THE

SENTINEL
South Atlantic Media Services, Ltd.

Vol. 7, Issue 18 - Price: £1

“serving St Helena and her community worldwide”

www.sams.sh

Thursday 02 August 2018

... page 8

Second Ticket Discounted
‘To and from St Helena between 4 August and 4 December 2018’

First All-Saint Entry into the
Governor’s Cup Yacht Race?
... page 12

Also Inside...

Rare Blood
Moon Visible
from St Helena,
Worldwide
Left: Photo provided by David Pryce.
Below: Photo provided by Neil Fantom.

‘Dottie Come Home
on the Aeroplane’ to
Premiere
... page 4

RMS and Royal
Wedding St Helena
Stamps Released
... page 4

St Helena’s 2018-19
Budget Finally
Approved,
Councillors
Concerned
... page 6

2

www.sams.sh

OPINION

YOUR LETTERS

SENTINEL
COMMENT

Dear Editor
I sympathise with Pater Davidus
about the TV channels offered by
Sure courtesy of Multichoice, but
there are few other options for
English language programming.
While BFBS offers a selection of
TV channels from the UK, these are
intended for HM Forces, despite
being available on Tristan da Cunha,
where there is no military presence
at all, and in any event, it is not much
more intellectually or spiritually
uplifting, the only advantage being
that it is from a British rather than
South African perspective.
When TV was first introduced on St
Helena, there were concerns about
the effect it would have on children’s
behaviour, but these proved to be
unfounded. Perhaps Saints are more
sceptical and pragmatic, rather than
slavishly copying what they see on
TV. Or perhaps they had already
gained exposure to it through
watching video tapes.
As for the availability of high speed
broadband internet thanks to the
undersea cable, this may mean that
Saints can watch whatever they want
from anywhere in the world, but
judging by how they have responded
introduction of TV, mobile phones
and now air travel, I don’t think they
will let it undermine them.
Yours
Ken Westmoreland
Taunton, UK

Cyril (Ferdie) Gunnell, SAMS
It seems that most elected members
on Monday actually decided to
approve the budget for the 2018-19
financial year, because in a statement
– received just one day before Friday’s
budget speech – the DfID Minister
gave a “commitment” to provide
support in managing any unforeseen
financial shortfall in contingency
should this arise in this financial
year; also, that DfID will “consider” a
capital programme.
I have to say the word “consider”
does concern me.
Cllr Lawson Henry said, “The
Minister’s statement is in my view
an admission by him that we had a
shortfall in funding from the outset.
As we have argued, it did not provide
for the reasonable needs of the
island.”
A comment from Cllr Tony Green,
“Too much focus on what hasn’t been
done,” surprised me.
I don’t want to take Tony’s words
out of context, but there are things
that have not been done, or not been
done sufficiently. A case in point is
the missing review of Social Benefits,
which Cllr Christine Scipio-O’Dean
latched onto. She said the House was
informed that a Social Protection
Working Group had been established
to review the benefit system; but
that was in March 2017. It was said a
recommendation would be presented
to LegCo by April 1, 2018. Vulnerable
people relying on benefits would
certainly like to know the outcome of
the review.
I would agree with Chief Secretary
Susan O’Bey that it is “too easy to
dwell on negatives.” And sometimes
they do overshadow the positives. But
the supposed negativity of some, can
flourish into positivity if more was
done to try seeing the world from
their perspective.
It was interesting to hear Dax
Richards say there should be better
communication, “including with the
community.”
The need for much better
communication was something Cllr Dr
Corinda Essex was concerned about in
the adjournment debate; she thought
press releases are sanitized.
One would have to agree that some
of the SHG press releases could give
more detail about what is discussed
in, as example, ExCo meetings.
For instance, ExCo had significant
and impactful meetings on July 10
and 12, about Telecommunications
amendments: The two ExCo press
releases amounted to just 85 words
(this comment alone is about 370).
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YOUR LETTERS
Dear Editor
RE: THE LADDER/INCLINED
PLANE
THE ST. HELENA DEVELOPMENT
PLAN 2010-2015
Prepared by Catherine Leech,
December 2009.
This was a good plan discussed
widely with St. Helenians and I
quote:“St Helena offers a uniquely
rich diversity of heritage based
attractions, both built and natural.
This heritage can and should form
the cornerstone of St. Helena’s future
Tourism Industry and so underpin
economic growth for St. Helenians.
It will allow this remote nation to
preserve and attach a value to its
heritage for future generations and
to stand out in the global tourism
marketplace as a unique, historically
important and scenically stunning
must - see destination amongst the
world’s discerning, niche travellers
who seek an authentic experience.”
There are a lot more pertinent
points in the Summary, but these are
enough to support the argument for
preserving our Graded buildings and
Monuments.
The Inclined Plane/Ladder is a
Grade 1 Listed Monument and as
I reported previously , in seeking
advice from British and European
sources, there is absolutely no way
that any alterations would be allowed
in either places.
Yours sincerely
Barbara B. George

Dear Editor
As a response to last week’s
‘Comment’ and the contributor’s
impressions regarding the various
health initiatives underway in the
community here are a few thoughts
and suggestions on additional songs
for the playlist..
The song ‘You’re gonna die anyway’
has a fair point. We are!
Cue up the next record - ‘Killing me
softly’ by Roberta Flack and later The
Fugees - a classic.
The island’s Health Promotion
Strategic Framework and the Saints
Together Campaign were requested
by the island’s Councillors and
government to help the community
address not the question on whether
we all die someday - but to respond
to the real issue of whether Saints
should be becoming ill with chronic
conditions in early mid-life and
in some cases in their 40s and
50s having heart attacks, strokes
and diabetic complications. The
fact is these conditions and their
consequences are happening earlier
on St Helena. We’re all gonna die
anyway - yes, but with some small
actions we can make it later !
This is in the hands of the
community - hence the name ‘Saints
Together’ and the point of the
strategy’s actions and the campaign
isn’t to ‘tell people what to do’ or nag
them into boredom or submission...
In fact cheer-leading for people to
‘live the life you love’ – is the whole
point.
A different song request: Hmmm
possibly, the 80s classic ‘When the
going gets tough, the tough get
going’..
The answer to the high rates of early
onset cardiovascular disease (type
two diabetes, heart attacks, strokes),
respiratory disease, and various
cancers catching people in their
prime on the island doesn’t lie in
more medical care or more education,
it is with people themselves making
some small adjustments in their
day-to-day lives.
Is it being healthy for the sake of
it or because someone tells you it’s a
good idea? No, it’s about people being
happy because they can feel well and
getting chance to stay well enough
in middle age to run around with the
kids, keep working, walk the street
without chest pain or breathlessness,
see their grandkids grow up.
Does it need people to ditch
everything they enjoy? No, and the
Health Promotion Strategy and Saints
Together are trying to work with local
people, organisations and businesses
to make practical opportunities for

community members to take some
easier more achievable steps on the
areas that will make a difference to
their health and that of their families.
The actions in the strategy were all
identified by community members
themselves, combining what the
global evidence shows us works to
improve health, with what people
said was needed here. The main idea
is to put practical things in place to
help make healthier choices easier
ones.
A contrast to think about, that some
people on island may have heard
of, would be the approach of an
employer on an island not far away
from here where they wrote to their
employees telling them to lose weight
or run risk of losing their jobs. We
are trying to do the opposite of this
with the Saints Together approach –
by helping people make small scale
changes on their own terms.
The Merchants Partnership isn’t
a ‘campaign’ to nag people about
getting rid of anything sweet they
want to buy. It is working with the
merchants to bring more of the
easier healthier options like zerosugar drinks to the island and to help
people understand the difference
between these and full-sugar drinks.
The point is to provide more of a
simple swap that can take a lot of
sugar out of the diet. It’s up to you
though the idea is to give you the
power, objective information (and
the thing on the shelf) to choose it if
you wish.
The SHG ‘workforce wellbeing
programme’
responds
to
the
opportunities people said they
wanted to be supported by their
employer to improve areas of their
health. SHG is offering employees
opportunities in work time and with
support and enjoyable activities – if
they want them.
Smoke-Free Government has been
portrayed by some as telling people
what to do. Community members
(smokers
and
non-smokers)
themselves said smoking was too
commonplace in the community and
said there was limited incentive or
help to quit, and felt something had
to change. SHG, with it’s duty of care
for the employees who make up a
quarter of the adult population, has
restricted smoking on its sites and
employee smoking in working time.
In a community where cardiovascular
illness rates are high it would be a
fair argument to say a government
could be not doing the right thing
if it had not acted in the interests of
employees and the community. The
policy doesn’t stop employees who
choose to smoke at lunch, before or

after work off site, but it does send
out a strong message that smoking
isn’t good for employees or the
employer, and so should not be part
of working time.
Many people in the community
agree that it isn’t good when young
people see smoking everywhere in
their community and also believe
that smokers should be supported
to quit. Restricting smoking on
government sites is one of the ways
the government can contribute to
this, while smokers still have the
option to smoke in their own time
away from the sites. There is a lot of
island outside of SHG main service
sites! The fifth of smokers here
who have tried or would like to quit
now also have support and resources
available with the Smoking Cessation
Support service and a period of free
Nicotine
Replacement
Therapy
(NRT) to help with this, as well as
not having the culture of ‘smoke
breaks round the corner’ there as a
temptation.
The kind of things needed to reduce
our risk of the big conditions that
can take away your health aren’t
revolutionary. It’s small things..
Cook the same stuff - just ditch the
salt and use something like pepper
or herbs instead, fry less and in
less oil.. Take a small walk or some
other activity you enjoy for a few
minutes extra around your day to
day life - get friends or the kids on
the case.. Make it something you
want to do. Jogging isn’t needed –
parking and walking from upper to
lower Jamestown or going round
Longwood Green in the evening is
more the thing. If something more
energetic is what you want, great,
but I know a lot of people are happier
with something less strenuous. Buy a
Coke Zero instead of a Coke – get the
flavour but without the calories and
sugar.. Start drinking more water..
If you smoke and have tried to quit,
give it another shot with help from
the Cessation support service or NRT.
And rather than imagine you should
feel guilty about everything you do or
don’t do, congratulate yourself when
you do manage to make a positive
change.
Back to the playlist, maybe a bit
of Frank Sinatra to play out - ‘My
Way’ - that means Your Way - do
it your way. The practical things
the strategy will put in place will
give some opportunities for you to
choose.. if not create your own.
Sincerely,
Dr Angie Jackson-Morris
Health Promotion and Social Marketing
Lead, Health Directorate, SHG
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RMS Final Voyage, Royal
Wedding Stamps On Sale
SHG release

T

he Post & Customer Services
Centre is pleased to announce that
new stamp stocks, including First
Day Covers, of the issues ‘Final
Voyage of the RMS St Helena’ and
‘Royal Wedding - HRH Prince Henry
of Wales and Ms Meghan Markle’ are
now on sale.
The issues consist of the following:
Final Voyage of the RMS St Helena
• Four valued stamps (25p, 40p,
50p, 60p)
• Souvenir Sheet (£2.00)
• First Day Cover with valued
stamps (£3.50)
• First Day Cover with Souvenir
Sheet (£3.50)
Royal Wedding – HRH Prince Henry
of Wales and Ms Meghan Markle
• Four valued stamps (15p, 25p,
60p, £1.00)
• Souvenir Sheet (£1.50)
• First Day Cover with valued
stamps (£3.50)
• First Day Cover with Souvenir
Sheet (£3.50)
Customers who have pre-ordered
are advised that orders are now being
processed, and will be despatched
soon.

All new St Helena Stamp Issues
can be found on the St Helena
Government website at the following
link:
http://www.sainthelena.gov.
sh/st-helena-stamps/
Local customers can purchase

‘Dottie Come Home’ - 2
Andrew Turner, SAMS

The

Ivyletts, led by Ivy Ellick,
are rehearsing for the long-awaited
sequel to their 2013 comedy play
Dottie Come Home.
Dottie Come Home on the Aeroplane
will follow on from the story of Dottie
Come Home and takes place in postairport St Helena.
“People have been asking us when
we’re going to do the next show,”
Ivy said. “We decided to do a sequel
to Dottie Come Home, but this time we
thought we would use the aeroplane.”
The play will also continue the
traditional local humour and dialect
that made the original show so
popular.
“It’s a comedy show really, and

we’re making fun at our ownselves,” Ivy said. “People like to hear
local jokes about local things.”
Rehearsals are in full swing for the
12-person cast. Dottie Come Home on
the Aeroplane will debut Aug. 17 at the
Jamestown Community Centre, and
will then go on a ‘Road Show’ to each
of the district’s community centres.
This will make it easier for people
across the island to turn out to see
the play.
Funds raised from the show will
be used to support the Guides
Association.
Ivy didn’t want to give too much
of the story away, but did say Dottie
will be coming home having found a
husband and had children.

merchandise from the Post &
Customer
Services
Centre
in
Jamestown. Overseas customers can
visit the following website to place
an order: https://harryallen2017.
wordpress.com/

Clarification
In last week’s edition of The
Sentinel, in the article Cllr’s Court Case
Conducted via Video Link, a sentence
read “He [the Chief Justice] said he
had considered all matters in the case,
and he made reference to a number of
concerning points that went against the
Crown.”
For clarity, this should have read
“He [the Chief Justice] said he had
considered all matters in the case,
and he made reference to a number
of concerning points submitted by the
defence against the Crown.”
This is because the Chief Justice
did not rule on these matters, but
was talking over the complexity of
submissions. As stated in the report,
the Chief Justice denied the defence’s
relevant request for the case to be
moved up to the Supreme Court.
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YOUR LETTERS
Dear Elected Members

27 July 2018

We thank you for your letter of
28 June 2018 and also for your
attendance at the public meeting on
Wednesday, 4 July 2018.
We now seek clarification on the
issues raised and would be grateful
for your further consideration.
• You had advised that Connect St
Helena is a private sector company;
and have the ability to set prices for
the services that they provide. You,
as Elected Members, have no remit
to be involved in this process. You
stated that the only involvement
you have in this, is in regard to the
level of subsidy paid annually to
Connect St Helena during the budget
process. At the public meeting held
on 4 July 2018, the attendees were
appalled that St Helena Government
had no political oversight of Connect
St Helena knowing that they have
received a vast amount of funding
over the last few years and highlighted
the importance of ensuring this is
rectified immediately. The attendees
considered it to be an essential
routine process for SHG to question
and scrutinise the operation and
profitability of a company that they
continually subsidise. Moreover,
the published financial statement
of Connect St Helena Ltd and the
Utilities Regulatory Authority report
categorically states that Connect
St Helena Ltd is 100% owned by St
Helena Government. This poses
the question “Who is St Helena
Government?” Please advise what
action has been taken since the date
of the Public Meeting to ensure that
political oversight is gained? It is
evident from the information placed
in the public domain that we are far
from achieving full cost recovery
and Connect St Helena are far from
providing answers to the majority
of questions being put to them by
the public at the meeting of 4 July.
The public still waits for some of the
answers to be published by yourself
and Connect St Helena. Also, it
appears that there is inconsistency
with the reporting of the Capital
Programme project funding as stated
by the recent SHG press release and
the Utility Regulatory Authority
report; appreciate if this could be
clarified.
• We find it nonsensical that you
would ensure responsibility of
fair price increases by the Utilities
Regulatory Authority when you
do not have any influence over
their decision. We have read the
Utilities Regulatory Authority report
which raises further concern about
the information that is contained

within it, as the information that
was poorly provided by Connect St
Helena at the public meeting on 4
July 2018 is verbatim. We would like
to remind you that these responses
were challenged successfully at this
meeting and Connect St Helena
was unable or unwilling to provide
satisfactory answers.
The letter
accompanying a petition of 2,549
signatures and the submission
presented by the Chamber of
Commerce to the URA suggests that
the URA’s evaluation was minimal.
Please advise what process was
followed when the URA conducted
its evaluations of the price increases.
At this present time reviewing the
legislation and/or regulations that
guides this body, would be a step in
the right direction.
• It is appreciated that concessions
were made by Elected Members
to protect the most vulnerable.
However we draw to your attention
that the majority of residents on this
Island are becoming increasingly
vulnerable by the ever-increasing
rise in living costs. Adjusting the
Minimum Income Standard, creates a
vicious circle for SHG as it is another
additional burden on our state, which
could potentially be avoided if price
increases by a subsidised organisation
such as Connect were required to be
justified and scrutinised.
SHG are
already paying a generous subsidy of
£595,000 to Connect, and are now
making reallocations to its budget to
accommodate a further £108,000 to
offset 20% of the required increase
without first establishing if this
cost could be provided for in-house.
Furthermore, the Minimum Income
Standard is now being adjusted,
for which no cost was indicated,
but whatever the cost, it will now
be viewed as a direct reaction to
the increases created by Connect.
Reference is also made in your letter
of a social fund that Connect has for
those who have difficulty in making
payments. Can you advise if this
support is also funded by SHG? What
is the total amount of this fund and
how much has been allocated to
individuals within the last year and if
possible how many people does this
refer to?
• Your letter directs persons to
the Benefits Office if they wish to
determine whether they are eligible
to IRB or BIP. We would like to draw
to your attention that our Island
benefits system will only provide to
those eligible to receive it, and the
amount is variable depending on any
employment related income received
(i.e. you will receive less in benefits
if you are receiving any payment for
employment such as part-time or

casual work). Also, the information
that is being provided by the Benefits
Office is extremely vague and it is
hoped that this can be addressed
soonest. We are requesting that it
be explained how a ‘private sector
company’ namely Connect St Helena
in this instance, is able to receive
the level of subsidy that it does, is
able to increase employee costs by
£100,000, to pay ‘Key Management
Compensation’ to the amount of
£493,017 (reference Connect St
Helena’s Financial Statements 31
March 2017) and SHG, it would
appear, is prepared to increase its
subsidy in order to support these
increases? Can you please advise
whether you, as Elected Members
scrutinised the financial statements
of Connect St Helena and based on
your findings suggest that no further
subsidy would be given, requesting
that they find these savings within
their operations? Could you publish
the information that was presented
to yourselves by Connect St Helena
during the budget process?
In the public meeting held on
4 July 2018, numerous questions
were raised that clearly highlighted
the need to scrutinise Connect St
Helena’s current operations. It was
strongly suggested that potential
savings could be made within the
organisation, which would rival the
level of annual subsidy provided by
SHG before considering the need
for any additional subsidy and the
introduction of price increases.
We would also like to make reference
to the confirmation given during the
public meeting on 4 July 2018 that
an independent review of Connect St
Helena will now be brought forward
as a matter of urgency and that the
Terms of Reference (ToR’s) for this
review is currently being drafted. In
view of openness and transparency,
are you able to advise when these
TOR’s are likely to be readily available
for viewing and consultation,
taking into account that the public
requested input into these TOR’s?
We would like to suggest that the
review of Connect St Helena should
be carried out by a three person team
with finance, technical and local
knowledge and that they consult
various people, organisations and
this group during the process. It is
imperative for the reputation of you
as Elected Members that the public’s
request be acknowledged as this was
specifically requested at the public
meeting on 4 July 2018.
As stated in the local media, a social
impact assessment was carried out
for the proposed tariff increases.
Please advise who carried out this
assessment, what was the total cost
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for this assessment to be carried out,
who financed this assessment and
has this assessment been published.
If not, we would request that it be
published soonest, bearing in mind
that this assessment we are told,
suggests that the community will
not be adversely impacted by these
increases.
Lastly, it is very disappointing
that a vast number of locals and
the rest of the world recognise
that Johannesburg as the hub for
St Helena’s air service is doing us
no favours but SHG and DfID are
oblivious to the facts. We understand
that Capetown hosted over 5 million
visitors last year despite drought
conditions; and with regular easy
access to St Helena via Capetown
could attract additional twenty to
thirty visitors a week, which would
go a long way to improving our
arrival numbers, thus eliminating
the need for additional subsidy and
the need for SHG to allocate precious
resources to organisations such as
Connect and the Mantis Hotel at a
time when we can ill-afford it.
At a time when we are constantly
being told and reminded that SHG
have limited resources, it comes as
an utmost surprise to us and the
community of this island that elected
members have now recently taken the
decision to offer additional funds to
Connect and the Mantis Hotel. These
acts once again, reinforce the need
for SHG to have oversight into these
organisations on a regular basis, so
that assistance is fully justified or
indeed scrutiny is undertaken on a
regular basis. How can it be justified
offering £350k to one entity because
they are financially struggling, but
not see how increasing essential
services such as water will adversely
impact everyone on island? The
need for scrutiny and accountability
during such times on St Helena is
imperative, if we are ever to achieve
self-sufficiency and a more viable
economy.
We trust the above will be duly
considered.
Yours sincerely
Nicola Essex, SHINE
Representative
Cyril George			
Robert Ellick			
Julie Thomas			
Earl Henry			
Jeffrey Ellick			
Mark Brooks
cc. HE Governor
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Budget Approved
Despite Concerns
Andrew Turner, SAMS

In Monday’s LegCo meeting the

four-month-late St Helena Annual
Budget for 2018-19 was approved,
despite concerns from all elected
members that the settlement from
DfID was not enough.
Financial Secretary Dax Richards
admitted in his budget speech that
the budget will cause challenges
for the island, but asked people to
remain hopeful.
“We are all going through a very
challenging period on-island at
this time; but there is hope for our
economy and opportunities for our
people with some of the projects and
activities on the horizon,” he said.
Total financial aid support for this
financial year will be £27.1 million –
but elected members had asked for
an additional 1.4 million from DfID
in order to allow SHG operations
to continue and expand over the
coming year. This, elected members
said, will no longer be possible due to
the low settlement.
Councillors heavily criticised DfID
and the Financial Aid Mission team
that visited the island in January,
saying that they were uncooperative
and unwilling to work with the
people on the island.
“While elected members and
officials endeavoured to put forward
the best possible case for St Helena,
there were worrying indications that
some of the visiting team had already
come to a conclusion as to what
would, and would not, be bought and
at what level,” Councillor Dr Corinda
Essex said. “The visit was therefore
primarily a monitoring exercise
rather than an opportunity for real
negotiation.”
The new budget will see spending
on health decrease by £0.4 million
(7 percent) and a reduction in the
training budget for local staff.
There will be rises in Safeguarding
(15.9 percent) and on “payments
on behalf of the Crown,” which
will increase by £2.5 million (43.9
percent). This includes payouts for
court cases.
Police will also see a budget rise,
from £1.4m to £1.6m, to “allow
hiring of more staff.”
Councillors considered rejecting the
budget and continuing on rollover
funds for another month, but
eventually decided that this would
be irresponsible and would put the

public at risk.
Councillors therefore unanimously
approved the budget, but many said
they did so reluctantly.
For the future, Cllr Lawson Henry
was adamant that the system needed
to be changed.
“We have argued that [this year’s
funding] did not provide for the
reasonable needs of the island,” he
said. “I hope that in going forward,
the commitment given by the [DfID]
Minister, to refine the process which
DfID undertake to reach future
settlements, [is fulfilled]. Because
this is where the problem rests.”
Of course, from DfID’s perspective
– and from some UK taxpayers and
media like the Daily Mail – St Helena’s
aid budget is already “bloated.”
The fact that St Helena is an
Overseas Territory, but is still funded
through International Development
funding, has long been a complicated
issue.
“Our overall vision is of flourishing
and vibrant Territories freer from
financial dependence on Whitehall,
proudly retaining their British
identity and generating wider
opportunities for their people,” reads
a 2011 DfID White Paper.
The first priority for DfID in regard
to the OTs, the paper says, is “To
meet the reasonable assistance
needs of OT citizens cost effectively:
Interventions will maintain physical
access to the islands, strengthen
human capacity to deliver public
services effectively, including health
and education provision, and produce
efficiency savings. We will help to
reduce fiduciary risk and increase
transparency and accountability of
all our support.”
And DfID’s second priority, which
talked directly about St Helena:
“To accelerate aid-dependent OTs
towards self-sufficiency: Future
interventions, if approved, will
provide the physical and human
capital to create an economic and
social hub for Montserrat and
improved access for St Helena,
enabling
private
sector-driven
economic growth which will reduce
aid dependency over time. Such
strategic investments, which go
beyond simply meeting reasonable
needs, are unlikely to be appropriate
for a small OT such as Pitcairn with
little prospect of self-sufficiency.”

THE SENTINEL | Thursday 02 August 2018

www.sams.sh

Strange Bird
in Town
Emma Weaver, SAMS

A

strange bird was found near the
fuel station in Jamestown July 30.
Hazel Owen spotted the young bird
in the bushes just below the petrol
station in Jamestown, and local
photographer Ed Thorpe immediately
went to photograph.
Ed sent his photos along – at first,
members of biosecurity and the
St Helena National Trust thought
the ‘moorhen-type bird” might
be a Purple Gallinule (Porphyrio
martinicus), a species found only in
the Americas.
“Purple
Gallinule
would
be
remarkable – would have to
have been blown down from the
Caribbean/eastern US, which is their
natural range I think,” said National
Trust Director Jeremy Harris. “Would
be a first record for the island… and
arriving on the North side of the
island would make sense.”
But with further thought, the bird
is now instead believed to be a Purple
Swamphen (Porphyrio porphyrio),
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The bird in the bushes
near the fuel station.
Photos by Ed Thorpe,
on a compact camera.

A confirmed Purple
Swamphen,
photographed
somewhere in Africa.

potentially having traversed the
Atlantic from somewhere in Africa to
St Helena Island. The south-easterly
trade winds might have aided the
bird’s long-distance travels.

“Mike
Harrison
(birdologist)
suggests the identification is
correct,” Emma Spragg told SAMS
on facebook. “Listed as a vagrant on
the island.”

Safeguarding Directorate Structure
Cyril (Ferdie) Gunnell, SAMS

C

an the structure of the
Safeguarding
Directorate
be
explained, and what are the
Directorate’s objectives, asked Cllr
Christine Scipio-O’Dean at the July
27 LegCo meeting.
Chief Secretary Susan O’Bey
responded to Cllr Scipio-O’Dean’s
question:
“To safeguard and promote the
welfare of all vulnerable people in
St Helena by further developing
professional
social
services
and
establishing
inter-agency
cooperation and collaboration which
put vulnerable people at the centre of
its services,” is the mission statement
of the Safeguarding Directorate.
“The Safeguarding Directorate
comprises
Children’s
Services,
Adult Services and Residential
Services,” the Chief Secretary said.
“The Directorate is headed by the
Safeguarding Director whose senior
management team comprises the
Assistant Director, Team Manager

(Adult Services), Manager (Children
& Families Services), Sheltered
Accommodation Manager, Quality
Assurance and Policy Consultant,
Manager of the Princess Royal
Community Care Centre, Finance
Manager, Human Resources and
Administration Officer – and the
Learning Disabilities, Community
and Residential managers. Each of
these managers has responsibility
for their teams and respective areas
of work.
“There are some 130 fulltime
employees engaged within the
Safeguarding
Directorate.
In
addition, 68 people are engaged as
home-help/carers in the community.
Currently, the Home Support workers
are not formally employed; however,
delivery of Home Support services is
one of the Directorate’s priorities for
2018/19 and will include formalising
employment arrangements for these
staff.”
Mrs O’Bey added there are five
overarching strategic objectives:
“Ensure that processes and systems
are in place to protect the vulnerable;

Invest in staff and services to ensure
continuity of service provision;
Work closely with users of our
residential services to enhance the
quality of care we provide; Promote
wellbeing and inclusion to encourage
independence
and;
Empower
and support vulnerable people to
contribute socially and economically.
“These
are
further
broken
down into year-on-year targets
all of which can be found in the
Directorate’s Strategic Plan which is
freely available on the SHG website
along with a copy of the organogram,
which shows at a glance how the
Directorate is structured.”
Cllr Scipio-O’Dean then asked
“how successful has the Directorate
been, since none of the directors has
completed a contract?”
Mrs O’Bey said there has been
“considerable success,” including
with protecting the vulnerable; she
couldn’t fully answer the followup question by Cllr Scipio-O’Dean,
though, because she would be giving
an opinion (this is contra standing
orders).
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Buy One, Get One at Discount:
Tickets to/from St Helena
SHG release

S

with confirmed reservations or
for new bookings. Please refer to
the attached Question & Answer
document for more details.
The special fare tickets are only
available through the Airlink Head
Office in Johannesburg, and Solomon
& Company (St Helena) Plc on St
Helena.
The Airlink Head Office can be
contacted via tel: +27 11 451 7300 or

Airlink’s Agent Helpline on +27 11
451 7350.
For those passengers resident on St
Helena, ticket bookings can be made
via Solomon & Company (St Helena)
Plc’s Shipping & Travel Agency at the
Malabar in Jamestown. Passengers
can visit the Shipping & Travel
Agency in person or contact them
via email: shipping-travelmanager@
solomons.co.sh or tel: 22523.

Re-introducing the 3-Day Work Scheme?
Cyril (Ferdie) Gunnell, SAMS

I

n March 2011, the old Employment
& Social Security Department decided
to save money by giving up on the
Community Work Scheme (3-Day).
In a December 2013 open meeting,
the Social & Community Development
Committee (SCDC) was tasked with
drawing up a policy for reintroducing
similar community work – but it
hasn’t happened.
At the July 27, 2018 LegCo meeting
Cllr Dr Corinda Essex asked the
Chairman of the SCDC, Cllr Tony
Green:
“Will St Helena Government give
urgent and careful consideration
to the re-introduction of the 3-Day
Work Scheme, or establishment of
a similar employment package, that
would enable all those who are fit to
work and reliant on social benefits to
do meaningful tasks and not become
de-skilled?”
Oversight of Employment is not
part of the SCDC portfolio; however,
Cllr Green said he would provide a
response, as Social Benefits payments
do form part of SCDC portfolio.
Cllr Green said the issue of

reintroducing a 3-Day or Community
Work Scheme (CWS) has been raised
by various Elected Members in
various forums since the CWS was
abolished in 2011, especially during
the first year or two after it ceased.
“In fact, the support for its
reinstatement was so strong that the
matter was discussed at an informal
meeting of the Legislative Council in
February 2012 in response to Elected
Members’ request for officials to
address what were viewed to be the
adverse impacts of the cessation of
the Scheme,” Cllr Green said.
“It was not deemed possible to
reintroduce any work schemes at that
time and with the commencement
of
the
airport
construction,
unemployment figures remained
extremely low until relatively
recently. Reinstatement of a 3-day
Work Scheme, or a similar scheme,
would undoubtedly have some
financial and management impacts
and in the current economic climate,
would likely require reprioritisation
of resources to support such a
scheme, were the introduction of
such to be fully supported.”
Cllr Green then read out some
unemployment statistics.

At the week ending July 20, 2018
there were 21 individuals registered as
unemployed and receiving payment
of an Unemployment Allowance; all
had been unemployed for less than 12
months (the longest unemployment
period of these individuals was eight
months); five of the 21 individuals
had been unemployed for one week;
and the remaining 15 had been
unemployed for periods of time
ranging from seven months to two
weeks.
“Re-introduction of a work scheme
for the unemployed would likely
require resources over and above
those currently available within
SHG, so this is not a straightforward
matter to consider,” Cllr Green
said. “However, having said that I
would be prepared to include it as
an agenda item, at a future meeting
of my Committee so that it can be
discussed more fully.”
Cllr Green said the Aug. 11 meeting
might be too soon, as he wanted
to network with other agencies
for a holistic approach to the CWS
suggestion – but he agreed to Cllr
Essex’s recommendation that these
(agencies) should include the Prison
Service and Probation Service.

www.sams.sh
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Valuing St
More Pigs, Sheep, Goats
Natural
Slaughtered; Still Little Meat Helena’s
Resources
Cyril (Ferdie) Gunnell, SAMS

At

Photo by Neil Fantom.

t Helena Government and
Airlink are pleased to announce the
introduction of a ‘Companion fare’
on flights to and from St Helena
between 4 August and 4 December
2018.
A Companion fare is a promotional
airfare under which a second ticket
for the same flights on the same dates
is sold at a discount. Seat availability
will be limited, with tickets sold on a
first come, first served basis.
The Companion fare is offered at
a special rate of £584.20 including
taxes (approximately ZAR 10,247)
for the round trip irrespective of
the price of the primary traveller’s
ticket. Please note that these rates,
originating in both St Helena and
South Africa are subject to tax and
currency fluctuations. These special
fares are available for passengers

THE SENTINEL | Thursday 02 August 2018

the July 27 LegCo meeting,
affects of the late-2016 home
slaughtering
legislation
were
discussed – because, alongside
Government
statistics
showing
increasing numbers of pigs, sheep
and goats slaughtered in recent years
for local sale, there have been reports
of meat shortages.
Prior to 2016, the home slaughter
of animals in cases where meat
was destined for sale for public
consumption, was technically illegal
since it was performed outside of
a registered slaughterhouse: Old
Slaughterhouse Regulations (under
the Public Health Ordinance) only
permitted this in an emergency
situation.
But the Food Hygiene Ordinance
(passed in a December 2016 LegCo,
taking effect from April 2017) gave
homeslaughtering new legal footing.
It would be difficult to recreate
the hygienic conditions for carcasspreparations of a fully controlled,
registered slaughterhouse – but
the new legislation allowing home
slaughtering of course included
hygiene conditions, expectations and
more.
And Enterprise St Helena (ESH)
provided
assistance
to
those
individuals that wanted to upgrade
their home facilities and begin
selling home-slaughtered animals
– helping to keep alive the age-old
practice of small farmers producing
and selling local meat. For “current
meat production activities” – 75
percent, to the maximum value of
£7,500 for upgrading to required
standards – was on offer.
The application process and criteria
for achieving financial assistance
from ESH, for upgrading backyard
slaughter facilities, was explained
at a well-attended public meeting in
Longwood on Jan. 30, 2017. Among
other things it was said that the
home-slaughtering business brief
must demonstrate that the farmer
will have six or more pigs and/or
12 or more goats/sheep; have the
relevant certification; a structured
stock replenishment programme;
will slaughter no less than four
times across a yearly period; and the
business must be registered with
Environmental Health.
Potentially 80-90 meat producers

Photo by Donna Crowie.

Project to help
visualise impact of
policy decisions on the
island’s environment
Andrew Turner, SAMS

S

(some small farmers said they
couldn’t fully meet the funding
criteria) could qualify, and begin
legally selling home-slaughtered
meat to the local market.
Enforcement
of
the
homeslaughtering regulations took effect
from October 2017, giving people
time to upgrade facilities and to take
advantage of financial assistance
available from ESH.
So, “How does the number of
pigs, sheep and goats slaughtered
for local sale since the introduction
of the Food Hygiene Ordinance and
associated regulations, compare with
that in each of the previous three
years?” Cllr Dr Corinda Essex asked
at the July 27 LegCo.
According to the Chairman of
Public Health Committee, Cllr Derek
Thomas, there have been annual
increases in the number of pigs,
sheep and goats slaughtered for
local sale both before and since the
introduction of the new regulations:
2015 – 802 pigs, 269 sheep and 113
goats;
2016 – 997 pigs, 400 sheep and 208
goats;
2017 – 1129 pigs, 405 sheep and 147
goats.
Responding
to
supplementary
questions about the way figures are
monitored, Cllr Thomas was able
to say that animals for slaughter
are required to be inspected and
recorded by Environmental Health
Inspectors, and data are collected on
a weekly basis. However, he did not
have with him information regarding
how many upgrades there have been
since the new ordinance was fully
implemented, but agreed to make
that data available.

t Helena’s natural resources
are currently being catalogued and
valued in an effort to help decisionmakers better visualise how policies
will affect the local environment.
The process is part of the ongoing
Natural Capital Assessment (NCA)
Project. A public meeting was held
about the NCA Tuesday, July 24 at the
Jamestown Community Centre.
The meeting was led by Project
Manager Ness Smith from the South
Atlantic Environmental Research
Institute (SAERI).
SAERI is partnering with the Joint
Nature Conservation Committee
(JNCC), the UK Government’s
Environmental Advisors, to deliver
the Natural Capital Assessment.
“We rely on the environment to
keep us alive,” Ness said. “The
stunning environment is one of the
main attractions to the island.”
The assessment, taking place over
the next few months, will focus on six
key areas. These are Water provision,
Waste Management, Forestry, Peaks
National Park, Tourism and how
people relate to their environment.
Information gathered from the
Assessment will be used to build
models of the island’s natural
environment.
It will then be possible to run
potential scenarios through the
model, so decision makers can easily
see what impacts any proposed
projects would have on the island.
Only two members of the public
attended the July 24 meeting – the
audience was made up of mostly
councillors.
Certainly, councillors are some of
the people most interested in the
project, as they are high-profile
decision-makers on the island.
Decisions like whether to allow a
sewage pipe to run alongside Jacob’s
Ladder, or how to best advise on
tackling invasive plant species, could
be aided by the project.
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Lunar eclipse: Century’s longest
‘blood moon’ delights skygazers
Victoria Gill, BBC News

July 28, 2018

Skywatchers

around the world
have witnessed the longest “blood
moon” eclipse of the 21st Century.
As it rose, during this total eclipse,
Earth’s natural satellite turned a
striking shade of red or ruddy brown.
The “totality” period, where light
from the Moon was totally obscured,
lasted for one hour, 43 minutes.
At least part of the eclipse was
visible from Europe, the Middle East,
Africa, Australia, most of Asia and
South America.
In the UK, where the weather
allowed, the Moon could be seen to
turn red - fully eclipsed by Earth from when it rose at 21:00 until 22:15
BST.
Over the coming days, Mars will
be at its closest point to Earth since
2003 - visible as a “bright red star”
where skies are clear.

This photo and more at https://
www.theguardian.com/science/
gallery/2018/jul/27/2018s-bloodmoon-seen-around-the-world-inpictures.

North Korea appears to be building

new ballistic missiles despite recent
warming ties with the Trump
administration and pledges to
denuclearise, reports say.
Unnamed US officials told the
Washington Post that spy satellites
had spotted continuing activity at
a site that has produced ballistic
missiles.
Reuters quotes an official as saying
it is unclear how far the work has
gone.
Donald Trump met North Korea’s
Kim Jong-un in Singapore in June.
After the first meeting between
sitting leaders from the two countries,
the two men pledged to work towards
denuclearisation. Mr Trump later said
North Korea was “no longer a nuclear
threat”.
But Mr Trump was criticised at
home for making concessions without
securing any firm commitment from
Mr Kim to end the nuclear and missile
programmes.
These are not the first reports that
North Korea may be continuing its
weapons programme, casting doubt

LIFESTYLE & CULTURE
The Disabled Person’s Aid Society (DPAS), a year in review.
First though a look back on why the DPAS was formed.
The Society for Disabled Persons was founded in 1978 by a group comprising of trustees
and a working committee. The trustees were: Mr Donald Thorpe, Mr John Beadon, Mr Eric
Duncan, Mr Pennell Duncan and Miss Jenny Corker. The Working Committee at the time
was Dr Harvey Burnham, Mrs May Young, Mr Basil George, Mr Clive Duncan, Mrs Isobel
Burnham, Rev. Longstaff and Mrs Edith Timm.
One of the first major undertakings of the Society was to work with the Medical and Education Departments to
provide schooling for children with disabilities. With the reorganisation of the education service, in 1988 provision
was made in the Education Ordinance for disabled children to be educated in mainstream schools, except in the
most severe cases that needed specialist medical attention.
The main objective of the Society over the years was to raise funds to provide aid by way of finance, services,
equipment and materials and to provide care and welfare to disabled persons on the island.
The Society in 2018

Why did the eclipse last so long?
The Moon passed right through the
centre of the Earth’s shadow, at the
shadow’s widest point.
“This is actually almost as long
as a lunar eclipse could be,” Prof
Tim O’Brien, an astrophysicist at
University of Manchester, explained.

It coincided not only with Mars’s
close approach, but with what
he described as a “procession of
planets” - a line-up of our celestial
neighbours that gave skywatchers
a particularly good view of Venus,
Jupiter, Saturn and Mars.

North Korea working on new missiles,
US officials say, despite thaw
BBC News
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on the real impact of the summit in
Singapore.
What do the latest reports say?
On Monday, the Washington Post
newspaper quoted officials as saying
North Korea appeared to be building
one or two new liquid-fuelled
intercontinental ballistic missiles
(ICBMs) at the Sanumdong facility
near the capital, Pyongyang.
The factory is known to have
produced the Hwasong-15, the
first North Korean ICBM capable of
reaching the US.
However, a US official told news
agency Reuters that a liquid-fuelled
ICBM didn’t “pose nearly the threat
that a solid-fuelled one would because
they take so long to fuel”.
Reuters also added that satellite
imaging showed vehicles moving in
and out of the facility, but not the
extent of any missile construction.
What are experts saying about this?
Satellite imagery of the Sanumdong
facility shows that the site is “active”,
Jeffrey Lewis, a nuclear expert at the
Middlebury Institute of International

Studies (MIIS) told the Washington
Post.
“[The facility] is not dead, by any
stretch of the imagination,” said Mr
Lewis. “We see shipping containers
and vehicles coming and going. This
is a facility where they build ICBMs
and space-launch vehicles.”
Another North Korean expert from
MIIS, Melissa Hanham, told the BBC
that the facility had “regular traffic
in and out of the building”, adding
that this “traffic pattern” on the
site stayed “about the same through
the Panmunjom and Singapore
meetings”.
This indicated that there had not
been a complete stop in activity
during the summit talks.
She also noted that large “brightly
coloured containers” also showed
up in satellite imagery, saying that
“containers similar to these have
appeared during previous ICBM
inspections by Mr Kim.”
Ms Hanham added that while that
experts at MIIS could not “find a
way to confirm the [intelligence]
leak”, the information has matched
evidence from satellite imagery.

Today the Society continues with its primary objective in providing financial assistance to disabled people.
In July 2017, a new committee took on the organisation of the Society; this being quite a challenge as many of the
previous executive members had been very long standing. Challenge accepted, the committee continued its role
in supporting people in the community and has this past year given approximately £3.5K in financial support to
our disabled community. Support ranged from providing specialist bedding, shower and bath facilities to ensuring
safety through hand rails for properties and the purchasing of parts for wheelchairs and other specialist equipment.
Most of the funding to support this much needed aid on island is collected through fundraising and donations and
supplemented with a small token grant from SHG.
Living with a disability has many challenges and a crucial challenge is linked to financial implications, as often
it is these people who are without jobs or have significantly lower incomes. Having the support of the DPAS is
welcomed.
A huge thank you is extended to everyone who has supported the work of the Society this year:
To those of you who attended our Christmas Bingo at the Jamestown Community Centre, we raised a grand total
of £608. A big thank you to everyone who gave so generously towards prizes and came gambling their chances of
a good win on the night.
Our Tea Dance, again held at the Jamestown Community Centre, brought in a total of £519.50. We are indebted to
all those who donated the delicious cakes and wonderful prizes to this event. A special token of thanks must go to
Alex Vanguard and Ray C for providing the afternoon’s music.
Our Autism Awareness Campaign, in which so many people across the island chose to wear blue in support of Autism,
boosted our funds by £927.17. A special thank you for giving your support to this complex and misunderstood
condition.
A sincere thank you to all who have given generous monetary donations. To Miss Sandra Bennett, thank you for
your £100 donation and to Mrs Olive Williams and your team for donating your £50 winnings from a quiz night. So
many other people have given anonymously and for this we say thank you.
The DPAS is a charity with a huge local heart. Over the year, the committee undertakes the task of arranging
fundraising events of which so many people come forward with generous contributions, whilst others turn up in
support, bringing their money, time and presence. The committee in turn, use the monies raised to support a group
of truly vulnerable people- those with disabilities.
On 9th August 2018, the Annual General Meeting of the DPAS will take place at 4:30pm at the CCC. The Society
needs your support. If you can make it, we look forward to seeing you. If you can’t, we hope we can rely on you to
continue supporting our valuable work in the years ahead.
As the 40th year of the Disabled Person’s Aid Society draws to a close, we would like to publicly thank all our donors
and supporters for their help in keeping the Society alive and true to its original mission.
Thank you to everyone for your kindness.
Committee Disabled Person’s Aid Society
July 2018.
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LIFESTYLE & CULTURE

First All-Saint Vessel and
Crew for Governor’s Cup?
Mic-kail Harris, SAMS

LIFESTYLE & CULTURE

Bringing a Show
about St Helena,
to St Helena
Andrew Turner, SAMS

Around the
World in 80
Saints

Clint Thomas:
				Fulham, UK
Donna Crowie, SAMS

S

As the Governor’s Cup Yacht Race

draws nearer, competitors have
begun preparing their yachts and
their crews.
James Herne, commodore of the
St Helena Yacht Club (SHYC) and
owner of the yacht Carpe Diem, hopes
to enable an all-Saint entry into the
Governor’s Cup – which would be a
first for the island.
James, his wife Hannah and their
three children were the first St
Helenians to circumnavigate the
world. After returning to St Helena
from their circumnavigation in
December 2017, the Hernes have
stayed heavily involved in the
yachting community. They have set
up St Helena’s only yachting services
(www.sthelenayachtservices.
net), and maintain their site
www.kidsinthecockpit.net,
which
documents their circumnavigation
from the point of view of their three
young kids. James has also started
the initiative ’MADE ON ST HELENA,’
which aims to train young people to
build and sail small dinghies.
And now, James is taking on the
biggest challenge since his return –
getting an all-Saint crew to enter a
St Helenian vessel in the Governor’s
Cup.
James is currently searching for a St
Helenian team of six, of any age, to
join him on Carpe Diem for the race.
“We want a St Helenian team,”
James said. “Our intension is to focus
on St Helenians, young or old, if you
feel that you are able then do so.”
The team will need to be fully trained
and able to listen to instructions.
According to James, the members
will need to be committed, willing to
learn and able to adapt to the stress
of yacht racing.
“If we can’t get people interested,
the idea is open to the public - so
that people can pay into sailing in
the Governor’s Cup Yacht Race,” he
said. “If you are a St Helenian, we’re
trying to raise sponsors to be able to
cater and make our sailing trip less
troublesome on the financial side.”
The SHYC has limited funds and
is therefore unable to be the sole
sponsor for a race team. Yacht races
are expensive – the team will need to

13

C

reative St Helena CSH) is seeking
funding to bring a professional
Graphic of the Carpe Diem yacht provided by James theatre group to the island in April
2019 to perform a play that is set on
Herne.
St Helena.
Stand Tall Theatre is a Portsmouthpurchase food, water, fuel and other
supplies for the voyage and will need based company with five members,
to cover the costs of getting the yacht one of whom has St Helenian
heritage.
to the starting line.
If funding is secured to bring the
James said there are two options for
getting to the berth in Cape Town, members to the South Atlantic, while
where the race will begin on Dec. 26 on the island the troop will perform
its new show called Beat the Drum.
this year.
The troop describes the show
The first option would be sailing
to the berth. This would give the as “concept theatre” that is a
crew additional training and team “communicative and musically led
skills for the race, and would also be performances that combine memory
and history. Following a traditional
cheaper.
The second option would be love story, audiences are taken on an
shipping the yacht to the berth via emotional journey of four characters
the MV Helena, allowing the team taking on different memories of [St
to reach Cape Town via SA Airlink. Helena] Island.”
Stevie Williams, the co-founder of
This would see the budget increase,
but would also save the crew from Stand Tall Theatre, had a grandfather
having to take extra time off work from St Helena. According to the
and from wearing themselves out company’s announcement of the
Beat the Drum, Stevie grew up with
before the race.
The Governor’s Cup is a 2,700km stories of how his grandfather was
race from South Africa to James Bay. shipped to England to fight in WWII,
It was conceived by former RMS St which sparked a love of St Helena’s
Helena captain, David Roberts, and history in Stevie, and was later the
inspiration for Beat the Drum.
Governor David Smallman in 1996.
If CSH secures funding, Beat the
Races continued every two years
until 2015. Originally it was planned Drum would be performed in St
to discontinue the race after 2015, as Helena between April 6-20 and
most yachts were transported back would take place in venues across the
to Cape Town via the soon-to-be island.
Stand Tall Theatre troop would
decommissioned RMS.
The Royal Cape Yacht Club are now also offer a drama workshop for
working with AW Ship Management local primary-age children, and a
to arrange this transport on the MV similar workshop for secondary-age
students.
Helena.

t Helenian Clint Thomas is the son
of Hazel Richards (nee Stevens) and the
late Rodger Thomas of Nr White Gate, St
Paul’s.
Clint departed St Helena Island back
in 1998 to take up employment with the
British Army – he returned for a visit
one year later (1999), and hasn’t been
back since.
Clint hasn’t worked for the British
army the whole time he has lived
abroad; he now works as a firefighter in
London. Clint said his jobs have varied
over the years, but all his occupations
have been in the category of “protecting
the community.”

When/why did you depart St
Helena?

“1998, to join the British Army.”

Where are you living at the
moment?
“Fulham, London.”

What’s your occupation?
“London Firefighter.”

You recently received an award
from the London Fire Brigade,
what was this for?

“Not an award, a certificate for
passing the Firefighter Training.”

How long have you been
training?
“Three months.”

Now that your training is
complete, what are you doing?

“Working as a London Firefighter
at Fulham Fire Station.”

What have you achieved since
departing St Helena?

“British soldier, American Aircraft
Firefighter, personal trainer, London
Firefighter.”

What have you been doing since
departing the island?

“Was in the military for 14 years,
deployed to Kosovo, Iraq for the war
and then peace-keeping mission,
two tours of Afghanistan, once to

Kabul and once to Helmand Province.
Also did a tour of the Falklands.
Was a firefighter on Ascension for
a year, during which I successfully
completed the Fire Academy in
South Carolina. Then moved to UK,
became a fitness instructor and
personal trainer. Currently a London
Firefighter.”

What do you enjoy about your
life overseas?

“Being able to travel; ability to buy
anything you need.”

Since departing St Helena, what
have you missed about the
island?

“The
sea,
weather.”

the

countryside,

Name one thing you have on
offer where you are, that you
would like to see on St Helena?

“Large selection of fresh fruit and
vegetable.”

Childhood memories?

“Days at Francis Plain, such as
sports days.”

What would you tell tourists they
must do whilst on St Helena?

“Visit all the different districts
because they are all unique.”

Any message to family and
friends?

“Hope that they are all well and
hope to visit some day.”
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Faith Matters
A

s we resume Faith Matters articles,
I am glad to share with you some recent
observations on the principle of Unity.
I think the wonderful example of how the
world can unite to solve difficulties was
shown this July when so many people from
around the world watched anxiously, along
with their parents, teachers and friends, the
drama unfolding of the Thai children trapped
in a cave complex with their teacher. Whatever
country of the world viewers came from, I feel
sure they were as concerned as we were here
on this tiny dot in the map of the world so
many thousands of miles away. No-one was
thinking about their race or religion – only
about these children, their leader, the divers
and all their families, and prayers were said in
many languages, temples, mosques, churches
and communities around the globe.
In the 1800’s, Baha’u’llah, the founder of
the Baha’i Faith, whose central teachings are
for peoples and religions of the world to work
together for global unity said “The earth is but
one country and mankind its citizens” And we
saw this in practice during those harrowing
weeks of waiting.
Let us not forget also the final sacrifice made
by the brave Navy Seal rescuer who died in the
attempt to save these children - reminding us
of the biblical quotation:- “ Greater love hath
no man than this, that a man lay down his life
for his friends” John 15 v 13
I have great hopes that these young people,
who have experienced so much goodwill and
so many prayers from around the world, will
grow up with positive attitudes towards their
fellow men, be an example to others and work
with others for the betterment of all humanity.
“God grant that the light of Unity may
envelop the whole earth, and that the seal
“The Kingdom is God’s “may be stamped
upon the brow of all its peoples.” Baha’u’llah.

BAHA’I FAITH
www.sthelenabahai.org
“Look not upon the creatures of God
except with the eye of kindliness and of
mercy, for Our loving providence hath
pervaded all created things, and Our
grace encompassed the earth and the
heavens.”
-Baha’i Scripture
			
DEVOTIONAL MEETING
BAHA’I CENTRE
Gumwoods
8pm
THURSDAY EVENINGS
ALL ARE WELCOME
Telephone 24342

BAPTIST CHURCH
Sunday Service - 5th August
Sandy Bay Chapel
08.45 pm
Head O'Wain Chapel
10.45 pm
Jamestown Chapel
6.00 pm

Bible Studies - Tuesday 7th August
Jamestown Schoolroom
7.00 pm
Thursday 9th August
Sandy Bay Chapel
5.30 pm
ALL ARE WELCOME

Sunday 12 August - 19 Sunday of the
Year
Cathedral
8.00 a.m. Eucharist
9.30 a.m. Reserve Sacrament		
St Martin
			
11.15 a.m. Sung Eucharist St Helena
5.30 p.m. Choral Evensong		
			
Cathedral
The Parish of St James

Activities at the Army this weekend
FRIDAY 3RD AUGUST 2018
‘QUALITY SECONDS’ SHOP OPEN FROM
10AM TO 1PM.
SUNDAY 5TH AUGUST 2018
MORNING WORSHIP AT THE HALF TREE
HOLLOW HALL AT 11AM.
ALL ARE
WARMLY WELCOME.
EVERY WEDNESDAY EVENING
PRAYER MEETING & BIBLE STUDY AT
THE HALF TREE HOLLOW HALL AT 7.30
PM. ALL ARE WELCOME.
There is always a warm welcome for you
at the Salvation Army.
If you would like to know more about The
Salvation Army’s activities, contact Lt.
Coral Yon on telephone nos 22703/24358.
Take care and God bless.

Sunday 5 August - 18 Sunday of the
Year
9.30 a.m. Sung Eucharist
St James
Thursday 9 August			
				
7.00 p.m. Eucharist with Healing
St John
			
Sunday 12 August - 19 Sunday of the
Year
9.30 a.m. Sung Eucharist
St John
7.00 p.m. Evening Prayer
St James

THE SENTINEL | Thursday 02 August 2018

PUZZLE
TIME: s
Bird

Every Wednesday
Wednesday 1st August
1930 – 2030 Prayer Meeting
All are Welcome
For further information contact:
Pastor Paul Millin Tel No 22267

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul
Sunday 5 August - 18 Sunday of the
Year
8.00 a.m. Eucharist
Cathedral
10.00 a.m. Sung Eucharist Cathedral
3.30 p.m. Reserve Sacrament		
			
St Peter
Thursday 9 August
10.00 a.m. Eucharist
St Swithins

15

TIME OUT
“Did You Know?”
Facts about birds
Homing pigeons are bred to find their
way home from long distances away and
have been used for thousands of years to
carry messages.

Birds have hollow bones, which help
them fly.
There are around 10,000 different
species of birds worldwide.

Match the Bird
to its Name
1

Parish of St Matthew
Sunday 5 August - 18 Sunday of the
Year
11.15 a.m. Reserve Sacrament		
St Mark
			

2
3

Tuesday 7 August
7.00 p.m. Eucharist
St Mark
Saturday 28th July 2018
0915 – 1000
Sabbath School Programme
1000 – 1045 Group Bible Study
1100 – 1200 Divine Service
1400 – 1500 Masterguide,
Pathfinders & Adventurers

www.sams.sh

Sunday 12 August - 19 Sunday of the
Year
11.15 a.m. Sung Eucharist/Parade
			
St Mark

Wirebird __________
(Charadrius sanctaehelenae)
Prayer Meeting on Saturday 4th August at
8am at the home of Anthony and Elaine
Hopkins at Sapperway.
Praise and Worship service on Sunday 5th
August at 11am at Unit 3 Longwood Enterprise
Park.
Sunday School at 11:30am.
Cell Meetings
At Sandy Bay on Tuesday 7th August at 6:30pm
At the home of Anthony and Elaine Hopkins
at Sapperway on Wednesday 8th August at
7:30pm
Also at Unit No 3 Longwood Enterprise Park
at 7:30pm
The Christian book shop and DVD rental will
be open on Saturday 4th August from 10:00
am -12:30pm
All are welcome For further information call
62552 or Priscilla on 22349

Fairy Tern/White Tern______
(Gygis alba)
Trophy Bird ______
(Phaethon Aethereus)

Last week’s Brainteaser:
“This is an unusual paragraph.
I’m curious how quickly you can
find out what is so unusual about
it? Looks so plain you would think
nothing was wrong with it! In
fact, nothing is wrong with it! It is
unusual though. Study it, and think
about it, but you still may not find
anything odd. But if you work at it
a bit, you might find out! Try to do
so without any coaching!”
Answer: There is no E!

Anti-Stress Colouring
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Calling all farmers!

Supply Local, Buy Local!

The 2018 Agriculture Programme was launched in April at an event held at Kingshurst which was followed with a Farmer’s Market and Social at Harford Community Centre early this month.
The final event will be held on 27 October on Francis Plain in the form of a Country Fair with an agriculture competition, categories for which are detailed below:
Judged prior to Country Fair

Livestock

Flower Garden

1st

2nd

3rd

1. Best bull
2. Best cow and calf (under 12 months)

£150.00
£150.00

£75.00
£75.00

£50.00
£50.00

3. Best heifer (10-18 months)

£150.00

£75.00

£50.00

1. Open Fields

1. Best boar

£70.00

£35.00

£20.00

1. Best food garden over 1 acre
2. Best food garden under 1 acre

2. Best sow and weaners (under 6 weeks)

£70.00

£35.00

£20.00

£50.00
£50.00

£25.00
£25.00

£15.00
£15.00

£50.00
£50.00

£25.00
£25.00

£15.00
£15.00

£25.00
£25.00
£25.00
£25.00
£25.00

£20.00
£20.00
£20.00
£20.00
£20.00

£15.00
£15.00
£15.00
£15.00
£15.00

1.

2.

3.

Pigs

Sheep

Arable Land

3rd

£50.00

£25.00

£15.00

Stalls

Poultry

1. Best cockerel
2. Best laying hen
3. Best pullet
4. Best pair of ducks
5. Best pair of geese

Youth (Under the age of 26)
1. Top youth farmer (Livestock)
2. Top youth farmer (Arable - open or covered)

1st
£150.00
£150.00

1st

2nd

3rd

£150.00
£100.00

£75.00
£50.00

£40.00
£25.00

1. Best covered production unit – soil planting
2. Best covered production unit- hydroponics

£150.00
£150.00

£75.00
£75.00

n/a
n/a

Pasture Land
1. Best managed pastureland between 5 & 9.99 acres

1. Fresh flower arrangement
2. Largest half dozen of chicken eggs
3. Jams
4. Preserves
5. Confectionery
6. Largest carrot
7. Largest pumpkin
8. Largest sweet potato
9. Largest tomato
10. Best broccolli
11. Best cauliflower
12. Best cabbage
13. Best carrot
14. Best pumpkin
15. Best sweet potato
16. Best potato
17. Best onion
18. Best tomato
19. Best cucumber
20. Best hand of bananas
21. Best display for 5 a day of vegetables/fruit
22. Honey
23. Needle craft

1st
£100.00

2. Best managed pastureland between 10 & 49.99 acres £200.00
3. Best managed pastureland over 50 acres
£300.00

Judged at Country Fair

Children (Between the ages of 8 & 16 years)
1. Best rabbit
2. Best guinea pig
3. Best cat
4. Best dog

1st

2nd

3rd

£20.00
£20.00
£20.00
£20.00

£15.00
£15.00
£15.00
£15.00

£10.00
£10.00
£10.00
£10.00

1st

2nd

3rd

1. Individual Stalls

2. Covered Production Units

Goats

1. Best billy
2. Best ewe and kids (under 3 months)

5.

2nd

Cattle

1. Best ram
2. Best ewe and lamb (under 3 months)

4.

1. Best flower garden

1st

2. Best District Stalls – judged on the day

£15.00
£15.00
£20.00
£20.00
£20.00
£20.00
£20.00
£20.00
£20.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£30.00
£30.00

n/a
n/a
n/a
n/a
n/a
n/a
n/a
n/a
n/a
£15.00
£15.00
£15.00
£15.00
£15.00
£15.00
£15.00
£15.00
£15.00
£15.00
£15.00
n/a
n/a
£20.00

n/a
n/a
n/a
n/a
n/a
n/a
n/a
n/a
n/a
Certificate
Certificate
Certificate
Certificate
Certificate
Certificate
Certificate
Certificate
Certificate
Certificate
Certificate
n/a
n/a
£10.00

£300.00 £200.00

£100.00

ENTRY CLOSING DATE 15 AUGUST 2018 FOR LIVESTOCK, YOUTH FARMERS, FLOWER GARDENS, ARABLE & PASTURE LAND CATEGORIES
To enter categories please register with Delia Du Preez, Business Development Co-ordinator on telephone 22920 or on email delia.dupreez@esh.co.sh
Lucky draw winners from the Farmer’s Market & Social on 14 July 2018: £50.00 Farmers Draw—won by Andrew Constantine, Sandy Bay / £10.00 Family Draw—won by Angela Peters, Guinea Grass

ENABLING TOURISM & ECONOMIC GROWTH

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh
Visit us online Business and Investment: www.investinsthelena.com

|

Tourism: www.sthelenatourism.com
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BEST Project Nursery exchange visit – Sterile fern
propagation training
The Nurseries for nature: Increasing capability at St Helena’s endemic nurseries, a BEST 2.0 funded project, which aims to
develop nursery facilities, collate and develop local skills in propagation techniques and raise awareness of St Helena’s
threatened native flora to increase production and having stronger, healthier plants being placed back into the wild. The BEST
2.0 programme funds small to medium scale field projects on European Overseas countries and
territories.
As part of this project we are to organise nursery exchange visits among the three endemic nurseries
(Peak nursery, Scotland nursery and Millennium Forest nursery), allowing the sharing of knowledge and
techniques among staff and organisations (Government and non-government). Each of the nurseries
have a different area of focus as the Peaks nursery caters for cloud forest (wetland) species, Millennium
Forest focuses on dryland species and Scotland covers majority of habitats. A part of this project
Scotland nursery is focusing on the micro-propagation of fern spores in a sterile environment. The
native endangered ferns to be focused on are: Tree fern, Small Kidney fern and Brown Scale fern
Scotland nursery received a laminar flow cabinet which is essentially an enclosed bench which
minimises the risk of contamination. It does this by pushing air out and away from the bench towards
the user. The cabinet also has a UV-C germicidal lamp that sterilises the interior and its contents before
usage, preventing contamination.

Small Kidney fern

Tree fern

•

How to separate out fern spores
Identifying fern spores among the other debris
Sterilising fern spores
Media to use for growing fern
spores – sterilising media if
compost is being used
Establishing spores in Agar using
the Laminar Flow cabinet

Brown scale fern
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Identifying and sorting fern spores from unwanted debris

Propagating fern spores using laminar flow cabinet
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Marcella Corcoran from RBG Kew visited St Helena after a much delayed visit and with EMD Nursery
Officer, Vanessa Thomas-Williams put together a short course on sterile fern propagation for staff from
th
the three nurseries on Thursday 26 July 2018. During this training session she covered:
•
•
•
•
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All staff
were very interested and actively took part in the experiment, where
they sorted, sterilised and propagated the fern spores in the Agar. Fern
can take from a few days to a few months to germinate, the hardest part
of which is keeping them from contamination. Contamination can be
seen quite early in the process – a few days – if it is a fungus the growth
will be dark and fluffy and if it is a bacteria it will be smooth and shiny.
Sterilising them is an option, but if not then they can be destroyed.

Thank you Marcella for accommodating us given your limited time on island.
‘This document has been produced with the financial assistance of the European Union. The contents of this document are the sole
responsibility of The St Helena National Trust and can under no circumstances be regarded as reflecting the position of the European
Union’
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For more information please contact Shelley Magellan-Wade on
22158 or email address shelley.magellan-wade@tourism.co.sh
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St Helena Tourism are continuously reaching out to new demographic regions and are
developing material tailored to cater for the needs of international stakeholders,
clients, tour operators, potential visitors and visitors on the island.
We are seeking expressions of interest from a French Translator to aid the Tourist
Office in producing information brochures which will be distributed internationally and
be made available in the visitor centre.
Expressions of interest including hourly rates and experience in translation work
should be sent to Kimberley Peters by 17 August 2018.

For more information please contact Kimberley Peters on
telephone 22158 or email kimberley.peters@tourism.co.sh
Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh

THE ECONOMIC DEVELOPMENT GROUP

Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com

DHL ST Helena Express Limited has a vacancy for an

Solomon & Company (St Helena) Plc has an exciting opportunity for a

Dean Okali,
General Manager (Production)
on telephone number: 22380
or via email address:

The successful candidate will be responsible for the daily operations of the DHL agency, the tasks will include but not limited to:
•
Meeting with customers
•
Attending to customer queries
Inspecting shipments
•
•
Collecting and delivering customer parcels
Strategizing the best path for the company
•
•
Building relationships within government organisations.
•
Travelling to the airport when even freight is expected to be sent or received usually approx. 4 hours for each flight.
Any interested parties should have the following
At least 10 years’ experience in a senior management role while managing the operations of a small to medium business
•
Have GCSE English or equivalent
•
•
Have a recognised Project Management Qualification
•
Have an advanced knowledge of computer systems and international grade software platforms.
Have previous experience dealing with Global courier companies.
•
Be in possession of a clean A&C Drivers Licence
•
•
Have a clean criminal record.
Starting Salary of GBP 550 per month
Please send your curriculum vitae, any supporting documents as well as an introductory letter of why you would be perfect for
this position to Mrs Gay Marr @ shel.dhl@helanta.co.sh or send mail to PO Box 128, Jamestown, Saint Helena
This position closes on Friday 3rd August 2018.

As the Bakery Manager, you will lead the Bakery team to deliver a quality bakery service to meet local
market needs.

gm-productions@solomons.co.sh
Application forms may be
collected from Solomons Reception
Desk, in the Main Office Building,
Jamestown or alternatively an
electronic copy can be requested
via e-mail address:
hradmin@solomons.co.sh and
should be completed and returned
to Nicola Essex, Human Resources
Manager,
Solomons Office, Jamestown,
by 9 August

2018

For further information please see full Job Description

Interested Persons should:

 Have a qualification or professional competence in baking
 Be self-motivated, organized and innovative and able to motivate and lead the team
 Have experience of developing new products in the Pastry/Cake and Bread lines
 Have 3 years’ experience in a Management role
 Have certification in RSPH Level 3 Award in Supervising Food Safety in Catering or equivalent
Salary for the post will start at £15,004.80 per annum (£1,250.40 per month),
depending on qualifications and experience

Funding for Non-Government Organisations, Charities and
Community Centres.

Operations Manager
DHL ST Helena Express Limited is looking for a highly energetic and professional person
to manage its courier business. On Saint Helena, Ascension Island and Tristan Da Cunha.

Bakery Manager

For further information,
including the Company’s
attractive benefits package,
please contact

The Community Development Organisation (CDO) wishes to invite all interested persons and organisations to a
discussion on exploring new funding opportunities, with James Bramble the newly appointed External Funding
Coordinator for the St Helena Government.
Why should you come?
If you would like to explore new donor avenues for external funding, attendance is a must! Non-Government
Organisations rely on money from a variety of sources and it is noted that funding such endeavours has become
particularly challenging, in light of budget reductions and fundraising limitations on St Helena. This meeting is an
opportunity for your organisation to highlight your funding requirements, and for James to explore and seek
off-island international donors.
Who:

James Bramble - External Funding Coordinator

When:

Wednesday 15th August @ 5:00pm

Where:

Museum of St Helena

We look forward to seeing you there. For further information please contact Kirsty Joshua on 23999 after
5:00pm or alternatively e-mail: community.sthelena@gmail.com.

community.sthelena@gmail.com
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OF THE KINGDOM OF GOD

Expressions of Interest for attendance at
International Travel Shows
Enterprise St Helena (ESH) is providing exciting and unique
opportunities for local Tourism related businesses to play a vital
part in the promotion of our Island by accompanying the St Helena
Tourism Team to various forthcoming International Travel Shows.
Attendance at these travel shows will create an opportunity to
network with leading international tour operators and buyers; and
obtain an understanding of the international tourism industry. The
forthcoming International Travel Shows are as follows:






The World Travel Market (WTM) Travel Show will be held
5 -7 November 2018 in London. It is a leading global business
to business trade show.
Destinations Travel Show will be held 31 January - 3 February
2019 in London. It is the UK’s biggest and longest running
public based travel show packed with hundreds of leading and
independent tour operators and tourist boards from around
the world.
ITB Berlin Travel Show will be held 6 - 10 March 2019 in Berlin.
It is the biggest international travel show in the world which is
both a business to business and public based travel show.

Interested persons should be:

Registered with the St Helena Tourist Office and operating a
Tourism Business of a high standard on St Helena

An ambassador for St Helena

Able to promote/sell St Helena (and their business)

Able to engage/communicate with the travel trade and travel
media

Personable
Expressions of Interest should be submitted in writing to Juliet Williams, Tourism Manager, The Canister,
Jamestown by no later than Friday, 17 August 2018.
For further information please contact: Juliet Williams, Tourism
Manager on telephone 22158 or email on
juliet.williams@tourism.co.sh
Enabling Tourism and Economic Growth
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Glad Tidings magazine will help you
understand the Bible and how God’s
plan for His future Kingdom on earth
will affect you. If you would like it
delivered FREE for 6 months - fill
in these details and send them to the
address below.
Your Name (BLOCK CAPITALS please)
___________________________________________________________________

Address

________________________________________________________

____________________________________________________________________
____________________________________________________________________

______________________________________

Country ___________________

Write for the offer to:
CBM, C/o Apartment 9, Scarlet Oak, 911-913 Warwick
Rd,Solihull,
UK,B91 3EP

PUBLIC NOTICE
VACANCY
FOR PRIMARY TEACHERS
The Education & Employment Directorate is seeking to employ
suitably qualified Teachers to work in the Primary Sector.
The successful applicants will be required to teach all subjects
across the primary curriculum.
Applicants must have qualified teaching status and recent
experience in teaching would be advantageous.
The ideal candidate must be self motivated and have good
interpersonal skills.
Salary for the post is based on qualifications. The salary
band for teachers on the Directorate’s Scheme of Service
ranges from £10,550 - £18,114 per annum. Opportunities are
available for career progression.

PUBLIC NOTICE
VACANCY
SCHOOL SECRETARY
ST PAULS PRIMARY SCHOOL
The successful person will be responsible to the Headteacher
of St Pauls Primary School for providing effective and efficient
administrative support.
Applicants must have GCSE’s in Maths and English at Grade
C or above or equivalent and be proficient in Microsoft
applications (word, excel, outlook and publisher).
The ideal candidate must be self-motivated, highly organised
and have good interpersonal skills.
Salary for the post ranges at Grade A.1, £5,508 per annum to
Grade A.5, £6,033 per annum.

For further details regarding this post, interested persons
should contact Mrs. Wendy Benjamin, Assistant Director
Schools, on telephone number 22706 or e-mail wendy.
benjamin@sainthelena.gov.sh

For further details regarding this post, interested persons
should contact Mrs Patricia Williams, Headteacher, St Pauls
Primary School on telephone number 24737 or email patricia.
williams@primary.edu.sh

Application forms which are available from Education &
Employment Directorate and Corporate Human Resources
should be completed and submitted, through Directors
where applicable, to the Acting Administration Officer at
the Education Learning Centre or e-mail santana.fowler@
sainthelena.gov.sh by no later than 4pm, on Thursday, 09
August 2018.

A Job description and application forms are available from the
Education & Employment Directorate and Corporate Human
Resources and should be completed and submitted, through
Directors where applicable, to the Acting Administration
Officer at the Education Learning Centre or e-mail santana.
fowler@sainthelena.gov.sh by no later than 4pm on Friday,
10 August 2018.
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ST HELENA BEAT SURGERIES - AUGUST 2018
As part of their Neighbourhood Policing Programme, St Helena Police Officers will continue their ‘Beat
Surgeries’ in various places around the Island throughout August 2018.
These surgeries are designed to take place in busy areas where it is easier for more people to attend. Members of the public are
encouraged to use these surgeries to raise any concerns or issues affecting them, or to report crimes or give information on any
offences or offenders. Police will also be available for community engagement, consultation, help and advice.
Please see below the dates and times for August.

Beat Surgeries - Dates & Times
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One of the key areas in which St Helena Tourism promotes the island internationally is through engagement at travel events. The following
shows were attended by St Helena Tourism between January to June 18, held in the United Kingdom, Germany and South Africa 2018.

Destinations (01 – 04 February 2018) Attended by Jane Roberts, Tourism Officer and Zedella
Young, Communications Officer.
Held this year at Olympia, London, Destinations is the UK’s biggest and longest running
consumer travel show aimed at the general public, packed with hundreds of leading and
independent tour operators and tourist boards from across the world.
2018 attendance: 50,093 |Total visitors to St Helena stand: 741

ITB Berlin (07 – 11 March 2018) Attended by Helena Bennett, Director of Tourism and Juliet

ITB Berlin - 07 – 11 March 2018

Williams, Tourism Manager.
ITB Berlin is considered the biggest international travel trade show in the world. For 2018 it is
estimated more than 10,000 exhibitors from 185 countries. ITB Berlin is a 5 day show, with 3
days as business to business (B2B) and 3 days as consumer.
2018 attendance: 109,000+ | Meetings: 47|Visitors to St Helena stand: 227

WE ARE AFRICA (13 – 16 May 2018) Attended by Melissa Fowler, Tourism Manager and

The winners of the Scouts July Jackpot Draw were as
follows: 1st prize - £100 – Joyce Buckley – Briars –
Ticket No. 168; 2nd prize - £50 – J&T- Ticket No. 409;
3rd prize - £25 –Danielle Anthony – Barracks Square
– Ticket No. 577 & 4th prize - £25 – Cecily & Alan –
Longwood – Ticket No. 172.
The Draw for August will take place at the Standard Bar
on 31 August 2018.
Tickets are available from the following vendors: Sylvia
Stevens (Options), the Inkwell, Standard Bar, Debbie’s
Hair salon (Market), Rose & Crown, Thorpe’s Wholesale,
Sharon MacDaniel, MTB’s Mini Mart, C H Yon – New
Ground, Maise’s shop ( Longwood) and Chad’s Shop
– they are also available from the following personnel:
June Lawrence, Pat Crowie, Dorita Fuller, Elaine
Benjamin, Angie Roberts, Colin Yon, Joy George –HTH,
Bobby Essex, Ray Hudson, Anya & Terry Richards, Gavin
George and Beavers, Cubs and Scouts.

Please remember to have any chance of winning,
you must participate.

Disabled Person’s Aid Society

Shelley Magellan-Wade, Tourism Officer.
WE ARE AFRICA is the continents gathering of high-end African Travel Brands, World-Class
buyers and top international press.
St Helena Tourism attends as an exhibitor to engage with African Stakeholders and showcase
our unique Island products. With Johannesburg also being the link for commercial flights to St
Helena, it will also prove beneficial to remain linked to the African Market.
Appointments: 62|Visitors to St Helena stand: 62

Registered No 7 under the Charities Ordinance

Experience Latin America (ELA) (11 – 13 June 2018) Attended by Helena Bennett,
Director of Tourism and Kimberley Peters, Marketing Officer.
An invite only event, Experience Latin America (ELA) by LATA is a B2B Travel event bringing
together key suppliers from Latin America with buyers from Europe, located in London.
St Helena Tourism met with potential tour operators, tour operators who are currently selling
St Helena, visiting media and stakeholders.
2018 exhibitor attendance: 126|Visitors to St Helena stand: 33

NOTICE of ANNUAL GENERAL MEETING
to be held at
the CCC on Thursday 9th August at 4:30pm
Agenda:
•
•
AGM
•
•
•
•
•

Welcome
Confirmation of Minutes of previous
Matters arising
Chairperson’s report
Treasurer’s report
Election of Committee
Any other business

Experience Africa by African Travel & Tourism Association (ATTA)
(16 – 30 June 2018) Attended by Juliet Williams, Tourism Manager and Merrill Joshua, Tourism
Projects Manager.
Experience Africa by African Travel & Tourism Association (ATTA) was the newest London based
B2B travel event. Its purpose is to attract a wider range of key suppliers from Africa and unite
them with active buyers from the UK and Europe at a central location in London.
St Helena Tourism booked a table where tour operators were able to enquire and evaluate St
Helena’s Tourism Product.
2018 exhibitor attendance: 500|
Appointments: 34|Visitors to St Helena stand: 34
Enabling Tourism and Economic Growth

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh
Visit us online Business and Investment: www.investinsthelena.com
Tourism: www.sthelenatourism.com
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NOTICE BOARD
Babcock International Group
BBC ATLANTIC RELAY STATION
ENGLISH BAY
ASCENSION ISLAND
ASCN 1ZZ

Tel +247 66800
Fax: +247 66117
www.babcockinternational.com

Vacancy for Shift Engineer – Power Station
Babcock has a vacancy for a full-time Shift Engineer
The post holder will form part of the Ops Team of the Power Station that controls and monitors
the Power Station’s outputs, helping to ensure that it performs cost-effectively, safely and to
agreed standards.
The role includes the requirement to remotely monitor the Transmitting Station when
unattended, and to cover shift for both the Shift Engineer or Shift Operator role as required.
This post will be offered either on a single or accompanied status, fixed-term contract,
depending on personal circumstances, and with bungalow accommodation.
Any offer of employment will be conditional on passing a medical examination and will be subject
to a three month probationary period.
Essential Qualifications/Experience
• A good standard of numeracy and literacy.
• Comprehensive knowledge of current safe working practices and safety procedures.
• Experience in producing and maintaining accurate technical and administrative records.
• Ability to communicate well, both verbally and in writing, with both internal and external
customers.
• A good understanding of all aspects of Power Station Operation, including Diesel
Generating Plant, Reverse Osmosis Plants, Fuel storage, Wind Turbines and HV
distribution networks.
• Basic computer skills.
• Willingness to work shifts and flexible hours, at short notice, when required.
• Strong self motivation and the ability to work with a degree of autonomy.
•
Full driving licence.
Desirable Qualifications / Experience
• Experience of working in a Power Station or similar environment.
• Electricial or Mechanical Work Experience
• High Voltage authorisation.
• GCSE English and Mathematics or equivalent.
• IT competent.
Further Qualifications/Experience requirements are detailed in the Job Description.
Please contact the Administration Officer on +247 66800 (Extn 102) or email
glen.yon@babcock.co.ac for a Job Application Form, Job Description and for further
information regarding the post.
Applications to be sent to:
Admin Officer
BBC Atlantic Relay Station, English Bay
Ascension Island (or email glen.yon@babcock.co.ac)
Applications should be submitted on a Babcock job application form, and must be received by
the 31st August 2018

Babcock Communications Limited
Registered in England and Wales No. 3196204
Registered Office: 33 Wigmore Street London W1U 1QX

PUBLIC NOTICE

VACANCY
Assistant Secretary (Councils)/Clerk of Councils

The post of Assistant Secretary (Councils)/Clerk of Councils will shortly become vacant within the Corporate Services Directorate.
Responsible to the Head of Corporate Support, the post holder will be required to provide a comprehensive support and advisory
service to the Executive and Legislative Councils.
The main duties of the post will include:
- Ensuring papers for Executive Council are properly processed to include all necessary inputs; that minutes of meetings are
produced and follow up actions carried out, all within the set timeframes.
- Arranging and attending formal meetings of Legislative Council and ensuring follow up action as appropriate;
- Performing the duties of Assistant Registration Officer and Assistant Returning Officer for conducting General and Bye
Elections and compiling the annual Register of Electors.
Applicants should at least have GSCE English Language and Mathematics at Grade C or above and should ideally have the
following:
 Level 3 Diploma in Management
 At least 5 years administration experience at middle management level
 At least 2 years managerial experience
Applicants must be confident in dealing and communicating with senior officials and members of the public. As well as possessing
excellent written and verbal communication skills, the post holder should also have the ability to plan and prioritise workloads
to meet strict deadlines. Occasional out of hours work will be necessary.
Salary for the post is at Grade D commencing at £11,034.
For further details regarding the duties of the post and for a copy of the job profile, interested persons can contact the Head of
Corporate Support, Carol George, on telephone no: 22470 or e-mail carol.george@sainthelena.gov.sh
Application forms can be obtained from Corporate Human Resources and Corporate Support and should be submitted through
Directors, where applicable, to Gemma Lawrence, Corporate Human Resources, The Castle or e-mail gemma.lawrence@
sainthelena.gov.sh by no later than 4pm on Thursday, 2 August 2018.

PUBLIC NOTICE
VACANCY
ASSISTANT COOK/PARLOUR MAID – PLANTATION HOUSE
The Corporate Services Directorate has a vacancy for an Assistant Cook/Parlour Maid to work at Plantation House.
The post holder will be directly responsible to the Plantation House Residence Manager for assisting in catering for the Governor
on a day-to-day basis, as well as for official functions. Also assisting with all cleaning and laundry duties as required.
The successful applicant should have the following qualifications and experience:
 GCSE Maths and English at Grade C or above,
 NVQ in Professional Cooking Level 2
 Food Handling Certificate
 Certificate in Health and Hygiene
 Valid Driving Licence Class A.
 Experience in silver service, table setting for different occasions, preparing floral arrangements and general housekeeping
duties.
Salary for the post is at Grade B commencing at £6,722 per annum.
For further details regarding the duties of the post and a copy of the job profile, interested persons can contact Mrs Deborah Yon,
Residence Manager on telephone number 24453 or e-mail: ph.resmanager@helanta.co.sh
Application forms which are available from Corporate Human Resources should be submitted through directors, where applicable,
to Gemma Lawrence, Corporate Human Resources, The Castle or e-mail gemma.lawrence@sainthelena.gov.sh by no later than
4pm on Monday 6 August 2018.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS
clearance. SHG reserves the right to have information provided on the application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion
or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants meeting
the minimum criteria listed in the job profile will be guaranteed an interview.
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PUBLIC NOTICE
VACANCY
LOGISTICS COORDINATOR

PUBLIC NOTICE
EXPRESSIONS OF INTEREST
FOR PART TIME TUTORS

The Port Control Office is currently seeking a suitable person to fill the post of Logistics Coordinator.
Responsible to the Harbour Master, the post holder will be responsible for assisting with logistical support, by ensuring the safe
movement of cargo and goods on the Jamestown Wharf and at Rupert’s Jetty.
The main duties of the post will include:
 Operating cranes, reach-stacker and fork lift truck to aid everyday port operations.
 Ensuring that all Health and Safety measures are fully complied with.
 Implementing mooring arrangements
 Maintaining Ships’ register and general navigational and chart plotting
 Collecting all monies due for boat licenses, harbor dues, etc.
Applicants should at least have GCSE Maths and English at Grade C or above, or equivalent, and should also have the following:
 Driver’s License in Classes A, B, C, D, H3, J3 and J4
 At least 5 yeas’ experience of wharf management and harbor cargo handling operations
Salary will be at Grade C, commencing £8,613 per annum.
For further details regarding the duties of the post and for a copy of the job profile, interested persons can contact David Caswell
on telephone number 22287 or email david.caswell@sainthelena.gov.sh.
Application forms can be obtained from Corporate Human Resources and Corporate Finance and should be submitted through
Directors, where applicable, to Gemma Lawrence, Corporate Human Resources, The Castle or e-mail gemma.lawrence@
sainthelena.gov.sh by no later than 4pm on Tuesday 7 August 2018.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS
clearance. SHG reserves the right to have information provided on the application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion
or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants meeting
the minimum criteria listed in the job profile will be guaranteed an interview.

PUBLIC NOTICE
VACANCY
SKILLED WORKER
The Environment and Natural Resources Directorate is seeking to recruit a Skilled Worker within the Roads section.
The candidate should have a Literacy and Numeracy qualification Level 1 and have a Licence or site tested ability to operate
dumper, roller, truck, JCB, sweeper truck, tractor & flail.
The salary for this post is at Grade B7 commencing at £7,730 per annum.
If you are interested in finding out more about this post please contact one of the Supervisors, Mr Peter Moyce or Mr Darin
Francis on telephone No 23640 (e-mail roads.supervisor1@helanta.co.sh or roads.supervisor2@helanta.co.sh)
Application forms and copies of the job profile are available from the Receptionist Essex House. Completed application forms
should be submitted to the Executive Manager ENRD, or e-mail wendy.j.henry@sainthelena.gov.sh by no later than Wednesday
8 August 2018.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS
clearance. SHG reserves the right to have information provided on the application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion
or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants meeting
the minimum criteria listed in the job profile will be guaranteed an interview.
Derek Henry
Director of Environment and Natural Resources Division
24 July 2018

The Education & Employment Directorate is seeking interest
from those interested in offering a Contract for Service as
Tutors for St Helena Community College.
Hours of work will be dependent on the courses and the
rate of pay is £6.19 per hour and will be paid on a weekly/
monthly basis.
For further information please contact Mrs Angela
Benjamin, Acting Assistant Director, Lifelong Learning, at
the Education Directorate on Telephone No. 22607 or email
angela.benjamin@sainthelena.gov.sh
Expressions of interest should be submitted, to Santana
Fowler, Education Learning Centre or e-mail santana.
fowler@sainthelena.gov.sh by no later than 4pm on
Monday, 06 August 2018.
SHG positively accepts applications from all members of the
community regardless of race, gender, disability, age, sexual
orientation, religion or belief, and will consider all applications
on the basis of merit, in accordance with the person specification.
All disabled applicants meeting the minimum criteria listed in the
job profile will be guaranteed an interview.

TIP OF THE WEEK…
If it takes a long time
for the hot water to
reach the shower, use
it as an opportunity to
collect water for other
uses, such as watering
houseplants.

Jamestown Rifle Club
Pat Henry, JTRC Chairman, Contributed
G

reetings from the Jamestown Rifle Club.
31 July, 2018.
Taking advantage of the few days we had with
favourable weather gave us an opportunity to
put in place a temporary 50m training range at
High Knoll Fort, mainly for our club members
who’re in training for international games.
On 26 July, an exercise was given to Tatelyn
and Robin to measure their concentration
and accuracy shooting on two targets after
various alternative target practices. (Hanna is
currently away on holiday)
This was very interesting to see the benefits
gained by using various designed alternating
targets. Tatelyn shot 100.2 & 99.5 and Robin
shot 97.3 & 98.2. A good performance from
both of them, Robin just missing the tens by a
fraction but it proves our system works.
On Saturday 28 July a test shoot was done
at High Knoll with Patrick Young assisting
Tatelyn to see how our new setup works and if
any changes are needed. Our platform, bullet
catcher and target stands worked perfectly,
just needs safe stabilising and painting. This
was an exciting moment for Tatelyn, it was
her very first attempt to shoot 50m. Without
any problems we all thoroughly enjoyed the
shoot. With favourable weather in the future it
is hoped we can continue training on the 50m
range.
Slight changes were made to accommodate
everyone who entered tonight’s (Tuesday)
competition. We had 24 entries therefore
it was generally ideal to increase the team
numbers to three rather than two per team.
This change allowed each person a second

St Helena Golf
Club - 29th JULY
2018

Bramwell Lumukwana, Contributed

S

chance before been knocked out after two
rounds.
This week we have finished the first knockout round. The winners in this group are Kiera,
Amy and Brian with 265.3. They will meet Pat,
Rhys and Heidi with 274.6.
Next was Tatelyn, Skye & Andy Bell with
284.8. They will meet Branwell, Murray, and
Graham with 269.2.
In the loser’s group Deirdre, Louren’s &
Jason with 263.8 will now meet Rex, Becki
& Louis with 265.2. Nicky, Anthea & Andrew
with 269.2 will meet Robin, Kylie, Ludi with
254.7.
The highest ladies scores for this round
was Deirdre with 100.8, Tatelyn 98.5, Ludi
98.2, and Skye 98.3. Highest gent, Pat, 98.4.
See you all next week for the next knock-out
and finals match starting at 7pm. Thanks to
all who brought loads of goodies for tea, very
much enjoyed by all.
Have a blessed, safe and comfortable
weekend.

unday 29th July 2018 was one of those
beautiful warm days that make you wonder
whether it is really winter. It was beautiful
weather for many things, but most
importantly for Golf. It is no wonder that
our monthly medal Stroke play competition
attracted an impressive number of 21
Players. The competition kicked off at
09:00 a.m. The competition was tight.
Every stroke counted. In second place after
missing in action for quite a while Mr Peter
Bagley was back and returned a net 67. Mr
Pat Henry emerged tops on the leader board
with a net 66. Two ball pool was shared
between Larry Legg and Norman Thomas
who both had birdies on the 7th Hole. Well
done gentlemen. A big thank you to Mr.
Tony Duncan for sponsoring the prizes.
After the tightly contested competition
members settled in for a delectable fish fry
kindly and generously sponsored by Jeffrey
Stevens aka Foxy and Lawson Henry with
the assistance of our Lady Captain Helena
Stevens.
Next Sunday 5Th August 2018 will be
Four Ball Better Ball pick-your partner
competition. A number of members have
already registered. If you haven’t registered
and would like to play please leave a
message on 24421 Or drop a message to
our Facebook page @SHGC.org.sh We look
forward to seeing you on the course.
Happy golfing…..!
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Junior Football Results week 3
7-11 years

Results By Nick Stevens, Photos By Wise Monkeys Media Productions

Jungle Rangers 10

v

31

PPS Dolphins 0

Yellow Devils 5
Harry Winfield 3
Aden Thomas-Stevens
Zac Francis

Blaze Baldwin 6
Riley Yon 2
Toure Osborne 2
POM: Blaze Baldwin &
Sheldon Phillips

v

Dream Team 4

Continued From Back Page

Blue-Washed
Harts bamboozle Axis
Wise Monkeys Media Productions

Blake Peters 3
Taylon Phillips

FOOTBALL Results
Sat 28 July 2018
Wolves 6

CSB 0

Jace Williams 2, Liam Yon 2,
Jacob Duncan 2, Cody Thomas,
Greg Phillips
MOM: Jace Williams (Wolves)
YPOM: Brandon Harris (Wolves)

Saints 1

Crusaders 1

Josh Benjamin
Phillip Isaac
MOM: Martin Henry (Saints)
YPOM: James Roberts (Saints)

POM: Ephrem Stroud & Blake Peters

Sun 29 July 2018
Rovers 3

Bellboys 0

Rico Benjamin 2,
Ross O’Dean
MOM: Rico Benjamin (Rovers)
YPOM: Trystan Thomas (Rovers)

Harts 7

Axis 0

Clayton Benjamin 2,
Shane Stroud 2,
Sean-Lee Thomas 2 (P)
Chris Owen
MOM: Clayton Benjamin (Harts)
YPOM: Sean-Lee Thomas (Harts)

FOOTBALL Fixtures

11-16 years
Allstars 31

v

Rangers 0

Joey Thomas 13
Aiden Yon-Stevens 8
Christo Crowie 3
Courtney Green 5
Evan Constantine 1
OG
POM: Joey Thomas

Allstars 25

v

Joey Thomas 17
Aiden Yon-Stevens 5
Evan Constantine 1
Christo Crowie 2
POM: Joey Thomas

Chop Shop Boys 1
Callum Young 1

Fixtures Satruday 4 August
Primary School League
Pitch 1
9.30am: Jungle Rangers V Yellow Devils
10:15am : Young Harts V Dream Team
Pitch 2
9.30am: Chop Shop Boys V Rangers

ball on the edge of the box he set off
on a mazy run that saw him turn Axis
centre half Dion Maggott inside out.
He then skillfully avoided a challenge
from their keeper, Deon Yon before
calmly back heeling the ball across
the line.
Harts
created
countless
opportunities and were perhaps a
bit guilty of trying to score wonder
goals. But who could blame them?
They were well and truly on top of
the match and thoroughly enjoying

their game. This mentality along
with a good performance from
opposing keeper, Yon who pulled off
countless saves, kept a cap on the
score line. Hart’s did however go on
to score two more first half goals. C
Benjamin cut in from the right flank
and wrong footed Yon with a shot
back across goal to score his second
and then Shane Stroud rose above
Axis defence to nod in from a corner
kick for his second.
The match continued in the same
vein for the second half with Harts

Sat 04 August 2018
1.30 pm
Bellboys
V
3.30 pm

Axis

Crusaders

Rovers

V
Sun 05 August 2018
1.30 pm
Wolves
V
3.30 pm
Wirebirds
V

Saints
CSB

LEAGUE Table
Harts
Rovers
Wolves
Axis
Bellboys
Wirebirds
CSB
Crusaders
Saints

P
7
6
7
6
6
7
6
7
6

W
7
5
5
3
3
2
1
0
0

L
0
1
2
2
3
4
4
5
5

D
0
0
0
1
0
1
1
2
1

GF
31
22
27
15
10
11
9
3
2

GA
1
4
11
15
10
14
30
22
23

GD
30
18
16
0
0
-3
-21
-19
-21

Pts
21
15
15
10
9
7
4
2
1

constantly bearing down on goal
and Yon doing his best to keep them
at bay. Harts added two more goals
to their tally and they both came
from the penalty spot. Their young
striker, and top goal scorer, SeanLee Thomas, confidently converted
both to make the final score, seven
to zero.
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Blue-Washed
Harts bamboozle Axis
Wise Monkeys Media Productions

L

eague leaders Harts reaffirmed their status
as the team to beat in 2018 football season,
smashing in seven unanswered goals against
Axis on Sunday afternoon.
It was one way traffic right from the get go.
Harts dominated midfield proceedings and
pinned Axis back into their own half.
Man of the match, midfield general, Clayton
Benjamin opened the scoring with just two
minutes gone on the clock. He rounded of a
driving run from midfield with missile-like
shot from 20 yards that flew into the top
right corner.
Axis have been competitive in all of
their matches so far this season, but in
this match, were a shadow of their normal
selves. They struggled to deal with the
pace at which Harts were moving the
ball around the pitch and were left
exposed when they attempted to fight
fire with fire and match them in attack
instead of trying to soak up the
early pressure.
Chris Owen doubled Harts’
lead on the 12 minute mark.
Following a corner kick, the
ball broke to him on the
right edge of the penalty
area. Despite driving his
first time shot into
the ground, the ball
skidded through a
crowed penalty
nestled in the bottom left corner
area
and
of the goal.
Harts were playing with a
swagger that comes with leading the
league standings. They were quick to
recover the ball and were attacking
with searing pace. Wingers Selwyn
Stroud and Owen were a constant
threat while Shane Stroud’s deft
touches in the number ten role,
caused Axis’ defence to appear
like they were chasing shadows.
Shane Stroud produced an
outstanding first half performance,
combining tenacity with silky smooth
ball skills. The highlight of his
performance came with Harts’
third goal. After collecting the

Continued inside ...

HOTSHOTS Chart
Player
Sean-Lee Thomas
Matthais Young
Rico Benjamin
Jacob Duncan
Cody Thomas
Liam Yon
Shane Stroud
Tyler Benjamin
Clayton Leo
Greg Phillips
Sanjay Clingham
Chris Owen
Clayton Benjamin
Clayton Yon
Jace Williams
Ronan Legg
Simon Scipio
Brendon Harris
Brian Sim

Team
Harts
Axis
Rovers
Wolves
Wolves
Wolves
Harts
Rovers
Wirebirds
Wolves
Wirebirds
Harts
Harts
CSB
Wolves
Rovers
Harts
Wolves
Rovers

Total
13
9
7
6
5
5
5
5
4
4
4
3
3
3
3
3
3
2
2

