, which traditionally 
take a long time in the oven, so you 
can make one even when you are 
pushed for time.

There are scones, buns and biscuits 
that you can whip up for tea, tray 
bakes and fruit loaves perfect for a 
school or village fete and of course 
fool proof cakes for every occasion 
from everyday recipes such as a 
Honey and Almond Cake to Mary’s 
First-Rate Chocolate Cake. Not 

forgetting recipes you 
can make with your 
kids from Happy Face 
Biscuits to Traffic 
Lights and Jammy 
Buns.

If you miss Mary’s 
wisdom and inspiration 
in The Great British Bake Off, or 
want a brand-new companion to 
Mary Berry’s Baking Bible, this is the 
cookbook for you, with over 150 easy 
recipes to make with confidence.

Straightforward recipes you can 
trust, Fast Cakes is a must-have for 
all busy bakers.

Please reserve by contacting:-
Telephone Number: 22580

Email: publiclibrary@helanta.co.sh
New Books are available each week.  

Come and view our Titles!

Nathaniel Yon and Luiza.
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Inspire & Achieve 

 

Prince Andrew School   

 

 

Continued…… 

Student: Papa’s sir. 
Teacher: Papa? What did he do? 

Student: Made me go for wood sir. 
Teacher: Papa made you go for wood first thing in 

the morning? No, that can’t be true. 
Student: Yes sir, it’s definitely true sir. 

Teacher: I think you’re lying Buddy. What about 
yesterday Buddy? 

Student: What about it sir? 
Teacher: You were absent yesterday. 

Student: That was my nana sir, she died sir. 
Teacher: I’m sorry, now line up for PE. 

Student: Can’t sir. 
Teacher: No such word as can’t Buddy. 

Student: No kit sir. 
Teacher: Where is it Buddy? 

Student: At home sir, not ironed sir. 
Teacher: Who normally irons it Buddy? 

Student: Nana sir. 
Teacher: Why couldn’t she do it? 

Student: Dead sir. 
By Lucio George (Year 7) 

 
 

English - Excuse Poem between 

Teacher & Student 

Absent: Taylor Thomas, Alex Richards, Lucas Williams, Karin Mandelli & Courtney Green  

2019 School Leavers  

 
Teacher: Late again Buddy? What’s the excuse this 

time? 
Student: Not my fault sir. 

Teacher: Whose fault is it then? 
Continued on the next side…. 

 

An average household uses approximately 1,400 litres of 
water per week. 

Why not check your water meter on a weekly basis and see 
if you are unknowingly using more, if so you can 

investigate for any leaks. 

Not only will this save water but you can also benefit from 
lower bills once the source of any leak is rectified. 

TIP OF THE WEEK 

PAVEMENT WORKS AT CANISTER 

Enterprise St Helena wish to advise the general public that construction works are due to commence from Wednesday 10th July 2019, on 
the pavements at side and rear of the Canister. The completion date is scheduled on or before 9th August 2019. 
 

The works will enhance the overall accessibility of the pavement areas, in particular 
disabled access to the ground floor of the Canister building, whilst raising the 
pavements to the same standard of other areas upgraded in Main Street.  
 

The appointed contractor is Ambledale Workshop Ltd, and works will be Project 
Managed by ProArc Ltd.  

Whilst no disruptions to motorists are anticipated, we do ask for your patience and 
cooperation whilst works are ongoing in this area. 

 

 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh THE ECONOMIC DEVELOPMENT GROUP 

Visit us online Business and Investment: www.investinsthelena.com  | Tourism: www.sthelenatourism.com 

For further information, please contact Robert Midwinter on 22920, or alternatively 
robert.midwinter@esh.co.sh 



14

FAITH MATTERS
www.sams.sh Thursday 11 July 2019 | THE SENTINEL 15

TIME OUT
www.sams.shTHE SENTINEL | Thursday 11 July 2019

Reach us on 22727

PUZZLE TIME:

Wuzzle

©  www.eslvocabfox.com

Date:Name:

Country Capitals
Each line of the puzzle has one word hidden in a list of random letters. The blank space is a 
missing letter that belongs to that word. Decide what word is hidden in the letters and write 
in the space the missing letter. A word bank has been provided. Each word in the word 
bank appears somewhere in the puzzle.

1. Niamey
2. Tashkent
3. New Delhi
4. Kampala
5. Washington, DC
6. Monrovia
7. Port Louis

8. Belgrade
9. Phnom Penh

10. Algiers
11. Kabul
12. Libreville
13. Lima
14. Hanoi

MAURITIUS GABON UNITED STATES PERU
LIBERIA UZBEKISTAN CAMBODIA UGANDA
AFGHANISTAN YUGOSLAVIA NIGER VIETNAM
ALGERIA INDIA

1. H K P F I J X I G C R N G E R E F W F H O L H R

2. D F G K U Z B E K I S T N K L B Y B G N B J M Z

3. I U O L W J Q F D P J I D I A L B Y V J G S X E

4. M O J R D E L U G A N D B F K P P Q X Q P Z L D

5. Q I Z P P U N I T E D S A T E S C P H M X Q J R

6. Y E N T X R I Q W L H D I B E R I A S Q B S R Z

7. V S J E O M A U R I T I S L E L V W G B J H Z M

8. X E D N Y V T X B J J P U G O S L A V I A X Z U

9. G Q P H K L T E H C A M O D I A D M U F F P D C

10. Z A L I B S Y N U S R I L G E R I A H H J W X M

11. O M S W N E Y X U Y I M F G H A N I S T A N R R

12. P U U Z O B I B G A B O E M W V A N U I R D O O

13. D J K F U O V S R K Q P E R U N Z Y V T D D A H

14. H F M E S L Y C F W B N I E T N A M C I R K R Q

Vocabulary Puzzle

6/14/2019 PDF.js viewer

https://www.dadsworksheets.com/puzzles/sudoku/sudoku-hard-1-v1.html 1/2

Sudoku
Wuzzle Answers: 1.One Thing After Another.  2. Broken Heart.  3.But on Second Thought.  4.Last but Not Least.  5.One in a Million.  6.The Beginning of the End.

Each line of the puzzle has one word hidden in a list of random letters. The blank space is a missing letter that 
belongs to that word. Decide what word is hidden in the letters and write in the space the missing letter. A word 

bank has been provided. Each word in the word bank appears somewhere in the puzzle.

Saturday 13th July 2019
0915 – 1000 

Sabbath School Programme
1000 – 1045 Group Bible Study

1100 – 1200 Divine Service
1400 – 1500 Personal Ministries

Every Wednesday
Wednesday 17th July

1930 – 2030 Prayer Meeting
All are Welcome

For further information contact:
Pastor Paul Millin Tel No 22267

DIOCESE OF SAINT HELENA

The Cathedral Parish of St Paul

Sunday 14 July - 15 Sunday of the 
Year 

8.00 a.m. Eucharist            Cathedral
9.30 a.m. Reserved Sacrament    
           St Martin
11.15 a.m. Sung Eucharist 
            St Helena and the Cross
5.30 p.m. Choral Evensong      Cathedral

Thursday 18 July
10.00 a.m. Eucharist    St Swithins

Sunday 21 July - 16 Sunday of the 
Year 

8.00 a.m. Reserved Sacrament    
         Cathedral
10.00 a.m. Sung Eucharist and 
Baptism           Cathedral
3.30 p.m. Reserved Sacrament      
            St Peter

The Parish of St James

Sunday 14 July - 15 Sunday of the 
Year

9.30 a.m. Sung Eucharist           St John

Thursday 18 July
7.00 p.m. Eucharist with healing  
              St John

Sunday 21 July - 16 Sunday of the 
Year 

9.30 p.m. Sung Eucharist        St James

Parish of St Matthew

Sunday 14 July - 15 Sunday of the 
Year

11.15 a.m. Sung Eucharist         St Mark

Tuesday 16 July
7.00 p.m. Eucharist             St Mark

Sunday 21 July - 16 Sunday of the 
Year 

11.15 a.m. Sung Eucharist        St Mark

BAPTIST CHURCH

“O Son of Being!
    With Joyful tidings of light I hail 

thee; rejoice!  To the court of holiness I 
summon thee; abide therein that thou 

mayest live in peace for evermore.”
        -Baha’i Scripture

DEVOTIONAL MEETING
BAHA’I CENTRE

Gumwoods
8pm

THURSDAY EVENINGS

ALL ARE WELCOME
Telephone 24342

BAHA’I FAITH
www.sthelenabahai.org

Sunday Service - 14th July
Sandy Bay Chapel                08.45 pm
Head O’Wain Chapel            10.45 pm
Jamestown Chapel                 6.00 pm

21st July
Blue Hill Community centre

Family Guest Service              3.00pm

Bible Studies
Tuesday - 16th July

Jamestown Schoolroom        7.00 pm
Thursday  18th July

Sandy Bay Chapel                  5.30 pm

ALL ARE WELCOME
For further information contact:

Tel No 24644 or 24438 

Activities at the Army this weekend

FRIDAY 12TH JULY 2019 
‘QUALITY SECONDS’ SHOP & CAFÉ 

OPEN FROM 10AM TO 1PM.

SUNDAY 14TH JULY 2019
PRAISE & WORSHIP SERVICE AT 
THE HALF TREE HOLLOW HALL 

AT 6.30PM.    A BRING AND SHARE 
FELLOWSHIP TEA WILL FOLLOW 

THIS SERVICE.  ALL ARE WELCOME.

EVERY WEDNESDAY EVENING 
PRAYER MEETING AND BIBLE 

STUDY AT THE HALF TREE HOLLOW 

HALL AT 7.30PM.  ALL ARE 
WELCOME.

There is always a warm welcome for 
you at the Salvation Army.

If you would like to know more about 
The Salvation Army’s activities, contact 
Majors Nhlanhla and Priscilla Ziqubu 

on telephone Nos  22543/22703. 
Take care and God bless.

The following is a Public Announcement from the Roads Section:
The Highways Authority has given approval for Field (Rupert’s) Road to be closed 

from 9am to 3pm on Monday, 15, Tuesday, 16, and Wednesday, 17 July 2019.
This closure is to allow the Roads Section to continue with maintenance works on 

Field Road. 

During each closure the diversion route will be via the Airport Access Road and, as 
normal, only Emergency Services’ vehicles will be granted access. 

The Roads Section would like to apologise for any inconvenience caused and thank 
the public in advance for their continued understanding and cooperation.

PUBLIC ANNOUNCEMENT

FIELD (RUPERT’S) ROAD CLOSURE
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Falkland Building Services are looking to employ an HGV Driver preferably with     
Plant Operator experience. 

The successful candidate must have a flexible approach to work as the job is varied 
and in the summer months the working hours will be maximised and overtime hours 
will be available.  An immediate start would be advantageous. 
Successful applicants must  hold a full clean driving licence, and be of clean sober 
habits.

For further information on the above posts contact Roy Smith, Construction Director 
on 00500 27605 or email your CV with a covering letter to construction@fic.co.fk 

The Saint Helena Government wishes to invite suitably 
experienced contractors to submit tenders for the following 
contract-

Proposed Refurbishment of No.1 Verandah Quarters, Ladder 
Hill

Copies of the tender document can be obtained from

Miss Tiffany Lawrence
Procurement Officer
Essex House
Jamestown

Telephone No: 22270 or email tiffany.lawrence@sainthelena.
gov.sh

A site visit to view the works will take place on Wednesday, 
10 July 2019, at 10am, meeting at Verandah Quarters, Ladder 
Hill.

If you are unable to attend the site visit during this time, 
please contact the Procurement Officer to arrange another 
date & time.

Should you require any further details, please contact the 
Project Manager, Mr Mark Plato, on telephone number 22270 
or email mark.plato@sainthelena.gov.sh .

Completed tenders should be placed in the Tender Box at 
Essex House by 12noon on Friday, 19 July 2019.

Interested parties should note that this opportunity is not 
being advertised overseas.

Invitation to Tender REGISTRY OF LANDS, ST HELENA
12th July 2019

NOTICE is hereby given of an application 
by Donald Stevens and Rex Stevens the 
Administrators of the estate of Iris Stevens for 
registration as proprietor of Parcel 111, Block 
2 in the Registration Section for Thompsons 
Hill.  Such application is made by virtue of 
claimed peaceable, open and uninterrupted 
possession of said land for a period of at least 
15 years. A copy of the application and a plan 
of the said land are available for inspection at 
The Land Registry, Essex House, Jamestown, 
during normal office hours. Any person 
who wishes to make representations to the 
Registrar of Lands as to why this application 
should not be allowed must do so within 3 
calendar months of the date of publication of 
this notice.

NICHOLAS ALDRIDGE, REGISTRAR OF 
LANDS 

 
 
 
 
 
 
 
 
 
 

 
 

ANNUAL GENERAL MEETING 
OF THE 

ST HELENA COMMERCIAL FISHERMEN’S  ASSOCIATION 
(SHCFA) 

 

The Annual General Meeting (AGM) of the SHCFA will be held at the  

Conference Room at the St Helena National Trust  

on Thursday, 18th July 2019 at 6pm. 

 

The Agenda will include the following items: 

 Confirmation of Minutes of the AGM for 28th June 2018 
 Matters Arising 
 Treasurer’s Report 
 Chairman’s Report 
 Proposed amendments to the SHCFA Constitution 
 Election of New Committee 
 Renewal of Membership 
 AOB 

 

The SHCFA Committee would encourage all commercial fishermen to attend 
whether you are an existing member or wish to become a member. 
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The Infrastructure and Transport Directorate is recruiting a Deputy Head of Property who will 
provide invaluable support to the Property and Housing section. The key duties of this role will 
involve:

. Responsiblity for the day to day Housing Office, GIS and Land Registry management decisions 
in accordance with adopted policies and service standards.

. Oversee the delivery of high quality services to residents.

. Responsible for the management of the Housing Trading Account £300,000, GIS budget of 
£100,000 and Land Registry Budget of £50,000, and SHG vehicles when in use.

. Oversee the management of Crown Estate and Land Registry staff as well as the security and 
safe keeping of all Land Registry documents.

. Oversee that Land Registry staff have applied all statutory procedures are applied to 
transactions in the Land Registry Process.

The candidate should have a Business Management and IT qualification, a Degree or equivalent 
academic qualification in law, surveying or business administration and a clean driver’s 
licence. Highly proficient computer skills including the ability to operate spreadsheets and 
word processing programs will be required. The candidate should have 5 years management 
experience which should have involved working with budgets, front line customer facing 
service and people management.

Salary for the post will start at F1, £18,114 per annum.

For further details regarding this post, interested persons should contact Mr Derek Henry, 
Director of Infrastructure and Transport Directorate on telephone number 24724 or e-mail 
derek.henry@sainthelena.gov.sh

Application forms and job profiles, which are available from Essex House should be completed 
and submitted to Miss Karen Thomas, Human Resources Manager or email karen.thomas@
sainthelena.gov.sh by no later than Wednesday 17 July 2019.

All appointments are subject to the successful candidate providing satisfactory clearances, 
including a medical check and vetting/DBS clearance. SHG reserves the right to have information 
provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, 
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis of 
merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria 
listed in the job profile will be guaranteed an interview.

VACANCY – DEPUTY HEAD OF PROPERTY

PUBLIC NOTICE

The Sea Rescue Services of the St Helena Police Directorate has an opportunity for a motivated 
and enthusiastic individuals to join their team as Sea Rescue Crew (Helmsman). The post of Sea 
Rescue Helmsmen is a full time contract.
The purpose of the post is to protect and save life at Sea, Some of the key tasks and 

responsibilities are:
1. Carry out directions from the Officer in Charge when at sea rescue incidents ensuring work 

is carried out within the standard operating procedures.
2. Support the wider Police Directorate through deployment when required within limitation 

of training given, as a Special Police Constable.
3. Under the direction of the Sea Rescue Service Deputy Manager, responsible for ensuring the 

maintenance and proper use of all Sea Rescue facilities, boats and equipment ensuring it is in 
a state of readiness at all times.
4. Make safety critical decisions during sea rescue operations and other deployments, ensuring 

the safety of the public, other agencies and the sea rescue crews.
Prospective candidates should have:
. GCSE Math and English at Grade C or above or equivalent. If applicants do not have these 

qualifications they will be required to successfully pass a Functional Skills assessment in 
English and Maths as part of the selection process.
. Valid and clean driving licence in Class A.
. Must be 18 years of age or over a competent swimmer with the ability to pass a swimming 

physical fitness test
Experience in Martine field and First Aid Qualification is desirable
Hours of work will be 35 per week and the successful applicant will be required to be on-call 

for emergencies and will be required some weekends as per an on-call and Aircraft cover rota.
Salary for the post is at Grade B, Entry Level commencing at £ 7,394 per annum.
For further details regarding the full role and a copy of the job profile, interested persons 

can contact Mr Simon Wade, Sea Rescue Manager on telephone number 25052 or e-mail 
simonwade@helanta.co.sh or Mr Leeroy Caswell or Craig Scipio, Deputy Sea Rescue Managers 
Tel 25215, email: leeroy.caswell@helanta.co.sh craigscipio@helanta.co.sh
Applications should be completed and submitted, through Directors, where applicable, to 

Anya Richards, Human Resources Officer at Policing Directorate, Coleman House (or email 
anya.richards@sainthelena.gov.sh) by no later than Friday,19 July 2019 4pm GMT.
All appointments are subject to the successful candidate providing satisfactory clearances, 

including a medical check and vetting/DBS clearance. SHG reserves the right to have information 
provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, 
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis of 
merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria 
listed in the job profile will be guaranteed an interview.

VACANCIES SEA RESCUE SERVICE

PUBLIC NOTICE
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INVITATION TO TENDER – Regulatory Advisor for 
Satellite Ground Stations

Reference:  CS-0260-SHG

The St Helena Government is seeking Invitation to 
Tender for Regulatory Advisor Satellite Ground Station. 

Full documentation and the specifications can be 
found on the Saint Helena Government e-procurement 
system which can be accessed via https://in-tendhost.
co.uk/sainthelena following registration on the system.

User guides are available via the “Supplier Information” 
tab to assist prospective suppliers registering on the 
e-Procurement system.

Any questions in the interim should be addressed 
to the Procurement Office for the attention of Christy 
Joshua, Procurement Officer.

E-mail christy.joshua@sainthelena.gov.sh 

The deadline for submisisons is 12.00 GMT on the 
Friday, 02nd August 2019.

PUBLIC NOTICE

Enterprise St Helena is seeking to employ an experienced administrator to work within their Investment Team. 
  
Reporting to the Investment Manager the successful applicant will be responsible for providing a high level of administration support with all day 
to day activities carried out within the Investment function.   
 
The successful candidate must have: 
 Advanced general administrative skills/knowledge 
 Strong working knowledge of Microsoft Office packages 
 Excellent written and verbal communication skills, and the ability to work well as part of a team 
 

A copy of the Terms of Reference and an application form can be obtained via email or collected from the Enterprise St Helena Office at Ladder 
Hill Business Park. Completed application forms should be submitted to the HR and Administration Manager, Ladder Hill Business Park by no 
later than noon on Friday 19th July 2019. 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh 

Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com 

Vacancy- 

Investm
ent  

Co-ord
inator 

For further information please contact Cherie Dillon on  telephone 22920 or via email 
Cherie.Dillon@esh.co.sh 

Solomon & Company (St Helena) Plc has an exciting opportunity for a 
 

                                                                                                                                                       

 
As the Bakery Manager, you will lead the dedicated Bakery team to deliver a quality bakery service to 

meet local market needs. 
 

We are looking for someone who is: 
  

 Capable in managing the operations professionally and handling all issues confidently 
 Skilled in identifying expansion opportunities by analysing market trends and implementing growth 

strategies effectively 
 Skilled in inspiring the team to achieve the desired results through cooperation and teamwork 

 Able to prepare and review sales reports to track profit or loss and suggest measures to improve financial 
performance 

 Knowledgeable with various computer applications used for inventory records, billing and data processing 
related to the bakery operations 
 Able to work unsocial hours 

 
Salary for the post will start at £15,212.64 per annum (£1,267.72 per month),  

depending on qualifications and experience 
 

 

Bakery Manager   
For further information, including 

the Company’s attractive benefits 
package, please contact  

Dean Okali,  
General Manager (Production) 

on telephone number: 22380 
or via email address:  

gm-productions@solomons.co.sh 
 

Application forms may be 
collected from Solomons Reception 

Desk, in the Main Office Building, 
Jamestown or alternatively an 

electronic copy can be requested 
via e-mail address: 

hradmin@solomons.co.sh and 
should be completed and returned 
to Nicola Essex, Human Resources 

Manager,  
Solomons Office, Jamestown,  

by 12 July 19 

BLUE HILL 
COMMUNITY CENTRE

ANNUAL GENERAL 
MEETING

All Blue Hill residents and 
Associate Members are 
invited to attend the Blue Hill 
Community Centre Annual 
General Meeting at 7.30pm on 
Wednesday 17th July 2019

Nursery Provision
The Education and Employment Directorate offers non-

compulsory Nursery Education for all children between the 
ages of 3 – 4yrs.     

The Education and Employment Directorate will be in contact 
with parents/guardians of those children born on island and 
who are eligible to enter Nursery Education in the school year 
September 2019 – August 2020 to offer a place in Nursery 
Education and to give details of school placement and date of 
admission.

It would be appreciated if parents of children who were not 
born on St. Helena could submit the following information in 
writing to the Director of Education (see below) so that an 
offer of placement can be made:

(i) The child's FULL NAME AND DATE OF BIRTH
(ii) NAME and ADDRESS OF PARENT/S or GUARDIAN
(iii) TELEPHONE NUMBER and EMAIL ADDRESS (if 

applicable)
Once all required information has been received, parents will 

be advised of their child’s Nursery placement.
It should be noted that a child should attend school in the 

catchment area where he/she is resident.  However, for non-
compulsory schooling exceptions will only be made for regular 
attendance outside the identified catchment area if numbers 
in the requested school are low enough to accommodate the 
extra intake and if there is a valid reason for this e.g. child care.  
Parents who would like their child to attend nursey schooling 
outside of their catchment area must apply in writing to the 
Director of Education stating which school they would like 
their child to attend and the reason for the placement outside 
of their catchment area.   In such cases parents must be willing 
to take responsibility for transporting their child to and from 
school.  

Correspondence can be sent to The Director of Education, Education 
and Learning Centre, Jamestown or emailed to wendy.benjamin@
sainthelena.gov.sh 
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Cape Villa and Deasons Centre Sheltered Accommodations provide a range of care and support 
services for our older residents.  Our main priority for this job role is to recruit some great 
new support workers; people with the right values and behaviors to work in our sheltered 
accommodations – COULD THIS BE YOU?

The post holder will provide assistance and direction to persons living within the Sheltered 
Accommodations, to enable them to live relatively independent but, with an oversight of 
support for their wellbeing.

Applicants should have the following qualifications and experience: 

• NVQ Level 2 Health and Social Care qualification or equivalent, or be willing to undertake 
and complete this qualification.
• Functional Skills Literacy and Numeracy at entry level 1 or be willing to undertake and 

complete this qualification.
• Willing to engage in relevant training to enhance skills and knowledge in caring for individuals 

who are no longer able to live at home

Salary for this post is £6,890 per annum depending on qualifications and experience. 

For further details about the post, interested persons should contact Ms Gilly Brooks, Sheltered 
Accommodation Manager on telephone number 22713 or e-mail: gillian.brooks@sainthelena.
gov.sh. 

Application forms can be obtained from Corporate Human Resources and Children & Adults 
Social Care Directorates and should be submitted through Directors, where applicable, to Tina 
Sim, Senior Human Resources Officer, The Castle or e-mail tina.sim@sainthelena.gov.sh by no 
later than Wednesday, 17 July 2019.

All appointments are subject to the successful candidate providing satisfactory clearances, 
including a medical check and vetting/DBS clearance. SHG reserves the right to have information 
provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, 
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis of 
merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria 
listed in the job profile will be guaranteed an interview.

VACANCIES FOR SUPPORT WORKERS, 
SHELTERED ACCOMMODATION

PUBLIC NOTICE

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: enquiries@tourism.co.sh Enabling Tourism and Economic Growth 

Visit us online Business and Investment: www.investinsthelena.com  

Tourism: www.sthelenatourism.com 

Destination Management Companies for St Helena 
Since May 2019 St Helena Tourism have been encouraging the development of an independent delivery 
of destination tourism services through local destination management companies. 

Destination management companies (DMCs) are professional services companies with local knowledge, 
expertise and resources.  They are largely responsible for taking care of clients once they arrive to their 
destination: they provide transfers, coordinate accommodations, offer activities, themed events, and 
much more.  

This service is valuable to the Island at such a crucial stage in its tourism development. Working closely 
with Tour Operators and Flexible Independent Traveller’s (FIT’s), DMC’s help to provide a hassle free, 
memorable experience for the traveller. 

As a single communication point for the client, the DMC will engage with the client in order to prepare a 
custom proposal to best match the client's programme, budget and needs.  They then work on delivering 
a tailored programme of the best quality and value for money. 

This practice aligns with international expectations and is proven particularly useful with group travel, 
destination weddings and large events. 

Currently there are 7 DMC’s registered with St Helena Tourism, who will receive continuous development 
to enhance the St Helena offering.  These are: St Helena Hotel Bookings, St Travel Ltd, Aaron’s Adventure 
Tours, Dive St Helena, Sub Tropical Adventures, Solomon & Company and Island Images. DMC training will 
continue to be delivered to the industry and be implemented through industry skilled professionals.  

Darrin Des Vignes from the Brighter Group UK PR Agency said, “As part of their ongoing training, support 
and development, these DMC’s will become additional promotional arms for the Island as they establish 
marketing tools and capabilities to compliment the efforts of the tourist board in the international source 
markets.  Nurturing and developing relationships with international tour operators and their clients while 
delivering an exceptional service will only strengthen the tourism product. Also provide greater 
independence and business growth for the DMC community. “ 

Melissa Fowler, Tourism Manager, commented.” Destination Management Companies (DMC’s) are 
holistic companies and would advertise all businesses they are working with in order for them to offer an 

overall package and true experience of St Helena Island. “ 

 

 

 
For more information please contact St Helena Tourism  on 22158 

PRESS 

RELEASE
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PUBLIC NOTICE
VACANCY

Assistant Secretary (Councils)/Clerk of Councils
An exciting position has become vacant within the Corporate Services Directorate for an Assistant Secretary (Councils)/Clerk 

of Councils.
Responsible to the Head of Corporate Support, the post holder will be required to make decisions relating to the day-to-day 

operational activities of the Executive and Legislative Councils.
The main duties of the post will include:
- Ensuring papers for Executive Council are properly processed to include all necessary inputs; that minutes of meetings are 

produced and follow up actions carried out, all within the set timeframes
- Arranging and attending formal meetings of Legislative Council and ensuring follow up action as appropriate
- Performing the duties of Assistant Registration Officer and Assistant Returning Officer for conducting General and Bye-

Elections and compiling the annual Register of Electors.
Applicants should have at least GSCE English Language and Mathematics at Grade C or above and should ideally have the 

following:
. Level 3 Diploma in Management
. At least 5 years administration experience at middle management level
. At least 2 years managerial experience
Applicants must be confident in dealing and communicating with senior officials and members of the public, as well as 

possessing excellent written and verbal communication skills. The post holder should also have the ability to plan and prioritise 
workloads to meet strict deadlines and occasional out-of-hours work will be necessary.

Salary for the post is at Grade D commencing at £11,034.
For further details regarding the duties of the post and for a copy of the job profile, interested persons can contact Assistant 

Secretary (Admin), Connie Johnson, on telephone no: 22470 or e-mail: connie.johnson@sainthelena.gov.sh
Application forms can be obtained from Corporate Human Resources and Corporate Support and should be submitted through 

Directors, where applicable, to Delma Stevens, Corporate Human Resources, The Castle or e-mail: delma.stevens@sainthelena.
gov.sh by no later than 4pm on Monday, 22 July 2019.

 

 

 

Solomon & Company (St Helena) Plc 
has a vacancy for a For further information,  

including the Company’s  
attractive benefits package, 

please contact  
Marilyn Joshua,  

Grocery Manager  
(Country Outlets) 

on telephone number: 23559 
or via email address:  

hth-manager@solomons.co.sh 
 

Application forms may be collected 
from Solomons Reception Desk, in the 

Main Office Building, Jamestown or 
alternatively an electronic copy can 

be requested via e-mail address: 
hradmin@solomons.co.sh and should 
be completed and returned to Miss 

Daryl Legg, Human Resources Officer,  
Solomons Office, Jamestown,  

by 23 July 2019. 
 

Grocery Sales Assistant 
 Within the Half Tree Hollow Supermarket  
 

Job Outline  
To provide a high standard of customer service and to assist with the day-to-day running of the shop. 

 
Interested Persons Should: 

 Have excellent Customer Service skills 
 Be competent in Maths, English & IT  

 Have some knowledge & experience in Food Handling   
 Have some experience in Cash Handling  

 
Salary for the post will be £605.05 per month (£7,260.60 per annum) 

As we move into the winter period on St Helena, inevitably there is a greater possibility of 
inclement weather which could affect the flight schedule.  

The public is therefore reminded that information relating to the delay or cancellation of a 
flight will only be made available through the following communication channels:

• The St Helena Airport website: http://sthelenaairport.com
• The automated travel telephone line: +290 26111
• Radio announcements on SAMS and Saint FM
• Solomon and Company (St Helena) Plc as Airlink ticketing agent: +290 22523
• Airlink information desk at St Helena Airport (after 10am on flight days): +290 25350.

Should it become necessary to delay or cancel a flight, the public will be immediately advised 
via all of the communication channels noted above.  As such, if you are made aware of a delay 
or cancellation through any other channel, it is strongly recommended that you verify its 
accuracy to ensure that you have been advised correctly.

It should be noted that the decision to delay or cancel a flight for operational reasons can 
only be made by the St Helena Airport Accountable Manager in conjunction with the Airlink 
Operations Team based in South Africa.

UNSERVICEABLE LIFT AT ST HELENA AIRPORT
Due to the incorrect use of the lift in the Terminal Building at St Helena Airport, the lift is 

currently unserviceable and therefore closed to the public.  Accordingly, access to the landside 
café and viewing deck on the 1st floor of the Terminal Building is currently only possible via 
the stairwell.

Replacement parts have been ordered and an engineer will come to the Island to effect a repair, 
but due to lead times for replacement items, this will not be possible until approximately mid-
August 2019.  As such, the lift will remain inoperable until it can be repaired and re-certified 
to ensure ongoing safe operation.

St Helena Airport Limited would like to apologise for any inconvenience that this may cause 
to the public.

A further announcement will be made once the lift becomes operational

FLIGHT DELAY AND CANCELLATION INFORMATION

PUBLIC NOTICE
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Donations Received During 
MAY AND JUNE ’19

THANK YOU TO
DUBBS’ FAMILY

£500 FROM 21ST MAY STALL
ELSIE HUGHES

£75 FROM SALE OF CARDS

ST HELENA FOSTERING CAMPAIGN
On St Helena there is a need for foster placements for many different reasons and it is important that there are foster carers 

trained and available to provide different levels of support to children and young people.
Fostering means looking after a child or young person in your home, caring for them while their own parents are unable to 

do so, providing a stable family environment and helping them to develop and succeed.
There are many different types of fostering placements. Every child and young person will have different needs. A positive 

outcome for fostering may be returning to their parents or extended family. Other children may succeed best in long term 
alternative families including permanent foster care placements. However, there are also some unique placement types such 
as parent and child placements which involves providing support and guidance to a young mother and/or father helping them 
develop their parenting skills while offering care for their children.

The type of placement that carers will provide will be based on their particular skills and abilities, their family situation, the 
suitability of their home and their availability to give support. 

There is a fostering allowance paid to you for opening your home to foster a child.
Fostering can be a real challenge and is not for everyone, but for those that decide it is for them, they will find it fulfilling 

and rewarding. 
If you would like to know more about fostering, please go along to one of the venues listed below and have a chat with Mr 

Lynval Thompson from the Fostering Campaign Team, on behalf of the Children & Adult Social Care Directorate. 

Date Venue Time

Monday, 15 July Prince Andrew School 4pm-6pm

Tuesday, 16 July Harford Primary School 4pm-6pm

Wednesday, 17 July St Paul’s Primary School 6.30pm-8pm

Thursday, 18 July Anne’s Place 11am-2pm

Thursday, 18 July Pilling Primary School 5pm-7pm

 

We are seeking a motivated part-time worker with own 
transport, who is responsible and trustworthy to work 
at the Donkey Home for up to 9 hours per week. 

These hours can be negotiated to suit interested 
persons. 

The minimum wage of £3.13 will be paid by the charity 
and work will include reasonably physical work such as 
keeping the paddock clear of donkey manure, trough 
cleaning etc. 

Equipment is provided.                                           

 

For further details, please call 23988 or email: 
teenylucy@yahoo.co.uk 

 
 

 

St Helena Donkey Home 

 

H e a d  O f f i c e :  M a r k e t  S t r e e t  ·  J a m e s t o w n  ·  S t  H e l e n a  I s l a n d  ·  S T H L  1 Z Z  
T. +290 22390 · F. +290 22553 · email. info@sainthelenabank.com · web www.sainthelenabank.com  

Established and regulated under the Financial Services Ordinance, 2008, the Financial Services Regulations, 2017 and the Company Ordinance, 2004 
 

 
 
 

CUSTOMER DATA SECURITY 
GUIDANCE ON KEEPING YOUR DATA SECURE 

 
 
Bank of St. Helena Ltd takes customer security very seriously. Whilst we employ a wide range of measures to 
help keep you protected, including multiple firewall solutions, data encryption, and fraud detection tools, you are 
ultimately responsible for the security of your data when engaging with our services. 
 
With that in mind, we want to remind you of some useful tips and advice to help you keep your data secure: 
 
PASSWORDS AND PASSCODES 
 
• Use strong passwords and passcodes. Passwords should be a mixture of upper and lower-case letters, 

numbers and special characters. You should avoid using information which is easy to guess, for example 
because it relates to a fact about you it could be commonly known. 

• Do not use obvious numerical combinations for your passcodes (for example your date of birth or sequential 
numbering like “123456”).  

• Do not write down your passwords or passcodes. If you receive them in a letter or email, memorise them 
before carefully destroying that letter or deleting that email. 

• Do not share your passwords or passcodes with anyone else and do not give anyone else access to your 
accounts.  

• Use a different password or passcode for each account you use or service you access.  
• Consider changing your passwords and passcodes on a regular basis. 

 
COMMUNICATING WITH US 
 
• We will never ask you for your full password or security details. 
• You must inform us promptly if any contact details you have provided to us have been compromised or are 

no longer valid.  
• You should comply with any data security updates or advice we may provide from time to time.  

 
Contact Us 
To report suspicious account activity, please contact us promptly at SAR@sainthelenabank.com  
 
If you believe that your account (or an account which you use to engage with our services such as an email 
account) has been compromised, please contact us promptly at customerservices@sainthelenabank.com 
 
If you have any questions on data security, please contact us at helpdesk@sainthelenabnk.com 
 
A full version of our Customer Data Security guidance is available on our website, www.sainthelenabank.com and 
from any of our offices, call the Bank on +290 22390 or email customerservices@sainthelenabank.com  
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CHILDREN & ADULTS SOCIAL CARE DIRECTORATE OPEN-DOOR RECRUITMENT DAY
FRIDAY, 12 JULY 2019

As part of the Children & Adults Social Care Directorate’s ‘CARE’: Caring And Respecting Everyone 
Campaign, an open-door recruitment will be held at the Princess Royal Community Care Centre (CCC) 
from 11.30am-3pm on Friday, 12 July 2019.

The event will allow interested persons to talk with directorate staff, learn more about working in 
Social Care, and explore a typical day in the life of a Carer. Interviews will take place on the same day.

Community & Residential Disability Manager, Nicolene Adams, said:
“Care work is a fantastic career and hugely rewarding, we have the privilege of making a real difference 

in the lives of people every day. Looking after the most vulnerable people in our society is a pivotal role 
in Social Care. We are hopeful that as a result of our continual CARE campaigns, we will be in a position 
to proceed in making provisional offers of employment, subject to the outcome of suitability checks.

“We take this opportunity of thanking everyone who has supported the past two CARE Campaigns and 
we look forward to seeing even more people walk through the doors this Friday, 12 July 2019.”

If you are unable to attend the open-door recruitment event but would like to make an appointment to 
discuss career opportunities in Social Care, please contact Lisa Thomas at Brick House on tel: (00 290) 
22713.

The next open-door recruitment day will be held at the CCC on Friday, 16 August 2019.

              
 
 

    Help them to be themselves…  
                                 And we’ll help you to be you! 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

The Children & Adults 
Social Care Directorate is 
recruiting for several 
INTERESTING and 
REWARDING roles within 
the Adult Residential and 
Sheltered Services across 
St Helena… 

 

IF YOU FEEL    
THAT YOU ARE                      
THE MISSING 
LINK… 
 

…then we would love to 
chat with you at: 

 
Brick House, Jamestown 

Telephone: + (290) 22713 
Telephone: + (290) 22713 
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? 
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“Once again it’s time to put out the call to recruit much needed care workers for our Adult Residential and 
Sheltered Services. The previous recruitment campaigns were successful and we were delighted with the 

outcome of offering employment. 

“Our aim is to provide our residents and tenants with quality care and support. We are keen to prepare and 
develop the right people with the right attitude to join our existing teams of staff. ‘A good head and a good 

heart are always a formidable combination’. Together we can make a difference”. 

- Community & Residential Disability Manager, Nicolene Adams 

PATIENT 

Personal Account Packages  
Effective 01 July 2019 
Bringing you more, making banking better 
   
With effect from Monday, 01 July 2019 Bank of St Helena Personal Account Packages are now as follows: 

Package Details Monthly Fee 

Basic Local Debit Card and a monthly statement £Free 

Standard 
Local debit card, a monthly statement and £25.00 
Interest Free Overdraft £1.00 

Premium 

Local Debit Card, Online Banking for 24/7 statement 
access, making local account transfers, journal and 
international payments; and £100.00 Interest Free 
Overdraft 

£2.00 



30

NOTICE BOARD
www.sams.sh Thursday 11 July 2019 | THE SENTINEL 31

NOTICE BOARD
www.sams.shTHE SENTINEL | Thursday 11 July 2019

The Emergency Services of the St Helena Police Directorate has an opportunity for a self-
motivated, assertive and enthusiastic individual to join their team as Control / Contact Centre 
Supervisor.

The job purpose is to be responsible for the efficient operation of the St Helena Emergency 
Service’s Control/Contact Centre and the Maritime ship to shore radio service including the 
efficient management of the telephone switchboard and radio communications.

Prospective candidates should have GCSE’s in both Mathematics and English at Grade C or 
above or equivalent, with relevant background experience in call Centre operations or customer 
care and experience of dealing directly with the public. Candidates should also have experience 
of managing other staff at supervisor or team leader level.

Applicants should be 18 years of age or over and must have the ability to communicate 
effectively make on the spot decisions when deploying Emergency personnel to reported 
incidents and monitor and supervise as necessary Centre operators.

Salary for the post is at Grade C commencing at £10,704 per annum covering a 40 hour week 
supervising staff on operations 24/7 including weekends. The post is not shift based but you 
will be required to be flexible to cover unforeseen staff shortages as necessary.

For further details or an information pack, interested persons are invited to contact Ian 
Johnson, Operations and Civil Contingencies Manager on 25052.

Application forms are available from the Police Directorate (Police Headquarters, Coleman 
House). Applications should be completed and submitted, through Directors, where applicable, 
to Anya Richards Human Resources Officer at the Police Directorate, email anya.richards@
sainthelena.gov.sh by no later than 24th July 2019.

All appointments are subject to the successful candidate providing satisfactory clearances, 
including a medical check and vetting/DBS clearance. SHG reserves the right to have information 
provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, 
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis of 
merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria 
listed in the job profile will be guaranteed an interview.

VACANCY FOR CONTROL / CONTACT CENTRE SUPERVISOR

PUBLIC NOTICE
On Saturday, St Helena was 

represented at the Opening Ceremony 
and the first events of the biennial 
Inter Island Games in Gibraltar. Four 
competitors make up Team St Helena 
in this year’s Games – swimmers Colby 
Thomas, Duwaine Yon and Brooke Yon 
and athlete Aiden Yon-Stevens. Nick 
Stevens, Tina Yon-Stevens and Larry 
Thomas are accompanying the team.

And directly after the opening 
ceremony, the first events took place.

Aiden competed in the 200m and 800m 
athletic events. Aiden placed 7th out of 
8 with a time of 24.75 seconds in Heat 1 
of the 200m event. Later that day Aiden 
placed 6th out of 6 in the second Heat of 
the 800m event, with a time of 2 minutes 
and 10.56 seconds. This meant Aiden 
beat his Personal Best time, and also 
beat St Helena’s previous 800m record of 
2 minutes and 11.51 seconds, which had 
been held by Martin Henry since 1997.

And Monday was the first of the 
swimming events for Team St Helena. 
Colby competed first, in the 100m 
breaststroke. He came 18th out of 23 
with a time of 1 minute and 16 seconds 
– shaving off six seconds from his 
personal best. This also set a new record 
for St Helena – previously Andy Yon’s 
1 minute and 29.40 second swim in the 
2008 Commonwealth Youth Games was 
the best 100m breaststroke record in the 
island’s international career.

Brooke then competed in the 50m 
breaststroke, placing 6th out of 7 in her 
Heat with a time of 38.31 seconds. This 
also set a new international record for 
St Helena, as Brooke became the only 
female to complete her races (as Lisa 
Lawrence got disqualified in Gotland in 
1999). Overall Brooke finished 18 out of 
21 swimmers.

Brooke also competed in the 200m 
women’s freestyle, coming in 24th out 

of 25 with a time of 2 minutes and 50.35 
seconds. This was a personal best for 
Brooke in the 200m race and also set a 
new record for St Helena. 

Brooke also celebrated her birthday, and 
all spectators and participants sung her 
‘Happy Birthday’ to mark the occasion.  

And Tuesday saw more swimming 
events for Team St Helena. Colby 
and Duwaine took part in the 50m 
breaststroke. Colby came 18th out of 
20 with a time of 34.82 seconds and 
once again broke his personal best, also 
breaking St Helena’s previous record of 
36.52 set by Duwaine in 2018. 

Team St Helena Begins Island 
Games in Gibraltar

Donna Crowie, SAMS

Duwaine came in 20th out of 20 with 
a time of 35.98 seconds also beating his 
personal best.

Brooke competed in the 50m butterfly, 
coming out in 24th out of 27 with a time 
of 34.51 seconds, beating her personal 
best of 37.36 seconds and setting another 
international record for St Helena. Brooke 
also took part in the 200m relay with the 
Falkland’s team, finished 5th out of 5.  

And on Wednesday Brooke came 20th of 
20 in the 100m breaststroke coming 20th 
out of 20 with a time of 1 minute 27.48 
seconds. Brooke also took part in the 50m 
freestyle, coming in 26th out of 26 with a 
time of 33.61 seconds.

Duwaine placed 24th out of 25 in the 
men’s 100m freestyle with a time of 
59.67 seconds and Colby 25th out of 25 
with a time of 1 minute 1.50 seconds.

Aiden came out 4th out of 7 in Heat One 
of the men’s 400m with a time of 52.21 
seconds. 
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Harts 7 v 0 Saints
Goals for Harts - Selwyn Stroud 2, 

Joey Thomas, Clayton Benjamin, Sean Lee 
Thomas,

Shane Stroud, own goal (Denny).
YPOM - Rieedwaan Richards of Saints
MOM - Shane Stroud of Harts

Wizards 0 v 5 Lakers
Goals for Lakers - Cody Thomas 2, Jace 

Williams 2, Liam Yon.
Yellow Cards  - Craig Clarke of Lakers.
MOM - Liam Yon of Lakers.

Wirebirds 2 v 2 Axis
Goals for Wirebirds - Chris Owen, Alister 

Buckley.
Goals for Axis - Rico Williams, Ryan 

Backhouse.
Yellow Cards  - Dylan of Wirebirds & Rhys 

of Axis.
MOM  - Tyler Benjamin of Wirebirds.

Bellboys 4 v 2 Rovers
Goals for Bellboys - Andrew Yon 3, Alex 

Langham.
Goals for Rovers - Rico Benjamin, Ross 

Odean.
MOM - Andrew Yon of Bellboys.

6th July 2019

7th July 2019

On Tuesday night, 9 July, a practice 
shoot attracted 19 people. The night was 
warm and comfortable. 

Everyone sparkled with happiness as 
their targets showed improved scores, 
even our new beginners made progress. 
Deirdre 90.1, 99.2, Tatelyn 99.2, Rhys 
94.4, Bramwell 99.2, Sue 98.3, Robin 
98.3, Colin 99.2, Rex 98.6, 100.6, Pat 
H 100.7, 99.3, Patrick Young 100.9, 
Mark 99.6, 100.6, Tim 91.3, Debbie 78, 
Samantha 87, Dave 89.1. Another good 
night at the club as always, what a good 
booster after a long day at work.

Jamestown 
Rifle Club

Pat Henry, Contributed

FOOTBALL RESULTS

Football Fixtures

Fixture Referee's Organisers

1:30 Axis V Wizards Kyle Yon FC Lakers

3:30 Harts V Wirebirds Wayne Crowie Bellboys

Saturday 13th July

Fixture Referee's Organiser

1:30 Rovers V Saints Mike E Williams Harts

3:30 FC Lakers V Bellboys Alex Osborne Wirebirds

Sunday 14th July

St Helena Golf Club Golf Game with 
Jamestown Rifle Club

On Sunday 7 July, 2019, Jamestown 
Rifle Club and the Golf Club joined 
together for a fund raising Texas 
Scramble golf game with teams of two 
on Long Wood Golf Course in aid of 
Jamestown Rifle Club.

The format for this event was to 
encourage non-golfers to play by pairing 
them up with golfers.  Forty-three 
people signed up, approximately twelve 
of whom were non-golfers. Teams were 
evenly matched into two groups; Group A 
was composed of a golfer and non-golfer 
and Group B with two golfers. Despite 
the wet and windy weather, the players 
positioned themselves between nine tee-
off boxes before the sound of the starting 
horn at approximately 10:30am and 
managed to finish at almost the same 
time.

Some very good scores were returned 
from the golf game. Gold, Silver & Bronze 
Trophies were presented by our youth 
shooter Tatelyn Royles to the winners 
in group A, taking 3rd place for bronze 
with 38 points were Duncan Cooke & 
Aldhelm, 2nd place was Deon Roberts & 
Sharon Leaks shot 40 points for Silver 
and winning 1st place with 44 point Anita 
Roberts & Miles Leaks for gold.

Winners in Group B were awarded Gold, 
Silver and Bronze medals presented by 
our youth shooter Pascal Walters. 3rd 

Pat Henry, Contributed

place taking Bronze with 42 points was 
Nicky Stevens & Dawid Breed, 2nd place 
with Silver on 43 points were Ronald & 
Yvette and snatching Gold with 44 points 
was Tony Duncan and Jeffery Ellick.

Longest drive for ladies on the 4th was 
Helena Stevens and nearest to pin on the 
7th green Anita Robbertse. Longest drive 
for men on 14th was Deon Robbertse and 
nearest to pin on 5th green was Nicky 
Stevens, all presented with a mug with 
the rifle club logo on. Two ball pool were 
optional entry by players, there were 27 
ball and three winners. Gerald George 
& Tony Green, Larry Legg & Raymond 
Henry, Nicky Stevens & Dawid Breed all 
teams received nine balls each. Money 
collected from the golf game was £123.00. 
Thanks to KJ and Alison for making the 
curry, stew and rice meal, very nice and 
enjoyed by all.  Money collected £77.40 
all takings will be credit to Jamestown 
rifle club accounts BOSH.

Next competition is an 18 Hole stroke 
play Cross-country competition. 
Registration on going. Junior golfers 
training continues on Thursday 11th July 
weather permitting. Also members from 
the Golf Club and the Jamestown Rifle 
Club will merge for competitive/ fun 

shooting on Tuesday 16th July. 
Our sincere thanks to the Golf Club 

Captain, his team and members, huge 
thanks to everyone who kindly gave up 
their time to support us in this fund 
raising event.


