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When last did you have a check-up on 
your eyes?

It must be over a year ago, right? And 
how do I know this? Well, it’s easy – 
that was the last time St Helena was 
visited by an Optometrist. 

The Optometrist normally visits every 
year, but word on the street – which 
one doctor confirmed – is that no-one 
has any idea when the Optometrist will 
next visit.

An eye surgeon did visit earlier this 
year, and was here for about two 
weeks, but according to the recent 
constituency meetings he mostly just 
checked equipment. SHG said another 
surgeon might visit again later this 
year – and this is good for those who 
need to get a cataract removed, but not 
for those needing other care.

Getting eye care is one of the unique 
difficulties of living on St Helena – but 
it’s a situation I feel needs to be looked 
into (pun intended!) because eye care 
is important, especially for people with 
existent problems.

Even when the Optometrist does the 
normal yearly visits, too often she is 
fully booked and sometimes there’s 
also a long waiting list. So you might 
be one of those people who hasn’t had 
an eye check in, say, five years or so. 

I am one of those people who is 
stuck waiting. Nine years ago I was 
diagnosed with Keratoconus (a 
condition where the normally round 
cornea thins and begins to bulge into 
a cone-like shape, causing distorted 
vision). The only treatment for this is 
the use of hard plastic contact lens, 
which of course cannot be made here. 

My last prescription renewal was in 
2015. Yes, almost four years ago. To be 
able to purchase lenses, a prescription 
needs to be renewed yearly.  But for 
me as for many others, that’s not 
happening.

I know I am not the only one on the 
island with this disease.

During a recent doctor’s appointment 
I enquired as to when we can expect 
a visit from a specialist who could 
check all the patients with similar eye 
problems. I was told they had no idea. 

I can feel a worsening in my eyes at 
the moment but there is no one on 
the island who can help. The regular 
Optometrist can’t fully address my 
condition, so the yearly visits just skim 
the surface – but at least they gave me 
an idea of how things were looking. 

And how about overseas medical 
referral for these things, you might 
ask? 

Well, my friend’s dad for example 
had an eye operation in Cape Town a 
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Births Deaths Marriages

May 2019 register

Name: Leon Maxwell Clifford 
Born: 12/05/2019 

Name:  Eryn Georgia Langham
Born:  16/05/2019 

Name: Logan Neil Henry
Born: 20/05/2019  

Name: Thomas Edward Benjamin
Died: 06/05/2019 Age: 81

Name: Brian Keith Essex 
Died:  07/05/2019  Age: 62

Name: Herman Alfred Coleman
Died:  16/05/2019 Age: 86

Name: Leslie Adrian O’Dean 
Died:  21/05/2019 Age: 79

Names:  Reginald James Williams & 
Tonetta Scipio
Married: 11/05/2019 

Names:  Rex Herbert Anthony & Sylvia 
Jean Thomas
Married: 18/05/2019

few years ago, and was told he needed 
to go back to every six months. Has he 
been? No. He was told by the doctor here 
that they have more serious conditions 
to send people overseas for. But even 
the doctor who dealt with this man in 
Cape Town has asked MSO when he will 
return. Again, no-one knows.

So have patients like myself spoken up 
to Public Health about our situations?

I know quite a few people have already 
done so, but many say they have not 
had any response. I submitted my 
own complaint form to Public Health 
last week. The form says “we will 
acknowledge its receipt, in writing, 
within 3 working days.” It has been four 
working days now and I haven’t had 
acknowledgment. 

I have been asking around, and it 
seems many people are affected by 
the lack of eye care on-island. I’d love 
to hear your stories, because it seems 
it could be good for Public Health to 
enhance the island’s eye care services.  

If you’re also struggling with eye care, 
please contact me at donnacrowie@
sams.sh or 22727.

St Helena 
Magistrates’ Court 

Report

14th June 2019

Julian Fowler of Clay Gut, pleaded 
guilty to one charge of failing to 
obtain a dog licence. He entered his 
plea at the earliest opportunity and 
was dealt with by way of a fine for 
a total of £60.00 together with costs 
of £15.00.

Patrick Stevens of Jamestown, 
pleaded guilty to one charge of 
Common Assault. He entered his plea 
at the earliest opportunity and was 
dealt with by way of a Probation Order 
for a total of 18 months together with 
costs of £15.00.

SHG

Public Reacts to 105-Acre 
Thompson’s Hill Land Application

NOTICE:

At the recent Queen’s Birthday 
Celebrations, Badge of Honour 
Recipient Barbara George was 
announced to have served 26 years 
with SHG, as reported in last week’s 
Sentinel. However, Barbara later 
alerted SHG that actually she had 
worked with them for 40 years, in 
the following areas:

- 12 February 1973 to 30 September 
1976: Clerk in the Audit Department

- 3 September 1982 to 11 November 
1997: Teacher Secondary Selective 

School/Head of Faculty PAS

- 12 November 1997 to 31 December 
1999: Assistant Secretary (Personnel)

- 1 January 2000  to 31 December 2018: 
Chief Personnel Officer (the job title 
changed from CPO to Chief Human 
Resources Officer, then Director of 
HR and lastly, Head of HR).

South African businessman Paul 
O’Sullivan is once again in the 
spotlight on St Helena.

The SHELCO and “Sapper Way log 
house” owner has applied to buy 105 
acres of land in Thompson’s Hill – 
a purchase that would expand his 
already growing ownership of land 
on St Helena.

It is a legal requirement for non-
Saints to apply for a landholding 
licence before they can buy land on 
St Helena – the application notice 
must be advertised in time so the 
public has at least 14 days to object.

Many community members 
however are unhappy, as they feel 
O’Sullivan’s ownership of St Helena’s 
land is becoming too great; and also, 
as it appears fewer than seven days 
– rather than the legal entitlement of 
14 – have been given for objections 
to be lodged. 

The application advert (see last 
week’s Sentinel) is dated June 6 – 
but the advert was only submitted 
to the media last Wednesday, June 
12 – so first got advertised June 13. 
Yet the closing date was still listed 
as Thursday, June 20. Considering 
Monday was a public holiday, people 
had less than one week to lodge 
objections.

No update to the deadline for 
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objections has yet been given.
But although the time period for 

objections was so far short, the 
objections have lit up social media. 

A change.org petition was launched 
on June 16 and reached 200 signatures 
in two days. As of the morning of 
June 19, more than 250 people had 
signed the petition.

“Such a beautiful island to destroy 
with such a huge housing project,” 
Susan McLeod said on change.org. 
“It seems totally inappropriate.”

“No foreign entity or person should 
control so much of what there is so 
little of,” Dorothy Edson said. “First 
and only option to buy should go to 
born Saint Helenians. Period.”

Paul O’Sullivan first came to the 

island’s attention in April 2018 
when his company Saint Helena 
Corporation, PLC completed the 
£550,000 “log house” at Sapper 
Way. At the time, Paul planned to 
build in excess of 200 more of these 
houses in the next five years. 

The house has remained unoccupied 
since it’s construction, with no 
noticeable viewings of the show 
home, and no further houses have 
been built. 

Paul again received public attention 
in November 2018 when his company 
bought the majority stake in St 
Helena Leisure Corporation, Ltd 
(SHELCO) – a company already 
planning to develop an 18-hole 
luxury golf resort in Broad Bottom. 
Paul said it was his aim to get works 
on the SHELCO “world-class golf 
estate” going within two years. 
Planning permission was granted 
for the development in November 
2018 and Paul said the development 
should be completed by 2025. 

At this time, Paul already believed 
he was the island’s single largest 
private investor and was aiming to 
further his empire.  

“After the British Government, 
Saint Helena Corporation PLC is 
currently the island’s single largest 
investor,” reads the Corporation’s 
website.

Land applicant Paul O’Sullivan speaking during the 
opening of the Sapper Way log house show home.



5

ST HELENA NEWS
www.sams.shTHE SENTINEL | Thursday 20 June 20194 www.sams.sh Thursday 20 June 2019 | THE SENTINEL

ST HELENA NEWS

Three St Helenians who were 
accompanying medical referral 
patients in Pretoria were held at 
gunpoint Thursday, June 13. 

The news was broken the same day 
in an SHG press release that quickly 
came under heavy criticism on social 
media:

“St Helena Government (SHG) 
is aware of an incident in Pretoria 
today where three St Helenians 
accompanying medical referral 
patients were held at gunpoint while 
out shopping. The three persons 
were not harmed but some of their 
belongings were stolen. The persons 
are safe. They are receiving pastoral 
support and assistance from MSO 
and the South African Police are 
investigating the incident. 

“The Health Directorate has 
contacted the families of those 
affected to make them aware of 
events. 

“SHG recognises that people will 
be concerned following the news of 
this incident. SHG is liaising with 
the Foreign & Commonwealth Office 
(FCO) in Pretoria for further security 
advice to help St Helenians stay safe 
whilst abroad. 

“This is an unfortunate incident 
which could have happened anywhere 
in the world. Whilst Pretoria is 
relatively safe and low-crime by 
South African standards, sadly 
criminals can operate anywhere at 
any time. Patients, their families and 
all persons overseas are reminded to 
be extra vigilant particularly in areas 
where recent crimes have taken 
place. Keep large amounts of money, 
expensive jewellery, cameras and 
phones out of sight and only take 
with you what you need for the day. 
Where possible secure your valuables 
in your hotel room. 

“Most visits to South Africa 
are trouble-free, but sensible 
precautions should be taken to 
protect your safety.

“For further advice visit the FCO’s 
travel advice online for general 
information on safety overseas:  
https://www.gov.uk/foreign-travel-
advice.”

The release first came under 
criticism from people who say the 
robbery actually happened in the 
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Three Saints Held at 
Gunpoint, Robbed in Pretoria 

victim’s accommodation rather than 
while the victims were out shopping, 
and that rather than “some of 
their belongings” being stolen, all 
belongings were stolen from within 
the accommodation.

People also criticised the release 
for the general wording and tone, 
which people said seemed to blame 
the victims.

“And to suggest that they be extra 
vigilant in recent crimes areas 
when this happens on the doorstep 
of their accommodation...!” said 
one Facebook commenter. “We all 
know these unfortunate incidents 
can happen anywhere in the world. 
But you expect when vulnerable and 
inexperienced travellers are sent for 
medical to a place unknown to most, 
their safety and security are even 
more so being well looked after.”

The Health Directorate at the recent 
follow-up constituency meetings 
said “due care is taken to ensure 
that all patients being sent away 
for medical referral overseas have 
written, clear guidance.”

The majority of criticism on 
Facebook, however, was about the 
statement that “Pretoria is relatively 
safe and low-crime by South African 
standards.”

“That statement needs to 
be withdrawn,” said another 
commenter. “It is not safe at all[...] I 
can’t believe they say that.”

According to the US State 
Department 2019 South Africa Crime 
& Safety Report, there is a “serious 
risk” from crime in Pretoria. Pretoria 
also ranks in the top 20 most unsafe 
cities in the world, and is listed as the 
third most unsafe city in South Africa 
(Johannesburg is second), according 
to the Numebo Index.

And comparing Pretoria’s crime 
levels to other South African cities 
alone doesn’t give a full picture – 
the OECD Better Life Index compares 

the safety of countries, and ranks 
South Africa fourth from last. And 
a BBC investigation in 2017 found 
that South Africa’s murder rate was 
nearly the same, in the same time 
period, as the amount of deaths 
directly resulting from the conflict in 
Afghanistan. 

The FCO’s travel advice, cited in the 
press release, offers advice for all 
travellers to South Africa. 

“Keep large amounts of money, 
expensive jewellery, cameras and 
phones out of sight. Try to use 
ATM’s in banks or secure shopping 
malls and be discreet when making 
withdrawals. Thieves operate at 
international airports, bus and 
railway stations, and in all major 
central business districts. Keep your 
valuables safe and baggage with you 
at all times.” 

And the FCO also gives advice 
specific to Johannesburg’s OR Tambo 
(St Helena’s air link).

“Due to thefts at OR Tambo 
International Airport in 
Johannesburg, you should vacuum-
wrap luggage where local regulations 
permit. Keep all valuables in your 
carry-on luggage.”

An SHG press release concerning 
Tuesday’s meeting of Executive 
Council - although the meeting was 
focused on another matter - also 
mentions councillors discussing the 
armed robbery in Pretoria.

“Members also expressed concern 
regarding the recent incident which 
took place in Pretoria and were 
pleased to note that the victims, and 
indeed all of the patients and their 
Carers were being supported by MSO 
including receiving counselling and 
pastoral support. In the meantime, 
SHG through the Governor’s Office 
would be issuing guidance, consistent 
with that provided by the Foreign 
and Commonwealth Office for people 
travelling to South Africa.”

One Hook, One 
Line... Is SHFC 

in Decline?
It was the latest in a long saga of 

troubles at the St Helena Fisheries 
Corporation (SHFC) when news 
broke on Thursday, June 13 that 
SHFC would be unable to take fish for 
the weekend.

The closure was due to the forklifts 
breaking down, with no spare parts 
available. The issue has persisted 
into this week.

“All our equipment is failing and 
has been since last year,” a source 
told The Sentinel. “Staff have taken 
these problems to management and 
nobody has listened.”

SHFC management, in response to 
queries about the above, said that the 
inability to accept fish last weekend 
was a Health & Safety issue.

“As management we have an 
obligation to safeguard the health and 
safety of our employees and without 
forklifts, this is not possible,” 
SHFC General Manager Anthony 
Van Ransburg said. “The Cold Store 
will continue to process fish for the 
local market, [and] we are looking 
at various ways to address this 
problem. We confirm that all vessels 
have returned and their catches have 
been accepted by the Cold Store.”

SHFC still processed catches from 
earlier in the week over the weekend, 
but fishermen were unable to carry 
out new business over the weekend. 

Fishing is a long-established 
tradition on St Helena – fish is 
a staple in the local diet and the 
industry means an income for 
fishermen and their families. For 
many families, fish represents an 
affordable source of protein. 

In recent years, as sustainability 
has become highly valued globally, 
St Helena’s ‘One Hook, One Line, 
One Fish at a Time’ method of 
catching fish has meant an increase 
in the potential for fish exports from 
St Helena (coupled with the new 
ability to fly fish out on the weekly 
flights). As such, the island recently 
linked in with the International Pole 
& Line Foundation, and fishing last 
year was outlined as one of the key 
areas for development within SHG’s 
Sustainable Economic Development 
Plan (SEDP). The Governor also 
highlighted fishing within his recent 
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Queen’s Birthday speech, saying 
he hoped the industry would prove 
both “sustainable and, I hope, 
profitable.” 

But the fishing industry has been 
unable to really capitalise upon 
its potential. The past weekend’s 
closure is symptomatic of the serious 
troubles that have hampered SHFC 
since it took over the fish processing 
plant in 2015, after the previous 
fisheries company Argos withdrew 
from the island.

In 2016 it was reported that SHFC 
would need to process 500 tonnes 
of fish every year, and receive SHG 
subsidy, just to break even. That year 
landings were abundant. Already, 
SHFC began having to turn away 
fish – not just because of the large 
amounts, but also because failing 
equipment in the plant meant that 
they couldn’t process fish fast 
enough. 

A year later, in March 2017, SHFC 
announced that their factory in 
Rupert’s was closing with immediate 
effect, for hygiene reasons. This 
caused all fish purchases and sales to 
be halted. The factory was inspected 
and reopened a few days later.

In October 2017 SHFC shut down the 
Cold Store multiple times, leaving 
fishermen with no legal way to sell 
their catches. The closures were put 
down to the ageing infrastructure 
of the freezer system. Elizabeth 
Clingham, SHFC’s Manager at the 
time, described the situation as 
“dire.”

SHFC reopened after two weeks. 
But just seven days later there were 
yet more problems. On Nov. 13, it 
was reported that the temperature 
controls on the Cold Store’s 
refrigerated container had been 
tampered with and 12 tonnes of fish 
– originally intended for export – 
was affected and could no longer be 
exported.

Later in November it was 

announced that SHFC was so heavily 
in debt to Connect St Helena (the 
island’s monopoly utilities provider) 
that a £173,000 bailout was needed 
to prevent the company from 
collapsing.

Executive Council decided to 
bail the company out, and SHG 
provided a Guarantee for the debts 
(this Guarantee was approved by 
Legislative Council in December). 

And the following year continued in 
much the same way as 2017. 

In March 2018, during the early 
voyages of the MV Helena, the ship 
was forced to depart before works 
to load St Helena’s exports could be 
completed. SHFC was left with three 
containers of frozen fish exports on 
the docks.

In July 2018 SHG sought private 
investment for SHFC. 

In September, though – well 
before the closing date for interest 
in private investment – Executive 
Council granted an extra £122,000 
on top of SHFC’s original bailout, 
as the £173,000 from the previous 
November had proved insufficient to 
keep the company afloat. 

In April 2019, SHG announced they 
had failed to find an investor for 
SHFC.

It is unclear now what SHG is doing 
to restore SHFC to a point where it can 
supply both local and international 
markets, but it does seem clear that 
these issues will not go away unless 
more is done. 

“Challenges for the industry are 
the delivery of a quality service 
and reduction of operational costs 
within an environment of aging 
infrastructure, operational failures 
and limited capital resources,” 
Chair of the SHFC Board Councillor 
Christine Scipio said.

SAMS has scheduled an interview 
next week with Councillor Scipio and 
SHFC management to explore the 
future of St Helena’s fisheries. 

Pretoria’s 2018 crime statistics, according to Crime Stats SA.
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Exco Approves Internal Audit Special Fund

Executive Council Tuesday 
approved a request for the 
establishment of a Special Fund for 
Internal Audit Services.

The Internal Audit Service is 
potentially expanding its services 
to clients outside of St Helena 
Government and thus needs the 
Special Fund, which will take 
the form of a trading account, to 
“manage the trading activity.” 

The purpose of the trading account is 
to manage expenditure and revenues 
from the Internal Audit Services as it 
moves forward in making the service 
more widely available. 

“The creation of the trading account 
will promote transparency and allow 
expertise and skills which have been 
difficult to source on-Island, to be 
utilised more efficiently, providing 
much needed assurance to various 

Andrew Turner, SAMS
entities whilst at the same time 
building on-Island capacity for the 
future,” said a SHG press release 
Tuesday.

Internal Audit will be getting a 
contribution from SHG’s consolidated 
fund into its trading account, but this 
will now be coupled with revenues 
generated from non-SHG clients. 

Members on Tuesday debated 
whether the service would be 
affordable, especially to the smaller 
entities, and also whether there 
would be committee oversight of 
the setting of tariffs for the service 
provision.

Of course, St Helena already has an 
External Audit office – but the major 
difference between External Audit 
and Internal Audit is that External 
Audit consists of auditors who are 
appointed to provide an opinion 
on the truthfulness and fairness 

of the annual financial statements 
presented to them, while Internal 
Audit is an independent assurance 
provider that assists organisations 
in achieving their objectives by 
assessing if their risk management, 
governance and internal control 
processes are adequate and effective. 

“[Executive Council] members 
approved the request on the 
condition that [any such non-SHG 
entities] would have a choice in 
determining whether they wanted to 
use SHG’s Internal Audit Service and 
that SHG’s Audit and Risk Committee 
would have oversight of the fees and 
charges to be levied for the service,” 
read Tuesday’s press release. “It was 
also noted that this arrangement, 
whilst facilitating good governance 
at a time when the Island’s economy 
is developing, would be reviewed 
after a period of two years.”

A huge international research 
programme that will inevitably affect 
St Helena was launched this week.

The project, iAtlantic, is the largest 
project to ever focus on the Atlantic 
Ocean.

Researchers for iAtlantic – also 
known as the Integrated Assessment 
of Atlantic Marine Ecosystems in 
Space and Time (and not associated 
with Apple, as the small ‘i’ might 
suggest) – will spend the next four 
years assessing the health of the 
Atlantic.

90% of the world’s global warming 
has been absorbed by the oceans – so 
the programme’s goal is to assess the 
effects of this on the habitats, plants 
and animals of the world’s second-
largest ocean.

“What will happen to [the 
Atlantic’s] animals in the future, 
as the Atlantic changes?” asked 
iAtlantic Programme Co-ordinator 
Professor Murray Roberts of 
Edinburgh University during this 
week’s iAtlantic kick-off event. “As 
it gets warmer, as it gets more acidic 
and also, in some areas, as it runs out 
of breath... Because the Atlantic – 
like many ocean basins in the world 
– is[...] losing the oxygen that is vital 
to life.”

It’s likely that at St Helena, we’re 
already seeing changes that can be 
contributed to global warming. Those 
involved with the fishing industry 
for decades have said the marine 
environment has changed –  for 
instance whale sharks now frequent 
our waters and skipjack season for 
years hasn’t been as fruitful as it 
once was.

But the iAtlantic project will 
now assess such changes across 
the Atlantic’s marine ecosystems 
throughout space and time, using hi-
tech devices like robot submarines 
to scan the deep ocean from the 
Arctic to South America. New data 
collection will focus on “12 carefully 
selected regions in the deep sea and 
open ocean that are of international 
conservation significance and of 
interest to Blue Economy and Blue 
Growth sectors.”

The resulting data, iAtlantic hopes, 
will help governments decide what 
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iAtlantic Project Launches

developments of the Atlantic are 
sustainable and responsible; and 
will highlight Atlantic “refuges” 
where threatened species may have a 
chance to survive.

Over €10m (around £9m) of 
funding is being supplied through 
the European Commission’s Horizon 
2020 scheme, and another €30m 
will be coming from partners across 
Europe, Brazil, South Africa, Canada 
and the USA in the form of research 
cruises and other technologies. 

The project also has 33 core partners, 
a wider network of associate partners 
and an international Advisory Board.

It seems research methods will be 
similar to those used recently around 
St Helena by research vessels like the 
RRS Discovery. The ocean floor will 

be mapped, with changes in location 
of features, water-quality data and 
species information being logged.

The kick-off meeting for the 
programme was hosted this week at 
Edinburgh University, which is co-
ordinating the project. 

“We’ll be looking at humpbacks, 
we’ll be looking at plankton, we’ll 
be looking at corals,” Roberts told 
the BBC. “And then we’ll be working 
in terms of how the physics of the 
ocean is changing.

“We can then understand where 
the ecosystems are tipping from one 
state into another, where we’re going 
to have a real problem in the future.

“If we can identify those areas, then 
we can then work with governments 
to back off the pressure.”

Atlantic Ocean project to identify “sustainable and responsible” 
developments and “refuges” where threatened species may survive

For Sale
0.40 acres of land in Sandy Bay, Nr the 

Baptist Chapel.
Stunning view of Lot, Fairyland, Diana’s 

Peak and Sandy Bay Beach.
The plot of land is freehold and suitable 

for housing.
Interested persons contact Ian Stevens 

at ianstevens86@hotmail.com

An island-wide ban on non-
essential water use will come into 
effect Monday.

According to Connect St Helena, 
reservoir levels are “at 30% or less,” 
which signifies a Serious Water 
Shortage/Stage 3 Drought. 

The St Helena Resilience Forum and 
Connect Saint Helena have activated 
Major Incident Plans. Further 
information on water restrictions, 
and information about how 
agricultural consumers can apply for 
exemptions, can be found on pages 
28-29.

This is the first time since 2016 
that the island has had such a severe 
shortage. 

While partially caused by a lack of 
June rains (as in 2016), the current 
shortage was likely worsened by an 
increase in water consumption over 
the past year. 

Currently St Helena is consuming 
around 280,000 litres more than we 
are collecting from our raw water 
stocks each day.

Pumps to move water between 
storage points were introduced in 
2016 so that lower consumption 
areas or high-output sources could 
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“Serious Water 
Shortage” Declared

New Business 
Manager for Education/
Employment

supplement other areas when 
necessary, and this process continues 
to be utilised to combat shortages. 

Consumers were first urged to 
reduce water consumption in May, 
when Connect St Helena announced 
an island-wide water shortage. On 
June 1 Connect CEO Barry Hubbard 
said reservoirs were at 35% and 
remaining stable. 

“As long as we receive the winter 
rain at the usual time, the reservoirs 
will be replenished ready for next 
year,” Barry said. 

But since the beginning of this 
month, the water shortage has 
worsened. Consumption has not 
reduced, and the rains haven’t 
arrived as early as expected. 

Since 1980 St Helena has started 
getting annual rains in June pretty 
much every year. However, in 2013 
and three years later, in 2016, the 
rains did not arrive in June. Now, 
three years on from 2016... could we 
be seeing the start of a pattern? 

Regular updates on reservoir levels 
will be issued to the public. If you 
see anyone using water irresponsibly 
or notice a burst pipe or leak, 
Connect urges you to contact them 
immediately.

Caesar Bond Nayoto on June 
11 joined SHG’s Education & 
Employment Directorate on a lcoal 
contract as Business Manager.

Caesar’s main duties will include 
overseeing and leading the business 
operations of the Directorate 
with overall responsibility for 
Administration, Finance, HR and 
Procurement sections.

Caesar has management and 
technical qualifications in Electronics 
and Electrical Engineering and 13 
years of management experience. He 
holds a postgraduate qualification 
in Financial Management from the 
University of Gloucestershire and is 
currently doing a dissertation for a 
Master of Business Administration 
with the same university.

SHG
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In 2014, an Irish woman named 
Pamela Murray moved to St Helena. She 
lived in Jamestown for two years. While 
on-island, Pamela met Wanda Isaac 
of Abiwan’s – who is known for her 
sewing, her woven whale shark toys and 
her array of other craftwork. 

From Wanda, every Thursday evening, 
Pamela learned to sew. 

Wanda’s sewing lessons had huge 
impact on Pamela, even after she left 
this island. 

On June 6, Pamela (age 31) launched 
her first clothing line. 

This week, The Sentinel talks to 
Pamela about how Wanda’s sewing 
lessons kickstarted Pamela’s path to 
her new “high-quality, affordable” 
international clothing brand, Pamalam 
(pamalam.com).

Emma Weaver, SAMS

Saint 
Sewing 

Skills Go 
Global

1) When and why did you move to St 
Helena?

“I moved in 2014 for a two-year 
VSO contract to work with young 
people and set up art programs. 
With support from the Community 
Development Organisation, Human 
Rights and Councillor Scipio, we 
set up Creative St Helena. I had a 
background in theatre production 
and community arts.”

3) What was Wanda Isaac like as a 
teacher?

“I have always loved theatre and 
costume but was never especially 
interested in sewing, or had never 
tried before I started working with 
Wanda. 

“At the time, some of the projects 
we were trying to do with Creative St 
Helena were to support artists and 
people with creative interests to be 
able to professionalise and earn from 
their work. We had three projects 
running to this end. A ‘Speaking 
Saint’ book, where writers received 
a commission on the sales; a ST.ART 
mentoring program for young artists, 
which ended with an exhibition 
where the artists sold their work; 
and St Helena Design House, which 
ended in a fashion show on the wharf 

where the designers could sell their 
work.

“I first approached Wanda when 
I got the idea for St Helena Design 
House. Clothes were so expensive 
to import and the girls in St Helena 
are a stylish bunch, and many 
enjoy dressing up for nights out or 
parties. Wanda had all the skills and 
personality to teach young designers. 
She originally trained in Cape Town 
and made everything from wedding 
dresses to embroidered cushions on 
a daily basis. Wanda agreed to come 
on board as the mentor, and I set 
about getting funding and ordered 
in material from Cape Town. We 
advertised for participants and got a 
team of five together that wanted to 
take part. The project ran over three 
months. It was really great fun, we 
would spend Thursday evenings and 
the occasional weekend in Wanda’s 
studio. I learned a lot about making 
patterns and how to use a sewing 
machine. (Just worth clarifying 
-what I made and sold at the fashion 
show went back into Creative Saint 
Helena.)”

4) You’ve just launched your first 
clothing line – how did you get 
from learning to sew on this remote 
South Atlantic Island, to launching 
your own “high-quality, affordable 
clothing” brand?

“It’s been slow! Almost five years 
since I first learned to sew, but 
when I came home from St Helena I 
kept learning and practicing. I took 
some night courses in the Grafton 
Academy of Fashion in Dublin and I 
got myself a little art studio where I 
could keep my machines and work. 

I only made clothes for myself 
and friends for those years, until I 
launched Pamalam.”

5) What do you do yourself, and 
what do you employ others to do, at 
Pamalam?

“At the moment I’m working with 
a friend, Wiebke, who is a German 
tailor also living in Buenos Aires. We 
both do the patterns and construction 
of garments but she helps me to 
complete orders as it takes a lot of 
time. She is professionally trained 
with tons of experience in tailoring 
and the costume departments of 
theatres in Germany.”

6) How has Pamalam been doing so 
far?

“Great! I’m busy with orders and 
the response has been really good 
so far. It will take time and a lot of 
funding to grow, but I’m excited to 
start small and take it from there.”

7) What other employment or 
activities are you involved in?

“At the moment none. When I 
returned from St Helena I went to 
work for a technology company. It 
was a great job, which I enjoyed a 
lot, but since I was a teenager I have 
wanted to spend some time living in 
Argentina. I decided to take a year 
out and move down. I love it here 
(although from an economic point of 
view it’s not the best place to start 
a business, inflation is currently 
running at about 58% for this year) 
– but it allowed me the time to focus 
on starting Pamalam. I’ll be here 
until the end of the year, then I’ll 
return to Ireland.”

Refresher Training for Midwives?

Agriculture Water for West-Side 
Jamestown Residents

After 18 months of training in 
the UK, in 1998 Rosemary Mittens 
qualified as a midwife. Later Erica 
Bowers qualified in midwifery 
in St Helena (benefitting hugely 
from Rosemary’s expertise and 
experience). 

Separately, they later journeyed 
to Northern Ireland to update their 
skills. Rosemary’s up-skilling visit 
was in 2005, and The Sentinel was not 
able to find out from Erica the date of 
her own visit.     

It is understood that in the UK and 
elsewhere, midwives specialise in 
either antenatal or postnatal care. In 
St Helena, though, our two midwives 
have to be competent in both areas. 
Rosemary and Erica undertake both 
the antenatal (before birth, during or 

Cyril (Ferdie) Gunnell, SAMS
relating to pregnancy) and postnatal 
(relating to or denoting the period 
after childbirth) care. 

At the June 5 follow-up constituency 
meeting, in answer to a public 
question about whether either of the 
island’s two midwives had received 
refresher courses overseas, Public 
Health Committee Chairman Cllr 
Derek Thomas said (on behalf of the 
Health Directorate): 

“All of our staff, including 
midwives, received ‘critical skills’ 
training, locally and externally as 
required. Midwives are supported by 
other nurses and doctors to acquire 
skills on the job.”     

So with just two midwives on 
St Helena, and with two areas 
of midwifery that normally are 
specialist – who actually at the St 

Residents on the west side of 
Jamestown have once again requested 
they have access to irrigation water 
(run water). 

The Chairman of Environment 
& Natural Resources Committee 
(ENRC), Cllr Russell Yon, undertook 
in the April 2019 constituency 
meetings to investigate if this is 
possible. 

Residents on the east side of the 
Jamestown Run have been delivered 
irrigation (agriculture) water for 
decades.      

Cllr Yon reported at the June 11 
follow-up constituency meeting in 
Jamestown that the initial investment 
would be £50,152.20 for either 15 
or 30 homes. He said he would ask 
Connect St Helena, Ltd (the island’s 
monopoly utilities company) for a 
breakdown of this figure, “which 
I suspect include them providing 
some sort of pump mechanism to 
get the water onto the other side of 
Jamestown from the run area.” 

Connect also provided Cllr Yon with 
figures for the setup they had costed.

Connect predicted a life expectancy 
of 25 years for the setup; the cost 
recovery for 15 homes, at £10.33 
revenue per quarter (equalling a 

Cyril (Ferdie) Gunnell, SAMS

cash flow per year of £619.80) would 
equate to a “payback period” of 80.93 
years; the setup for 30 homes would 
generate twice the cash flow per year 
and half the payback period. 

After the June 11 meeting, Cllr Yon 
said he was informed that “until 
recently there was a water line in 
the area opposite St John’s Flats, but 
[we] need to investigate further.” 

That area probably is where three-
day workers landscaped after the 
demolition of Government Landlord 
accommodations following the 
April 11, 1984 rock fall from above 
China Lane, which killed two people. 
Whether this was from irrigation or 
mains water is left to be discovered. 

This is not the first time residents 
on the west side of Jamestown have 
requested run water. 

In October 2012, Clare Duncan 

collected 42 names of residents 
seeking a request “for the extension 
of the Run water line from Maldivia 
downwards on the upper side from 
China Lane.” But the residents’ 
request for irrigation water was 
costed at £30,000, and ruled out as 
“too expensive.” 

The Sentinel’s recent enquiry with 
some of those listed said they would 
be prepared to pay the standard 
charge (£10.33) that residents on the 
east side of Jamestown pay. The east 
side residents’ irrigation water is fed 
from upstream of New Bridge Pond, 
and people with gardens on the 
west side of that stream said their 
irrigation water also comes from 
catchments upstream (apparently 
one was initiated by former 
Agriculture and Forestry Officer, 
Christopher Lomas, in the 1990s). A 
mechanical ram system is used.

“Why don’t they just branch on 
from where I am,” one of these 
consumers said to The Sentinel.    

Consumers said that if agriculture 
water were to be supplied to residents 
on the west side of Jamestown, 
this would support St Helena’s 
overarching national goals and the 
SEDP, thus supporting economic 
growth. 

Helena General Hospital has been 
able to perform “on-the-job” 
critical skills training in midwifery? 
The answer prepared by the Health 
Directorate did not say – in fact, it 
didn’t fully answer the question.

But The Sentinel found neither 
Rosemary nor Erica has been sent 
for overseas refresher training since 
their visits to Northern Ireland. 

The general public needs to be 
confident that the midwives in 
St Helena are as up-to-date with 
midwifery as they need to be, but 
Rosemary and Erica don’t know 
if they are because of the lack 
of follow-up overseas exposure. 
Without this, they don’t know if and 
how midwifery practices have moved 
on since their initial trainings.

The Pamalam clothing line, with 
items featured on pamalam.com, 
launched June 6.
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Public Library Service

Book of 
the Week

The Art of Bar Design
More than 40 award-winning 

bars from across the world, mostly 
completed after 2015, have been 
selected for analysis. This book will 
be a rich source of inspiration for 
architects, professional designers, 
photographers and bar owners.

Bars are more than drinking 
spaces - they also provide a place 
to socialise. Interior design can 
make or break a bar; it has great 
influence over the establishment’s 
future prospects. Bars should be both 
functional and aesthetically striking, 
to leave a strong first impression 
on customers and guarantee their 
continued patronage.

This book is a trailblazer in the 
niche field of bar design. Over 40 
award-winning international bar 
design projects are included. Each 
case study is presented alongside 
a concept brief, photos, plans, and 
concise analysis, so the reader can 
understand how the bar’s design 
suits its function.

Please reserve by contacting the 
following:-

Telephone Number: 22580
Email: publiclibrary@helanta.co.sh

New Books are available each week.  
Come and view our Titles!

Fathers were honoured at 5pm 
Sunday, June 16 at the Songs of 
Praise programme of gospel music 
held at St Paul’s Cathedral. 

Nearly 300 people from across the 
island filled the cathedral to near 
capacity in anticipation of a joyous 
and heart-warming evening of songs 
of praise.  

The congregational singing was 
non-stop and a multitude of songs 
had been programmed. These songs 
included some well-known numbers 
like Daddy’s Hands, What am I Living 
for (If Not for You) and Champion (The 
World is Looking for a Hero). My Dad 
Loves Me was sung to the tune of Yes 
Jesus Loves Me but replacing some 
of the words. The St Paul’s Gospel 
Group including choir performed Oh 
Happy Days and What a Friend we Have 
in Jesus, and Tony Leo (solo) sang You 
Raise Me Up. With the congregation’s 

Cyril (Ferdie) Gunnell, SAMS

Father’s Day Songs of Praise  
heads bowed Tony also led The Lord’s 
Prayer with the congregation joining 
in, completing the arrangement.     

Early in the programme there was a 
scripture reading by Fr Jack from St 
John’s Gospel, Chapter 1 Verse 1-18. 
Bishop Dale led the prayers, in which 
he also prayed for rain.    

Bishop Dale said the programme 
of gospel singing enabled people to 
“give thanks to God through music” 
and to “give thanks to God for the 
gift of fathers.” In his reflection of 
fathers Bishop Dale spoke about the 
many ways the image of the Father is 
used. And he related the well-known 
biblical parable of the prodigal son, 
“The child whom that father had lost 
had come home.” Bishop Dale said 
that the relationship of a priest and 
their people is about father and child. 
It is all about respect, trust, love and 
care.

The evening was thoroughly 

enjoyed.  The band and choir attired 
in purple and black. The leader of 
the band, Johnny Green, is also the 
brainchild of the St Paul’s Gospel 
Group, which formed in 2018. The 
band comprises of Johnny Green 
(rhythm guitar), Kerry Lawrence 
(saxophone), Lyndon Leo (keyboard), 
Patrick Robinson (bass guitar) and 
Bishop Dale, who led the gospel 
singing and also played rhythm 
guitar. The group also includes 
members of the St Paul’s Choir 
– Noleen Stevens, Dulcie Herne, 
Carlean Crowie, Prudence Joshua, 
Marilyn Joshua, Lillian Williams and 
Tony Leo.   

Bishop Dale thanked Johnny and 
the group, after which he gave God’s 
blessing. Bishop Dale said the group 
had been practicing hard (sometimes 
until midnight) to ensure that 
everything went right on the evening. 

Although Napoleon is the most 
famous of St Helena’s prisoners, he 
was far from the only.

Last week was the anniversary 
of the 1907 arrival the ‘Poll Tax 
Prisoners,’ a group of 25 Zulu Chiefs 
who were arrested and imprisoned 
at St Helena after the “Bambatha” 
Rebellion (AKA Poll Tax Uprising – a 
Zulu revolt against British rule and 
taxation in Natal, South Africa, in 
1906 when at least 2,300 Zulus and 
just 24 British were killed).

The Poll Tax Prisoners were treated 
vastly differently to the prior Zulu 
group exiled at St Helena – Dinizulu 
(a prince during the Zulu civil war of 
1883-1884) and his family members 
were imprisoned at St Helena 1890-
97 and lived in the comfortable 
lodgings of Maldivia. 

The Poll Tax Prisoners, just 10 years 
later, lived in Ladder Hill Barracks, 
sleeping on the floor of the rooms on 
the Colonnade. They were put to work 
breaking stone on Sidepath Road, 
and were guarded by two Natal and 
three local warders. Their behaviour, 
as recorded in the Colonial Report, 
was “excellent” and “they give no 
trouble whatever.” Their conduct 
was recorded as being “exemplary.”

Two Chiefs, who had been ill from 
the start, died in 1908 and another 
five died soon after. In total seven 

Barbara B. George, Contributed

Zulu Poll Tax 
Prisoners: 1907-1910

of the Zulu Chiefs died during their 
3½-year imprisonment at St Helena. 

No record exists, as far as we know, 
as to where those who died were 
buried.

In 1910, the remaining Chiefs 
were granted a free pardon by the 
Governor General of South Africa on 
the occasion of the ‘Opening of the 
Union Parliament’ in Cape Town.

 So no gravesites exist for the seven 
Zulus who died at St Helena – but 
does any other form of memorial 
exist for these notable exiles? 

Well, in 2009 a delegation of Zulu 
Officials and descendents of the 
Zulu prisoners visited St Helena to 
conduct a memorial ritual for their 
forefathers, 

Two members of this important 
delegation to St Helena were 
descendants of those Chiefs who had 
died here. The delegation and island 
representatives held a meeting at the 
Museum, and some Saints descended 
from Dinizulu and his family, 
Governor Gurr noted at the time, 
were also in attendance. 

Importantly, at the meeting at the 
Museum, a site at the top of Ladder 
Hill was chosen for a memorial to the 
seven Zulu Chiefs.

“At a meeting in the Museum 
arranged by the Heritage Society, 
following speeches it was agreed 
by all a memorial should be erected 

and was supported by the Governor 
[Gurr],” reported The Sentinel of 
the delegation’s 2009 visit. “There 
was a traditional ceremony on top 
of Ladder Hill and a small cairn of 
stones was placed by each member 
marking where the monument 
should be erected.”

The ceremony was the same day 
the Zulu delegation departed the 
island – the delegation remained 
silent after the ceremony, until they 
were onboard the ship; symbolically 
carrying the souls of their ancestors 
home with them to Africa.  

But little progress toward erecting 
a memorial has been made in the 
following 10 years. The memorial 
still needed designing, ESH told The 
Sentinel late last year.

The Zulus are just as important 
an exile to St Helena, in linking St 
Helenian and African history, as 
Napoleon is in linking St Helenian 
and French history. Napoleon has a 
tomb, a house and much more – yet 
the 25 Poll Tax Prisoners have no 
memorial and no graves.

The 110th anniversary of the arrival 
of the Poll Tax Prisoners will be in 
2021, the same year as the 200th 
anniversary of Napoleon’s death (an 
event which already has a Working 
Group). It will be interesting to see 
if the monument, at the very least, is 
further along by this time two years 
from now and whether the Poll Tax 
Prisoners will get commemorated as 
does our most famous prisoner.

Those who attended the Wellbeing 
Afternoon at Bertrand’s Cottage Saturday, 
June 1 experienced an afternoon of 
Pilates, mindfulness, yoga and massage, 
all served with a buffet of healthy food.

Participants arrived in beautiful 
sunshine and the threatening clouds did 
well to hide on the other side of the Peaks, 
as not a drop of rain interrupted the 
outdoor Pilates class where participants 
performed precise and controlled 
movements on a mat – learning to 
stretch, strengthen their core muscles 
and tone. Although this was the toughest 
physical exercise of the afternoon, 
everyone enjoyed the challenge and left 
smiling, not limping.

Mindfulness sessions were held sitting 
comfortably on chairs and in theory, this 
was the simplest exercise. Mindfulness 
means that the mind is fully attending 
to what is happening at the moment (e.g. 
physical feelings like temperature or the 
feeling of sitting on a chair; sounds; etc). 
But it’s not that simple to focus on that 
moment and to forget about your worries, 
the conversations you had earlier in the 
day and things you may want to do in the 
future. And when you manage to do that, 
even just for a minute, it is surprising 
how refreshed the mind and body feel 
for the rest of the day. The simplicity of 
the method means that you can practice 
wherever you happen to be and it won’t 
cost you a penny.

Many people think that yoga involves 
sitting cross-legged in the lotus position 
chanting ancient melodies. If you were 

Juliane Couch, Contributed

Keeping Fit: Body and Mind
expecting this at Bertrand’s Cottage, you 
would have been sorely disappointed 
as the class provided participants with 
a variety of movements, opening up 
joints and stretching the body. Guests 
learned to move their bodies in a safe 
and controlled way, learning to focus the 
mind and breath to help find physical and 
mental balance. Yoga helps your body 
soften and release tension. Over longer 
periods of practicing yoga your body will 
be changing and healing and welcoming 
self-care. Yoga can help people who 
suffer from headaches, back pain and 
anxiety. Yoga is great for people after 
surgery and injury. Participants of all 
physical abilities surprised themselves 
with the flexibility and beautiful forms 
their bodies were capable of performing. 

The Indian head massage session 
taught participants how to release 
muscle tension and improve oxygen 
flow to the brain. It is highly effective in 
easing many stress-related conditions. 
It has been handed down through the 
generations and has only recently become 
a commercially available treatment. The 
course involved teaching each other 
this simple technique so we could later 
practice on our nearest and dearest – 
provided they enjoy having beautifully 
scented oils massaged into their scalps!

Self-care helps keep both the mind 
and the body fit. Yoga and mindfulness 
sessions are held on Monday, Tuesday 
and Wednesday evenings and are led 
by experienced teachers. For further 
information, contact Juliane Couch at 
jules@dr-julianekause.co.uk or 61799.

Some of the Zulu Chief “Poll Tax Prisoners” working on Sidepath Road. Photo provided by Barbara George.
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PUZZLE TIME:

Wuzzle

Across 
1. A starlike sign used as a footnote 

marker 
8. A sudden or violent outbreak of 

wind, rain, snow, etc.
9. Preposition 
10. Half a laugh 
11. Any person or thing; unit 
12. An enclosed space in a house or 

other building
15. Opposite of southwest (abbr.) 
17. Put words on paper yesterday 
19. Everything; everybody; completely 
21. Was carried in a vehicle or on an 

animal 
23. 1st person pronoun 
24. 3rd person pronoun 
25. Rim; border; cutting part of a knife 
26. Negative words 

Down
1. Powdery material left after a fire
2. Heavenly body
3. Preposition
4. Mistake
5. Room (abbr.)
6. Committed a moral fault
7. Joint in the middle of the leg
13. Bird with large eyes that sleeps 

during the day
14. A greater amount
16. Arrived
18. Having been pulled apart; ripped
20. Went first; showed the way
22. Chew and swallow food
24. That man

The Asterisk

6/14/2019 PDF.js viewer

https://www.dadsworksheets.com/puzzles/sudoku/sudoku-hard-1-v1.html 1/2

Sudoku
Wuzzle Answers: 1.Tulips  2. Back in Five Minutes.  3.One Life to Live.  4.First Thing in the Morning.  5.Go Through the Motions.  6.The Coast is Clear.

8.00 a.m. Eucharist          Cathedral
10.00 a.m. Sung Eucharist           Cathedral 

The Parish of St James

Friday 21 June 
6.30 p.m. Sung Eucharist Opening of 
Synod           Cathedral
Followed by a Diocesan Social at Kingshurst 
Community Centre

Sunday 23 June - 12 Sunday of the Year 
3.30 p.m. Sung Eucharist Closing of 
Synod            Cathedral

Thursday 27 June
7.00 p.m. Eucharist with healing  St John 
 
Sunday 30 June - 13 Sunday of the Year

9.30 p.m. Sung Eucharist           St James
5.00 p.m. Youth Songs of Praise and 
Parade             St James

Parish of St Matthew

Friday 21 June 
6.30 p.m. Sung Eucharist Opening of 
Synod           Cathedral
Followed by a Diocesan Social at Kingshurst 
Community Centre

Sunday 23 June - 12 Sunday of the Year 
3.30 p.m. Sung Eucharist Closing of 
Synod            Cathedral
   

Tuesday 27 June
7.00 p.m. Eucharist              St Mark

Sunday 30 June - 13 Sunday of the Year
11.15 a.m. Sung Eucharist            St Mark

Saturday 22nd June 2019
0915 – 1000 

Sabbath School Programme
1000 – 1045 Group Bible Study

1100 – 1200 Divine Service
1400 – 1500 Youth

Every Wednesday
Wednesday 26th June

1930 – 2030 Prayer Meeting
All are Welcome

For further information contact:
Pastor Paul Millin Tel No 22267

DIOCESE OF SAINT HELENA

The Cathedral Parish of St Paul

Friday 21 June
6.30 p.m. Sung Eucharist Opening of 
Synod           Cathedral
Followed by a Diocesan Social at Kingshurst 
Community Centre

Sunday 23 June - 12 Sunday of the Year 
3.30 p.m. Sung Eucharist Closing of 
Synod           Cathedral
   

Thursday 27 June
10.00 a.m. Eucharist                Arabia

Sunday 30 June - 13 Sunday of the Year

BAPTIST CHURCH

“O Son of Spirit!
    My claim on thee is great, it cannot be 

forgotten. My grace to thee is plenteous, it 
cannot be veiled. My love has made in thee 
its home, it cannot be concealed. My light is 

manifest to thee, it cannot be obscured.”
        -Baha’i Scripture

DEVOTIONAL MEETING
BAHA’I CENTRE

Gumwoods
8pm

THURSDAY EVENINGS

ALL ARE WELCOME
Telephone 24342

BAHA’I FAITH
www.sthelenabahai.org

Sunday Service - 23rd June
Sandy Bay Chapel                       08.45 pm
Head O’Wain Chapel                   10.45 pm
Jamestown Chapel                       6.00 pm

Bible Studies
Tuesday - 25th June

Jamestown Schoolroom               7.00 pm
Thursday - 27th June

Sandy Bay Chapel                         5.30 pm

ALL ARE WELCOME

For further information contact:
Tel No 24644 or 24438 

Prayer meeting on Saturday 22nd June 
at 8am at the home of Anthony and 

Elaine Hopkins.

Praise and Worship on Sunday 23rd June 
at 11am 

Sunday School at 11:30 am at No 3 Unit 
Longwood Enterprise Park

Cell Meetings:

Tuesday 25th June at 6:30pm at Sandy 
Bay

Wednesday 26th June at 7:30 pm at the 
Home of Anthony and Elaine Hopkins 

Activities at the Army this weekend

FRIDAY 21ST JUNE 2019 
‘QUALITY SECONDS’ SHOP & CAFÉ OPEN 

FROM 10AM TO 1PM.   

SUNDAY 23RD JUNE 2019
MORNING SERVICE AT THE 

HALF TREE HOLLOW HALL AT 11AM.   
ALL ARE WELCOME.  

EVERY WEDNESDAY EVENING 
PRAYER MEETING AND BIBLE STUDY 

AT THE HALF TREE HOLLOW HALL AT 
7.30PM.  ALL ARE WELCOME.

There is always a warm welcome for you 
at the Salvation Army.

If you would like to know more about The 
Salvation Army’s activities, contact Majors 
Nhlanhla and Priscilla Ziqubu on telephone 

Nos  22543/22703. 
Take care and God bless.

At No 3 unit Longwood Enterprise Park.

All are welcome.
The Christian bookshop and DVD rental 
will be open on Saturday from 10:30 -12 

noon.

For further information phone 22349 or 
62552.
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Retail Supervisor 
 

The FIC is looking to recruit a Supervisor to work within their West Store Foodhall.   

The successful applicant must be able to demonstrate great supervisory skills and be able to lead, 
motivate and coach their team whilst providing a fantastic customer service experience.  

The person must be a highly energetic, confident and  motivated individual who has a passion for 
retail.            
A willingness to work across any of our retail departments as and when the need arises is essential. 
We are open seven days a week and open on public holidays and bank holidays, so shift work and 
weekend work will be included.   

Applicants must be of clean sober habits. A clean driving licence will be considered favourable. 

For more information or to submit your CV with covering letter please contact : 
Tara Francis—Retail Director on 00500 27635or Email: tfrancis@fic.co.fk

The Falkland Islands Company Ltd has a vacancy for a Maintenance Technician

An opportunity is available in the role as Maintenance Technician with the Falkland Islands      
Company Property & Maintenance Department, to provide maintenance on residential and         
commercial properties. 

Applicants required must be self-motivated with the ability to make decisions and resolve problems 
within clearly defined parameters, have experience with building maintenance on residential and 
commercial properties.   Applicants ideally to hold a plumbing trade qualification NVQ Level 2 or 
equivalent, as well as OFTEC Boiler Servicing and Commissioning certificates in relation to fuel 
tanks and jet burners. 

A full driving licence is essential to undertake this role.  Applicants will be required to undertake 
‘on-call’ duties as scheduled by management and salary for this position will be dependent upon 
experience and qualifications. 

For further information and job descriptions please contact Property & Maintenance Manager,   
Marcus Morrison on email: property@fic.co.fk or telephone 00500 27607.   

The Infrastructure and Transport Directorate is seeking to recruit two Mechanics and a Trainee Mechanic.

The Mechanics will be responsible to the Garage Manager and Foreman (Mechanic) for the repairs and maintenance of 
government vehicles and heavy plant equipment. The Trainee will receive on the job training on a range of areas and will need 
to provide assistance with the maintenance of vehicles and plant equipment.

The Mechanics should have in possession a Motor Mechanics certificate (or equivalent qualification) plus have at least 2 years 
practical experience and have a valid driving licence. The Trainee should have at least 2 years practical/work experience and the 
potential to undertake driving lessons in various classes associated with work.

The salary for these posts are as follows:

Mechanic - Grade B commencing at £7,730 per annum and

Trainee Mechanic - Grade A commencing at £5,713 per annum

For further details regarding this post, interested persons should contact Mr Theodore Fowler on telephone number 23065 or 
e-mail Garage.Manager@helenta.co.sh. Application forms and job profiles, which are available from Essex House, Jamestown, 
should be completed and submitted to the Human Resources Manager or email karen-thomas@enrd.gov.sh by no later than 
Wednesday 26th June 2019.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and 
vetting/DBS clearance. SHG reserves the right to have information provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, 
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants 
meeting the minimum criteria listed in the job profile will be guaranteed an interview.

VACANCY – TWO MECHANICS AND A TRAINEE MECHANIC

PUBLIC NOTICE

 

Wait until you 
have more than a 
handful of dirty 

dishes before 
running the sink. 

 

 

 

 

 

 

 

 

 

 

 

 

FIELD (RUPERT’S) ROAD CLOSURE

The following is a Public Announcement from 
the Roads Section:

The Highways Authority has given approval for 
Field (Rupert’s) Road to be closed from 9am to 
3pm on Wednesday, 26, Thursday, 27, and Friday, 
28 June 2019.

This closure is to allow the Roads Section to carry 
out maintenance works on Field Road. 

During each closure the diversion route will be 
via the Airport Access Road and, as normal, only 
Emergency Services’ vehicles will be granted 
access. 

The Roads Section would like to apologise for 
any inconvenience caused and thank the public 
in advance for their continued understanding and 
cooperation.

PUBLIC 
ANNOUNCEMENT
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Encompass Digital Media Services Ltd 
BBC Atlantic Relay Station 
English Bay 
Ascension Island, ASCN 1ZZ 
South Atlantic Ocean 

 

 

 

Tel  + (247) 66800  
Fax + (247) 66117 

 

 

610 Chiswick High Road, London, UK, W4 5RU | www.encompass.tv 

 

 
Vacancy for Cleaner – Atlantic Relay Station (ARS) 

 
 
Encompass Digital Media Services has a vacancy for a full-time Cleaner at the BBC Atlantic Relay Station 
on Ascension Island.  
 
Cleaning of industrial facilities at the Transmitter and Power Station sites comprising of, but not restricted 
to, offices, welfare facilities, storerooms, transmitters halls and operational areas.  Other tasks as required, 
and within the post-holder’s capability, (such as Legionella management) for the ARS and Customer 
premises. 
 
This post will be offered on either a single or household status contract, with accommodation in a single 
ensuite room with self-catering facilities if on a single contract.  
 
Any offer of employment will be conditional on passing a medical examination. 
 
Qualifications & Experience Required:- 
 Adequate understanding of safety procedures and safe working practices, particularly in the Cleaning 

area. 
 Knowledge of working with hazardous substances used as part of function. 
 Competent in Cleaning Duties.  
 Strong self-motivation and ability to work with minimum of supervision. 
 Manual Handling Training and other Statutory Safety Training specific to role. 
       (Statutory Safety Training will be provided to the successful candidate, where this is needed.) 
 Full Driving Licence. 
 
 
Desirable Qualifications/Experience 

 Experience of cleaning techniques 
 Willing to work unsociable hours if required. 
 
A copy of the Job Description can be obtained from the Admin Office on contact details given below. 
 
Further Qualifications/Experience requirements are detailed in the job description. 
 
Please contact the Administrative Officer on +247 66800 (Extn 102) or email Glen.Yon@babcock.co.ac, 
for a Job Application Form, Job Description and for further information regarding the post.   
 
Applications to be sent to:    

Administrative Officer 
 BBC Atlantic Relay Station 
 English Bay 
 Ascension Island (or email Glen.Yon@babcock.co.ac) 

      
  or Fax direct to : +247 66117 
 
Closing date for applications for this post is Friday 21st June 2019 and should be submitted on our job 
application form. 

ARE YOU LOOKING FOR A CHALLENGE AND DO YOU WANT TO MAKE A DIFFERENCE?  
Responsible to a Board of Management for the effective development and maintenance of SHFC corporate 

functions, you will have oversight and management of all SHFC initiatives for developing tuna grading quality 
systems, improving and developing customer relations, staff development and transfer of knowledge and skills, 
product enhancement and advancing and developing local and international marketing, in pursuit of revolving the 
current business into a profit-making business operation.

This is a challenging appointment offering the opportunity to shape a key component of an expanding island 
economy, and to build an international seafood brand that has quality at the forefront, coupled with representing 
the unique culture and history of the island promoting our sustainable practices. 

SHFC is seeking to recruit an experienced dynamic, energetic, enthusiastic individual to fill the role of General 
Manager to manage and guide the Corporation through a period of huge change.  Uppermost in the credentials for 
this position is the ability to build effective and responsive interpersonal relationships, whereby staff members, 
colleagues and executives respect you.  This is of utmost importance in an ever-changing environment as 
challenges can occur regularly due to the nature of the business and the logistical issues that may arise.  

Of equal importance is a proven track record in financial and business planning, leadership, and delivery of 
performance against targets focused on controlling costs and raising revenues in a demanding fresh food trading 
business within the timescales allocated.  

Having a proven track record of working in the fishing industry, more specifically a tuna fishery at corporate 
levels with “hands on” experience would be advantageous.  

Familiarity or indeed the desire to learn about the fishery is essential, especially in terms of knowing the 
requirements expected in terms of both quality and technical standards by international buyers when processing 
fresh and frozen fish and indeed the passion to want to promote our fishery both locally and internationally is key.   

Requirements
The successful applicant will:
•Demonstrate a proven track record of working as a commercial sector manager with a minimum of 5 years’ 

experience.
•Excellent financial appraisal, modelling and forecasting skills
•Has the ability to build a team and encourages staff collaboration.

Salary for this post will range from £19k - £25k per annum subject to relevant experience. 
Please visit the SHFC website to learn more at http://www.sthelenatuna.co.uk/ 

Application forms and a copy of the Job Profile can be obtained from Corporate Human Resources and should be 
submitted to Bronwen Yon, Senior HR Officer, Corporate HR , The Castle by no later than Tuesday, 25 June 2019 
or email bronwen.yon@sainthelena.gov.sh 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual 
orientation, religion or belief, and will consider all applications on the basis of merit, in accordance with the person 
specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.

VACANCY
GENERAL MANAGER 

ST HELENA FISHERIES CORPORATION

FIXED-TERM FOR 1 YEAR
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Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 |  Email: info@esh.co.sh Enabling Tourism and Economic Growth 

For further information please contact: Juliet Williams  on telephone number 
22920 or email Juliet.Williams@tourism.co.sh  

Vacancy 

Project 
Manager 

2021 B
icentenary  

(Fixed Term 3 

years) 

2021 marks the 200th anniversary of Emperor Napoleon’s death on St Helena, following his exile to the Island in 1815. Napoleon is one of St 
Helena’s main tourist attractions and as such the Bicentenary presents an opportunity to commemorate his life and death, and to use the occasion 
to grow the tourist industry for the benefit of civil society, the private sector and the Island as a whole.  

Enterprise St Helena is seeking to employ an experienced and qualified Project Manager to be the programme focal point, and to build on the 
work of the 2021 Visioning Group by leading the development, implementation and delivery of the Bicentenary Vision and Goals. The role will 
involve working with a wide range of stakeholders, and will require dedication and energy.  It is anticipated that the contract will be offered on a 
part-time basis of three days per week in the first instance, however hours will be flexible within the working week, and can be discussed further 
at interview. 

 The successful candidate will report to the Director of Tourism and must be : 
An experienced and qualified project manager, with excellent communication and interpersonal skills; the ability to 
speak French fluently will be a distinct advantage. 
 
A copy of the Terms of Reference and an application form can be obtained via email or collected from the Enterprise St 
Helena Office at Ladder Hill Business Park.  Completed application forms should be submitted to the Tourism Manager, 
Juliet Williams, Ladder Hill Business Park by no later than close of business Friday 28th  June 2019. 

Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com 

 

     

Electrician, Air Conditioning and Refrigeration Mechanic  
 Within the Electrical Works Department   

Job Outline  
To ensure that in-house and private jobs are undertaken competently and in a timely manner while 

ensuring high standards of work are delivered at all times in accordance with Company requirements 
and local regulations. 

 
Interested Persons Should: 

 Have knowledge and experience in electrical engineering 
 Have experience of maintaining air-conditioning and refrigeration systems 

 Be flexible to work out of normal working hours, to cover on-call duties as and when required 
 Have good Customer Service skills 

 Have a valid driving licence 
 Possess a St Helenian Wireman’s Licence  

 Ideally be qualified at Level 3 City & Guilds Electrical Qualification or equivalent 
 

Salary for the position is £10,849.20 per annum (£904.10 per month), depending on qualifications 
and experience  

 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  
Andrew Henry 

Senior Electrical Engineer 
on telephone number: 22380 

or via email address:  
electricalengineer@solomons.co.sh 

 

Application forms may be collected 
from Solomons Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail 
address: hradmin@solomons.co.sh 

and should be completed and 
returned to Miss Daryl Legg, Human 

Resources Officer, 
Solomons Office, Jamestown,  

By 24 June 2019 
 

Solomon & Company (St Helena) Plc 
has a Vacancy for an 

Having problems with your computer?
15 year’s experience working with 

various products including Microsoft, 
CISCO, DELL, HP, and Solarwinds.  

• Troubleshoot hardware & Software 
issues.

• Virus removal.
• System rebuilds and upgrades.

• Backups, disk cloning.
• Software and hardware installs.

• Wired and wireless Network setups and 
troubleshoot

Please call Simon Henry on: 61304

Computer and 
Network Technician

The Environment, Natural Resources and Planning Directorate is recruiting a Nursery Officer to work within the Peaks 
National Park, the post is funded by the RSPB Wildlife Charity. The Nursery Officer will provide invaluable assistance towards 
the propagation of endemic cloud forest species and habitat restoration activities.

The candidate should have a certificate in basic numeracy and literacy, adequate knowledge of nursery propagation techniques 
and of St Helena’s native habitats. The candidate should also have experience of working at heights and on steep terrain. A 
clean driver’s licence (Class C) is also essential.

This is a one year fixed term contract and the successful candidate will be expected to commence work as soon as practicable.

Salary for the post will range from Grade B1 (£6,722 per annum) to B4 (£7,266 per annum) depending on experience.

For further details regarding this post, interested persons should contact Miss Sasha Bargo, Terrestrial Conservation Officer 
on telephone number 24724 or e-mail sasha.bargo@sainthelena.gov.sh

Application forms and job profiles, which are available from Essex House and Scotland Office should be completed and 
submitted to Miss Karen Thomas, Human Resources Manager or email karen.thomas@sainthelena.gov.sh by no later than 
Wednesday 26 June 2019.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and 
vetting/DBS clearance. SHG reserves the right to have information provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, 
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants 
meeting the minimum criteria listed in the job profile will be guaranteed an interview.

VACANCY – CLOUD FOREST NURSERY OFFICER

PUBLIC NOTICE

Are you looking for an employment opportunity in Finance 
and Accountancy?  

Corporate Finance invites applications for an Accounts 
Executive to work in their Accounting Services Section. 

The Accounts Executive will have the opportunity to 
contribute to the effective operations of the financial 
accounting system and is responsible for the accurate and 
efficient entry of data.  This is a diverse role which involves 
the monitoring of transactions for all directorates within the 
St Helena Government.

Applicants should have at least GCSE English Language and 
Mathematics at Grade C or above and should ideally have the 
following:

• GCSE Accounts at Grade C or above, or ACCA Certified 
Accounting Technician Level 1 or equivalent;

• Possess intermediate IT skills in Access Dimensions;
• At least 1 years’ experience in an accounting role.
Salary for the post ranges from £6,722 - £8,402 per annum. 
Corporate Finance provides an environment for professional 

development in the field of Finance and Accountancy.  The 
salary ranges for this position reflects the pathways designed 
to reward professional development and technical competence.

For further details regarding the duties of the post and 
for a copy of the job profile, interested persons can contact 
Emma Thomas, Senior Accounts Executive: emma.thomas@
sainthelena.gov.sh or Sophia Bowers, Trainee Senior Accounts 
Executive: sophia.bowers@sainthelena.gov.sh or on telephone 
no: 22470.

Application forms can be obtained from Corporate Human 
Resources and Corporate Finance and should be submitted 
through Directors, where applicable, to Delma Stevens, 
Corporate Human Resources, The Castle or e-mail delma.
stevens@sainthelena.gov.sh by no later than 4pm on Friday 
28 June 2019.

Public Notice
VACANCY FOR ACCOUNTS EXECUTIVE
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Enterprise St Helena is seeking to employ an experienced administrator to work within their Investment Team. 
  
Reporting to the Investment Manager the successful applicant will be responsible for providing a high level of administration support with all day 
to day activities carried out within the Investment function.   
 
The successful candidate must have: 
 Advanced general administrative skills/knowledge 
 Strong working knowledge of Microsoft Office packages 
 Excellent written and verbal communication skills, and the ability to work well as part of a team 
 

A copy of the Terms of Reference and an application form can be obtained via email or collected from the Enterprise St Helena Office at Ladder 
Hill Business Park. Completed application forms should be submitted to the HR and Administration Manager, Ladder Hill Business Park by no 

later than close of business Friday 28th June 2019. 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh 

Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com 

Vacancy- 

Investm
ent  

Co-ord
inator 

For further information please contact Cherie Dillon on  telephone 22920 or via email 
Cherie.Dillon@esh.co.sh 
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The Health Directorate has a vacancy for a Trainee Quality Manager. The successful candidate will 
be expected to work closely with the Senior Food Microbiologist to assist in managing the the ISO/IEC 
17025 Quality System for the Food and Water Laboratory ensuring standards are met to maintain the 
Laboratory’s accreditation status with the United Kingdom Accreditation Service (UKAS).

Some of the key tasks include:
1. To assist with the implementation, maintenance and improvement of Quality System.
2. In accordance with the BS EN ISO Standards assist with monthly internal audit checks for approval 

by UKAS. Monitoring of all corrective and preventive actions to ensure they are effective and compliant 
with ISO standards.

3. Assist with planning monthly Review Meetings and Annual Management Review Meetings to provide 
feedback on quality issues and updates on activities undertaken during the

month/year
4.Assist with the review of routine test results and external quality assurance results to ensure they 

are within the designated limits
5. Training of internal auditors and staff on aspects of the Quality Management System.
6. Liaise with Technical Officers of the accrediting body (UKAS) regarding assessment visits
and issues relating to the laboratory’s ISO/IEC 17025 accreditation status.

Essential qualifications for this post are:
. GCSE at Grade C or above in English Language, Mathematics and a Science
based subject.
. Computer Literate with specific Software/Programme knowledge and experience in Microsoft Office
Experience of working in an environment which exercises Quality Assurance Management is desirable. 

The candidate must also be willing to undergo further training to obtain a Quality Management 
qualification.

Salary is at Grade C, commencing at £8,613 per annum and will be reviewed on the achievement of the 
training goals.

All appointees are subject to the successful candidate providing satisfactory clearances, including a 
medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the 
application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance 
with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will 
be guaranteed an interview.

For further information please contact Mr Geoffrey Benjamin, Laboratory Manager on telephone no. 
22500 or email: Geoffrey.Benjamin@sainthelena.gov.sh

Application forms and a Job Profile which are available from the Health Directorate should be completed 
and submitted through Directors where applicable to Miss Madonna Henry, Human Resources Officer, 
on telephone no. 22500 email: madonna.henry@sainthelena.gov.sh Health Directorate by Friday, 28 
June 2019.

HEALTH DIRECTORATE
VACANCY – TRAINEE QUALITY MANAGER, FOOD & WATER LABORATORY

PUBLIC NOTICE
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Public Notice

 

 
                   

 
 

 
 

 
REMINDER: IMPORTATION OF BEE EQUIPMENT & PRODUCTS 

 
The public is reminded that ALL imports of equipment and products relating to bees are 
regulated under the St Helena Bees Ordinance and Regulations.  
 
For importation of all bee equipment and certain products, a licence must be obtained 
from the Veterinary & Livestock Section BEFORE purchasing.  
 
If a licence is approved, a £5 licence fee will be charged and the equipment/products will be 
inspected before they are released from Customs. 
 
These measures are in place to protect St Helena’s Honey Bee from devastating diseases 
that are spreading around the world.  
 
For licence application forms or queries, please contact the Senior Veterinary Officer, Joe 
Hollins, or Veterinary Officer, Rebecca Lawrence, on tel: 24724 or email: 
joe.hollins@sainthelena.gov.sh or rebecca.lawrence@sainthelena.gov.sh. 
 
14 June 2019 
___________________________________________________________________________________________________ 
 

AGRICULTURE & NATURAL RESOURCES DIVISION, SCOTLAND, ST HELENA, SOUTH ATLANTIC OCEAN, STHL 1ZZ 

 
 

Enterprise St Helena are pleased to inform the public that, following completion of renovation works to the 
Canister Building, the Tourist Office is now reopen for business. 
 
Whilst the Tourist Office has officially reopened, we would like to advise the public that the disabled access at the 
rear of the building is still subject to further works.  
 
Opening Hours have resumed as follows: 
Monday, Tuesday, Thursday and Friday 8.30am to 4pm  
Wednesday 9.30am to 4pm 
Sunday 9am to 1pm 
 
 

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920  | Email: info@esh.co.sh Enabling Tourism and Economic Growth 

Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com 

For further information please contact: please contact Juliet Williams on 22158 or email address 
juliet.williams@tourism.co.sh 

The successful person will be responsible to the Head 
teacher.  The main responsibilities of the post will be for the 
supervision of pupils before and after school, during mid-
morning and lunch periods and to accompany and supervise 
nursery pupils being transported home at mid-day.

The ideal candidate must display a caring and sensitive 
attitude towards children, be energetic, enthusiastic, self-
motivated and able to carry out instructions given by the 
Head Teacher. A sense of responsibility is also essential.

Salary for the post is at Grade A.1, commencing £5,713 per 
annum.

For further details and a full job description for this 
post, interested persons should contact Miss Elaine 
Benjamin, Headteacher, Pilling Primary School, Education 
& Employment Directorate on telephone number 22540 or 
email elaine.benjamin@primary.edu.sh 

Application forms are available from the Education & 
Employment Directorate and Corporate Human Resources 
and should be completed and submitted, through Directors 
where applicable, to the Acting Administration Officer at 
the Education Learning Centre or e-mail santana.fowler@
sainthelena.gov.sh by no later than 4pm on Friday, 28 June 
2019.

The Education & Employment Directorate is committed 
to safeguarding and promoting the welfare of children and 
expects all staff to uphold these principles. All appointments 
are subject to a satisfactory medical check and vetting or DBS 
Disclosure and references.  SHG reserves the right to have 
information provided on the application form independently 
verified.

VACANCY FOR AUXILIARY WORKER
Glad Tidings magazine will help 
you understand the Bible and how 
God’s plan for His future Kingdom 
on earth will affect you. If you 
would like it delivered FREE for 
6 months - fill in these details and 
send them to the address below.

Your Name (BLOCK CAPITALS 
please)

___________________________________________________________________

Address   ________________________________________________________

____________________________________________________________________

____________________________________________________________________

______________________________________ Country ___________________

Write for the offer to:
CBM, C/o Apartment 9, Scarlet Oak, 911-913 

Warwick Rd,Solihull,
UK,B91 3EP

GladTidings
OF THE KINGDOM OF GOD

Location Date Time 

Scotland Friday, 21 June 09:30 — 13:00 

HTH Supermarket Monday, 24 June 09:30 — 13:00 

Longwood Enterprise Park  Friday, 28 June 09:30 — 14:30 

Bank of St Helena would like to advise the public that Remote Banking for June will take place as 
follows: 

Save yourself the trip into Jamestown 

REMOTE BANKING JUNE 2019 

Head Of f ice: Market  Street ·  Jamestown ·  St.  Helena ·  South Atlantic ·  STHL 1ZZ 
Tel: +290 22390 · Fax: +290 22553 · e-mail: info@sainthelenabank.com · web: www.sainthelenabank.com  

Established and regulated in St. Helena under the Financial Services Ordinance, 2008 the Company Ordinance, 2004 and the Company Regulations, 2004 
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Encompass Digital Media Services Ltd 
BBC Atlantic Relay Station 
English Bay 
Ascension Island, ASCN 1ZZ 
South Atlantic Ocean 

 

 

 

Tel  + (247) 66800  
Fax + (247) 66117 

 

 

610 Chiswick High Road, London, UK, W4 5RU | www.encompass.tv 

 

Vacancy for General Maintenance Assistant - MECHANICAL 
 
Encompass has a vacancy for a full-time General Maintenance Assistant.  
 
The post holder will form part of the team that is responsible for the Maintenance of HV Diesel 
Engines for Electricity Generation, Water Production & Distribution and other mechanical 
maintenance related duties under the Power Station functions. 
  
This post will be offered on a Single or Accompanied status, fixed-term contract and with 
bungalow accommodation.  
Any offer of employment will be conditional on passing a medical examination. 
 
Essential Qualifications & Experience 
 
• Good understanding of Safety procedures and Safe Working Practices, particularly in the 
  Mechanical area. 
• Competent in the use of hand tools, power tools and workshop machinery within the     

Mechanical area. 
• Basic Knowledge of Vehicular maintenance. 
• Manual Handling Training and other Statutory Safety Training specific to role. 
• Knowledge of working with hazardous substances used as part of function. 
• Strong self-motivation and ability to work with minimum supervision. 
• Ability and willingness to work flexible hours and be available for call-outs and faults outside 

of working hours. 
• Possession of current driving licence up to B category. 
• Basic Computer/Keyboard skills. 
 
Desirable Qualifications / Experience 
• Experience of Power Stations’ operations and maintenance work. 
• Experience in Diesel Generators Engines overhaul and maintenance. 
• Knowledge of Power Generation Systems, using large diesel engines and wind-turbines. 
• Basic working knowledge and understanding of RO Plants Operation and Maintenance. 
• Understanding of Water Testing and Sampling to Supervised Practitioner level. 
• Ability to work at heights with reference to maintenance of Wind Turbines. 
• Operation of vehicles up to 7.5 tonnes axle weight, Cranes or Fork Lift Trucks. 
• Competent in painting & rust treatment. 
• Use of Email, Microsoft Word and Excel at Basic Level. 
 
Further Qualifications/Experience requirements are detailed in the Job Description. 
 
Please contact the Administrative Officer on +247 66800 (Extn 102) or email 
Glen.yon@babcock.co.ac for a Job Application Form, Job Description and for further 
information regarding the post. 
 
Applications to be sent to:    

Admin Officer 
 BBC Atlantic Relay Station, English Bay 
 Ascension Island (or email glen.yon@babcock.co.ac) 

      
Applications should be submitted on a company job application form, and must be received by 
Friday 28th June 2019. 
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65 per person per night
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55 per person per night

Prices include –
 Tea/Coffee 24/7 

(w
ith cake or biscuits)

1 w
ash/iron per w

eek Laundry Service

W
iFi at cost   -  £

3.30 per half hour
H

onesty Bar - W
ine/Beer/Soft D
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At cost (Licenced Prem
ises)

Airport Transfers/Car H
ire/Tours - can be arranged 

Packed Lunches/Lunch/Evening M
eals (at cost)

For m
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Colin/M

arlene Yon Tel N
o 00 290 23030 - colin.m

arlene.
yon@

helanta.co.sh
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Knockout Final: Royal Challengers
V

Jamestown Heat

12 noon

Awards Presentation:
4.00pm

Plate/Woodenspoon Final:
Western Woodpeckers

V
Lions

9am

Fireworks. Icecream Van.
Amphibians Bar. Traditional Tea.

Join the SHCA & its members for a 
celebration of cricket !!

Player of the Season
Highest Score
Most Wickets

Saturday 22 June 

Cricket
Presentation Day

2019
Umpires: Mustangs

Umpires: Pirates & Allstarz
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Corporate Support is seeking Expressions of Interest from persons who are interested in 
serving as a member on the St Helena Government (SHG) Audit and Risk Committee.

The purpose of the Audit and Risk Committee is to assist the Governor in fulfilling his 
constitutional responsibilities by evaluating and improving the effectiveness of risk 
management, control, and governance processes across SHG. The Committee should not 
assume any management functions nor should management be allowed to exert inappropriate 
influence over the work of the Committee.

The Committee is responsible for ensuring that:

. Internal controls are robust to ensure the public funds are adequately safeguarded and used 
economically, effectively and efficiently;

. Risks are appropriately identified and managed;

. An appropriate Governance Framework is in place (which includes a functioning anti-fraud 
and corruption culture and effective whistleblowing arrangements)

. Management actions are in compliance with policies, standards, procedures, regulations and 
ordinances.

The Committee also oversees the performance of the SHG lnternal Audit Office.

For serving on the Audit and Risk Committee, members will receive a remuneration of £350 
pa. In addition a mileage allowance of 60p per mile will be paid. The number of Committee 
meetings ranges from four to six times for each financial year.

Corporate Support would like to hear from persons who are interested in serving on the Audit and 
Risk Committee. Detailed Terms of References are available on request. The relevant application 
form to register an interest may be obtained from Miss Linda Benjamin, Information & Research 
Support Officer, at the Castle on Tel: 22470 or via email: linda.benjamin@sainthelena.gov.sh

EXPRESSIONS OF INTEREST TO SERVE ON THE SHG 
AUDIT AND RISK COMMITTEE

St Helena Government
AUDIT & RISK COMMITTEE
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PRESS RELEASE

Water Restrictions 
Treated Water: Hutts Gate, Redhill, Chubbs Spring, Levelwood

Untreated Water: Sandy Bay, Blue Hill, Head O’ Wain, Burnt Rock, Horse Pasture, 
Thompsons Hill, Guinea Grass, St Pauls, Jamestown, Woody Ridge and 

Longwood.
Connect Saint Helena regrets to inform the public that water restrictions will be formally 
imposed for water consumers island wide, with effect from Monday, 24th June 2019, in 
accordance with the provisions of Regulation 15 of the Water Ordinance.

As highlighted in recent public notices, the raw water stocks across island have continued 
to dwindle as a result of a lack of rainfall. Although the collective rate of water abstraction
from our natural water sources has improved from years past, the overall daily rate of
replenishment has fallen behind daily consumption. This, together with the lack of 
adequate rainfall, have resulted in continual reductions in our raw water stock.

The long-term situation is now deemed unsustainable and, consumers will be required to 
reduce consumption to essential use only. Water restrictions will prohibit the use of
hosepipes and sprinklers for any purpose including: watering of gardens and plants; washing
of vehicles, and washing down of hard-standing areas (driveways and other paved areas).

Agricultural consumers may apply to be exempted from the water restrictions and be
provided with formal documentation to that effect, in accordance with Regulation 15(3) of 
the Water Ordinance.  To apply for a formal exemption notice, agricultural consumers 
are asked to urgently contact Annalisa Young at Connect Saint Helena Limited on 
22255 or e-mail annalisa.young@connect.co.sh.

Persons with garden plots of less than 8 x 4 meters must provide in writing the following:
- size and location of plot, type of crops and growth stage of crop.
Decisions on agricultural exemptions will be made in conjunction with ANRD. 

Any other person or business who wish to be considered for exemption from formal 
water restrictions, may apply in writing to Annalisa Young, or contact her on telephone no 
22255 or e-mail annalisa.young@connect.co.sh. Detailed reasons for the request must be 
provided.

Non-compliance with the water restrictions may lead to prosecution, which could result in a
fine of up to £2,000 or a custodial sentence not exceeding 6 months.

Connect Saint Helena Ltd – 19th June 2019
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Deputy Warehouse Manager
The FIC are looking to employ a Deputy Warehouse Manager to support our busy and highly        
important warehouse operation.  The successful applicant will possess strong people skills and will 
preferably have both retail and wholesale experience.  You will be driven to achieve results and meet 
targets. You will mentor and lead your team to exceed customer expectations. 

We are interested in hearing from individuals who are highly commercial and can lead by example. 
Passion, commitment and self-motivation are key to the success of this role.  You will also need to be 
an effective communicator both verbal and written. Proven leadership skills and the ability to manage 
staff is a must.  This is an exciting role which will suit an energetic and enthusiastic individual looking 
for a career in a large expanding business. 

Roles and responsibilities:
Deputise for the Warehouse Manager in the post holders absence. 
Control inventory to agreed stock levels and ensure accuracy of inventory at all times. 
Oversee the day to day operation of the office and warehouse. 
To ensure that delivery deadlines  are met. 
To become familiar with our overseas ordering processes. 
Develop great customer relationships both internal and external. 

Our Deputy Manager’s use their people skills and analytical approach to support our Department 
Managers in creating an environment that inspires both our customers and employees. They work 
with their Department Manager to drive store profitability through managing controllable costs. They 
take accountability for customer experience standards, mentoring and leading their team to exceed 
customer expectations and act as ambassadors for the brand. The individuals create an enjoyable 
working environment and positive team spirit which to encourage collaborative working.  

We’re interested in hearing from individuals who are highly commercial, driven to achieve results and 
will lead by example, supporting the Branch Manager to motivate the team to deliver the long-term 
strategy and goals of the Store and Brand. Passion, commitment and self-motivation are all key to 
success in this role. You will enable and inspire others understanding that success is delivered 
through your people.

For further information or to submit your CV with a covering letter then please contract : 
Tara Francis, Retail Director on 00500 27635, email: tfrancis@fic.co.fk

Closing date for all applications is Friday 5th July 2019 at 4pm 

It has been a tough week for St 
Helena’s first international football 
team, as they played their first 
matches in the Inter Games Ynys Môn 
tournament. After a pre-tournament 
friendly win, Team St Helena has 
been putting in strong effort but has 
been unable to win either of the first 
two group-stage matches.

St Helena vs. Shetland
On Sunday, June 16 St Helena faced 

Shetland in their first tournament 
match. At Bryn Du in Ty Croes, 
home of CPD Aberffraw, over 150 
Saints fans were in the crowd of 462. 
Back on St Helena, live coverage of 
the match was being streamed with 
commentary from Chris Walker, who 
runs internet radio station CW Sport 
Radio.

The Shetland squad had lost four 
of their named 19-man squad in 
the week before the tournament. 
Nevertheless they took control of the 
game. The Sentinel’s Inter Games 
Correspondent Pat McGuinness 
reported:

Shetland had already threatened 
the Saints’ goal on more than one 
occasion by the time Calvin Leask 
caught the ball on the half-volley 
and sent it scuttling past Keith 
Yon to open the scoring after ten 
minutes. Leask was the beneficiary 
of a defensive mix-up eight minutes 
later when, capitalising on a split-
second of hesitation between Yon and 
one of the Saints defenders, rounded 
the ‘keeper and calmly passed the 
ball into the empty net.

James Aitken almost added a third 
before Joel Bradley did just that in 
the twenty-sixth minute, firing the 
ball in at the far post following a 
corner taken on the left-hand side. 
Barely two minutes had passed 
before veteran Shetland captain 
finished crisply to make it 4:0 to the 
side from the northernmost reaches 
of the British Isles. In between times, 
Brandon Harris, who had started 
the game with an ankle injury, was 
unable to continue and had to be 
substituted.

Ronan Legg then had the Saints’ 
first proper shot on goal after good 
interchange play between himself 

Defeat for Team St Helena, but Spirits 
Still High

and Rico Benjamin, but dragged his 
shot weakly wide. It was turning into 
an afternoon of misery for the Saints 
in the crowd, but that was lifted in the 
thirty-third minute when Benjamin 
was upended in the penalty-area, 
and the referee had no hesitation in 
pointing to the spot.

Ronan Legg, last season’s leading 
scorer in all domestic competition, 
stepped up and calmly put goalkeeper 
Grant Wood the wrong way to score 
his first-ever goal for Saint Helena, 
and the Saints’ first-ever goal in a 
competitive international match to 
send the large Saints contingent - 
contained mostly on the right-hand 
side of the ground - not to mention 
those watching back home, into 
raptures. 

Legg’s goal ushered in a period of 
domination for the Saints, which 
lasted for most of the rest of the half, 
but the Shetlanders slowly but surely 
wrested back control and Robert 
Smith made it 5:1 with seconds of the 
first half left. 

It was a half in which the Saints 
were clearly second best, but they 
improved immensely in the second 
half. Legg and Ronan Benjamin 
attempted to create clear goal scoring 
opportunities, but were unable to do 
so, however, at least in part due to 
the wind. Still, they were playing fast, 
intelligent football where possible. 
At the other end, meanwhile, Keith 
Yon had kept the score down thanks 
to a series of fine saves, and his good 
form continued as the second half 
wore on. Dane Wade had come on 
as a substitute at the break to shore 
up the defence, and, time and again, 
formed a one-man barricade to 
nullify any Shetland threat. 

Unfortunately for Shetland, Sam 
Maver, the only named forward 
left in their squad, fell awkwardly 
following a tackle and had to be taken 
off. It later transpired that he had 
cracked a rib, meaning that he would 
be out for the rest of the tournament, 
leaving manager Kevin Main with 
only twelve fit outfield players for 
the remainder of the tournament.

Even so, Shetland continued to 
press forward undaunted and their 
persistence finally paid off when 
Richard Arthur beat substitute 

goalkeeper Deon Yon in a crowded 
penalty area from around ten yards 
out with a shot which flew into the 
back of the net for the sixth and final 
goal.

Regardless of this, the Saint Helena 
team won praise for their grit and 
athleticism, Wade especially, Rico 
Benjamin was impressive further 
up the pitch, and Keith Yon was 
the team’s man of the match with 
a number of outstanding saves, 
though Nick Stevens admitted after 
the match that his team were unable 
to fully cope with the conditions, 
injuries were taking their toll, and 
that conceding four goals in just over 
fifteen minutes had left his team 
deflated.

St Helena vs. Guernsey
Team St Helena’s next game was 

against Guernsey and resulted in a 
9:0 defeat for the Saints. 

“It sounds curious to say it, but 
the Saints didn’t play that badly 
tonight at Holyhead Hotspur’s New 
Stadium,” Pat McGuinness reported. 
“They just kept getting caught on the 
counter-attack by a ruthless, clinical 
Guernsey side.

“Fair play to Saint Helena for trying 
to play football tonight in particular 
Rico Benjamin, Ronan Legg, Clayton 
Benjamin and Dane Wade.

“The team showed they could play 
a bit, but, occasionally, the final ball 
was poor or a wrong choice made.

“It’s all part of the learning curve 
facing the squad, and hopefully 
they’ll get the chance to test 
themselves in Guernsey in two years’ 
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Western A Mustangs 79/All Out
Travoy Stevens 19
Makyle Fuller 17
Jamie Ellick 2/4
Chris Owen 2/22

Ashton Benjamin 2/23

KNOCKOUT CRICKET RESULTS

Knockout Semi Finals
Saturday 15th June 2019 - 13.30pm

Jamestown Heat 245/1
Dax Richards 105*
Scott Crowie 92*
Darren Isaac 1/38

Sandy Bay Pirates 205/9
Rhys Francis 67

Matthew Benjamin 36
Scott Crowie 3/32
Damien Obey 2/30

Performance Points
Dax Richards 3, Scott Crowie 2, Rhys 

Francis 1

Sunday 16th June 2019 - 10.00am
Royal Challengers 190/7

Andrew Yon 81*
Phillip Stroud 35
David Francis 1/4
Brendan Leo 1/17

Levelwood Allstars 186/8
Gareth Johnson 71
Greg Coleman 29

Phillip Stroud 3/40
Jordi Henry 2/18

Performance Points
Andrew Yon 3, Gareth Johnson 2, Phillip 

Stroud 1

Wooden Spoon Semi Final
Saturday 15th June 2019 - 09.30am

Western Woodpeckers 281/4
Tristan Thomas 72*

Chris Owen 72
Andy Williams 2/33

Twelve Members participated in the 
18 Hole Monthly Medal competition held 
on Sunday 16th June 2019. The weather 
conditions were superb and a most 
enjoyable day was had by all participants 
in the competition. After a count back 
Ronald de Reuck emerged as the winner 
with a net score of 68 with Dawid Breed 
claiming 2ndplace. Congratulations to 
Ronald and Dawid. There were no two 

ball winners for the day. 
The Annual Presidents Cup, a 36 Hole 

Stroke Play(full handicap) competition 
was scheduled to be played on Sunday 
16th June 2019 but due to the fact that 
it was Fathers Day last Sunday many 
members could not attend and the 
Presidents Cup has been moved to the 
weekends of the 23rd and 30th June 2019. 
This competition will be sponsored by 
the Club President Ronald De Reuck and 

St Helena Golf Report
SHGC, Contributed

several prizes will be presented. You may 
register your name on the sign-up sheet 
at the Golf Club or leave a voicemail on 
telephone number 24421.

The Junior golf development training 
will resume from Thursday 20 June 2019 
at the usual time slot. We encourage all 
prospective Junior Golfers to come and be 
part of the development program. If you 
do not have your own clubs arrangements 
can be made with the Junior Golf coaches.

time. There is much potential in the 
squad. More immediately, they will 
play the Western Isles in the battle to 
avoid the wooden spoon at Aberffraw 
on Friday.

“The supporters did them proud 
again tonight; there were a few dozen 
there instead of Sunday’s game at 
Aberffraw, but they made their mark 
again tonight.

“I was at Holyhead Hotspur’s 
ground on Saturday and found 
everyone there to be a top bunch. I 
did again tonight. You judge a club by 
the people who are part of it; I can 
say no more.”

The team also posted on Facebook 
the day after the match. 

“Despite the 9-nil loss against 
Guernsey yesterday we can take a lot 
of positives from the game. We had 
prepared ourselves realistically as we 
knew what we were up against. We 
knew that Guernsey was made up of 
semi professionals who play league 
football and compete in the FA cup. 

Although it doesn’t reflect in the 
score line, our boys didn’t look out of 
place on the pitch as they competed 
well. 

“One of the notable comments from 
the opposition is our level of fitness 
as the guys keep fighting until the 
end. 

“We now will play a positioning 
game again Western Isles at 11.30 on 
Thursday at Aberffraw followed by 
another match on Friday. 

“Many thanks to the great support 

out there.... the realists out there 
know what the deal is in terms of the 
level of football we are up against. 
This is however a great start to the 
future of international football for St 
Helena and we made it happen.

“Rico Benjamin was named man 
of the match yesterday with another 
brilliant performance. Ross O’Dean 
and Julian Henry pushed him close 
for that award. Jacob dislocated his 
shoulder and Dane picked up a gash 
to his eye.”


