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Andrew Turner, SAMS

Water tariffs are again on the rise. 
An announcement about increased 

tariffs came June 12 (see pages 28-
31), despite recent calls in Legislative 
Council for SHG to take increased 
control over Connect St Helena, in 
order to curb the costs that were said 
to already be pushing both people and 
businesses into poverty.

Electricity prices have not changed, 
but water has gone up by 23p (to £1.39) 
for the first 15 cubic meters, and by 31p 
(to £184) for any further cubic meters. 

“For the vast majority of consumers 
the increase will be below inflation, 
this is because the cost of electricity 
remains the same,” said Connect in a 
Q&A document attached to the tariff 
increase announcement, in answer to 
‘how will people be able to afford the 
change?’ 

“Compared to other islands and to 
the UK water is very cheap. There 
were many years where the cost of 
water remained static despite the costs 
increasing every year. There is now a 
lot of catching up to do,” Connect said.

But this fails to address the higher 
quality of water and the significantly 
higher wages in, for instance, the UK; 
and also fails to address the situation 
of many islanders who are falling 
into what Councillor Lawson Henry 
described as “utilities poverty.”

During formal LegCo in March Cllr 
Henry, on proposing a motion for 
increased SHG control of Connect, said 
“I hope members will support this 
motion, as not to do so would be to 
accept the status quo of our people and 
businesses being in utilities poverty. 
This situation cannot go on any longer; 
it is simply not an option.”

Cllr Dr Corinda Essex supported 
the motion, saying “Utility prices 
are arguably the greatest barrier to 
achieving the economic development 
that we are all working so hard to 
bring about. Even more importantly, a 
growing proportion of our population 
is experiencing fuel poverty, in 
particular the elderly and large families 
with low income who really have to 
struggle to pay for electricity and 
water. This situation is unacceptable 
and cannot be allowed to continue.”

It appears as though work on Cllr 
Henry’s motion is needed now more 
than ever.

SENTINEL
COMMENT

South Atlantic Media Services, Ltd.,
The Media Centre, Castle Gardens, 
Jamestown, St Helena, South Atlantic 
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YOUR LETTERS
Tales of the RMS – a treasure 

trove of stories?

Dear Editor
Now that the RMS has been 

consigned to history,  I wonder if any 
thought has been given to compiling 
a set of ‘Tales of the RMS’, meaning 
human interest stories in which 
the RMS has been involved.  One 
example which comes to my mind is 
described below.  I heard this many 
years ago, and ask your readers to 
excuse me if I have not remembered 
it all accurately.

A couple on the island had 
commenced an adulterous 
relationship, and decided to leave the 
island for a new life together.  They 
embarked on the RMS, which was 
headed first for Ascension.

On reaching Ascension, the 
gentleman disembarked, but his lady 
friend did not follow him.  He sent 
pleading messages to her, but to 
no avail  Finally, in desperation he 
swam out to the ship and managed 
to get on board.

The captain was not pleased to have 
on board an unofficial passenger, 
and was not welcoming. Nor did the 
lady welcome him back.  She refused 
to disembark at Ascension, and so 
the couple’s relationship came to an 
awkward end.

Ends.
Is it possible that this story is one 

of a large ‘treasure trove’ of stories 
relating to the 20-year interaction 
between the island and the RMS to 
which your readers could contribute?  
Potential themes might include: 
celebrity passengers carried, unusual 
cargoes carried, any rescues at sea, 

lively parties on board, unusual 
recollections of visitors, etc?  Is there 
a case for collecting such stories (on 
an anonymous basis) into a small 
volume, which could perhaps be sold 
to tourists as a souvenir?

Yours faithfully
Eric Arnold

Dear Editor
In [last] week’s edition of The 

Sentinel I read with great interest 
about the mammogram machine.

I can confirm that I asked a doctor if 
the rumours about the mammogram 
machine being broken were true as I 
was concerned for future tests, and 
because some of it was public money, 
I had no fear in asking the question. 
I was told by this doctor “Cecily 
the mammogram machine is NOT 
broken.” The voltage was explained 
to me. I also asked permission from 
him, if anybody queried this, could I 
say what I was told by him. He said 
yes of course “tell the people the 
machine is not broken.” I thought it 

Dear reader,
Thank you for your letter. As replied 

to you directly, we do hope this idea 
might come to life. A few lovely pieces 
on the RMS have been compiled 
previously and can be purchased 
on-island, and Emma Spragg has 
worked with the Aberdeen Maritime 
Museum on displaying memoirs. The 
Sentinel also has a decent archive of 
RMS-related coverage in all mediums 
from over the years.          -Thank you
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GRANT OF ST HELENIAN STATUS
In accordance with Section 15(3) of 

the Immigration Ordinance, 2011, the 
following persons have been granted 
St Helenian Status with effect from:

23 May 2018
• Mrs Bonita Peters of Tern Drive, 

Ladder Hill
• Mr Alberto Olyn of Longwood 

Avenue

Councillor 
Buckley’s Bail 
Overturned

After being released on conditional 
bail June 7, councillor Cruyff Buckley 
has been remanded back into custody.

Prior to granting conditional bail 
June 7, the Magistrate’s Court had 
withdrawn the initial ABH (three 
counts) and possession (one count) 
charges from May 20, and instead 
added three others; common assault, 
affray and “being in possession, 
without the permission in writing of 
the Director of Police, of a weapon 
of whatever description designed 
or adapted for the discharge of any 
noxious liquid, gas or other thing, 
namely a Taser Gun, contrary to the 
Firearms Ordinance 1997.” 

But after conditional bail was 
granted and the case adjourned 
until June 21, it was confirmed June 
12 that Cllr Buckley has again been 
remanded.

The remand occured because the 
Attorney General appealed the bail 
to Chief Justice Charles Eakins, who 
overturned the Magistrate’s Court’s 
decision to grant bail.

Further details will follow as more 
information becomes available.

Jeremy Johns, SAMS

Barry Brooks 
Releases Third 
Album for Cancer 
Support Charity

Local musician Barry Brooks has 
released a third album in support 
of the Cancer Support & Awareness 
Charity.

A Little Bit of Country is on sale for 
£7, and all profits are going to the 
Cancer Support & Awareness. 

The album can be purchased at the 
home of Barry’s son, Mark Brooks, in 
2 Fuller’s Flats in Jamestown.  

The album features 11 country 
tracks that were recorded in Barry’s 
home studio and produced on-island. 

A Little Bit of Country follows on 
from Down Memory Lane and Old Time 
Dancing, which both went on sale in 
May.

Andrew Turner, SAMS

£10,000 Timber 
Deal Secured

Blue Marine emplyee Beth Taylor, 
currently employed at the St Helena 
National Trust, secured a £10,000 
timber donation for St Helena.

Beth shook hands June 8 on the 
deal with timber company ACCSYS, 
which has previously donated hard-
wearing wood to Ascension.

Blue Marine hopes to use the 
donated £10,000 of hard-wearing 
timber for the planned Marine Centre 
at Rupert’s, and also in various other 
areas of the island that are connected 
to the island’s marine environment.

The timber deal comes one day after 
an extra £75,000 was secured for 
whale shark research at St Helena. 
Beth will continue her overseas 
funding efforts until she returns to 
the island July 7.

ACCSYS and Beth began drawing 
up plans immediately; further 
information in following Sentinels.

Emma Weaver, SAMS

was explained to me perfectly, now 
it seems it is broken or damaged. 
Seems even doctors lie. 

I would also like to clear up an 
error in the write up which sates 
“breast cancer patients as well as 
those hoping to participate in free 
screening.” I can assure The Sentinel 
that as a breast cancer patient I 
had NO free screening. I had to pay 
and I know that other breast cancer 
patients paid as well but soon after 
“ten cancer” women were invited 
to have tests done free of charge. I 
did personally find this very unfair 
and I would have thought, and often 
share my view, that we should all be 
treated equal. I have a motto. That 
every woman young and old should 
be tested for this not nice illness 
and should take advantage of the 
machine but again at fairness. All 
pay or all free.

I expressed my concern to two 
councillors, one being on the Public 
Health Committee, that all should 
be in fairness but the councillor 
informed me that having spoken to 
the Director, Dr Ali, the request was 
denied. The other councillor again 
tried, as it baffled her why breast 
cancer patients have to pay. This was 
put in writing to Dr Ali and again was 
denied.

I hope readers don’t get me wrong, 
I don’t mind paying for something 
that can keep loved ones in my life. 
I’ve been doing that for a long time 
and I thank god each day for that. The 
issue is to be fairly treated. Breast 
cancer, as any other cancer and 
illness, is not easy and where there 
is unfairness it can be frustrating. 
Although I have to admit unfairness 
on the island seems to be rising and 
unfailing situation where nobody in 
high paid jobs seems to care and if 
you have a voice you are so unliked 
and made to feel so isolated.

 So well done to Andrew and The 
Sentinel staff for raising this delicate 
situation.

 Yours Sincerely 
 Cecily Walton

Dear reader, 
Thank you for your letter regarding 

our article on the repairs to the 
Mammogram machine. 

When we referred to the free 
scanning in this article, this was 

not directly in relation to you or to 
other breast-cancer patients, but 
was indeed referring to the non-
breast cancer patients that hoped 
to get a spot in the free screening 
programme you refer to, as a few of 
those potential screening patients 
came forward to talk to us as well.

We do hope you keep us updated on 
the situation.

- Thank you
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ST HELENA NEWS
MamaBabyBliss 

Reaches St Helena
First Civil Marriage Outside 

Registrar’s Office 

June, 7, 2018 will go down in 
history; not only for the St Helenian 
couple that married on this date, but 
also for the whole island.

Deborah Yon (nee Stroud), 
Plantation House Residence 
Manager, and Rodney Yon, who 
owns/runs Roddy’s Chicken Farm, 
were the first couple to hold a civil 
marriage in St Helena at a location 
other than the Registrar’s Office; 
a power newly allowed under the 
Marriage Regulations 2018.

“To be the first marriage since 
the new Marriage Ordinance was a 
great feeling,” Debbie said. “It was a 
brilliant experience.”

The couple wed at Mantis St Helena 
Hotel in Jamestown.

“We felt very privileged to be the 
first couple to marry at the beautiful 
Mantis Hotel; the setup was truly 
magical,” Debbie said. “Management 
and staff went that extra mile to 
make our day extra special for the 
ceremony; it was the best day ever for 
both Roddy and I, and all our friends 
and family who came to witness it.”

For Mantis St Helena, the wedding 
was also a milestone. The Hotel 
employees were both honoured and 
excited that Debbie and Roddy chose 
Mantis St Helena as the venue for 
their historic ceremony.

“Mantis St Helena was absolutely 
delighted to be chosen for the first 
solemnised wedding ceremony 
and setting precedents for future 
weddings,” said Mantis Operations 
Manager Kyle Jones. “There was a 
bit of running around to prepare 
for such a momentous occasion, but 
the whole team pulled together to 
ensure the venue met the couple’s 
expectations. The setup, the venue, 
the flowers, the ‘entourage’ and the 
characteristics of the building made 
it extra special.”

Debbie and Roddy’s wedding 

“entourage” included 13 bridesmaids, 
a maid of honour, flower girls and 
three page boys.

The entire wedding party, and 
further guests, then journeyed up 
Ladder Hill to Rosie’s for the wedding 
reception – another little first, for 
Rosie’s Bar & Restaurant.

“The reception at Rosie’s is another 
first, to host a wedding dinner and 
reception,” Debbie said. “Rosie’s 
is the perfect venue for wedding 
receptions, with the spectacular 
views and wonderful service.”

Both Mantis and Rosie’s thanked 
Debbie and Roddy, and said they look 
forward to hosting similar events in 
the future.

The event was also a definite ‘first’ 
for the Registrar that conducted the 
wedding.

I certainly felt trepidation in the 
lead up to Debbie and Roddy’s 
marriage, as theirs was my first 
wedding as Registrar,” said Alan 
Bennett. “However, Debbie puts 
everyone at ease, so I soon got over 
my fears. Conducting the marriage 
ceremony was an enjoyable and 
somewhat rewarding experience, 
I felt honoured to be the one who 
guided this couple on to a pathway 
of happiness that will hopefully last 
the rest of their lives. [And] having 
the ceremony at a venue like Mantis 
Hotel definitely adds an ambience 
that makes the whole experience a lot 
more special for the happy couple.”

“Huge thanks to all who were 
involved with making our day so 
special,” Debbie said. “Even though 
we had a power cut in the evening, 
it didn’t dampen the atmosphere and 
we continued on. It was also Alan 
Bennett’s first time to deliver a civil 
marriage, so lots of firsts on our very 
special day.  We like to recommend 
to others to make your day special, 
do what you want to do, with a cock 
a doodle doo!”

Jeremy Johns, SAMS

Island’s First 
Zebra Crossing

MamaBabyBliss 
is a UK-based 
company.

Founder Justina 
Perry started the 
business by offering 
“baby massage,” 
and over 12 years 
developed the 
company by looking 
at the mums’ needs 
as well as the babies’. Mums all 
over the UK are now teaching baby 
massage, pregnancy yoga, baby yoga 
and postnatal yoga.

Within the last year MamaBabybliss 
has spread internationally to China, 
Malta – and now to St Helena.

St Helenian Dianne Venning recently 
settled back to St Helena and will be 
offering MamaBabyBliss services for 
mums, babies and mums-to-be.

Dianne first heard about the 
business when she was pregnant 
with her daughter.

“I had to step back from the active 
fitness I was doing, and needed to 
do more gentle exercises to take 
care of myself as well as my baby,” 
she said. “I started the classes at 20 
weeks of pregnancy right thought 
to the end, and following that I did 
baby massages, which was a lovely 
experience. I enjoyed it so much that 
I wanted to be trained.”

At 9:30am June 16 at Kingshurst 
Community Centre, Dianne will 
be hosting a tester class to show 
what services she can provide for 
mummies and babies.

St Helena’s first zebra crossing 
was painted June 13. 

The Roads Section closed the road 
adjacent to the Canister in Jamestown 
between 1 and 4pm to complete the 
works.

According to SHG, this crossing is a 
pilot scheme and limited signage will 
be put in place at this moment. The 
advice to all pedestrians and vehicle 
operators is to approach this zebra 
crossing with great care.

Andrew Turner, SAMS

Photo provided by 
Shara Robinson.Donna Crowie, SAMS

Dianne Venning.
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Another £75,000 for 
Whale Shark Research

Thursday, June 7 – the night 
before World Oceans Day – another 
£75,000 was donated to St Helena’s 
whale shark research.

Thursday’s donation follows an 
initial £75,000 donation that was 
secured back in April; meaning 
St Helena has this year secured 
£150,000 total funding for whale 
shark research.

All £150,000 was donated as part of 
the NEX Group’s “NEX Giving Day,” 
an annual event that aids research 
initiatives worldwide. 

Blue Marine Foundation employee 
Beth Taylor, who is currently in a 
one-year Marine Projects Manager 
role with the St Helena National 
Trust, secured the NEX funding. 

Aided by the National Trust Marine 
Team and the Georgia Aquarium, 
Beth had submitted a proposal that 
was chosen as one of six NEX Giving 
Day finalists, and awarded the initial 
£75,000 of funding, back in April.

June 7, the NEX Giving Day event 
was held in London; all six final 
proposals had a chance for funding 
to be doubled.

Beth attended the NEX Giving Day 
event, where her proposal and all 
five others were awarded double the 
initial funding.

“Now that we have the additional 
funding,” Beth said, “we will be 

Emma Weaver, SAMS

looking at procuring 360 underwater 
cameras, which can capture footage 
AND be made into virtual-reality 
videos that will be shown to the Saint 
community in the proposed Marine 
Centre.”

Blue Marine’s St Helena whale shark 
research project is hoping to capture 
the “elusive mating behaviours of St 
Helena’s whale sharks;” as well as 
to buy satellite tags that can survey 
deeper than before, and drones that 
can survey further than before.

Blue Marine also hopes to develop 
the world’s first mobile phone 
app that could identify and store 
information of all whale sharks 
worldwide, in an effort to “harness 
the power of citizen science.”

“Perhaps most importantly to me, 
however, is the ability to now employ 
even more Saints and continue 
employing our current team of 
Saints, who have been doing fantastic 
work,” Beth said.

Beth departed St Helena Sunday, 
June 3 and has also been meeting 
with other potential funders during 
her overseas visit.

Beth said she is excited to return 
to the island July 7 to celebrate the 
funding and to get the whale shark 
research project fully up and running.

Sea Floor 
Mapping might 
Start Late 2018

Ian Davies of the UK Hydrographic 
Office (UKHO) visited St Helena last 
week to work with the SHG Marine 
Section.

Ian ‘s visit formed part of the four-
year Seabed Mapping Programme, 
of which Ian is the Programme 
Manager. 

The programme aims to improve 
– and to ensure compliance with 
international regulations for – the 
safety of navigation in the waters of 
the British Overseas Territories.

Hydrographic surveys measure, 
describe and predict changes in the 
physical features of oceans, seas, 
coastal areas, lakes and rivers for 
the primary purpose of safety of 
navigation.

Ian’s visit focused on the planning 
and preparatory works for the 
hydrographic survey that, subject 
to authorization and funding, might 
start to be undertaken around 
Rupert’s and James Bay later in 2018.

“The survey, subject to weather, 
will take no more than a month to 
do,” Ian said. “It then takes 2-3 
months for the data to be processed 
and then checked at UKHO.”

The survey will make the most 
of modern technology during the 
mapping process, and will result in 
the creation of updated charts of St 
Helena’s waters. These new charts 
will more accurately map the seabed 
and identify features that may have 
not been captured in older surveys.

According to Marine Conservation 
Officer Rhys Hobbs, the UKHO will 
be undertaking the survey using 
contractors; but part of Ian’s work 
on-island was capacity-building, 
to secure equipment and training 
(likely for the GIS/Survey teams) to 
be able to undertake hydrographic 
surveys alone in the future.

During his visit, Ian also assessed 
current legislation regarding safety 
of navigation around St Helena. He 
then planned how the UKHO could 
help ensure international standards 
were met, and identified potential 
areas for capacity-building (such 
as through training and technical 
support for locals).

Last week was Ian’s second visit to 
the island; the first was in 1994 when 
he was serving on the HMS Hecla as a 
Royal Navy officer.

Andrew Turner, SAMS
NEX Giving Day. Photo 
from Blue Marine Foundation.
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What’s Washed 
Up on Turk’s 
Cap Beach?

Emma Weaver, SAMS

A few weeks ago, word began 
circulating that a wrecked vessel had 
washed up on Turk’s Cap Beach.

The vessel lies in pieces and covered 
in barnacles on the rocky beach, the 
Atlantic still grasping at its edges.

Monday, a group walked out to 
Turk’s Cap to see the mysterious 
wreck, whch is so far unidentified.

“Did it break its moorings, or were 
the crew lost at sea?” wondered Ed 
Thorpe, who was on the walk.

A few islanders have named 
the vessel as a 40ft or smaller 
catamaran, and James Herne said he 
believed it was built in Cape Town; 
one island resident named it instead 
as a 60ft mono-hull yacht, saying 
the the centre deck is too low and the 
pontoons too small for a catamaran.

Members of the fishing community 
are reaching out to overseas contacts 
for further information and will 
provide any updates to the Sentinel.

Economic Development 
Committee Chairman Cllr Lawson 
Henry has stood down as Chairman of 
the St Helena Fisheries Corporation 
(SHFC) Board.

“There is no malice or story in 
this other than for the good of the 
Corporation.” Cllr Henry said at 
the June 8 LegCo, adding he simply 
stepped down “to allow for a new 
Chair and one, we hope, with a sound 
business background.” 

Cllr Henry took over as Chairman 
from the previous Chairman, Fr Dale 
Bowers, in 2014. 

What difference might a new 
Chairman make? 

The SHFC has been in economic 
decline for a number of years. 

Among other contributing factors, 
the decline was caused by the ancient 
fish processing plant that should 
have been replaced many years 
before it was, lack of throughput of 
fish (500 tonnes a year is required 
just to break even) and crippling 

utilities costs. 
Electricity consumed in the course 

of the Corporation’s activities has 
been the biggest cost for the SHFC, at 
nearly £200,000 a year. 

Memorably, between Nov. 1, 2015 
and Oct. 23, 2017 SHFC incurred 
debts to Connect Saint Helena, Ltd 
(Connect) of £185,000. 

On December 19, 2017 LegCo 
agreed the “St Helena Government 
Guarantee to Connect,” to cover the 
cost of new utilities debt accumulated 
by SHFC. 

All councillors that spoke to the 
motion agreed it was paramount for 
the Corporation to be kept afloat; the 
SHFC creates a significant amount of 
jobs, provides fresh food locally and 
exports fish, which is the island’s 
main export.

Significantly, Councillor Henry’s 
resignation comes just after SHFC 
General Manager Elizabeth Clingham 
also resigned.

Cllr Henry said that an enormous 
amount of work has been going on 
behind the scenes by a number of 
people in an effort to set the SHFC on 
a stronger footing.

“[A footing] that will, in the future, 
bring much-anticipated prosperity 
to the industry and to our hard-
working fishermen, and all staff at 
the Corporation.” 

Cllr Henry thanked fellow Board 
members and also “those many 
hands who have put in so many 
hours in the various working groups 
to find a model for our fisheries that 
will finally bring the industry out of 
economic decline.”

SHFC Chairman Steps Down
Cyril (Ferdie) Gunnell, SAMS

Photos provided by Ed Thorpe.
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Island’s “Economy and 
Morale in Decline”

The reality is, that St Helena is not 
experiencing the growth that was 
anticipated to follow the scheduled 
flights that commenced in October 
last year.

Cllr Essex said this during the June 
8 LegCo meeting, continuing to say 
that in terms of its economy and 
morale, the island is currently in 
decline. 

She said there have been some 
positive outcomes from scheduled 
air access – for instance Saints 
returning on holiday who previously 
did not have time to do so, and 
faster transfer of medical referral 
cases – but she said the weight of 
the current situation must not be 
underestimated. 

It appears the entire private sector 
is struggling.

The hospitality industry is facing 
collapse due to low tourist numbers; 
the construction sector is already 
reducing hours and down-sizing 
(resulting largely from the continuing 
absence of a capital programme); 
and retailers are having to cope with 
missed transhipment links, longer 
offloading times for cargo, reduced 
shipping calls and higher freight 
rates – consequently other sectors 
are facing equally negative knock-on 
effects.  

Heightened expectations, and the 
willingness to make significant 
investments for growing the 
economy and reducing reliance on 
overseas aid, have turned to ashes. 

Businesses are in debt or having 
severe cash-flow problems, and 
sometimes both.  

The public is also suffering in 
the face of increasing prices, less 
availability of a range of goods and, 
for many, low pays or pensions. 
The public’s spending power is 
decreasing, causing decline in living 
standards for many households and 
further negative impacts on the 
private sector, which is experiencing 
reduction in purchase of its goods 
and services and being forced to 
increase charges to cover overheads. 

“We are all fully aware of the 
constraints upon financial resources 
currently, but there are ways in which 
a more supportive and positive ethos 
can be established without having 
additional money to throw at it,” Cllr 
Essex said June 8. 

Cyril (Ferdie) Gunnell, SAMS

Improved working relationships, 
better communications, willingness 
to listen and learn, openness to 
suggestions and a genuine desire 
for constructive dialogue with 
stakeholders do not come with a huge 
price tag, she said, but do go a long 
way toward SHG boosting morale 
and confidence as well as facilitating 
positive outcomes for the island. 

The new SEDP focuses on import 
substitution and the need to generate 
wealth locally. But Cllr Essex said its 
aims are not achievable unless key 
issues, which are currently having a 
negative impact on development of 
key industries (such as fishing and 
farming), are addressed. 

The private sector must also play 
its part and recognize the constraints 
SHG is operating within. 

Considerable improvements can be 
made with the resources available 
if all those within SHG make a 
concerted and sustained effort to 
do so, and HMG recognizes and 
supports the role of the private 
sector that it rightly insisted must 
be grown and strengthened to reduce 
the dominance of the public sector. 

Increased understanding and 
support of both the St Helena and 
British governments are crucial 
during this critical transition period. 

“Without it St Helena will decline 
further instead of being able to 
prosper when the opportunities to do 
so eventually present themselves,” 
Cllr Essex said.

Knee 
Replacement 

Surgery On-
Island

Patients suffering pain in knee 
joints have been waiting – some, for 
many months – for knee replacement 
surgery to be carried out in St Helena. 

Previously, knees were only 
operated on in South Africa; but from 
May 2018 orthopaedic surgeries have 
taken place at the General Hospital, 
Jamestown. 

This was made possible because of 
appropriate equipment, along with 
orthopaedic surgeons, being brought 
to the island. 

“The purchase of the equipment 
is a long-term investment that 
maintains capability to undertake 
the surgery on the island, compared 
to the money being spent once on 
specific patients and leaving others 
needing knee replacement at the 
mercy of budget availability,” said 
Health Director Dr Akeem Ali. 

Dr Ali said each knee surgery would 
have cost up to £13,000 in South 
Africa, while the estimated local 
cost was approximately £2,000 per 
replacement. 

“This is not only a financially prudent 
and cost-saving development, it is 
better for patient experience and 
outcomes as we are able to offer post-
operative care and rehabilitation in 
familiar surroundings, and make 
occupational therapeutic adaptations 
tailored to each individual at home,” 
Dr Ali said.

Dr Ali told the Public Health 
Committee (PHC) June 6, 2018 that 
six knee replacement surgeries had 
been completed successfully on the 
island. 

“Each of the patients have been 
discharged home, reporting good 
progress and are ambulant,” he said. 

The list of people still requiring knee 
surgery is extensive, and Dr Ali said 
the Health Directorate plans to work 
hard to complete the surgery for the 
initial 50 patients on the waiting list 
by the end of this calendar year. 

The Health Directorate also plans 
for hip replacement surgery to be 
carried out in St Helena. In his update 
to the PHC, Dr Ali said that on-loan 
equipment for this is currently in 
transit.

Cyril (Ferdie) Gunnell, SAMS
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Island Heroes Celebrated 
Andrew Turner, SAMS

The annual Queen’s Birthday 
Garden Party took place at Plantation 
House Saturday, June 9.

Governor Lisa Honan, amid the 
traditional speeches, presented  
Badges of Honour and Acts of Bravery 
Awards.

Fourteen RMS crew members that 
had served on the ship long-term 
were awarded certificates and Badges 
of Honour.

For 20 years of service: Captain 
Andrew Greentree, Captain Adam 
Williams, Jackie Joshua, Timmy 
Francis, Cyril Joshua, Jeffery 
Augustus, Ettie Benjamin, Pat 
Osborne, Alan Buckley and Freddie 
Green.

For long service and outstanding 
achievement: David Yon, Donald 
Bowers, Patrick Williams, Ceddie 
Jonas, Patrick Peters, Pat Reynolds 
and Daniel Stroud.

Five islanders were then presented 
with Acts of Bravery awards.

Ricardo Williams and Wayne Yon 
received Act of Bravery awards 
in recognition of “bravery in 
extraordinary circumstances, for 
performing an act of bravery on July 
12, 2016 by putting their own lives at 
peril in an attempt to rescue a friend 
and fellow fisherman whilst the MFV 
Amalia was on an off-shore fishing 
trip.”  

Three further Act of Bravery awards 
were presented by the Governor 
on behalf of the Royal Humane 
Society. The society awarded the 
bronze award to Paul Scipio, Craig 
Scipio and Dean Gonsalves for their 
efforts in the shark attack on Frankie 
Gonsalves at Ascension in 2017. 

A certificate and Badge of Honour 
was presented to Wendy Herne 
for her long service in the nursing 
profession and her commitment to 
nursing. 
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Giant African baobab trees die 
suddenly after thousands of years

Agence France-Presse, for The Guardian June 11, 2018

Some of Africa’s oldest and biggest 
baobab trees have abruptly died, 
wholly or in part, in the past decade, 
according to researchers.

The trees, aged between 1,100 and 
2,500 years and in some cases as 
wide as a bus is long, may have fallen 
victim to climate change, the team 
speculated.

“We report that nine of the 13 
oldest … individuals have died, or at 
least their oldest parts/stems have 
collapsed and died, over the past 12 
years,” they wrote in the scientific 
journal Nature Plants, describing 
“an event of an unprecedented 
magnitude”.

“It is definitely shocking and 
dramatic to experience during our 
lifetime the demise of so many 
trees with millennial ages,” said 
the study’s co-author Adrian Patrut 
of the Babeș-Bolyai University in 
Romania.

Among the nine were four of the 
largest African baobabs. While the 
cause of the die-off remains unclear, 
the researchers “suspect that the 
demise of monumental baobabs may 
be associated at least in part with 
significant modifications of climate 
conditions that affect southern Africa 
in particular”.

Further research is needed, said the 
team from Romania, South Africa 
and the United States, “to support or 
refute this supposition”.

Between 2005 and 2017, the 
researchers probed and dated 
“practically all known very large 
and potentially old” African baobabs 
– more than 60 individuals in all. 
Collating data on girth, height, wood 
volume and age, they noted the 
“unexpected and intriguing fact” 
that most of the very oldest and 
biggest trees died during the study 
period. All were in southern Africa 
– Zimbabwe, Namibia, South Africa, 
Botswana, and Zambia.

The baobab is the biggest and 
longest-living flowering tree, 
according to the research team. It is 
found naturally in Africa’s savannah 
region and outside the continent 
in tropical areas to which it was 
introduced. It is a strange-looking 
plant, with branches resembling 
gnarled roots reaching for the sky, 
giving it an upside-down look.

The iconic tree can live to be 3,000 
years old, according to the website 
of the Kruger National Park in South 
Africa, a natural baobab habitat.

The tree serves as a massive store 
of water, and bears fruit that feeds 
animals and humans. Its leaves are 
boiled and eaten as an accompaniment 

similar to spinach, or used to make 
traditional medicines, while the bark 
is pounded and woven into rope, 
baskets, cloth and waterproof hats.

The purpose of the study was to learn 
how the trees become so enormous. 
The researchers used radiocarbon 
dating to analyse samples taken 
from different parts of each tree’s 
trunk. They found that the trunk of 
the baobab grows from not one but 
multiple core stems. According to 
the Kruger Park, baobabs are “very 
difficult to kill”.

“They can be burnt, or stripped of 
their bark, and they will just form 
new bark and carry on growing,” 
it states. “When they do die, they 
simply rot from the inside and 
suddenly collapse, leaving a heap of 
fibres.”

Of the 10 trees listed by the study 
authors, four died completely, 
meaning all their multiple stems 
toppled and died together, while the 
others suffered the death of one or 
several parts.

The oldest tree by far, of which 
all the stems collapsed in 2010/11, 
was the Panke tree in Zimbabwe, 
estimated to have existed for 2,500 
years. The biggest, dubbed Holboom, 
was from Namibia. It stood 30.2 
metres (99 feet) tall and had a girth 
of 35.1 m.

Minnesota raccoon hailed as hero 
after skyscraper climb

BBC News June 13, 2018

A daredevil raccoon in St Paul, 
Minnesota, has had the internet on 
tenterhooks after scaling 23 floors of 
a building for nearly a day.

The critter, dubbed #MPRraccoon 
after the radio station opposite the 
high-rise, is trending worldwide on 
Twitter.

Crowds gathered at the building 
after he went viral, and local media 
streamed his perilous climb to the 
world.

Twitter celebrated as the animal 
reached the roof at 03:00am (07:00 
BST) where cat food inside a trap 
awaits.

It had been descending the building 
for hours before that, as an anxious 
audience watched on into the night.

Evan Frost and Tim Nelson, 
journalists with Minnesota Public 
Radio (MPR), have been documenting 
the raccoon’s journey on Twitter.

“One of my colleagues spotted 
the raccoon on, kind of the ground 
floor, sitting on a ledge on Monday 
- it looked like a brown lump, almost 
like a cat sitting there,” Evan Frost 
told the BBC in the early hours of 
Wednesday.

“We went out there at about 8:30 
on Tuesday morning and saw it was a 

raccoon. Two workers in the building 
got out a couple of long planks - sort 
of making a kind of ladder for it.”

But that initial rescue failed - 
and ended up scaring the animal 
upwards. 

It spent much of Tuesday going 
up and down the building’s floors, 
occasionally napping on ledges.

“It was heartbreaking to see 
yesterday,” Tim Nelson told the BBC 
on Wednesday. “We couldn’t imagine 
how this would end well for him”.

Raccoons are common in the US, 
but are usually found in alleys or 
riffling through rubbish bins [...]



11

LIFESTYLE & CULTURE
www.sams.shTHE SENTINEL | Thursday 14 June 2018

Solomon & Company (St Helena) Plc 
has a vacancy for a 

Driver 
Within the Bakery, on a part-time basis   

 

For further information,  
including the Company’s  

attractive benefits package, 
please contact  
Nomore Sayi,  

Bakery Manager 
on telephone number: 23770 

or via email address:  
bakery@solomons.co.sh 

 
Application forms may be collected 
from Solomons Reception Desk, in 

the Main Office Building, Jamestown 
or alternatively an electronic copy 

can be requested via e-mail 
address: hradmin@solomons.co.sh 

and should be completed and 
returned to Nicola Essex, Human 

Resources Manager,  
Solomons Office, Jamestown,  

By 27 June 2018 

Job Outline  
To carry out delivery of bakery products, and ensure completion in a timely manner providing high 

customer service at all times 
 

Interested Persons Should:  
 Have excellent Customer Service Skills 

 Be in possession of a clean, valid driving license of Class D 
 Have a good standard of Maths & English 

 
Standard hours of work will be 24 per week on Monday’s, Wednesday’s & Friday’s. 

 
Salary will be paid at £94.08 per week 
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Tourism Coordinator for Tristan 
da Cunha, Dawn Repetto, is on a 
five-week visit to St Helena. 

As Tourism Coordinator, Dawn 
is responsible for the four-person 
Tourism Department of the Tristan 
Island Government. According to 
Dawn, Tristan does not get many 
tourists, mostly due to the island’s 
remote location and lack of easy 
access. 

Currently, tourists will mainly 
arrive with visiting cruise ships, but 
with no airport or dedicated ship, 
other visitors have to book limited 
space on fishing vessels that travel to 
the island nine times a year and can 
only bring one or two visitors. 

Even for visitors who reach the 
island, there is no guarantee of being 
able to land. Sea conditions at Tristan 
are very changeable and often mean 
that passengers cannot disembark.

“We can get between 500 to 1,000 
visitors a year, but that’s largely 
dependent on how many cruise ships 
we get,” Dawn said. “Our cruise 
season normally starts in December 
and ends in April. For us, that’s our 
busiest time for visitors.”

The four-person Tourism 
Department is also responsible 
for four government-owned guest 
houses and for assisting private-
accommodation providers in 
delivering a good level of service. 
A small bakery that provides food 
for the Tourism Department cafe/
museum and gift shop also falls 
under their remit. 

The work of the Tourism Department 
does not stop there. During off-
peak seasons the Department gets 
heavily involved in projects around 
the island to erect and maintain 
signage and keep the island in a 
good state for visitors. This year, 
the Department is working with the 
British Library to digitise their local 
archives and ensure they are safe in 
case of damages to the originals.

“I would consider us to be more 
like mini-Solomons, where we do 
a lot of different things,” she said. 
“We take on off-season projects and 
at the moment we are working on 
an Endangered Archives project with 
the British Library, having all our 
archives digitised.”

The Tourism Department has had 

Andrew Turner, SAMS

to be creative in finding low-cost 
signage that both appeal to tourists 
and withstands the rough weather 
often experienced around the 
island. They came up with a simple 
design for signposting landmarks 
and walks, which uses rocks, 
painted with relevant directions, as 
signposts. According to Dawn, this is 
well-received by visitors who enjoy 
the “island touch.”

After working in finance for 10 years, 
Dawn joined the Tourism Department 
when it formed in 2009. Dawn said 
she always had a fascination with the 
tourism industry, and in particular 
with meeting visitors to the island 
and helping them settle in.

“It can be quite difficult to settle in, 
especially in a small community,” 
she said. “Growing up, helping 
visitors was always one of my 
dreams of what I wanted to do. I find 
peoples’ culture really interesting 
and it’s always nice to know how 
someone else lives elsewhere.”

While on St Helena, Dawn has been 
studying how the island is developing 
its tourism industry, with the aim of 
taking some of those ideas home. In 
2015, Dawn also visited the Isle of 
Man for five months to study their 
tourism department. 

Dawn is a big believer in sending 
local staff elsewhere to gain 
experience rather than bringing in 
consultants from overseas. 

“I think it helps us to move 
forward,” she said. “I don’t think 
it’s always good to get someone to 
come in, because they tend to change 
what the island [is] all about; and it’s 
not always what visitors are looking 
for. So it’s nice to get out there to 
see what others do, and to see what 
you can adapt to keep your island 
unique.”

In particular, Dawn will be taking 
home lessons on how St Helena 

Tourism works with international 
media, but said it is difficult to 
compare St Helena to Tristan because 
of the different scale and the different 
approach St Helena Tourism has to 
its work.

Dawn also has ideas from working 
in Tristan Tourism that she believes 
could be adapted for use on St Helena. 

Most of Dawn’s ideas were cruise-
ship focused. For example, Tristan 
incorporates the post office, cafe and 
museum into one building to make 
cruise ship visitors’ stays easier 
(perhaps here, better signage could 
lead visitors between these buildings 
more quickly). This ensures that 
visitors who are only on-island for 
a matter of hours can experience all 
these things quickly and easily and 
still have time to explore the island 
further.

Another idea was to adopt a more 
personal service. Every visitor to 
Tristan is greeted personally by 
Tourism staff, which receives great 
feedback and promotes the idea 
of a friendly island that welcomes 
tourists.

“We welcome each and every visitor 
that comes to the island,” Dawn 
said. “I visit the harbour on a cruise 
ship day and I greet every single 
one of those passengers whether 
it’s 50 or 400 and people are really 
appreciative of that welcome and we 
can then direct people to where they 
want to go.”

This is Dawn’s second time to St 
Helena, having studied her GCSEs 
on the island from 1992-1994. A 
large part of her visit has been 
reconnecting with her old classmates 
and discovering how their lives have 
developed since school.

“It has been great being back and 
meeting old friends and finding out 
what people have done with their 
lives,” she said.

Tristan’s Tourism 
Coordinator visits

Dawn Repetto and family during their visit to 
the Isle of Man. Photo by Isle of Man Government.
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Students 
get 

Involved in 
Rupert’s 
Remains 

Story

Last month, secondary school 
students got hands-on with a 
significant aspect of St Helena’s 
history – one which hadn’t typically 
been taught at Prince Andrew School.

Rupert’s Valley, St Helena is the 
only known burial ground in the 
world that contains solely the bodies 
of first generation Africans who died 
as a result of their transportation 
during the days of the slave trade.

This was stated in a 2008 CBA report 
associated with the construction of 
the St Helena Airport Haul Road that 
began in Rupert’s Valley. 

During environmental assessments 
for the road, 325 liberated African 
slave remains (seemingly from the 
time of the British slavery abolition) 
were unearthed within a small area 
of about 100x30m. 

A further 8,000 remains are 
estimated to be within Rupert’s 
Valley alone.

Culturally, the remains provide 
a reminder of the worldwide 
consequences of the slave trade, of 
the slave liberation efforts and of St 
Helena’s historic connection to the 
Middle Passage. 

But a decade after the CBA report, 
debates are still ongoing as to what 
should happen with the remains 
while Airport works in Rupert’s 
continue (the original 325 remains 
are locked away in the Pipe Store in 
Jamestown, and others remain in the 
earth).

Debates also continue about how 
the island might better highlight this 
historic cultural connection.

For the first time, Prince Andrew 
School (PAS) this year incorporated 
an archaeology project, which 
focused on the Rupert’s Valley 
remains, into its curriculum. 

Annina Hayes (of the National 
Trust, formerly of Basil Read) and 

Gretchen Johnson (a visiting doctoral 
student from Howard University, 
and a graduate researcher in the W. 
Montague Cobb Research Lab on 
the east coast of the United States) 
approached PAS science tutor Kerry 
Lawrence with the idea for the 
student project.

The proposed project incorporated 
young historians, scientists and 
techies (IT students). 

The project was assisted by Museum 
Director Adam Sizeland and Alonzo 
from National Trust.

Annina, Gretchen, Adam, Alonzo, 
PAS teachers and 27 PAS students 
took to the Rupert’s Valley site, 
beginning the project with a walk 
through the Valley. 

Along the walk, the students were 
shown unearthed graves and told 
about the Liberated African story, 
from arrival in the 1800s to the major 
unearthing in the early 2000s.

The project then began to focus 
in on one individual named Sally 
Hemmings, so the students 
could think about the remains as 
individuals with names and stories. 

The walk was followed by a 
simulated excavation – reflecting the 
2008 excavations.

In preparation for the June 8 
presentation, students were then 
asked to focus on the life story of 
Sally Hemmings, from her arrival at 
the remote St Helena, to her death at 
the island depot, through to the 2008 
unearthing of her burial place.

This investigation was divided 
amongst the students; the historians 
were tasked with tracing and 
documenting Sally’s family tree; the 
scientists were tasked with building 
a human skeleton (using only 
recyclable materials); and the techies 
were tasked with portraying Sally’s 
story to the community through an 
IT medium.

During investigations, students got 
to work with Gretchen and Annina on 
DNA testing of a petrous bone as well 
as living-DNA testing.

June 8 arrived, and the 27 students 
presented their project conclusions, 
products and messages at an 
assembly in front of teachers, peers 
and all who were involved in the 
project.

The historians presented Sally’s 
family tree.

The scientists displayed a life-sized 
skeleton and explained their chosen 
recyclable materials.

The IT students described their 
initial concept behind the website 
they had created, which will be 
launched to the public soon.

A student had also filmed and edited 
a video that captured the journey of 
the project, and this video was shown 
at the assembly.

The Liberated African Advisory 
Committee  had also invited the 
entire school to produce a concept 
proposal that would form part of 
the overall commemoration of St 
Helena’s liberated African story.

The proposal, said the Committee, 
might later become part of the basis 
of a larger memorialisation effort.

Students, teachers and the four 
others involved in the project voiced 
at the presentation that PAS’s new 
curriculum is a step into further 
recognition of the remains. While 
St Helena has already established 
the remains should be reburied in 
Rupert’s once Airport works in the 
area are complete, it is unknown 
when that may happen; in the 
meantime, there is a push for more 
immediate recognition – seen in the 
First Generation project, the living 
DNA survey, the Museum project, 
the ‘Story of Bones’ film, the Africa 
Day celebrations and now the PAS 
Project.

Jeremy Johns & Emma Weaver, SAMS

The archaeology project group, after the June 8 
presentation. Photo by Jeremy Johns.
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Radio 1 SCHEDULE 
Streaming Live On:
102.7MHz, 90.5MHz, 105.1MHz, 105.3MHz

Local News & Noticeboard Every Day 
At: 

7am, 10am, Noon, 2pm, 5pm, 7pm, 10pm 

7am –10am: Sunrise Show with Andrew Turner (LIVE) 

10am – Noon: Jeremy Johns (LIVE)

4pm – 7pm: Afternoon Drive with Luke Bennett (LIVE)

7am–10am: Sunrise Show with Jeremy Johns 
(LIVE) 

11am–Noon: Jazz Show with Mic-Kail Harris 
(LIVE)

12:30pm – 2:30pm: 1548 Show with Ferdie (LIVE)

5pm – 7pm: Mike Brown (LIVE) 

7pm – 9pm: Stephen Coates (LIVE)

7am–10am: Sunrise Show with Donna Crowie 
(LIVE) 

1pm – 2pm: Swing Show with Andrew Turner 
(LIVE)

6:30pm: Kiddies Corner Show 

7pm – 10pm: The Craig-O Show (LIVE) 

7am–10am:  Throwback Thursday Show with 
Damien & Luke (LIVE)
 
10am–Noon: Ole Time Riddim Show with Jeremy 
Johns (LIVE)

12:30pm – 2:30pm: 1548 Show with Ferdie (LIVE)

4pm – 7pm: Rhys Hobbs (LIVE) 

7am–10am: Sunrise Show with Mic–Kail Harris 
(LIVE)
 
10am – Noon: Friday Mix Bag with Donna Crowie 
(LIVE)

1pm – 2pm: TGIF with Andrew Turner (LIVE)

4pm – 6pm: Afrophile Show with Annina & 
Gretchen (LIVE) 

 S
U

N
D

A
Y

 8am – 1pm: Saturday Show (LIVE)

5pm – 7pm: Lydia  Buchanan (LIVE) 

       7pm – 9pm: Saturday Night Diva Show
                  (a pre-party starter playlist)

8am – 1pm:  Sunday Show (LIVE) 

PLEASE NOTE THIS SCHEDULE IS SUBJECT TO CHANGE 

                           SAMS Radio 1
VOLUNTEER RADIO PRESENTERS WANTED 

CONTACT 22727 OR news@sams.sh
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Wordsearch:
Fairy Tales

Are you familiar with fairy tales? Can 
you find the hidden fairy tale references 
in the grid below? When you have found 

them all, use the remaining letters to 
spell a message.

PUZZLE

TIME:
“I discovered I scream the same way 
whether I’m about to be devoured by a 
great white shark or if a piece of seaweed 
touches my foot.”

Crossword: 
The Human Body

Do you know your body? See if you 
can fill in the puzzle with the clues 

given.

Best One-Liner:

Colour in the 
Stegosaurus

Mix and match your colours! 
Choose your favourite colours 

and give this Stegosaurus some 
colour.

Carl: What do you do when you get a headache? 

Jimmy: I do what they say on the box - “take 2 
tablets” and “keep away from children!”

Joke of the week:
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Family Guest Service
Sunday 17th June

Half Tree Hollow Community Centre    
3.00 pm

No services will be held in the Sandy 
Bay, Head O’Wain and Jamestown 

Chapels.

Bible Studies
Tuesday 19th June

Jamestown Chapel - 7.00 pm

Thursday 21st June
Sandy Bay Chapel - 5.30 pm

ALL ARE WELCOME 

BAPTIST CHURCH

BAHA’I FAITH
www.sthelenabahai.org

               
“Let each morn be better than its 
eve and each morrow richer than 

its yesterday.  Man’s merit lieth in 
service and virtue and not in the 
pageantry of wealth and riches.”

                            - Baha’i Scripture
  

DEVOTIONAL MEETING
BAHA’I CENTRE

Gumwoods
8pm

THURSDAY EVENINGS

ALL ARE WELCOME
Telephone 24342

Saturday 16 June 2018
0915 – 1000 

Sabbath School Programme
1000 – 1045 Group Bible Study

1100 – 1200 Divine Service
1400 – 1500 Masterguide, 
Pathfinders & Adventurers

 
Every Wednesday

Wednesday 20th June
1930 – 2030 Prayer Meeting

 
All are Welcome

 
For further information contact:
Pastor Paul Millin Tel No 22267

DIOCESE OF SAINT HELENA
The Cathedral Parish of St Paul

Sunday 17 June - 11 Sunday of the Year
8.00 a.m. Eucharist        Cathedral
10.00 a.m. Sung Eucharist         Cathedral
3.30 p.m. Reserve Sacrament         St Peter

Thursday 21 June
10.00 a.m. Eucharist        St Swithins

Sunday 24 June - 12 Sunday of the Year
8.00 a.m. Eucharist                  Cathedral
11.15 a.m. Sung Eucharist/Parade  
                          St Andrew
11.15 a.m. Reserve Sacrament  
                 St Helena and the Cross

3.30 p.m. Evensong and  Thanksgiving 
Service 65th Anniversary of Corona 
Society                                        Cathedral

The Parish of St James

Sunday 17 June - 11 Sunday of the Year
9.30 a.m. Sung Eucharist            St James

Wednesday 20 June
7.30 a.m. Eucharist          St James

Thursday 21 June
7.00 p.m. Eucharist with Healing   St John

Sunday 24 June - 12 Sunday of the Year 
9.30 a.m. Sung Eucharist/Parade 
Fishermen’s Service            St James
7 p.m. Evening Prayer            St John

Parish of St Matthew

Sunday 17 June - 11 Sunday of the Year
11.15 a.m.Sung Eucharist               St Mark

Tuesday 19 June
7.00 p.m. Eucharist            St Mark

Sunday 24 June - 12 Sunday of the Year
11.15 a.m. Sung Eucharist       St Matthew

Cell meetings will be held at 
Cape villa on Tuesday afternoon 

at 5pm

Wednesday at Sandy bay at 
6:30pm and also at the home of 
Anthony and Elaine at 7:30pm

Prayer meeting on Saturday 
morning at the home of Anthony 

and Elaine at 8am.

Our Praise and worship service 
will be on Sunday at Kingshurst 

at 11am. This will be a special 
Fathers Day Service.

All are welcome for further 
information contact 62552 or 

23249.

Activities at the Army this weekend

FRIDAY 15TH JUNE 2018
‘QUALITY SECONDS’ SHOP OPEN 
FROM 10AM TO 1PM   

SUNDAY 17TH JUNE 2018 
SPECIAL FAMILY SERVICE 
CELEBRATING FATHER’S DAY AT 
THE HALF TREE HOLLOW HALL 
AT 11AM.    EVERYONE IS WARMLY 
WELCOME.  

EVERY WEDNESDAY EVENING 
PRAYER MEETING & BIBLE STUDY 
AT THE HALF TREE HOLLOW HALL 
AT 7.30 PM.  ALL ARE WELCOME.  

There is always a warm welcome for 
you at the Salvation Army.

If you would like to know more 
about The Salvation Army’s 

activities, contact Lt. Coral Yon on 
telephone nos 22703/24358.  

Take care and God bless.
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The Baptist church
Invites you, your family & friends to their

 Family Guest Service

PLACE:  HALF TREE HOLLOW COMMUNITY CENTRE
DATE:  SUNDAY 17th JUNE 2018
TIME:  3.00 PM

Come along AND JOIN IN FOR AN AFTERNOON OF 
WORSHIP and FELLOWSHIP

Followed by fellowship tea 

ALSO THERE WILL BE GUEST SINGERS TO BRING 
YOU SOME GOOD GOSPEL MUSIC

LOOK FORWARD TO SEEING YOU THERE!

Tel  Nos 24438 & 24644

Teams of 4 – just turn up on the night
£5 per person to enter and includes a drink 

from the bar

The donkey’s hooves are in desperate need 
of attention. A donkey farrier who came to 

the island several years ago is coming back in 
early June, but we need to pay his expenses 

for the trip.

Please come along and support this 
fundraiser for these urgently needed funds.

Raffle prizes gratefully received.

Contact sainthelenadonkeyhome@gmail.com 
or Jessica Harper on 25086

St Helena Donkey 
Home Quiz Night

Saturday 16th June @ 
7pm

Anne’s Place

PRESS RELEASE
SOLOMON & COMPANY (ST HELENA) PLC – COMPANY SECRETARY

Solomon & Company (St Helena) Plc is a UK registered Plc and as such is required to file
registrations with Companies House in the United Kingdom. These formalities are

undertaken for Solomons by the Company Secretary, which is with Crown Agents in UK.

The Company Secretary resigned on 30 April and consequently, a new Company Secretary
is being appointed through Crown Agents, however protocols to finalise this in the UK by
Crown Agents are taking some time and consequently, Companies House has given notice

of statutory formalities to be completed within 2 months.

It is expected that the appointment of a new Company Secretary will be completed well
within this timeframe, after which all outstanding registrations can be filed with Companies

House and all formalities completed, following which the notice can be removed.

Further to the recent local news item, shareholders and the general public may be assured
that whilst the notice by Companies House is regrettable, it has been the result of personnel

changes in Crown Agents and the resignation of the Company Secretary and there is no
change in the standing of Solomon & Company (St Helena) Plc.

Mandy G Peters
Chief Executive Officer

12 June 2018
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The Environment and Natural Resources Directorate invites applications for the post of Cleaner/ Handyman/Driver within the 
Transport Division.
The main responsibilities will include:
. Day to day cleaning of the Administration Office/Garage Offices, Mess Room, ablutions and the fleet of pool vehicles.
. Daily checks of fuel, oils and water in all pool vehicles
. The collection and despatching of mail to and from other SHG Directorates and the public.

You are required to have a valid driving licence. Salary for this post is at Grade A3, commencing at £5771 per annum.

For further information on the above post, please contact the Foreman Mechanic, Steve Bagley on tel: 23065 or on email 
garage.manager@helanta.co.sh

An application form and Job Profile is available from Essex House and the Transport Division and should be submitted to the 
Human Resources Manager, ENRD, Essex House or e-mail karen-thomas@enrd.gov.sh by no later than Wednesday 27th June 
2018.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and 
vetting/DBS clearance. SHG reserves the right to have information provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual 
orientation, religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. 
All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.

Derek Henry
Director, Environment and Natural Resources Directorate 12 June 2018

PUBLIC NOTICE
VACANCY – CLEANER/ HANDYMAN/ DRIVER
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EXPRESSIONS OF INTEREST 
– PROVISION OF CLEANING 

SERVICES TO SHG
The St Helena Government (SHG) is seeking 
expressions of interest from individuals/ contractors 
for the opportunity of providing Cleaning Services 
for the St Helena Government property portfolio.

The portfolio will be broken down into Lots which 
are available to bid for on an Individual basis or 
Multiple Lots.
Interested parties should contact Christy Joshua, 
Procurement Officer, by email (christy.joshua@
sainthelena.gov.sh) or telephone 22470 to register 
their interest. Interested parties will automatically 
receive an invite to register for the Invitation to 
Tender documentation when issued. Deadline for 
expression of interest will close on Friday, 22nd June 
2018 at 16:00 GMT.

Any questions in the interim should be made to 
Christy Joshua at the above number or email address.
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Corporate Finance has an opportunity for a Senior Accounts Executive to work within their Accounting Services Section.  The 
post holder will be responsible for the effective management of the Accounts Payable and Receivable functions of the financial 
management system, ensuring all Government revenue and expenditure is accurately recorded.

The successful applicant will be responsible for:
• Management of the Sales and Purchases Ledgers
• Ensuring prompt recovery of Debts
• Processing payments in accordance with the Financial Regulations

Applicants should have at least 3 years’ experience in a similar accounting role and at least 2 years’ experience in supervising 
staff.  A good understanding in both accounts payable and receivable processes to enable a flexible, inter-changeable role.

Applicants should possess intermediate analytical skills and good financial management skills, be proficient in Microsoft 
applications and the Accounting software package Access Dimensions.  Applicants are expected to be highly motivated and an 
effective team player with the ability to relate to officers at all levels across SHG.  

Persons interested should have attained GCSE Maths and English at Grade C or above and ACCA Certified Accounting Technician 
Level 2 or equivalent.  

Salary for the post will be at Grade C commencing £8,613 per annum. 
For further details about the post, interested persons should contact Sarah Greentree, Senior Accounts Executive on telephone 

number 22470 or e-mail: sarah.greentree@sainthelena.gov.sh. 
Application forms can be obtained from Corporate Human Resources and Corporate Finance and should be submitted through 

Directors, where applicable, to Clare O’Dean, Corporate Human Resources, The Castle or e-mail clare.odean@sainthelena.gov.sh 
by no later than 4pm on Friday, 15 June 2018.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and 
vetting/DBS clearance. SHG reserves the right to have information provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual 
orientation, religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. 
All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.

Corporate Services         1 June 2018  

PUBLIC NOTICE
VACANCY

Senior Accounts Executive
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The Education & Employment Directorate is seeking to employ 
suitably qualified Teachers to work in the Primary Sector. The 
successful applicants will be required to teach all subjects across 
the primary curriculum. 

Applicants must have qualified teaching status and recent 
experience in teaching would be advantageous. The ideal candidate 
must be self motivated and have good interpersonal skills.

Salary for the post is based on qualifications.  The salary band 
for teachers on the Directorate’s Scheme of Service ranges from 
£10,550 - £18,114 per annum.  Opportunities are available for 
career progression.

The Education & Employment Directorate is committed to 
safeguarding and promoting the welfare of children and expects 
all staff to uphold these principles. All appointments are subject 
to a satisfactory medical check and vetting or DBS Disclosure.

For further details regarding this post, interested persons 
should contact Mrs. Wendy Benjamin, Assistant Director Schools, 
on telephone number 22607 or e-mail wendy.benjamin@
sainthelena.gov.sh 

Application forms which are available from Education & 
Employment Directorate and Corporate Human Resources should 
be completed and submitted, through Directors where applicable, 
to the Human Resources Officer at the Education Learning Centre 
or e-mail gillian.lithgow@sainthelena.gov.sh by no later than 
4pm, on Wednesday 20 June 2018.

SHG positively accepts applications from all members of the 
community regardless of race, gender, disability, age, sexual 
orientation, religion or belief, and will consider all applications 
on the basis of merit, in accordance with the person specification. 
All disabled applicants meeting the minimum criteria listed in the 
job profile will be guaranteed an interview.
Mrs. Shirley Wahler,       Director of Education & Employment 
                              12 June 2018

VACANCY FOR PRIMARY TEACHERS, TEMPORARY & PERMANENT

PUBLIC NOTICE

APPLICATIONS FOR DEVELOPMENT PERMISSION
NOTICE IS HEREBY GIVEN that an Application has 
been received in respect of the following proposals:

1. Application 2018/63: FULL Planning Application 
to Erect a Sign (2m x 1m) & Notice Board (2m x 1m) 
for Existing Business, Lower Wharf on Parcel 010025 
Jamestown. Applicant: Anthony Thomas

Copies of the Applications and Plans may be inspected 
by Prior Appointment with the Planning Section, 
Essex House, Main Street, Jamestown Monday to 
Friday, from 8.30am to 4pm. Appointments can be 
made with the Secretary on Telephone No 22270 
or email Karen-Isaac@enrd.gov.sh stating the 
Application Reference Number they wish to inspect.

Any person who wishes to make Representations on 
the above Applications should make them in writing 
within 14 days, to the Planning Office, Essex House, 
Main Street, Jamestown or Email shane.williams@
enrd.gov.sh

Public Review Commencement Date : 14 June 2018
Public Review Closing Date : 29 June 2018

David Goodrick
Acting Chief Planning Officer

VACANCY FOR TEMPORARY HEAD OF NEWS 
(Fixed Term: 1 August 2018 – 11 January 2019)

Are you interested in working at the core of St Helena Government and being the ears, eyes and voice of the organisation? If so, why not join the small but busy 
Press Office team as temporary Head of News. 

The temporary Head of News is a senior role in SHG, and is accountable to the Chief Secretary for proactively supporting and advising the Governor, Senior Officials 
and Councillors on all communication and media matters. 

Applicants should ideally have the following:

• Grade C or above in A Level English
• Degree in Communications, Media, Journalism and/or equivalent qualification 
• A minimum of five years’ experience of working in a busy news environment, working under pressure and to tight deadlines

Applicants should also have strong verbal communication skills and the ability to produce high quality written work. An in-depth knowledge of media handling and 
public relations skills are also essential as well as demonstrable experience of dealing with high level, sensitive and controversial issues. 

Salary for the post is at Grade F commencing at £18,114 per annum. 

For further details regarding the duties of the post and for a copy of the job profile, you can contact Head of News, Kerisha Stevens, on telephone no: 22368 or via 
email: kerisha.stevens@sainthelena.gov.sh. 

Application forms are available from Corporate Human Resources and on the SHG website at: www.sainthelena.gov.sh/vacancies, and should be submitted  to Mrs 
Clare O’Dean, Corporate Human Resources, The Castle, or e-mail clare.odean@sainthelena.gov.sh by no later than 4pm on Wednesday, 27 June 2018.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the 
right to have information provided on the application form independently verified. 

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will 
consider all applications on the basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job 
profile will be guaranteed an interview. 

Corporate Services           June 2018

PUBLIC NOTICE
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The Health Directorate is looking for a motivated and dedicated person to fill the post of School Nurse, Designate. 
This includes attending school age children for a multitude of reasons including sight, hearing and developmental 
checks. They are a key professional in providing care and support for vulnerable children. The designate post allows 
a local nurse to work alongside an experienced and registered school nurse to gain understanding of the role with the 
intention of taking over the service.

The post holder will be responsible to the Nursing Officer.

The school nurse’s day-to-day role varies greatly but the remit will include:

1. carrying out health assessments for all school age children
2. home visits to families in need
3. providing health education, advice, and signposting to other sources of information
4. providing immunisation clinics and advice
5. advising and supporting schools with their public health agendas
6. coordination with safeguarding children’s services and CAMHS
7. liaising closely with other members of the Child Health Team.

The successful applicant must have St Helena Nursing Qualification (or equivalent), a full current driving licence 
and must be able to produce evidence of ongoing professional development. Experience in the use of IT applications, 
specifically Word, Excel, PowerPoint, Email and EMIS.

Experience of working across children service agencies and multi professional working (or willingness to learn) is an 
advantage. A Teaching/Assessing qualification is also desirable.

Salary for the post commences at £14,138 per annum. With the competency framework this role is eligible for 
enhancement to Specialist Nurse level 2 £16,259 per annum.

All appointees are subject to the successful candidate providing satisfactory clearances, medical check, vetting or DBS 
Disclosure and references. SHG reserves the right to have information provided on the application form independently 
verified.

Interested persons requiring further details regarding this post can contact Mrs Lisa Niemand, Nursing Officer on 
email lisa.niemand@sainthelena.gov.sh

Application forms and a job profile are available from the Health Directorate and should be completed and submitted, 
through Directors where applicable, to Madonna Henry, Human Resources Officer, Health Directorate or e-mail 
madonna.henry@sainthelena.gov.sh by no later than 4pm on Monday, 18 June 2018.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, 
sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance with the 
person specification. All disabled applicants meeting the minimum criteria will be guaranteed an interview.

Dr Akeem Ali 05 June 2018
Director
Health Directorate

PUBLIC NOTICE
HEALTH DIRECTORATE

VACANCY- School Nurse, Designate
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VACANCY
Human Resources Officer (Contracts)

Corporate Human Resources is seeking to recruit a proactive and highly motivated individual to join their team as Human Resources Officer (Contracts).  

In this busy role, you will support the Senior Human Resources Officer (Contracts) in all matters relating to international recruitment for St Helena Government.

                   Some of the responsibilities of the role are:
• Drafting of offer letters and contracts
• Preparation of costing and assisting with monthly budget forecasting
• Secretarial duties to international recruitment panels
• Providing advice and guidance on terms and conditions of service and relocation
• Maintain relevant data records and action necessary follow-up
• Processing of payments and payroll

                   Applicants ideally should have:
• Foundation (L3) Chartered Institute of Personnel Development (CIPD) Certificate in Human Resources Practice
• GCSE Mathematics and English at Grade C or above, or equivalent    
• Good IT skills are essential, so are good oral and written communication, customer service and organisational skills  
• 3 years relevant administrative and Human Resources experience 
• The ability to remain calm under pressure and to maintain confidentiality is also of prime importance

Salary for this post is at Grade C, commencing £8,613 per annum.

Further information regarding the duties of the post and a copy of the Job Profile can be obtained from the Senior Human Resources Officer (Contracts), Miss Meliza 
Lawrence, on telephone numbers 22470 or email or you could call in for an informal chat. 

Application forms which are available from Corporate Human Resources, should be submitted through Directors, where applicable, to Clare O’Dean, Corporate 
Human Resources, The Castle or e-mail clare.odean@sainthelena.gov.sh by no later than 4pm on Tuesday, 19 June 2018.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance. SHG reserves the 
right to have information provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation, religion or belief, and will consider all 
applications on the basis of merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed an 
interview.

Corporate Services          8 June 2018 

PUBLIC NOTICE
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EMD’s Terrestrial Conservation Section would like to recruit a Conservation Technician 
to join the Peaks Management team and take part in the restoration of St Helena’s 
cloud forest. If you are interested in saving St Helena’s unique habitats and want to 
contribute to the most diverse restoration project in the UK Overseas Territories, the 
role of conservation technician might be just for you. It is anticipated that the post will 
continue until March 2019.

The successful candidate should ideally have adequate knowledge in propagation 
techniques, endemic plant knowledge and field work experience.

Salary for the post will be at B4 which is £7,226.00 per annum however someone with 
less experience will be considered at a training grade.

For further details regarding this post, interested persons should contact Mr Lourens 
Malan; on telephone number 24724 or e-mail lourens-malan@enrd.gov.sh

An application form and Job Profile is available from Essex House and Scotland Office 
and should be submitted to the Human Resources Manager, ENRD, Essex House or 
e-mail karen-thomas@enrd.gov.sh by no later than Monday 25th June 2018

All appointments are subject to the successful candidate providing satisfactory 
clearances, including a medical check and vetting/DBS clearance. SHG reserves the 
right to have information provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless 
of race, gender, disability, age, sexual orientation, religion or belief, and will consider 
all applications on the basis of merit, in accordance with the person specification. 
All disabled applicants meeting the minimum criteria listed in the job profile will be 
guaranteed an interview.

Derek Henry
Director, Environment and Natural Resources Directorate 
12 June 2018

PUBLIC NOTICE

VACANCY - CONSERVATION TECHNICIAN
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Greetings from the Jamestown 
Rifle Club. 13 June 2018

Sport, just like anything else in 
life, requires regular practice to 
do it well.

Today our youth team made 
a few small adjustments to 
their prone position to improve 

comfort but also to maintain their 
NPA. 

Robin Williams delivered a much better performance 
today with 96.4 & 93.3. 

Hanna Hickling was much more solid in this week’s 
session with 96.1 on her score card. Only dealing with 
minor issues so hopefully all ironed out and now steady 
as a rock. 

Kiera Joshua suffered with a swollen arm and finger last 
week and had to cancel her practice. Today she shot off 
the support roll. First card, 94 followed by 89.2. 

Delivering a wonderful surprise today was Tatelyn, who 
was given a different rifle to try. With just a few changes 
she maintained her position well and shot 95.4 and 92.2. 

Good progress continues all round as we completed 
this training session today, with a new challenge now 
ahead. Thursday will be a late evening session which will 
help measure how our youth shooters cope with artificial 
lighting.

Pat Henry, JTRC Chairman, Contributed

Our night session was well attended with 11 people 
shooting, but the buzz with Lydia and Rex being around 
makes it seem like we have double the numbers. It’s 
always good fun and great entertainment to meet on 
Tuesdays, yet still try to top the leader board. Everyone 
has that strong appetite to score a ton but it seems their 
touch wasn’t quite there. Trying too hard sometimes can 
throw you off balance but never-the-less, we all enjoyed 
it. 

Deirdre and Tamara finished with 95.3 and Rex, 94.2 
& 97.4. 

So it’s bottoms up everyone and will see you all next 
week. News on our next competition coming soon. Don’t 
forget archery will be on Thursday at 4pm for adults, 
come and test your arrow shooting.

Take care and whatever you do, think before you do it.

SHOOTING NEWS

The 1st round of the Charles 
Duncan Challenge Cup, stroke play 
golf competition kindly sponsored by 
the Duncan Family kick-started on 
Sunday 10th June with twenty four 
members participating.

Top net scores after the first round 
were Roy Reynolds (64) Larry Legg 
(67) Lawson Henry (68) Brian 
Fowler (69) Deon Robbertse (69) 
Tony Green (69) and Eileen Wallace 
(70) - well done members. 

The two ball winners were - Deon 
Robbertse (14th), Roy Reynolds and 
Anne George (7th). The finale will 
take place on Sunday 17th June 2018 
with the highest scores teeing off 
first. Presentation will take place at 
approximately 5:30pm followed by a 
curry and rice meal provided by the 
Duncan Family.

Next Sunday, 24th June 2017 will be 
the June Monthly Medal competition 
– a signup sheet is on the Club 
notice board or members can leave 
their names on the Club telephone 
message service 24421; list closes at 

St Helena Golf 
Club

5pm on Friday 22nd.
The 2018 Open Championship will 

be played over 72 holes commencing 
on Sunday 8th July 2018, entrance 
fee £15 and play on all days will start 
at 10am.

We welcome Elaine Stafford and 
Tamara Coleman-Thomas as new 
members of the Club.

KICKS OFF TODAY

2018

The curtain will raise on the 2018 World Cup 
at 3:30pm (BST) June 14, 30mins before the 
opening game of Russia v. Saudi Arabia. 

Robbie Williams will headline the musical 
acts, and around 500 dancers, gymnasts 
and trampolinists will also perform in an 
opening-event extravaganza that will “pay 
homage to all things Russian.”

ON ST HELENA:
You can get involved on-island by getting in 

on V2 PUB PARADISE’s sweepstakes, starting  
June 8. Pay £3 to draw a team from the cup; 
win £100 if you draw the champion team; win 
£60 if you draw the second-place team.

Or visit ROSIE’S, they’ll be showing the 
macthes on the big screen and hosting house 
specials as the season progresses.

The STANDARD BAR will also be showing 
the matches on-screen 
and you can get in on 
their sweepstakes as 
well.

Happy viewing and 
good luck!
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PRETTY IN PINK
Wise Monkeys Media Productions

Axis On The Up

After a difficult 2017 campaign 
Axis have seemingly turned a corner 
and began the 2018 season with a 
dominant 3-0 win over Crusaders in 
Sunday’s first fixture.

After some persuasive conversations 
in the off season, Axis turned out 
with former Rovers centre half, 
David Young and Chop Shop Boys 
winger, Matthias Young among their 
ranks. The new additions seemed to 
gel well with the Axis faithful and 
immediately paid dividends for the 
boys in pink.  With D Young bringing 
a sense of calm and grunt to the 
defensive line they were able to play 
an exciting brand of football with 
Rico ‘Chico’ Williams pulling the 
strings in the heart of the midfield 
and M Young proving to be a constant 
and more than capable outlet on the 
right wing.

It was M Young who opening the 
scoring with an early contender for 
goal of the season. The young winger 
collected the ball at the right edge of 
the penalty area before curling a left 
footed shot into the far top corner 
to officially open his account for the 
boys in pink.

Crusaders began the match without 
many changes to their line-up 
from the previous season. However 
they were without the exciting, and 
talented Cecil Johnson who was at the 
centre of their successes last season. 
His absence had a resounding effect 
on Galvin Peters who was seemingly 
playing on his own in the centre of 
the park for Crusaders. There was no 
outlet for the midfield general who 
struggled to find a player to pass to 
while emerging striker Josh Benjamin 
remained isolated in attack.

Things went from bad to worse for 
Crusaders when Axis was awarded 
a controversial penalty mid-way 
through the first half. Rhys Hobbs 
was bearing down on goal but got 
wiped out by Crusaders keeper, Liam 
Adams. The linesman had flagged 
for off side but was overruled by the 
ref and a penalty kick was awarded. 
Another Axis youngster who is now 
into his second season, Josh Fowler, 
converted the spot kick.

Axis now two goals to the good, but 
struggling with dwindling fitness 
levels sat back and saw out the 
remainder of the half and the majority 
of the second in a defensive mind set. 

They invited Crusaders 
into their half and looked 
to hit back on the break. 
Fowler put in a tireless 
shift and ran himself and 
Crusaders defence ragged. 
Rhys Hobbs was much 
the same. He played with 
boundless energy and 
thoroughly deserved to 
get his name on the score 
sheet. He did so after an 
energy zapping run that 
saw him dispatch a low 
shot and seal a well-
earned win for Axis. 
Deon Maggots solid 
defensive display saw 
him pick up man of 
the match honours 
and M Young’s skilful 
display earned him the young 
player’s award.
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Wirebirds 4
Clayton Leo 2
Conrad Clingham
Alex Osborne

Saints 0
Sat 09 June 2018

FOOTBALL Results

FOOTBALL Fixtures
Sat 16 June 2018

Crusaders HartsV
1.45 pm

Continued From Back Page

Wolves AxisV
3.30 pm

Wirebirds RoversV
1.45 pm

Saints Chop Shop BoysV
3.30 pm

Sun 17 June 2018

WINNING START
Wise Monkeys Media Productions

Legg Brace Sinks 

yellow card for the offence and Cody 
Thomas calmly dispatched the spot 
kick to even up the scores.

Both sides cancelled each other for 
the remainder of the half and the 
score stayed at 1-1.

After the restart it was all about 
the Rovers. Wolves struggled to 
get out of their own half but were 
resilient and soaked up the relentless 
pressure from Rovers attackers. Their 
defensive display was out-standing 
and centre half Kyle Yon was duly 
awarded man of the match honours. 
The effort from Rovers soon took 
its toll on their players, who began 
to suffer with cramps and tight 
hamstrings, but they soldiered on.

The game became stretched and 
Wolves finally began to venture 
into Rovers half of the pitch, but 
opportunities were limited despite 
Rovers defence making a few 
uncharacteristic errors. Both sides 
rung the changes and young Trystan 
Thomas came on to make his senior 
league debut for Rovers.

In end the waves of relentless 
pressure proved too much for Wolves 
who had performed admirably. 
Ross O’Dean rose unchallenged and 
nodded a through ball into the path 
of Legg who out ran Wolves back 
line before dinking the ball past the 
oncoming keeper to secure all three 
points for Rovers.

MOM: Conrad Clingham (Wirebirds)
Rovers 2
Ronan Legg 2

Wolves 1
Cody Thomas (P)

MOM: Kyle Yon (Wolves)
YPOM: Brandon Harris (Wolves)
Sun 10 June 2018
Axis 3
Matthias Young 
Josh Fowler (P)
Rhys Hobbs

Crusaders 0

MOM: Deon Maggott (Axis)
YPOM: Matthias Young (Axis)
Harts 2
Ryan George
Sean-Lee Thomas

Bellboys 0

MOM: Christian George (Harts)

WEEKEND ROUND UP
In other matches on the weekend 

Wirebirds fired four unanswered 
goals past Saints and league 
favourites Harts were 2-0 victor’s 
overs Bellboys.

Saints a team of veterans gave a 
good account of themselves against 
Wirebirds.  On the other hand 
Wirebirds would have been happy to 
finally break the duck and pick up 
three points against Saints. In the 
previous season Saints proved to be 

Wise Monkeys Media Productions

a bogey team for Wirebirds with the 
points being shared in both rounds. 
Clayton Leo fired in a brace while 
man of the match Conrad Clingham 
and Alex Osborne joined him on the 
score sheet. 

Harts have rung the changes and 
recruited ex Rovers midfielder, 
Clayton Benjamin and Wolves 
captain, Selwyn Stroud. They also 
gained the services of Chop Shop 
Boys keeper,Jia Peters.

They were the dominant side 
against Bellboys and although they 
only managed two goals they were 
on top for the entire match. Christian 
George picked up man of the match 
honours after playing in the right 
back position for the first time.  Goal 
scorers for Harts were Ryan George 
who opened the scoring and Sean Lee 
Thomas’ curling effort bulged the 
net in the top left hand corner before 
the half time whistle.
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WINNING START
Wise Monkeys Media Productions

Legg Brace Sinks 

Ronan Legg weighed in 
with two goals as defending 
champions, Rovers kicked off 
the 2018 SHFA football season 
with a 2-1 victory over Wolves 
on Saturday afternoon.

The match began with 
the defending champs 

attacking into the wind 
at the Peak Hill end. 

Early season rustiness 
was evident from both 

sides, first touches were a little 
heavier than usual and fitness 

levels were a tad below the 
norm.
It was Rovers who drew first 

blood. Last season’s top goal scorer 
and eventual player of the season, 

Rico Benjamin turned a defender on 
the right wing and battled his way 

into the box forcingWolves’ keeper 
Anelka Leo into a save. However he 
only managed to parry the ball into 
the path of Legg who smashed the 
ball into an empty net for the first 
goal.

Wolves were not dispirited after 
going a goal down and used the 
wind at their backs to attack Rovers’ 
defensive line. Midfield trio Meshara 
Yon, Greg Phillips and Wayne Yon 
used their wealth of experience and 
strung together a number of passes 
before delivering balls into the box 
for their younger attackers to chase 
down. One such ball caused trouble 
for Rovers defence and forced Tyler 
Benjamin to deliberately handle the 
ball in the penalty area. He received a 
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