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OPINION

SENTINEL
COMMENT
Donna Crowie, SAMS
St Helena has been going through
a lot of change recently - some good
and some bad. If I had to sieve through
them, I would be writing this comment
for years. Seriously, with some of the
recent changes, I can’t help wondering
what on earth is going on.
For instance, a recent community
effort was made to stop the increasing
water charges. It seems to me that the
‘top dogs’ just let it all happen, with no
intent of listening to the ‘little dogs’
who struggle to make ends meet.
Everyday household commodities/
goods at the shops are also increasing
in price constantly.
Also a week ago £350,000 was
approved to go to Mantis St Helena.
I don’t know how this money will
help longterm – the hotel is aimed at
tourists, but so far its been islanders
helping keep it afloat by having meals
there – and this bailout won’t help
bring in more tourists, and I bet the
Saints will have to think twice now
whether they can afford to eat there
because of all the price increases. I
wonder where else that money could
have gone, maybe to some directorates
that are struggling due to budget cuts.
Like the saying goes, “the rich will get
richer and the poor will get poorer.”
On top all the money issues, the
island July 14 saw the first cancellation
of the weekly flight – due to weather
conditions. The way I see it, is that
winter will come around every year,
and so will its weather problems. It’s
better to be safe than sorry – I wonder
why we didn’t source a reliable sea
vessel that would suffice in this season.
Another change that was significant
at the beginning of July was the
smoking ban at the high-traffic
establishment of SHG. Shortly
after was a campaign about zero
sugar options, etc. I hope shops can
accommodate the campaign.
But it makes you wonder if these
things are being thought through
initially? With so many increases and
changes already, I am a little frustrated
with people trying to change things
more, saying ‘that’s no good have this
instead.’ Those people who know me
will know I love my sweets... I know
it’s not good for you. But that’s what
I like, and what I choose. I also like
exercising, and I regularly attend
lunchtime workouts at New Horizons.
There’s a song that’s popular on St
Helena right now, and I bet its popular
because of all these changes. I bet its
not just me that feels like no matter
what you do, ‘You’re still gonna die.’
So always remember it’s your life, live
the life you love and don’t live it for
someone else.
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YOUR LETTERS
Opportunity knocked… I was on a
journey!
What a great privilege it was in
March of this year, when the door of
opportunity opened and I accepted
Girlguiding UK’s invitation, through
Girlguiding St Helena, to attend
The Branches Gathering at Foxlease
Training Centre set in beautiful
surroundings in Hampshire’s New
Forest, in the south of England!
What an exciting adventure it was
to join an inspiring, friendly and
enthusiastic gathering of women
– Commissioners, Trainers and
perspective Trainers (like myself) who had travelled from other small
British Dependent Territories like
our island of St Helena - to meet,
greet, learn and have fun together,
and be updated by excited and
enthusiastic Tutors, Mentors and
Advisors about what proved to be an
interesting and inspiring journey of
change towards a New Programme
(NP) to be revealed in July 2018,
and transitioned into motion from
September 2018, by Guiding countries
around the world. For me, this was
an opportunity of immense value to
Girlguiding St Helena, as it afforded
us an early insight into, and an
awareness of, a journey of challenge
and fun that promises opportunities
for adventure, social action and
learning new skills – a journey that
knits all of this together by the same
thread for all of our girls of all ages
from Rainbows through to Senior
Section Guides, under leadership
that challenges us to send out key
messages in all that we say, write or
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do in the spirit of true Girlguiding.
While the New Programme was
still a work in progress, Girlguiding
UK offered all of us attending The
Gathering, a glimpse of what it
would look like once it is complete,
through power-point presentations
giving illustrated overviews of the
new structure. At that time it was
still a journey for all concerned
to work together to confirm some
practical elements, such as names
and branding, and allow a more
detailed framework to be worked on
in the months to follow in readiness
to be revealed and shared on REVEAL
DAY, set for Saturday, 21st July 2018
- just a few days away now!
Each day there was something
new or updated to learn about and
become familiar with, to name a
few: Safe Space training material;
‘Go’ Training (on-line membership
registration); training skills and
techniques; Branding and Online
Print Centre Training (done as a
group delivery session, of which I
was a part); discussing and planning
training strategies; working with
tutors. These were the serious (and
fun) parts; the fun-fun parts involved
us in a Great British Bake-Off
Branches Style! where we each had
to decorate an icing-covered swiss
roll with something that reflected
Girlguiding for us as individuals.
The materials provided for this were
different coloured icings, and we
were allowed fifty minutes to show
off our creative flair! This was such
a relaxing and fun activity which
took the first day’s (intense) training
session into the night, but what

beautiful creations resulted! Another
fun and relaxing activity was our
Campfire which was done outside
in the grounds of Foxlease under a
beautiful moon-lit sky!
A Celebration Dinner brought the
week’s training and a not-to-bemissed opportunity sadly/joyfully
to an end. Our Guiding friends from
Gibraltar were the first to depart;
they - the closest to Britain of all
the represented British Dependent
Territories at The Gathering - believe
it or not, were the last to arrive at
Foxlease, and guess what their delay
was all about?!? – windshear! So
we are not alone with our weather
conditions
challenges
affecting
flights in and out of our Airports!
And so ended a truly wonderful
Girlguiding experience for which I
am grateful to have been a part of. I
thank Girlguiding UK and Girlguiding
St Helena for the opportunity to not
only experience journeying through
Jo’burg Airport for the first time,
but having the experience of ‘going
on a journey’ of Girlguiding change
through a New Programme which
promises our Rainbows, Brownies,
Girl Guides and Senior Section (to
be called Rangers) more adventure,
more travel (away from our meeting
places and out into the community)
and more focus on developing skills;
for us as Volunteer Leaders, the
right information, materials and
training to deliver a programme that
helps girls to discover the best in
themselves. So by 2020, we believe
that our programme:
• will offer girls the opportunities
that they want and need;
• will allow volunteers to benefit
from more support and training;
• will give girls even more
opportunities for fun and adventure;
• will allow girls to make an
even bigger difference in their
communities.
However, before we try and get to the
promises of ‘2020 visioning’, there is
an awful lot of work to be done, and
we will not be able to achieve such
goals unless we continue to have
the help and support of everyone in
our communities across the Island.
We need everyone to help us ‘grow
guiding’ and in so doing, you will
be helping us to send out our key
messages which are the principles at
the heart of what makes Girlguiding
so special. Hence my design on my
swiss roll in The Great British BakeOff Branches Style fun activity!:
The words CONNECT – GROW –
IMPACT! colourfully written on what
should have looked like ebony flower

petals and surrounded by the names
of all participating Independent
Territories at the Gathering and
Training venue, indicating team
spirit and collaborated efforts
towards a common goal. Here on St
Helena, the Dependent Territories
Names will be replaced by our Island
District names which will have an
even greater meaning for Girlguiding
St Helena!
These
three
important
and
meaningful words send out huge
messages, BUT we are going to
need everyone to try and relate in a
personal way with us and share real
world experiences and examples
to bring them to life. We hope that
you will give us a listening ear and a
helpful hand with some of what lies
ahead in the New Programme. Once
we receive the NP resources and
be better able to use them through
training, we will work together
to inspire and stimulate our girls’
interests and skills development.
Only then will you hear from us
when we are out in the community
working hard to fulfil our goals to
connect, grow and impact!
- Betty Joshua (perspective Trainer in
partnership with Rosemary Mittens) for
Girlguiding St Helena
JHB for Medical Patients
12/07/2018
Is this correct, the cost of a flight
from JHB to CPT being £870.
If yes, then someone is being
ripped off as we here in South Africa
flying via SAFAIR is about R2000.00
maximum a return. British Airlines
are the most expensive being about
R3000.00 a return. Can someone
please explain what the costs include?
I agree with Cllr Beard that maybe
they should be looking at midweek
flights at times when connecting
flights are more readily available, as
this should remove the overnight stay
in Johannesburg. Finally SA Airlink
should be servicing the Island to the
best of their ability in keeping pricing
in line with international standards
instead of taking advantage of no
competition available.
Andre Ford
Cape Town
South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens,
Jamestown, St Helena, South Atlantic
Ocean, STHL 1ZZ. Tel: 22727
E: news@sams.sh, W: www.sams.sh

Cllr’s Court Case
Conducted via
Video Link
Jeremy Johns, SAMS

C

llr Cruyff Gerrard Buckley
appeared in court Tuesday, July 24
and Wednesday, July 25 – his ninth
and tenth court appearances since he
was taken into remand St Helena’s
Day weekend.
Cllr Buckley June 28 had applied
to have his case submitted to the
Supreme Court instead of remaining
with the Magistrates’ Court. The
application was due to be heard July
16, but as both Cllr Buckley’s offisland council (Mr Jackson) and Chief
Justice Charles Ekins could not arrive
to the island as scheduled, due to the
cancellation of the July 14 flight, the
application hearing was postponed.
July 24, Chief Justice Ekins and Mr
Jackson appeared in Magistrates’
Court via video link, for the hearing
of the application. The Chief Justice
accepted submissions both from
the defence and Crown, and then
deliberated overnight.
On the morning of Wednesday, July
25 court reconvened and Chief Justice
Ekins delivered his judgement.
He said he had considered all
matters in the case, and he made
reference to a number of concerning
points that went against the Crown.
These included police malpractice,
and the Attorney General exercising
discretion inappropriately; all of the
concerns, he said, added to the case’s
complexity and sensitivity.
The Chief Justice also responded
to submissions that suggested Cllr
Buckley’s classification as a councillor
should be given consideration, due
to councillors’ notoriety. The Chief
Justice said simply “all persons are
equal in accordance with the law.”
The Chief Justice then said that the
Magistrates’ Court’s “powers are
more than adequate” to preside over
Cllr Buckley’s case.
The application for the case to be
submitted to the Supreme Court,
therefore, was dismissed by the
Chief Justice and reverted back to the
Magistrates’ Court.
Immediately after the hearing,
Cllr Buckley appeared before the
Magistrates’ Court. A plea, which
the Crown was hoping for, was not
entered. Mr Buckley instead made
movement to appeal the Chief
Justice’s dismissal of his application.
This proposed appeal application
resulted in the Magistrates’ Court
adjourning until 4pm Friday, July 27.
Mr Buckley once more also applied
for bail, which was again denied.
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O

ne of Basil Read’s subcontractors
for the Bulk Fuel Installation (BFI)
project in Rupert’s Valley, has
withdrawn from the island.
And some of the BFI employees
have departed St Helena seemingly
before the end of their contracts.
It was confirmed July 25 that the
Basil Read subcontractor Smart Jet
Engineering, which is involved with
the fuel commissioning process for
the BFI and therefore tied to Phase 1
of the Airport Project, has withdrawn
from the island – seemingly due to
payment issues associated with Basil
Read’s ongoing Business Rescue.
“The business rescue process has
resulted in delayed payments to a
number of parties involved in the
Phase 1 construction works under
the Airport Project,” said an SHG
spokesperson.
Smart Jet employees departed the
island Tuesday, July 24. It is said the
company may return if and when
payment issues are sorted.
“We can confirm that one of the
subcontractors involved in the fuel
commissioning process withdrew
from the Island,” the spokesperson
said. “This had been discussed fully
with all parties in the Airport Project
and we expect this to be a temporary
measure whilst supply chains are
re-established in order for that
subcontractor to be able to undertake
their role on-site.”
It was also confirmed July 25
that some BFI employees had also
departed the island on Tuesday’s
flight.
“Some of the Airport Project staff
that departed on the flight [July 24]

Works on the Bulk Fuel Installation in
Rupert’s Valley have been ongoing for
a few years. Photo provided.

did so at the scheduled completion
of their contract,” the spokesperson
said, seemingly leaving it to be
inferred that the other Airport Project
staff that departed, had done so prior
to the scheduled completion of their
contracts.
Operations at the St Helena Airport
itself – Phase 2 of the Airport Project
– are currently continuing as normal.
“Works on-site are continuing,”
the spokesperson said. “Basil Read
and SHG are in discussion to ensure
that critical payments will be made
and that works on the Airport Project
construction phase continue.
“There has been no impact on
Phase 2 Airport Operations. SHG
has contingency plans in place, if
needed.”
These departures from the island
have arisen due to Basil Read, the
South African company holding the
Design, Build and Operate contract
for the St Helena Airport, entering
Business Rescue July 15.
The Business Rescue has already
brought Basil Read’s construction
projects in South Africa to a standstill.
Meyrick Barker, an investment
analyst at Kagiso Asset Management,

said that South Africa’s stumbling
economy, coupled with “aggressive
tendering margins and poor project
execution,” had caused the company
to enter Business Rescue.
SHG had immediately attempted to
squash on-island fears that the St
Helena Airport would be impacted
by Basil Read’s situation, releasing
a three-line statement July 15 that
read:
“SHG is aware that Basil Read
has entered Business Rescue. This
situation will not affect the running
of St Helena Airport. Airport services
will continue to be provided and
operations will continue as normal.”
But the statement did not squash
fears that the Business Rescue would
still affect the BFI project, which falls
under Phase 1 of the Airport Project –
especially as the BFI has already been
enormously delayed.
A full plan for how Basil Read might
be rescued was set to be published by
Matuson Associates, who have been
appointed to manage the Rescue,
July 20. This deadline has now been
extended to Aug. 20, creating further
doubt as to when, or if, Basil Read’s
projects will continue.

Airport and MV Helena Operations
Mic-kail Harris, SAMS

After

the cancellation of SA
Airlink’s July 14 flight 8131 to St
Helena and Ascension, due to the poor
weather, the normal scheduled flight
from Johannesburg to St Helena and
back to Johannesburg was carried out
as normal July 21.
A replacement for the cancelled
July 14 monthly Johannesburg-
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BFI Subcontractor Withdraws, and other
Basil Read Business Rescue Updates
Andrew Turner, SAMS

THE SENTINEL | Thursday 26 July 2018

St Helena-Ascension flight took
place Monday, July 23. After staying
overnight at Wideawake Airfield,
the flight departed Ascension Island
slightly later than scheduled Tuesday,
July 24. This was to coincide with
weather conditions on St Helena.
After normal operations, the flight
to Johannesburg took off from St
Helena Airport on the same day.

And the MV Helena arrived at
Rupert’s Bay during the early hours
of Tuesday, July 24.
According to the Queen Mary,
this voyage saw the importation of
goods for their store, such as fruits
and vegetables, potatoes and more.
The MV Helena will depart Rupert’s
Bay on completion of passenger and
cargo operations.

£350,000 bailout for Mantis St Helena
Andrew Turner, SAMS

I

n the closed session of the July 17
meeting, Executive Council (ExCo)
authorised a £350,000 bailout of the
Mantis St Helena Hotel.
Like
many
accommodation
providers,
St
Helena
Hotel
Development, Ltd (SHHD) – the
SHG entity created to set up Mantis
Hotel – is in financial trouble due to
the low tourist numbers experienced
in the months since the St Helena
Airport’s opening.
The four-star luxury hotel, which
officially opened in November 2017,
is wholly owned by SHG, and is
contracted to Mantis.
The bailout is the second time SHG
has stepped in to assist the Hotel
since it opened eight months ago.
In January this year, SHHD had
required a £500,000 loan from the
Bank of St Helena, as the construction
project for the hotel had come in 13.9
percent over budget.
Acting Financial Secretary Nicholas
Yon, at the Jan. 25 formal LegCo,
asked Elected Members to guarantee
the loan – the guarantee is an SHG
promise to make loan repayments to
the Bank of St Helena, should SHHD
in future not be in a position to do so.
The motion to guarantee was
carried. Some, who “reluctantly”
gave support, inferred it was the
employment of 32 Saints that was
their main reason for supporting the
guarantee.
Some ExCo members had similar
reluctance toward the July 17
bailout. But although ExCo members
considered closing the Hotel, it was
decided that the best option was to
authorise the £350,000 bailout.
The money, said SHG, will come
from additional revenue received
from the process of winding up St
Helena Line Ltd.
Three conditions have been attached

to the money:
• SHHD Ltd would accelerate work
to bring to Executive Council before
the end of this Financial Year a
fully developed proposal regarding
options for a public share offering by
the company.
• That the Hotel Management
Agreement is evaluated and the
findings shared with Executive
Council before the end of this
Financial Year.
• That ESH Tourism is asked to bring
a policy paper to Executive Council
which sets out plans for increased
marketing of the Island as a tourism
destination, during 2018 and 2019,
including the results of attendance at
the recent tourism trade shows.
The bailout was announced shortly
after ESH announced the re-launch of
the Business Support Initiative (BSI)
that will share £250,000 between
qualifying small-to-medium private
accommodation providers on the
island.
Some
local
accommodation
providers
have
expressed
dissatisfaction with the Mantis
bailout, saying the move shows SHG
further competing with the private
sector and limiting its growth.
One local hotel owner was “gutted”
by the news.
The owner said they often go
months without withdrawing a
salary so that they can afford to pay
their hotel’s bills (additionally, and
perhaps unfortunately, this means
they are not eligible for the ESH
BSI, as the hotel has not missed any
utilities payments).
“I put pride in my pocket and paid
the bills,” the owner said.
The hotel owner questioned the
high staffing levels at Mantis and
wondered why it was necessary “to
have 22 staff and only a handful of
guests.”
“Every time they [SHHD] open

their mouth, they get money,”
the owner said. “[Private-sector
accommodation providers] don’t
have SHG to fall back on.”
The Daily Mail has already picked
up the story of the Mantis bailout;
the British tabloid issued a damming
article on July 22 entitled “Revealed:
British taxpayers give £350,000 to
luxury St Helena hotel because it
doesn’t have enough guests.”
The article describes the bailout
as “the latest twist in the scandal
surrounding the remote island’s
new £285 million airport, which was
funded by UK foreign aid in a bid to
increase tourism.”
Part of the article links the Mantis
bailout to the overall UK foreign aid
budget.
“The Mail on Sunday is campaigning
against the bloated £13 billion UK
foreign aid budget,” the article reads.
“Other handouts have been used to
teach British folk songs around the
world and fund a BBC Somali radio
drama that provided practical tips for
illegal migrants to Europe.”
Of course, many would question
why the island is dealt with under
the foreign aid budget in the first
place, as the island is British.
Similarly, many would also question
why St Helena is being blamed for the
downturn in the island’s economy
– as it was “majorly caused by the
UK Government’s projections that
St Helena would see around 30,000
visitors a year by 2042,” which is
nearly impossible due to the flaws in
the Airport Project.
In the Daily Mail article, the Labour
peer Lord Foulkes at least seems to
empathise with that sentiment. He
said he understood why hoteliers
needed help, adding that:
“[Help] wouldn’t have been
necessary if the whole airport project
hadn’t been b******d up in the first
place.”

Annual Budget Finally Before LegCo
Cyril (Ferdie) Gunnell & Emma Weaver, SAMS

The

2018/19 financial year
budget for St Helena is going
before Legislative Council (LegCo)
tomorrow, July 27 – nearly five
months into the financial year.
“The Government of St Helena’s

recurrent budget for the financial
year 2018/19 is one of the most
significant and challenging budgets
for the Island,” said the SHG
Financial Secretary, Dax Richards.
As usual, he said, councilors led the
budget process. What was unusual,

though, was the critical climate on
the island.
“The additional challenge this
year has been to maintain, and in
certain instances increase, resources
to particular services, against the
backdrop of limited growth in
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local revenue during this period of
transition from access by sea to that
of commercial air services,” he said.
Certainly, the transition from the
RMS St Helena to the St Helena Airport
has not had the immediate nor the
great impact that the UK Government
said it would have.
Flights are not bringing in any
significant increase in tourist
numbers, monopoly services are
increasing tariffs, businesses that
invested in the new era of tourism
– supposed to come about with air
access – are struggling; Mantis St
Helena Hotel, built specifically for
the opening of the Airport, was even
given a “further equity investment”
of £350,000 last week to keep it
afloat.
While councilors are fully aware of
this backdrop, they have been vocal
in wondering whether DfID realises
the aftereffects that its Airport
Project is leaving St Helena with, or
whether DfID is acting as a horse with
blinders – staying on the track that
was originally laid out for decreasing
subsidy to St Helena when the Airport
Project was in its hopeful stages, and
blind to the bits of that track that are
crumbling around them.
Councillors
said
the
budget
negotiations with DfID, for Grantin-Aid to help the annual government
services and for Capital Programme
funding, were “extremely difficult”
and had caused the delay in the
budget.
Councillors calculated that the
Grant-in-Aid funding that the UK
eventually offered, against what the
island applied for, was “inadequate.”
There
remains
no
Capital
Programme on offer.
This, all despite the Financial Aid
Mission (FAM) visit to St Helena
in the first quarter of 2018, when
councillors attempted to show
UK officials the infrastructural
and statistical issues in person;
despite further various forms of
communication all seeking a better
settlement, including teleconference
with DfID officials and face-to-face
discussion with the DfID Minister
Lord Bates.
All discussions with UK officials,
councillors said, have largely been
one-sided with no movement from
DfID’s initial position.
Where are we now?
The Appropriation Bill 2018 was
approved by ExCo Thursday, July 12.
It will now be discussed at the
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Friday, July 27 formal LegCo meeting
(which will be aired live on SAMS
Radio 1 from 10am, and will re-air on
Radio 1 from noon Sunday, July 29),
and will be debated at the Monday,
July 30 LegCo (which will air on
SAMS Radio 1 from 10am, and will
re-air on Radio 1 Monday evening).
“The Budget proposes public
expenditure of £40.9 million,” reads
a July 20 government press release.
“This represents a decrease in public
expenditure primarily resulting from
the cessation of the RMS St Helena
freight and passenger service to the
Island.
“This expenditure is proposed to be
funded as follows:
• Customs revenue of £5.9 million
• Tax revenue of £5.0 million
• Other local revenue of £2.5 million
• DFID Financial Aid of up to £27.1
million
• FCO CSSF funding support of up to
£0.2 million
“The expenditure is further
supported by a withdrawal from
the Consolidated Fund of £0.09
million that represents the unspent
committed funding in the previous
financial year allocated to Health
of £0.08 million for the purchase
of essential medical equipment and
Environment & Natural Resources of
£0.01 million.
“The proposed Budget will see an
overall reduction in the recurrent
budget of £0.4 million for Health.
Health undertook to review the
current funding allocated to overseas
medical treatment and the aeromedical evacuation budgets. Based
on current trend and analysis, it is
proposed to reduce the aero-medical
evacuation budget by £0.9 million
and increase the overseas medical
treatment budget by £0.5 million.
This has resulted in an overall
decrease in budget in comparison to
the previous year by £0.4 million.
“An overall increase is proposed for
Corporate Finance of £2.5 million.
This increase primarily covers
funding to maintain certification
of St Helena Airport, pension
contributions
for
Government
employees, additional funding to
support the St Helena Fisheries
Corporation and funding allocated
for Connect Saint Helena Ltd for
subsidy to limit tariff increases in
this financial year. Also included
is the specific funding allocated by
DFID for litigation and associated
costs. This funding is provided
on a contingency basis and if not

utilised by SHG the funding will not
be released by DFID. The proposed
increase also includes the Airport
Contract Management Unit budget
where previously this has been
funded as a separate budget by DFID
but has now been incorporated into
the SHG recurrent budget.
“An increase in the Safeguarding
budget of £0.4 million is also
proposed. There are four key areas
within Safeguarding where it is
proposed to allocate additional
funding, this includes proposed
additional funding to support
the Home Care Policy, funding to
develop a specialist service provision
for children and young people with
complex needs, funding to increase
staffing capacity at the Community
Care Complex and funding to support
the Child in Need policy.
“The Budget also includes a
reduction in funding for Enterprise
St Helena of £0.3 million and an
increase in funding allocated for
Income Related Benefits and Basic
Island Pension of £0.2 million.
“Further details of what is included
in the proposed Government Budget
for the financial year 2018/19 can
be found in the Annual Estimates
2018/19, which is available on
the SHG website at: http://www.
sainthelena.gov.sh/finance/.”
What else will we know?
Although the budget process
is confidential, there have been
suggestions that certain details of the
negotiations will be made public; for
instance, what attempts were made
to obtain a more realistic budget and
how those were received.
Certainly, some councillors at
recent Legislative Council meetings
have not held back their frustrations
in adjournment debates, about
perceived
negative
outcomes
resulting directly from the latest
rounds of talks with DfID.
Finance
(budget
negotiations)
is a special responsibility of the
Governor. Accordingly, the Oath of
Confidentiality that councillors sign
prevents them revealing, directly
or indirectly, ongoing discussions/
negotiations with HMG (which are
not concluded) without express
authority of the Governor.
By virtue of the Authority it is left to
be seen if permission will be sought
by councillors to communicate with
the public any of contents discussed
in the 2018/19 budget negotiations.

‘Liberty Bound’ Exhibition New
Adam Sizeland, Museum Director, Contributed

Pharmacist
On-Island
SHG release

S

In

2008,
an
archaeological
excavation took place to clear an
area in Rupert’s Valley that had
been identified as a burial ground
for thousands of ‘liberated Africans’
who had been brought to St Helena
after being freed from slave ships by
the Royal Navy.
The excavation, associated with the
St Helena Airport Project, resulted in
the recovery of 325 complete human
skeletons, a significant amount of
disarticulated human bone and a
large number of associated finds
(artefacts) with the individual
skeletons.
In 2012, after some scientific
study of the archaeological finds,
the artefacts (or ‘grave goods,’ as
they can be referred to) were taken
from St Helena with an agreement
between St Helena Tourism and
the International Slavery Museum,
Liverpool, to create an exhibition
telling the story of the ‘liberated

Africans’ and St Helena, with many
of the artefacts on display.
After some years on display the
exhibition finished and the artefacts
were returned to St Helena in late
2017. Now, after a long wait and
much anticipation, the Museum of St
Helena, working with the St Helena
National Trust, has put together the
exhibition: Liberty Bound, slavery
and St Helena.
The exhibition includes the display
boards and information panels
created by the International Slavery
Museum as well as the artefacts that
were on display in Liverpool; along
with a number of additional finds
and relevant information selected by
the Museum of St Helena for display.
It is anticipated that this exhibition
will be on display until such a time
that the 325 excavated human
remains are reburied in Rupert’s
Valley. The artefacts will be reburied
with the particular human remain
that they were found with.

t Helena’s new Pharmacist, VladDorin Cucuiu arrived at St Helena on
Saturday, 30 June 2018.
Vlad has been appointed on a twoyear contract and his main duties will
include providing over-the-counter
advice and prescribing to patients
with minor ailments, ensuring safe
and clinical effective prescribing for
inpatients and outpatients by liaising
closely with medical and nursing
staff, and reviewing the medication
formulary and order before sending
to suppliers.
Vlad commented:
“I have always been fascinated by
the opportunity to work on St Helena
as I am passionate about history.
The beautiful landscape and the
opportunity to make a difference as
a Pharmacist on the Island drew me
instantly to the position.
“I hope to continue the good work
done by the pharmacy team through
helping our patients to achieve more
from their medications.”
Acting Director of Health, Helen
Lawrence, added:
“The
Health
Directorate
is
delighted to welcome Vlad as the new
Pharmacist. Vlad is a well experienced
Pharmacist and a valuable addition
to the Health Team. We look forward
to working with him and wish him
every success in his role.”
Before coming to St Helena, Vlad
had been working in the UK National
Health Service. Vlad finalised his
Pharmacy Bachelor’s Degree in 2005
in Romania and his Master’s Degree
in 2006. In 2015, Vlad completed his
Psychiatric Medication Certificate
and is currently working to finalise
his clinical diploma.
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INTERNATIONAL NEWS

Theresa May takes personal
charge of Brexit talks
BBC News

T

heresa May is taking personal
control of Brexit talks with the EU,
with Dominic Raab deputising for
her.
Mr Raab was drafted in as Brexit
Secretary to replace David Davis, who
quit in protest at the prime minister’s
proposals for post-Brexit trade.
A special unit in Mrs May’s office
has played an increasing role in
Brexit talks during recent months.
Tuesday’s announcement, in a
written statement by Mrs May,
formalises that shift in responsibility.
Labour’s Shadow Brexit Minister
Jenny Chapman said: “Dominic Raab
has been sidelined by the prime
minister before he has even had
the chance to get his feet under the
table.”
Mr Raab, who was a leading figure
in the Leave campaign in the 2016
EU referendum, insisted he had
not been sidelined, telling MPs it

July 24, 2018

always been the case that Mrs May
was in overall charge of the talks
and the announcement amounted
to some “shifting of the Whitehall
deckchairs”.
He acknowledged there had
previously been “tensions” between
his department and the Cabinet
Office and the changes would ensure
there was “one chain of command”
to “get the best possible deal”.
Stewart Jackson, who was chief
of staff for David Davis before
he resigned two weeks ago, has
previously accused Number 10
of running a “shadow, parallel
operation” and keeping officials and
ministers from the Brexit department
“in the dark” about Brexit proposals.
The Europe Unit led by senior civil
servant Olly Robbins in the Cabinet
Office, which reports directly to the
prime minister, will have “overall
responsibility for the preparation and
conduct of the negotiations”, Mrs
May said in her written statement.

“DExEU (the Department for Exiting
the EU) will continue to lead on all
of the government’s preparations
for Brexit: domestic preparations in
both a deal and a no-deal scenario,
all of the necessary legislation, and
preparations for the negotiations to
implement the detail of the Future
Framework.
“I will lead the negotiations with the
European Union, with the Secretary
of State for Exiting the European
Union deputising on my behalf.”
Mrs May said that DExEU would
recruit some new staff to work on
preparations for Brexit, while a
number of Cabinet Office officials
would move over to the department.
There will be no net reduction
to staff numbers in Mr Raab’s
department, she said.
Mr Raab told MPs on the Brexit
committee, he would be going back
out to Brussels shortly to continue
talks with EU negotiator Michel
Barnier, alongside Mr Robbins.

Warming Arctic could be behind heatwave
sweeping northern hemisphere
Andy Coghlan, NewScientist

This heatwave across much of the
northern hemisphere could continue

for weeks, and possibly even months.
And accelerated warming in the Arctic
compared to the rest of the planet
could be a key contributor.
The heatwaves have killed dozens
in Japan and Korea, triggered
wildfires in California and Sweden,
and led to prolonged dry weather in
the UK and across northern Europe,
raising temperatures beyond 30°C
in Scandinavian sectors of the Arctic
Circle. In Greece, the deadliest
wildfires in more than a decade have
claimed at least 74 lives.
“It could persist for weeks, potentially
for months,” a spokesperson for the
UK Meteorological Office told New
Scientist.
The outlook was echoed by the
German Weather Service, DWD, which
warned this week of “a continuation
of the drought situation and abovenormal temperatures for at least the
next two weeks for Northern Europe,
from Ireland to the Baltic States and

July 24, 2018
southern Scandinavia”.
Last week, temperatures exceeded
30°C in the Scandinavian region of the
Arctic Circle, with Norway recording
a record high temperature of 33.5°C
in Bardufoss, a town just south of
Tromsø. More than 50 forest fires
raged through Sweden in mid-July.
Heatwaves in Japan and South Korea
have claimed at least 40 and 10 lives
respectively, with high temperatures
and
dry
conditions
triggering
wildfires in California. In Algeria’s
Sahara Desert, a temperature of 51.°C
was recorded on 5 July, a record for
Africa, and Canada has already seen
18 days exceeding 30°C, compared
with nine all last summer.
Stalled jet stream
One reason is that the jet stream—a
fast-flowing river of air snaking
continually round the northern
hemisphere at altitudes of around 6
kilometres—has stalled over Europe
since May, and could continue to do
so, trapping regions of high pressure
that are cloudless, windless and

extremely hot.
“It’s been a key player in the
astounding heatwaves across the UK
and Scandinavia this summer,” says
Jennifer Francis of Rutgers University
in New Jersey.
She says evidence is mounting that
accelerated warming of the Arctic is
a major reason why the jet stream
keeps getting stalled. The stream is
driven by collisions between cold air
descending southward from the Arctic
and warm air pushing northward
from the equator.
The greater the temperature
difference between the colliding air
streams, the more powerful the jet
stream. But the temperature gap—
and therefore the power of the jet
stream—is being weakened because
the Arctic is warming twice as fast as
the rest of the planet, supplying the
stream with increasingly warmer air.
“Heatwaves
over
northern
hemisphere continents in recent
years fit the hypothesis that rapid
Arctic warming is playing a role,”
says Francis.
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SHAPE’s Community Care
Jeremy Johns, SAMS

Emma Weaver &
Andrew Turner, SAMS

T

wo TV personalities have recently
revealed Saint heritage.
The revelations have been gaining
international attention, as the pop
culture figures bring attention to
the “exotic” and “tropical” island
neither has ever visited.
Perhaps, Olivia and Jack, its time
for a visit? You’ve no idea what you
might do for our economy...
Olivia Colman
BAFTA and Golden Globe winning
actress Olivia Colman, discovered
that she has Saint Heritage when she
featured in an episode of BBC’s Who
Do You Think You Are?
The actress, who has starred in
Broadchurch, Dr Who, Hot Fuzz, Green
Wing and more, revealed her St
Helenian ancestry to fans during the
mid-July airing of her episode.
The show revealed that her 4x
great grandfather, Richard Campbell
Bazett, was born on St Helena, and
later worked in London for the East
India Company.
“But that’s so exotic, isn’t it? St.
Helena, East India Company… isn’t
it weird that you end up just not
knowing?”she said.
Jack Fowler
Jack Fowler is one of the contestants
on season 4 of Love Island, a
British reality-TV show where the
contestants, all single men and single
women, live together in a villa that’s
cut off from the outside world and
constantly under video surveillance.
The aim is to ‘couple up,’ and the last
couple standing wins £50,000.
On the July 20 episode of the hit TV
show, Jack told his date that “people
get thrown by my accent” because
“I’m half St Helenian, half British.”
The news had fans baffled - many
asking where St Helena was and if
it was a real place, and many more
questioning whether Jack’s accent
was anything but Londoner.
So, who is Jack’s family?
Jack’s dad, Ray Fowler, told The
Sentinel that Jack’s grandfather was
Terry Fowler of Jamestown - one
of the 100 men that departed for
England in 1949. Jack’s grandmother
was St Helenian Jean Thomas.
Neither Ray nor Jack has visited the
island.

S

ome of the elderly and some of
the disabled/vulnerable members
of the community joined together
Wednesday, July 18 for crafts and
music.
The Community Care Complex
(CCC) on the day was filled with
lively sounds, provided by a group
from St Helena’s Active Participation
in Enterprise (SHAPE), a non-profit
organisation that helps provide
opportunities for disadvantaged
groups.
SHAPE Craft Trainer Rosedale
Wright organised the visit of SHAPE
staff and clients to the CCC, in an
effort to give back to and engage with
the community. Crafts, live music
and singing were on the agenda.
Unfortunately, due to a conflicting
event at the CCC that day, the craft
session was not possible; but the
music and singing session was lively
and joyous.
“SHAPE wanted to give back to
the community and show that they
care about what’s happening in our
community,” said SHAPE member
Collette Braaf. “Very often, what we
do at SHAPE goes unnoticed.”
This was one of the reasons that the
event took place in a communal place

like the CCC.
And music, Collette said, was an
ideal means for bringing community
members together.
“Recently, we started music lessons
at SHAPE and we found that the
client’s confidence has grown and
even their reading ability through
these music lesson” Collette said.
Both CCC and SHAPE clients said
they appreciated the activities on
the day, and were delighted by the
communal dancing and music.
“It is hoped to have this type of
event once per month,” Rosedale
said.
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Saving a Species

Emma Weaver, SAMS

36 years ago, St Helenian Stedson

Stroud stood within a deep valley,
surrounded by brown-and-grey hues
of volcanic earth, green vegetation
and the deep blue of the Atlantic.
He stood in the midst of a large
patch of cactus (locally termed
tungi), looking up at the stark cliff
face he had just traversed down.
His attention was on a strange,
straggly and lonely tree that was
growing sideways from the rocks
above.
“I noticed large clusters of whiteish flowers, with dark green leaves on
black-coloured branches,” Stedson
said. “These were attached to a large
twisted black trunk - growing out of
the cliff about three quarters of the
way up.”
Suddenly, from the top of the cliff,
came a shout.
“Ready?!”
An 8ft stalk of aloe came flying from
above; Stedson watched – aware he
had few places to run among the

tungi – as the aloe stalk came belting
down toward him.
But as important as fearing for his
life, was keeping his eye on the bits of
the strange tree that were dislodged
during the aloe’s fall.
St Helenian conservationist Georgie
Benjamin, MBE came running down
the cliffside.
“Where are the branches?”
It took five months for Kew Gardens,
using the branches Stedson and
Georgie had dislodged, to confirm
what that lone, strange tree was.
And it took nearly four decades to
get the species’ population up from
one, to over 10,000.
The story of the Bastard Gumwood’s
rediscovery is one of the success
stories of conservation on St Helena
Island.
The
Bastard
Gumwood
(Commidendrum
rotundifolium)
had been ‘extinct’ for almost a
century by the time Stedson, now
one of the island’s most notable
conservationists, rediscovered one

lone tree on the cliff face at Horse
Pasture.
Of course, the tree’s story wasn’t
that simple.
From the seeds of Stedson’s
discovery, a single tree was
propagated at Pouncey’s. For a while,
daily hand-pollination was carried
out to a success rate of 0.1 percent.
But in 2009, Andrew Darlow
discovered a second tree near
Botley’s and the propagation success
rate jumped to 50 percent.
Today,
the
island’s
Bastard
Gumwood population includes a
living gene bank at the island’s
Endemics Nursery.
But the approximately 10,000
Bastard Gumwoods now cared for
by the Endemics Nursery, are still
categorised as Critically Endangered
under criterion D of the IUCN Red
List (2016). In fact, as St Helena is
a small habitat, all its 45 endemic
plants are classified somewhere
around ‘endangered.’
And as St Helena has a relatively[...]
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St Helenian conservationist Stedson
Stroud, MBE, in 2017, with the area
of cliff where he rediscovered the
endemic Bastard Gumwood visible in
the background. Photo by Emma Weaver.
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small
population,
the
few
conservationists the island has are
immensely important.
On July 20, 2018 38 years of
established conservation on St
Helena was celebrated. People like
Stedson were given recognition for
their achievements over the years –
and as Stedson posed proudly in front
of the living gene bank of Bastard
Gumwoods, providing stark contrast
to the lone tree he discovered all
those years ago, the impact each
conservationist has had on St Helena
over the years, was clear.

Both: St Helenian self-taught conservationist Stedson Stroud, MBE at the Endemics Nursery Open Day
July 20, surrounded by the living gene bank of the Bastard Gumwood. Photos by Emma Weaver.

Emma Weaver, SAMS

S

Friday, July 20 marked 38 years
of conservation on St Helena. In
celebration,
the
Environmental
Management Division (EMD) hosted
an open day at its Endemics Nursery
in Scotland.
Scotland
–
with
weather
reminiscent of its namesake –
provides an ideal environment
for propagating the majority of St
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A Conservation Celebration
t Helena is sometimes nicknamed
the ‘Galapagos of the South Atlantic,’
as the remote island is home to over
30 percent of the biodiversity in the
whole of the UK and its Overseas
Territories – an astounding amount
of biodiversity for a 47-sq. mile
island.
Luckily, St Helena is remote –
making biosecurity upkeep “at the
border” easier than in other places
on earth. But still, invasives have
entered the island over time and St
Helena’s endemics now compete
with plants like Wild Mango and
White Weed, battle creatures like
rabbits and face insects like the
White Fly.
And, as the island’s endemics have
only a small habitat, maintaining
their populations at a stable level is
difficult.
And so conservation on the island,
is critical.
But as the story often goes,
conservation can be understaffed,
underfunded and underappreciated.

www.sams.sh

Helena’s 45 endemic plants. A team
of four, and one apprentice, care for
all the endemics and endemic seed
collection/propagation.
July 20, they opened the doors to
all their offices and greenhouses in
celebration of not only their own
work, but of all the conservation
work across all sectors and by all
individuals over the centuries.

The large crowd of visitors
July 20 included school kids,
SHG representatives and other
public members. The event raised
awareness about conservation on St
Helena in general, and specifically
about the importance of the island’s
endemic plant and insect species that
are found nowhere else on earth.
These species are critical in
maintaining the island’s unique
environment, and are of great interest
to researchers, environmentalists
and tourists alike.
The Open Day began with a talk by
Chief Environmental Officer Isabel
Peters.
“The staff here at conservation, led
by Vanessa, are extremely dedicated
– and they have to be,” Isabel said.
“This is extremely painstaking work;
from when they have to go out and
collect the seeds (which is often
down side of a cliff), to then sorting
those seeds; they have to sow it, they
have to nurture it until it becomes
plants – and that requires a lot of
commitment and dedication.”
In fact, since 2009 – and not
including the plants currently at
the nursery – the Endemics Nursery
team has successfully grown 90,000
endemics. They are also carrying out
DNA research that has never before
been done on some of the island’s
endemics, in conjunction with Kew
Gardens in the UK.
Photos and information boards
populated the entire nursery for the
Open Day; and were accompanied
also by speeches.
Stedson Stroud, the St Helenian that
rediscovered the Bastard Gumwood
and other endemics, gave a short
speech about his conservation work
over the years. Members from EMD,
LEMP, the Invasive Plant Project, the
Peaks Project, Nurseries for Nature
and more also gave speeches about
their ongoing conservation efforts.
There were also crafts and even a
caterpillar piñata for the kids – and
snack foods and pots of plo – to
complete the event.
“I must say how exhilarating it is to
see the amount of work that has gone
on over the years and is still ongoing
within all the conservation branches
on-island,” Stedson said.

The school kids each got a chance at hitting the caterpillar (a
harmful pest to the endemic plants) piñata.

Did you know?
While it remains a fine to
purposefully harm or grow
endemics recklessly, Isabel
Peters July 20 said she wanted
to make sure people knew that
EMD does encourage people to
grow endemic plants responsibly.
This means that if you want
to grow endemics, you should
contact EMD. The team will
happily license public members
to grow endemics once they feel
certain, for instance, that the said
endemic won’t be planted in a
location where it will crossbreed
or be exposed to other significant
risk (full information can be found
within the SHG Environmental
Protection Ordinance).

A White Fly - one of the island’s most common
pests - on the leaf of one of the nursery’s
endemics.
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FAITH MATTERS
Where does the time go?
Don’t waste time, it’s all we have.
We have all used the phrase ‘I don’t
know where the time goes’. It’s the
weekend and then it’s Monday again, oh
no wait it’s Saturday! No, it’s the middle
of the week, the middle of the year and
it’s almost Christmas! Time flies by!
Some days we hardly notice where it
went, and we barely can recount what we
did with it.
Though God lives in an infinite
universe that has no time, you do not.
You are driven by time, by schedules, by
appointments and by memories of days
gone by. You live a lot of your life in the
past and perhaps in the future, taking
very little stock of what goes on today.
God wants to remind you that today is
important, and today is all there really is.
You have only the reflection of yesterday,
and you have only the hope of tomorrow.
Today is the key. Today is the place
where you can have an effect on things of
life, make changes, learn something new,
become more than you were yesterday.
Don’t let another day go by that you
don’t have a strong understanding of
what you did with your time. Time is a
gift and it needs to be opened with great
care,Psalm 90 verse 4 says A thousand
years in Your sight are like yesterday
when it is past, and like a watch in the
night.
Let’s share a prayer and make it
your own personal prayer as we say it
together: Lord God, help me to always be
aware that time is passing and that today
is the best day of my life. Amen.
Take care and God bless - Lt. Coral Yon

BAPTIST CHURCH

Sunday Service - 29th July
Combine Service
Jamestown Chapel
2.30 pm

No services will be held at the Sandy Bay
and Head O’Wain Chapels.

Thursday 2 August
10.00 a.m. Eucharist
St Swithins
Sunday 5 August - 18 Sunday of the
Year
8.00 a.m. Eucharist
Cathedral
10.00 a.m. Sung Eucharist Cathedral
3.30 p.m. Reserve Sacrament		
			
St Peter
The Parish of St James
Sunday 29 July - 17 Sunday of the
Year
9.30 a.m. Sung Eucharist
St James
5.30 p.m. Combine Service with
Salvation Army
Cathedral
Thursday 1 August
7.00 p.m. Eucharist with Healing
			
St John
Sunday 5 August - 18 Sunday of the
Year
9.30 a.m. Sung Eucharist
St James
Parish of St Matthew
Sunday 29 July - 17 Sunday of the
Year
11.15 a.m. Sung Eucharist
St Mark
5.30 p.m. Combine Service with
Salvation Army
Cathedral
Tuesday 31 July
7.00 p.m. Eucharist

St Mark

Sunday 5 August - 18 Sunday of the
Year
11.15 a.m.Reserve Sacrament St Mark
Saturday 28th July 2018
0915 – 1000
Sabbath School Programme
1000 – 1045 Group Bible Study
1100 – 1200 Divine Service
1400 – 1500 Youth

Bible Studies
Tuesday - 31st July
Jamestown Chapel
7.00 pm
Thursday - 2nd August
Sandy Bay Chapel
5.30 pm

Every Wednesday
Wednesday 1st August
1930 – 2030 Prayer Meeting

ALL ARE WELCOME

For further information contact:
Pastor Paul Millin Tel No 22267

All are Welcome

For further information contact:
Tel No 24644 & 24438

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul
Sunday 29 July - 17 Sunday of the
Year
8.00 a.m. Eucharist
Cathedral
10.00 a.m. Sung Eucharist Cathedral
5.30 p.m. Combine Service with
Salvation Army
Cathedral

Prayer Meeting at the home of Anthony
and Elaine on Saturday 28th July at 8am
Special Praise and Worship to celebrate
the 4th Anniversary of The Rock Christian
Fellowship on Sunday 29th July at 11am
Sunday School at 11:30 am

At No 3 Unit ESH Business Park Longwood
Cell meeting at Cape Villa on Tuesday
31st July at 5pm
Also at Sandy Bay at 6:30pm
On Wednesday evening at the home of
Anthony and Elaine Hopkins at 7:30 pm
And at No 3 Unit ESH Business Park
Longwood at 7:30pm
The Christian DVD and Bookshop will be
open on Saturday 28th July from 10:00am
to 12:30pm
For further information contact 62552 or
23249
All are welcome.
Activities at the Army this
weekend
FRIDAY 27TH JULY 2018
‘QUALITY SECONDS’ SHOP
CLOSED.
SATURDAY 28TH JULY
WINTER SALE WINTER SALE WINTER
SALE
JAMESTOWN HALL FROM 10AM UNTIL
LATE.
LOTS OF GREAT BARGAINS.
DON’T MISS OUT!
SUNDAY 29TH JULY
SUNDAY WORSHIP UNITED WITH THE
ANGLICANS AT ST PAUL’S CATHEDRAL
AT 5.30PM. ALL ARE WELCOME.
EVERY WEDNESDAY EVENING
PRAYER MEETING & BIBLE STUDY AT
THE HALF TREE HOLLOW HALL AT 7.30
PM. ALL ARE WELCOME.
There is always a warm welcome for you
at the Salvation Army.
If you would like to know more about The
Salvation Army’s activities, contact Lt.
Coral Yon on telephone nos 22703/24358.
Take care and God bless.
BAHA’I FAITH
www.sthelenabahai.org
“If it be Thy pleasure, make me to
grow as a tender herb in the meadows
of Thy grace, that the gentle winds of
Thy will may stir me up and bend me in
conformity with Thy pleasure, in such
wise that my movement and my stillness
may be wholly directed by Thee.”
-Baha’i Scripture
			
DEVOTIONAL MEETING
BAHA’I CENTRE
Gumwoods
8pm
THURSDAY EVENINGS
ALL ARE WELCOME
Telephone 24342
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TIME OUT

Did You Know?
Facts About Puzzles
There are 6,670,903,752,021,072,936,960 possible solutions to sudoku
puzzles.
A 1,141,800-piece puzzle was put together by 15,000 people in Ravensburg,
Germany in 2008.

Snake
Can you work your way
to the head of the snake?
Words overlap, with the
last one or two letters of
each answer starting the
next.

Grid Game
Use any letter once from
anywhere in the grid for
each word - they need
not be adjacent.
However, your word
must contain the
central H.
The words must have
at least four letters,
and plurals and proper
names are allowed.
Target - 50 words.

Weekly Brainteaser
“This is an unusual paragraph. I’m curious how quickly
you can find out what is so unusual about it? Looks so
plain you would think nothing was wrong with it! In fact,
nothing is wrong with it! It is unusual though. Study it,
and think about it, but you still may not find anything
odd. But if you work at it a bit, you might find out! Try to
do so without any coaching!”
(Answer in next week’s Sentinel)

Last Week’s Brainteaser:
“What belongs to you but other people use it
more than you?”
Answer: Your Name
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NOTICE BOARD

NOTICE BOARD
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Calling all farmers!

Supply Local, Buy Local!

The 2018 Agriculture Programme was launched in April at an event held at Kingshurst which was followed with a Farmer’s Market and Social at Harford Community Centre early this month.
The final event will be held on 27 October on Francis Plain in the form of a Country Fair with an agriculture competition, categories for which are detailed below:
Judged prior to Country Fair

Livestock

Flower Garden

1st

2nd

3rd

1. Best Bull

£150.00

£75.00

£50.00

2. Best Cow and Calf (under 12 months)

£150.00

£75.00

£50.00

3. Best Heifer (10-18 months)

£150.00

£75.00

£50.00

1. Open Fields

1. Best Boar

£70.00

£35.00

£20.00

1. Best Food Garden over 1 acre
2. Best Food Garden under 1 acre

2. Best Boar Sow and weaners (under 6 weeks)

£70.00

£35.00

£20.00

£50.00
£50.00

£25.00
£25.00

£15.00
£15.00

£50.00
£50.00

£25.00
£25.00

£15.00
£15.00

£25.00
£25.00
£25.00
£25.00
£25.00

£20.00
£20.00
£20.00
£20.00
£20.00

£15.00
£15.00
£15.00
£15.00
£15.00

1.

2.

3.

Pigs

Sheep

Arable Land

3rd

£50.00

£25.00

£15.00

Stalls

Poultry

1. Best Cockerel
2. Best Laying Hen
3. Best Pullet
4. Best Pair of Ducks
5. Best Pair of Geese

Youth (Under the age of 26)
1. Top youth farmer (Livestock)
2. Top youth farmer (Arable - Open or covered)

1st
£150.00
£150.00

1st

2nd

3rd

£150.00
£100.00

£75.00
£50.00

£40.00
£25.00

1. Best covered production unit – soil planting
2. Best covered production unit- hydroponics

£150.00
£150.00

£75.00
£75.00

n/a
n/a

Pasture Land

1st

2nd

3rd

£20.00
£20.00
£20.00
£20.00

£15.00
£15.00
£15.00
£15.00

£10.00
£10.00
£10.00
£10.00

1. Fresh flower arrangement
2. Largest half dozen of chicken eggs
3. Jams
4. Preserves
5. Confectionery
6. Largest carrot
7. Largest pumpkin
8. Largest sweet potato
9. Largest tomato
10. Best broccolli
11. Best cauliflower
12. Best cabbage
13. Best carrot
14. Best pumpkin
15. Best sweet potato
16. Best potato
17. Best onion
18. Best tomato
19. Best cucumber
20. Best hand of bananas
21. Best display for 5 a day of vegetables/fruit
22. Honey
23. Needle craft

1st

1. Best managed pastureland between 5 & 9.99 acres

£100.00

2. Best manged pastureland between 10 & 49.99 acres
3. Best manged pastureland over 50 acres

£200.00
£300.00

Judged at Country Fair

Children (Between the ages of 8 & 16 years)
1. Best Rabbit
2. Best Guinea Pig
3. Best Cat
4. Best Dog

1st

2nd

3rd

£15.00
£15.00
£20.00
£20.00
£20.00
£20.00
£20.00
£20.00
£20.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£25.00
£30.00
£30.00

n/a
n/a
n/a
n/a
n/a
n/a
n/a
n/a
n/a
£15.00
£15.00
£15.00
£15.00
£15.00
£15.00
£15.00
£15.00
£15.00
£15.00
£15.00
n/a
n/a
£20.00

n/a
n/a
n/a
n/a
n/a
n/a
n/a
n/a
n/a
Certificate
Certificate
Certificate
Certificate
Certificate
Certificate
Certificate
Certificate
Certificate
Certificate
Certificate
n/a
n/a
£10.00

£300.00 £200.00

£100.00

1. Individual Stalls

2. Covered Production Units

Goats

1. Best Billy
2. Best Ewe and kids (under 3 months)

5.

2nd

Cattle

1. Best Ram
2. Best Ewe and lamb (under 3 months)

4.

1. Best Flower Garden

1st

2. Best District Stalls – judged on the day

ENTRY CLOSING DATE 15 AUGUST 2018 FOR LIVESTOCK, YOUTH FARMERS, FLOWER GARDENS, ARABLE & PASTURE LAND CATEGORIES
To enter categories please register with Delia Du Preez, Business Development Co-ordinator on telephone 22920 or on email delia.dupreez@esh.co.sh
Lucky draw winners from the Farmer’s Market & Social on 14 July 2018: £50.00 Farmers Draw—won by Andrew Constantine, Sandy Bay / £10.00 Family Draw—won by Angela Peters, Guinea Grass

ENABLING TOURISM & ECONOMIC GROWTH

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh
Visit us online Business and Investment: www.investinsthelena.com

|

Tourism: www.sthelenatourism.com
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PUBLIC NOTICE
VACANCY – SKILLED WORKER
The Environment and Natural Resources Directorate is seeking to recruit a Skilled Worker within the Roads section.
The candidate should have a Literacy and Numeracy qualification Level 1 and have a Licence or site tested ability to operate
dumper, roller, truck, JCB, sweeper truck, tractor & flail.

Invitation to Tender
The Saint Helena Government wishes to invite
suitably experienced contractors to submit tenders
for the following contracts:-

The salary for this post is at Grade B7 commencing at £7,730 per annum.
If you are interested in finding out more about this post please contact one of the Supervisors, Mr Peter Moyce or Mr Darin
Francis on telephone No 23640 (e-mail roads.supervisor1@helanta.co.sh or roads.supervisor2@helanta.co.sh)
Application forms and copies of the job profile are available from the Receptionist Essex House. Completed application forms
should be submitted to the Executive Manager ENRD, or e-mail wendy.j.henry@sainthelena.gov.sh by no later than Wednesday
8 August 2018.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and
vetting/DBS clearance. SHG reserves the right to have information provided on the application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants
meeting the minimum criteria listed in the job profile will be guaranteed an interview.
Derek Henry
Director of Environment and Natural Resources Division
24 July 2018

PRIMARY SCHOOLS’ OPEN DAYS 2018
As another school year draws to a close, each of the Island’s three primary schools - Harford, Pilling and St Paul’s
- will soon be hosting their annual Open Days.
Each school will start the day with their Entertainment & Prize Presentation for parents, guardians, and invited
guests.
Following this, the schools will be open to the public at the following times:

All are encouraged to attend the Open Days to see the primary schools in action and to view the children’s work.

Copies of the tender documents can be obtained from
Miss Tiffany Lawrence
Procurement Officer
Essex House
Jamestown
Telephone No: 22270 or email tiffany-lawrence@enrd.
gov.sh
If you require any further details, please contact the
Project Managers.
Interested parties should note that this opportunity is not
being advertised overseas.

TIP OF THE WEEK…
Use glass and
ceramic dishes if
cooking in the
oven. They hold the
heat better and
mean that you can
use a slightly lower
temperature to
cook food
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Seeking Tagged Tuna
Help support the Atlantic Ocean Tropical Tuna Tagging
Programme
By Rhys Hobbs, Serena Wright and Martin Collins
Between July 2018 and June 2019
the International Commission for
the Conservation of Atlantic Tuna
(ICCAT) under the Atlantic Ocean
Tropical Tuna Tagging Programme
(AOTTP) have funded a tuna
tagging programme focused on the
waters of St Helena. Over the next
year, a total of 5,600 tuna will be
tagged and released focusing on
Yellowfin, Bigeye and Skipjack.
Recaught tuna will provide a
better understanding of
population residency, growth rates
and seasonal changes in behaviour
(including variability in landings).
Support for this tagging effort will
be provided by members of the
inshore and offshore fishing fleets,
staff from St Helena Government
Marine Section and Centre for
Environment, Fisheries and
Aquaculture Science (CEFAS). To
date 454 have been tagged (8%).

This work follows on from the tuna
tagging programme started by
Martin Collins in 2016. Initial
results from this first tuna tagging
project indicate that a high
proportion of tuna are recaught
within St Helena waters and there
is a shift to more time spent at
depth as the year progresses.
To make this work possible we
need your help. If you catch a tuna
with a yellow/orange tag attached,
please can you note down the
location where the fish was caught
and its fork length. Additionally, if
the fish has an orange tag, please
keep the whole fish and the
market rate will be paid. A £10
reward will be paid for tuna
returned with yellow tags
(reduced to £5 after 500 rewards
have been paid). A small
proportion of the tagged tuna will
have additional tags (satellite or

internal electronic tags) which
provide more detailed information
about the tuna’s behaviour. £100
will be paid for these tags if
returned.
A public meeting will be held to
talk more about the tuna tagging
programme and initial results at
the Museum of St Helena on
Wednesday, 1 August at 6.30pm.
Please feel free to get in contact
for more information on this
project and how to get involved.
Contact:
ORANGE TAG

Serena Wright:
Email: serena.wright@cefas.co.uk
Tele: +44 79759 30487
Rhys Hobbs:
Email: rhys.hobbs@enrd.gov.sh
Tele: +290 22270 ext. 236

EMD Marine section on

(+290 22270) with the

Rewards

If you find a tuna with a
tag please record the
length and location.

For each tagged fish you will get:
Yellow/Orange =£10
Orange = Keep whole fish
Satellite tag

Internal tag

Additional satellite or
internal tag = £100

T-shirt (whilst stocks
available)



Yellow tags - £10 (reduced to £5 after the first 500 rewards)



Orange tags - £10 (plus market value of the fish)



Internal/satellite tags - £100 (plus market value of fish)



Programme t-shirt (whilst stocks last)

Project funded by
the European Union

Project implemented by
ICCAT
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THE CHARITY COMMISSION FOR
SAINT HELENA

Bertrand’s Cottage Limited is seeking to employ a suitably qualified and
experienced individual to fill the role of Operations Supervisor.
The successful person will be responsible for supporting the House Manager in
the day-to-day operations with a view to maximising revenue and profit.
A copy of the Terms of Reference and an application form can be collected
from Enterprise St Helena reception and formal applications should be
submitted to the Human Resources and Administration Assistant at Enterprise
St Helena, Ladder Hill by no later than Friday 3rd August 2018.
For further information please contact Sharnell
Benjamin on telephone 22920 or via email
Sharnell.benjamin@esh.co.sh
Enabling Tourism and Economic Growth

23

Submission of audited accounts
Charitable organisations are reminded of their obligation to submit
audited accounts for the 2017/18 financial year. Audited accounts
should be submitted to the Registrar of Charities,
either in person at the Customer Services Centre, Post Office Building,
Jamestown, or via e-mail alan.bennett@sainthelena.gov.sh
Failure to comply with the above requirement may result in the
revocation of charitable status.
Bronwen Yon
Chairperson
Charity Commission

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com
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Solomon & Company (St Helena) Plc has an exciting opportunity for a

Bertrand’s Cottage Limited is seeking to employ a suitably qualified and
experienced individual to fill the role of Assistant Chef.
The successful person, under the direct supervision of the Chef, will be
responsible for the preparation and cooking of menu items, and in the absence
of the Chef run the kitchen. There will be a variety of other responsibilities
such as developing menus, maintaining food safety standards and product
management.
A copy of the Terms of Reference and an application form can be collected
from Enterprise St Helena reception and formal applications should be
submitted to the Human Resources and Administration Assistant at Enterprise
St Helena, Ladder Hill by no later than Friday 3rd August 2018.
For further information please contact Sharnell
Benjamin on telephone 22920 or via email
Sharnell.benjamin@esh.co.sh.
Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com

For further information,
including the Company’s
attractive benefits package,
please contact

Dean Okali,
General Manager (Production)
on telephone number: 22380
or via email address:

gm-productions@solomons.co.sh
Application forms may be
collected from Solomons Reception
Desk, in the Main Office Building,
Jamestown or alternatively an
electronic copy can be requested
via e-mail address:
hradmin@solomons.co.sh and
should be completed and returned
to Nicola Essex, Human Resources
Manager,
Solomons Office, Jamestown,
by 9 August

2018

Bakery Manager
As the Bakery Manager, you will lead the Bakery team to deliver a quality bakery service to meet local
market needs.
For further information please see full Job Description

Interested Persons should:

 Have a qualification or professional competence in baking
 Be self-motivated, organized and innovative and able to motivate and lead the team
 Have experience of developing new products in the Pastry/Cake and Bread lines
 Have 3 years’ experience in a Management role
 Have certification in RSPH Level 3 Award in Supervising Food Safety in Catering or equivalent
Salary for the post will start at £15,004.80 per annum (£1,250.40 per month),
depending on qualifications and experience
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PUBLIC NOTICE
VACANCY - CARPENTER
The Environment and Natural Resources Directorate is seeking to recruit a Carpenter within their Building and
Maintenance section to carry out the daily operations and services of carpentry, woodwork and other building
related tasks.
The candidate will need to be a team player who will work co-operatively with other Tradesmen within the team.
The applicant should have an NVQ Level II in Carpentry or equivalent, a drivers licence in classes A and C along with
a minimum of 3 years carpentry experience.
The salary for this post is at Grade B commencing at £6,722 per annum.
If you are interested in finding out more about this post please contact the Superintendent of Works, Mr Gilbert
Young or Foreman of Works, Mr Rex Young on telephone No 22054 (e-mail Gibby.Young@sainthelena.gov.sh or
Rex.Young@sainthelena.gov.sh)
Application forms and copies of the job profile are available from the Receptionist Essex House. Completed
application forms should be submitted to the Executive Manager ENRD, or e-mail wendy.j.henry@sainthelena.gov.
sh by no later than Wednesday 1 August 2018.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical
check and vetting/DBS clearance. SHG reserves the right to have information provided on the application form
independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender, disability,
age, sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance
with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be
guaranteed an interview.
Derek Henry
Director of Environment and Natural Resources Division

AMENDMENT TO AGRICULTURAL WATER SUBSIDY POLICY
INCREASE IN SUBSIDY PAYMENTS

The Economic Development Committee has agreed a slight amendment to the Agricultural Water Subsidy Policy to reflect the increase in water
tariffs by Connect Saint Helena Ltd from 1 July 2018.
To this effect, subsidy payments have increased from a rate of £0.13 per cube to £0.28 per cube for agricultural untreated water and from £0.25
per cube to £0.56 per cube for agricultural treated water from 1 July.
The Agricultural Water Subsidy Policy was introduced by SHG in September 2017 following notice by Connect that there would be an increase in
water tariffs from 1 October 2017.
The policy is targeted to agricultural producers and its aim is to reduce the impact on agricultural production as a result of increases in water
tariffs. It applies to users of agricultural untreated water and agricultural treated water under Connect’s tariff structure.
Key conditions attached to subsidy being made available to an agricultural producer include:
•
Producers should have access to an agricultural meter to demonstrate their water being subsidised was being used for agricultural
production. This will require
them to meet the cost of having an agricultural meter installed/retained
•
Payment of subsidy is made on the basis of receipt of the Connect utility bill for the period being claimed for
•
Subsidy can only be paid within a financial year for water consumption occurring during that financial year
•
Production data for the period claimed for is made available to the Agriculture & Natural Resources Division (ANRD) when the subsidy is
claimed for
•
In the instance where SHG funding is limited or not available to support producers for a tariff increase, a quarterly or annual cap on the
amount of subsidy a producer receives may need to be applied or the policy withdrawn until funding is available
Since the subsidy policy was introduced, agricultural producers have claimed subsidy for 4,529 units of untreated water and 259 units of treated
water.
Persons wishing to view a hard copy of the Agricultural Water Subsidy Policy should contact the Receptionists at the Environment & Natural
Resources Directorate or at ANRD. Electronic copies are also available from Andrea Timm at ANRD on tel: 24724 or email: andy-timm@enrd.
gov.sh.
Persons with any queries regarding the subsidy or who would like to register for subsidy payments as an agricultural producer should also contact
Andrea via the above details.

PUBLIC NOTICE

VACANCY
Assistant Secretary (Councils)/Clerk of Councils

EXPRESSIONS OF INTEREST – ST HELENA
GOVERNMENT FISHERIES INVESTMENT
OPPORTUNITY
Reference: CS-0150-SHG
St Helena Government (SHG) is seeking expressions of interest from individuals/ investors to help shape the
future of St Helena’s fishing industry.
This is a unique opportunity to be part of a world leading sustainable one-by-one tuna fishery, by developing
a business operation on St Helena to process and retail fish and take over core services currently provided by the
government owned St Helena Fisheries Corporation.
A copy of the St Helena Government Fisheries Investment Prospectus (July 2018) can be found on the St Helena
Government e-procurement system which can be accessed via: https://in-tendhost.co.uk/sainthelena following
registration on the system.
User guides are available via the ‘Supplier Information’ tab to assist prospective suppliers registering on the
e-Procurement system.
Any assistance required in registering should be addressed to the Procurement Office for the attention of Christy
Joshua. E-mail: christy.joshua@sainthelena.gov.sh or telephone number (00 290) 22470.
The deadline for expressions of interest is 16:00 GMT on Friday, 5 October 2018.
SHG
18 July 2018

The post of Assistant Secretary (Councils)/Clerk of Councils will shortly become vacant within the Corporate Services Directorate.
Responsible to the Head of Corporate Support, the post holder will be required to provide a comprehensive support and advisory service to the
Executive and Legislative Councils.
The main duties of the post will include:
- Ensuring papers for Executive Council are properly processed to include all necessary inputs; that minutes of meetings are produced and
follow up actions carried out, all within the set timeframes.
- Arranging and attending formal meetings of Legislative Council and ensuring follow up action as appropriate;
- Performing the duties of Assistant Registration Officer and Assistant Returning Officer for conducting General and Bye Elections and compiling
the annual Register of Electors.
Applicants should at least have GSCE English Language and Mathematics at Grade C or above and should ideally have the following:
. Level 3 Diploma in Management
. At least 5 years administration experience at middle management level
. At least 2 years managerial experience
Applicants must be confident in dealing and communicating with senior officials and members of the public. As well as possessing excellent
written and verbal communication skills, the post holder should also have the ability to plan and prioritise workloads to meet strict deadlines.
Occasional out of hours work will be necessary.
Salary for the post is at Grade D commencing at £11,034.
For further details regarding the duties of the post and for a copy of the job profile, interested persons can contact the Head of Corporate
Support, Carol George, on telephone no: 22470 or e-mail carol.george@sainthelena.gov.sh
Application forms can be obtained from Corporate Human Resources and Corporate Support and should be submitted through Directors, where
applicable, to Gemma Lawrence, Corporate Human Resources, The Castle or e-mail gemma.lawrence@sainthelena.gov.sh by no later than 4pm
on Thursday, 2 August 2018.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and
will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in
the job profile will be guaranteed an interview.
Corporate Services 												19 July 2018
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PUBLIC NOTICE
VACANCY FOR LOGISTICS COORDINATOR
The Port Control Office is currently seeking a suitable person to fill the post of Logistics Coordinator.
Responsible to the Harbour Master, the post holder will be responsible for assisting with logistical support, by ensuring the safe
movement of cargo and goods on the Jamestown Wharf and at Rupert’s Jetty.
The main duties of the post will include:
. Operating cranes, reach-stacker and fork lift truck to aid everyday port operations.
. Ensuring that all Health and Safety measures are fully complied with.
. Implementing mooring arrangements
. Maintaining Ships’ register and general navigational and chart plotting
. Collecting all monies due for boat licenses, harbor dues, etc.
Applicants should at least have GCSE Maths and English at Grade C or above, or equivalent, and should also have the following:
. Driver’s License in Classes A, B, C, D, H3, J3 and J4
. At least 5 yeas’ experience of wharf management and harbor cargo handling operations
Salary will be at Grade C, commencing £8,613 per annum.
For further details regarding the duties of the post and for a copy of the job profile, interested persons can contact David Caswell
on telephone number 22287 or email david.caswell@sainthelena.gov.sh.
Application forms can be obtained from Corporate Human Resources and Corporate Finance and should be submitted through
Directors, where applicable, to Gemma Lawrence, Corporate Human Resources, The Castle or e-mail gemma.lawrence@
sainthelena.gov.sh by no later than 4pm on Tuesday 7 August 2018.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/
DBS clearance. SHG reserves the right to have information provided on the application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion
or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants meeting
the minimum criteria listed in the job profile will be guaranteed an interview.
Corporate Services 24 July 2018

PUBLIC NOTICE
VACANCY FOR ASSISTANT COOK/PARLOUR MAID – PLANTATION HOUSE

Coming Soon
Musical Festival
Saturday 15 September 2018

The Corporate Services Directorate has a vacancy for an Assistant Cook/Parlour Maid to work at Plantation House.
The post holder will be directly responsible to the Plantation House Residence Manager for assisting in catering for the Governor
on a day-to-day basis, as well as for official functions. Also assisting with all cleaning and laundry duties as required.
The successful applicant should have the following qualifications and experience:
. GCSE Maths and English at Grade C or above,
. NVQ in Professional Cooking Level 2
. Food Handling Certificate
. Certificate in Health and Hygiene
. Valid Driving Licence Class A.
. Experience in silver service, table setting for different occasions, preparing floral arrangements and general housekeeping
duties.
Salary for the post is at Grade B commencing at £6,722 per annum.
For further details regarding the duties of the post and a copy of the job profile, interested persons can contact Mrs Deborah
Yon, Residence Manager on telephone number 24453 or e-mail: ph.resmanager@helanta.co.sh
Application forms which are available from Corporate Human Resources should be submitted through directors, where
applicable, to Gemma Lawrence, Corporate Human Resources, The Castle or e-mail gemma.lawrence@sainthelena.gov.sh by
no later than 4pm on Monday 6 August 2018.
All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS
clearance. SHG reserves the right to have information provided on the application form independently verified.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants
meeting the minimum criteria listed in the job profile will be guaranteed an interview.
Corporate Services 										

20 July 2018
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PUBLIC NOTICE
HEALTH DIRECTORATE
VACANCY FOR COMMUNITY NURSE

The Health Directorate is looking for dedicated and hardworking staff to join their community nursing team.
A preceptorship programme for returning nurses is available. This includes supernumary working, training and
education. Competency books are available to guide your return to work and are linked to pay enhancements.
There is ongoing training and support to ensure best practice. We have an engaging team, who work together
and support each other every day. Working independently or as groups, you will be responsible for the assessment,
planning, implementation/delivery and evaluation of care for patients within multiple community settings.
The post holder will be responsible to the Nursing Officer and Sister/Charge Nurse for the provision of high
quality nursing patient care. A full job description and responsibilities are available on request.
Essential qualifications for this post are:
• St Helena Nursing Certificate or equivalent and an up to date Nurse Registration (if returning to practice an up
to date registration is not required).
Salary for the post commences at £11,034 per annum. With the competency framework this role is eligible for
enhancement to Preceptorship Staff Nurse level 2a £11,586 and then Staff Nurse level 2b £12,690.
Enhancement is applicable when able to successfully and consistently demonstrate competency at the required
level. The competency based salary enhancement is pensionable. There is the potential for career progression.
All appointees are subject to the successful candidate providing satisfactory clearances, including a medical
check and vetting or DBS Disclosure and references. SHG reserves the right to have information provided on the
application form independently verified.
For further information and a copy of the job profile, contact Mrs Lisa Niemand, Nursing Officer on telephone No
22500 or email lisa.niemand@sainthelena.gov.sh
Application forms which are available from the Health Directorate should be completed and submitted through
Directors where applicable, to Miss Madonna Henry, Human Resources Officer, Health Directorate on telephone no
22500 or email madonna.henry@sainthelena.gov.sh by Thursday, 26 July 2018.
SHG positively accepts applications from all members of the community regardless of race, gender, disability,
age, sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance
with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be
guaranteed an interview.
Helen Lawrence (Mrs), Acting Director of Health			
			
12 July 2018

Jamestown Rifle Club

Pat Henry, JTRC Chairman, Contributed

G

reetings from the Jamestown
Rifle Club. 24 July, 2018.
This week we provided both archery
and rifle shooting for seven of our
Egyptian friends, who have never
done archery or .22 rifle target
shooting before. They were employed
on the St Helena for just over a year
and only just found out archery was
practised at the Moat. After learning
about the club and what we do they
also wanted to try shooting as well.
After going over basic guidelines
they took their positions and began
shooting. The excitement flowed
with each applauding their score

PUBLIC NOTICE
HEALTH DIRECTORATE
VACANCY FOR STAFF NURSE – GENERAL HOSPITAL
The Health Directorate is looking for dedicated and hardworking staff to join their nursing team. A preceptorship programme
for newly qualified or returning nurses is available. This includes supernumary shifts, training and education. Competency books
are available to guide your return to work and are linked to pay enhancements.
Shift work is required but we offer some flexibility within our shift allocation. There is ongoing training and support to ensure
best practice. We have a large and engaging team, who work together and support each other every day.
The post holder will be responsible to the Nursing Officer and Sisiter/Charge Nurse for the provision of high quality nursing
patient care. A full job description and responsibilities are available on request.
Essential qualifications for this post are:
St Helena Nursing Certificate or equivalent and an up to date Nurse Registration (if returning to practice an up date registration
is not required)
Salary for the post commences at £11,034 per annum. With the competency framework this role is eligible for enhancement to
Preceptorship Staff Nurse level 2a £11,586 and then Staff Nurse level 2b £12,690.
Enhancement is applicable when able to successfully and consistently demonstrate competency at the required level. The
competency based salary enhancement is pensionable. There is the potential for career progression to Senior Staff Nurse and or
Sister/Charge Nurse.
All appointees are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting
or DBS Disclosure and references. SHG reserves the right to have information provided on the application form independently
verified.
For further information and a copy of the job profile, contact Mrs Lisa Niemand, Hospital Nursing Officer on telephone No
22500 or email lisa.niemand@sainthelena.gov.sh
Application forms which are available from the Health Directorate should be completed and submitted through Directors where
applicable, to Miss Madonna Henry, Human Resources Officer, Health Directorate on telephone no 22500 or email madonna.
henry@sainthelena.gov.sh by Thursday, 26 July 2018.
SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants
meeting the minimum criteria listed in the job profile will be guaranteed an interview.
Helen Lawrence (Mrs)										 12 July 2018
Acting Director of Health

cards. Scores reflected their beginner
efforts, but their satisfaction was
like winning a medal. Everyone
was very grateful for their first ever
shooting experience. Unfortunately,
it was a greeting and a goodbye, as
they departed on Tuesday’s flight
back home, but are hoping to return
again soon.
Commitment in training continues
with our young shooters. I am
pleased they have developed the
interest in shooting and are learning
how to be in control with the rifle.
Commitment, dedication, discipline,
self-control, focus, confidence and a
healthy attitude is some of the vital
ingredients needed to become a good
and respected shooter.
The youngsters are training twice a
week. Ideally it would be good to do
more, however, already their skills
have improved hugely from these
regular sessions.
Ten members came to practice on
club night in readiness for the pair’s
knock-out competition next week,

Tuesday 31 July. We have 26 names
listed in team pairs. Teams will be
drawn for the fixtures in fairness,
should there be a bye, also giving
everyone a second chance with the
winners shooting against winners
and losers against losers until we get
a runner-up and winners. This will
be good fun and an exciting event.
Tea, coffee, soft drinks, water and
some eats will be on sale for a small
fee, any profits will go towards
supporting our youth in training for
2019 International Games.
Trusting we will get a healthy
turn-out, starting at 7pm, some
good trophies to be won so come and
shoot the best you’ve ever shot and
become a winner.
With all the remedies, medicine
or treatment we can get nothing is
more healing than a good shoot at
the JT Rifle Club.
Have a warm weekend.

St Helena Golf Club - 15th JULY 2018
A

Helena Stevens, Contributed

n 18 Hole Stableford Competition
was played on Sunday 22 July
2018, with 13 golfers taking part in
beautiful sunshine. This competition
was played instead of the scheduled
competition – One club and putter
owing to a low turnout of players.
Both Lawson Henry and Jeffrey
Stevens returned a score of 31
Stableford points which would
have gained either one of them in
2nd place. However as Lawson and
Jeffrey were the sponsors of this
competition they decided to forfeit
their prize and award it to the player
with the next best score to take 2nd
place. Well done to Leon Crowie as
he attained this position with 30

Stableford points. We would also like
to say welcome back Leon, it was
really nice to see you taking part after
2 years of recuperating from your
illness. The winner of this week’s
competition is none other than our
Captain – Bramwell Lumukwana
who returned with 36 Stableford
points, well done Bramwell. There
was only one winner for the 2 Ball
Pool and that was Henzie Beard, on
the 5th green, well done Henzie.
The revised dates for the Open
Championship Competition will now
be played on Sunday 21, Saturday
27, Sunday 28 October respectively
with the final round being played
on 03 November 2018. Presentation

of trophies and the Multi Raffle will
take place on the same day of the
finale Saturday 03 November 2018
followed by a curry and rice meal and
there will be music for dancing.
This coming Sunday 29 July 2018 the
18 Hole Monthly Medal Strokeplay
Competition will be played. Tee off
time is at 09.00 hours and this will
be followed by a Fish Fry. Hope to
see you all there.
What’s it called when you fluff a
shot and it’s still your turn to play?
A dead sheep: “still ewe.”
Keep swinging
middle!!!
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JUNIOR FOOTBALL RESULTS WEEK 3
7-11years
Young Harts 31

FOOTBALL Results
Sat 21 July 2018
Harts 2

Results By Nick Stevens

v

PPS Dolphins 2

Micadean Crowley 12,
Lars Williams 1
Jay-Dee Caswell 9
Dewain Osborne 1
Kieran Williams 3
Kenan Bargo 2
Jet Lee Yon 2
Masharne Crowley
OG 2
POM: Micadean Crowley & Dewain Osborne

Dream Team 5 v Jungle Rangers 2
Taylon Phillips 2
Blake Peters 2
Dominic Richards

Eureeze Peters 2

Bellboys 3

v

Rangers 4

POM: Lucio George & James Duncan

Sun 22 July 2018
Crusaders 2

Allstars 19

v

Chop Shop Boys 0

Joey Thomas 10
Annika Lawrence
Aiden Yon-Stevens 5
Jessica Roberts
Evan Constantine 4
Jolan Henry
Stefan O’Dean
POM: Ethan Harris & Joey Thomas
POM: Ethan Harris & Jessica Roberts
Fixtures Sunday 29 July
Primary School League
Pitch 1
Pitch 2
9.30am: PPS Dolphins V Jungle Rangers 9.30am: Allstars V Rangers
10:15am : Dream Team V Yellow Devils
10:15am : Allstars V Chop Shop Boys

Continued From Back Page

HARTS RACE
AHEAD Boys in blue open gap in title race
Wise Monkeys Media Productions
they ventured forward.
Good defending and the occasional
counter attack from
Rovers kept them in
the match and the
half time whistle
sounded
without
another goal being
scored.
A rejuvenated Rovers
side returned for
the second half.
Attacking with the
wind at their backs
allowed
them
to
establish
a
rhythm
and
they
looked
more
threatening.
They
were
enjoying
a
good spell of

CSB 2

Josh Benjamin
Clayton Yon
Dane Wader
Ayrton Harris
MOM: Jeddy Yon (Crusaders)

Wolves 3

Wirebirds 0

Jacob Duncan, Wayne Yon
Brandon Harris
MOM: Greg Phillips (Wolves)
YPOM: Brandon Harris (Wolves)

Ethan Harris 5
Jacob Williams 2
Mcoy 2

...hurriedly tried to set up a defensive
wall. His players were unresponsive
and when the whistle blew, Stroud
fired an unnerving delivery goal
ward. The delivery was hit with
such pace and whip that Rovers
defenders struggled to block it and
only succeeded in deflecting the ball
beyond the flailing hands of their
keeper. 1-0 Harts.
Rovers’ frustrations were clearly
visible and when their players started
to talk about seeing-out the half with
20 minutes still to go, it confirmed
that Rovers thought they were up
against it. But they weren’t. They
were enjoying good spells on the
ball but just couldn’t find a moment
on quality in attack. Captain Rico
Benjamin was having a good game
playing out of position in midfield
and youngster Trystan Thomas did
threaten from the left wing when

Saints 0

Kyle Shoesmith
Jordan Yon
MOM: Ryan Benjamin (Bellboys)
YPOM: James Roberts (Saints)

11-16 years
Chop Shop Boys 9

Rovers 0

Simon Scipio
OG
MOM: Mike-e Williams (Harts)
YPOM: Sean-Lee Thomas (Harts)

play and it seemed as though they
were going to find a way back into
the match.
But they were up against Mike-e
Williams who was producing a typical
captain’s performance and leading
his defensive line to great effect. A
blow to the face which left him with
a nasty cut on his eyebrow meant he
had to leave the field for bandaging,
but he returned unfazed. Although
Williams picked up the man of the
match award, he was lucky to remain
on the pitch. He escaped a yellow card
after chopping down Ross O’Dean on
the right wing. The ref deemed it to
be his first offence but the decision
not to present a card divided opinion.
However he did receive a caution for
another late tackle in the final stages
in the game and many thought that

is should have been a second yellow
and the star defender in this match
should have been given his marching
orders.
Harts doubled their lead on the
hour mark. After winning a disputed
corner kick which Rovers were still
upset about at the full time whistle,
Simon Scipio was left unattended at
the back post and he duly nodded the
ball home. 2-0 Harts.
Rovers tried everything to gain a
foothold in the match. The switched
to a 3-5-2 formation and R Benjamin
moved from midfield to the right
flank and then played as a striker for
the final 10 minutes but to no avail.
Harts hung on to walk away with
three points and a clear advantage in
this year’s title race.

FOOTBALL Fixtures
Sat 28 July 2018
1.30 pm
CSB
3.30 pm

V

Wolves

Saints

V

Crusaders

Sun 29 July 2018
1.30 pm
Rovers
V
3.30 pm
Axis

Bellboys
Harts

V

LEAGUE Table
Harts
Rovers
Wolves
Axis
Bellboys
Wirebirds
CSB
Crusaders
Saints

P
6
5
6
5
5
7
5
6
5

W
6
4
4
3
3
2
1
0
0

L
0
1
2
1
2
4
3
5
5

D
0
0
0
1
0
1
1
1
0

GF
24
19
19
15
10
11
9
2
1

GA
1
4
11
8
7
14
22
21
22

GD
23
15
8
7
3
-3
-13
-19
-21

Pts
18
12
12
10
9
7
4
1
0

HOTSHOTS Chart
Player
Sean-Lee Thomas
Matthais Young
Rico Benjamin
Tyler Benjamin
Clayton Leo
Cody Thomas
Jacob Duncan
Clayton Yon
Conrad Clingham
Greg Phillips
Liam Yon

Team
Harts
Axis
Rovers
Rovers
Wirebirds
Wolves
Wolves
CSB
Wirebirds
Wolves
Wolves

Total
11
9
5
5
4
4
4
3
3
3
3
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HARTS
RACE
AHEAD

Boys in blue open
gap in title race
Wise Monkeys Media Productions

M

an of the match, Harts captain,
Mike-e Williams led his side to a 2-0
victory over Rovers in Saturday’s
first football fixture on Francis Plain.
The match which has become the
most eagerly anticipated fixture in
the local football calendar was an
intense affair filled with drama
from start to finish. Francis
Plain saw an increase in
spectator numbers and
Mother Nature blessed
them all with sunshine
on a winter’s afternoon.
The match began at a
high pace with players
from both sides flying
into tackles and stopping
each
other
from
establishing a rhythm.
The teams we’re the only remaining
unbeaten sides in the league and
knew the winner would gain an
advantage in the title race. This was
clearly evident in their style of play.
Instead of trying to keep possession
of the ball and string together
passes, both sides searched for a
defence-splitting pass as soon as
they ventured into each other’s half.
They played with a high intensity
and began to appeal and question
every decision made by the referee
from as early as the second minute.
The stakes were high after all.
Harts landed the first punch. Just
three minutes into the match, Harts’
attacking maestro, Shane Stroud
plucked the ball from the air with a
deft touch before unleashing a vicious
dipping volley that was goal bound

until Rovers’ keeper, Keith
Yon scrambled and
palmed the ball onto
his cross-bar. It was
an early warning
for Rovers.
The moment
seemed
to
rattle
Rovers
who almost went
into their shell. It’s not
often you see the defending
champions pressed back into
their own half but they were
playing without first choice
midfielder Brian Sim who
normally provides a solid

defensive screen for
their back line. This
approach left their
forwards isolated and
Rovers were well and
truly on the back foot.
Harts were enjoying more
possession and began to
carve out opportunities, but
over eagerness forced them
to be wasteful.
With 25 minutes gone,
Harts broke the deadlock
from a free kick they had
earned on the left flank 30
yards from goal. Stroud
hovered over the ball
whilst keeper Yon
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