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YOUR LETTERS
Dear Editor

What great news about the Fountain 
in Main Street soon to be replaced 
after all those years since it was 
removed sometime -  in the 1940’s? 

 Ages ago I alerted Merrill Joshua to 
the fact that this Fountain, erected in 
memory of those islanders who died 
in the terrible Rockfall from Ladder 
Hill in 1890, had been removed 
and – incredibly – dumped - when 
electricity arrived and the pole at the 
top of the car park outside the Canister 
must have taken precedence. I   had 
googled as I knew the Company was 
MacFarlane of Glasgow, and found 
that they still had the Plans, so I 
contacted Merrill and he pursued the 
project to have a replacement. 

A few months later he informed 
me that Macfarlane Company had 
folded! We were dismayed. However 
we realised that it was probable that 
the Company which took it over 
would still have acquired the Plans. 
Merrill followed it up, they did and 
now the Memorial for all those who 
died in that terrible Rockfall in 1890 
will be replaced.

Many Thanks to Merrill for 
listening and acting, and any others 
who became involved at Tourism.  
Merrill and his wife have sadly left 
the island to work overseas,    so 
they will not be here to celebrate the 
return of this important Monument 
commemorating the deaths of so 
many islanders 129 years ago in the 
terrible Rockfall from Ladder Hill.

Yours sincerely
Barbara B. George 

Dear Editor

The letter in last week’s Sentinel  
raised concerns  about the impact 
of reforms on the lives of people on 
St Helena, one point being about 
Islanders leaving.  Councillor Cyril 
Leo in his Constituent letter also 
expressed concerns stating that 
“Most of the last three years in 
particular have been unimaginably 
difficult for many within our 
community who are struggling to 
make ends meet.”  

A raft of reforms and taxation 
were introduced as part of the 
Memorandum of Understanding 
(MOU) agreement in December 
2010 between the UK and St Helena 
governments connected with having 
an airport for economic growth and 
“increased tourism.”  The overall 
aim was for “sustainable and 
inclusive economic growth and social 
development.”   The Head of DFID and 
a consultant visiting in September 
2011 to make an assessment of the 
MOU reforms and taxation stated 
that these should deliver “benefits 
for Saints”    

The business case put up for funding 
the airport was based on projection of 
tourist numbers increasing to 30,000 
a year with related high income into 
the economy - projected numbers 
said by a UK Parliamentary Enquiry 
into the airport to be unrealistic.  
Difficulties with weather conditions 
at the airport mean that the number 
of tourists are now only a fraction of 
this as well as low income into the 
economy:  £1.4 million estimated for 
last financial year with just £52,000 

estimated going into SHG revenue.
Yet many, if not all,  of the 

reforms and tax regimes based on 
the original high level of income 
are still in place.  What assessment 
has been made of the overall social 
impact of these  demands  on  the 
small human resource and tax base  
of 4,500 inhabitants with an ageing 
population?  

Are the present systems 
conforming to what was agreed by 
DFID assessors for “sustainable 
and  inclusive economic and social 
development” that they should 
deliver “benefits for Saints”? -   
“sustainable development” being  
defined by a world organisation  as 
meeting “the needs of the present 
without compromising the ability 
of future generations to meet their 
needs”.  Are the systems “inclusive” 
as required in the 2010 agreement or 
are most systems for taxation and 
reform  based on the original high 
level of income to the Island still  
in place,   causing social problems 
and creating a divide in the Island 
community?

Regards
Basil George

Consumers were urged to reduce 
water consumption in May as 
Connect St Helena announced an 
island-wide water shortage.

As we enter June, according to the 
island’s monopoly utilities provider 
Connect St Helena, the water 
situation is remaining relatively 
stable.

Although there is still a declining 
stock in water reserves, the weather 
has cooled off and according to 
Connect CEO Barry Hubbard, this 
change in temperature has resulted 
in declining consumption.  

The reservoir volume as of this 
week, Connect told The Sentinel, is 
at 35%. 

This equates to 35 days of stock 
at the current consumption levels, 
assuming zero replenishment.  

If rains continue like they have 
been doing then it is likely reserves 
could last until December; however, 
it would take more than the current 
levels of rain to bring the reservoirs 
back into the clear. 

“As long as we receive the winter 

rain at the usual time, the reservoirs 
will be replenished ready for next 
year,” Barry said. 

In May, Connect St Helena began 
to pump water from Fisher’s Valley 
to Willow Bank and from Chubb’s 
Spring to Red Hill as part of their 
usual practice when water is short.

Pumps to move water between 
storage points were introduced in 
2016 so that lower consumption 
areas or high-output sources could 
supplement other areas when 
necessary. 

While the reservoirs have been low, 
Connect has taken the opportunity to 
do some works to improve the water 
stock for the long term. The company 
in July will install a new lining for 
the Levelwood reservoir, aiming to 
make the reservoir watertight again 
before the winter rains come, so 
that water is not lost to the earth. 
The company also recently removed 
silt from the Harper’s Earth Dam in 
order to improve water quality once 
the earth dam is replenished. In total 
5,922 tonnes of silt was removed.

Andrew Turner, SAMS
Reservoirs Still Near 35%

After 32 years of service, dentist 
Johnny Hobson in April departed 
Ascension Island. 

Since then, Ascension has been 
without a dentist.

So one of St Helena’s dentists, 
Simon Smith, had to take the April 
flight to Ascension in order to 
see patients during the overnight 
stopover; and another of St Helena’s 
dentists is scheduled to head to 
Ascension on this month’s overnight 
trip as well.

Ascension’s new substantive 
dentist will arrive in August.

Donna Crowie, SAMS

St Helena’s 
Dentists 

Filling Cavity 
in Ascension’s 

Dentistry

St Helena’s first international 
football team departed the island 
Saturday and is on the way to the 2019 
Inter Games Football Tournament in 
Ynys Môn, Wales.

This will be the first time a St 
Helenian football team has competed 
internationally.

The 20 players and six officials 
are scheduled to arrive in Ynys Môn 
on Tuesday. The St Helena Football 

Andrew Turner, SAMS
International Football Team on the Way

Association (SHFA) raised more than 
£73,000 in order to fund the trip.

Before departing St Helena, the 
international team held a number of 
local practice matches. In their final 
local game before heading to Ynys 
Môn, the St Helena International 
Team won 10-2.

Hopefully this bodes well for the 
team’s first match of the InterGames 
2019 Tournament, which will be 
against Shetland on Sunday, June 16.

The application for the new prison 
in Bottom Woods has been withdrawn, 
it was announced at a meeting of the 
Land Development Control Authority 
(LDCA) Wednesday morning.

No reason so far has been given for 
the withdrawal.

The new prison would replace HM 
Prison in Jamestown. Built in 1826, HM 
Prison is currently the island’s only 
prison and has repeatedly come under 
fire from Overseas Territories Prison 
Advisors, who have said the prison is 
outdated and “unfit for purpose.” 

HM Prison was also the subject of a St 
Helena Human Rights report last year 
– a report that called for a new prison 
to be built as soon as possible.

And indeed, a new prison had already 
been on the cards for years. But 
progress was slow. In 2017, though, a 
design and location were finally chosen 
– but the plans met obstacles. 

This was mainly because the chosen 
prison site lies at a Nature Conservation 
Area in Bottom Woods; and although 
SHG had promised environmental 
mitigation for the project, they 
had initially failed to produce such 
mitigation. 

But even without mitigation, in 
September 2018 Outline Planning 
Permission for the project was approved 
– but permission was put on hold a 
month later, when ExCo agreed that 
indeed a full-blown Environmental 
Impact Assessment (EIA) was in fact 
needed in accordance with the Land 
Planning Control Ordinance. SHG said 
an EIA would be carried out.

Four months later – in February 2019 
– former Governor Lisa Honan, who at 
the time was Chair of the Prison Project 
Board, said there was “regrettably no 
interest in SHG’s tender to carry out 
an EIA, so we have adopted a different 
approach. We have taken contributions 
from organisations with an interest in 
environmental issues at the proposed 
Bottom Woods site and drafted the 
report. On present plans, the report 
will go to the Chief Planning Officer 
and the Chief Environmental Officer 
for review. It will then move forward 
for Outline Planning approval.” 

That Outline Planning approval was 
given in April, after the LDCA received 
the “report.” The newly approved plans 
had not been presented before ExCo 
prior the June 5 announcement that 
the application was being withdrawn. 
Funding for the project also had still 
not been publicly announced.

The Sentinel has contacted the LDCA 
for further information.

Emma Weaver, SAMS

Application 
Withdrawn

New Prison: 
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The Equality and Human Rights 
Commission (EHRC) prison report 
was released in December of last year 
and detailed 38 recommendations to 
improve conditions at Her Majesty’s 
Prison, Jamestown.

“The Human Rights report quite 
clearly identified the areas where the 
prison is insufficient,” said Prison 
Manager Heidi Murray. “There’s a 
lot that the building falls down on, 
which is no surprise. Everybody who 
works in the Prison knew that, but it 
was the first time [that the effect this 
would have on human rights] was 
written down.” 

The main recommendation from 
the Inquiry into the Condition of 
Detention at Her Majesty’s Prison, 
Jamestown, St Helena was that SHG 
needed to build a new prison as soon 
as possible, as the current building 
cannot be brought up to a human 
rights standard. 

“As quaint and as lovely as the 
building is, and as historic as the 
building is, it is not designed for 
modern living,” Heidi said.

The prison was built in the 1820s 
and the building has remained 
largely unaltered despite being 
declared unsuitable for further use in 
the 1850s. 

After years of delays, the Land 
Development Control Authority in 
April approved Outline Development 
Permission for a new prison in 
Bottom Woods; but the application 
was withdrawn Wednesday, and no 
funding had yet been allocated to the 
project (see page 2).

Predicting that the new prison 
could take some time, the EHRC 
made recommendations for how the 
current facility could be improved in 
the mean time.

These recommendations were 
divided into short-term action 
(within six months), medium-term 
action (within 12 months) and long-
term action (within two years).

Andrew Turner, SAMS

HM Prison: The First 18 Human Rights   
RecommendationsSince the report was released, 

the team at HM Prison has been 
working hard to implement the 
recommendations.

June 1 was the suggested date that 
the short-term recommendations 
could be completed.

The Sentinel this week sat down with 
Prison Management, who provided a 
full update on the ongoing works to 
implement the recommendations. 

Many of the short-term 
recommendations have been 
completed and some of the medium-
term recommendations have been 
completed ahead of schedule. 

Eighteen recommendations were 
listed as short-term, to be completed 
by June 1. 

Many of these related to fire safety, 
and these were the first to be tackled.

On Heidi’s invitation, the Fire 
Department visited the Prison. They 
condemned the building. 

Nevertheless, as the island currently 
has no alternative facility, the Prison 
Team has been working to make the 
building more fire-safe, using funds 
from the UK Government.

Many of the areas in the Prison only 
have one way in or out, meaning 
that a fire could easily trap people 
in sections of the Prison. To combat 
this, the Prison Team is in the process 
of constructing an escape route.

Fire cladding is being added 
throughout the building, and the 
Prison is being fully rewired to 
ensure that the ‘dangerous wiring’ 
that was found over the years is fully 
repaired and made safe. 

The locks are also being replaced. 
Currently cells are padlocked and 
each cell has a different key. In the 
case of a fire this would mean Prison 
Officers would have to scramble to 
match each key to each door, losing 
valuable seconds to get everyone out 
alive. 

The new system will work much 
more like other prisons worldwide, 
where the door locks can all be 
opened by a single key. 

‘Fire drills and scenarios’ were 
recommended in the prison report. 
The Prison has already done drills 
with the current setup, but further 
drills have been put on hold until 
construction is completed so that 
they drill on the new escape routes. 
Muster points and temporary 
accommodation have been updated 
and tested.

As a final recommendation on fire 
safety, the EHRC recommended that 
the Police need to be more stringent 
when searching arrested persons. 

“There have been at least two fires 
in recent times, on both occasions 
started by Police-arrested persons,” 
Heidi said. “We have introduced a 
more robust way of searching so that 
we don’t have the fire equipment, 
such as lighters, coming in.”

Fire safety aside, the EHRC’s 
other recommendations concerned 
how prisoners need to be treated – 
particularly prisoners under the age 
of 18.

The overarching recommendation 
on children was that “children must 
not be held in the current prison; it 
is not suitable for anyone under 18.”

“The problem that we have is that 
we have no alternative for them,” 
Heidi said. “Since I have been in post, 
which is about a year, we haven’t had 
anyone under 18 as a prisoner.” 

Heidi and her team work closely 
with the Probation Service and the 
courts to ensure that alternatives are 
found for young offenders wherever 
possible. However, the Prison is 
still used when underage people are 
arrested by Police, and there were 
strong concerns about this in the 
prison report.

The EHRC said that “Police must 
take full responsibility for the 
management of their Arrestees in 
their cells. Where a person under 18 
or a vulnerable adult is arrested and 
placed in either of the cells, an officer 
or responsible adult must be present 
at all times.”

The Police, to address this, are 
seeking to build new remand cells at 
Coleman House so that all arrestees 
can be housed separately.

Another recommendation, one 
which was in fact changed prior to 
the release of the report, was about 
temperature. 

Temperatures in the Prison can 
be extreme, and in previous times 
prisoners were found to have been 
kept in their cells and not allowed 
access to fans, even when heat levels 
were dangerous. Thermometers and 
fans have now been placed in every 
area of HM Prison, and temperatures 
are now recorded four times a day to 
ensure heat levels are safe. 

Another recommendation that was 
quickly completed was “The role of 
emergency overnight contact must 

be removed from the prison staff.”
This was resolved, and the Police 

now run their own overnight 
emergency contact centre. 

The prison report detailed reports 
that prisoners were locked in their 
cells without access to water, efficient 
ventilation or light, even when sick.

Now, prisoners who report as sick 
will be assessed by the Medical Team. 
If the Team advises bed rest, then 
the prisoner will be allowed to rest in 
their cell, but will not be locked in, so 
they can still access toilets and other 
essentials. 

The prison report did praise the 
practice of keeping prisoners out of 
their cells for as long as possible and 
recommended that “Maximisation 
of time out of cells should continue 
both in the current prison and in the 
new facility.”

“I’m never going to change that,” 
Heidi said. 

Heidi pointed out that the times out 
of cells may change slightly when the 
new prison is constructed, and that 
prisoners will also have some outside 
space within the new prison facility. 

Treatment of female prisoners 
was also subject to EHRC 
recommendations, and included 
bedding and equality issues. 

In the women’s section of the 
prison, beds were made from concrete 
plinth with a simple mattress placed 
on top (much like the remand cells). 
The EHRC strongly recommended 
that the concrete plinths should 
be removed or a wooden bed built 
around it. 

Although the plinths couldn’t 
be destroyed, prisoners have used 
the workshop to build bunk beds 
that fit around the concrete plinths 
– meaning that the beds in the 
women’s section of the prison are 
now roughly the same as those in the 
men’s section, and they no longer lie 
directly on the concrete.

The EHRC also recommended 
that women need to have the same 
freedom of movement as their male 
counterparts.

“We haven’t had any females in 
over the last 12 months, but any 
that we do have will have exactly the 
same access to everything that the 
male prisoners do,” Heidi said. 

Heidi is hoping that they can find 
ways for some activities to be done 
with both male and female prisoners 
together, but if there are some that 
need to be separate, the male and 
female prisoners will get equal 
access. 

Health and wellbeing was a strong 
theme in the recommendations. 
The EHRC report praised the Prison 
Nurse’s role and said that this work 
should not only be continued but 
that the time allocated to the prison 
should be protected. 

“The prison population is made 
up of some of the most vulnerable 
members of our society and their 
mental and physical health and 
wellbeing plays a fundamental 
role in their chances of successful 
rehabilitation. Reducing the risk of 
re-offending protects society as a 
whole,” the report reads. 

Heidi said the role will be 
continuing, although she said that 
for now the role is only continuing 
thanks to the support of Community 
Psychiatric Nurse Ian Rummery and 
with the permission of the Chief 
Medical Officer, who agreed to 
cover the work. SHG in future will 
look at staffing a full-time Prison 
Nurse to fully comply with the 
recommendation. 

Finally, on policy issues, the EHRC 
found no Health and Safety or Anti-
Bullying Policies. These policies are 
still in draft stage; however Heidi said 
that many of the things commonly 
found in these policies are already 
implemented. 

Alongside the 18 short-term 
recommendations, seven further 
recommendations were listed to be 
complete by Dec. 1. Some of these have 
already been completed well ahead 
of schedule. For instance, the Prison 
Team has already secured provision 
of video-links between prisoners and 
a psychologist in the UK, in response 
to the EHRC’s recommendation 
that prisoners have better access to 
mental health support. This service 
is now used both to assess prisoners, 
and to work alongside Community 
Psychiatric Nurse Ian Rummery’s 
work with the prisoners if they need 
an additional person to talk to.

The EHRC also called for a review 
to the Complaints Procedure. 
The Prison now has a tracking 
system for complaints that are 
logged, recorded and responded 
to. Heidi has also personally been 
speaking to prisoners, taking their 
recommendations and requests and 
making sure she does what she can 
to resolve issues before a formal 
complaint has to be issued.

There are five long-term 
recommendations to be implemented 
but works on these have only just 
begun. Some, like constitutional 
reform to move the Prison out of 
direct control of the Police, are 
outside the remit of the Prison 
Team and so only two long-term 
recommendations remain for the 
Prison Team to tackle

The EHRC recommended the 
Prison set up a social enterprise for 
projects that produce funds, and that 
income produced should be used to 
develop the amenities of the prison 
so the prisoners all benefit from 
their work. Education of prisoners 
was also highlighted in the long-
term recommendations, where the 
EHRC recommended that distance 
learning opportunities for prisoners 
and staff should be explored with the 
Community College staff.

Prison 
Manager 

Heidi 
Murray.
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Two war memorial plaques on the 
Cenotaph at the sea front Jamestown, 
which have withstood inclement 
elements for decades, have recently 
suffered significant damage. 

The corrosion on one of them is so 
serious that the damage is probably 
irreversible, and the plaque may have 
to be replaced before the November 
2019 Remembrance Day Service.  

It seems that incorrect bronze 
cleaning – like recently identified 
regarding the Dr Arnold monument 
on the Grand Parade – is likely the 
culprit.

“Unfortunately it does look like 
the plaques at the Cenotaph have 
been attacked with a nasty chemical 
abrasive,” said Director of the 
Museum of St Helena, Adam Sizeland. 

Adam showed a picture he took in 
January of this year, of the plaque in 
memory The Great War (1914-1918) 
and Second World War. 

“There is some evidence of light 
corrosion already, probably a result 
of cleaning around Remembrance 
Sunday last year,” he said.

“The pictures I took June 3, 2019 
show a much worse situation with 
most of the bronze plate destroyed. 
I think the damage is not reversible 
in this case. 

“The entire top layer of metal looks 
to have been stripped away and will 
keep corroding; a replacement plaque 
might be the only option.” 

Adam said the top plate is also 
corroded, “with lots of green (copper 
oxide) and brown streaks underneath 
signifying the use of a liquid to clean.

But when did the corrosion start 
becoming so noticeable? 

Photos taken in November 2018 
look fine compared with the photos 
taken this week. It’s likely that 
incorrect cleaning within the past 
few years has led to the corrosion of 
the plaques.

“If we could go back to before the 
abrasive was applied, the plaques 
were fine for decades as bronze 
is a quite resistant material to 
corrosion,” Adam said. “It is a soft 
metal, however, which is why it so 

Cyril (Ferdie) Gunnell, SAMS

Damage to War 
Memorial Plaques on 

Jamestown Cenotaph
easily wore away, revealing what 
I presume is steel, under abrasive 
cleaning.”

The Darkdale Memorial Plaque on 
the east side of the Cenotaph was 
installed April 14, 2001 (arranged 
by a St Helenian the late Arthur 
Stevens from donations from Mr 
Stevens, British Merchant Navy 
Officers Association, Royal Fleet 
Auxiliary Service, Friends of War 
Memorials and Mr Chris Armstrong). 
This plaque bears the names of 41 
seamen who lost their lives when the 
auxiliary tanker RFA Darkdale was 
sunk off St Helena by German U Boat 
U-68 on Oct. 22, 1941.        

Adam said the Darkdale plaque also 
looks like it has been worn away by 
cleaning. 

“Some of the black lettering is 
gone and the whole thing looks quite 
washed out or faded. The Darkdale 
plate is in fact anodised aluminium 
and would only require washing with 
soapy water, but it looks as if an 
abrasive has been used.”

In a recent Sentinel article that 
detailed how the bronze plaque 
on the Dr Arnold monument had 
been cleaned incorrectly, Edward 
Baldwin MBE reminded officials of a 
document he had produced for SHG 
some years ago that detailed how to 
correctly upkeep the island’s plaques, 
monuments and other historic items. 

It seems that the cleaning of the 
Dr Arnold plaque was not the only 
recent time this document was not 
followed.

“[Incorrect cleaning of these 
objects] is quite a serious issue, 
seemingly becoming more prevalent 
and I hope moving forward the 
Museum/Heritage Society can advise 
and be listened to in order to prevent 
it happening,” Adam said. “Bronze 
should be left to naturally oxidise 
and form a copper carbonate layer 
(patina) that completely protects it.” 

The residents of the Princess 
Royal Community Care Centre (CCC) 
in a recent competition decided new 
names for their own accommodation 
areas. 

Each residential block now has a 
wooden plaque, each skilfully crafted 
by a prisoner from HM Prison using a 
Cape Yew tree log donated by ANRD. 

The new names for the residential 
areas are far removed from the 
old names the residents had been 
living with. Mostly flowers inspired 
their choices, and ‘Ville’ is added to 
complete the new names.  

A Block, Blue Block, F Block, Green 
Block and Red Block respectively are 
now known as Sunny Ville (because 
of magnificent sunsets from their 
vantage point overlooking the sea), 
Honey Ville (from Honey Suckle), 
Arum Ville (from the Arum Lily), 
Golden Ville (from Golden Shower) 

Cyril (Ferdie) Gunnell, SAMS

CCC Residential Blocks Renamed

and Rose Ville (there is a plan to 
plant roses).  

A ceremony, which moved between 
each of the five accommodation areas 
at the CCC and unveiled each block’s 
new name, took place June 3. 

Quality Assurance & Policy Lead 
Gavin (Jack) Thomas, Social & 

Community Development Committee 
Chairman Cllr Tony Green and 
Director of the Children & Adults 
Social Care Directorate (formerly 
Safeguarding) Tracy Poole-Nandy 
each delivered a short speech.  

Each spoke highly of the level of 
care CCC staff give the residents 
in their charge; talked about the 
aspirations of activity workers and 
about the behind-the-scenes work 
that sometimes goes unnoticed; and 
about how it is important to provide 
complete care. 

The ceremony went well, although 
few nurses and carer staff were 
represented at the ceremony.      

Other recent improvements at the 
CCC include dog therapy (two lovable 
whippets are taken to the CCC for 
residents to interact with) and the 
reopening of the chapel, which has 
been kitted out with new chairs and 
a new locally made cross.

After five years as Director of the 
St Helena National Trust, Jeremy 
Harris in August will be stepping 
down and moving on to a new job in 
Scotland.

In Jeremy’s five years as Director, 
the Trust developed from a small 
organisation into a much larger 
team with its own dedicated Marine 
Section.

“[When I took the post as 
Director, the Trust] was very much 
a developing organisation, which 
was something that interested me,” 
Jeremy said. “At that point we had a 
staff of 16 or 17 people, [and were] 
very heavily Darwin-Project reliant, 
which meant doing a lot of stuff on 
a project basis, which tends to be a 
two- or three-year timeline. 

“It was an organisation in 
transition, moving on from a more 
informal thing into what it is today.”  

In the early years of Jeremy’s tenure 
the Trust mostly relied on Darwin 
Plus funding for projects. One of 
Jeremy’s first tasks was to expand 
funding sources.

“The thing we really focused on in 
the first couple of years was trying 
to diversify the funding – so trying 
to get away from the heavy reliance 
on essentially ‘what is Government 
funding,’” he said. “We spent a lot 
of time working towards stabilising 

Andrew Turner, SAMS

Jeremy Harris Steps Down As National Trust Director
that a bit... The point being that you 
really can’t be too reliant on any one 
source of funding because if that gets 
pulled, then you are in real trouble.”

Funding now comes from four key 
areas. The first is from donations 
from organisations like the RSPB and 
Blue Marine Foundation. The Trust 
also still accesses project funding 
from groups like Darwin, BEST and 
National Geographic. The Trust also 
receives an SHG subsidy that makes 
up a small part of their income, 
and other funding comes from the 
services the organisation provides to 
the public. 

These days the Trust has more 
than 30 staff members who cover a 
diversity of work such as endemic 
species protection, invasive plant 
clearance, Wirebird conservation, 
insect surveys, education, built 
heritage, restoration and admin. 

The 2018 introduction of the 
National Trust Marine Team was 
another recent expansion of the 
Trust’s scope. The Marine Team, 
with funding from the Blue Marine 
Foundation, have been leading beach 
cleanups and whale shark research. 

Some significant developments 
have happened at the National Trust 
in Jeremy’s tenure, but Jeremy 
was keen to credit his staff and the 
National Trust Council for the growth 
of the Trust. 

“You play a bit of a role as the 
Director, but really the credit has got 
to the staff and to the Trust Council,” 
he said. 

Jeremy was hoping that before 
his departure he would be able to 
train a local replacement to succeed 
him as director. Although this has 
not happened, he is still hoping 
somebody local will successfully 
apply for the job. 

He offered some advice for people 
thinking of applying.

“The first thing I would say is come 
in and listen to the Council and to the 
staff,” he said. “If you move into any 
new role ‘all guns blazing’ you’re 
playing a very high-risk game. I hope 
whoever it is that comes in, is in it for 
the long haul and wants to make a 
real impact and have a commitment 
to the island and to the Trust.”

In August Jeremy will be moving 
on to a new role in Fife, Scotland to 
run the Coast and Countryside Trust, 
taking care of 30 sites including 
beaches and National Parks. 

Meanwhile, the closing date for 
the post of St Helena National Trust 
Director is Friday, June 7. Applications 
can be obtained from and returned to 
the St Helena National Trust Office 
at Broadway House, Jamestown or 
to Ethel Yon, President of the Trust 
Council, at ye.olde.yarde@helanta.
co.sh.

Top: A photo of the Cenotaph at the wharf, Jamestown. Taken November 2018.
Middle: A photo of the Great War/WWII memorial plaque on the Cenotaph. Taken January 

2019.
Bottom: The latest photo of the Great War/WWII memorial plaque on the Cenotaph. The 

photo, taken June 3, 2019, shows significant corrosion of the bronze plaque. 
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Light pollution is the leakage of 
artificial light into the night sky. 
It has detrimental effects on our 
ability to see the stars, on energy 
consumption, on human health and 
wildlife. 

Here on St Helena, the skies are 
wonderfully dark and we’d like to 
keep it that way.

Every human has the right to see 
a dark night sky. Ever since the 
beginning of time the night sky was 
brimming with stars. It has inspired 
almost every area of human culture: 
religion, philosophy, art, literature 
(including some of Shakespeare’s 
most famous sonnets) and science 
(including Edmund Halley’s famous 

Mark Westmoquette, Contributed

What’s All The Noise 
About Light Pollution?

visit to St Helena). 
There is no other view in our human 

experience that we can share with so 
many others through time. Earthly 
landscapes have changed over the 
millennia – eroded, slid under the 
sea or been built on – but the night 
sky has always remained broadly the 
same. The oldest star chart we know 
of is over 32,000 years old (found 
in 1979 in Germany, etched into a 
sliver of mammoth tusk) and shows 
a constellation that looks remarkably 
like Orion. However, just a handful of 
badly angled, positioned or shielded 
lights can wipe out tonight’s 
opportunity for seeing what our 
ancestors took for granted.

In most other countries, and 

especially in cities, younger 
generations are growing up without 
knowing what it’s like to see a truly 
dark sky – one that’s dark right 
down to the horizon. And that’s a 
huge shame. Van Gogh painted his 
famous “Starry Night” in 1889 in 
Saint-Rémy-de-Provence, France. If 
he were alive now, sitting at night at 
his east-facing window, he’d most 
likely see a sky polluted orange by 
street lights, and certainly no Milky 
Way.

For humans, artificial lighting can 
play havoc with our sleep-wake 
rhythms. Blue light (such as from 
computers/tablets/phones, TVs and 
white LEDs used in modern outdoor 
lighting) is particularly disrupting. 

Mark Westmoquette, who used to be a professional astronomer, moved to St Helena two months ago. He 
is involved with the newly formed St Helena Astronomy Club, and this week he shares with The Sentinel his 

knowledge about why limiting light pollution is critical for St Helena’s unique and stunning night skies.

Research suggests that a short or 
interrupted night’s sleep increases 
risks of obesity, depression, sleep 
disorders, diabetes, breast cancer 
and more. And for nocturnal 
animals, light pollution radically 
alters their night-time environment. 
Predators that use light to hunt are 
at an advantage, and prey that use 
darkness as cover are disadvantaged. 
Birds that navigate at night confuse 
artificial lights with moonlight and 
starlight and every year millions of 
birds worldwide die colliding with 
illuminated buildings and towers. 

On a clear night here in St Helena, 
look up and you’ll see the Milky Way 
standing out as a richly patterned, 
bright ribbon of stars. Give your 
eyes some time to adjust to the dark 

and the familiar constellations will 
become difficult to pick out from the 
myriad other twinkling jewels! The 
number of stars visible, particularly 
in some of the darkest places on the 
island, is incredible. But it’s only 
because the light pollution is very 
minimal here, and it’s our collective 
responsibility to keep it this way – 
for us, for our children and for their 
children.

We can all do something. If you 
have outside lights, only switch them 
on when needed and only light the 
area that needs it. Angle your lights 
(particularly if you have wide angle 
flood lights or security lights) so 
they’re facing downwards, or shield 
them if necessary so that none of 
the light leaks upwards. Lights that 

are on when not needed or shining 
upwards are simply a waste of energy 
and money.

Blue light brightens the night sky 
more than any other colour of light 
and, as already mentioned, has been 
shown to harm human health and 
endanger wildlife; so make sure you 
use yellower, “warm” colour bulbs if 
you can. 

And brighter is not better – 
dazzlingly bright lights are totally 
unnecessary. Any light that escapes 
upwards is just a waste of money 
and the pollution it creates damages 
one of the most important aspects of 
this island’s heritage. With a little 
awareness and cooperation, we can 
all work to keep St Helena’s night 
skies as dark as nature intended.

A ‘before and after’ comparison of the affects of light pollution. Photo taken by Todd Carlson in Canada - the righthand photo was taken during a 2003 major 
power outage.

St Helena’s first travel/tourism 
application (app) has begun live 
testing. 

Inside St Helena, developed by Darrin 
and Sharon Henry of What The Saints 
Did Next, was designed to make it 
simple and easy for both visitors and 
locals to navigate life on St Helena.

If you want to know what 
restaurants are open on a Sunday, or 
how to find one of the island’s Post 
Box walks – or if you need a taxi 
but don’t know what number to call 
– all this information and more is 
awaiting you on the app.

Essentially, the app is an 
interactive guide to St Helena – 
to the island’s restaurants and 
cafés, accommodation, taxis, local 
businesses, press releases and more.

“It should help any visitor to St 
Helena make the most of their time 
here, and for those abroad it will help 
them plan.”

This type of congregated 
information – whether in an app, 
website or brochure – is new to St 
Helena but common elsewhere.

“We got the idea [for the app] in 
Cape Town in June 2017,” Darrin 
said. “We were lucky enough to have 
some support on a few blog posts 
from Cape Town Tourism – they 
delivered a communication pack to 
our hotel, which included a range 
of marketing material for the city’s 
attractions, which made it easy for 
us to find everything any tourist 
would need. 

“We were impressed, and 

immediately knew we wanted 
to bring that type of marketing 
approach back to St Helena.”

The app has been in development 
ever since. While some St-Helena-
based websites are starting to push 
toward similar approaches, this 

week, as it enters live testing, the 
Inside St Helena app becomes the first 
such app of its kind.

The app is free to download from 
the Google Play Store and can run 
on tablets and Android Phones. The 
app should within two weeks also be 
available for iPad and iPhone.

And the app not only lists local 
business information, but connects 
users to the businesses. Phone 
numbers are made available on the 
app for restaurants, taxis and other 
services – so there’s no need for a 
phone book. If you have an active 
SIM card, you can ring a business 
by clicking a button within the app. 
E-mail address links for businesses 
are also available.

“Anyone downloading the app will 
find they have a very useful tool 
designed to make it simple and easy 
to find what’s available on St Helena 
in terms of businesses, services 
and attractions,” Darrin said. “But 
then the app goes one step further, 
making it extremely easy to contact 
those services as it contains direct 
phone, email and website links which 
will work straight from their mobile 
phones.”

And importantly, once downloaded 
the app can still function while not 
connected to the internet.

After this month of live testing, the  
official launch date for the app is set 
for July 1.

Mic-kail Harris & Emma Weaver, SAMS

Inside St Helena St Helena’s First 
Travel and Tourism 
App
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Public Library Service

Book of 
the Week

Stone House
by

Tomm Stanley
Stone House contains all the hard 

knowledge, helpful tips and fresh 
ideas you will need to successfully 
build a stone home of your own. 
Tomm Stanley, an international 
business consultant, active ecologist 
and all round handy man, leads you 
through the process. Self-builders 
not familiar with stone will also 
find this book inspirational and 
educational. This classic edition has 
been revised with new chapters and 
many new photographs.

Please reserve by contacting the 
following:-

Telephone Number: 22580
Email: publiclibrary@helanta.co.sh

New Books are available each week.  
Come and view our Titles!

A variety of talents were well-
appreciated at the Mule Yard, 
Jamestown Saturday evening June 1.

The St Helena’s Got Talent show 
was organised by the registered 
charity, Ageways. The evening was 
a little chilly at times but most 
of the audience stayed for the 
duration (6pm-10pm) to see what 
was happening next. At the last 
count, approximately £700 had been 
collected towards the work of the 
charity (although expenses were still 
to be deducted). 

Johnny Carter compered the talent 
show, which started with the younger 
performers. Apparently three 
entrants couldn’t make it but others 
were eager to double up. The show 
got under way with St Paul’s Primary 
girls performing a dance routine 
to Young Blood. This was followed 
by a song from Naomi Gahie and 
three Harford Primary girls. Then 
Elaine Benjamin and Pilling Primary 
girls sang I Have a Dream with Abba 
background music. 

Sgt Pepper’s Lonely Hearts Club 
Band – comprised of Barry Brooks, 
Alex Vanguard and Peter Francis 
– backed singers that didn’t use 
backing tracks and performed some 
pieces themselves. The only other 
instrumentalist was Brian Yon, who 
performed saxophone solos of Perfect 
and Sad Songs (and who sung Happy 
Birthday to his wife, June). 

The Birds of Paradise line dancers 

(Rosie Mittens, Anna Crowie and Co.) 
did six dance routines. Four included 
Wendy Anthony (armed with Rosie 
Mittens), who had learnt some steps 
prior to going blind. Two young girls, 
Emily and Anna, performed a dance 
to FRIENDS.

Solo singers were Nikita Crowie 
with My Shoes Keep Walking Back to 
You, Coal Miners Daughter and She’s No 
Angel; Rosie Mittens with Coat of Many 
Colours and I Wouldn’t Change You if 
I could; Elaine Benjamin with Love 
Can Build a Bridge; Keith (KJ) Joshua 
with Those Same Eyes and Take Your 
Roses and Your Rings; Sandra Peters 
with Cowgirl’s Heart and Someone 
Someone; Isabel Peters with I Can’t Be 
With You Tonight and To Make You Feel 
My Love; Alex Vanguard with Waltz of 
the Angels;  Naomi Gahie with Some 
Unholy War; and Stedson Stroud with 
Fare Thee Well, King Bee and I’m Over 
You. 

Duets were Ralph and Hazel Peters 
with Some I Wrote, Not a Candle in the 
Wind, Waltz across Texas and Our Hearts 
are holding Hands across the Miles; Alex 
and Colette with Did You Ever; and 
Johnny Carter and Isabel Peters with 
Joanie Joanie Please Don’t Cry.

For the finale, the guest singers 
sang The Way Old Friends Do. 

It was an enjoyable evening. A 
similar event is planned for later in 
the year. And on Longwood Green 
June 10, a sports event will be held.   

Cyril (Ferdie) Gunnell, SAMS
St Helena’s Got Talent 

St Helena’s marine environment 
and research received hugely positive 
attention last week in Australia, at 
the 2019 Whale Shark Conference.

Blue Marine and St Helena National 
Trust employees Beth Taylor and 
Kenickie Andrews represented St 
Helena at the conference.

As of Thursday morning Beth and 
Kenickie had attended more than 30 
presentations delivered by globally 
recognised experts in fields of 
study that ranged from genetics to 
ecotourism practices. 

And Kenickie had the chance to 
deliver a presentation alongside 
the world-renowned experts. He 
showcased St Helena’s most recent 
whale shark research, and the 
audience feedback was immensely 
positive. The uniqueness of the whale 
shark population and of the research 

Emma Weaver, SAMS
2019 Whale Shark Conference

at St Helena stood out amongst the 
presentations.

“After listening to presentations 
about [whale shark] populations, 
it’s clear that St Helena is in a truly 
unique position both in terms of 
research potential and the actual 
population itself,” Beth said.

Beth said that the amount of people 
who approached her and Kenickie 
to learn more about St Helena was 
astounding. 

The conference concluded Friday.

Kenickie 
Andrews 

promoting St 
Helena during 

the conference. 
Photo by Beth 

Taylor.

DIOCESE OF SAINT HELENA

The Cathedral Parish of St Paul
Sunday 9th June - Pentecost 

Sunday
10.30 a.m. Sung Eucharist   
       Cathedral
Followed by Parish Social at 

Prayer Meeting on Saturday 
8th June  at 8am at the home of 

Anthony and Elaine Hopkins 

Praise and worship on Sunday 
9th June at 11am at No 3 

Longwood Enterprise Park
Sunday School at 11:30am

Cell Meetings:
Tuesday 11th June at 5pm at Cape 

Villa.

Wednesday 12th June  at 7:30pm 
at the home of Anthony and 
Elaine Hopkins at Sapperway

Also at No 3 Unit Longwood 
Enterprise Park at 7:30 pm

The Christian Bookshop and DVD 
rental will be open from 10:30- 
12 noon on Saturday 8th June  

2019.

All are welcome
For further information contact 

22652 OR 23249BAPTIST CHURCH

“O Son of Being!
    With hands of power I made 

thee and with fingers of strength I 
created thee; and within thee have 
I placed the essence of My light.  Be 

thou content with it and seek naught 
else, for My work is perfect and My 

command is binding  ..”
        -Baha’i Scripture

DEVOTIONAL MEETING
BAHA’I CENTRE

Gumwoods
8pm

THURSDAY EVENINGS

ALL ARE WELCOME
Telephone 24342

BAHA’I FAITH
www.sthelenabahai.org

Sunday Service - 9th June
Sandy Bay Chapel                08.45 pm
Head O’Wain Chapel            10.45 pm
Jamestown Chapel                 6.00 pm

Bible Studies
Tuesday - 11th June

Jamestown Schoolroom        7.00 pm
Thursday - 13th June

Sandy Bay Chapel                  5.30 pm   
   

ALL ARE WELCOME

For further information contact:
Tel No 24644 or 24438

Kingshurst Community Centre

Thursday 13 June
10.00 a.m. Eucharist            Arabia

Sunday 16 June - Trinity Sunday
8.00 a.m. Eucharist       Cathedral
10.00 a.m. Sung Eucharist  
       Cathedral 
3.30 p.m. Eucharist          St Peter
5.00 p.m. Songs of Praise  
        Cathedral

The Parish of St James
Sunday 9 June - Pentecost 

Sunday
9.30 a.m. Sung Eucharist   St John

Thursday 13 June
7.00 p.m. Eucharist with healing 
          St John

Sunday 16 June - Trinity Sunday
9.30 p.m. Sung Eucharist St James

Parish of St Matthew
Sunday 9 June - Pentecost 

Sunday
11.15 a.m. Sung Eucharist   St Mark

Tuesday 11 June
7.00 p.m. Eucharist          St Mark

Sunday 16 June - Trinity Sunday
11.15 a.m. Sung Eucharist St Mark

The Baptist Church
Invites you, your family & friends to their

 Family Guest Service

PLACE:
HALF TREE HOLLOW COMMUNITY CENTRE

DATE:
SUNDAY 16th JUNE 2019

TIME:
3.00 PM

COME AONG AND JOIN IN FOR AN AFTERNOON OF WORSHIP and 
FELLOWSHIP

Followed by fellowship tea

ALSO THERE WILL BE GUEST SINGERS TO BRING YOU SOME GOOD 
GOSPEL MUSIC

LOOK FORWARD TO SEEING YOU THERE!

Tel Nos 24438 & 24644
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Harford Primary School was very happy welcoming Mr. and Mrs. Rushbrook to 
their school on Tuesday 4th June 2019. The Year 4/5 children handed their personal 
‘St. Helena Guide’ to the Governor. 

What can I say, but thank you all 
who attended the Ascension Day Fair 
(ADF) 2019 on the scorching sunny 
afternoon on Ascension Saturday, 
June 1. 

With an island population of just 
over 600 and about half attending, 
we had a jolly good turnout and a 
successful day.

On the day ADF2019 looked ‘a piece 
of cake.’ with everything in place, 
stalls beautifully decorated, music 
entertaining the young and not-so-
young... but the before, during and 
after of ADF can take its toll on the 
body. 

At 14:45 our vicar Rev Gavin Tyte 
gave his speech and announced 
the winners of the Primary School 
Painting Competition. Prince 
Blane Bennett and Princess Jordan 
Reynolds were crowned. Flt Lt Emma 
Webber escorted Prince Blane and 
T/Sgt Ralph Ruiz escorted Princess 
Jordan around the square, followed 
by the uniformed parties of the 
Cubs, Beavers, Guides, Brownies 
and Rainbows. This was followed 
by the crowd joining in with the shy 
Prince and Princess to “declare the 
Ascension Day Fair officially open.”

Stalls galore were situated around 
the square… Julie Buffalo multi-
tasked, guessing the weight of the 
boiled pudding, raffling a scooter 
and a “turtle coming out the nest” 
cake. Wendy Greentree sold tickets 
for the Grand Multi-Raffle, for which 
the star prize was a 43” Freeview TV. 
SURE raffled off a mobile phone and 
a huge food hamper. The Bric ‘n’ 
Brac stall was manned by Christiane 
and Edric, the PTA had a stall of 
face-painting and tattooing, Dave’s 
Fishing Tackle had a stall and the 
RAF hosted a mini-bingo that drew 
quite a crowd. Ebony Stevens offered 
yet more face painting and her mum 
Deborah manned the lucky dip that 
she thought up the night before the 
fair. The Scouts manned the Sticky 
Footie, Interserve hosted stalls of 
toys, card games and darts. Most 
spectacular of all was the raffle for the 
swing-seat garden furniture made 
by Gavin Bennett. And not forgetting 
the bar – thirsty work on this sunny 
afternoon. Our much-loved American 
cheeseburgers (something I will miss 
when I retire from Ascension) and 
hot dogs were still a big hit, although 
an assortment of other delicious food 

was also on sale.  
New to us this year was Jo-Jo’s 

Jacket Potatoes with three delicious 
different fillings and the much-
loved candy floss. Ann Constantine 
and Tina Joshua had a confectionery/
savoury stall of fudge, coconut ice, 
cheese straws, puffs, coconut fingers 
and homemade syrup; and Terry 
Spud was offering his “hot seat” 
chilli with rice or nachos. Kayla 
and Leroy Fowler’s offered dinky 
doughnuts and Lucy Francis offered 
original doughnuts and cookies. 
None of these lasted long on the 
tables. Jr and Deborah once again 
offered their southern fried chicken 
and fries, and Sam and Elaine offered 
their beef curry, chicken curry, rice 
and BBQ chicken and fries, selling 
from their Rock Shop. A&P’s stalls 
included fresh pumpkins, Gary and 
Gussie manned the Darts Tombola 
(shouts could be heard from those 
trying to win the booze, instead of 
the tinned spaghetti that the Mildons 
had donated and won back). I found 
coconut milk and tinned corn in my 
bag that Robert won back from what 
I donated!

Iona and Rhonda were in a sticky 
situation selling homemade ice 
cream with Winnie and Tammy on 
the cake stall. Lydia Nicholson’s stall 
featured her Treasure Hunt and Roll 
the Dice, with Ruth Halden manning 
the skittles. “Ooohhs and ahhhs” 
were heard in the Arts & Crafts room, 
where amazing work was displayed. 
This was brought together by Two 
Boats School and adults under the 
keen eye of Carolyn Yon. Cousin Ryan 
Yon helped me with Myrtle Turtle, 
placing the coins in the appropriate 
parts on the shell. There was no tug 
of war due to the football final on 
the same afternoon. Sadly the teams 
left earlier and we ended with just 
one team, but the zumba ladies and 
gorgeous little ladies put on their 
show with Johnny Swain entertaining 
those left behind with his much-

loved tunes from back in the day 
and present… Great job Johnny and 
always greatly appreciated.  

We must not forget Martyn Smith 
and Al Machetti bringing back the 
Gunge Tank – I know many had 
hoped to be gunged, but the US Base 
Fire Truck unfortunately had to 
return to base, so this left a soaking 
only for Matt Kingsman. 

Then there was the auction – Rev 
Gav, our auctioneer, did a good job 
encouraging the bidding to soar. We 
made around £650, which was quite 
a great total considering the few who 
were interested. At one time Paul 
Bennett even bid against himself!

ADF2019 ended at 19:30 in the 
square but continued on at the Saints 
Member’s Club Patio with our very 
own Beatboxing Vicar, who had the 
adults and kiddies well entertained. 
My favourite was the Scooby-Doo. 
There was karaoke and disco, during 
which time I ventured into the snack 
bar to sell bacon soup (donated by 
the Saints Club), US Base burgers, 
hot dogs and jacket potatoes. I still 
had time to take a donation box 
round to the punters, giving me a 
total of £135. My day started at 9am 
June 1 and ended at 2am June 2. Then 
five hours later, back at the square 
to tidy up with the help of Robert, 
Peter Williams, Mervyn and Krystal 
Phillips. All this left me nearly 
paralysed on Sunday afternoon with 
backache and legs hardly moving!

Through all these aches and pains 
I always enjoy doing what I set out 
to do. This is my very, very last 
organising of the ADF.  After helping 
from age 9 as a Brownie, then 
Girl Guide, and then continuing to 
organise it for over 18 years... this is 
me bowing out. 

But… I’ve still got two other 
fundraising events I’d like to add 
to this ADF.  Moonlight Walk soon, 
and Family Fun Day at the Green 
Mountain National Park on Aug. 25… 
Happy Days!

Cheryl E. Anthony MBE, Ascension Day Fair 2019 Chairperson/Organiser, Contributed

Ascension Day Fair 2019
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Radio 1 
SCHEDULE 

7-10am: Sunrise with Donna Crowie 
Tune in for the Monday Sunrise with Donna, as she brings you three 
hours of  three different geners of music. 

10am-1pm : Modern Tunes with Mic-kail Harris 
Bringing you a mixture of modern tunes during your Monday 
mid-morning show. 

4pm-7pm: Afternoon Wave with Andrew Turner 
Turn up the radio and prepare yourself for three hours of 
energetic, fast paced rock music.

7-10am: Sunrise with James Fantom 
Listen to wake-me-up music; win big and get your brain going 
with quizzes; hear news updates both local and international. 

 
11am-Noon: Jazz with Mic-kail Harris
Listen to the soothing tunes of Wayne Shorter, the jams of John 

Coltrane, the sounds of Sonny Stitt and more.

7-10am: Sunrise with Mic-kail Harris
Start your Friday morning with a bit of everything, from treble 
and bass to news and announcements. 

10am-Noon: Mix Bag with Donna Crowie
A mix of genres ranging from Reggae to Pop to Country - all 
getting you into the weekend mood.

1-2pm: TGIF with Andrew Turner
The weekend starts now with two hours of pumped up music on 

the TGIF show, guaranteed to keep you entertained and get you 
ready for the weekend.

Friday, June 7 through 
Thursday, June 13

1-3pm: Swing Show with Andrew Turner
 Frank Sinatra, Louie Armstrong and Billie Holliday. Travel back 

to the age of class and style with the swing show.
 
4pm-7pm: Afternoon Drive with Luke Bennentt 

SAMS Radio 1 Streaming Live On:
102.7 (Briars) • 90.5 (High Knoll) • 105.1 (Sunberry) • 105.3 (Blue Hill)

Local News & Noticeboard Every Day At: 
7am, 10am, Noon, 2pm, 5pm, 7pm, 10pm

BBC World Service Streaming Live On: 

100.7 (Briars) • 88.1 (High Knoll) • 102.7 (Blue Hill)
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Make your morning shine with tunes new and old — and stay up 
to date with notices, news, competitions and more.

12:30-2:30pm: 1548 with Ferdie
Join Cyril (Ferdie) Gunnell as he dusts off the CD player and 
takes you down memory lane - the show ranges from old-time 

to current, as he hosts in-depth and informative interviews with the    
island’s politicians, business people and more.

4-5pm: New-Wave Reggae & HipHop Fusion with 
Nathaniel Yon 

Nathaniel, now living in the UK, shares the best of Reggae, HipHop and 
more with the island. Special focus on Fusion/Dancehall Reggae. 

6:30-6:45pm: Kiddies Corner Show
Tired of keeping your little ones entertained? Well, let us take care of 

that for a while with stories, nursery rhymes and more.

7-10am:  Throwback Thursday
Chill out with the popular Throwback Thursday show - full of 
throwback tunes, dates for your diary, jokes and sports updates. 

10am-Noon: Artist of the Week
Enjoy your Thursday with two hours of songs and facts about a 
chosen artist. And to shake up the two hours, other bands and 

artists that are similar to the artists’ vibe will be featured too.

12:30-2:30pm: 1548 with Ferdie
Join Cyril (Ferdie) Gunnell as he dusts off the CD player and takes 
you down memory lane - the show ranges from old-time to current, 

as he hosts in-depth and informative interviews with the island’s 
politicians, business people and more. 

4-5pm: UK Chart Show with Naomi
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8am-1pm: Saturday Show with Ferdie Enjoy waking 
up to selection of music as Ferdie mixes the throwback music with 
the news of the day on the Saturday show. 

10am-Noon: Sunday Show with Mic-Kail Harris                  
Rest and relax after your long week with chilled and mellow sounds 
 and get a look back at the news highlights of the week.
Noon-1pm: New-Wave Reggae & HipHop Fusion with Nathaniel 
Nathaniel, now living in the UK, shares the best of Reggae, HipHop and 
more with the island. Special focus on Fusion/Dancehall Reggae.

4:30pm-late: Pre-Party Playlist                  
A playlist to keep up your weekend vibes.

3-4pm: Sanctus Ruckus
Gareth Drabble’s popular Sunday show — featuring uplifting, 
contemporary Christian music.

5-6pm: Mixed Tunes with Naomi 
Naomi, who lives in London but is on-island visiting family, 
brings some new and upbeat music to the station.

PUZZLE TIME:

Wuzzle
Sudoku

Across 
1. Head coverings 
5. Form of be 
7. Slingshot* 
11. River in Switzerland and France 
12. With 6 down, hardware store* 
13. Garden 
14. Northeast 
15. What comes after DE 
16. Suggested unisex pronoun 
17. In addition; too 
20. Exclamation of delight 
21. We in the United States, objectively 
22. Lift* 
26. Underdone* 
27. Subway* 
30. Not shut 
31. Open fabric made of string or thread 

Down
1. End of the arm 
2. Large monkey-like animal
3. What comes after RS
4. Catapult*
6. See 12 across
7. Weep
8. Exclamation of surprise and 

satisfaction or discovery
9. Flashlight*
10. Alternative for -ter*
15. Apartment*
18. Nought*
19. Used for baking
23. The front part of a seated person; 

to drink like a dog
24. Before {poetic)
25. Ladder*
28. Exist
29. Extraterrestrial

The answer to each asterisked clue is the British or American equivalent.

American and British varieties of 
English

Mize
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ax Timeline 
 

03 JUNE 2019 

 
PLEASE NOTE! 
 
30 JUNE 2019 IS THE FINAL 
DATE FOR SELF-EMPLOYED 
BUSINESSES AND COMPANIES 
TO SUBMIT A TAX RETURN AND 
PROFIT & LOSS ACCOUNTS. 
 
A Tax Return  can be downloaded 
from the SHG website: http://
www.sainthelena.gov.sh/forms/ this 
must be completed electronically and 
sent along with your Profit & Loss 
Account to: 
tax.returns@sainthelena.gov.sh 
 
Or  
 
Alternatively, you should come into 
the Tax Office where a computer and 
help will be available for you to 
complete your Tax Return. Please 
bring along your business account. 
 
 
There is only a limited amount of time left 
before the 30 June 2019 therefore staff will  
only be able to help those who need assistance 
if an appointment  is  made in advance. Please 
call telephone number 22287 as soon as 
possible for your appointment. 
 
Please take note, any Tax Returns and 
Accounts  not submitted to the Tax Office by 
30 June 2019 will result in the              
£100 penalty being automatically applied. 

Income Tax Office Contacts:  
NEW CUSTOMS BUILDING, THE  WHARF  

Tel. No. 22287 
 

Gillian Knipe 
Assistant Commissioner of Income Tax 
Email: gillian.knipe@sainthelena.gov.sh 

Noleen Phillips 
Tax Auditor  - Income Tax 

Email: noleen.phillips@sainthelena.gov.sh 

The winners of the Scouts May Jackpot Draw 
were as follows:

 1st prize - £100 – Olivia Timm – Longwood 
Ave -Ticket No. 504, 2nd prize - £50 – Ann Muir 
– c/o The Standard –  Ticket No. 398, 3rd  prize 
- £25 – Anya & Colby – Barracks Square - Ticket 
No. 410, 4th prize - £25 – Carmen Piek – Tel: 
24079 -  Ticket No. 388.   

The Draw for June will take place at the Standard 
Bar on 28 June 2019.

 Tickets are available from the following 
vendors:  The Standard Bar,  Debbie’s Hair salon 
(Market), Rose & Crown,  Thorpe’s Wholesale, 
MTB’s Pick ‘n’ Pay, C H Yon – New Ground, 
Maisie’s Shop (Longwood) and Chad’s Shop 
- they are also available from the following 
personnel: June Lawrence, Pat Crowie, Dorita 
Fuller, Elaine Benjamin, Angie Roberts, Colin 
Yon, Joy George – HTH, Bobby Essex, Ray 
Hudson, Anya Richards,  Gavin George and 
Beavers, Cubs and Scouts.

Please remember to have any chance of 
winning, you must participate.

 

 

 

Vacancy – Business Support Administrator (HR) 
 

Connect Saint Helena Ltd has a vacancy for a Business Support Administrator-HR (BSA-HR).  Responsible to the Business 
Support Director, the BSA-HR will be proactive in assisting with all Human Resources related matters, and provide support to 

Directors, Managers and Staff as required. 
 

Duties include: 
Being first point of contact for all HR related queries, assisting with Recruitment & Selection, Training & Development and 
Disciplinaries; coordinating yearly Staff Appraisals; preparation of consultancy contracts; reviewing of HR Policies; maintaining 
HR records and annual leave administration, and secretarial duties to various committees. 

 
The ideal candidate will possess good customer service skills, be highly proficient in the use of Microsoft Word and Excel; 

have excellent organisation skills and be able to multi task and prioritise work to meet deadlines; work independently  as well 
as in a team; communicate effectively both written and orally; and maintain complete confidentiality throughout. 

   
Qualifications and Experience: 

Essential: Grade C or above in GCSE English and Maths; 3 year’s experience in a busy office environment; Driving Licence 
class A or C. 

Desirable: CIPD Certificate/Diploma Level 3 in Human Resources Practice. 
 

Connect Saint Helena Ltd offers a competitive salary dependent on qualifications and experience.  Other benefits include a 
15% of base salary pension contribution and 25 days annual leave.  The Company also offers support for relevant training 

courses to enhance skills and capabilities. 
  

For a full job description and application form, please contact Kerry Lane on 22255 or email kerry.lane@connect.co.sh.  
Completed application forms should be sent to the above email address or delivered to Seales Corner, Jamestown by 12:00 

noon on Friday, 21 June 2019. 

REGISTRY OF LANDS, ST HELENA
7th June 2019

NOTICE is hereby given of the relisting 
of the application by The Public Solicitor’s 
Office, Secondary School Building, Ladder Hill 
(Acting on behalf of Mr Trevor and Mrs Helen 
Thomas), for registration of an easement over 
Crown Land namely Parcel 42, Block 1 in the 
Thompsons Hill Registration Section and over 
private land registered in the name of Solomon 
& Company (St. Helena) Plc of Main Street, 
Jamestown, St Helena namely Parcel 38, Block 
1 in the Thompsons Hill Registration Section.  
Such application is made by virtue of claimed 
peaceable, open and uninterrupted enjoyment 
of said land for a period of at least 20 years.   A 
copy of the application and a plan of the said 
land are available for inspection at The Land 
Registry, Essex House, Jamestown, during 
normal office hours. Any person who wishes to 
make representations to the Land Registrar as to 
why this application should not be allowed must 
do so within 3 calendar months of the date of 
publication of this notice.

NICHOLAS ALDRIDGE, REGISTRAR OF LANDS

PUBLIC NOTICE
VACANCY - WASTE MANAGEMENT SERVICES 

OPERATORS
The Environment, Natural Resources and Planning 

Directorate is seeking to recruit two individuals to work 
with their Waste Management Services team.

Candidates should have a valid Class C License, have 
relevant experience in customer care service and be able to 
demonstrate basic numeracy and literacy skills.

The salary for the post is at Grade B commencing at 
£6,722 per annum.

For further details regarding this post, interested persons 
should contact either Mr Patrick Crowie, Landfill Site 
Manager on Telephone No 23655 or Mr Anthony Henry, 
Waste Management Services Supervisor Tel; 63417.

Application forms and Job profiles are available from 
Scotland Office or Essex House and should be submitted 
to the Human Resources Manager, at Essex House or 
e-mail: karen.thomas@sainthelena.gov.sh by no later than 
Wednesday 12 June 2019.

All appointments are subject to the successful candidate 
providing satisfactory clearances, including a medical 
check and vetting/DBS clearance. SHG reserves the right 
to have information provided on the application form 
independently verified.

SHG positively accepts applications from all members of the 
community regardless of race, gender, disability, age, sexual 
orientation, religion or belief, and will consider all applications 
on the basis of merit, in accordance with the person specification. 
All disabled applicants meeting the minimum criteria listed in 
the job profile will be guaranteed an interview.

St Helena Yacht Club will 
be holding a meeting on 
Tuesday 18th June 2019 

@18:30pm at the Yacht Club.

All current members and guest 
are welcome.

The purpose of the meeting is to 
select a committee and discuss the 

future of the club.

We look forward to seeing you 
there.
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VACANCY FOR VOCATIONAL INSTRUCTOR (AUTOMOTIVE MECHANIC)
The Education & Employment Directorate is seeking to employ a Vocational Instructor in the area of Automotives 

to work within Prince Andrew School.  
The purpose of the post is to be responsible to the Subject Leader for the effective vocational training within the 

vocational programme of Automotives.
Applicants must have the relevant NVQ at Level 2 or equivalent and at least 2 years’ experience working in the 

relevant profession.  Experience working with and supervising young people is desirable. 
The ideal candidate must be highly self motivated, reliable, have good interpersonal skills and have the ability to 

apply objective judgement when making decisions.
The salary band for vocational instructors on the Directorate’s Scheme of Service ranges from £9,689 - £10,550.  

Opportunities are available for career progression. The successful applicant however may be required to start in 
the training grade. 

The Education & Employment Directorate is committed to safeguarding and promoting the welfare of children 
and expects all staff to uphold these principles. All appointments are subject to a satisfactory medical check, 
references and vetting or DBS Disclosure.

For further details regarding this post, interested persons should contact Mrs Penny Bowers, Headteacher, Prince 
Andrew School, on telephone number 24290 or e-mail penelope.bowers@princeandrew.edu.sh 

Application forms which are available from Education & Employment Directorate and Corporate Human Resources 
should be completed and submitted,  through Directors where applicable, to the Acting Administration Officer at 
the Education Learning Centre or e-mail santana.fowler@sainthelena.gov.sh  by no later than 4pm on Thursday 
13 June 2019.

PUBLIC NOTICE

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh Enabling Tourism and Economic Growth 

Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com 

For further information please contact: Robert Midwinter, 
Director of Enterprise 

on  22920 or email: robert.midwinter@esh.co.sh 

Units 

Availabl
e 

Units available at the Jamestown Market and ESH Business Park, Ladder Hill 

Enterprise St Helena (ESH) have units available for rent to local entrepreneurs for non-industrial / 
clean business at the Jamestown Market and ESH Business Park, Ladder Hill.   

Applications should be submitted to Emma Peters, Receptionist/Administration Support, in the 
form of an extended business brief detailing your planned business and intended opening hours 
with a 3 year cash flow via email emma.peters@esh.co.sh or in hard copy to the Enterprise             
St Helena Office, ESH Business Park by no later than 1200 hours (GMT) on Monday 24th June 
2019.  

Terms and Conditions apply. 

Its time to have some fun by the ocean because World Oceans Day 2019 
is here! on Saturday 8th June… so swim, fish, dive, or even do a beach 

clean up, what ever helps you celebrate this day the most! 

 
This year, the theme for World Oceans Day is “Gender and the Ocean”, an opportunity to 

explore the gender dimension of humankind’s relationship with the ocean. 

REMOTE BANKING – WHARF KIOSK 

Head Office: Market Street · Jamestown · St.  Helena · South Atlantic · STHL 1ZZ 
Tel: +290 22390 · Fax: +290 22553 · e-mail: info@sainthelenabank.com · web: www.sainthelenabank.com  

Established and regulated in St. Helena under the Financial Services Ordinance, 2008 the Company Ordinance, 2004 and the Company Regulations, 2004 

Bank of St Helena would like to advise the public  
that the Wharf Kiosk will be closed on  

Friday 21 June 2019 & Friday 28 June 2019.  
Any inconvenience caused is very much regretted. 
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The Health Directorate has a vacancy for a Trainee Dental Nurse. The Trainee Dental Nurse will work 
closely with clinicians to assist in providing care for patients and provide appropriate support and 
administrative assistance.

Some of the key duties of the post are:
. Assist clinicians with the triage of patients to make optimum use of clinical time and patient 

treatment, organises day-to-day tasks and activities, including maintaining the appointment book, to 
make optimum use of clinical time and patient treatment.

. Assist with sets-up/closes down the surgery for treatments planned before the start of, and at the end 
of each session to high standards and in accordance with set protocols.

. Assists the dental operator with patient care including monitoring, aspiration, mixing materials 
and passing instrument to the clinician during procedures. This requires the manipulation of fine 
instruments and materials.

. Carry out reception duties, managing the Appointment system, calculating charges for dental 
treatments and taking payments from patients, filing, researching patients’ notes, and sending and 
receiving e-mails/faxes

. Assist clinicians through on-the-job training to promote oral health and preventative dental care 
within the Dental Clinic.

The salary for the post is at the training grade, Grade B8 commencing at £7899 per annum.

The successful candidate should GCSE Mathematics, English and one other science related subject at 
Grade C and above or equivalent

He/she should have experience in administration including customer service and cash handling.

Have excellent organisational skills, be Computer literate and be able to maintain patient confidentiality.

Interested persons requiring further details regarding this post can contact Mr Simon Smith, Lead 
Dentist on telephone no 22500 or email simon.smith@sainthelena.gov.sh

Application forms and a job profile, which are available from the Health Directorate should be completed 
and submitted through Directors where applicable to Miss Madonna Henry, Human Resources Officer, 
Health Directorate on telephone no 22500 or email madonna.henry@sainthelena.gov.sh by 4pm on 
Thursday 13 June 2019.

All appointees are subject to the successful candidate providing satisfactory clearances, including a 
medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the 
application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, 
age, sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance 
with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be 
guaranteed an interview.

HEALTH DIRECTORATE
VACANCY FOR TRAINEE DENTAL NURSE

PUBLIC NOTICE

Applications are invited from suitably qualified persons with an interest in Human Rights 
to fill the post of Executive Manager in the Equality and Human Rights Commission’s office 
in Jamestown.

A detailed job description is available on request but the main duties of the post will require 
the successful candidate to provide support for the CEO and deputise in her absence.

Duties of the post include the following:
• Assisting the CEO with the effective execution of the core work of the Commission, 

namely promotion and protect Equality, Diversity & Human Rights, research and human 
rights advocacy.
• Deliver, monitor and review the Strategic plan and the annual budget and audit rounds.
• Develop and maintain office policies and procedures, filing and IT systems.   
• Assist as appropriate, the public, Commissioners and CEO with information, advice, 

etc.   
• Monitor laws that affect Human Rights.
• Undertake and coordinate inquiries and investigations.
• Develop and maintain accurate data and provide information to CEO and Commissioners 

as and when required. 
• Assisting the CEO in developing and delivering programs for generating training, 

learning and developmental materials and methodologies to implement human rights 
approaches.
• Supervise staff. 

Applicants must have at least 7 years senior management experience, GCSE English and Maths 
in grade C or above and computer literate in Word/Excel/Outlook/PowerPoint. Accounting 
and budget preparation experience would be an advantage. 

For further details regarding the position, interested persons should contact Catherine 
Turner, CEO on telephone number 22133 or email catherine@humanrightssthelena.org

To apply please submit your CV in person or by email to catherine@humanrightssthelena.
org by no later than Friday 14th June 2019.

Vacancy – 
Executive Manager, Equality & Human Rights 

Commission
Competitive Salary
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PUBLIC NOTICE
VACANCY FOR A BUSINESS SUPPORT MANAGER, CORPORATE FINANCE

An opportunity has become available for a Business Support Manager within Corporate Finance.  
The post holder will be responsible for the day to day efficient operations of the Business Support Unit delivering a customer 

focused service and supporting Corporate Finance in meeting its statutory responsibilities. 
Applicants should have the following qualifications and experience: 
• ACCA Diploma in Accounting and Business (RFQ Level 4) 
• 3 years working in an Accountancy, Finance or Business Support Role 
• 2 years management experience 
Salary for this post ranges from £11,034 - £18,114 per annum depending on qualifications and experience. 
Corporate Finance provides an environment for professional development in the field of finance and accountancy. The 

salary range for this position reflects the pathways designed to reward professional development and technical competence. 
For further details about the post, interested persons should contact Nicholas Yon, Deputy Financial Secretary on telephone 
number 22470 or e-mail: nicholas.yon@sainthelena.gov.sh. 

Application forms can be obtained from Corporate Human Resources and Corporate Finance and should be submitted through 
Directors, where applicable, to Tina Sim, Corporate Human Resources, The Castle or e-mail tina.sim@sainthelena.gov.sh by 
no later than Friday, 7 June 2019.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and 
vetting/DBS clearance. SHG reserves the right to have information provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, 
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants 
meeting the minimum criteria listed in the job profile will be guaranteed an interview.

Retail Supervisor 
 

The FIC is looking to recruit a Supervisor to work within their West Store Foodhall.   
 
The successful applicant must be able to demonstrate great supervisory skills and be able to lead, 
motivate and coach their team whilst providing a fantastic customer service experience.  
 
The person must be a highly energetic, confident and  motivated individual who has a passion for 
retail.            
A willingness to work across any of our retail departments as and when the need arises is essential. 
We are open seven days a week and open on public holidays and bank holidays, so shift work and 
weekend work will be included.   
 
Applicants must be of clean sober habits. A clean driving licence will be considered favourable. 
 
For more information or to submit your CV with covering letter please contact : 
Tara Francis—Retail Director on 00500 27635or Email: tfrancis@fic.co.fk 

PERSONAL ACCOUNT PACKAGES 
 
With effect from Monday, 01 July 2019, the Bank of St Helena Personal    
Premium Account Packages are being restructured: 
 
 
 
 
 
 
 
 
 
 
 
Register or upgraded to the Premium Personal Account Package, offering 
customers total banking control: 
 

• The Local Debit Card to make purchases and get cashback from            
participating business establishments 

• Online Banking to: 
 Monitor your statement 
 Make local Account transfers 
 Make local Journal Payments 
 Make International Payments 

• £100.00 interest free Overdraft, for when you need it 
 
Existing Classic and Premium Account Package customers will have their 
account packages amended automatically.  
 
For full details, to register or to upgrade please contact Customer Services 
on Telephone  22390 or email customerservices@sainthelenabank.com 

Package Features Monthly 
Fee 

Basic 
Local Debit Card 

£0.00 1 Free Monthly Statement 

Standard 

Local Debit Card 

£1.00 1 Free Monthly Statement 
£25.00 Interest Free Overdraft 

Premium 

Local Debit Card 

£2.00 
Online Banking 
Statement access, unlimited Local Account Transfer & Journal Payments and           
International Payments 

£100.00 Interest Free Overdraft 
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H e a d  O f f i c e :  M a r k e t  S t r e e t  ·  J a m e s t o w n  ·  S t  H e l e n a  I s l a n d  ·  S T H L  1 Z Z  
T. +290 22390 · F. +290 22553 · email. info@sainthelenabank.com · web www.sainthelenabank.com  

Established and regulated under the Financial Services Ordinance, 2008, the Financial Services Regulations, 2017 and the Company Ordinance, 2004 
 

 

 

 

 

 

 

 

PERSONAL ACCOUNT PACKAGES UPGRADED 
 

 

Customers are advised that with effect from Monday, 01 July 2019 Bank of St Helena Ltd will implement its 
revised Personal Account Package structure.  
 

• The Basic and Standard Account Packages will remain as is.  
• The Classic Package will be removed, all Classic Package customers will be upgraded to the Premium 

Package – for no additional charge 
• The Premium Account Package will have the Journal Payments feature added to the Online Banking 

services and the Monthly Package fee will be reduced to £2.00 
 
Register for, or upgrade to, the new Premium Account Package and take total control of your banking needs. 
Contact Customer Services on 22390 or email customerservices@sainthelenabank.com for full details. 

 
 

H e a d  O f f i c e :  M a r k e t  S t r e e t  ·  J a m e s t o w n  ·  S t  H e l e n a  I s l a n d  ·  S T H L  1 Z Z  
T. +290 22390 · F. +290 22553 · email. info@sainthelenabank.com · web www.sainthelenabank.com  

Established and regulated under the Financial Services Ordinance, 2008, the Financial Services Regulations, 2017 and the Company Ordinance, 2004 
 

 

 

 

 

 

 

 

 

 

ACCOUNT TRANSFER & INTERNATIONAL 
PAYMENT INSTRUCTIONS 

 

 

Customers are advised that with effect from Tuesday, 01 October 2019, Bank of 
St Helena will no longer accept instructions for Account Transfers and 
International Payments by email.  
 
Customers may submit forms in person or utilise the Bank’s Online Banking 
services to undertake the required transaction.   

Corporate Human Resources Vacancies
Would you like to pursue a Career in Human Resources or interested in a Career change?
If you are, then Corporate Human Resources has two exciting opportunities available for individuals who 
are self-motivated and willing to learn and develop within their team.

Human Resources Support Officer
The purpose of this diverse role is to provide an efficient and effective administrative and financial support 
to Corporate Human Resources.  Some of the key tasks include:
• To conduct research for example in respect of employment history queries and pension queries
• To process of payments and payroll data for our HR functions;
• To provide Secretarial support to Corporate Services Recruitment panels; 
• To provide support to the Contracts team with recruitment exercises and data capturing.

Prospective Candidates should have GCSE’s in English and Maths at Grade C or above, at least 2 years’ 
experience in working in an office environment, 1 of which should be in an accounting role.

The post requires strong communication and excellent organizational skills with a keen eye for detail. The 
post holder should be proficient in IT skills including Microsoft applications and Access Dimensions and 
should have the ability to work under pressure to be able to meet tight timescales.

Salary for the post is at Grade C commencing at £8,613 per annum. 

For further details regarding the duties of the post and for a copy of the job profile, interested persons can 
contact Delma Stevens, Senior HR Officer (I&SM) on Tel No. 22470 or email delma.stevens@sainthelena.gov.
sh .

Human Resources Officer (Generalist)
This equally diverse role is responsible for providing an effective HR service to colleagues across the group 
and comprehensive administrative support covering the entire employee lifecycle.   Some of the key tasks 
include:
• To lead and assist managers where necessary with the recruitment process;
• Being responsible for matters relating to employee relations across SHG;
• To provide advice and support to managers and staff in the interpretation and application of the Code 
of Management and other regulations relating to Terms and Conditions of Service;
• Serving as the main point of contact for allocated Technical Corporation Officers providing them 
with support on any contractual arrangements.

Prospective Candidates should have GCSE’s in English and Maths at Grade C or above, Chartered Institute 
of Personnel Development (CIPD) Level 3 Certificate in Human Resources Practice, at least 2 years’ relevant 
experience in an HR/Administrative environment.

The post requires strong communication and excellent organizational skills with attention to detail. The 
post holder should be proficient in IT skills including Microsoft applications and should have the ability to 
remain calm whilst working under pressure to meet tight deadlines.

Salary for the post will commence at £9,904 per annum and will be reviewed on the achievement of training 
goals in line with the Corporate Human Resources Cadre.

For further details regarding the duties of the post and for a copy of the job profile, interested persons can 
contact Bronwen Yon on Tel No. 22470 or email bronwen.yon@sainthelena.gov.sh .

Application forms are available from Corporate Human Resources and on the SHG website at: www.sainthelena.
gov.sh/vacancies/, and should be submitted (through Directors where applicable) to: Delma Stevens, Senior 
HR Officer (I&SM), Corporate Human Resources, The Castle by no later than 4pm on Tuesday, 18 June 2019.

Corporate Human Resources       04 June 2019

PUBLIC NOTICE
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Don’t use running 
water to thaw frozen 

food.  For water 
efficiency and food 
safety, defrost food 
in the refrigerator 

overnight. 

 
 

 

 

 
 

 

 
 

 

 
 

 

 

 

Solomon & Company (St Helena) Plc 
has a vacancy for a For further information,  

including the Company’s  
attractive benefits package, 

please contact  
Marilyn Joshua,  

Grocery Manager  
(Country Outlets) 

on telephone number: 23559 
or via email address:  

hth-manager@solomons.co.sh 
 

Application forms may be collected 
from Solomons Reception Desk, in the 

Main Office Building, Jamestown or 
alternatively an electronic copy can 

be requested via e-mail address: 
hradmin@solomons.co.sh and should 
be completed and returned to Nicola 

Essex, Human Resources Manager,  
Solomons Office, Jamestown,  

by 18 June 2019. 
 

Grocery Sales Assistant 
 Within the Half Tree Hollow Supermarket  

on temporary basis 

Job Outline  
To provide a high standard of customer service and to assist with the day-to-day running of the shop. 

 
Interested Persons Should: 

 Have excellent Customer Service skills 
 Be competent in Maths, English & IT  

 Have some knowledge & experience in Food Handling   
 Have some experience in Cash Handling  

 
Salary for the post will be £605.05 per month 

Supervisor  
Solomon & Company (St Helena) Plc 

has a vacancy for a 

    

Job Outline 
To be responsible for the day to day operations of the Jamestown Fuel Station ensuring maximum 

performance and quality service is delivered on a consistent and timely basis. 
 

Interested Persons Should: 
 Have good leadership skills & some supervisory experience 

 Have good Customer Service skills 
 Have Cash Handling experience and be familiar with EPOS Cash Tills 

 Have Health & Safety awareness when handling substances hazardous to health 
 

Salary will start at £8,787.84 per annum, (£732.32 per month) 
 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  

Mia Henry, 
Fuel Stations Manager 

on telephone number: 22380 
or via email address:  

fuelstations.manager@solomons.co.
sh 
 

Application forms may be collected 
from Solomon's Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail address: 
hradmin@solomons.co.sh and should 
be completed and returned to Nicola 

Essex, Human Resources Manager,  
Solomons Office, Jamestown,  

By 18 June 2019 

Within the Jamestown Fuel Station 

 

 

 

Solomon & Company (St Helena) Plc 
has a vacancy for a For further information,  

including the Company’s  
attractive benefits package, 

please contact  
Marilyn Joshua,  

Grocery Manager  
(Country Outlets) 

on telephone number: 23559 
or via email address:  

hth-manager@solomons.co.sh 
 

Application forms may be collected 
from Solomons Reception Desk, in the 

Main Office Building, Jamestown or 
alternatively an electronic copy can 

be requested via e-mail address: 
hradmin@solomons.co.sh and should 
be completed and returned to Nicola 

Essex, Human Resources Manager,  
Solomons Office, Jamestown,  

by 13 June 2019. 
 

Shop Floor Assistant 
 Within the Half Tree Hollow Supermarket  

on temporary basis 

Job Outline  
To provide a high standard of customer service and to assist with the day-to-day running of the shop. 

 
Interested Persons Should: 

 Have excellent Customer Service skills 
 Be competent in Maths, English  

 Have some knowledge & experience in Food Handling   
 

Salary for the post will be £562.45 per month  
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We are mid-way into 2019. 
Tuesday 4 June members were 
eagerly ready for the District team 
competition. Team spirits were high 
for the chance to be first to snatch 
the brand new floating Plaque, a 
kind donation from Mr Chris Hobbs, 
a shooter in UK. Chris presented to 
the club a wooden base, which he has 
given from his collection, a National 
Muzzle Loading Black Powder gold, 
silver and bronze medals on it, in aid 
of our ongoing fund raising events.

Everyone at the Club thanks Mr 
Hobbs for his generosity and hopes 
he will visit us again someday soon.

With 18 members taking part, the 
format was changed to teams of 
three (rather than four), giving us six 
teams for the competition.

First on the firing point was Tatelyn 
and Pat, an early blasting of gun 
shots echoing down range. Everyone 

Twenty one Members participated 
in the 18 hole Stableford (full 
handicap) competition held on 
Sunday 2nd June 2019.  Despite some 
rain early Sunday morning, the day 
turned progressively drier to become 
a sunny afternoon resulting in an 
enjoyable afternoon of golf. After a 
count back Norman Thomas emerged 
as the winner with a net point score 
of 36 with Raymond Henry claiming 
2nd  place. Congratulations to 
Norman and Raymond. There were 
no two ball winners for the day. We 
would like to thank Henzil Beard & 
Donald Bowers for sponsoring the 
prizes for the competition.

On Sunday 9th June 2019, an 18 
Hole Par 3 competition is scheduled 
and the first group tee off time is 12 
noon. You may register your name 
on the sign-up sheet at the Golf Club 
or leave a voicemail on telephone 
number 24421. 

was shooting with the ‘team’ mind-
set, not wanting to let the side down.

Team No 1. of Alarm Forest made 
it in 3rd place, Elizabeth, Hanna and 
Nicky with 571.0 points. Taking 2nd 
place was Team Jamestown, Tatelyn, 
Bramwell and Sue with 577.2 points, 
and boldly snatching the Plaque for 
the first time was team No. 2 from 
Alarm Forest with the best score 
shot by Steve, Colin and Rex of 587.7 
points.

Some other impressive scores were 
registered. Robin shot 99.1 & 100.7, 
Nicole 96.4, Heidi 98.2, Craig 96.3 & 
96.5 and Pat H 100.9 & 98.5. Another 
exciting and cheerful night. The 
winning team will hold the Plaque 
for four months followed by another 
snatching competition.

Thanks everyone for a pleasant 
evening, from the JTRC, have a happy 
and enjoyable long weekend, we will 
meet and reload again next Tuesday.

DISTRICT CRICKET RESULTS

Saturday 1st June 2019 - 13.30pm
Jamestown 137/7
Gavin George 40
Scott Crowie 36

Clayton Leo 2/20
Stefan Leo 2/35

Levelwood 138/3
Clayton Leo 45

Sanjay Clingham 34
Tristan Thomas 2/26

Luke Bennett 1/35

Performance Points
Clayton Leo 3, Sanjay Clingham 2, 

Tristan Thomas 1

Sunday 2nd June 2019 - 10.00am
St Pauls 163/7

Gareth Johnson 54

25 OVER KNOCKOUT CRICKET 
FIXTURES

Quarter-Finals

Saturday 8th June 2019
13.30am – Jamestown Heat Vs Lions
Umpires: (Woodpeckers/Mustangs)

Sunday 9th June 2019
10.00am – Levelwood Allstars Vs 

Western Woodpeckers 
Umpires: (Pirates)

13.30am – Royal Challengers Vs Western 
A Mustangs

Umpires: (Jamestown Heat/Lions)

Mark Williams 30
Ajay Bennett 2/28
Barry Stroud 1/27

Half Tree Hollow 94/10
Barry Stroud 17
Andrew Yon 13

Martin Henry 13
Mark Williams 3/23

Jordi Henry 2/20

Performance Points
Mark Williams 3, Gareth Johnson 2, Jordi 

Henry 1

Sunday 2nd June 2019 - 13.30pm
Longwood 153/6
Darrell Leo 67*

Simon Scipio 26*
Campbell Buckley 3/32

Darren Isaac 1/19
Matthew Benjamin 1/37

Sandy Bay 155/3
Matthew Benjamin 100*

Chedwin Lawrence 18
Sean-Lee Thomas 1/29

Alex Langham 1/31
Ralph Knipe 1/40

Performance Points
Matthew Benjamin 3, Darrell Leo 2, 

Campbell Buckley 1

Pat Henry, JTRC Chairman, Contributed

Jamestown Rifle Club

Cricket 
Association

Contributed

Contributed

St Helena 
Golf Club


